Gal ent Vara la atl tam Se ne 
wie i. tates oa 3er a 


atta ie sce 
Noes 


Tass 
PR aed 


cm tate es ele agte ah 


rong <i wtinte? 


pet cle 


THE LIBRARY OF THE 
UNIVERSITY OF 
NORTH CAROLINA 
AT CHAPEL HILL 


THE COLLECTION OF 
NORTH CAROLINIANA 


C378 
o72n 
1976/77- 
1981/83 


be th 


Digitized by the Internet Archive 
in 2023 with funding from 
University of North Carolina at Chapel Hill 


https://archive.org/details/southeasterncomm197/6sout 


ye rb 
u . ‘s A di 
sate + } Tu mime dae ul f 
hit HY ; Ta ay a. ‘ae .% h ier 
( - i : 
; | : i 
1 
tC - j r iy | 
: bar a tly A 
j ; 4 v ub D { Lj an ; 
: TB ia Ae un ; | 
' . oy Ved es } > 
1% : ae ' 
wht SW re ; 
ia J ad . u 
i AL A —) 
: ( f a4 } f 7 { 
1 Vila 
\ i 
7 { 7 
’ . 
é ors : f ; 
; 
A 
a 7 
t¢ 
: 
ia 
i ta 
i 
nr 
‘ ' 
; 
‘ 
; 7 
' if I 
UJ ] ? 
j ; ear , 7 
j yo f 
- a4 hee rar | t 
: i ie igh ay 
Wate FY 
¥ I \ 5 by A j 
ai p 
4 ¥ 
Par 7 
\ +i in aay ov , 
| a - vr 


- 4, “Sh 


ata? 


SSCS —_Cstheastern Communty Colle 
cSo-F BULLETIN 


1976 - 1977 


EKG 


wale Y Lee 
for Satheastenm Noth Carclina” 


CONTACT US AT: 642-7141 
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ACADEMIC CALENDAR 
1976 - 77 


August 19, 1976 


Thursday 


End of Summer Session 


FALL QUARTER 1976 


(55 Days) 
August 31-Sept. 1 - Tues. - Wed. Orientation & Advisement 
September 2 Thursday Registration - Returning Students 
September 3 Friday Registration - New Students 
September 7 Tuesday Classes Begin 
September 10 Friday Last Day to Register or add Classes 
October 12 Tuesday Mid-term (last day to drop classes) 
November 22 Monday End of Quarter 
WINTER QUARTER 1976-77 

(55 Days) 
November 30 Tuesday Registration 
December 1 Wednesday Classes Begin 
December 6 Monday Last Day to’Register or Add Classes 
December 21 Tuesday Christmas Recess Begins 10:00 p.m. 
January 4, 1977 Tuesday Classes Resume 
January 19 Wednesday Mid-term (Last Day to Drop Classes) 
February 28 Monday End of Quarter 

SPRING QUARTER 1977 

(55 Days) 
March 7 Monday Registration 
March 8 Tuesday Classes Begin 
March 14 Monday Last Day to Register or Add Classes 
April 8-11 Fri. - Mon. Easter Holidays 
April 15 Friday Mid-term (Last Day to Drop Classes) 
May 25 Wednesday End of Quarter 
May 29 Sunday Graduation 

SUMMER QUARTER 1977 

(55 Days) 
June Wednesday Registration for Full & First Session 
June 2 Thursday Classes Begin 
July 4 Monday Independence Holiday 
July 11 Monday End of First Session 
July 12 Tuesday Registration-Second Summer Session 
July 13 Wednesday Classes Begin, Second Summer Session 
August 18 Thursday End of Summer Session 
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Return to SCC, 
P. 0. Box 151, Whiteville, N. C. 28472 


INFORMATION REQUEST 


Please send me additional information on the following 
checked programs: 


1) ______ College Parallel 

2) ____ Occupational Programs 

3) ____ Adult Basic Education 

4) ____ Adult High Schoo! Completion 
5)______ Adult Education (Continuing Education) 


PERSONAL DATA 


Social Security Number 
Date of Birth 


High School Graduate? YES; 


Attended any other 
school or college? 


Please print: 
Name: 


Address: 


NO 


VES NC) 


Telephone: (home) ; (other) ) 


The applicant who is NOT a high school graduate may 
be admitted as a special student in occupational pro- 
grams provided he/she can demonstrate sufficient 
experience and ability. 


ADMISSIONS 
SCC has revised the admissions process so that 
prospective students must complete a minimum 
of paperwork and-or make a minimum of trips to 
the campus. Interested persons should request an 
application by mail or telephone (642-7141 Ext. 25) 
or by visiting the campus. Information required in 
addition to the application form is listed on the 
application form (additional requirements and 
admissions criteria for prospective nursing 
students are available upon request). An in- 
dividual who is not a high school graduate may be 
admitted as a special student in occupational 
programs provided he or she can demonstrate 

sufficient experience and ability. 


STUDENT FINANCIAL AID 
AND VETERAN’S AFFAIRS 

The Student Financial Aid Office has a variety 
of assistance programs available to qualifying 
students. Assistance comes in the form of work, 
scholarships or loans, or a combination of such. 
Students interested may obtain further in- 
formation and application materials from the 
Student Financial Aid Office, M 224. Telephone 
642-7141, extension 46. 

Veterans and - or their dependents may apply 
for veteran’s educational assistance programs 
through the Veteran’s Affairs Office, M 224. 
Telephone 642-7141, extension 46. 


Southeastern Community College does not discriminate on 
the basis of sex in the educational programs or activities which 
itoperates. SCC is subject to the requirements of Title | X of the 
Educational Amendments of 1972 Prohibiting Sex 
Discrimination in Education, as interpreted and administered 
by the Department of Health, Education and Welfare. The 
requirements not to discriminate in educational programs and 
activities extend to employment in and admission to the 
College. Inquiries concerning the application of Title |X with 
regard toSCC may be referred to: Dr. Dan W. Moore, Dean for 
Student Development, Southeastern Community College, 
Whiteville, NC. Dr. Moore’s telephone number is (919) 642- 
7141, Ext. 34. 


Who Is SCC ? 


It is because of you and for you, the people of our service area, that Southeastern Com- 
munity College exists; therefore, who and what Southeastern Community College Is 
depends on WHO you are and what your needs are. 

Southeastern Community College was authorized by the North Carolina Assembly under 
Chapter 115A. General Statutes of North Carolina to serve mainly the counties of Columbus, 
Bladen, Robeson, Brunswick, and Pender. In the words of Dallas Herring, Chairman of the 
State Board of Education, 


_..the doors of the institutions in North Carolina’s community college system must never 
be closed to anyone who can learn what we teach. We must take the people where they are 
and carry them as far as they can go within the assigned functions of the system. 


Southeastern Community College enthusiastically supports the open door policy as 
defined by Dr. Herring. If you are 18 years of age or older and think you may need 
Southeastern Community College, chances are Southeastern needs you! 

Through this newspaper version of our college BULLETIN, we hope fo clarify for you how 
we can serve you! Hold on to this section of the paper for future reference. 


WHAT CAN SCC OFFER YOU? 

College Parallel Programs which entail two 
years of course work acceptable for transfer with 
an associate degree to a four-year college or 
university. 


Occupational Programs of one and two years 
designed to prepare you for immediate em- 
ployment in specific vocational and technical 
fields with a diploma or associate degree. 


An adult basic education program offered in a 
mature self-study format to those who want to 
complete the elementary portion of their 
education (grades 1-8). 


An adult high school completion program for 
adults desiring to earn a high school diploma. 


An adult education (continuing education) 
program offering high interest recreational, 
vocational and academic programs for adults who 
desire to improve themselves through acquiring a 
new skill or through acquiring some new in- 
formation. These courses and programs have 
ranged from flower arranging to.typewriting to 
upholstering. This program is flexible and 
depends on your telling us what you want to learn 
and the availability of trained persons to teach. 


“SCC is an equal opportunity/affirmative action employer.” a 


College Credit Hours or (Credits) are earned by 
students when they spend hours learning a skill 
such as welding or an academic body of 
knowledge such as Engllsh literature or political 
science. Courses for which credit hours or credits 
are given toward a degree or diploma are called 
CREDIT COURSES. 


College Credit Hours 


Hard Facts 


each CREDIT subject. The number of credit hours 
is determined by the number of lecture, 
laboratory, or field experience hours determined 
necessary for each course. 


SCC is ona Quarter System. Credit courses at SCC 
run for 11 weeks which Is equivalent to a quarter. 


There is a fall, winter, spring, and summer 


At SCC credit hours or credits are placed on quarter. 


CREDIT HOUR 
EXPLANATION 


Example 1. Ina three credit hour course at SCC, a 
student may be in class for three 50 minute 
periods or two 75 minute periods a week for a 
quarter. 


John Doe’s Math Ciass Schedule Jane Doe’s History Class Schedule 


50 minutes 50 minutes 50 minutes 75 minutes, 75 minutes | 


Example 2. In another three credit hour course a 
student may be in a course for 150 minutes once a 
week. 


Joe Doe’s Business Class Schedule 


STUDENT COURSE LOAD 
The normal! course load for a full-time freshman 
student is 15-18 credit hours. A student (freshman 
or sophomore) desiring to take more than 18 hours 
must obtain written permission from the dean of 
his program of study. 


SCHEDULE CHANGES 


At the beginning of every quarter there is a: 
designated period for students to drop or add 
courses. The time period for such changes ap- 
pears in the calendar of events (page 2). 


SCHEDULING OF COURSES 


Generally, the college is open from 8:30 a.m. to 
10:00 p.m. Monday through Thursday and till 5:00 
on Friday. Courses are scheduled throughout this 
period. It cannot be guaranteed that all full time 
students can limit their schedules to daytime 
classes. To complete a normal course load, 
students may have to register for one or more 
afternoon or evening courses some quarters. 
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STUDENT CLASSIFICATION 


FULL-TIME STUDENT —a student enrolled for 
12 or more credit hours per quarter. 


PART-TIME STUDENT —a student enrolled for 
less than 12 credit hours per quarter. 


FRESHMAN — a student who has accumulated 
throughout a number of quarters, less than 45 
credit hours. 


SOPHOMORE — a student who has accumulated 
through several quarters more than 45 credit 
hours but less than 96 credit hours. 


SPECIAL STUDENT — a student who has not 
completed all requirements as a regular student 
and is now working toward a degree, but wants to 
take individual credit courses. After 15 credit 
hours are accumulated, the student should then 
apply for admission as a regular student. 


TUITION 


Tuition is paid by each student when he-she 
registers for a course or courses at the beginning 
of each quarter. 


Tuition is based on the number of CREDIT 
HOURS for which the student is registered. 


ALL IN-STATE students pay each quarter $2.75 
per credit hour up to a maximum of $33.00 per 
quarter. (See: RESIDENCY). 


OUT-OF-STATE students pay each quarter 
$13.50 per credit hour; full time out-of-state 
students (12 credit hours or more) pay $162.50 per 
quarter. ( See: RESIDENCY) 


CONTINUING EDUCATION STUDENTS 
(including High School Diploma students) 


There is a $5.00 registration fee for all students 
enrolled in continuing education programs. 
Exempt from this fee are loca! law enforcement 
officers, volunteer firemen, volunteer life saving 
personnel, and prison inmates. 


BASIC EDUCATION STUDENTS 


There is no tuition for basic education students. 


RESIDENCY 


Under North Carolina law, a person may qualify 
as a resident for tuition purposes in North 
Carolina, thereby being eligible for a tuition rate 
lower than that for non-residents. In essence, the 
controlling North Carolina statute (G.S. 116-143.1) 
requires that ’‘’To qualify as a resident for tuition 
purposes, a person must have established legal 
residence (domicile) in North Carolina and 
maintained that legal residence for at least twelve 
(12) months immediately prior to his or her 
classification as a resident for tuition purposes.”’ 
Ownership of property in or payment of taxes to 
the state of North Carolina does not automatically 
qualify one for the in-state tuition rate. Failure to 
provide requested information for residency 
classification can result in the student being 
classified as a nonresident for tuition purposes 
and disciplinary action. A student who believes 
that he or she has been erroneously classified 
shall be permitted to appeal the case in ac- 
cordance with the procedure outlined by the State 
Residence Committee. 

Regulations concerning the classification of 
students by residence for purposes of applicable 
tuition differentials are set forth in detail in A 
MANUAL TO ASSIST THE PUBLIC HIGHER 
EDUCATION INSTITUTIONS OF NORTH 
CAROLINA IN THE MATTER OF STUDENT 
RESIDENCE CLASSIFICATION FOR TUITION 
PURPOSES. A copy of the manual is available in 
the Student Development Center for student in- 
spection. 


GRADING SYSTEM 


At the end of the quarter the student will receive final grades for credit courses based on the following 
QUALITY POINT system: 


GRADE DEFINITION QUALITY POINTS FOR CREDIT 


Excellent Work 4 quality points per credit hour earned 
Good work 3 quality points per credit hour earned 
Average work 2 quality points per credit hour earned 
Poor work, but passing 1 quality point per credit hour earned 


Incomplete Work O quality points; students must com- 


plete work by mid-term the following 
quarter, unless an earlier date for com- 
pletion is set. Failure to complete 
work by the designated date will 
result in an ‘NC’ grade being recorded. 

A class is audited O quality points; students who 

for no credit register as AU and stop attending 
will receive a grade of NC. 

NO CREDIT. Thestudent 0 quality points 

did not satisfactorily com- 

plete the minimum objec- 

tives of the course and must 

re-enroll if he/she wishes to 

receive credit for the course. d 

Official Withdrawal. The O Quality points 

Student officially withdrew 

from the college. 


Each student who is not performing satisfactorily in a subject will receive at mid-quarter an evaluation 
of his progress in each course. Mid-quarter evaluations are for student and his adviser’s informational 
use and are not placed on the permanent record. 


GRADUATION REQUIREMENTS 

1) All courses required by a given program must be completed with a minimum grade point average of 
2.0 (C) on credit hours earned at Southeastern. 

2) Associate Degrees require aminimum of 96 credit hours, the last 30 of which must be taken at South- 
eastern: Community College. 

3) Attendance at graduation exercises is mandatory unless approval for absence is obtained from the 
commencement committee. 

4) RDG 101 or ENG 1101 is required for graduation. 


If graduation requirements change during the time a student is enrolled at SCC, the student may elect 
to satisfy the requirement in effect at the time of his/her original enrollment. 


ACADEMIC HONORS 

Full time students who excell in their academic 
work are recognized by Southeastern Community 
College in the following ways: 

i The Dean’‘s List is published quarterly to 
recognize those grade-point students who have 
maintained a 3.50 average on at least 12 hours of 
work (with NO CU py ones or “NC” grades). 

2. The Honor’s List is published quarterly to 
recognize those students who have maintained a 
3.0 to 3.49 grade point average on at least 12 hours 
of work (with NO ’D”, ‘’I’’ or ‘“NC’’ grades). 

3. Full-time college transfer and two-year oc- 
cupational students who maintain a cumulative 
GPA of 3.50 on credit hours are invited to join Phi 
Theta Kappa, a National Honor Fraternity for 
junior college students. 


TESTS AND FINAL EXAMINATIONS 


The instructor may give tests and quizzes, oral 
and written, at his discretion. Regularly 
scheduled final examinations will be given at the 
end of each quarter. 


CREDIT BY EXAMINATION 


To obtain credit, a student may take a 
proficiency examination, approved by the ap- 
propriate departmental faculty, the appropriate 
division dean and the Dean of Instruction. Regular 
fees will be charged for credit by examination. 
(Contact Registrar’s office for procedure to 
follow.) 

A veteran student may apply for credit toward 
graduation for training received under any of the 
armed forces college training programs. Credit 
may also be granted for specialized and technical 
training done under the auspices of the armed 
forces and courses taken through USAF I. 


ATTENDANCE 


The college has no system for allowing for 
absences; therefore, no set number of class ab- 
sences is authorized. It is expected that the 
student will take responsibility for a class or 
classes which absolutely MUST be missed. As a 
matter of courtesy, it is desirable that the reason 
for the absence be given to the instructor; this 
should be done prior to the absence whenever 
possible. 

Warning notices for absences may be sent to the 
student by individual instructors. An excessive 
number of absences will result in the student’s 
removal from the class roll. Upon removal, the 
student will receive a grade of ’’NC”’ (No Credit). 

Any persons attending Southeastern Com- 
munity College with financial assistance from the 
Veterans Administration must adhere to a special 
attendance policy. Copies of this policy are 
published in the Student Handbook. Please refer 
to the Student Handbook for additional in- 
formation. 


PROBATION 


EDUCATIONAL PROGRESS ASSISTANCE 
COMMITTEE 
The purpose of the committee is to assist the 
student in the successful completion of his college 
goals. Successful progress towards graduation 
requires that the student earn a 2.00 (C) GPA on 
all hours attempted each quarter. 


A student whose GPA for any quarter is less than 
a 1.50 will be placed on probation for the next 
quarter enrolled. A letter will be sent to the 
student and he-she must consult with his-her 
advisor for additional direction. Students who 
demonstrate academic progress by earning a 2.00 
GPA during the probationary quarter will no 
longer be on probation. 


Students who DO NOT earn a 2.00 (C) GPA during 
the probationary quarter must meet with the 
Educational Progress Assistance Committee for 
guidance. A letter will be sent to those students 
and an interview time will be scheduled. Some of 
the ways the committee could assist the students 
are (but are not limited to): 

(1) reduction of course load, 

(2) individual or group counseling sessions, 

(3) tutoring sessions, 

(4) guidance into another curriculum, 

(5) guidance into other programs, and 

(6) temporary discontinuance of coursework. 


WITHDRAWAL FROM COLLEGE 


Students desiring to withdraw from the college 
should contact the Registrar’s Office to obtain the 
necessary form for official withdrawal. A student 
lwho fails to withdraw offically will receive a 
grade of ’’NC’’ for each course in which he is 
enrolled may be unable to register in sub- 
sequent quarters. Those students who officially or 
unofficially withdraw may be asked to meet with 
the Educational Progress Assistance Committee 
prior tore-enrollment. 
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In addition to the programs outlined beginning 
page 13, there are several services and programs 
at SCC that just plain make the place a liftle bit 
extraordinary. For additional information about 
any of these, contact the person whose name is 
given for each special program or service. 


ARTIST IN RESIDENCE 


Southeastern participates in an Artist in 
Residence program sponsored by the North 
Carolina Department of Community Colleges. The 
artist in residence works on campus and in the 
community stimulating and coordinating art 
activities. Our artist in residence works with 
groups such as prisoners and school teachers, as 
well as with college and high school students. The 
Artist - In - Residence program promises to make 
quite an imprint on this institution and community 
in the years to come. Contact Dr. Paulsen - 642- 
7141 extension 27. 


BOOKSTORE 


The college bookstore is more than a place 
where textbooks can be bought and resold, though 
it handles this task more than adequately. It also 
houses a supply of paperbacks unrivalled by any 
other bookstore in the area. Come by and browse! 
If you can’t find what you want, the bookstore will 
specially order any book on request! Jewelry, 
stationery, greeting cards, posters, sportswear, 
umbrellas, and stuffed animals are also available 
at the bookstore. Contact Florence Bullard at 642- 
7141 extension 56. Hours: Monday - Friday 9:00 to 
4:00, Monday night 6:30 to 8: 30. 


. 


CHORUS CLUB exists for all members of the 
SCC chorus who enjoy performing at social 
events. 


COSMETOLOGY ASSOCIATION is_ the 
professional organization of cosmetology students 
which provides a link with cosmetology 
associations on a district, state and national level. 


DRAMA CLUB is open to any student or com- 
munity member with a background or interest in 
the performing arts. 


What’s So Special About SCC. . . 


Se FR i Nt cg 


SGUTHEASTERS 
-CONDAINETY CORE 


COMPREHENSIVE EMPLOYMENT TRAINING 
ACT (CETA) 


The Comprehensive Employment Training Act 
or CETA (formerly called Manpower Develop- 
ment Training Act) provides comprehensive 
scholarships to enable economically stressed 
persons to enroll in any one-year occupa- 
tional program at Southeastern. CETA’s goal 
is to get those eligible for its funds into a job 
situation as soon as possible. CETA scholarships 
provide for living expenses as well as tuition and 
supply expenses. Contact: Wanda Chandler - 
telephone 642-7141 extension 53. 


EXTENSION OF SCC INTO BRUNSWICK 
COUNTY 


One project begun in 1974 is the extension of: 
the college parallel curriculum into neighboring 
Brunswick County. It is anticipated that the 
program will continue to expand in both students 
and services provided in the years to come. 
Contact: Dr. Paulsen - telephone 642-7141 ex- 
tension 27. 


GENERAL EDUCATION DEVELOPMENT 


The General Education Development Battery 
can be taken by any North Carolina resident who 
is 18 years or older and who has not completed his 
- her formal high school education. The test is 
comprised of five sections: reading com- 
prehension, natural science, social science, 
English usage, and general mathematics. If 
satisfactory scores are made on the test, the adult 
will receive the High School Equivalency Cer- 
tificate issued by the North Carolina Department 
of Public Instruction. Contact: Kay Branch 
telephone 642-7141 extension 49. 


HUMAN RESOURCES DEVELOPMENT 


This program, like CETA, is geared to the 
financially stressed individual seeking to increase 
his employability. It offers a six-week orientation 
and motivation session in which the individual is 
encouraged to look at his strengths and 
weaknesses and to become more familiar with the 
“world of work.’’ The Individual recelves co- 
unselling from professionals who work closely 
with him in selecting an area of work fo pursue. 
After completing the six-week orientation and 
motivation session, the individual may be af- 
forded an opportunity for various types of skilled 
training: industrial sewing, welding, automotive 
mechanics, etc. Limited scholarships are 
provided through Human Resources Develop- 
ment. Regular tuition is $5.00 per course. Contact: 
Phil Simmons at the Mt. Olive Center located in 
old Mf. Olive school at 648-4115 or 4116 or 648-4095. 


HUMANITIES PROGRAM 


The Humanities program helps us examine 
and appreciate the uniqueness and richness of the 
three cultures represented in Southeastern North 
Carolina by offering projects which focus on the 
three cultures, as well as on other cultures. 
Nigerian craftsmen, Appalachian folk musicians, 
weavers, graphic artists, poets, stage directors, 
and other creative individuals from just about 
every discipline imaginable have been brought to 
SCC’s campus to share their knowledge and talent 
with us. Workshops are conducted by outside 
resource people as well as in-house talent on a 
wide spectrum of subjects. The variety of 
Humanities projects is fantastic and makes SCCa 
fantastic place to be during Humanities time! 
Contact: Curtis Welbourne - telephone 642-7141 
extension 47. 


PERFORMNG ARTS SERIES 

The Performing Arts program is dedicated to 
bringing the finest in performing artists to SCC, 
the students, and the citizens of Southeastern 
North Carolina. These performances serve to 
enlighten us as well as to expand our awareness of 
the arts. ; 


PHI THETA KAPPA is the honor society for 
Junior and Community Colleges. Students 
maintaining a grade point average of 3.5 (a B 
plus) are eligible for nomination into the club. 


PRISON PROJECT 


Another project SCC is sponsoring is a training 
program at the Brunswick Correctional Unit, a 
minimum security prison for felons in Columbus 
County. Curriculum and non-curriculum courses 
are offered in small engine repair, health and 
physical education, and high school completion. 
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LEARNING RESOURCES CENTER 


. Library. It houses over 33,000 books and an 


impressive collection of non-print educational 
materials. The records alone number over 
3,000. Hours are 8:30 a.m. until 10:00 p.m., 
Monday thru Thursday; 8:30 a.m. until 5:00) 
p.m. on Friday (September thru May only). 
The library’s resources are avilable to com- 
munity members as well as the students and 
staff of the college. Contact: Becky Marlin - 
telephone 642-7141 ext. 36. 


. Audio-Visual Department. Our AV department 


supports the college by providing AV equip- 
ment for classroom utilization, by recom- 
mending, by designing and by producing media 
for classroom, campus and community 
utilization. Contact: Chester Biggs - telephone 
642-7141 extension 57. 


. The Programmed Instruction Center (Lear- 


ning Lab). It is the center for the adult high- 
school diploma program as well as the center 
for self-study programmed instruction courses 
in many subjects. Contact: Kay Branch - 
telephone 642-7141 extension 49. 


PUBLICATIONS 


Southeastern Community College has several 
official publications which are of interest to ap- 
plicants and students. These publications include 
the BULLETIN, the STUDENT HANDBOOK, and 
the RAM-O-GRAM, which Is _ published and 
distributed on campus twice each week. All 
students are responsible for the content of these 
publications as they relate to activities at the 
college. 


RESOURCES FOR STUDENT LEARNING 


Resources for Student Learning serves a special 
population who qualify for its alternative ap- 
proach to several traditional curricular areas. 
The student can take one course or several 
through RSL. RSL realizes that all students do not 
learn best in a lecture-oriented classroom; it of- 
fers a range of full-credit freshman level courses 
taught by instructors who want to help the in- 
dividual student discover his own personal style of 
learning. Involvement is the KEYWORD with 
RSL. Contact: Winnie Cooke - telephone 642-7580. 


SHELTERED WORKSHOP 


The sheltelred workshop situated in the Carver 
Moore School in Northwest Columbus County is 
comprised of handicapped people who perform a 
variety of jobs for industry and individuals. The 
workshop is sponsored by the Columbus County 
Mental Health Association. SCC assists the 
sheltered workshop by providing two instructors 
who teach Adult Basic Education and skills to 
Sheltered Workshop clients. Contact: Bill Wilson: 
telephone 642-7141 extension 30. 


RETIRED SENIOR VOLUNTEER PROGRAM 


This program Is open to persons of 60 years 
of age or older in Columbus County who would like 
to become more involved in volunteer service to 
their community. RSVP volunteers offer their 
time on a regular basis to help out in schools, 
libraries, rest homes and various other settings. 
Volunteers also help out with special programs 
and events. The RSVP women participated in a 
quilting bee at the Southeastern North Carolina 
Quilt Festival. Contact: Susan Wood - telephone 
642-6274. 


SPEAKERS’BUREAU 


As a community service Southeastern shares its 
talented faculty and staff with community 
organizations at no cost. The group of speakers is 
versed in a variety of topics ranging from ‘‘Life as 
a Foreign Exchange Student in a Small Mexican 
Town’ to “‘Why a New Math.” Contact: Bill 
Wilson - telephone 642-7141 extension 30. 


SPECIAL SERVICES 


Special Services is designed to aid full-time and 
part-time students who required or desire 
counselling, tutoring, reading improvement 
assistance,and greater cultural awareness. 
Particular emphasis is given to helping the 
student co-ordinate curriculum plans with career 
objectives. There is no additional cost, just a 
small time investment from the student. Call 642- 
7757 or 642-7141, Ext. 20. 


Southeastern North Carolina Quilt Festival 

For two years Southeastern Community College 
has been the scene of the celebration of the rich 
quilting tradition of the Southeastern part of the 
state. Quilts of diverse age, pattern and color 
are displayed In the administration building, 
and members of the Retired Senior Volunteer 
Program conduct an actual quilting bee in the 
lobby of the main building. A media presentation, 
a display of education materials on quilting anda 
picnic have all been part of this festival which 
ee every indication of becoming a traditional 
event. 
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SCIENCE CLUB is an affiliate of the Collegiate 
Academy of the North Carolina Academy of 
Sciences and is open to students and faculty in- 
terested in sharing an interest in science-related 
activities. 


SPORTS PROGRAM offers intramural sports 
activities as well as intercollegiate sports ac- 
tivities to all interested students. 


STUDENT GOVERNMENT ASSOCIATION 
provides an avenue for student participation in the 
organization and control of student related ac- 
tivities, sponsors clubs which provide for ac- 
tivities like a Fine Arts Concert series, a film 
series, dances and other activities. 


STUDENT LOUNGE 


The student lounge is the focal point of much 
extra-curricular activity at SCC. One can always 
find a great deal of animated discussion among 
students there as well as very serious pin-ball 
competition. Vending machines are always on 
duty offering lunch and snack foods and the ever- 
playing juke box keeps the place lively. 


STUDENT NURSES ASSOCIATION is the in- 
house professional organization for student nurses 
and provides a link for aspiring nurses at SCC with 
district, state, and national nursing organizations. 


STUDENT DEVELOPMENT CENTER 


The primary task of the Student Development 
Center is to assist in the development of human 
potentials. In carrying out this task the Student 
Development Center provides the following 
services: 

Admissions Assistance 

Community Outreach Services 

Counseling (personal, educational, and  oc- 
cupational) 

Financial Aid Assistance (what is available and 
how to apply for it) 

Job Placemen~ 

Maintenance of Student Records 

Registration for Classes 

Student Activities 

Testing (Placement and Interest Surveys) 
Tutoring 

Veterans Affairs 


Contact: Dr. Dan Moore 
Telephone: 642-7141 Ext. 34 


Accreditation and Memberships Personnel 


Geneva Ashley Music 
B.M. Meredith College 
Lois Bailey Biology 


Southeastern Community College is chartered 
by the state of North Carolina. It is accredited by 
the Southern Association of Colleges and Schools 
and by the North Carolina State Board of 
Education. 

The following programs are specially ac- 
credited: 

1) Nursing programs (associate in applied! 


B.S. Wake Forest University; M.A.T., U.N.C. - 
Chapel! Hill 

William R. Ball Dean of Occupational Education 
B.S., North Carolina State University; M.A., 
East Carolina University 

Christine Balogh Art 
B.F.A., Academy of Fine Aris, Budapest; 
M.F.A., Academy of Fine Arts, Vienna 


science program and diploma program) is ac- Janos Balogh Learning Resources Center 
credited by the North Carolina Board of Nursing B.S., Ra-Film Technical Institute, Budapest 
2) Cosmetology is accredited by the North Thelma Barnes English 
Carolina State Board of Cosmetic Arts. A.B., Flora MacDonald College; M.A.T., Duke 
Memberships include: University 
American Association of Junior Colleges Shirley Basinger Business 


North Carolina Association of Junior Colleges 

Southeastern Association of Colleges and 
Schools 

National Commission on Accrediting 


B.S., Flora MacDonald College; M.A., 
Appalachian State University 

Mike Bennett English 
B.A.E., University of Florida, M.A.E., 
University of Florida 


Vivian Beresoff Science Lab Assistant 
A.A., Columbia College 
Mary Berry, R.N. Nursing 


B.S., South Carolina Baptist Hospital School of . 


Nursing 
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PERSONNEL CONTINUED 


Raymond Best Human Resources 
Development 
B.S. Fayetteville State University 


Chester M. Biggs, Jr. Learning Resources 


Center 

B.S., University of Oklahoma; M.A., 
Appalachian State University 

Ray Blackburn Business 


B.S., UNC-Wilmington; MBA, East Carolina 
University 
Kay Branch 
B.S., East Carolina University 
Robert Books Special Services-Upward Bound 
A.A., Kittrell College; B.A., Elizabeth City 
State University 
Bernard Brown Outdoor Recreation Resources 
B.S., Southern Illinois University; M.S., 
Southern Illinois University 
Walter D. Brown 


Ralses 


Vice-President and 
Dean of Instruction 
B.A., Eastern New Mexico University; M.A. 
Ed., East Carolina University; Additional 
graduate studies, North Carolina State 
University 
Aian Brownlee Social Sciences 
B.S., University of Tennessee; M.A. Western 
Michigan University 
Freda M. Bullard Business 
A.A., Southeastern Community College; B.S. 
Pembroke State University; M.S.B.E. U.N.C.- 
Greensboro 
Richard K. Burkhardt Music 
B.S., Appalachian State University; M.M., 
Butler University 
W.C. Butler Music 
A.A., Southeastern Community College; B.M., 
Appalachian State University 
Brenda Carter Lab Co-Ordinator-- 
Research Assistant - RSL 
B.S.A., U.N.C.-Greensboro 
Jan Chauncey Veteran Affairs 
A.A., Southeastern Community College 
Kathryn Clark Tutor Co-Ordinator- 
Resources for Student Learning 
B.A., Campbell College 
Jamies Clifton Social Sciences 
B.A., Wake Forest University; M.A., Duke 
University 
Nancy P. Clifton English 
A.B., Smith College; M.A.T., Duke University 
Winifred Coleman, R.N. Nursing 
Diploma, James Walker Memorial School of 
Nursing; A.A., Southeastern Community 
College; B.S., Mars Hill College 
Winifred B. Cooke Director, Resources for 
Student Learning 
B.S., Evangel College; M.A.C.T., UNC-Chapel 
Hill 


James Cox English 
A.B., Duke University; M.A., UNC- 
Greensboro 


Brenda Ebron Academic Skills Co-ordinator 
Special Services-Upward Bound 
B.A., Shaw University; Additional Graduate 
hours, North Carolina Central University 
Brenda K. Edge English 
B.A., Wilmington College; M.A., Appalachian 
State University 
Jack B. Ervin Educational Development Officer 
B.S., East Tennessee State University; M.A., 
Appalachian State University 
Harry Foley Physical Education 
B.S., Appalachian State University; 
Additional Graduate Hours, Memphis State 
Leon M. Fox, Jr. Evening Director 
B.S., North Carolina State University; 
M.B.A., University of Georgia 
Lauren George Child Development 
A.A., Southeastern Community College; 
B.S.H.E., UNC-Greensboro 
George Green Transportation Maintenance 
Attended U.S. Navy Schools in Diesel 
Mechanics and related subjects; Attended 
General Motors Auto School 
Charles E Grigsby Mathematics 
B.S., U.N.C.-Chapel Hill; M.A.T., Duke 
University; Ph.D., U.N.C.-Chapel Hill 
Sarah Haltiwanger Science Lab Assistant 
B.S., University of Maryland 
Evelyn Hamby Learning Resources Center 
A.A.S., Caldwell Community College 
William A. Harper Mathematics 
B.S., East Carolina University; M.A., East 
Carolina University 
Sue W. Hawks Recruitment Co-Ordinator 
B.S., East Carolina University 
Edythe B. Hill, R.N. 
B.S., Wiston-Salem University 


Nursing 


‘Harold McMillion 


Eleanor E. Hoose, R.N. Nursing 
B.S. Illinois Wesleyan University 
Thurston Earl Hughes Biology 


B.S., Campbell College; M.S., North Carolina 
State University 

Fred Hurteau Graphics Artist 
A.A.S., Technical Institute of Alamance 

Robert Jackson Welding 
Certified Welder, Newport News Shipbuilding 
& Dry Dock Company 

Rebecca K. Johnson Reading 
A.B., Duke University; M.Ed., University of 
Virginia 

Jacobyna Jones Business 
B.A., Elon College; M.A., Appalachian State 

_ University 

Ty Jordan 
B.A., U.N.C.-Chapel Hill 

Robert L. King Biology 
B.A., Elon College; M.A., Appalachian State 
University ; Additional hours, Duke University 

Cynthia Kinlaw olikG. 
A.A.S., Southeastern Community College; 
B.S., Pembroke State University 

Ruby Lambdin English 
B.S., Concord College; B.A., Concord College; 
M.A., West Virginia University 

Barbara Lazarra Special Services-Upward Bound 
Columbia Commercial - Business School 

Rebecca Marlin Learning Resources Center 
B.A., Southern Illinois University; M.S., 
U.N.C.-Chapel Hill 

Vernon Marlin 


Sheltered Workshop 


Mathematics 


B.S., Southern Illinois University; M.S., 
Southern Illinois University; Ph.D., U.N.C.- 
Chapel Hill 

Marion Martin Chemistry 


A.B., Duke University ; M.A., Duke University 


W. Ronald McCarter President 
A.B., U.N.C.-Chapel Hill; M.Ed., U.N.C.- 
Chapel Hill; Ed.D., North Carolina State 
University 


Walter A. McDaniel Director of Research 
and Evaluation 
B.S., Cheyney State College; M.S., Lehigh 
University; . Additional Graduate Studies: 
Cheyney State College 
Doris McGavish Nursing 
Diploma, Watts Hospital School of Nursing; 
B.S., Mars Hill College 
Director of Special Services- 
Upward Bound 
B.A., Marshall University; M.A., Marshall 
University 
Ira Melvin Welding 
Certificate, Wilson County Technical Institute 
John Merritt Veteran Farm 
B.S., North Carolina State University 
Suzanne Mintz Psychology 
B.A., George Williams College; M.A., 
Michigan State University 
Dan W. Moore Dean for Student 
Development 
A.B., Guilford College; M.S., Virginia Com- 


monwealth University; EdD., N.C. State 
University 

Joseph K. Nance Physical Education 
A.B., U.N.C.-Chapel Hill; M.Ed., U.N.C.- 
Chapel Hill 

Barry Hamilton Nation English 


B.A., University of Florida; M.A., Western 
Carolina University 

Roland C. Norris Registrar 
B.S., East Carolina University; M.Ed., East 
Carolina University 


Edward H. Pate Welding 
Certificate, Wilson County Technical 
Institute; Diploma, Cape Fear Industrial 


Training Center; Diplomas, International 
Correspondence School; Associate in Applied 
Science, Southeastern Community College 

Richard R. Paulsen Academic Dean 
B.S., Carroll College; M.S., Ohio University; 
Ph.D., Kent State University 

James Perry Sheltered Workshop 
B.S., UNC-Wilmington 


Alvin Phillips Outdoor Recreation Resources 
B.S., Clemson University; M.S., U.N.C.- 
Chapel Hill 

Patricia Ann Powell Counselor 


B.A., Flora McDonald College; M.Ed., East 
Carolina University; Additional Hours, 
University of Virginia and Norfolk State 

Edith Register, R.N. Nursing 
B.A., U.N.C.-Wilmington; M.A., Appalachian 
State University 

Mildred Ross, R.N. Nursing 
Welborn Baptist School of Nursing; B.S., State 
University of New York; M.S., Long Island 
University. 


‘Sam Sink 


Robert M. Shaw Assoc. Dean of 
Adult Education 
B.S., North Carolina State University; M.S., 


North Carolina State University 


Sue Shaw, R.N. Nursing 
A.A., Mars Hill Jr. College; B.S., Mars Hill 
College 


Marshall Shepherd Criminal Justice 
A.A., Guilford College; B.S., Guilford College 

EllenSimmons Special Services-Upward Bound 
A.S. Southeastern Community College; B.A. 
Shaw University 

Philip Simmons Human Resource Development 
University of Maryland; Electronic Cer- 
tificate USAF] 

Carol Simpson Nursing 
B.S., UNC-Chapel Hill; Certificate, N.C. Heart 
Association 

Judith Singletary 
B.S.B.A., East Carolina University 

Judy Sink Child Development 
A.B., Lenoir Rhyne College; M.A., 
Appalachian State University 

Foreign Languages 
B.A., Appalachian State University; M.A., 
University of Missouri 

William D. Small, Jr. 


Business 


Superintendent, 
Building and Grounds 


Diploma, Command and Staff College; 
Diploma, Aircraft Maintenance & 
Management 


A. Julius Smith Electrical Engineering 
Technology 
1 year of study, A. & T. University; 1 year of 
study, Tuckers Industrial Institute 
Audra Smith Cosmetology 
Certificate, Richmond Academy Vocational 
Technical School; Licensed Beautician, Ray 
Phillips Salisbury Beauty School 
Shaffer Smith Electrical Engineering 
Technology 
Two years at Central Connecticutt State 
College; U.S. Navy Electrical School 
Laurel Sneed Instructional Designer 
B.A., U.N.C.-Chapel Hill; M.Ed., U.N.C.- 
Chapel Hill 
Robert G. Stanley Business Manager 
B.S., East Carolina University; M.A., East 
Carolina University 
James Starnes Social Science 
A.B., High Point College, B.D., Emory 
University; M.A., East Carolina University 
Julia M. Stocks Counseling Co-Ordinator 


B.A., Duke University; M.Ed., Duke 
University 

Vincent Sweet Counselor 
B.A., North Carolina Central University; 
NM.A., North Carolina Central University; 
Additional hours, North Carolina. Central 
University 


John A. Voorhees Social Science 


B.A., Berea College; M.A., University of 
Illinois 
Anita Walker Mathematics 


A.S., Mt. Olive Jr. College; B.S., Mars Hill 
College; M.A., Appalachian State University 
Herschel Walsh Physical Education 

B.A., Western Kentucky; M.A., East Ten- 
nessee State 
Betty Jo Walters Cosmetology 
Atlantic Beauty College; Robeson Technical 
Institute 
Richard Ward Director, 
Learning Resources Center 
B.S., Indiana State University; M.S., Indiana 
State University; Additional Hours, Boston 
University 


T. Tucker Ward Diesel Mechanics 


Attended U.S. Army Schools in Diesel 
Mechanics and Related Subjects 
Wilbur N. Ward Welding 


Diploma, Cape Fear Technical Institute 
Curtis Welborne Social Science 


A.B., Elon College; M.A., East Carolina 
University 
Elatha Wilson Tailoring and Alterations 


Certificate Supervisor Training 


William L. Wilson, Jr. Dean of Adult 


Education 

B.S., Louisiana State University; M.S., 
Louisiana State University 

Susan Wood Director R.S.V.P. 


B.A., Russell Sage College; Additional hours, 
North Carolina State University 

Robert L. Young Physical Education 
B.S., Campbell College; M.A., Appalachian 
State University 
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ORGANIZATION 


BOARD OF TRUSTEES 


WILLARD SMALL, Chairman 
Fair Bluff, N.C. 


JOHN SPAULDING, Vice Chairman 
Whiteville, N.C. 


L.P. WARD, Secretary 
Chadbourn, N.C. 


MRS. FLORA SINGLETARY, Treasurer 


Whiteville, N.C. 
JOHN F. CARTER J. HERMAN LEDER 
Chadbourn, N.C. Whiteville, N.C. 

DR. JOHN F. MUNROE J.RICHARD MAXWELL 
Whiteville, N.C. Whiteville, N.C. 
BILLY HOOKS MRS. CAROLYN ROBERTS 
Whiteville, N.C. Shallotte, N.C. 

$.G. KOONCE DR. R.M. WILLIAMSON 
Chadbourn, N.C. Tabor City, N.C. 
J.B. LATTAY HENRY WYCHE 
Lake Waccamaw, N.C. Hallsboro, N.C. 
ADMINISTRATIVE OFFICERS 
W. Ronald McCarter President 
Walter D. Brown Vice President-Dean of Instruction 
Dan W. Moore Dean of Student Development 
Robert G. Stanley Business Manager 


We are pleased with your interest in SCC. 

Southeastern can offer you one of the finest experiences available in 
higher education. Our faculty and staff are dedicated to one purpose, that of 
providing for the student an exceptional environment for learning. Learning 
at Southeastern means studying in the library, chatting with a faculty 
member in the student lounge, catching up on lab experiences by using in- 
dividualized instructional packages, attending one of the many fun and 
culture-filled fine arts series, visiting with one of our guest performing ar- 
tists during an evening reception, attending the homecoming dance, at- 
tending review sessions with campus tutors, visiting with business or in- 
dustrial representatives, serving on college committees, matching your 
interests and aptitudes with occupational trends, participating in small 
group discussions in classes, and yes, ‘‘rapping’’ with the President. 

We have services available for adults of all ages, day and night, credit or 
non-credit. 

There are many reasons to attend Southeastern Community College. We 
welcome you, and we look forward to what will bea mutually rewarding 
experience together. 


W. Ronald McCarter 


Course — 
escriptions 
1976 - 1977 


Suutheastern Community College, Whiteville, N.C. 28472 
h42-¢141 


Credit Course Descriptions 


Three digit course numbers designate courses 
which lead to a: 

1) Associate in Arts deqree le. ENG 101 

2) Assoclate in Fine Arts Degree le. ART 110 

3) Associate in Science Degree le. MAT 251 

4) Associate in Applied Science Degree le. MAT 
115. 


Four digit course numbers designate course 
which lead fo a: 

1) Diploma 

2) Certificate 


The numbers to the far right following course 
titles have the following meaning: 


The first number Indicates CREDITS awarded 
for the course. 

The second number in parenthesis Indicates the 
number of CLASS HOURS (ie. hours spent in 
lecture or discussion) per week. 

The third number in parenthesis indicates the 
number of laboratory. hours, shop hours ‘or 
studio hours per week. 

For practice, interpret the following notation: 

4(3-2) 


4 credits will be awarded for the course. 3 hours 
will be spent in class each week, and 2 hours 
will be spentin lab or shop per week. 


AGR 100 Farm Pond Development 1(1-0) 
In this course, each student will have the 
project of planning the development of a farm 
pond for recreation and commercial fishing; 
factors such as capital outlay, feasibility of 
land, and future production will be considered 
in the students’ projects. 


AGR 101 Farm Tractors | a 3(2-3) 

...A study of farm tractors, including gas and 
diesel engines. Units to be studied include 
engines, ignition, electrical braking, cooling 
and transmission systems. 


AGR 102 Farm Business Management 2(2-0) 


Business management techniques and skills 
which apply to farm operations are covered in 
this course. Areas covered include: develop- 
ment of the concepts of cost and budgets as an 
aid in choosing what to produce, analysis of 
production factors to determine the least cost 
production procedure, analysis of data to 
determine level of production yielding highest 
net revenue, and examination of the inter - 
relationship of farm size, efficiency, gross 
farm income and net farm income. 


AGR 104 Beef and Swine Production 2(2-0) 
A study of the principles of selecting, breeding, 
feeding, care and management of beef cattle 
and swine. 


AGR 105 Farm Tractors II 3(2-3) 
A continuation of AGR 101. 


AGR 106 Techniques of Welding | 3(2-3) 
Arc and gas welding are studied in this course; 
safety and care of welding equipment is em- 
phasized and applied. Welded joints and flame 
cutting are discussed and practiced in various 
positions that are applicable to mechanical 
repair work in steel fabrication. 


AGR 107 Farm Accounting and Records 2(2-0) 
An introductory course to accounting methods 
applicable to farm management. 


AGR 109 Soil Science and Forage Crops 2(2-0) 
A study of the development, classification, 
evaluation and management of soils and the 
care, cultivation and conservation of soil 
fertilizers. Also studied are the major grasses 
and legumes of economic importance in North 
Carolina. 


AGR 114 Farm Electrification 3(2-3) 
A study of basic principles of wiring farm 
buildings in the application of electricity to 
agriculture production. 
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AGR 117 Grain Crops and Animal Feeding _1(1-0) 


A study of scientific methods in the production 
of grain crops; composition, feed additives and 
nutritional requirements of livestock, as well 
as practical and economical feed formulation, 
are covered. 


AGR 121 Weed Identification and Control 2(2-0) 


A study dealing with the identification of an- 
nual and perennial! weeds and grasses of North 
Carolina and the economic advantages of 
controlling them. 


AGR 122 Farm Machinery Repair and Main- 


tenance | 3(2-3) 
Through demonstration and actual practical 
experience with all kinds of farm machinery, 
the proper care and the economic value of 
proper care and servicing of farm machinery 
are stressed. 


2 


S AGR 123 Forest Management and Horticulture 


Practices 2(2-0) 
This course will be a mix between dealing with 
the fundamentals of forestry and farm forestry 
problems including planning, thinning, har- 
vesting, and marketing and a study of the 
principles of care and selection of plants, 
shrubs, trees, and grasses for the home lan- 
dscape. Field trips and demonstrations will be 
utilized to develop skills and practices needed 
in this discipline. 


AGR 124 Plant Propagation 2(2-0) 


Plant reproduction is studied from a scientific 
point of view; special attention is given to 
shrub propagation for the home landscape 
plan. 


AGR 125 Cabinet Making and Repair 3(2-3) 


Blueprinting of cabinets to be utilized in the 
home and on the farm is emphasized as well as 
various glues, varnishes and stains. Each 
student has the experience in shop of com- 
pleting a cabinet project based on a home and - 
or farm cabinet need. 


AGR 128 Farm and Home Construction | 3(2-3) 


This course deals with the fundamentals of 
farm carpentry. An opportunity is given the 
student to apply skills learned to a home 
construction project. 


AGR 130 Pesticides 1(1-0) 


A study of the methods of controlling the 
beneficial and harmful insects affecting farm 
production in North Carolina. 


AGR 131 Soybean Production 2(2-0) 


Crop characteristics, varieties, environmental 
factors, rotations, control of pests and other 
production practices are covered. 


AGR 132 Livestock Diseases and Parasites 2(2-0) 


A study of the cause, damage, symptoms, 
prevention and treatment of parasites; 
management factors relating to disease and 
parasite prevention and control are examined. 


AGR 133 Farm Water and Plumbing Systems 3(2- 


3) 

A study of farm water needs and waste 
disposal; attention is given to planning and 
installing the system and its proper care and 
maintenance. 


AGR 134 Tobacco Production 2(2-0) 


A study of production practices relevant to flue 
- cured tobacco in North Carolina; plant bed 
practices, field production machinery, cultural 
practices, fertilization, harvesting, and 
marketing are covered. 


AGR 135 Agricultural Law 2(2-0) 


Designed to acquaint the student with basic 
principles of law. Contracts, agency and 
negotiable instruments, partnerships, cor- 
porations, sales, surety - ship, bailments, and 
real property are covered. 


AGR 136 Agricultural Math 1(1-0) 


A study of the fundamental operations and 
their application to business problems; 
payrolls, marking prices, interest, discount 
commissions, and taxes are covered. 


AGR 137 Home Appliance Repair 3(2-3) 


Repairing commonly used electrical ap- 
pliances and machinery in the home or on the 
farm is stressed in this course. 


AGR 138 Farm Records and Taxes 2(2-0) 


A study of the records necessary in order to 
complete a tax form; prodecures and skills 
involved in income tax computations are also 
covered. 


AGR 139 Fertilizers and Lime 2(2-0) 


A review of the sources, function and 
utilization of major and minor plant food 
factors; commercial fertilizer ingredients, and 
soil acidity are covered. 


AGR 140 Vegetable Production 1(1-0) 


An examination of the commercial feasibility 
of vegetable production with a particular 
emphasis on vegetable crops that may be 
produced commercially in North Carolina. 


AGR 141 Surveying | 3(2-3) 


A study of the theory and praca of 
elementary claim surveying. 


AGR 142 Agriculture Finance 2(2-0) 


An analysis of the capital structure of modern 
commercial agriculture with emphasis on the 
sources of credit. 


AGR 143 New Sources of Farm Income 2(2-0) 


The farm enterprise system is analyzed and 
areas of production not present in the student’s 
farm operation are explored. 


AGR 144 Opportunities in Agriculture Business 


1(1-0) 
This course presenting the opportunities for 
part - or full - time employment in farm related 
occupations. Agriculture businesses such as 
feed and fertilizers, as well as farm custom 
machinery work, are considered. 


AGR 152 Farm Machinery Repair and Main- 


tenance II 3(2-3) 
This course is a continuation of AGR 122. 


AGR 153 Farm Water and Plumbing Systems II 


3(0-5) 
A continuation of AGR 133. 
AGR 158 Farm and Home Construction Wl 3(2-3) 
A continuation of AGR 128. 
AGR 162 Farm Marketing 1(1-0) 


This course is a study of farm marketing 
procedures. Local marketing procedures and 
probabilities are emphasized. 


AGR 163 Seed Production 2(2-0) 


A study of the production of quality seed_in the 
southeastern United States. The seed chain for 
breeders of seed in North Carolina is outlined. 


AGR 164 Community Leadership 1(1-0) 


Robert’s Rules of Parliamentary Procedure 
are emphasized and practiced in class; 
leadership roles and functions are covered in 
small group sessions. 


AGR 171 Farm Insurance 2(2-0) 


Insurance information relative to a farmer’s 
needs are covered in the course. Life in- 
surance, worker’s compensation, liability, 
mortgage insurance and accident insurance 
are emphasized as they regard the farmer and 
the employee. 


AGR 172 Outdoor Recreation 1(1-0) 


A study of the opportunities for farmers in the 
development of outdoor recreation areas are 
covered; local, state and federal matching 
funding for outdoor recreation development 
are emphasized. 


AGR 173 Forest Farm Management 2(2-0) 


A study of the maintenance, harvesting, and 
planting of local forest trees with an emphasis 
on tree farms and the economics of tree far- 
ming. 


AGR 174 Botany 2(1-3) 


A study of the internal and external structure 
of plant life of the forest is emphasized in this 
course. The functions of the various parts of 
trees, the inter - relationships of trees and 
other vegetation as well as the uses of the 
ecology of the forest are covered. 


AHR 1101 Automotive Air Conditioning 3(2-4) 
This course emphasizes the shop procedures 
necessary in determining the nature of 
troubles developed in the various component 
systems of the automobile. Troubleshooting of 
automotive systems, providing a full range of 
experiences in testing, adjusting, repairing 
and replacing are stressed. 


AHR 1111 Advanced Automotive Air Conditioning 


3(2-4) 
A continuation of AHR 1101. 


AHR 1121 Principles of Refrigeration 
An introduction to the principles of 
refrigeration; various refrigerants are 
examined, as well as the use and construction 
of valves, fittings, and basic controls. Practical 
experience involves: tube bending, flaring, and 
soldering. Safety procedures and measures are 
always emphasized. 


8(3-15) 


AHR 1122 Domestic and Commercial 
Refrigeration —8(3-15) 
A study of domestic and commercial 
refrigeration systems emphasizing the ser- 
vicing and maintenance of these systems. 
Utilization of manufacturers’ catalogs in sizing 
and matching system components is covered. 
The American Standard Safety Code for 
Refrigeration is studied and its principles 
practiced. Prerequisite: AHR 1121. 


AHR 1123 Principles of Air Conditioning 
Selection of various heating, cooling and 
ventilating systems is emphasized in the 
course, as well as investigation and control of 
variables affecting air cleaning, movement, 
temperature and humidity. Commercial air 
conditioning equipment is assembled and 
tested, and training in practical sizing and 
balancing of duct work is provided. 
Prerequisite: AHR 1122. 


10(6-12) 


AHR 1124 Air Conditioning and Refrigeration 
Servicing 5(3-6) 
Emphasis is on the installation, maintenance, 
and servicing of equipment used in cleaning, 
charging, humidification and temperature 
contro! of air in an air conditioned space. 
Prerequisite: AHR 1123. 


AHR 1126 All- Year Comfort Systems 5 (3-6) 
Auxiliary equipment used in conjunction with 
refrigeration systems to provide both heating 
and cooling for year - round comfort will be 
studied; experience with this equipment will be 
provided in the laboratory. Prerequisites: 


AHR 1123; AHR 1128. 


AHR 1128 Automatic Controls 5(3-6) 
Included in this course are: electric and 
pneumatic controls, zone controls, unit heater 
and ventilator controls, commercial fan 
systems controls, commercial refrigeration 


controls, and radiant panel controls. 
Prerequisites: ELC 1102; AHR 1122. 
ANT 120 Introduction to Anthropology 5(5-0) 


An introduction to the discipline of an- 
thropology and its various areas of con- 
centration. The major emphasis of the course 
is man’s social nature. A survey of physical 
anthropology, archaeology, and linguistics in 
the first three weeks provide a framework 
from which the idea of man as a cultural 
animal is developed. 


ANT 125 American Indian History and perils % 
5(5- 
A survey of native American history from 
paleo - Indian traditions of the past to those of 
the present day; special emphasis is given to 
modern problems of acculturation and social 
change. 


ANT 132 Man and the Supernatural 3(3-0) 
Through first - hand study of religious prac- 
tices, the course is designed to prepare the 
student to identify and analyze the processes 
by which given communities express their 
perceived relationships to the supernatural. 
The primary religious norms of shamism and 
those of institutional religions will be focused 
on. 


ART 105 Art Appreciation 5(5-0) 
The purpose of this course is to establish an 
understanding of art and to develop an ap- 
preciation of the relationship between art and 
man in given environments in different 
cultures. 


ART 110 Fundamentals of Design 5(5-2) 
An introductory course emphasizing the 
elements and principles of design. Students 
have direct experience in a variety of media 
including charcoal, ink, paint, and print - 
making. 


ART 111 Creative Design 3(3-1) 
A studio course designed to develop the 
student’s skill and self - expression through the 
use of various materials in two and three 
dimensional design. 


ART 112 Figure Drawing 3(3-1) 
A studio course concerned with developing the 
student’s perception of the human figure, 
through interpreting a human model in various 
media, and through consideration of anatomy 
and composition. 


ART 113 Advanced Drawing 3(3-1) 
This course provides opportunities for in- 
dependent work on problems in drawing. 
Permission of instructor is necessary. 


ART 1213-D Drawing — Beginning Sculpture 
4(4-1) 
This course entails visualizing form through 
drawing; the student will have experience 
working in modeling clay and other 3-D 
materials. 


ART 122 Sculpture | 3(3-1) 
Work in wood, metal wire, soft stone, and 
plaster is stressed; the language of form is 
emphasized. Prerequisite: ART 121. 


ART 123 Sculpture II 3(3-1) 
Specialization in the student’s preferred 
medium. The student will set his own in- 
dividual goals. Prerequisite: ART 122. 


ART 124 Sculpture 111 — Advanced 3(3-1) 
This course provides opportunities for in- 
dependent work on problems in sculpture. 
Permission of instructor is necessary. 


ART 131 Beginning Pottery 3(3-2) 
Handbuilding and throwing on the wheel is 
stressed, aS well as technical information 
relating to the fundamentals of pottery. 


ART 132 Advanced Pottery |! 3(3-2) 
Techniques of making functional pottery as 
well as those of making sculptural pottery 
requiring knowledge of form and style are 
elaborated upon. Prerequisite: ART 131. 


ART 210 Painting Processes 


ART 133 Advanced Pottery II 3(3-2) 
The student’s level of proficiency in pottery is 
assumed, and further developed through study 
of historical pottery methods and through 
study of modern pottery. The students are 
required to create their own colors through 
mixing glazes. 


ART 134 Advanced Pottery III 3(3-1) 

* This course provides opportunities for in- 
dependent work on problems in_ pottery. 
Permission of instructor is necessary. 


ART 141 Printmaking | 3(3-1) 
Introduction to various printing techniques 
including etching, wood cuts, and linoleum 
cuts. Students will begin with linoleum cuts, 
working up to the wood cut and a brief in- 
troduction to etching. 


ART 142 Printmaking 11 3(3-1) 
Advanced course in printing techniques with 
emphasis on etching. The student learns to use 
a number of different plates and colors to 
create one work. Prerequisite: ART 141 


ART 143 Printmaking I!1!] — Advanced 3(3-1) 
This course provides opportunities for in- 
dependent work on problems in sculpture. 
Permission of instructor is necessary. 


ART 180 Art for Elementary Teachers 5(5-0) 
A study of methods and philosophies of art 
education in the elementary school, with 
emphasis on the special logic of children’s 
drawing. Studio work introduces projects in 
various art media for two and three dimen- 
sional creative work. 


ART 201 Survey of Art History | — Ancient Art 
! 5(5-0) 
A survey of the general periods of art from 
prehistoric time through the Roman Empire. 


ART 202 Survey of Art History 11 — Gothic and 
Renaissance Art 5(5-0) 
A survey of painting, architecture, and 
sculpture from the Early Christian period to 
the French Revolution. 


ART 203 Survey of Art History 111 — Modern Art 
: 5(5-0) 
An illustrated study of the significant trends in 
painting, architecture, and sculpture since 
1800. 


3(3-1) 
Exploration of different painting media with an 
emphasis on development of techniques for self 
- expression. May be repeated for credit. 
Prerequisite: ART 110 or permission of in- 
structor. 


ART 211 Portrait Painting 3(3-1) 
A studio course designed to develop the 
student’s color sensibility using different 
painting media. The student will work from the 
living model. Prerequisite: ART 210 or per- 
mission of the instructor. 


ART 212 Advanced Painting 3(3-1) 
This course provides opportunities for in- 
dependent work on problems in painting. 
Permission of instructor is necessary. 


AST 101 Introduction to Astronomy 3(3-0) 
An introductory course in astronomy, in- 
cluding study of the solar system, the planets, 
and the constellations. Some work with the 
telescope will be emphasized. 


BIO 101 General Biology 4(3-2) 
An introduction to the biological principles; a 
study of the chemical and physical properties 
of the living cell; selected laboratory ex- 
periments to reinforce lectures. 


BIO 102 General Biology 4(3-2) 
A study of the structure and function of the 
major systems of the human body. Laboratory 
experiments complement the lecture topics. 
Prerequisite: BIO 101. 


BIO 103 General Biology 4(3-2) 
A study of plant and animal heredity with 
emphasis on human inheritance. Plant 
anatomy and morphology in addition to 
ecology and evolution are also covered. 
Prerequisite: BIO 101. 
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BIO 201 Botany | 4(3-2) 
A survey of the plant kingdom with emphasis 
on structure, physiology, reproduction, 
ecology, and classification of representative 
types. 


BIO 202 Botany I! 4(3-2) 
A continuation of BIO 201. 

BIO 203 Botany II 4(3-2) 
Acontinuation of BIO 202. 

BIO 204 Anatomy & Physiology | 5(4-2) 


A miscroscopic and macroscopic study of the 
human body as a functioning system, including 
basic chemical and physical principles that 
pertain to cell structures and function, general 
body plan, skeletal and muscular systems. 
Prerequisite or Co - requisite: CHM 151. 


BIO 205 Anatomy & Physiology II 5 (4-2) 
A continuation of BIO 204 including a study of 
human excretory, reproductive and endocrine 
systems; special senses, metabolism and 
immunity will also be covered. Prerequisite: 
BIO 204. 


BIO 206 Anatomy & Physiology III 5(4-2) 
A continuation of BIO 205 including a study of 
fluids and electrolytes, acids and bases and 
stress. 


BIO 207 Microbiology 3(2-2) 
A study of microbes with emphasis on the 
morphology, physiology and means of 
destruction of inhibition of human pathogens. 
Prerequisite: BIO 206. 


BIO 211 Zoology | 4(3-2) 
An introduction to the principles of Animal 
Biology with emphasis on the major phyla of 
animals; life histories, morphology, 
physiology and economic significance is 
stressed. 


BIO 212 Zoology I! 4(3-2) 
A continuation of B!O 211. 

BIO 213 Zoology II! 4(2-3) 
A continuation of BIO 212. 

BIO 240 Genetics | 3(2-2) 


An introduction to the principles of inheritance. 
Molecular aspects of gene action wil! be 
covered along with the Mendelian laws of 
transmission, the role of genes in human 
development and the genetics of populations. 


BiO 241 Genetics II 3(2-2) 
Acontinuation of BIO 240 
BPR 110 Blueprint Reading & Sketching!  2(1-2) 


Principles of interpreting blueprints and 
specifications common to the building trades. 
Practice in reading details for grades, foun- 
dation, floor plans, elevations, walls, doors and 
windows, and roofs of buildings. Development 
of proficiency in making three - view and 
pictorial sketches. 


BPR 113 Blueprint Reading & Sketching II 2(1-2) 
Interpretation of schematics, diagrams, and 
blueprints applicable to electrical installations 
with emphasis on electrical plans for domestic 
and commercial buildings. Sketching 
schematics, diagrams, and electrical plans fon 
electrical installations using appropriate 
symbols and notes according to the applicable 
codes. 


BPR 1101 Blueprint Reading 1(0-3) 
This course covers interpretation and reading 
of blueprints, instruction and service manuals, 
and wiring diagrams. 


BPR 1104 Blueprint Reading 2(1-2) 
Interpretation and reading of blueprints as 
well as information concerning the basic 
characteristics of the blueprint: (i.e., lines, 
views, dimensioning procedures and notes). 


BPR 1105 Blueprint Reading: Mechanical _1(0-3) 
A continuation of BPR 1104 with a con- 
centration on blueprints as they are used in 
industry; prints supplied by industry are 
examined; drafting room procedures, making 
plans for operations, and sketching to com- 
municate ideas are covered. Prerequisite: 
BPR 1104. 
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BPR 1106 Blueprint Reading: Mechanical  1(0-3) 
A continuation of BPR 1105; advanced 
blueprint reading and sketching particularly 
as they relate to detail and assembly drawings 
used in machine shops are treated, as well as 
the interpretation of drawings of complex parts 
and mechanisms. 


BPR 1116 Blueprint Reading: Air Conditioning 
2(1-3) 
This course is designed for the heating, air 
conditioning and refrigeration student. 
Emphasis will be placed on reading blueprints 


common to the air conditioning trades. 
Prerequisite: BPR 1105. 
BPR 1117 Blueprint Reading: Welding 2(1-2) 


A study of blueprints in which welding 
procedures are symbolically expressed. 
Course will focus on application and _ in- 
terpretation of welding symbols. 


BPR 1118 Pattern Development and Sketching : 
2(1-2 


This course covers welding symbols, methods 
of laying out sheets of steel, sketching welding 
projects, jigs, and holding devices; developing 
pipe and angle layouts using patterns and 
template is also stressed. 


BUS 101 Typewriting | 3(1-4) 
This course emphasizes the study of keyboard, 
the mechanics of the typewriter necessary for 
acquisition of elementary typewriting skills, 
and development of speed and accuracy. 


BUS 102 Typewriting I! 3(1-4) 
This course emphasizes improvement of 
typewriting skills, manuscript writing, basic 
letter writing, and tabulations. Prerequisite: 
BUS 101 or permission of instructor. 


BUS 103 Typewriting III 3(1-4) 
This course is designed primarily for students 
majoring in business and business education. 
Emphasized are legal typing, special reports 
for executives, tabulated reports and com- 
munications. Prerequisite: BUS 102 or per- 
mission of instructor. 


BUS 104 Typewriting IV 3(1-4) 
This course is designed especially to increase 
the proficiency of students who seek a career 
as clerk - typist, stenographer, or secretary. 
Prerequisite: BUS 103 or permission of the 
instructor. 


BUS 105 Introduction to Business 5(5-0) 
A survey course covering topics concerning the 
nature of the private enterprise system and its 
relationship to economic organization. Tools 
used in recording, appraising, and controlling 
business are covered. Government 
regulations, laws, taxes, and ethical standards 
are examined, as well as business finance, 
production, and marketing. 


BUS 106 Business Law | 3(3-0) 


A general course covering the fundamenta!s 
and principles of business law including con- 
- tracts, and negotiable instruments. 


BUS 107 Business Law II 3(3-0) 
A study of business law emphasizing the study 
of laws pertaining to bailments, sales, risk - 
bearing, partnerships, corporations, mor- 
tgages, and property rights. Prerequisite: BUS 
106. 


BUS 108 Beginning Shorthand 4(3-2) 
A beginning course in the theory and practice 
of reading and writing shorthand. Emphasis on 
phonetics, penmanship, word families, brief 
forms, and phrases. 


BUS 109 Intermediate Shorthand 4(3-2) 
Continued study of theory with a greater 
emphasis on dictation for transcription. 
Minimum dictation rate of 60 words per minute 
for 3 minutes is the standard. Prerequisite: 
BUS 108 or a dictation rate of 40 words per 
minute on new material for 3 minutes. 


BUS 110 Advanced Shorthand 4(3-2) 
Introduction to office - style dictation. 
Emphasis is on development of speed in dic- 
tation and accuracy in transcription. Minimum 
dictation rate of 80 words per minute for 3 
minutes is the standard. Prerequisite: BUS 109 
or permission of instructor. 


BUS 111 Principles of Accounting 4(3-2) 
A study of the basic accounting procedures and 
the theory underlying those procedures. 
Introduction to the accounting cycle for the 
business enterprise is included. 


BUS 112 Principles of Accounting 4(3-2) 
A continuation of accounting theory developed 
in BUS 111 including accounting for plant 
assets, inventory, and introduction to part- 
nership and corporate accounting. 
Prerequisite: BUS 111. 


BUS 113 Principles of Accounting 4(3-2) 
The study of accounting as applicable to the 
control of costs and development of 
managerial decision - making information. 
Prerequisite: BUS 112. 


BUS 114 Secretarial Accounting | 4(3-2) 
A plan of study designed to provide secretarial 
science and clerical students with the ac- 
counting background needed in the normal 
office situation, as well as an entire range of 
bookkeeping skills. 


BUS 115 Secretarial Accounting I 4(3-2) 
A continuation of BUS 114. Included are basic 
accounting principles and their application toa 
business situation including payroll com- 
putation and tax forms. Prerequisite: BUS 114. 


BUS 116 Office Machines | 5 (3-4) 
Students are trained in the technique, process, 
operation, and application of the ten - key 
adding machines, electronic printing 
calculators, Burroughs posting machine and 29 
Keypunch machine. Prerequisite: BUS 141. 


BUS 118 Machine Transcription | 3(1-4) 
This course provides training in transcribing 
from dictating machines, with special em- 
phasis on typewriting speed, accuracy, and 
good English grammar usage. Prerequisite: 
ENG 101 & 102; BUS 101 & 102. The student 
should type at the minimum rate of 35 net 
words per minute and must pass the Odell or 
Tedens test with a score of 75 percent or better. 


BUS 119 Machine Transcription !1 3(1-4) 
A continuation of BUS 118. 
BUS 124 Business Finance 3(3-0) 


A survey of finance. Topics studied include: 
financial institutions, financial instruments, 
and financial statements. 


BUS 130 Introduction to Data Processing Systems 
5(4-2) 
This course introduces the student to Elec- 
tronic Data Processing hardware components 
and their functions; study focuses on using the 
EDP system in solving business and social 
science problems; communicating with EDP 
terminology is stressed; the role of the com- 
puter in society and its effect on society is 
discussed. 


BUS 141 Business Math 3(3-0) 
This course stresses fundamental arithmetic 
operations and their application to business 
problems. Decimals, fractions and _ per- 
centages as they relate to business operations 
are stressed. 


BUS 142 Business Math 3(3-0) 
This course stresses basic math operations 
related to accounting. Financial charges based 
on interest, payroll computation and payroll 
deductions, as well as depreciation are 
covered. Prerequisite: BUS 141 or permission 
of instructor. 


BUS 170 Personal Economic Issues 3(3-0) 
This course introduces basic economic theory 
and deals with its relationship to personal 
financial management. 


BUS 206 Dictation and Transcription 4(3-2) 
This course develops the skills of taking dic- 
tation and transcribing materials including a 
review of theory, and the dictation of familiar 
and unfamiliar material at varying rates of 
speed. Prerequisite: BUS 110. 


BUS 207 Dictation and Transcription 4(3-2) 
This course concentrates on development of 
accuracy, speed and vocabulary that will 
enable the stenographer to meet the demands 
of business, technical, and professional offices. 
Prerequisite: BUS 206. 


BUS 208 Dictation and Transcription 4(3-2) 
This course is mainly a speed building course 
concentrating on neatness as well as accuracy. 


BUS 213 Office Procedures 5(5-0) 
This course is designed to acquaint the student 
with typical responsibilities of the office 
worker, like receptionist duties, filing, han- 
dling the mail, sending telegrams, etc. 
Prerequisite: BUS 104. 


BUS 219 Business Communications 3(3-0) 
Techniques and style of writing various types 
of business communications are covered: 
business letters of all types, business reports of 
various types and spot announcements for 
radio and television. Prerequisites: ENG 101 & 
102; BUS 101 & 102. 


BUS 220 Human Relations in Business 3(3-0) 
The problems of interpersonal relationships in 
organizations. Emphasis on motivation, 
morale, supervision, decision making, and 
communications. 


BUS 221 Economic Principles | 5(5-0) 
An_ introduction to economic principles, 
problems and policies, accounting, policy 
aspects of national income and product, as well 
as public finance, banking and international 
trade. 


BUS 222 Economic Principles II 5(5-0) 
This course focuses upon theories of produc- 
tion, determination of prices, distribution of 
income, monopolies, industrial relations and 
comparative economic systems. Prerequisite: 
BUS 221. 


BUS 229 Personal Taxes 3(3-0) 
The course is designed to enable the student to 
fill out his income tax returns (state and 
federal). The student will be able to fill out the 
tax forms and schedules that the average 
businessman, farmer, or professional person 
must complete and submit to the Federal 
Infernal Revenue Service and the North 
Carolina Department of Revenue. 


BUS 231 Fundamentals of Management | 3(3-0) 
This course deals with a fundamental approach 
to the management process. An operational 
theory of management is developed which 
applies to all types of organizations. 


BUS 232 Fundamentals of Management II 3(3-0) 
This course covers management theory as it 
applies to various practical administrative 
situations. Prerequisite: BUS 231. 


BUS 233 Personnel Management 3(3-0) 
This course covers the employee - 
management relationship, labor unions, hiring 
and personnel development, financial com- 
pensations, and employee security. 


BUS 235 Small Business Management 3(3-0) 
This course covers the principles involved in 
business management: planning, controlling, 
directing and financing as related to a small 
business firm. 


BUS 238 Marketing 3(3-0) 
This course is designed to acquaint the student 
with the structure and functions of the 
marketing system. 


BUS 239 Salesmanship 3(3-0) 
A study of salesmanship including: the skills of 
good salesmanship, the selling process, con- 
sumer motivation, and the management of 
selling. 


BUS 240 Advertising _ 3(3-0) 
A theoretical and applied approach to 
managing advertising campaigns. 


BUS 247 Business Insurance 3(3-0) 
A presentation of the basic principles of risk, 
insurance, and their applications. A survey of 
the various types of insurance is included. 


BUS 255 Key - Punch 3(1-2) 
The course covers basic information for 
operation of card-punch machines through 
utilization of lecture, lab and practice set 
materials. 


BUS 260 Business Filing 3(1-2) 
The course covers fundamentals of indexing 
and filing for business. Methods covered are: 
Alphabetic, Triple Check, Automatic, 
|Geographic, Subject, Soundex, and Dewey 
Decimal filing. 


BUS 280 Accounting | 4(4-0) 
This course is a comprehensive treatment of 
all up - to - date accounting principles and gives 
the student ample opportunity through 
examples, illustrations, and correlated ac- 
tivities to learn how the principles are applied. 


BUS 281 Analyzing Financial Statements  4(4-0) 
This course covers characteristics of Financial 
Statements and Financial Statement Analysis. 


BUS 282 Bank Public Relations and Marketing 
4(4-0) 
This course discusses the basics of public 
relations, both internal and external, and seeks 
simply to provide an over - view of ‘public 
relations and marketing. 


BUS 283 Commercial Law 4(4-0) 
This course is designed to teach the banker to 
act in accordance with established legal 
principles and to provide a general knowledge 
of legal problems pertaining to business and 
banking. 


BUS 284 Credit Administration 4(4-0) 
This course, directed toward the executive 
level, covers factors influencing and deter- 
mining loan policy, methods of credit in- 
vestigation and analysis, credit techniques, 
specific credit problems, and regular as well as 
unusual types of loans. 


BUS 285 Economics 4(4-0) 
This course explains how the economic system 
operates. It treats the determination of relative 
value in markets with different types of 
competition, applies the underlying principles 
of international economics and finance, and 
approaches the limitations and pitfalls of 
economics from the layman’s viewpoint. 


BUS 286 Effective English 4(4-0) 
This course examines language usage from a 
communications theory standpoint and a 
grammatical standpoint. It also is concerned 
with language mastery through wide reading, 
an interest in words, and practice in writing. 


BUS 287 Fundamentals of Bank Data Processing 
'4(4-0) 
This survey course has been developed to meet 
the need for a broadly based and non - technical 
explanation of electronic data processing as 
applied to banks. 


BUS 288 Bank Management 4(4-0) 
This course covers new trends which have 
emerged in the philosophy and practice of 
management. The study and application of the 
principles outlined provided new and ex- 
perienced bankers with working knowledge of 
bank management incorporating case studies 
as examples. 


BUS 289 Principles of Bank Operations 4(4-0) 
This course presents the fundamentals of bank 
functions in a descriptive fashion so that the 
beginning banker may view his chosen 
profession in a broad, operational perspective. 


BUS 290 Installment Credit 4(4-0) 
This course emphasizes: establishing credit, 
obtaining information, servicing the loan, and 
collecting the amounts due in an efficient 
credit operation. Other topics discussed are 
inventory financing, special loan programs, 
business development and advertising, and 
public relations aspects of installment lending. 


BUS 291 Supervision and _ Personnel 
Administration 4(4-0) 
This course is designed to aid first - line 


supervisors in making a smooth transition 
from expert in a task to supervisor producing 
results through efforts of other people. The 
supervisor must reflect management at- 
titudes, utilize management policies and 
achieve maximum production. 


BUS 292 Accounting 11 4(4-0) 
The content of this course was selected with 
two major objectives in mind: immediate on - 
the - job usefulness, and contribution to the 
student’s future growth in the banking field. 
The course consists of a detailed study of 
balance sheet items, covers manufacturing 
accounting and product costing, and includes 
an appropriate study of cost analysis for 
managerial decisions. 


BUS 293 Law and Banking 4(4-0) 
An_ introduction to basic American law, 
presenting the rules of law which underlie 
banking. Topics include jurisprudence, the 
court.system and civil procedure, contracts, 
quasi - contracts, property, torts and crimes, 
agencies, partnerships, corporations, sales of 
persona! property, commercial papers, bank 
deposits and collections, documents of title, 
and secured transactions. Emphasis is on the 
Uniform commercial Code. 


BUS 295 Management of Commercial Bank Funds 
4(4-0) 
This course deals with those necessary prin- 
ciples from which the student can derive an 
adequate philosophy of funds management. 
Differences between practices in large banks 
and smaller institutions are spelled out so that 
this text is useful to bankers in institutions of 
all sizes. 


BUS 297 Real Estate Fundamentals 3(3-0) 
This course covers the terminology and law of 
real estate, real estate financing and ap- 
praising, and the mathematics on North 
Carolina Real Estate Examinations. 


BUS 1103 Small Business Operations 3(3-0) 
This course is an introduction to the business 
world; it includes problems of small business 
operations, basic business law, business forms 
and records, financial problems, ordering and 
inventory, layout of equipment and offices, 
methods of improving business, and employer - 
employee relations. 


CDE 101 Observation and Recording 3(3-2) 
This course is designed in order that the 
student may observe the physical and 
psychological actions of the pre - school child. - 
Recording of these actions in different ob- 
servation formats is an essential part of this 
course. 


CDE 102 Rhymthic Activities and Creative 
Expression for Children 4(3-3) 
This course is designed to acquaint the student 
with the different kinds of musical experiences 
that should be included in a child development 
program and how these experiences contribute 
to the development of the young child. 


CDE 103 Child Development: Conception to Age 
Six 3(3-0) 
This course is a detailed study of the child’s 
development between the ages of conception to 
age six; factors covered are: effect of ex- 
periences on behavior patterns, attitudes and 
interpersonal skills; language utilization Is 
also covered. 
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CDE 104 Foods For Children 4(3-2) 
This course is designed to teach the nutritional 
needs of growing children. Food needs and 
menu planning for the mid - morning snack and 
lunch are covered. 


CDE 105 Preschool Education 5(3-6) 
This course deals with the various con- 
siderations one deals with when setting up a 
pre - school room (i.e., what equipment to 
purchase to augment muscle control, etc.,). 
Different types of pre - schools are presented in 
discussion. 


CDE 106 Science for the Preschooler 4(3-2) 
This course is designed to explore those basic 
everyday principles relevant to the child’s 
interest about his environment. 
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CDE 107 Parent Education 2(2-0) 
This course emphasizes family counseling 
procedures and techniques that will better 
prepare the student to relate to and work with 
parents. 


CDE 108 Pre - School Practicum 5(3-5) 
This course requires that the student work in 
the pre - school at least 9 hours per week; 
emphasis is on the incorporation of skills 
learned in prior CDE courses; the student is 
required to take initiative in planning activities 
for entire weeks and days. 


CDE 109 Motor Development; Creative Movement 

ae 3(2-3)| 
This course involves the understanding of 
motor development during the preschool years 
and different ways to channel a_ child’s 
movements into creative expression. 


CDE 110 Creative Activities 4(3-2) 
This course allows the student an opportunity 
to work with all types of media used in the 
preschool classroom in creative self - ex- 
pression. 


CDE 111 Literature for Children 3(3-0) 
This course presents books and materials to be 
used in the preschool room; different types of 
literature are covered and different modes of 
utilization discussed. 


CDE 112 Child Guidance 3(3-0) 
This course is designed to acquaint the student 
with behavior problems in children during the 
preschool years and to discuss different 
methods for guiding children into acceptable 
behavior. 
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CDE 113 Marriage and Family Relationships 

3(3- 
This course is designed to discuss methods of 
solving problems which effect relationships 
within the family. Topics will include family 
management, types of family planning and 
services available within the community for all 
members of the family. 


CDE 114 Internship ina Preschool Program 
13(0-30) 
This course includes a student teaching 
quarter in which the student teaches in a 
preschool setting. 


CDE 115 Child Growth and Development: Middle 
Childhood to Adolescence 3(3-0) 
This course is a detailed study of the 
developmental sequence between middle 
childhood and adolescence, emphasizing en- 


vironmental and social factors, behavior 
pattern formation, and value system 
development. 

CDE 116 Exceptional Children 3(3-0) 


This course presents the etiology of the men- 
tally retarded and the child with emotional 
problems. Problems that parents of these 
children have are explored. 


CDE 117 Internship in a Public School Setting 
5(-30) 
This course includes a student teaching 
quarter in which the student teaches in a public 
school setting. 


CHM 100 Introduction to Modern Chemistry 1(1-0) 
This course is a general introduction to 
chemistry for non - chemistry majors. Topics 
include: fundamentals of chemistry, activities 
of the chemist, use of chemical research, 
household medicines and drugs, and 
radiochemistry. 


CHM 101 General Chemistry 4(3-2) 
This course provides instruction in the 
language of chemistry, fundamental laws and 
theories, elements and compounds, kinetic 
molecular theory, solutions, the gas laws and 
atomic structure. Prerequisite or Co 
requisite: MAT 112. 


CHM 102 General Chemistry 4(3-2) 
This course emphasizes the mastery of for- 


mula and equation writing, chemical 
calculations, colloid chemistry, chemical 
equilibrium, redox and electro - chemistry; 


Organic and nuclear chemistry and 
biochemistry are introduced. Prerequisite: 
CHM 101. 


CHM 103 General Chemistry 4(2-4) 
This course covers ionic equilibria in aqueous 
systems of weak electrolytes, the colubility, 
product principle, hydrolysis and semi - micro 
qualitative analysis. Prerequisite: CHM 102. 


CHM 151 Chemistry for the Allied Health Sciences 

3(2-2): 

This course is designed for students in the 

health - related programs. Emphasis is on the 

practical aspects of inorganic and organic 
chemistry and biochemistry. 


CHM 203 Instrumental! Quantitative Analysis | 
6(3-6) 
A study of the principles of volumetric, gas 
chromatography, instrumentation and 
techniques of spectrophotometry, and 
radiochemical methods of analysis. Practical 
laboratory determinations of common metals, 
nonmetals, acids, and bases are conducted. 
Prerequisite: CHM 101, CHM 102, CHM 103 or 
permission of the instructor. 


CIV 101 Surveying 5 (3-6) 
This course covers the theory and practice of 
plain surveying, including taping, differential 
and profile leveling, earth work computations, 
transit stadia, tape surveying, and the 
development of topographical 
symbols. 
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CJC 101 Introduction to Criminal Justice 5(5-0) 
This course is designed to familiarize the 
student with the philosophy and history of law 
enforcement, its legal limitations in our 
society, the primary duties and responsibilities 
of the various agencies in the criminal justice 
field, the basic processes of justice, an 
evaluation of law enforcement’s current 
position, and orientation relative to the 
profession as a Career. 


CJC 102 Criminal Law | 3(3-0) 
This course is designed to present a basic 
concept of criminal law and create an ap- 
preciation of the rules under which one lives in 
our system of government. Primary emphasis 
will be placed on North Carolina Law. 


CJC 103 Criminal Procedure 2(2-0) 
This course is designed to provide the student 
with a review of court systems; procedures 
from incident to final disposition including the 
knowledge of how to legally and effectively 
question suspicious persons, witnesses, 
suspects, etc.; principles of constitutional, 
federal, state and civil laws as they apply to 
and affect legal and effective search, seizure 
and arrest, booking procedure; types of search 
and how to effect an arrest or search. 


CJC 104 Introduction to Criminology 5(5-0) 
This course is a survey of the different crimes, 
including problems involving juveniles and 
how to handle them; theories and factors at- 
tributing to criminal behavior are covered; the 
student will study some of the penal and 
correctional procedures which have been used 
in the past as well as some of the contemporary 
methods. 


CJC 105 Criminal Evidence 3(3-0) 
This course covers the kinds and degrees of 
evidence and rules governing the admissibility 
of evidence in court. This course gives the 
student the necessary practical knowledge to 
investigate, prepare and present cases to the 
courts. 


CJC 106 Community Relations 2(2-0) 
This course is designed to create an awareness 
of the need for a good police and community 
relationship; problems confronting police 
personnel in achieving this goal; solutions to 
these problems including a survey of non - 
police agencies dealing with police problems 
and how they can best work together to achieve 
their common goal. 


CJC 107 Applied Police Psychology 3(3-0) 
This course builds upon the principles of 
psychology taught in PSY 201. It is designed to 
assist law enforcement officers in a better 
understanding of relationships on the job, at 
home, and in the community as members of the 
law enforcement team. Also included will be 
practical knowledge of how to handle 
“domestic difficulties,’’ and disturbed persons 
(mental, emotional, opposite sex, etc.). 


CJC 108 Criminal Law II 3(3-0) 
This course is a continuation of Criminal Law | 
which presents a basic concept of criminal law 
and creates an appreciation of the rules under 
which one lives in our system of government. 
This course will give the student the knowledge 
to enable him to perform primary Law 
Enforcement functions effectively and 
properly. Primary emphasis will be placed 
upon North Carolina Law. Prerequisite: CJC 
102. 


-CJC 200 Motor Vehicle Laws 3(3-0) 
This course is a study of the traffic en- 
forcement codes with primary emphasis 
placed on North Carolina Law. 


CJC 201 Organization and Administration 5(5-0) 
This course is an introduction to the principles 
of organization and administration including 
their application to field services, suchas: vice 
control, traffic patrol, criminal investigation, 
and juvenile division. A discussion of the 
service functions: (e.g. training, com- 
munications, two - way radio, PIN system 
service functions, and signals, records, 
property maintenance and miscellaneous 
services). 


CJC 202 Introduction to Criminalistics 5(5-0) 
This course is a general survey of the methods 
and techniques used in modern scientific in- 
vestigation of crime, with emphasis upon the 
practical use of these methods by the students. 


CJC 203 Interviews and Interrogations 3(3-0) 
This course covers the various sources of in- 
formation available to law enforcement 
agencies and the techniques used in_ in- 
terviewing and interrogating. 


CJC 204 Police Supervision 3(3-0) 
A continuation of CJC 201. Emphasis is on 
developing supervisory and management 
techniques employed at the various levels of 
police work. 


CJC 205 Identification Techniques 4(4-0) 
The student will study various identification 
methods and how they evolved into the present 
day systems. Techniques for lifting latent 
prints and taking rolled impressions will be 
developed through lab practice. Instruction 
will be given in the more popular ten finger and 
single print classification systems. An_ in- 
troduction will be given to the process of 
comparing latent lifts and rolled impressions 
and in preparing them for courtroom 
presentation. 


CJC 207 Criminal Justice Photography 4(3-2) 
This course is a study of photographic equip- 
ment and its applications to the field of law 
enforcement. Instruction will be given in all 
phases of the photographic process including 
crime scene surveillance, macro and micro 
photography, as well as the development of 
negatives and prints. 


CJC 208 Criminal Investigation 5(5-0) 
This course introduces the student to the 
fundamentals of investigating: crime scene 
search, recording, collection and preservation 
of evidence, case preparation and court 
presentation, and the investigation of specific 
offenses (e.g. arson, narcotics, sex, larceny, 
burglary, robbery and homicide). 


CJC 209 Forensic Science 4(4-0) 
This course is a survey of the various sciences 
and their application to the field of law en- 
forcement. A study of the theory and 
techniques used in the more common analyses: 
flammable accelerants, explosives, serial 
number restoration, firearms, primer residue 
tests, etc. 


CJC 211 Corrections, Administration, and 
Organization 5(5-0) 
This course emphasizes the principles of ad- 
ministration in the correctional setting in- 
cluding budgeting and financial control, 
recruitment and development of staff, ad- 
ministrative decision making, public relations 
and other correctional administrative func- 
tions. 


CJC 212 Correction 5(5-0) 
This course is an examination of the total 
correctional process from law enforcement 
through the administration of justice, 
probation, prisons and correctional in- 
stitutions, and parole. This course provides a 
history and philosophy in the field of correc- 
tion. y 


CJC 213 Confinement Facilities Administration 

gee 3(3-0) 
This course is designed to familiarize the 
student with the supervision and ad- 
ministration of confinement facilities, in- 
volving techniques of inmate supervision, 
security, medical care of prisoners, food 
preparation, sanitation, various legal aspects 
controlling detention facilities, correctional 
institutions, and jails. 


CJC 214 Corrections Law 3(3-0) 
This course is designed to familiarize the 
student with the specific laws as they pertain to 
correction, care, custody, and control. 


CJC 215 Counseling 3(3-0) 
This course is designed to present the basic 
elements of counseling as they apply to dif- 
ferent socio - economic groups in our society. 


CJC 216 Community Based Corrections 3(3-0) 
Community resources that can be ufilized in 
the correctional process are examined in this 
course; included are: vocational 
rehabilitation, alcohol detoxification and other 
units, welfare services, child guidance and 
mental health clinics, employment services, 
private volunteer, professional assistance, 
legal aid, and other pertinent services. 


CJC 217 Corrections Counseling 5(4-2) 
This course is designed to provide the student 
with information pertaining to counseling 
techniques as they apply to the needs of a 
correction officer. Time is provided for role 
playing and other useful techniques. 


CJC 218 Paroles, Probation,and Pardons 3(3-0) 
Probation as a judicial process and parole as 
an executive function are examined in this 


course, as well as community based 
correctional operations. 
CJC 219 Rehabilitation 3(3-0) 


This course is designed to provide the student 
with the opportunity to explore the different 
avenues of rehabilitation. New and innovative 
techniques of rehabilitation are emphasized as 
they relate to successful methods. 


‘CJC 220 Mental Retardation 3(3-0) 
This course is designed to provide the student 
with the opportunity to acquire an _ un- 
derstanding of the mentally retarded person in 
terms of the individual’s behavior as it relates 
to confinement. 


CJC 221 Administration of Security Systems 4(4-0) 
This course provides guidance to students who 
recognize the need for _ professional 
management of their protection objectives; it 
is intended to assist the student in ordering his 
priorities into a formalized management 
program which will fix accountability for 
losses as well as define where the most ap- 
propriate protection investment should be 
made. It is the purpose of this course to provide 
the student with an orderly process in which 
implementable protection programs can 
survive and perform effectively. 


CJC 222 Surveillance Techniques 3(3-0) 
This course is designed to cover all types of 
surveillance techniques and includes the use of 
the surveillance equipment. Emphasis _ is 
placed on loss prevention in relation to 
employee and customer activities in industrial, 
commercial, and retail settings. 


CJC 223 Security Systems 5(5-0) 
This course is designed to introduce the student 
to an overview of the total security concept. 


The topic is broken down into industrial, 
commercial, and retail security. 
CJC 224 Property Control 3(3-0) 


This course is designed to provide the student 
with an understanding of the physical layouts 
and control procedures of industrial, com- 
mercial, and retail facilities. Methods of 
protection including: electrical gates, 
magnetic passes, perimeter lighting, alarm 
systems, fencing, and other means of 
protection are covered. 


CJC 225 Common Carrier Protection 3(3-0) 
This course is designed to provide the student 
with an understanding of various common 
carrier functions. Effective control measures 
including: bills of lading waybills, notices of 
shipment, and free astray forms are presented 
as they relate to the security officer’s function. 
ICC regulations as they relate to company 
policies and state laws are covered. 


CJC 226 Industrial Accident Investigation and 
Reporting 3(3-0) 
This course is designed to present techniques 
and procedures that will enable the security 
officer to adequately investigate an industrial 
accident and report relevant facts important to 
the investigation. Familiarization with per- 
tinent phraseology and terms is stressed. 


CJC 227 Civil and Criminal Legal Responsibility 

3(3-0) 

This course emphasizes the civil and criminal 
legal responsibility of security personnel. It 
involves control and supervision of company 
property including entries and exits. It stresses 
the legal liability of the individual and the 
company. 


CJC 228 Electronic Detection and Polygraph5(5-0) 
This course is designed to provide the student 
with an understanding of electronic detection 
devices and equipment. It stresses legalities 
which limit their use. The use of the polygraph 
as an investigative aid is covered. 


CJC 229 Security Investigation 3(3-0) 
This course is designed to familiarize the 
student with utilization of personnel security 
questionnaires and other sources of 
background data to assure complete in- 
vestigations. Familiarization with in- 
vestigative techniques and procedures are 
emphasized. 


CJC 230 Retail Security 3(3-0) 
This course is designed to familiarize the 
student with information concerning all 
aspects of retail security protection. Internal 
safeguards including employee and customer 
activities are covered. 


CJC 231 Fire Prevention and Security 3(3-0) 
This course presents information on the dif- 
ferent types of fires and their prevention. 
Types of fire extinguishers and fire alarm 
systems are presented. Methods of organizing 
and training fire brigades are stressed. 


CJC 232 Self - Defense: Forms and Positions 2(0-6) 
This course deals with the various forms and 
positions necessary in preparing one 
physically to develop himself adequately in self 
- defense methods. Mental concentration and 
muscle control are stressed. 


CJC 233 Control Methods in Self - Defense | 2(0-6) 
The following methods are covered and 
practiced until a high degree of performance Is 
reached: arm locks, come - alongs, restraints 
and chokes; how to remove subjects from 
chairs and automobiles; the use of cloth, coat 
or collars for restraint or takedown; and 
handcuffing techniques. Prerequisite: CJC 232 
or permission of the instructor. 


CJC 234 Control Methods in Self Defense I! 2(0-6) 
This course trains the student in various 
control methods: use of a police club, arm and 
hand blows, and kicks. The location and use of 
nerve centers and pressure points, and defense 
against grabbing or scratching attacks are 


essential components of this course. 
Prerequisite: CJC 233 or permission of the 
instructor. 


CJC 235 Control Methods is Self - Defense I11 
2(0-6 
This course will concern itself with how to deal 
with various types of attacks including: an 
attack from the rear, defense against an attack 
from the rear, defense against an attack by 
fists, clubs or sticks; defense against slashing 
or stabbing, knife attacks and also how fo deal 
with an attack by firearms. Prerequisite: CJC 
234 or permission of the instructor. 


COS 1101 Introduction to Cosmetology 5(5-0) 
This course is designed to introduce the student 
to the role of the cosmetologist, and to acquaint 
the student with the basic knowledge a 
cosmetologist must have, including: the 
chemical composition of shampoos, rinses, 
hair and scalp conditioners, and the structure 
of the hair. 


COS 1102 Mannequin Practice 10(0-30) 
This course is designed to present hair shaping 
(razor method), hair styling, permanent 
waving, manicuring, shampooing, and scalp 
treatments. Demonstrations precede man- 
nequin practice by students. 


COS 1103 Basic Theory of Cosmetology | 5(5-0) 
Hair coloring, manicuring, thermal waving, 
diseases of the nails, skin, scalp and hair; the 
pressing comb and thermal iron, massage, 
electricity and light therapy are covered in this 
course. Prerequisite: COS 1102. 


COS 1104 Practical Skills in Cosmetology | 9(0-27) 
A continuation of COS 1103. The student works 
on live subjects as well as on mannequins; hair 
shaping (scissor method), complex styles, the 
basic practices of hair coloring, lash and brow 
tinting, wig care, hair pieces and facials. 


(18) 


COS 1105 Basic Theory of Cosmetology II 5(5-0) 
This course is designed fo treat the parts of the 
anatomy which have relevance to 
cosmetology; also covered are facial treat- 
ments, facial make - up, the chemistry of facial 
cosmetics, and wigs and their care. 


COS 1106 Practical Skills in Cosmetology I! 9(0-27) 
A continuation of COS 1104. The student works 
almost exclusively on live subjects. This 
course covers: hairstyling of long hair, hot oil 
manicures, facials with make - up, special hair 
cuts, special effects achieved with hair 
coloring and the air oxidation method of per- 
manent waving. Prerequisite: COS 1104. 


COS 1107 Salon Management 5(5-0) 
This course is designed to introduce the student 
to the many aspects of salon management. 
Field trips to salons in the area will be made, 
and the business and legal aspects of owning a 
salon covered. 


COS 1108 Advanced Hairdressing 9(0-25) 
In this course, the student will work mainly on 
live subjects; areas covered are: new trend 
hair styles, new procedures and products in 
cosmetology; a great deal of attention is given 
to the individual student’s needs; upon suc- 
cessful completion of this course, the student 
will be prepared for salon work. 


COS 1199 Review of Basic Skills 9(0-25) 
This course is designed for the student who 
wishes to be able to qualify for the South 
Carolina and other state boards of cosmetic art 
which require 1500 hours of schooling. Students 
enrolled in COS 1199 are allowed to attend any 
classes in cosmetology which may be 
beneficial to him - her. 


DFT 101 Technical Drafting | 2(2-1) 
This course covers the principles and practices 
of print reading and the description of objects 
in graphic language as well as fundamental 
drafting skills and techniques. 


DFT 102 Technical Drafting II 2(1-2) 
A continuation of DFT 101. 
EDU 101 Math for the Preschooler 4(3-2) 


This is a math course designed for those who 
will be teaching children between the ages of 
two and six. Topics covered include: 
mathematical ideas, problem solving with 
children, techniques and skills of computation, 
developing creative environments, and those 
mathematical concepts which should be 
acquired by the young child. The child 
development lab is utilized. 


EDU 201 Introduction to Education 5(5-0) 
This course is an introduction to the fun- 
damental principles, techniques and 
procedures, objectives and historical views in 
education. It is designed primarily for students 
beginning professional training in teacher 
education. 


EDU 202 Social Foundations of Education  5(5-0) 
This course covers the educative effects of 
social structure, social values, and social 
demands upon the schools. Emphasis is placed 
upon the relationship between the home, 
church and school. Prerequisite: EDU 201 or 
permission of instructor. 


EDU 230 Introduction to Industrial Education 
5(5-0) 
This course concerns the place of vocational 
education in a program of public education and 
the fundamental principles upon which this 
work is based. 


EDU 240 Methods of Teaching Industrial Subjects 
5(5-0) 
This course is a study of effective methods and 
techniques of teaching industrial subjects. 
Class organization, student - teacher planning, 
methods of teaching manipulative skills and 
related information are emphasized. Also 
covered are: lesson planning, shop safety, and 
evaluation. Teaching problems are studied and 
analyzed following directed observations in the 
public schools. 


EDU 250 Instructional Media 5(5-0) 
This course is an introduction to audio - visual 
instruction with an emphasis on equipment 
operation. 


(19) 


EDU 260 History and Philosophy of Industrial and 
Technical Education 5(5-0) 
This course is a historical study of the trade 
and technical education movement. Changing, 
concepts of industrial and technical education 
in American education are explored from an 
economic, sociological, and psychological 
perspective. 


| 


ELC 112 Direct and Alternating Current 10(5-15) 
This course examines the structure of matter, 
the electron theory, the relationship between 
voltage, current and resistance in series, 
parallel and series — parallel circuits; Ohms 
and Kirchoff’s laws are covered as well as 
sources of direct current potentials; fun- 
damental concepts of alternating current flow 
are emphasized. 


ELC 113 Alternating Current and Direct Current 
Machines and Controls 9(5-12) 
This course provides training in the fun- 
damentals of single and polyphase alternating 
current circuits, voltage, currents, power 
instruments, transformers and motors; in- 
struction is given in the use of electrical test 
instruments in circuit as well as in A. C. and D. 
C. machines and simple system controls; in- 
dustrial controls are stressed. 


ELC 114 Residential Wiring 8(5-9) 
This course provides training in the application 
of blueprint reading, planning, layout, and 
installation of wiring in residential type set- 
tings. 


ELC 115 Commercial and Industrial Wiring 9(5-12) 
This course provides training in the layout, 
planning, and installation of wiring systems in 
commercial and industrial complexes; 
blueprint reading, the National Electrical 


Code, and practical experience in conduit 
preparation, and installation of simple 
systems. 


ELC 215 Electrical Machines 4(2-5) 
This course covers the principles of direct — 
current generators and motors, characteristics 
of the various types of electrical machines, 
alternating — current generators, tran- 
sformers, three phase motors, synchronous 
motors and single phase motors. 


ELC 225 Electrical Controls and Circuits 6(3-9) 
This course is an in-depth study of control 
systems for acceleration, speed, and braking; 
typical controls for air conditioning, 
refrigeration and heating are also stressed. 
Prerequisite: ELC 215. 


ELC 235 Planning Electrical Installations 5(3-6) 
This course stresses the National Electrical 
Code regulations, power requirements and 
typical design of industrial and commercial 
installation, as well as design and calculation 
of illumination and electric heating systems. 
Prerequisite: ELC 225. 


ELC 1102 Applied Electricity 3(2-3) 
The use and care of test instruments and 
equipment used in servicing electrical ap- 
paratus for air conditioning and refrigeration 
installations. Electrical principles and 
procedures for trouble - shooting of the various 
electrical devices used in air conditioning, 
heating, and refrigeration equipment. Included 
will be transformers, various types of motors 
and starting devices, switches, electrical’ 
heating devices and wiring. Prerequisite: PHY 
1101. 


ELN 101 Instruments and Measurements | 2(1-2) 
This course is a study of basic electronic in-' 
struments, theory of operation, their functions, 
tolerances and calibration; service and 
laboratory instruments are covered; lab ex- 
perience provides experience with each type of 
instrument studied. 


ELN 102 Instruments and Measurements I! 2(1-2) 
Acontinuation of ELN 101. 


ELN 105 Control Devices 7(5-4) 


This course is an in-depth study of the elec- 
trical characteristics of vacuum tubes, and 
transistors; the basic parameters and ap- 
plications of each type device to the three 
configurations of a three terminal two port 
system will be covered. 


ELN 108 Industrial Electronics | 5(3-6) 
This course thoroughly examines vacuum 
tubes such as diodes, triodes, tetrodes, pen- 
todes, and gaseous control tubes in terms of 
basic theory, operating characteristics, and 
application; amplifiers using triodes, power 
supplies using diodes and other basic ap- 
plications are introduced. 


ELN 109 Industrial Electronics II 5(3-6) 
This course covers basic industrial systems, 
heating systems and controls, magnetic am- 
plifier controls, electronic systems commonly 
found in industrial settings. 


ELN 210 Semiconductor Circuit Analysis 6(5-2) 
This course is an in-depth study of the analysis 
and design of transistor circuits. Total circuits 
are analyzed and evaluated; HYZ and T 
parameters are utilized as well as signal - flow 
graphs. 


ELN 214 Wave Shaping and Pulse Circuits | 3(2-2) 
This course covers broadband amplifiers, 
magnetic amplifiers, multivibrators, wave 
shaping, techniques, chopper amplifiers, 
clipper and clamper circuits. 


ELN 215 Wave Shaping and Pulse Circuits 11 3(2-2) 
A continuation of ELN 214. Pulse techniques, 
diode switches, gates, step counters, restorers 
and other specific circuits which function as 
switches are covered. 


ELN 220 Electronic Systems 7(5-4) 
This is a ‘‘block diagram” course investigating 
numerous electronic systems; modules or 
blocks of various circuits already studied are 
arranged in various manners to produce 
complex electronic systems. Co - requisite: 
EEN 215: 


ELN 235 Special Devices 3(2-3) 
This course gives the student an adequate 
background in numerical control machinery 
theory; it includes a study of the newest 
devices used in electricity and electronics. 
Prerequisites: ELC 215, ELC 225, and ELN 214. 


ELN 1104 Fundamentals of Electronics | 4(2-4) 
The structure of matter and the electronic 
theory as well as the relationship between 
voltage, current and resistance in series, 
parallel and  series-parallel circuits are 
covered in this course; alternating current 
flow, which includes resistors, capacitors, 
coils, transformers and sources of AC and DC 
potential are also studied. 


ELN 1105 Fundamentais of Electronics 11 4(2-4) 
This course is an introduction to vacuum tubes, 
diodes and transistors. 


ELN 1106 Amplifier Systems and Servicing 4(2-4) 
This course is an introduction to the various 
types of amplifier circuits used in monophonic 
and stereophonic high fidelity amplifier 
systems and auxiliary equipment. Servicing 
techniques are emphasized. 


ELN 1107 Practical Radio Servicing 4(2-4) 
This course is a study of the principles of radio 
reception and practices of servicing. 


ELN 1115 Television Receiver Circuits and Ser- 
vicing | 4(2-4) 
This course is a study of the principles and 
functions of television receivers; the com- 
ponents of television receivers (monochrome 
and color) are studied in depth; 
troubleshooting techniques and repair with the 
proper use of test equipment is stressed. 


ELN 1116 Television Receiver Circuits and Ser- 
vicing II 4(2-4) 
A continuation of ELN 1115. This course deals 
more in - depth with the theory of operation of 
color television circuitry. Specialized servicing 
techniques are stressed, 


ELN 1130 Two-way Mobile Maintenance  6(3-6) 
A course to acquaint the student with the 
theory and maintenance of fixed station and 
mobile station transmitters and receivers. 
Except for radio laws, sufficient information 
will be given to qualify the student to take the 
FCC second class radiotelephone license 
examination. Permission of instructor 
required. 


ENG 101 Freshman English 3(3-0) 
A study of language and literature with par- 
ticular emphasis on expository and critical 
writing; writing descriptive, narrative, and 
argumentative themes based upon the reading 
of essays is covered. (Reading Improvement 
or College Reading is now a separate course.) 


ENG 102 Freshman English 3(3-0) 
A continuation of freshman English including 
an introduction to the short story and drama. 
Written analyses. Prerequisite: ENG 101. 


ENG 103 Freshman English 3(3-0) 
A continuation of freshman English including 
the study of the novel and poetry. Research 
papers based on casebooks and the library. 
Prerequisite: ENG 101. 


ENG 104 Technical Report Writing 3(3-0) 
A course in which the student is able to make 
practical application of his knowledge of 
English to experiences relevant to his 
curriculum with emphasis on forms of business 
communications such as letters, memoranda 
and short reports. This course will give the 
student the knowledge and ability to prepare 
reports consistent with his job responsibility. 


ENG 114 Literature for Children 3(3-0) 
A course which presents books and materials 
to be used in the pre - school room; different 
types of literature are covered and different 
modes of utilization discussed. 


ENG 151 Voice and Diction 3(3-0) 
A course designed to improve the student’s 
voice quality and articulation through con- 
centration on the International Phonetic 
Alphabet, focus on the physiological processes 
of human speech production, and the ar- 
ticulation of selected reading materials. 


ENG 161 Fundamentals of Speech Communication 

3(3-0) 

A course concerned with the applicability of 

communications theory to various com- 

munication situations; these include in- 

terpersonal, small group, public addresses, 
mass communication, etc. 


ENG 201 English Literature 3(3-0) 
A survey of English literature from Beowulf to 
1600, including Chaucer, Spenser, and 
Shakespeare. Written analyses required. 
Prerequisite: ENG 103 or permission of in- 
structor required. 


ENG 202 English Literature 3(3-0) 
A survey of English literature from 1600 to 
1850, including Donne, Jonson, Milton, Swift, 
Pope and the major Romantic poets; Written 
analyses. Prerequisite: ENG 103 or permission 
of instructor required. 


ENG 203 English Literature 3(3-0) 
A survey of English literature from 1850 to the 
present, including Tennyson, Browning, 
Arnold, Hardy, Shaw, Conrad, Yeats, Joyce, 
Lawrence, and Eliot; written analyses 
required. Prerequisite: ENG 103 or permission 
of the instructor required. 


ENG 205 American Literature 2 3(3-0) 
A survey of American literature from the 
Colonial Period to the Civil War. Major em- 
phasis will be placed on the works of 
Hawthorne, Poe, Melville, Emerson, and 
Thoreau. Prerequisite: ENG 103 or permission 
of the instructor required. 


ENG 206 American Literature 3(3-0) 
A survey of American literature from the Civil 
War to the start of the Twentieth Century. 
Major emphasis will be placed on the works of 
Whitman, Crane, Dickinson, Twain, London, 
and Norris. Prerequisite: ENG 103 or per- 
mission of the instructor required. 


ENG 207 American Literature 3(3-0) 
A study of major American authors of the 
twentieth century including Dreiser, O’Neill, 
Frost, Fitzgerald, Hemingway, Wolfe, and 
Faulkner. Prerequisite: ENG 103 or per- 
mission of instructor required. 


ENG 210 Interpersonal Communications 3(3-0) 
A course emphasizing dyadic communication. 
The approach is twofold: to increase the 
student’s Knowledge of how the process works 
by increasing his interpersonal communication 
skills, and to increase the student’s un- 
derstanding of why the process works by ex- 
posure to views of various communication 
theorists. 


ENG 211 Public Speaking 3(3-0) 
A study of basic speech skills including speech 
preparation, composition and delivery. 
Practical training in the presentation of short 
speeches is emphasized. Prerequisite: ENG 
151. 


ENG 221 Creative Writing 2(3-0) 
A course in which the basic materials and 
techniques of good writing, particularly poetry 
and the short story, are examined. Extensive 
student practice is required. Skills are to be 
developed through class criticisms of each 
student’s own work in addition to assigned 
readings by professional writers. 


ENG 231 World Literature - Ancient Greeks and 
Romans Through European Literature of 
Middle Ages 3(3-0) 
A study of the great epics and other works of 
literature of the ancient world, including the 
Bible, Homer, Sophocles, Aeschylus, 
Euripides, Aristophanes, Plato, Aristotle, 
Cicero and Virgil. A survey of Medieval 
dramas and tales, including Dante, Boccaccio, 
Chaucer, and other Italian, English, and 
French writers. Written analyses and 
evaluations. Prerequisite: ENG 103 or per- 
mission of the instructor required. 


ENG 232 World Literature - The Renaissance 
Through Neoclassicism 3(3-0) 
Primarily a study of Spanish, French, English, 
and Italian comedies and tragedies. The course 


includes Cervantes; Rabelais, Moliere, 
Voltaire; Shakespeare, Marlowe, Milton; and 
Petrarch, Catiglione, Machiavelli. Written 


analyses and evaluations. Prerequisite: ENG 
103 or permission of the instructor required. 


ENG 233 World Literature - Romanticism to 
Present Day 3(3-0) 
A study of European and American literature, 
including Rousseau, Goethe, Poe, Melville, 
Flaubert, Dostoevsky, Tolstoy, Chekhov, 
Ibsen, Gide, Sartre and Camus, with written 
analyses and evaluations. Prerequisite: ENG 
103 or permission of the instructor required. 


ENG 241 Black American Literature 3(3-0) 
A study of Black American prose and poetry 
with emphasis on writers of the twentieth 
century. Writers studied may include: Hughes, 
Douglas, Ellison, Baldwin, Wright, Baraka, 
Killens, McKay, Cullen, Brooks, Giovanni, and 
Dunbar. Written analyses and evaluations are 
required. A sophomore and - or advanced 
freshman course. Prerequisite: ENG 101 or 
permission of the instructor required. 


ENG 1101 Reading Improvement 3(3-0) 
A course concentrating on improving the 
student’s ability to comprehend what he reads 
by training him to read more rapidly and ac- 
curately. Special machines are used for class 
drill, Reading faults of the individual are 
analyzed for improvement, and principles of 
vocabulary building are stressed. 


ENG 1102 Communication Skills 3(3-0) 
A course emphasizing development of the 
ability to communicate effectively through the 
medium of good language usage in speaking 
and writing. Organizing thoughts and 
presenting thoughts effectively in connection 
with problems are stressed. 


ENG 1103 Language Skills: Practical Nursing 
5(5-0) 


This course covers the three basic language 
skills: reading, writing, and speaking. The 
course is organized and taught mainly for those 
students in the Licensed Practical Nursing 
Program and attempts to develop effective 
communication skills which would be ap- 
plicable to this field of work. 


,FOR 105 Forest Soils 


FOR 101 Introduction to Forestry 3(3-0) 
This course introduces the student to the forest 
and the field of forestry; the benefits that 
mankind derives from the forest and the 
relationship of mankind and the forest are 
stressed. 


FOR 102 Forest Botany and Ecology 5(4-3) 
This course is a basic botany course oriented 
toward forest vegetation; it is an investigation 
into the internal and external structures and 
processes of plants and trees. 


FOR 103 Woodsmanship and Camping 3(2-3) 
This course deals with the proper clothing, 
equipment and safety in forested areas. 
Considerable emphasis is on personal and 
group safety, proper selection and use of 
outdoor tools and equipment and survival 
skills. 


3(2-3) 
This course is an introduction to basic soils of 
the forest. Principles of soil conservation and 
forest soil reclamation, forest soil 
management, and the effects of soil conditions 
on forest growth are emphasized. 


FOR 107 Plant Identification 4(2-4) 
This course entails classification of trees and 
field identification of selected species of trees. 
Instruction includes uses, silvicultural 
characteristics and also the aesthetic values of 
trees and other plants. 


FOR 205 General Construction 5(3-6) 
This course is designed to acquaint the student 
with frame construction, mortar preparation 
and selection of materials and design so that he 
- she can undertake certain construction and 
reparations. Considerable emphasis will be on 
blueprint reading. 


FOR 221 Applied Silviculture 3(2-3) 
This course covers the establishment, 
development, caring for, and _ harvesting 
stands of timber. Emphasis is placed on 
developing techniques which complement both 
aesthetic values and ecological relationships in 
the forest. 


FOR 222 Forest Mensuration (guided elective) 
3(2-3) 
This course introduces the student to the tools 
and techniques used in measuring the forest 
and its products. Timber cruising is stressed. 
Prerequisite: FOR 105, FOR 197, FOR 221. 


FOR 223 Forest Field Study Seminar (guided 
elective) 3(2-3) 
This course will involve the student, in a 
working situation, with field practices that 
were studied in the prerequisite courses. On 
the job training will be encountered in fire 


suppression, silvicultural practices. 
Prerequisite: FOR 222. 
FRE 101 Elementary French 4(3-2) 


A study of basic French grammar. Aural - oral 
ability of students will be developed along with 

~ reading of texts and writing exercises. Tests 
are available for those who have had a 
previous background in French, but desire aid 
in determining which level is appropriate to 
begin their studies. 


'FRE 102 Elementary French 4(3-2) 
A continuation of FRE 101. 

FRE 103 Elementary French 4(3-2) 
A continuation of FRE 102. 

FRE 201 Intermediate French 4(3-2) 


A systematic review of French Grammar in 
conjunction with reading of French civilization 
and culture. Special emphasis is placed on 
development of reading comprehension. 
Students attend a language lab two hours per 
week. Prerequisite: FRE 103 or a minimum of 
two high school units of French. 


FRE 202 Intermediate French 4(3-2) 
A continuation of FRE 201. 
FRE 203 Intermediate French 4(3-2) 


A continuation of FRE 202. 
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FRE 211 Advanced French 4(3-2) 
The first in a sequence of courses conducted in 
the language, stressing the culture and history 
of France, principally as reflected in the 
literature. Emphasis is on selections from 
French literature from Chanson de Roland to 
the present. Prerequisite: FRE 203 or per- 
mission of instructor required. 


FRE 212 Advanced French 4(3-2) 
A continuation of FRE 211. 


FRE 213 Advanced French 4(3-2) 
Acontinuation of FRE 212. 


GEN 100 Local History and Genealogical 
Research 3(3-0) 
This course is an overview of regional history 
with an emphasis on local history. Historical 
research methods as well as primary and 
secondary sources of information are 
examined. The use of public records in 
genealogical research is emphasized. 


GEO 101 Regional Geography 3(3-0) 
This course is an introduction to basic 
geography; maps, map - making, problems 
encountered in this field and various solutions 
to these problems, exploration or regional 
types, some relevant natural history and some 
relevant natural science are included. 


GEO 102 Regional Geography 3(3-0) 
This course uses a problems approach fo in- 
ternational problems. The effects of the 
topography of a region on its inhabitants is 
explored; regions studied may _ include: 
Central and South America, emerging West 
Africa, the Peoples Republic of China, The 
USSR and the United States. 


HED 201 Personal and Community Health  5(5-0) 
The course deals with the development of all 
aspects of personal and community health. 


HED 206 First Aid and Safety 3(3-0) 
This is a basic health education course 
designed to teach the fundamentals of ad- 
ministering first aid. Emphasis is on accident 
prevention and practical application of first aid 
skills. The American Red Cross Standard 
Certificate will be issued to students with a 
grade of ‘’C” or better. 


HIS 101 Western Civilization 3(3-0) 
A general survey of the ancient Near East, the 
classical civilizations of Greece and Rome, the 
new religious civilizations of the early Middle 
Ages, and the Middle Ages. 


HIS 102 Western Civilization 3(3-0) 
A survey of the Age of the Reformation, ex- 
ploring colonization and the Commercial 
Revolution, the Age of Absolutism, the 
Intellectual Revolution, the Age _ of 
Democratic Revolutions, and the Napoleonic 
Era. 


HIS 103 Western Civilization 3(3-0) 
A survey of the European political revolts of 
1830 and 1848, the political unification of 
Germany and Italy, European Neoim- 
perialisms, European political developments 
of the late 19th Century; World War | and its 
aftermath, the rise of European totalitarian 
states, the upsurge of nationalism in Africa and 
the Orient, World War II, and the Cold War. 


HIS 201 American History 3(3-0) 
A survey of the Colonial Period and early 
National Period covering: colonization, the 
American Revolution, the adoption of the 
Federal Constitution, and the development of 
the National Government through the Missouri 
Compromise. 


HIS 202 American History 3(3-0) 
A survey of the Nineteenth Century covering: 
the tariff crisis, the Compromise of 1850, the 
Secession Movement, the Civil War, Recon- 
struction, big business, organized labor, and 
free silver crusade. 


HIS 203 American History 3(3-0) 
A survey of the Twentieth Century covering: 
The Progressive Movements, international 
problems, the First World War, the 
Depression, the New Deal, the Second World 
War, and the Post War Era. 
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HIS a8 American and Asia: A Clash of Cultures 


HIS 210 North Carolina History 5(5-0) 


A study of the history of North Carolina from 
its colonial beginnings to the present. 


HIS 211 The Recent Far East 5(5-0) 


A historical survey of China and Japan em- 
phasizing imperialism, domestic develop- 
ments and recent international relations. 


HIS 212 Russia and the Soviet Union 5(5-0) 
A general survey of Russian history from the, 


establishment of the Grand Principality of 
Kiev through the creation of the Russian 
Empire under the Romanovs, the Revolution of 
1917, and the development of the Soviet State. 


3(3-0) 
An examinaion of the historical relationships 
and interactions between the United States and 
two traditional Asian rivals - China and Japan. 
Beginning with a brief overview of the 
historical development of China and Japan, the 
course will then describe the stormy and often 
controversial clash of cultures as growing 
American power and influence, particularly 
after 1800, brought it into contact with the two 
Asian powers. 


HOR 204 Horticulture 3(2-3) 


This course covers: propagating techniques, 
planting procedures, watering and fertilizing 
techniques, directing plant growth, summer 
heat and winter cold, controlling pests and 
diseases, weeding procedures and main- 
tenance. 


HUM 121 French Culture 2(2-0) 


The first in a sequence of courses conducted in 
English which explore the geography, 
economy, politics, and local customs of 
France. There is a brief overview of French 
literature and history as well as an emphasis 
on current events. 


HUM 122 French Culture 2(2-0) 


A component of the French Culture Sequence 
(no prerequisite). 


HUM 123 French Culture 2(2-0) 


A component of the French Culture Sequence 
(no prerequisite). 


HUM 131 Spanish Culture 2(2-0) 


The first in a sequence of courses conducted in 
English which explore the geography, 
economy, politics, and local customs of Spain. 
There is a brief overview of Spanish literature 
and history as well as an emphasis on current 
events. 


HUM 132 Spanish Culture 2(2-0) 


A component of the Spanish Culture Sequence 
(no prerequisite). 


HUM 133 Spanish Culture 2(2-0) 


A component of the Spanish Culture Sequence 
(no prerequisite). 


HUM 151 The Nature of Language 2(1-2) 


This course is a basic introduction to seman- 
tics, body language, language comparison 
dialects, and the effects of language. Students 
have the opportunity to utilize a variety of 
audio - visual media, as well as to participate in 
games and activities involving the 
manipulation of language. 


HUM 201 Humanities 5(5-0) 


A team - taught interdisciplinary introduction 
to the cultural and intellectual progress of 
modern man, with particular emphasis on life 
in our southeastern North Carolina tri 
cultural society. The course is project 
oriented and is designed to begin where the 
student finds himself in relation to his ap- 
preciation of art, music, history, literature, 
and philosophy, help him discover how he got 
there, and where he goes next in the 
humanistic tradition. The subject is man; the 
spirit is critical and speculative; and the goal 
is realization of the worth of the individual. 


HUM 202 Humanities 5(5-0) 


A continuation of HUM 201. 


HUM 204 The Italian Renaissance 5(2-6) 


An introductory study of the art, literature, 
politics, philosophy and religion of southern 
renaissance man. Through reading, film 
studies and lectures the students will become 
familiar with the art treasures they will see 
first hand in museums in Florence, Rome and 
Venice. (Study tour of Italy required.) 


“HUM 205 Classical Greece 5(2-6) 


An introductory study of the philosophy, 
politics, art, architecture, and literature of 
Heladic and classical Greece. Students will 
read from original sources and commentaries 
on the Greek view of the nature of art and man. 
Film studies will acquaint the students with the 
places they will visit while in Greece. (Study 
tour of Greece is required). 


HUM 206 Our British Heritage, Part |! 5(2-6) 


A travel - study course dealing with the history, 
geography and government of Great Britain 
with special attention to those aspects of 
British culture that have had the greatest in- 
fluence on the United States. Students will 
examine British constitutionalism and our rich 
heritage of the English common law tradition. 
(Study tour of Britain required.) 


HUM 207 Our British Heritage, Part II 5(2-6) - 


A travel study course dealing with the 
literature, art and philosophy of Great Britain 
with special attention to those aspects of 
British culture that have had the greatest in- 
fluence on America. (Study tour of Great 
Britain is required in conjunction with HUM 
206.) 


JOU 101 Principles of Journalism 1(1-0) 


This course is an introduction to reporting the 
various types of news for a newspaper, and 
emphasizes the various types of writing skills 
required by each of the different forms (i.e. the 
general news story, the feature, the editorial, 
etc.). Broadcast journalism will be introduced 
when appropriate. 


JOU 102 Principles of Journalism 1(1-0) 


A continuation of JOU 101. 


JOU 103 Principles of Journalism 1(1-1) 


A continaution of JOU 102. 


MAT 100A Arithmetic Refresher 1(5-0) 


An intensive review of the basic arithmetic 
operations covering: whole numbers, common 
fractions, decimal fractions, per cent and its 
application. 


MAT 1008 Introduction to Algebra 1(5-0) 


A study of basic algebra for the student who is 
to continue studying math. The study begins 
with the arithmetic operations of the integers 
and extends through simple algebraic ex- 
pressions. 


MAT 101 Fundamentals of Mathematics 3(3-0) 


This is the first course in a three - quarter 
sequence for liberal arts students. Included 
are: flow diagrams, functions, integers, 
operations, decimals and real numbers, linear 
equations, inequalities, and algebra of rational 
expressions. Prerequisite; Two years of high. 
school algebra or MAT 100B, or permission of 
the instructor. 


MAT 102 Fundamentals of Mathematics 3(3-0) 


A continuation of MAT 101. Included are: 
exponets and factorials, and polynomial ex- 
pressions with an emphasis on quadratic 
polynomials. Prerequisite: MAT 101. 


MAT 103 Fundamentals of Mathematics 3(3-0) 


A continuation of MAT 102. This course consists 
of an introduction to the BASIC computer 
language and computer programming ap- 
plications. Prerequisite: MAT 102. 


MAT 112 Integrated College Algebra and 


Trigonometry 5(5-0) 
This course and its sequel provide a thorough 
preparation in pre - calculus math, including 
properties of real numbers, linear and 
nonlinear algebraic relations and function, 
exponential and logarithmic functions, cir- 
cular functions, trigonometric functions, in- 
verse relations and conditional equations, 
matrices and determinants, complex numbers, 
theory of equations, sequences and series. 
Prerequisite or Co - requisite for math and 
science majors: MAT 170. 


MAT 113 Integrated College Algebra and 
Trigonometry 5(5-0) 
This pre - calculus course deals with circular 
functions, trigonometric functions, polar 
coordinates, complex numbers, sequences and 


series and other appropriate topics. 
Prerequiste: MAT 112 and MAT 170. 
MAT 115 Mathematics for Foresters 3(3-0) 


This course is basic trigonometry. Topics in- 
clude the sine, cosine, tangent functions and 
the use of these functions to solve problems 
involving right and oblique triangles. 


MAT 121 Basic Algebra | 5(5-0) 
An introduction to algebra. This first course in 
a two - course sequence includes signed whole 
numbers, non - fractional equations, 
multiplication and division of fractions and 
addition and subtraction of fractions. 


MAT 122 Basic Algebra I! 5(5-0) 
The second course in this sequence includes 
fractional equations, introduction to graphing, 
literal fractions, formula rearrangement, 
systems of equations and formula derivation. 
Prerequisite: MAT 121 or its equivalent. 


MAT 123 Electronic Math | 5(5-0) 
A study of the fundamentals of algebra, basic 
Operations, grouping, factoring, exponents, 
ratio and proportions; trigonometry is in- 
troduced. Those mathematical processes 
which are applicable to electricity are em- 
phasized (i.e. a study of vectors for use in 
alternating current). Prerequisite: MAT 122 or 
its equivalent. 


_--MAT 150 Calculus with Analytic Geometry 5(5-0) 
The first course of a four - quarter sequence 
which treats the calculus of functions of one 
variable and plane analytic geometry. This 
sequence is generally required of all 
mathematic, science and engineering majors. 
(Other courses in the sequence: MAT 250, MAT 
251, MAT 252.) Prerequisite: MAT 113. 


MAT 161 Mathematics for Nurses 1(2-0) 
A study of the simple mathematics which are 
essential for the preparations of solutions and 
the administration of medicines and other 
tasks common to the nursing profession. 


MAT 170 Introduction of BASIC Programming 

2(1-2) 
A mini - course in the BASIC computer 
language and in the use of simple computers. 
The entire course involves learning to write 
and to execute computer programs. The course 
will not normally count as a mathematics 
credit for graduation, but will count as an 
elective. 


MAT 180 Mathematics for Elementary pence’ ; 
5(5-0 

The first of a two course series covering the 
real number system with special attention 
given to algebra of sets and the mathematical 
basis of the fundamental operations of ad- 
dition, subtraction, multiplication and division. 
Basic ideas from number theory, algebra and 
the intuitive foundations of geometry are also 
covered. 


MAT 181 Mathematics for Elementary Teachers . 
| 5(5-0 
A continuation of MAT 180. (Usually required 
for those preparing to teach in grades four 
through nine.) Prerequisite: MAT 180. 


MAT 191 Metric System 1(1-0) 
This course covers the history of 
measurement, the invention of the metric 
system, the advantages of the metric system, 
the meaning of metric prefixes, the relation of 
metric units to other units of measurement, the 
metric units of length, area, volume, mass, 
capacity and its use in the science laboratory. 


MAT 221 Electronic Math I! 5(5-0) 
A study of powers of ten, Ohm’s law for series 
and for parallel circuits, quadratic equations, 
Kirchoff’s laws, trigonometric functions, plane 
vectors, alternating current, vector algebra, 
and logarithms. Prerequiste: MAT 123. 


MAT 250 Calculus with Analytic Geometry 5(5-0) 
A continuation of MAT 150. This course treats 
the calculus of functions of one variable and 
plane analytic geometry. Prerequisite: MAT 
150. 


MAT 251 Calculus with Analytic Geometry 5(5-0) 
cs CUI May of MAT 250. Prerequisite: MAT 


MAT 252 Calculus with Analytic Geometry 5(5-0) 
The fourth course of a four quarter sequence. 
This course treats the calculus of functions of 
several variables and solid analytic geometry. 
Prerequisite: MAT 251. 


MAT 1101 Fundamentals of Mathematics | 4(4-0) 
Practical number theory is the basis of this 
course. Included are analysis of basic 
operations (addition, subtraction, 
multiplication and division), fractions 
decimals, percentages and ratio and propor- 
tion. 

MAT 1102 Fundamentals of Mathematics I! 3(3-0) 
Emphasis is on those mathematic operations 
having special application in the field of air 
conditioning and refrigeration. Prerequisite: 
MAT 1101 or equivalent. 


MAT 1103 Geometry 3(3-0) 
Fundamental properties and definitions of 
geometry are covered in this course. Included 
are: plane and solid geometric figures, 
selected theorems, geometric figures, volumes 
of solids, and geometric principles as they 
apply fo shop operations. Prerequisite: MAT 
1101 or its equivalent. 


MEC 1120 Duct Construction AECL * 
Study of various duct materials including sheet 
steel, aluminum, and fiber glass. Safety, 
sheetmetal hand tools, cutting and shaping 
machines, fasteners and fabrication practices, 
layout methods, and development of duct 
systems. The student will service various duct 
systems and perform on the site repairs in- 
cluding ducts made of fiber glass. A study is 
made of duct fittings, dampers and regulators, 
diffusers, heat and air washers, fans, in- 
sulation and ventilating hood. Prerequisite: 
BRP 1116, AHR 1123. Co - requisite: AHR 1126. 


MUS 101 College Choir 1(0-5) 
The college choir is open to all students who 
have musical talent and are interested in 
singing. Opportunities exist for: accompanied 
and unaccompanied singing, study and per- 
formance of various choral works and styles, 
and appearances locally and in other states. 
Permission of instructor required. 


MUS 102 College Choir 1(0-5) 
A continuation of MUS 101. 

MUS 103 College Choir 1(0-5) 
A continuation of MUS 102. 

MUS 104 College Choir 1(0-5) 
A continuation of MUS 103. 

MUS 105 Music Appreciation 5(5-0) 


A course to provide students an opportunity to 
become familiar with approximately forty - 
five musical compositions considered to be 
masterpieces. Emphasis will be placed on lis- 
tenings. Lectures will include the development. 
of perceptive listening habits, basic elements 
of music, a study of the stylistic and formal 
characteristics of the music, and biographical 
material on the composers. Meets five hours 
per week for five credit hours. 


MUS 106 Music for the Pre - Schooler | 4(3-3) 
This course gives the student the opportunity 
for an experience in basic guitar or piano. The 
course includes basic notation, elements of 
singing, elementary keyboard, rhythmic 
notation exercises, and lab work in the lab 
school. 


MUS 107 Music for the Pre - Schooler II 4(3-3) 
A continuation of Music 106. In this course the 
student may concentrate on either guitar or 
piano. Simple singing, rhythm games, and 
musical appreciation are introduced along 
with the making of rhythm instruments. Lab 
work in the lab school is continued. 
Prerequisite: Music 106 or permission of the 
instructor. 


MUS 111 Music Theory | — Basic Musicianship 
4(3-2 

A fully integrated course in basic theory in- 
cluding the basic elements of musical sound, 
scales, key, triads, intervals, rhythmic pat- 
terns, meter, melodies, cadences, chord 
progression, written harmony, keyboard, sight 
singing and dictation. Permission of instructor 
is required. 


MUS 112 Music Theory | — Basic Muscles hie 
14(3-2 

A fully integrated course in the theory in- 
cluding the study of harmonic, melodic, and 
rhythmic elements; part writing, harmonic 
analysis, beginning composition, keyboard, 
sight singing and dictation. Prerequisite: MUS 
111 or permission of the instructor. 


MUS 113 Music Theory | — Basic Musicianship 

4(3-2) 

A fully integrated course in theory including 
the study of altered chords, secondary 
dominants, rhythm, preliminary counterpoint, 
modulations, keyboard harmonization, part 
writing, harmonic analysis, sight singing and 
dictation. Prerequisite: MUS 112 or permission 
of the instructor. 


MUS 114 Music Theory | 4(3-2) 
A continuation of basic music theory with 
emphasis on drill in aural training, sight - 
reading, and keyboard work. Permission of 
instructor is required. 


MUS 151 Freshman Guitar | 1(1-3Y2) 
This course is the first in a sequence of in- 
struction in the fundaments of playing the 
guitar. All equipment necessary for the course 
will be furnished. 


MUS 152 Freshman Guitar II 
A continuation of MUS 151. 


1(1-3¥2) 


MUS 153 Freshman Guitar II! 
A continuation of MUS 152. 


1(1-312) 


MUS 154 Freshman Guitar | 2(2-3V2) 
This course is the first in a sequence of in- 
struction in the fundaments of playing the 
guitar. All equipment necessary for the course 
will be furnished. 


MUS 155 Freshman Guitar II 2(2-3V2) 
A continuation of MUS 154. 

MUS 156 Freshman Guitar II] 2(2-32) 
Acontinuation of MUS 155. 

MUS 164 Freshman Piano | 2(2-4) 


The first in a sequence of practical instruction 
leading to the mastery of the keyboard en- 
compassing the following skills: accuracy of 
notes, accuracy of rhythm, steadiness of 
tempo, proper hand position, correct fingering, 
use of dynamics, melodic tone quality, use of 
pedal, seriousness of purpose (attendance, 
attitude, etc. memorization). 


MUS 165 Freshman Piano II 2(2-4) 
A continuation of MUS 164. 
MUS 166 Freshman Piano II! 2(2-4) 


A continuation of MUS 165. 


MUS 171 Voice Instruction | 102-212) 
The first in a sequence of practical instruction 
leading to the mastery of vocal technique, 
covering the aims, organization, and materials 
of vocal music. Special emphasis is placed on 
sound production, pronunciation and diction, 
breathing, reading skills, and the development 
of asolorepertoire. 


MUS 172 Voice Instruction II 
A continuation of MUS 171. 


1(%2-2¥2) 


MUS 173 Voice Instruction III 
A continuation of MUS 171. 


W-2¥2) 


MUS 174 Voice Instruction | 2(1-4) 
The first in a sequence of practical instruction 
leading to the mastery of vocal technique, 
covering the aims, organization, and materials 
of vocal music. Special emphasis is placed on 
sound production, pronunciation and diction, 
breathing, reading skills, and the development 
of asolorepertoire. 
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MUS 175 Voice Instruction I! 2(1-4) 
A continaution of MUS 174. 

MUS 176 Voice Instruction III 2(1-4) 
A continuation of MUS 175. 

MUS 201 College Choir 1(0-5) 
A continuation of MUS 103. 

MUS 202 College Choir 1(0-5) 
A continuation of MUS 201. 

MUS 203 College Choir 1(0-5) 
A continuation of MUS 202. 

MUS 204 College Choir 1(0-5) 
A continaution of MUS 203. 

MUS 211 Music Theory II 4(3-3) 


A continuation of MUS 114. 


Introduction to 


chromatic harmony. Skills in analysis and 
composition are developed. Written and 
analytical work in chromaticism and 
modulation is undertaken; survey of 
homophonic style from 1700-1960 and _in- 
troduction fo the 20th century. Part writing, 
sight singing and dictation are also covered. 
Prerequisite: MUS 114 or permission of in- 
structor. 


MUS 212 Music Theory II 4(3-3) 
A continuation of MUS 211. Included are: 
advanced work in ear training and sight 
singing, modulations to remotely related keys, 
the melodic line, less frequently used part 
writing procedures, less common 
progression, diatonic seventh chords, 
borrowed chords, keyboard harmony and 
advanced analysis. Prerequisite: MUS 211 or 
permission of the instructor. 


MUS 213 Music Theory II 4(3-3) 
A continuation of MUS 212. Included are: 
second leading tone triads, seventh chords; 
augmented triads, French and Neapolitan 
sixth chords, chords of the tenth, eleventh and 
thirteenth, advanced modulations, part 
writing, composition, sight singing and dic- 
tation. Prerequisite: MUS 212 or permission of 
instructor. 


MUS 251 Sophomore Guitar IV 1(1-3¥2) 
A continuation of MUS 153. 

MUS 252 Sophomore Guitar V 1(1-3/2) 
A continuation of MUS 251. 

MUS 253 Sophomore Guitar VI 1(1-3Y2) 
A continuation of MUS 252. 

MUS 254 sophomore Guitar IV 2(2-3V2) 
A continuation of MUS 156. 

MUS 255 Sophomore Guitar V 2(2-3Y2) 
A continuation of MUS 254. 

MUS 256 Sophomore Guitar V1 2(2-3/2) 
A continuation of MUS 255 

MUS 264 Sophomore Piano IV 2(2-4) 
A continuation of MUS 166. 

MUS 265 Sophomore Piano V 2(2-4) 
A continuation of MUS 264. 

MUS 266 Sophomore Piano V1 2(2-4) 


A continuation of MUS 265. 
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chord 


MUS 274 Voice Instruction IV 
Same description as MUS 171-1, except a more 
advanced level. 


2(1-4) 


2(1-4) 


MUS 275 Voice Instruction V 
Acontinuation of MUS 274. 
MUS 276 Voice Instruction VI 2(1-4) 
A continuation of MUS 275. 
NUR 101 Introduction to Health Care 1(1-0) 


NUR 102 Introduction to Health Care 


NUR 103 Introduction to Health Care 


NUR 111 Nursing 


NUR 112 Nursing 


N 


This course introduces the student to history of 
nursing, simple professional ethics, grooming 
and personal health, nursing and _ its 
relationship to other fields of medicine, and the 
methods of learning about health via com- 
munications media. 


1(1-0) 
This course is concerned primarily with 
teaching medical terminology. The student will 
be introduced to terminology used in the 
hospital and to the titles and educational 
backgrounds of various health personnel. 


1(1-0) 
This course will continue medical terminology. 
The course also will include ethics specific to 
the field of nursing and alternative careers in 
health occupations. It will include the 
relationship of nursing to other health fields. 
Prerequisite: NUR 102. 


5(3-6) 
This course is an introduction to the broad 
concepts of nursing and fo the basic principles 
which serve as guides in planning and ad- 
ministering nursing care. Clinical laboratory 
experience is provided to develop basic nursing 
skills. Prerequisite: Admission into Nursing 
Program through Nursing Admission Com- 
mittee. 


8(4-6) 
A continuation of NUR 111. This course in- 
troduces the broad concepts and basic prin- 
ciples of nutrition and pharmacology as related 
to nursing. The clinical laboratory provides 
guided experiences in the care of the patients 
with simple health problems. Prerequisites: 
NUR 111 and MAT 161. 


UR 113 Introduction to Medical and Surgical 
Nursing 9(5-9) 
This course is designed to provide a 
background of information which will enable 
the student tofurther develop the knowledge 
and nursing skills which are essential to basic 
nursing care. Consideration to the scope, 
diagnosis, prevention, and control of the major 
health problems is given, plus a study of the 
physical, mental, social, and emotional 
development of the normal human being. 


UR 114 Human Growth and Development 2(0-2) 
This course is designed to assist the Nursing 
student in caring for patients of all age groups. 
Growth and development from infancy to old 
age with consideration of the effect of the 
social, biological, cultural, and illness upon 
growth are included. Insofar as possible, the 
classroom activity centers around discussions 
of normal growth and development and certain 
deviations. Prerequisite: PSY 201. 


NUR 201 Nursing 


NUR 202 Nursing 


NUR 210 Concepts of Nursing Practice ! 


NUR 211 Concepts of Nursing Practice Ii 


NUR 212 Concepts of Nursing Practice III 


NUR 1103 Medical - Surgical Nursing | 


NUR 1104 Medical - Surgical Nursing II 


NUR 115 Psychiatric and Mental Health Nursing 


5(3-6) 

This course introduces the student to the basic 
concept of mental illness as a community 
health problem and gives the student the op- 
portunity to develop skills in planning nursing 
‘care for patients with behavioral disorders. 
Selected clinical experiences are provided with 
mentally ill patients in the hospital setting and 
with those persons experiencing behavioral 
disorders who are being treated on an out- 
patient level. - : : 


9(4-12) 
A study of the broad concepts of the family’s 
task of child-bearing and child-rearing in a 
social setting. Emphasized is the nurse’s role 
in family teaching and guidance in health care. 
The clinical laboratory provides guided 
learning experiences in assisting the family in 
solving health problems in the various phases 
of family growth and development. 
Prerequisites: BIO 204, BIO 205, BIO 206, NUR 
111, NUR 112, and NUR 113. 


9(5-12) 
A continuation of NUR 201. Emphasis is on 
patient and family teaching; utilization of 


various community agencies is stressed.’ 
Prerequisites: NUR 201, BIO 206. 
NUR 203 Nursing 9(4-12) 


A continuation of NUR 202. Emphasis is on 
working with the health team and guiding the 
work of auxiliary personnel. Prerequisite: 
NUR 202. 


2(2-0) 
This course is concerned with the respon- 
sibilities of the registered nurse, including 
legislative and legal controls. Current 
problems in nursing are explored. 
Prerequisite: Open to sophomore Associate 
Degree Nursing students only. 


3(3-0) 
This course is concerned with the respon- 
sibilities of the registered nurse, educational 
preparation for nursing and legislative and 
legal controls. Current problems in nursing are 
explored. Prerequisite: NUR 210. 


3(3-0) 
This course is concerned with national nursing 
trends and related professional organizations. 
Current -problems in nursing are explored. 
Prerequisite: NUR 211 


NUR 1101 Fundamentals of Practical Nursing | 


9(7-6) 
This course is designed to assist students in 
acquiring knowledge, and attitudes basic to 
effective nursing of patients of all ages and 
backgrounds. Emphasis is on nursing needs 
arising both from the individuality of the 
patient and from the patient’s inability to care 
for himself. Emphasis is on the patient, his 
needs, and his environment. Prerequisite: 
Enrollmentin LPN Program. 


NUR 1102 Fundamentals of Practical Nursing I 


6(5-3) 
A continuation of NUR 1101. This course is 
designed to complete the introduction to basic 
nursing procedures and to cover deviations 
from normal methods and therapeutic 
procedures. Prerequisite: NUR 1101. 


6(4-6) 
This course is designed to introduce the student 
to the causes of illness: the effect of illness on 
the patient, his family, and the community are 
covered. Procedures of nursing care relative to 
specific needs arising from specific disorders 
(cancer, for example) are covered. 


8(5-9) 
A continuation of NUR 1103. This course is 
designed to cover the causes, symptoms, 
treatment and nursing care of patients with 
disorders of the respiratory, circulatory, 
digestive, urinary, reproductive, and en- 
docrine systems. Prerequisite: NUR 1103. 


NUR 1105 Medical - Surgical Nursing II] 14(6-24) 
A continuation of NUR 1104. This course is 
designed to cover the causes, symptoms, 
treatment and nursing care of patients with 
disorders of the nervous, musculoskeletal and 
sensory systems. Also included are: 
psychiatric nursing, advanced nursing ethics, 
legal aspects of practical nursing, as well as 
professional organizations and the graduate 
role. Emphasis is on clinical activities and 
selected patient care. Prerequisite: NUR 1104 


NUR 1110 Anatomy and Physiology 5(5-0) 
This course is designed to introduce the student 
to the general plan of the body and to 
thoroughly examine the ten systems of the 
body (i.e., skeletal, muscular, nervous, etc.). 


NUR 1111 Nutrition 5(5-0) 
This course is designed to provide a basic 
background in nutrition. Function and sources 
of nutrients are covered as well as the 
mechanics of digestion, absorption, and 
metabolism of nutrients. Principles of meal 
planning and the modifications of nutritional 
requirements by various cultural, religious, 
social and psychological factors are covered. 


NUR 1112 Maternity Nursing 7(5-6) 
This course is designed to provide a study of 
fundamentals of maternity nursing. Emphasis 
is on the normal pregnancy, the nurse’s 
responsibilities, the needs of maternity 
patients with complication, as well as the needs 
of the normal infant and infant with common 
disorders. 


NUR 1114 Pediatric Nursing 7(4-9) 
This course emphasizes: normal child 
development, physical and emotional dif- 
ferences of the child from the adult, and the 
scope and objectives of modern nursing for 
children. Methods of meeting the needs of the 
hospitalized child and his - her parent as well 
as the implications of common disorders in 
children are covered. 


NUR 1115 Pharmacology | 4(4-0) 
This course focuses on the development of the 
skill of giving oral medications and injections. 
Drug sources, methods of preparation and 
storage, and the classification of drugs by use 
and by content are covered. 


NUR 1116 Pharmacology II 4(4-0) 
This course develops basic skills in calculating 
dosage for oral and parental use. Basic 
mathematical skills are covered. Preparation 
of simple solutions using proportion methods, 
systems for measuring drugs, coversion 
problems within the system and from system 
tosystem, are covered. 


ORI 100 General Orientation 1(1-0) 
This is a required course for ail full-time fresh- 
men students. Topics to be covered: in- 
treduction to campus, services available- 
counseling, financial aid, Resources for 
Student Learning, Special Services Program, 
schedule changes, withdrawal from the 
college, Veteran information, lost and found, 
student rights and responsibilities, first aid 
information, SCC Student Handbook, student 
1.D. cards, student activities, Studen- 
tGovernment Association, and general in- 
formation as needed. 


ORI 101 Orientation 1(2-0) 
This course is designed to help the incoming 
SCC student to build skills that will help him 
with his studies. Topics that will be covered 
include: effective study techniques, in- 
troduction to the Learning Resources Center 
becoming familiar with the Student 
Handbook and administrative procedures and 
personnel. Another section of the course will 
deal with interpersonal skills building. 


PED 101- PED 125 Physical Education Offerings 1 
It is necessary to take 3 of the following courses 
to graduate. They are designed to aid the 
student in developing the fundamental skills, 
understandings, and appreciations necessary 
to derive the greatest degree of physical 
benefits from the respective sport. 


PED 101 Physical Fitness 1 
PED 102 Physical Fitness 1 
PED 103 Physical Fitness 1 


PED 104 Archery , 1 


PED 105 Tennis 1 
PED 106 Golf 1 
PED 107 Bowling 1 
PED 108 Volleyball 1 
PED 109 Badminton 1 
PED 110 Tumbling and Gymnastics : 1 
PED 111 Beginner Swimming 1 
‘PED 112 Advanced Swimming 1 
PED 113 Folk and Square Dancing 1 
PED 114 Softball 1 
PED 115 Weight Training 1 
PED 116 Modern Dance 1 
PED 117 Soccer 1 
PED 118 Field Hockey 1 
PED 119 Sailing 1 
PED 120 Canoeing 1 
PED 121 Hiking 1 
PED 122 Cycling 1 
PED 123 Horseshoes 1 
PED 124 Snow Skiing 1 
PED 125 Advanced Gymnastics 1 
PED 126 Basketball 1 
PED 127 Advanced Basketball 1 


(Prerequisite: PED 126 or permission of in- 
structor.) 


PED 128 Baseball ; 1 
PED 129 Advanced Baseball 1 


(Prerequisite: PED 128 or permission of in- 
structor.) 


PED 130 Self-Defense 1 
PED 131 Adaptive PE 1 
PED 132 Adaptive PE 1 
PED 133 Adaptive PE 1 
PED 134 Water skiing 1 
PED 135 Bait and Fly Casting 1 
PED 155 Advanced Tennis 1 
PED 166 Advanced Golf 1 


PED 201 Sports Officiating: Football, Soccer, 
Volleyball 2(1-2) 


PED 202 Sports Officiating: Basketball 2(1-2) 


PED 203 Sports Officiating: Baseball and Softball 
2(1-2) 


PHI 201 Introduction to Philosophy 5(5-0) 
This course is designed to acquaint the beginn- 
er in philosophy with the basic problems that 
have concerned speculative thinkers. 
Emphasis is on addressing the major questions 
of metaphysics, ethics, and epistemology as 
they relate to contemporary problems. The 
classical techniques of ‘’doing’’ philosophy are 
stressed. 


PHI 205 Religions of the World 3(3-0) 
A study of the basic concepts and theological 
beliefs of mankind as relfected by their 
religious cultures. 


PHS 101 Physical Science 4(3-2) 
This course emphasizes mechanics, heat, 
sound magnetism, electricity, systems of 
measurements, and the solar system. This 
course is taught by audio-tutorial methods. 


P!1S 102 Physical Science 4(3-2) 
This course emphasizes atomic structure as it 
is related to the classification of the elements 
and the nature of their compounds. Fun- 
damental laws, principles and theories of ionic 
and covalent bonding are also emphasized. 


PHS 103 Physical Science 4(3-2) 
This course emphasizes soil development, 
evaluation of landscapes, effects of glaciers, 
streams, winds, weather and the geological 
time table. 


PHY 201 General Physics 4(3-2) 
A general physics course designed primarily 
for mathematics, engineering and physical 
science majors. The elements of classical 
mechanics are introduced including vector 
analysis, partial and rigid body dynamics, 
statics and rotary motion. Prerequisite or Co- 
requisite: MAT 150 


PHY 202 General Physics 4(3-2) 
A continuation of PHY 201. Areas covered 
include heat, sound and light, the 
measurement of temperature change, 
calorimetry, heat transfer, properties of 
matter, thermodynamics, wave motions, 
geometrical and physical optics. Prerequisite: 
PHY 201. 


PHY 203 General Physics 4(3-2) 
A continuation of PHY 202. Areas covered 
include electricity, magnetism, atomic and 
nuclear physics. An emphasis is on: elec- 
trostatics, magnetostatics, capacitance, 
currents, circuits, and electromagnetic in- 
duction. Prerequisite: PHY 202. 


PHY 1101 Applied Science | 4(3-2) 
This couse is an introduction to physics and its 
applications. Systems of measurement, theory 
of matter, properties of solids, liquids, gases 
and basic electrical principles are covered. 


PHY 1102 Applied Science II 4(3-2) 
This course covers the basic principles of 
forces and their effects; gravitation, motion, 
mechanical movements, simple machines, 
gear trains, and compound machines are in- 
cluded. 


PME 101 Internal Combustion Engine 4(2-6) 
This course develops a thorough knowledge 
and ability in using, maintaining, and storing 
the various hand tools and measuring devices 
needed in engine repair work. A study is made 
of the construction and operation of com- 
ponents of internal combustion engines. 
Testing of engine terms, cooling systems, 
proper lubrication, and methods of testing are 
covered. 


PME 102 Automotive Ignition Systems 5 (3-6) 
The study of different designs of ignition 
systems and the different tune-up procedures 
for these systems. Each component of each 
system is studied in depth. The proper use of 
testing equipment of the ignition system is 
stressed. 


PME 103 Automotive Electrical Systems 4(3-3) 
A thorough study of the automotive electrical 
system. Included are: the battery, cranking 
mechanism, generator (A-C & D-C), ignition, 
accessories and wiring. Proper testing 
procedures with the proper equipment is also 
studied. 


PME 111 Engine Rebuilding 4(2-6) 
This course is designed to allow the automotive 
student to become familiar with milling, 
refitting, and refacing procedures used in 
engine overhauling, and proper overhaul 
procedures. 


PME 112 Automotive Fuel Systems 5(3-6) 
A study of the characteristics of fuel, types of 
fuel systems, carburetor fundamentals and the 
use of special tools and testing equipment for 
the fuel system. 


PME 121 Braking Systems 3(2-3) 
A complete study of various braking systems 
employed on automobiles and lightweight 
trucks. Emphasis is placed on how they 
operate, proper adjustment, and repair. 
Prerequisite: PHY 1102. 


(24) 


PME 202 Emission Control Systems 


PME 205 Disc Brakes 


PME 123 Automotive Chassis and Suspension 


Systems 4(3-3) 
This course covers the principles and functions 
of the components of automotive chassis. 
Practical job instruction in adjusting and 
repairing of suspension, and steering systems 
is included. Units to be studied will be shock 
absorbers, springs, steering systems, steering 
linkage, and front end = alignment. 
Prerequisite: PME 102. 


PME 124 Automotive Power Train Systems 6(3-9) 


This course covers the principles and functions 
of automotive power train systems, clutches, 
transmission gears, torque converters, drive 
shaft assemblies, rear axles and differentials. 
Identification of troubles, servicing, and repair 
is stressed. Prerequisites: PHY 1102, PME 123. 


PME 201 Motor Vehicle Laws ans Regulations 

3(3-0) 
In order to assure a complete knowledge of the 
latest laws and regulations governing the 
automobile operation and automotive repair 
business operation, this course will delve 
deeply into such laws and regulations. 


7(5-0) 
This course is designed to give each student a 
complete knowledge of today’s emission 
control systems including testing and overhaul 
of all major parts. The proper use of emission 
level testing equipment will also be covered. 


PME 203 Advanced Ignition System 2(1-3) 
This is a continuation of PME 102. 
PME 204 VW Engines 2(0-6) 


This course is for those students with an un- 
derstanding of the basic gasoline engine and 
have a desire for further understanding and 
experience on the VW engine. The course will 
cover removal, installation, testing, overhaul, 
and modification of the VW engine. 


2(0-6) 
In order to be completely up-to-date on the 
complex braking systems of today, the 
automotive student needs a complete un- 
derstanding of the latest disc brakes. This 
course is to give the student time in the lab to 
experiment and study all phases of disc brakes. 
With instructor guidance, each student on 
completion of this course will be able to test 
and overhaul disc brakes as found on the cars 
of today. 


PME 206 Alternator and Starter Rebuilding 2(1-3) 
This course through class and laboratory 
experiences, gives the student an un- 
derstanding of design and overhaul procedures 
on the alternator and starter systems. 


PME 208 Wankel Engine 4(2-6) 
A study and comparison of the standard 
(reciprocating) engine and the Wankel 
(rotary) engine. Through class participation 
and practical shop practice each student will 
achieve a working knowledge of such points as 
trouble shooting, testing, adjustment, and 
major overhaul of the Wankel engine. 


PME 209 Foreign Car Engines 2(0-6) 
In this course the students will work with all 
types of foreign car engines ranging from the 
simple through the more complex and ex- 
pensive. The emphasis will be placed on design 
and construction differences which exist 
between foreign and domestic engines. 


PME 210 Instruments, Gauges and Electrical 
Accessories 2(0-6) 
This course will give each student a deeper 
understanditg of the complex electrical 
systems in today’s automobiles. Electrical 
accessories studied during this time will! be 
power seats, power windows, windshield 
wipers and washers, engine gauges, and in- 
strument testing and repair. 


PME 215 The Diesel Engine 4(2-6) 
This course is designed for the student with a 
working knowledge of the gasoline engine. This 
course expands his potential as a mechanic by 
giving him an understanding of the basic 
principles for maintenance and repair of diesel 
engines. 


(25) 


PME 240 Diagnosis and Testing | 


PME 1125 Automotive Servicing 


POL 201 American Federal Government 


PSY 102 Career Decisions 


PSY 201 Introduction to Psychology 


PSY 202 Human Development 


PME 223 Front Suspension, Alignment and Power 


Steering ! 3(1-6) 
Types and designs of front ends are studied in 
this course and a great deal of practice in the 
lab on alignment procedures and equipment, 
front suspension overhaul, and power steering 
maintenance and overhaul is experienced. 


PME 224 Advanced Automatic Transmission | 


5(3-6) 
This course is designed to provide an un- 
derstanding of automatic transmissions. 
Instruction includes: classroom study, 
demonstrations, and student participation in 
disassembly, re-assembly, and testing of 
selected transmission. Special emphasis is 
placed on principles, function, construction, 
operation, servicing and ‘‘trouble-shooting’’ 
procedures and repair of various types of 
automatic transmission. 


7(5-6) 
A thorough study of the theory and operation of 
various automobile electrical units and 
systems. Maintenance and testing procedures, 
diagnosis and repair of all types of electrical - 
electronic components, especially the tran- 
sistor circuits, found on the modern automobile 
are covered. 


PME 241 Diagnosis and Testing I! 7(5-6) 
A continuation of PME 240. 
PME 250 Advanced Auto Fuel Systems 7(5-6) 


A thorough study of the fuel systems of the 
automobile: fuel pumps, carburetors, and fuel 
injectors. Characteristics of fuels, types of fuel 
systems, special tools, and testing equipment 
for the fuel system are covered as well as 
exhaust and emission controls and servicing. 


PME 251 Cooperative Mechanics Training 3 


Supervised on-the-job training is provided and 
coordinated and approved by the instructor. 
This course may be susbstituted for similar 
automotive lab experiences in selected 
courses. Evaluated as 100 hours of related 
work for 3 hours laboratory credit per quarter. 


6(3-9) 
This course emphasizes the shop procedures 
necessary in determining the nature of 
troubles developed in the various component 
systems of the automobile. Trouble - shooting 
of automotive systems, providing a full range 
of experiences in testing, adjusting, repairing 
and replacing is stressed. Prerequisites: PME 
123, PME 121, AHR 1101. 


5(5-0) 
This course is a study of the historical 
background and constitutional principles in- 
volved in our form of government, and analysis 
of the powers and functions of congress, the 
executive, and the judiciary. 


POL 202 American State and Local Government 


5(5-0) 
This course is a study of the political and 
constitutional status of state and local 
government relation to the federal system. 


2(2-0) 
This course aids the student in co-ordinating 
his abilities and interests in order to make 
meaningful educational and vocational 
choices, based on objective information. 
Recommended for students who are uncertain 
of their occupational choice and - or who desire 
experience in job-seeking skills. Opportunities 
offered by the college and community are 
investigated and evaluative tests are used. 


5(5-0) 
An introductory survey of the major charac- 
teristics of human behavior. How biological 
and socio-cultural factors interact to influence 
development, learning, motivation,  per- 
ception, measurement, and _ pathological 
behavior is emphasized. 


5(5-0) 
This course is a study of the physical, mental, 
and psychosocial development of man from 
infancy to adulthood with an emphasis on 
conceptual frameworks psychologists use to 
interpret behavior during the ‘‘stages”’’ of the 
life cycle. Prerequisite: PSY 201 or permission 
of the instructor. 


PSY 203 Abnormal Psychology 5(5-0) 
This course is a study of the causes, systematic 
manifestations, and treatment of major per- 
sonality deviations such as neuroses, 
psychoses, and mental deficiencies. 
Prerequisite: PSY 201 or permission of the 
instructor. 


PSY 205 Educational Psychology 5(5-0) 
This course is a study of the basic principles of 
psychology with an emphasis upon the learning 
process. The course provides an understanding 
of the applications of psychological principles 
to the educational process. It treats such topics 
as individual differences, principles of lear- 
ning, transfer of training, and the nature of 
thinking and reasoning. Prerequisite: PSY 201 
or permission of the instructor. 


PSY 225 Psychology of Adjustment 5(5-0) 
The study of the dynamic and positive prin- 
ciples involved in the process of adjustment 
and normal personality development. 
Application of these principles is emphasized, 
and active student participation is expected. 
Prerequisite: PSY 201 or permission of the 
instructor. 


PSY 1101 Human Relations 3(3-0) 
This course attempts to develop an un- 
derstanding of human relationships through 
some of the basic principles of human 
psychology. The problems of the individual and 
his work situation are studied in relation to the 
established organization of modern business 
and industry and in relation to government 
practices and labor organization. Especially 
emphasized are the operating responsibilities 
of good management. 


RDG 101 College Reading 3(3-0) 
This course emphasizes development of 
reading ability in order to increase reading 
rates, develop power of comprehension, build 
vocabulary, and improve study skills. A 
reading laboratory is equipped with materials 
to aid students in achieving the course ob- 
jectives. This course is a graduation 
requirement. 


REC 101 Outdoor Recreation 3(3-0) 
Principles and problems involved in the 
utilization of our natural resources for 
recreational purposes are emphasized in this 
course. Emphasis is also placed on the role of 
outdoor recreation in local, state and federal 
agencies. The Bureau of Outdoor Recreation is 
investigated. 


REC 110 Interpreting Our National Heritage 3(2-3) 
This course introduces the student to the 
methods used to interpret our historic heritage 
and our natural resources. The methodology 
includes visits to national and state historic 
and natural areas and terminates with the 
students developing an interpreted program on 
some relevant topic. 


REC 170 Field Training Outdoor Recreation 

5(0-40) 
This cooperative work experience affords the 
student an opportunity to become actively 
involved in outdoor recreation experiences 
ranging from programming to maintenance. 
The student spends eleven weeks off campus 
in a departmentally selected location. 


REC 200 Recreation for Special Populations 3(3-0) 
This course is an analysis of leisure problems 
confronting disadvantaged individuals and 
groups. Specific attention is given to the unique 
characteristics of the disadvantaged, par- 
ticularly the aged, physically handicapped, 
and mentally retarded. 


REC 201 Park Maintenance and Operations! 5(3-4) 
This course deals with job planning and 
scheduling; preventive, coorective,and con- 
tractual maintenance in outdoor and indoor 
facilities. Special emphasis is placed on 
maintenance of indoor recreation and park 


facilities: plumbing, basic electricity and 
painting. 
REC 202 Park Maintenance and Operations II 


5(5-0) 
This course prepares a student to become 
certified as a Class | Waste Water Treatment 
Operator in North Carolina. 


REC 203 Park Maintenance and Operations II| 

5(3-4) 
This course is a continuation of REC 201. 
Preventive maintenance is stressed in the 
outdoor maintenance of such areas as turfs, 
outdoor surfaces, athletic fields, roads, 
parking areas, litter and refuse, vandlism and 
the liability aspects of recreation maintenance. 


REC 206 Programming for Recreation 3(3-0) 
This course is a study of the essential elements 
and basic principles involved in the 
organization, supervision, promotion and 
evaluation of various types of outdoor 


recreation programs. Emphasis is on 
organized programs and services. 
REC 207 Aquatic Management 3(3-0) 


This course is concerned with the main- 
tenance, supervision and operations of water 
oriented areas and facilities such as beaches, 
pools, small lakes, etc. 


REC 209 Facility and Site Planning 5(3-6) 
This course covers the history of park and 
recreation facility planning. Emphasis is 
placed upon the planning principles involved in 
the design and lay-out of outdoor recreation 
areas. 


REC 210 Recreation Field Study Seminar (guided 
elective) 3(2-3) 
The student gains experience in the field of 
recreation through visiting and - or working 
with a variety of recreation or related areas in 
North Carolina. Involves combination of tours, 
lectures, demonstrations, and on hand ex- 
periences with professional personnel. Sites 
are selected on relevancy to total curriculum. 


REL 201 Survey of the Old Testament 5(5-0) 
An historical survey of major events in the 
religious, socio-economic, and political 
development of the Hebrew people during the 
Old Testament period. 


REL 202 Survey of the New Testament 5(5-0) 
An historical survey of the origin, 
teachings,and formation of the New 


Testament. 


REL 203 Contemporary Religious Thought 5(5-0) 
An investigation of selected movements, men 
and ideas which have contributed significantly 
to the development of European and American 
religious traditions. 


SOC 201 Introduction to Sociology 5(5-0) 
This course is a study of the fundamental 
principles and concepts of sociology. Con- 
temporary American institutions in relation to 
technological change, ethnic’ groups, 
population trends and social influences are the 
focus of the course. 


SOC 202 Marriage and the Family 5(5-0) 
This course is a study of the family as a social 
institution — its origins and development, its 
forms and functions, the interrelation with 
other social institutions, and its role in con- 
temporary civilization. Congruently, sex roles, 
socialization, and factors contributing to or 
mitigating against successful marriages are 
explored. 


SOC 203 Social Recreation 3(3-0) 
This course is concerned with conducting 
social recreation for a variety of groups of 
people. 


SOC 225 Modern Social Problems 5(5-0) 
Through examination of existent research and 
research conducted by the students them- 
selves, this course explores sociocultural 
change and analyzes today’s major social 
problems. A brief historical review of the 
origins of these problems is presented. 


SPA 101 Elementary Spanish 4(3-2) 
A study of basic Spanish grammar. Aural-oral 
ability of students will be developed along with 
reading of texts and wiring exercises. Tests are 
available for those who have had a previous 
background in Spanish, but desire aid in 
determining which level is appropriate to begin 
their studies. 


SPA 102 Elementary Spanish 4(3-2) 
A continuation of SPA 101. 

SPA 103 Elementary Spanish 4(3-2) 
A continuation of SPA 102. 

SPA 201 Intermediate Spanish 4(3-2) 


A systematic review of Spanish grammar in 
conjunction with reading Spanish texts con- 
cerning Spanish civilization and culture. 
Special emphasis is placed on the development 
of reading comprehension. Prerequisite: SPA 
103 or a minimum of two high school units of 
Spanish. 


SPA 202 Intermediate Spanish 4(3-2) © 
A continuation of SPA 201. 

SPA 203 Intermediate Spanish 4(3-2) 
Acontinuation of SPA 202. 

SPA 211 Advanced Spanish 4(3-2) 


The first in a sequence of courses conducted in 
the language, stressing the Spanish and 
Hispanic culture and history, principally as 
reflected in the literature. Selections from 
Spanish literature from El Cid to the present 
and major authors from South and Central 
America are covered. Prerequisite: SPA 203 or 
permission of instructor. 


SPA 212 Advanced Spanish 3(3-0) 
A continuation of SPA 211. 
SPA 213 Advanced Spanish 3(3-0) 
A continuation of SPA 212. 
WLD 1000 Oxyacetylene Welding 3(1-5) 


This course covers the basic principles of 
oxyacetylene welding, with a special emphasis 
on the severing of metals by the oxyacetylene 
process. Safety aspects of welding are stressed 
through the course. 


WLD 1001 Arc Welding (Straight Polarity) 3(1-5) 
This course covers polarities, heats, electrodes 
as well as manipulative skills. Manual welding 
is for the student who likes to work with his 
hands as well as the beginning student and the 
person who is already working in the field and 
wishes to upgrade his skill. Safety aspects of 
welding are stressed throughout the course. 


WLD 1002 Arc Welding (Reverse Polarity) 3(1-5) 
This course is designed to develop proficiency 
in the welding process. Instruction is given in 
running beads in flat, vertical, overhead and 
horizontal positions. The welding of structural 
shapes used in modern construction is em- 
phasized. Safety aspects of welding are 
stressed throughout the course. 


WLD 1003 Arc Welding (Low Hydrogen) 3(1-5) 
This course covers structural welding using a 
low hydrogen electrode. It is beneficial to 
students who plan to enter the construction 
field, as well as to students who plan to enter 
other fields and to professionals wishing to 
upgrade their welding skills. Safety aspects of 
welding are stressed throughout the course. 


WLD 1004 Inert Gas Shield Welding (’’TIG” 
Process) 3(1-5) 
This course covers the practical skills and the 
theory of the tungsten inert gas welding 
process, also called heliarc welding. It is 
beneficial to the beginning welding student as 
well as to the professional wishing to upgrade 
his-her skills. Safety aspects of welding are 
stressed throughout the course. 


WLD 1005 Inert Gas Welding (‘’MIG” Process) 

3(1-5) 
This course covers the practical skills and the 
theory of the inert gas shielded, mechanically 
fed, consumable wire electrode. This process is 
becoming increasingly utilized where speed of 
production is required in sheet metal, 
aluminum, stainless steel, and some of the 
exotic metals. Practical application of the 
process is therefore highly stressed in the 
course with these metals, and safety is un- 
derscored. 


WLD 1006 Pipe Welding 3(1-5) 
This course covers the welding of pipes in fixed 
positions using ‘stick’ electrodes as outlined in 
Section |X of the ASME Code. 


WLD 1007 Advanced Pipe Welding Techniques 
3(1-5) 
This course is designed to prepare the ad- 
vanced welding student to qualify in the field of 
industrial pipe welding. Carbon steel, 
aluminum, and stainless steel applications are 


emphasized. Prerequisite: WLD 1006 or 
equivalent. 
WLD 1008 Certification Practices 3(1-5) 


This course is designed to cover certification 
standards. The student uses various tests such 
as: the guided bend, dye penetrant, tensile 
strength, free bend and others prescribed by 
the American Welding Society’s state and 
federal codes. The American Society for 
Testing Materials’ standards are also used. 
Prerequisites: WLD 1006 and WLD 1007. 


WLD 1120 Oxyacetylene Welding and Cutting 
8(3-15) 


This course introduces the student to the 
history of oxyacetylene welding, the principles 
of welding and cutting, nomenclature of the 
field, and to the assembly of units. Welding 
procedures covered are: puddling and 
carrying the puddle, running flat beads, butt 
welding in the flat, vertical and overhead 
positions, brazing, and hard and soft soldering. 
Students are required to inspect and test the 


quality of the welds. Safety is stressed 
throughout the course. 
WLD 1121 Arc Welding 8(3-15) 


This course covers the operation of AC tran- 
sformers, and DC motor generator arc welding 
sets. Included are: welding heats, polarities 
and electrodes used in joining various metal 
alloys by arc welding. When the student is 
proficient in running beads, butt and fillet 
welds made in all positions are tested by the 
student himself for quality. Safety is stressed 
throughout the course. 


WLD 1122 Commercial and Industrial Practices 

8(3-15) 
This course is designed to build skills through 
practice in simulated industrial processes and 
techniques. Maintenance, repairing worn or 
broken parts by special welding applications, 
field welding and nondestructive tests and 
inspection are covered. Prerequisite: WLD 
1121. 


WLD 1123 Inert Gas Welding 5(2-9) 
This course is an introduction to the practical 
application of inert - gas shield arc welding. 
Incuded are: equipment operation, practice in 
various positions, principles of operation, 
shielding gases, filler rods, process variations 
and applications, and manual and automatic 
welding. Prerequisite: WLD 1121. 


WLD 1124 Pipe Welding 7(3-12) 
This course is designed to provide practice in 
the welding of pressure piping in the 
horizontal, vertical and horizontal fixed 
positions using shielded metal arc welding 
processes according to Sections VIII and |X of 
the ASME code. Prerequisite: WLD 1121. 


WLD 1125 Certification Practices 6(3-9) 
This course covers welding the various 
materials requisite to the meeting of cer- 
tification standards. The student uses various 
tests incuding the guided bend and the tensile 
strength tests to check the quality of his work. 
The production of quality welds is emphasized. 
Prerequisite: WLD 1124. 


WLF 206 Wildlife Science 4(3-3) 
This course is an introduction to wildlife 
biology. Topics covered include the interaction 
between wildlife and man, the manipulation of 
wildlife habitat, characteristics of wildlife 
populations, and the life cycles and 
management of selected widlife species. Labs 
include field trips to various management 
areas and talks by wildlife managers. 
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Programs 


1976 - 1977 


Suutheastern Community College, Whiteville, N.C. 29472 
bd2-¢14) 


Classification 
of Programs 


DEGREES CONFERRED AT SCC 


1) Associate in Arts: This degree is conferred upon 
successful completion of specified college parallel 
programs of the liberal arts variety. 


2) Associate in Fine Arts: This degree is conferred 
upon successful completion of specified college 
parallel programs of the fine arts variety (i.e. music 
and visual art). 


3) Associate in Science: This degree is conferred upon 
successful completion of specified college parallel 
programs of the science and technical variety (i.e. 
pre-engineering, math and science). 


4) Associate in Applied Science: This degree is con- 
ferred upon successful completion of specified two 
year occupational programs, 


5) Diploma: The diploma is conferred upon success- 
ful completion of specified one-year occupational 
programs. 


6) Certificate: The certificate is conferred upon 
successful completion of occupational programs of less 
than one-year in length. 


The Adult Education Division offers non-credit courses 


which do NOT lead to a degree (except for basic educa- 
tion certificates and high school diplomas), See page 23. 


APPEARANCE OF PROGRAMS 
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*The courses listed under these programs will have in 
addition to the number indicating credit hours (refer 
to page 4 for an explanation of credit hours) two num- 
bers in parentheses. The first number in parentheses 
indicates the number of class hours (i.e. hours spent in 
lecture or discussion per week). The second number in 
parentheses indicates the number of laboratory, shop 
hours or studio hours per week involved in the courses. 


Programs and courses listed in this catalog will be offered 
subject to adequate enrollment and adequate resources as 
deemed by the administration. 

The information in this catalog is provided for the guidance 
of the student according to the best knowledge and projection 
of the faculty and staff. No information herein should be 
construed as a contract between the college and students or 
potential students or any member of the public which is served 
by the college. 


Programs 


PRE-AGRICULTURE PROGRAM 
(Associate in Arts) 


Program Justification 


More and more 4-year institutions offer a Bachelor's 
degree in agriculture. 


Program Description 

This program is mainly designed to give the potential 
candidate for a Bachelor's degree in agriculture at a 
4-year institution, the science background that will be 
required of him/her at most 4-year schools. The 
curriculum is subject to change depending upon the 
student’s previous background and the institution to 
which he desires to transfer. Electives taken should be 
in the biological and physical sciences. 


1st Quarter Credits 
RDG 101 Reading 3 
ENG 101 Freshman English 3 
HIS 101 Western Civilization 3} 
MAT 112 Mathematics 5 
BIO 101 General Biology 4 
PED 101 Physical Fitness mii 
19 
2nd Quarter Credits 
ENG 102 Freshman English 
HIS 102 Western Civilization 3 
MAT 113 Mathematics 5 
BIO 102 General Biology 4 
PED 100 level PE course 1 
Elective (free) 0-2 
16-18 
3rd Quarter Credits 
ENG 103 Freshman English & 
HIS 103 Western Civilization 3 
MAT 150 Mathematics 5 
BIO 103 General Biology 4 
PED 100 level PE course 1 
Elective (free) 0-2 
16-18 
4th Quarter Credits 
CHM 101 Chemistry 4 
BIO 211 Zoology 
POL 201 American Government iS) 
PED PE elective (| 
Elective (free) 0-5 
14-19 
5th Quarter Credits 
CHM 102 Chemistry 4 
BIO 221 Zoology 4 
BUS 221 Economics | 5) 
HUM 201 Humanities 5 
PED PE Elective oa 
6th Quarter : 
CHM 103 Chemistry ee 
BIO AAS Zoology 4 
EED PE Elective 1 
HUM 202 Humanities 5 
Elective (free) =O: 
19 


AIR CONDITIONING AND REFRIGERATION 
(Diploma) 


Program Justification 


In recent years the use of air conditioning and refri- 
geration equipment has increased _ tremendously. 
Practically all new buildings constructed for business 
and commercial use have all year comfort systems. 
Many homes now have air conditioning and the trend 
is definitely in the direction of more all-year systems ot 

cooling and heating. The trend is equally an upward 
one for refrigeration systems. The improvement, 
‘of air conditioning and refrigeration systems requires 
trained persons to install, operate, maintain, and ser- 
vice the complex equipment involved in these systems. 


Related Job Titles/Employment Possibilities 


Job opportunities exist with companies that specialize 
in air conditioning, automatic heating, sheet metal 
and commercial refrigeration installation and service. 
The serviceman is employable in areas of sales, main- 
tenance, installation, and in the expanding fields of 
truck and trailer refrigeration. 


Program Description 


The program is designed to train the student in the 
skills required by the air conditioning and refriger- 
ation areas. These include installation, inspection, 
maintenance and repair of commercial equipment, 
connection of motors, compressors, temperature con- 
trols, humidity controls and circulating fans to con- 
trol panels, testing of systems, observation pressure 
and vacuum gauges, and adjustments of control to 
insure proper operation. 


1st Quarter Credits 
ENG 1101 Reading Improvement 3(3-0) 
AHR 1121 Principles of Refrigeration 8(3-15) 
MAT 1101 Fundamentals of 
Mathematics | 4(4-0) 
PHY 1101 Applied Science | 4(3-2) 
BPR 1104 Blueprint Reading: 
Mechanical 2(1-2) 
21(14-19) 
2nd Quarter Credits 
AHR 1122 Domestic and Commercial 
Refrigeration 8(3-15) 
MAT 1102 Fundamentals of 
Mathematics |] 3(3-0) 
ENG 1102 Communication Skills 3(3-0) 
Ere 1102 Applied Electricity 3(2-3) 
BPR 1116 Blueprint Reading: 
Air Conditioning 2(1-3) 
19(12-21) 
3rd Quarter Credits 
AHR 1123 Principles of Air 
Conditioning 10(6-12) 
AHR 1128 Automatic Controls 5(3-6) 
PSY 1101 or 
BUS 220 Human Relations in 
Business 3(3-0) 
18(12-18) 
4th Quarter Credits 


1124 Air Conditioning & 
Servicing 5(3-6) 
1126 All Year Comfort Systems 5(3-6) 
1120 Duct Construction and 
Maintenance 5(3-6) 
1103 Small Business Operations  3(3-O) 
18(12-18) 


VISUAL ART PROGRAM 
(Associate in Fine Arts) 
Program Justification 


An increasing nuinber of 4-year schools are offering a 
Bachelor of Fine Arts degree. 


Program Description 


This prograin is designed for students who have def- 
inite plans to transfer to a 4-year institution. 


1st Quarter Credits 
RDG 101 Reading $) 
ENG 101 Freshman English 3 
MAT 112 College Algebra 5 
ART 131 Beginning Pottery 3 
PED 101 Physical Fitness 1 
HIS 101 Western Civilization Seo. 
18 
2nd Quarter Credits 
ENG 102 Freshman English 3 
ART 110 Fundamentals of Design 5 
ART 132 Advanced Pottery | 3 
PED 100 level PE course ] 
HIS 102 Western Civilization 3 
Elective (free) Oe 
18 
3rd Quarter Credits 
ENG 103 English 3 
ART 210 Painting Processes 3 
PED 100 level PE course ] 
ART iZ Figure Drawing 3 
BEN 101 Physical Science 4 
HIS 103 Western Civilization aoe 
4th Quarter Cade 
ART 201 Survey of Art History | 5 
ART 121 3D Design | 4 
ART 211 Portrait Painting 3 
ENG 231 World Literature 3) 
Elective (free) CHO 
18-20 
5th Quarter Credits 
ART 202 Survey of Art History || 5 
ART 122 3D Design 11 3 
ART 141 Print Making | 3 
ENG 232 World Literature 3 
PH] 201 Philosophy oe 
19 
6th Quarter Credits 
ART 203 Survey of Art History III 5 
ENG 233 World Literature S| 
ART Selected Studio Course 5 


Elective (free) 
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LIBERAL ARTS PROGRAM 
(Associate in Arts) 


PROGRAM JUSTIFICATION 
A large number of college parallel students transfer 


to liberal arts 4-year colleges and universities after 
graduating from Southeastern Community College. 


PROGRAM DESCRIPTION 
This program is designed for students who have def- 


inite plans to transfer to a liberal arts college or uni- 
versity 


1st Quarter Credits 
RDG 101 Reading 8 
ENG 101 Freshman English 3 
HIS 101 Western Civilization 3 
BIO 101 General Biology or 
RAS 101 Physical Science or 
CHM 101 General Chemistry 4 
PED 101 Physical Fitness 1 
Elective (free) 2-4 
16-20 
2nd Quarter Credits 
ENG 102 Freshman English 3 
HIS 102 Western Civilization 3 
BIO 102 General Biology or 
PHS 102 Physical Science or 
CHM 102 General Chemistry 4 
PED 100 level PE course 1 
Elective (free) 4-6 
15-18 
3rd Quarter Credits 
ENG 103 English S 
HIS 103 Western Civilization S 
BIO 103 General Biology or 
PHS 103 Physical Science or 
CHM 103 General Chemistry 4 
PED 100 level PE course 1 
ENG 151 Voice & Diction 3 
Elective (free) 2-4 
15-18 
4th Quarter Credits 
ENG Literature $) 
MAT 101 Mathematics eB} 
or 
MAT (2 Mathematics 5 
ENG AN) Speech S 
Elective (free) 6-8 
15-19 
5th Quarter Credits 
ENG Literature 3 
MAT 102 Mathematics 3 
or 
MAT (rite Mathernatics 5 
HUM 201 Humanitites 5) 
Elective (free) 46 
15-19 
6th Quarter Credits 
ENG Literature 3 
MAT 103 Mathematics* ** 3 
HUM 202 Humanities 5 
Elective (free) 4-7 _ 
15-18 


***This course should ordinarily be taken if MAT 
101 and MAT 102 have been taken previously. 


BASIC COLLEGE PROGRAM 
(Associate in Arts) 


PROGRAM JUSTIFICATION 


Sometimes the student does not have a specific 
educational objective in mind when he enrolls at 
SCC. SCC is understanding of this, and hopes that 


during the time the student spends at SCC his ed- 


ucational intentions will become more concrete. 


PROGRAM DESCRIPTION 


The program is organized to meet the general ed- 
ucation requirements of the college with sufficient 
electives to permit the student to explore a wide 
range of interests. 


1st Quarter Credits 
RDG 101 Reading 3 
ENG 101 Freshman English 3 
HIS 101 Western Civilization 3 
BIO 101 General Biology or 
= PHY 101 Physical Science or 
CHM 101 General Chemistry 4 
PED 101 Physical Fitness 1 
Elective (free) 3-5 
17-19 
2nd Quarter Credits 
ENG 102 Freshman English 3 
HIS 102 Western Civilization 3 
BIO 102 General Biology or 
PHS 102 Physical Science or 
CHM 102 General Chemistry 4 
PED 100 level PE course 1 
MAT 101 Mathematics 3 
Elective (free) 2-4 
16-18 
3rd Quarter Credits 
ENG 103 Freshman English 3 
HIS 103 Western Civilization 8 
BIO 103 General Biology or 
PHS 103 Physical Science or 
CHM 103 General Chemistry 4 
PED 100 level PE course ] 
MAT 102 Mathematics & 
Elective (free) 2-4 
16-18 
4th Quarter Credits 
ENG 201 English Literature S 
MAT 103 Mathematics 3 
RS 201 Psychology or 
SOC 201 Sociology 5 
ENG fay Voice and Diction 3 
Electives (free) 2-4 
16-18 
5th Quarter Credits 
ENG 202 English Literature 3 
HUM 201 Humanities 5 
Elective (free) 6-10 
14-18 
6th Quarter Credits 
ENG 203 English Literature 3 
ENG 21 Speech S} 
HUM 202 Humanities 5 
Elective (free) Be 
19 


a 


BASIC BUSINESS ADMINISTRATION 
(Associate in Applied Science) 


PROGRAM JUSTIFICATION 


Business is becoming increasingly complex. The uncer- 
tain economy is demanding more and more that 
persons entering related areas are highly trained and 
skilled. 


RELATED JOB TITLES/EMPLOYMENT 
POSSIBILITIES 


Employment possibilities exist in areas of business 
management, retailing, economics, and finance. 


PROGRAM DESCRIPTION 


The Basic Business Administration program is de- 
signed to meet the requirements of those students 
who plan to enter the fields of management finance, 
accounting or economics. 


1st Quarter Credits 
ENG 101 Freshman English 3(3-0) 
RDG 101 Reading 3(3-0) 
BUS 101 Typewriting 3(1-4) 
PED 101 Physical Fitness 1(0-2) 
BUS 105 Introduction to Business 5(5-0) 
15(12-6) 
2nd Quarter Credits 
BUS 106 Business Law | 3(3-0) 
BUS 141 Business Mathematics | 3(3-0) 
PED 102 Physical Fitness 1(0-2) 
ENG 102 Freshman English 3(3-0) 
BUS 124 Business Finance 3(3-0) 
Elective (free) 3(3-0) 
16(15-2) 
3rd Quarter Credits 
PED 103 Physical Fitness 1(0-2) 
BUS 107 Business Law || 3(3-0) 
BUS 130 Introduction to Data 
Processing Systems 5(3-2) 
BUS 142 Business Mathematics 3(3-0) 
BUS 116 Office Machines 5(3-4) 
17(9-7) 
4th Quarter Credits 
BUS 111 0r Principles of Accounting 
BUS 114 Secretarial Accounting!  4(3-2) 
BUS 221 Economic Principles 5(5-0) 
BUS 219 Business Communications 3(3-0) 
BUS 247 Business Insurance 3(3-0) 
BUS 238 Marketing 3(3-0) 
18(17-2) 
5th Quarter Credits 
BUS 112 0r Principles of Accounting 
BUS ihe) Secretarial Accounting || 4(3-2) 
BUS 222 Economic Principles || 5(5-0) 
BUS 238i Fundamentals of 
Management | 3(3-0) 
BUS 229 Personal Taxes 3(3-0) 
15(14-2) 
6th Quarter Credits 
BUS 113 or 
BUS Elective Principlesof Accounting 4(3-2) 
BUS 232 Fundamentals of 
Management || 3(3-0) 
BUS 220 Human Relations in 
Business 3(3-0) 
Elective (Humanities, 
Social Science or 
Behavorial Science 5(5-0) 
15(14-2) 
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BUSINESS PROGRAMS 


BUSINESS EDUCATION 
Associate in Arts 


PROGRAM JUSTIFICATION 

The field of business is becoming increasingly complex. 
More and more skilled and trained persons are required 
in the business field and more and more skilled bus- 
iness educators are required to provide professional 
business training. 


RELATED JOB TITLES/EMPLOYMENT 
POSSIBILITIES 


Business Teacher 
PROGRAM DESCRIPTION 


The program is designed to provide the basics for 
persons desiring to major in business education at a 
4-year institution. It can be modified to satisfy the 
requirements of the institution to which the student 
intends to transfer. 


1st Quarter Credits 


RDG 101 Reading 3 
ENG 101 Freshman English 3 
HIS 101 Western Civilization & 
BUS 101 Typewriting 3 
BUS 108 Shorthand 4 
PED 101 Physical Fitness 1 
Elective (free) 0-2 _ 
17-19 
2nd Quarter Credits 
ENG 102 Freshman English 3 
HIS 102 Western Civilization 6} 
BUS 102 Typewr iting S 
BUS 109 Shorthand 4 
PED 100 level PE. course 1 
MAT 101 Mathematics 3 
van 
3rd Quarter Credits 
ENG 103 Freshman English S 
HIS 103 Western Civilization S 
BUS 103 Typewriting 3 
BUS 110 Shorthand 4 
PED 100 level PE course 1 
MAT 102 Mathematics roi! 
liz, 
4th Quarter Credits 
ENG Literature 3 
MAT 103 Mathematics S 
BIO 101 General Biology or 
PHS 101 Physical Science or 
CHM 101 General Chemistry 4 
BUS 111 Accounting 4 
Elective (free) 1-4 
15-18 
5th Quarter Credits 
ENG Literature 3 
BIO 102 General Biology or 
PHS 101 Physical Science or 
CHM 102 General Chemistry 4 
BUS 112 Accounting 4 
HUM 201 Humanities oa 
16 
6th Quarter Credits 
BIO 103 General Biology or 
PHS 103 Physical Science or 
CHM 103 General Chemistry 4 
BUS 113 Accounting 
HUM 201 Humanities 


Elective (free) 


GENERAL OFFICE TECHNOLOGY 
(Associate in Applied Science) 


PROGRAM JUSTIFICATION 


The field of business is becoming increasingly complex. 
More and more skilled and trained persons are required 
in the business field. 


RELATED JOB TITLES/EMPLOYMENT 
POSSIBILITIES 


Clerk typists, receptionists, filing clerks, records 
operators, duplicating machine operators, reproduction 
typists, transcribing machine operators, and various 
civil services positions. 


PROGRAM DESCRIPTION 


The General Office Technology program is designed 
especially for those students who have no aptitude 
nor taste for shorthand but who desire to work in 
offices. 


1st Quarter Credits 
RDG 101 Reading 3(3-0) 
BUS 101 Typewriting 3(1-4) 
RED 101 Physical Fitness 1(0-2) 
BUS 105 Introduction to Business 5(5-0) 
BUS 141 Business Mathematics 3(3-0) 
15(12-6) 
2nd Quarter Credits 
BUS 106 Business Law 3(3-0) 
ENG 101 Freshman English 3(3-0) 
BUS 102 Typewriting 3(1-4) 
PED 102 Physical Fitness 1(0-2) 
BUS 116 Office Machines 5(3-4) 
*Elective (free) _3(3-0) 
18(10-11) 
3rd Quarter Credits 
ENG 102 Freshman English 3(3-0) 
BUS 170 Personal Economic Issues 3(3-0) 
BUS 103 Typewriting 3(1-4) 
ENG 161 Fundamentals of Speech 
Communications 3(3-0) 
RED 103 Physical Fitness 1(0-2) 
*Elective (free) WiOnDSiono) 
16 or 18 (13/15-6) 
4th Quarter Credits 
BUS 130 Introduction to Data 
Processing System 5(3-2) 
BUS 219 Business Communications 3(3-0) 
BUS 104 Typewriting 3(1-4) 
BUS 114 Secretarial Accounting!  4(3-2) 
*Elective (free) 3 or 5 (3 or 5) 
18 or 20 (13/15-8) 
5th Quarter Credits 
BUS 213 Office Procedures 5(5-0) 
BUS 115 Secretarial Accounting || 4(3-2) 
BUS 118 Machine Transcription! 3(1-4) 
BUS 260 Business Filing 31-2) 
15(10-8) 
6th Quarter Credits 
BUS 255 Key Punch 3(1-2) 
BUS 119 Machine Transcription || 3(1-4) 
BUS 220 Human Relations 3(3-0) 
*Elective (free) 5(5-0) 
14(10-6) 


*One of these electives must be a five-credit hour 
approved humanities. 
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Business Continued 


SECRETARIAL TECHNOLOGY 
(Associate in Applied Science) 


PROGRAM JUSTIFICATION 


Business is becoming increasingly complex. The un- 


certain economy is demanding more and more that 
persons entering business related areas are highly 
trained and skilled. 


RELATED JOB TITLES/EMPLOYMENT 


POSSIBILITIES 


Secretary, executive secretary, stenographers, admin- 
istrative assistant, director of secretarial pool. 


Program Description 


The Secretarial Technology Program is designed to 


provide 


students 


with secretarial, administrative 


and management skills. 


RDG 
BUS 
BUS 
BUS 
PED 


ENG 
BUS 
BUS 
BUS 
BUS 
PED 
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101 
105 
101 
108 
101 


101 
102 
106 
109 
141 
102 


1st Quarter Credits 

Reading 3(3-0) 
Introduction to Business 5(5-0) 
Typewriting 3(1-4) 


Beginning Shorthand 4(3-2) 
Physical Fitness 1(0-2) 
16(12-8) 
2nd Quarter Credits 
Freshman English 3(3-0) 
Typewriting 3(1-4) 
Business Law 3(3-0) 
Intermediate Shorthand 4(3-2) 
Business Mathematics | 3(3-0) 
Physical Fitness 1(0-2) 
17(13-8) 
3rd Quarter Credits 
Freshman English 3(3-0) 
Typewriting 3(1-4) 
Office Machines 5(3-4) 
Advanced Shorthand 4(3-2) 
Physical Fitness 1(0-2) 
16(7-13) 
4th Quarter Credits 
Typewriting 3(1-4) 
Secretarial Accounting | 4(3-2) 
Personal Economic !ssues 3(3-0) 
Dictation & Transcription | 4(3-2) 
Business Communications 3(3-0) 
17(13-8) 
5th Quarter Credits 
Secretarial Accounting I!  4(3-2) 
Machine Transcription | 3(1-4) 
Dictation & Transcription|| 4(3-2) 
Business Filing 3(1-2) 
14(8-10) 
6th Quarter Credits 
Office Procedures 5(5-0) 
Human Relations 3(3-0) 


Dictation& Transcription!!! 4(3-2) 
Elective (Humanities, Social 
or Behavioral Sciences) 


CHILD DEVELOPMENT PROGRAM 
(Diploma) 
or 
(Associate in Applied Science) 


Program Justification 


Recent research has reemphasized the importance of 
fostering maximum learning and development during 
the early years of life. After all, ages O-5 are the build- 
ing block years for a child. In the pre-school years per- 
sonality is developed, physical growth is great, and the 
learning of basic concepts is extremely important. 
To maximize the child's early development it is essen- 
tial to have trained persons to teach and to create an 
exciting child-centered environment in which the child 
can learn and explore. 


Related Job Titles/Employment Possibilities 


Persons graduating from the child development pro- 
gram may be employed in day care centers, child- 
development centers, and orivate or home operations. 


Program Description 


The child development program takes place mainly in 
Southeastern’s laboratory observation school for pre- 
schoolers. Here the student learns both the physical 
and psychological characteristics of the pre-school 
child, as well as learns from practical experience how 
to be an effective adult in a pre-school program. The 
program is designed according to a ‘’career ladder’’ 
approach; the student who chooses to obtain a one- 
year diploma degree will take the first three quarters 
as listed in the curriculum below, plus a CDE III 
Internship in Child Development. Students wishing to 
go on with Child Development may add the other 3 
quarters required in order to obtain an Associate in 
Applied Science Degree in the field. 


CHILD DEVELOPMENT 


(Diploma) 
1st Quarter Credits 
ENG 1101 Reading Improvement 3(3-0) 
GDE 101 Observation and Recording 3(3-2) 
CDE 102 Rhymthic Activities and 
Creative Expression 4(3-3) 
CDE 103 Child Development: 
Conception to Age Six 3(3-0) 
CDE 104 Foods for Children 4(3-2) 
17(15-7) 
2nd Quarter Credits 
ENG 1102 Communication Skills 3(3-0) 
CDE 105 Preschool Education 5(3-6) 
CDE 106 Science for the Preschooler 4(3-2) 
CDE 107 Parent Education 2(2-0) 
MUS 106 Music for the Preschooler 4(3-3) 
18(14-11) 
3rd Quarter Credits 
CDE 108 Preschool Practicum 5(3-5) 
CDE 109 Motor Development: 
Creative Movement 3(2-3) 
CDE 110 Creative Activities 4(3-2) 
EDU 101 Math for the Preschooler  4(3-2) 
MUS 107 Music for the Preschooler  4(3-3) 
20(14-15) 


Any student interested in a Certificate Program may 
withdraw at the end of the above three quarters and 
upon completion of these receive a certificate. 


4th Quarter Credits 
EDE 111 Literature for Children 3(3-0) 
CDE 12 Child Guidance 3(3-0) 
FED: 206 First Aid and Safety 3(3-0) 
SOC 203 Social Recreation 3(3-0) 
CDE ss Marriage and Family 
Relationships 3(3-0) 
15(15-0) 


Internship Option 

Those who have completed the Vocational Diploma 
Program in Child Development may choose to register 
for the internship course listed below in any subse- 
quent quarter. This allows a student the opportunity 
to work in a pre-school program under the supervision 
of the Child Development Department. 

CDE 114 Internship in a Preschool 


Program 5(0-30) 


CHILD DEVELOPMENT 
(Associate in Applied Science) 

1st quarter through 4th quarter are identical to the 
program outlined above for the Vocational Diploma 
with the substitution of ENG 101 and RDG 101 for 
ENG 1101 and ENG 1102. A student who wishes to 
switch from the Vocational Diploma Program or add 
the Assocciate in Applied Science degree to it may do 
so by adding RDG 101 and ENG 101 to the program 
and completing the three additional quarters below: 


5th Quarter Credits 
CDE AS Child Growth and 

Development: Middle 

Childhood to Adolescence 3(3-0) 
ions 201 Introduction to Psychology 5(5-0) 
ART 180 Art for the Elementary 

School Teacher 5(5-0) 
MUS 180 Music for the Elementary 

School Teacher 5(5-0) 

18(18-0) 

Note: The 6th and 7th quarters below may be taken 


in reverse order. This allows the internship to 
be taken either of these two quarters upon re- 
commendations of advisor. 


6th Quarter Credits 
CDE 116 Exceptional Children 3(3-0) 
PSN 202 Human Development 5(5-0) 
MAT 180 *Math for the Elementary 
School Teacher 5(5-0) 
ENG 161 Fundamentals of Speech 
Communication 3(3-0) 
16(16-0) 


*You may be advised to take Math 100A and/or 100B 
before this course. 


7th Quarter Credits 
EDE Ae Internship in a Public 
School Program 5(0-30) 


COSMETOLOGY 
(Diploma) 


Program Justification 


The cosmetology field has grown in recent years. The 
chemical sophistication of cosmetics as well as the 
growing demand for cosmetological services for both 
sexes, has increased the need for trained cosmetology 
specialists. 


Related Job Titles/Employment Possibilities 


Cosmetologist, beautician, hairdresser, manicurist, 


beauty parlor operator 
Program Description 


Instruction is provided in manicuring, shampooing, 
permanent waving, facials, massages, scalp treatments, 
hair cutting and hair styling. Graduates of the program 
are eligible to apply to the state board of Cosmetics 
Arts to become a Registered Cosmetologist. 


1st Quarter Credits 
COs 1101 IntroductiontoCosmetology 5(5-0) 
Cos 1102 Mannequin Practice 10(0-30) 
15(5-30) 
2nd Quarter Credits 
(COS 1103 Basic Theory of 
Cosmetology 5(5-0) 
COS 1104 Practical Skills of 
Cosmetology | 9(0-27) 
ENG 1101 Reading Improvement 3(3-0) 
17(8-27) 
3rd Quarter Credits 
COS 1105 Basic Theory of 
Cosmetology 5(5-0) 
COS 1106 Practical Skills of 
Cosmetology 9(0-27) 
BUS 220 
or 
PSY 1101 Human Relations 3(3-0) 
17(8-27) 
4th Quarter Credits 
COS 1107 Salon Management 5(5-0) 
COS 1103 Advanced Hairdressing 9(0-25) 
14(5-25) 
5th Quarter Credits 
COS 1199 Review of Basic Skills 9(0-25) 


Criminial Justice-Protective Services Technology 
(Associate in Applied Science) 


PROGRAM JUSTIFICATION 


Social change is occurring very rapidly today. Perhaps 
more than any other public servant, the law enforce- 
ment officer must remain updated on the ramifications 
of social change with regard to how human behavior 
and human institutions are affected by it. To function 
effectively, the law enforcement officer must be pro- 
perly trained in legal doctrine and psychologically pre- 
pared for the situations he/she encounters. 


RELATED JOB TITLES/EMPLOYMENT 
POSSIBILITIES 


Law enforcement officer; policeman; law enforcement 
positions within state and federal agencies, municipal 
agencies, and industry. 


PROGRAM DESCRIPTION 


The program is designed to develop the proper skills 
necessary to function effectively as a law enforcement 
officer, as well as to develop and enhance certain 
attitudes. Communications and human relations are 
emphasized. The student has the choice of three 
options. (Core Courses) 


1st Quarter 


Credits 
RDG 101 Reading 3(3-0) 
ENG 101 Freshmen English 3(3-0) 
GiE 101 Introduction to Criminal 
Justice 5(5-0) 
GUE 102 Criminal Law | 3(3-0) 
Lab Science Elective 4(3-2) 
18(17-2) 
2nd Quarter Credits 
ENG 102 Freshman English 3(3-0) 
CJC 103 Criminal Procedure 2(2-0) 
CIC 104 IntroductiontoCriminology 5(5-0) 
(Ue 105 Criminal Evidence 3(3-0) 
CJE 106 Police Community Relations 2(2-0) 
SOE 201 Introduction to Sociology 5(5-0) 
20(20-0) 
3rd Quarter Credits 
ENG 161 Fund. of Speech Comm. 3(3-0) 
GE 107 Applied Police Psychology 3(3-0) 
ewe 108 Criminal Law II 3(3-0) 
POL 201 American Federal Gov. 5(5-0) 
SNe 201 Introduction to Psychology 5(5-0) 
19(19-0) 
(Law Enforcement Option) 
4th Quarter Credits 
ENG 104 Technical Report Writing 3(3-0) 
CIE 200 Motor Vehicle Laws 3(3-0) 
CIE 201 Organization and Admin. 5(5-0) 
EIJC 202 Intro. to Criminalistics 5(5-0) 
CJC 203 Interviews and 3(3-0) 
Interrogations 19(19.0) 
5th Quarter Credits 
HED 206 First Aid and Safety 3(3-0) 
CJC 204 Police Supervision 3(3-0) 
(ENE, 205 Identification Techniques 4(4-0) 
POL 202 American State and 
Local Govt. 5(5-0) 
BUS 141 Business Math 3(3-0) 
18(18-0) 
6th Quarter Credits 
CIC 207 Police Science Photo. 4(3-2) 
CIC 208 Criminal Invesigation 5(5-0) 
Je 209 Forensic Science 4(4-0) 
Elective (free) 3(3-0) 
16(15-2) 


ENG 
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(Correction Option) 


4th Quarter Credits 
Technical Report Writing 3(3-0) 
Corrections, Administration, 


and Organization 5(5-0) 
Social Problems 5(5-0) 
Abnormal Psychology 5(5-0) 

18(18-0) 
5th Quarter Credits 
Correction 5(5-0) 


Amer. State & Local Govt. 5(5-0) 
Confinement Facilities Adm. 3(3-0) 


Corrections Law 3(3-0) 
Counseling 3(3-0) 
Business Math 3(3-0) 
22(22-0) 
6th Quarter Credits 
Corrections Counseling 5(4-2) 


Paroles, Probation, Pardons 3(3-0) 


Rehabilitation 3(3-0) 
Mental Retardation 3(3-0) 
Human Relation in Bus. 3(3-0) 
Community Based Cor. 3(3-0) 
20(19-2) 
(Security Services Option) 
4th Quarter Credits 
Technical Report Writing 3(3-0) 
Administration of Security 
Systems 4(4-0) 
Social Problems 5(5-0) 
Abnormal Psychology 5(5-0) 
Surveillance Techniques 3(3-0) 
20(20-0) 
5th Quarter Credits 
Security System 5(5-0) 
Property Control 3(3-0) 


Common Carrier Protection 3(3-0) 
Industrial Accident 

Investigation and Reporting 3(3-0) 
Civil and Criminal Legal 


Respon. 3(3-0) 
Business Math 3(3-0) 
20(20-0) 
6th Quarter Credits 
Electronics Detection and 
Polygraph 5(5-0) 
Security Invesigation 3(3-0) 
Retail Security 3(3-0) 


Fire Prevention & Security 3(3-0) 


Human Relations 3(3-0) 
17(17-0) 

Electives Credits 

Self-Defense-Forms and 

Positions 2(0-6) 

Control Methods in Self- 

Defense 2(0-6) 

Control Methods in Self- 

Defense 2(0-6) 

Control Methods in Self- 

Defense 2(0-6) 
8(0-24) 
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PRE-EDUCATION 
(Associate in Arts) 


PROGRAM JUSTIFICATION 


The field of education is vast. It is calling for not only 
persons with information to convey, but persons who 
know how to convey that information. Education pro- 
grains in 4-year institutions usually require that the 
stiident have a background that will appropriately suit 
him/her for higher level courses in education. 


PROGRAM DESCRIPTION 


The program described course by course below is basic 
for a person seeking an Associate of Arts degree in 
education. However, it is meant to be modified based 
on the area of education the student wants to specialize 
in (ie. elementary, secondary, etc.) and on the require- 
ments of the 4-year institution to which the student 
wishes to transfer. 


1st Quarter Credits 
RDG 101 Reading 3 
ENG 101 Freshman English 3} 
BIO 101 General Biology or 
PHS 101 Physical Science or 
CHM 101 General Chemistry 4 
HIS 101 Western Civilization 3 
PED 101 Physical Fitness 1 
Elective (free) 3-5 
17-22 
2nd Quarter Credits 
ENG 102 Freshman English 3 
BIO 102 General Biology or 
PHS 102 Physical Science or 
CHM 102 General Chemistry 4 
HIS 102 Western Civilization 3 
PED 100 level PE course 1 
MAT 180 Mathematics 3-5 
or 
MAT 101 Mathematics 3 
Elective (free) 0-2 
14-21 
3rd Quarter Credits 
ENG 103 Freshman English 3 
BIO 103 General Biology or 
PHS 103 Physical Science or 
CHM 103 General Chemistry 4 
HIS 1@s Western Civilization 3 
PED 100 level PE course 1 
MAT 181 Mathematics 5 
or 
MAT 102 Mathematics 3 
14-16 
4th Quarter Credits 
ENG Literature 3 
PS 201 Psychology 5 
EDU 201 Education 5) 
ENG 151 Voice & Diction 3 
Elective (free) 3 
19 
5th Quarter Credits 
ENG Literature 3 
PSY, 205 Educational Psychology 5 
HUM 201 Humanities 5 
SOC 201 Sociology 5 
18 
6th Quarter Credits 
ENG Literature 
ENG 211 Speech 
EDU 202 Education 
HUM 202 Humanities 
Elective (free) 
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ELECTRICAL ENGINEERING TECHNOLOGY 
(Diploma) 
or 
(Associate in Applied Science) 


Program Justification 


Electricity has influenced the design of machines and 
controls for industry. It has increased manufacturing 
capabilities, and has provided for labor-saving devices 
in business, industry and home. 


The explosion of technical knowledge within the last 
ten years has created a demand for competently train- 
ed technicians capable of applying electrical principles 
in today’s complex industrial settings. It has also 
placed a demand upon educational institutions to 
adequately train technicians for jobs in the areas of 
research, design, development, production, main- 
tenance, construction and sales. 


Related Job Titles/Employment Possibilities 

The graduate of the electrical program will be qualified 
to enter the electrical field where he will assist in the 
planning, layout, installation, check-out, and mainten- 
ance of electrical equipment in residential, commercial 
and industrial plants. 


Program Description 


This is not a pre-engineering curriculum. It is organized 


to provide a basis for entry into a variety of occupa: ' 


tions in the electrical and electronic field. The funda- 


mentals of electricity including wiring installations, : 
electrical circuits, the measurement of voltage, current . 
power and power factor of single and polyphase alter- 


nating circuits are covered. Additiona:ly, a background 
in motor and motor control systems, industrial and 
electronic control system, business procedures, 
business organization and business practices, mathe- 
matical and communications skills is presented. The 
program utilizes the ‘‘career-ladder’’ approach. The 
student may receive a Diploma with the completion of 
the first four quarters. 


With the completion of the 5th, 6th, and 7th quarters 
the student may receive an Associate in Applied 


Science degree. These last three quarters are flexible 


and with permission from the occupational dean and 


the student's advisor, electives may be taken instead of ° 


some courses. 


Electrical Installation & Maintenance 


(Diploma) 
Ist Quarter Credits 
ERE WZ Direct and Alternating 
Current 10(5-15) 
MAT 121 Basic Algebra | 5(5-0) 
RDG 101 Reading 3(3-0) 
18(13-15) 
2nd Quarter Credits 
BEG 113 AC/DC Machines and 
Controls 9(5-12) 
MAT 122 Basic Algebra !| 5(5-0) 
ENG 1101 Reading Improvement 3(3-0) 
ELN 101 Instruments and Measure- 
ments | 2(1-2) 
19(14-14) 
3rd Quarter Credits 
EEC 114 Residential Wiring 8(5-9) 
ELN 102 Instruments and Measure- 
ments II 2(1-2) 
ENG 1102 Communication Skills 3(3-0) 
BUS 220 Human Relations 3(3-0) 
BPR 110 Blueprint Reading & 
Sketching | 2(1-2) 
18(13-13) 
4th Quarter Credits 
ERE ills) Commercial and Industrial 
Wiring 9(5-12) 
BUS 1103. Small Business Operations 3(3-0) 
BPR likes Blueprint Reading and 
Sketching || i 5\-D) 
14(9-14) 
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ELECTRICAL ENGINEERING TECHOLOGY 
(Associate in Applied Science) 


1st Quarter Credits 
EIEe 112 Direct and Alternating 
Current 10(5-15) 
MAT 121 Basic Algebra | 5(5-0) 
RDG 101 Reading 3(3-0) 
18(13-15) 
2nd Quarter Credits 
ELE 113 AD/DC Machines and 
Controls 9(5-12) 
ELN 101 Instruments and Measure- 
ments | 2(1-2) 
MAT 122 Basic Algebra || 5(5-0) 
ENG 151 Voice and Diction 3(3-0) 
19(14-14) 
3rd Quarter Credits 
ELN 108 Industrial Electronics | 5(3-6) 
ELN 102 Instruments and Measure- 
ments || 2(1-2) 
MAT 123 Electronic Math | 5(5-0) 
ENG 161 Fundamentals of Speech 
Communications 3(3-0) 
BPR 110 Blueprint Reading and 
Sketching | 2(1-2) 
17(13-10) 
4th Quarter Credits 
ELN 109 Industrial Electronics || 5(3-6) 
BPR 113 Blueprint Reading and 
Sketching || 2(1-2) 


BUS 235 Small Business Management 3(3-0) 
ENG 101 Freshman English 3(3-0) 
13(10-8) 
5th Quarter Credits 
ELC 215 Electrical Machines 4(2-5) 
ELN 105 Control Devices 7(5-4) 
MAT 22 Electronic Math I| 5(5-0) 
Elective3or5 3-5(5 or 3) 
Soc/Sci/Humanities —— 
19-21(17-9) 
5th Quarter Credits 
ELN 210 Semi-Conductor Cir. 6(5-2) 
ELN 214 Wave Shaping | 3(2-2) 
MAT 221 Electronic Math II 5(5-0) 
Elective Lab. Sci. 4(3-2) 
18(15-6) 
6th Quarter Credits 
ERG 225 Elect. Controls & Circuits 6(3-9) 
ELN 220 Electronic Sys. 7(5-4) 
ENG 102 Freshman English 3(3-0) 
Elective3or5 .. 3-5(5 or 3) 
Soc/Sci/Humanities — 
19-21(16-13) 
6th Quarter Credits 
ELN 220 Electronic Sys. 7(5-4) 
ELN 215 Wave Shaping || 3(2-2) 
ENG 102 Freshman English 3(3-0) 
Elective Lab. Sci. 4(3-2) 
17(13-4) 
7th Quarter Credits 
BEC 235 Planning Electrical 
Installations 5(3-6) 
ENG 104 Technical Writing 3(3-0) 
as <y 5(5-0) 
oc/Sci/Humanities 13(11-6) 
7th Quarter Credits 
ELN 235 Special Devices 3(2-3) 
ENG 104 Technical Writing 3(3-0) 
Elective 5(5-0) 
Soc/Sci/Human. 3(3-0) 
14(13-3) 


One Year Diploma — Credit Hours — 69 
Two Year Diploma — Credit Hours — 116 
Two Year Dipolma — Credit Hours — 118 or 122 


MUSIC 
(Associate in Fine Arts) 


Program Justication 


The 1960's and 1970's have been characterized by a 
remarkable awakening of an interest in all types of 
music. An increasing number of persons are pursuing 
musical vocations as well as musical interests. Four- 
year colleges and universities offer Bachelor of Arts 
and Bachelor of Fine Arts degrees which provide for 
training and study in a wide and diversified range of 
musical fields. 


PRE-ENGINEERING, MATHEMATICS & SCIENCE 
PROGRAM 


Program Description 
(Associate in Science) 


The program is flexible and is designed to lead the in- 


Program Justification dividual students to his/her unique vocational, avoca- 

tional and artistic aspirations in music, as well as to 
The program exists for those students who wish to prepare the student to transfer to the 4-year institution 
transfer to a 4-year school and major in an engineering, or music school of his/her choice. 


mathematics or science related area. 


Program Description Ist Quarter Credits 
US git Music-Theory-Basic Mus. 4 
This program offers courses which should adequately MUS 164 Applied Music 
prepare the student for pursuit of a Bachelor of Science or Major-Principal 2 
degree at a 4-year institution. US 174 
MUS 164 Applied Music 2 4th Quarter Credits 
1st Quarter Credits or Minor-Secondary MUS 211 Music Theory-Creative 
RDG 101 Reading 3 MUS 174 Musicianship 4 
ENG 101 Freshman English 3 MUS 101 Performance Class 1 MUS 264 Applied Music-Major 
HIS 101 Western Civilization 3 PED 101 Physical Fitness 1 Principal 2 
CHM 101 Chemistry 4 ENG 101 Freshman English 3 OF 
PED 101 Physical Fitness 1 RDG 101 Reading 3 MUS 274 ; i 
MAT 112. Mathematics 5 HIS. 101. Western Civilization 3 MUS 264 Applied Music-Minor- 
aa Secondary Z 
19 19 ae 
: ; MUS 274 
Cee! SEE 2nd Quarter Credits MUS 201 Performance Class 1 
ENG 102 Freshman English 8 MUS 112 Music Theory-Basic Prive 6 
HIS 102 Western Civilization S Musicianship 4 
CHM 102 — Chemistry 4 MUS 165 — Applied Music-Major- 15 
MAT 113 Mathematics 5 Principal D } 
PED 100 level PE course 1 or Sth Quarter Credits 
Elective (free) 0-2 MUS 175 MUS Bie Music Theory-Creative 
16-18 MUS 165 — Applied Music 2 Musicianship 4 
or Minor-Secondary Siz Os Applied Music-Major- 3 
3rd Quarter Credits MUS 175 SES 
| Ee Rae e  n 
HIS 103 Western Civilization ENG 102 erehaen Era a MUS 265 Anplied MusieNinor- 
a Re Pee 5 HIS 102 Western Civilization 3 Secondary 2 
PED 100 level PE course 1 MAT 101 Fundamentals of Math Ss or 
MUSH 275 
Elective tree) ue Ie MUS 202 Performance Class 1 
oe 3rd Quarter Credits Se = 
; MUS 113 Music Theory 4 
MAT 250 Mathematics wee Miao SS epics Music z 
; or Major-Principal 6th Quarter Credits 
aes 201 Generel Physics . MUS 176 MUS 213 Music Theory-Creative 
pve ter al MUS 166 Applied Music >, Musicianship 4 
18-20 Or Minor-Secondary MUS 266 Applied Music-Major- 
MUS 176 Principal 2 
Sth Quarter Credits MUS 103 Performance Class 1 or 
HUM 201 Humanities 5 PED 100 level PE course 1 MUS 276 
pam 25! pee Mathematics : ENG 103 — Freshman English 3 MUS 266 Applied Music-Minor 
bea General Physics ith HIS 103 Western Civilization 3 Secondary 2 
Elective (free) 5 PHS 103 Physical Science oe 
z 19 or MUS 276 
BIO 103 Biology 4 MUS 203 Performance Class 1 
6th Quarter Credits “20° Electives 8 
MAT 252 Mathematics 5 17 
PHY 203 General Physics 4 
HUM 202 Humanities 5 
Electives (free) 5 
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NURSING 
(Associate in Applied Science) 


PROGRAM JUSTIFICATION 


The health-care field has expanded greatly in the last 
few years. The nursing profession is an integral part of 
the health-care field and is demanding highly trained 
professionals with theoretical knowledge as well as 
practical experience. 


RELATED JOB TITLES/EMPLOYMENT 
POSSIBILITIES 


Registered Nurses. Graduates of this program are pre- 


pared: to give patient-centered nursing care in begin- 


ning genera! duty nurse positions. 
PROGRAM DESCRIPTION 


The Associate Degree in Nursing can be completed in 
two years or three years at Southeastern. The average 
student might find it to her/his advantage to take re- 
lated subjects in the first year and, having completed 
these courses with a ‘’C’’ or better, to apply for the 
Nursing Program for the second and third year. 
Students in the program are provided practical nursing 
experience by Southeastern General Hospital in Lum- 
berton as well as other community health facilities. 


Ist Quarter Credits 
ER 101 Physical Fitness 1(0-2) 
RDG 101 Reading 3(3-0) 
ENG 101 English 3(3-0) 
NUR 111 Nursing 5(3-6) 
BIO 204 Anatomy & Physiology 5(4-2) 
CHM onl Chemistry for Allied Health 3(2-2) 
MAT 161 Math for Nurses 1(2-0) 
21(17-12) 
2nd Quarter Credits 
ENG 102 English 3(3-0) 
RS 201 Intro, to Psychology 5(5-0) 
NUR 112 Nursing 8(4-6) 
BIO 205 Anatomy & Physiology 5(4-2) 
21(16-8) 
3rd Quarter Credits 
ENG 103 English 
or or 
ENG 161 Fund. of Communication 3(3-0) 
BIO 206 Anatomy & Physiology 5(4-2) 
NUR 113 Nursing 9(5-9) 
NUR 114 Hurnan Growth & 
Development 2(0-2) 
19(12-13) 
4th Quarter Credits 
NUR 1S} Psychiatric & Mental Health 5(3-6) 
5th Quarter Credits 
SOG 201 Intro. to Sociology 5(5-0) 
NUR 201 Nursing 9(4-12) 
NUR 210 Concepts of Nursing 
Practice 2(2-0) 
BIO 207 Science Seminar 3(2-2) 
19(13-14) 
6th Quarter Credits 
NUR 202 Nursing 9(5-12) 
NUR 211 Concepts of Nursing 
Practice 3(3-0) 
Electives 3-5(3 or 5) 
15-17(11/13-12) 
7th Quarter Credits 
NUR 203 Nursing 9(4-12) 
NUR 22 Concepts of Nursing 
Practice 3(3-0) 
12(7-12) 
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PRACTICAL NURSING 
(Diploma) 


Program Justification 


The health-care field has expanded greatly in the last 
few years. The nursing profession is an integral part 
of the health-care field and is demanding para-pro- 
fessional as well as professional (registered) nurses. 


Related Jobs/Employment Possibilities 


Practical Nurse. The practical nurse is prepared to 
function in a variety of situations: hospitals of all 
types, nursing homes, clinics, doctors’ and dentists’ 
offices and in some localities, public health facilities. 
In all situations the practical nurse functions under 
supervision of a registered nurse and-or licensed physi- 
cian. The practical nurse may function in an assisting 
role in order to avoid assuming responsibility beyond 
that for which the one-year program can prepare the 
individual. 


Program Description 


The Practical Nursing program is accredited by the 
North Carolina Board of Nursing. Graduates of this 
program will be eligible to take the State Board Test 
Pool Licensing Examination for registration as a 


Practical Nurse. 
1st Quarter Credits 
NUR 1101 Fundamentals of Practical 
Nursing | 9(7-6) 
NUR 7110 Anatomy and Physiology  5(5-0) 
NUR 1111 Nutrition 5(5-0) 
ENG 1103 Communications Skills 
Nursing Students 5(5-0) 
24(22-6) 
2nd Quarter Credits 
NUR 1102 Fundamentals of Practical 
Nursing 6(5-3) 
NUR 1112 (Maternity Nursing 7(5-6) 
NUR 1103. ~=Medical-Surgical Nursing 6(4-6) 
19(14-15) 
3rd Quarter Credits 
NUR 1104 = Medical-Surgical Nursing || 8(5-9) 
NUR 1114 — Pediatric Nursing 7(4-9) 
NUR Wis Pharmacology | 4(4-0) 
19(13-18) 
4th Quarter Credits 
NUR 1116 'Pharmacology |! 4(4-0) 
NUR 1105 Medical-Surgical Nursing !11 14(6-24) 


18(10-24) 


Pre-requisite: Student must successfully pass all nursing 
courses each quarter before registering for the next 
quarter. 


OUTDOOR RECREATION RESOURCES 
(Associate in Applied Science) 


PROGRAM JUSTIFICATION 


Since the close of WWI! there has been a constant 
increase in the U.S. of recreational activities. Although 
many forms of recreational programs have been avail- 
able, forest recreation continues to grow in popularity 
at an ever increasing rate. Many factors contribute to 
this. Perhaps the desire to get away from city life and 
crowded conditions, as well as the awakening of the 
pioneer instinct has caused increasing numbers of 
Americans to turn to the forest for recreation. 


RELATED JOB TITLES/EMPLOYMENT 
POSSIBILITIES 

Graduates should be prepared to seek employment 
with the U.S. Forest Service, the U.S. Park Service, 
with State and local park systems as well as private 
organizations who have large forest landholdings or 
complex camping sites. 


PROGRAM DESCRIPTION 


The outdoor recreation curriculum is designed to 
prepare students to enter into this rapidly expanding 
field under the guidance of professionals. These tech- 
nicians will be prepared not only to lay out carmp- 
sites in undeveloped, rustic areas, but will also be able 
to plan and lay out modern facilities in highly develop- 
ed areas. They will also be trained to lead groups in 
various recreational activities such as hiking, canoeing, 
camping, etc. The program also emphasizes the forest 
as an ecological system and the role of man in this 
ecological system. 


Ist Quarter Credits 
RDG 101 Reading 3(3-0) 
ENG 101 Freshman English 3(3-0) 
FOR 103 Woodsmanship & Camping 3(2-3) 
FOR 101 General Forestry 3(3-0) 
FOR 102 Forest Botany & Ecology  5(4-3) 
REC 101 Forest Recreation 3(3-0) 
20( 18-6) 
2nd Quarter Credits 
ENG 102 Freshman English 3(3-0) 
Dey Teh Technical Drafting 1. 2(2-1) 
FOR 105 Forest Soils 3(2-3) 
REG 200 Recreation for Special 
Populations 3(3-0) 
BUS 220 Human Relations 3(3-0) 
Elective (free) 3(3-0) 
17(16-4) 
3rd Quarter Credits 
ENG 161 Fund. of Speech Comm. 5(5-0) 
REC 110 Interpreting Our National 
Heritage 3(2-3) 
FOR 107 Plant Identification 4(2-4) 
CIV 101 Surveying 5(3-6) 
MAT Wks Forestry Math 3(3-0) | 
20(15-13) 
4th Quarter Credits 
ENG 104 Technical Report Writing 3(3-0) 
ANT 120 Anthropology 5(5-0) 
REC 201 Park Main. & Operation! 5(3-4) 
HOR 204 Horticulture 3(2-3) 
FOR 221 Applied Silviculture 3(2-3) 
19(15-10) 
5th Quarter Credits 
REC 202 Park Main. & Operations || 5(5-O) 
FOR 205 General Construction 5(3-6) 
WLF 206 Wildlife Science 4(3-3) 
REG 207 Aquatic Management 3(3-0) 
Elective (free) 3(3-0) 
20(17-9) 
6th Quarter Credits 
REC 203 Park Main. & Operations ||! 5(3-4) 
REC 209 Facility & Site Planning 5(3-6) 
REG 206 Programming for Recreatian3(3-0) 
Elective (free) 3(3-0) 
16(12-10) 
REC 170 Field Training in Outdoor 
Recreation 5(0-40) 


PRACTICAL RADIO AND TELEVISION REPAIR 
(Diploma) 


Program Justification 


Television and/or radios exist in just about every 
American home today. This makes it imperative to 
have trained radio and television technicians to main- 
tain and repair radio and television equipment. 


Related Job Tities/Employment Possibilities 

Radio and/or television repairman 

Program Description 

The curriculum provides training in testing and trouble- 
shooting circuitry, installing of replacement parts, 
and performing routine service operations. Addition- 


ally, the student is acquainted with the fundamentals 
of electronic theory. 


1st Quarter Credits 
ELN 1104 Fundamentals of 

Electronics | 4(2-4) 

2nd Quarter Credits 
ELN 1105 Fundatmentals of 

Electronics || 4(2-4) 

3rd Quarter Credits 
ELN 1106 Amplifer Systems and 

Servicing 4(2-4) 

4th Quarter Credits 
ELN 1107 Practical Radio Servicing 4(2-4) 

5th Quarter Credits 
ELN 1) MKS) Television Receiver Circuits 

and Servicing | 4(2-4) 

6th Quarter Credits 
ELN 1116 Television Receiver Circuits 


4(2-4) 


and Servicing || 


TRANSPORTATION MAINTENANCE 
TECHNOLOGY 
(Diploma) 
or 
(Associate in Applied Science) 


Program Justification 


The technology of automotive vehicles changes each 
year. There is a need for trained transportation main- 
tenance technicians who have a broad understanding 
of the principles, as well as, specialized expertise so 
they can readily adapt to technological changes and 
new techniques required in servicing and repair. 


Related Job Titles/Employment Possibilities 


The transportation maintenance technician has a 
knowledge of laboratory procedures in automotive and 
associated areas. He/she is capable of operating labora- 
tory equipment and instruments to perform a variety 
of tests on materials and equipment. Included also 
may be performance testing of new materials and 
equipment. The diagnostician, with use of instruments, 
can locate automotive or electrical defects and arrange 
for repair. He/she often records data that is required, 
writes reports and makes recommendations. 


Program Description 


The program is designed to train the student in the 
specific skills required to inspect, diagnose, repair and 
adjust automotive vehicles. Key principles involved 
in the operation of the modern automobile are 
explored in a classroom setting, in discussion groups, 
and, of course, in shop. The program is designed 
according to the ‘career ladder’ approach; the student 
who chooses to obtain a one-year diploma will take the 
first four quarters listed in the curriculum below. 
Students wishing at that time or at a later time to con- 
tinue in transportation maintenance technology may 
complete the last four quarters, and receive an 
Associate in Applied Science Degree, providing a ‘C’ 
average has been maintained. 
Automotive Mechanics 
(Diploma) 


1st Quarter Credits 


PME 102 Automotive Ignition System 5(2-7) 
PME Ve Automotive Fuel System  5(2-7) 
PME MiSs Automotive Wiring 
Diagrams 3(5-0) 
ENG 1101 Reading Improvement 3(3-0) 
MAT 1101 Fundamentals of Math 4(4-0) 
20(16-14) 
2nd Quarter Credits 
PME 101 Internal Combustion 
Engines 5(2-6) 
PME 111 Engine Rebuildina 4(1-7) 
Biging 1101 Applied Science | 4(3-2) 
ENG 1102 Communication Skills 3(3-0) 
WARY = hid Basic Arc & Gas Welding _—_1(0-3) 
17(9-18) 
3rd Quarter Credits 
PME 123 Automotive Chassis & 
Suspension Systems 4(2-4) 


Automotive Brake Systems 3(1-4) 
Automotive Electrical 


Systems 4(2-4) 
Automotive Air 
Conditioning 4(2-4) 
Applied Science || 4(3-2) 
Human Relations 3(3-0) 
22(13-18) 
4th Quarter Credits 
Automotive Transmissions 
& Power Trains 7(3-9) 
Automotive Servicing 6(3-9) 
Small Business Operations 3(3-0) 
16(9-18) 


PME 


PME 
PME 


RDG 
PHS 


PME 
PME 
ENG 
BUS 


PME 


PME 
PME 


AHR 


ENG 


PME 


BUS 


AHR 


PME 


PME 


MAT 


PME 


PME 


PME 


PME 


PME 


PME 


PME 
PME 
PME 


PME 
PME 
PME 
PME 


(Associate in Applied Science) 


102 


112 
Ws 


101 
101 


101 
111 
101 
220 


Ze, 


121 
103 


101 


102 


124 


DiKs) 


ial 


250 


201 


121 


224 


203 


223 


240 


202 


241 


1st Quarter Credits 
Automotive Ignition 
System 5(2-7) 
Automotive Fuel Systems 5(2-7) 
Automotive Wiring 
Diagrams 3(3-0) 
Reading 3(3-0) 
Physical Science | 4(3-2) 
20(13-16) 
2nd Quarter Credits 
Internal Combustion Eng. 5(2-6) 
Engine Rebuilding 4(1-7) 
Freshman English 3(3-0) 
Human Relations 3(3-0) 
15(9-13) 
3rd Quarter Credits 
Automotive Chassis & 
Suspension Systems 4(2-4) 


Automotive Brake Systems 3(1-4) 
Automotive Electrical 


Systems 4(2-4) 

Automotive Air 

Conditioning 4(2-4) 

Freshman English 3(3-0) 
18(10-16) 

4th Quarter Credits 


Automotive Transmissions & 
Suspension Systems 7(3-9) 
Business Communications & 


Report Writing 3(3-0) 

Advance Automotive Air 

Conditioning 4(2-4) 

14(8-13) 

5th Quarter Credits 

Advance Automotive Fuel 

Systems 7(2-10) 

Motor Vehicle Law & 

Regulations 3(3-0) 

Technical Math 5(5-0) 
15(10-10) 

6th Quarter Credits 

Advance Automotive 

Transmission 5(2-7) 

Advance Automotive 

Ignition Systems 2(1-3) 

Automotive Front 

Suspension, Alignment & 

Power Steering 4(1-6) 

Elective 2-8(2/8-0) 


13-19(6/12-16) 


7th Quarter Credits 
Automotive Diagnosing & 

Testing | 7(3-8) 
Emission Control Systems 4(2-4) 
Electives 2-6(2/6-0) 


13-17(7/11-12) 


"8th Quarter Credits 
Automotive Diagnosing & 
Testing || 7(3-8) 
Electives 5-10(5/10-0) 


12-17(8/13-8) 


Electives - Automotive Courses 


204 
205 
206 


208 
210 
209 
215 


Courses Credits 
Volkwagon Engines 3(0-6) 
Disc Brakes 3(0-6) 
Alternator-Starter 

Rebuilding 3(1-4) 
Wankel Engine 4(2-6) 
Electrical Accessories 3(0-6) 
Foreign Car Engines 3(0-6)¢ 
Diesel Engines 6(2-8) 


VETERAN FARM AGRICULTURE PROGRAM 
(Diploma) 
or 
(Associate in Applied Science) 


Program Description 


This program is designed for veterans who farm or are 
engaged in agriculture employment. Only those veteran 
students who are engaged in suitable agriculture 
employment will qualify for VA benefits. If a student 
fails to continue to meet the agricultural employment 
requirement, his eligibility will be terminated. The 
program utilizes a ‘‘career ladder’ approach. This 
means that the student may puruse either a Diploma, 
or with the addition of several courses to the Diploma 
curriculum, he may obtain an Associate in Applied 
Science degree. 


Program Justification 


Rapid social and technological change has had many 
repercussions on agriculture. This program allows the 
veteran farmer to continue farming and at the same 
time update his knowledge of agriculture and relevant 
skills. The importance of this program in a rural, 
primarily agricultural economy cannot be overstressed. 


Ist Quarter Credits 
AGR 100 Farm Pond Development — 1(1-0) 
AGR 101 Farm Tractors | 3(2-3) 
AGR 102 Farm Business Management 2(2-0) 
AGR 104 Beef & Swine Production  2(2-0) 
8(7-3) 
2nd Quarter Credits 
AGR 105 Farm Tractors || 3(2-3) 
AGR 106 Techniques of Welding | 3(2-3) 
6(4-6) 
3rd Quarter Credits 
AGR 107 Farm Accounting & Records 2(2-0) 
AGR 109 Soil Science & Forage Crops 2(2-0) 
MAT 191 Metric System 1(1-0) 
5(5-0) 
4th Quarter Credits 
AGR 117 Grain Crops & Animal 
Feeding 1(1-0) 
AGR 123 Horticultural Practices 2(2-0) 
AGR 124 Plant Propagation 2(2-0) 
AGR 125 Cabinet Making & Repair 3(2-3) 
8(7-3) 
5th Quarter Credits 
AGR 114 Farm Electrification 3(2-3) 
AGR 122 Farm Machine Repair & 
Maintenance 3(2-3) 
AGR 134 Tobacco Production 2(2-0) 
8(6-6) 
6th Quarter Credits 
AGR 136 Agricultural Math 1(1-0) 
AGR 130 Pesticides 1(1-0) 
AGR 132 Livestock Diseases & 
Parasites 2(2-0) 
AGR 12 Farm Machinery Repair & 
Maintenance 3(2-3) 
7(6-3) 
7th Quarter Credits 
AGR 128 Farm &HomeConstruction! 3(2-3) 
AGR 121 Weed Identification & 
Control 2(2-0) 
AGR 135 Agriculture Law 2(2-0) 
AGR 140 Vegetable Production 1(1-0) 
8(7-3) 
8th Quarter Credits 
AGR 138 Farm Records & Taxes 2(2-0) 
AGR 139 Fertilizers & Lime 2(2-0) 
AGR 158 Farm & Home Construction 
i 3(2-3) 
AGR 162 Farm Marketing 1(1-0) 
8(7-3) 
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9th Quarter Credits 
AGR 144 Opportunities in Ag. Bus. __1(1-0) 
AGR 133 Farm Water & Plumbing 
Systems | 3(2-3) 
AGR 142 Agricultural Finance 2(2-0) 
AGR 131 Soybean Production 2(2-0) 
8(7-3) 
10th Quarter Credits 
AGR iss Farm Water & Plumbing 
Systems || 3(0-5) 
AGR 141 Surveying | 3(2-3) 
6(2-8) 
11th Quarter Credits 
AGR 171 Farm Insurance 2(2-0) 
AGR 172 Outdoor Recreation 1(1-0) 
AGR Ws Forest Farm Management 2(2-0) 
AGR 174 Botany 2(1-3) 
7(6-3) 


Upon the completion of the Diploma program the 
student may elect to continue his education in pur- 
suit of an Associate in Applied Science Degree. Those 
additional courses required for this degree are: RDG 
101 - Reading, ENG 101 - Freshman English, ENG 
211 - Fundamentals of Public Speaking, ENG 206 - 
Business Communications and Social Science as an 
elective. 


GENERAL WELDING 
(Certificate) 
Program Justification 


This program was set up for adults wishing training in 
welding, but not having the time to participate in the 
full-time diploma program. 


Related Job Titles/Employment Possibilities 


Welder: pipe-welder; welder fitter; specialist welder; 
welding supervisor; welding analyst; welding techni- 
cian; inspector's assistant; inspector; welding foreman; 
welder; pipe welding; welding positions in industries 
such as ship building; automotive aircraft; guided 
missiles; railroads, construction; pipe-fitting; produc- 
tion shop and job shop. 


Program Description 


Oxyacetylene welding and cutting, arc welding, and 
inert gas welding are introduced in this program and 
practical experience with these forms of welding is 
stressed. Instruction and experience in pipe-welding 
are also provided. Blueprint reading and template design 
is an essential part of a welder’s education and these 
are stressed in the welding certificate program. 


Credits 

WLD 1000 Oxyacetylene Welding and 

Cutting 3(1-5) 
WLD 1001 Arc Welding (Straight 

Polarity) 3(1-5) 
WLD 1002. =Arc Welding (Reverse 

Polarity) 3(1-5) 
WLD 1003. Arc Welding (Low 

Hydrogen) 3(1-5) 
WLD 1004 Inert Gas Shield Welding 

(TIG) 3(1-5) 
WLD 1005 ~— Inert Gas Shield Welding 

(MIG) 3(1-5) 
WLD 1006 — Pipe Welding » 3(1-5) 
WLD 1007 Advanced Pipe Welding 

Tec. 3(1-5) 
WLD 1008 = Certification Practices 3(1-5) 
BPR 1104 Blueprint Reading 2(1-2) 
BPR 1117 ~—_ Blueprint Reading 2(1-2) 
BPR 1118 Pattern Development and 

Sketching 2(1-2) 

33(12-51) 


WELDING 
(Diploma) 


Program Justification 


Welding, the joining together of metals, is an essential 
component in a wide range of industries. A competitive 
job market is demanding well-trained persons in all the 
trade areas, including welding. 


Related Job Titles/Employment Possibilities 


Welder; pipe-welder; welder fitter; specialist welder; 
welding supervisor; welding analyst; inspector; weld- 
ing foreman; welder; welding positions in industries 
such as shipbuilding, automotive, aircraft, guided 
missiles, railroads, construction, pipe-fitting, produc- 
tion shop and job shop. 


Program Description 


The program emphasizes the development of a high 
degree of skill in various types of welding, including 
arc, gas and resistance welding. Additionally, a know- 
ledge of jigs, welding symbols, mathematics, basic 
metallurgy, and blue-print reading is stressed in the 
welding program. 


1st Quarter Credits 
WLD 1120 Oxyacetylene Welding and 
Cutting 8(3-15) 
MAT 1101 Fundamentals of Mathema- 
tics | 4(4-0) 
BPR 1104 Blueprint Reading: 
Mechanical | 2(1-2) 
PHY 1101 Applied Science | 4(3-2) 
ENG 1101 Reading Improvement 3(3-0) 
21(14-19) 
2nd Quarter Credits 
WLD 1121 Arc Welding 8(3-15) 
MAT 1103 Geometry 3(3-0) 
BPR 1117 Blueprint Reading: Welding 2(1-2) 
PHY 1102 Applied Science'l! 4(3-2) 
ENG 1102 Communication Skills 3(3-0) 
20(13-19) 
3rd Quarter Credits 
WLD 1124 Pipe Welding 7(3-12) 
WLDB 1123 Inert Gas Welding 5(2-9) 
BPR 1118 Pattern Development and 
Sketching 2(1-2) 
PSY 1101 
or 
BUS 220 Human Relations in Bus. 3(3-0) 
17(9-23) 
4th Quarter Credits 
WLD 22 Commercial and Industrial 
Practices 8(3-15) 
WLD 1125 Certification Practices 6(3-9) 
BUS 1103 Small Business Operations 3(3-0) 


17(9-24) 


Adult Education 


The Adult Education Division offers a wide variety of non-credit courses each quarter. New or addi- 

tional courses may be started when 12 or more persons interested in a particular subject contact 

SCC and make their wishes known. Persons interested in more information about courses should call 

642-7141, extension 30 or write Adult Education Division, S.C.C., P.O. Box 151. Whiteville, N.C. 
: 28472 


Below is a partial list of courses which are available in Columbus County through the Adult Education 
Division of Southeastern Community College. 


VOCATIONAL 
Aviation ground school ART 
Auto mechanics Ceramics 
Blue print reading Choral music 
Brickmasonry Crafts 
Cabinet making Crocheted jewelry 
Carpentry Decoupage 
Chair bottoming Macrame 
Custodial training Oil painting 
Farm tractor maintenance Photography 
Hair styling Pine needle craft 
Horse shoeing Pottery 
Plumbing Water color painting 
Real estate 
Residential wiring MEDICAL AND NURSING 
Small engine repair First aid 
Taxidermy LPN upgrading 
Wig care Nursing assistant 
RN refresher 
HOME ECONOMICS Emergency Medical Technician 
Cake decorating 
Clothing construction LAW ENFORCEMENT 
Crocheting All courses needed for training and 
Drapery construction upgrading law enforcement officers 
Flower arranging 
Hat making OTHER COURSES 
Interior design Boating safety 
Knitting Crisis line training 
Needlework Driver education 
Quilting Environmental science 
Tailoring Food service 
Tatting Gun safety 
Upholstery Human resources development 
Organization and personnel management 
ACADEMIC Reality therapy 
Adult basic education Supervisory development training 
Adult high schoo! completion Waste water treatment 
Bible 
Local history Real estate 
CIVIL PREPAREDNESS Legal secretarial review 
Bomb threat 
Medical self help Environmental science 


Radiological monitoring 


FIREMANSHIP 
All courses needed for training 
and upgrading firemen 


BUSINESS 

ABC stenoscript 
Communications 

Gregg shorthand 

Income tax 

Legal secretarial review 
Office procedure 

Small business management 
Stocks and bonds 

Typing 
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ACADEMIC CALENDAR 
1977-78 


August 18, 1977 Thursday End of 1977 Summer Session 

FALL QUARTER 1977 

(57 Days) 

August 30 Tuesday Orientation & Advisement 
August 31 Wednesday Orientation & Advisement 
September 1 Thursday Registration Returning Students 
September 2 Friday Registration New Students 
September 6 & 7 Tuesday-Wednesday Orientation Classes Begin OR! 100 for 


beginning students 
Orientation 201 for returning students 


September 8 Thursday Regular Classes Begin 
September 13 Tuesday Last day to register or add classes 
October 13 Thursday Mid-term (Last day to drop classes) 
November 23 Wednesday End of Quarter 
WINTER QUARTER 1977-78 

(55 Days) 
November 29 Tuesday Registration 
November 30 Wednesday First Day of Classes 
December 5 Monday Last Day to register or add classes 
December 16 Friday Christmas Recess begins 10:00 p.m. 
January 3, 1978 Tuesday Classes Resume 
January 19 Thursday Mid-term (Last day to drop classes) 
March 1 Wednesday End of Quarter 

SPRING QUARTER 1978 

(55 Days) 
March 7 Tuesday Registration 
Marsh 8 Wednesday First day of Classes 
March 13 Monday Last Day to register or add classes 
March 24 & 27 Friday-Monday Easter Holidays 
April 14 Friday Mid-term (Last Day to drop classes) 
May 25 Thursday End of Quarter 
May 28 Sunday Graduation 

SUMMER QUARTER 1978 

(55 Days) 
May 31 Wednesday Registration First & Full Session 
June i Thursday Classes Begin } 
July 3&4 Monday-Tuesday Independence Holidays . 
July 11 Tuesday End of First Session 
July 12 Wednesday Registration Second Session f 
July 13 Thursday Classes Begin 4 
August 18 Friday End of Summer Sessions 
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ADMISSIONS 
SCC has revised the admissions process so that 
prospective students must complete a minimum 
of paperwork and-or make a minimum of trips to 
the campus. Interested persons should request an 
application by mail or telephone (642-7141 Ext. 25) 
or by visiting the campus. Information required in 
addition to the application form is listed on the 
application form (additional requirements and 
admissions criteria for prospective nursing 
students are available upon request). An in- 
dividual who is not a high school graduate may be 
admitted as a special student in occupational 
programs provided he or she can demonstrate 

sufficient experience and ability. 


Policy for Admission of 
International Students 


1. In addition to completed application, in- 
cluding transcript, the applicant’s folder MUST 
contain: 1) statement of proficiency In English 
language by person at SCC Interviewing student, 
by an official at student’s last school or as a last 
resort, a statement written and signed by 
students, 2) a Financial Statement by his 
sponsor (on rare occasions a statement by an 
Independent student will be accepted) showing 
that he has the means by which to pay all college 
costs and living expenses for the duration of his 
program. 


2. The form 1-20 (Immigration and 
Naturalization) Is to be completed by a college 
official and the student. The college MUST retain 
a copy of this form and the student (in some 
cases the college) mails this form to Im- 
migration and Naturalization. itis on the basis of 
this form that an Individual receives a student 
visa. Students are allowed to enter classes on the 
basis of the completed |-20 and documents cited 
In Item 1. Should a student visa not be Issued or 
should the college be notified by Immigration 
and Naturalization Services of other problems, 
the student will be asked to withdraw from the 
college. 


3. It Is the responsibility of the international 
student to see that subsequent required forms for 
the extension of visa, etc. are Initiated and 
malled to appropriate government officials. 


Southeastern Community College does not discriminate on 
the basis of sex in the educational programs or activities which 
itoperates. SCC is subject to the requirements of Title | X of the 
Educational Amendments of 1972 Prohibiting Sex 
Discrimination in Education, as interpreted and administered 
by the Department of Health, Education and Welfare. The 
requirements not to discriminate in educational programs and 
activities extend to employment in and admission to the: 
College. Inquiries concerning the application of Title 1X with 
regard toSCC may be referred to: Dr. Dan W. Moore, Dean for 
Student Development, Southeastern Community College, 
Whiteville, NC. Dr. Moore’s telephone number is (919) 642- 
7141, Ext. 34. 


“SCC is an equal opportunity/affirmative action employer.” 


Who Is SCC ? 


It is because of you and for you, the people of our service area, that Southeastern Com- 
munity College exists; therefore, who and what Southeastern Community College is 
depends on WHO you are and what your needs are. 

Southeastern Community College was authorized by the North Carolina Assembly under 
Chapter 115A. General Statutes of North Carolina to serve mainly the counties of Columbus, 
Bladen, Robeson, Brunswick, and Pender. In the words of Dallas Herring, Chairman of the 
State Board of Education, 


...the doors of the institutions in North Carolina’s community college system must never 
be closed to anyone who can learn what we teach. We must take the people where they are 
and carry them as far as they can go within the assigned functions of the system. 


Southeastern Community College enthusiastically supports the open door policy as 
defined by Dr. Herring. If you are 18 years of age or older and think you may. need 
Southeastern Community College, chances are Southeastern needs you! 

f Through this newspaper version of our college BULLETIN, we hope to clarify for you how 
we can serve you! Hold on to this section of the paper for future reference. 


WHAT CAN SCC OFFER YOU? 

College Parallel Programs which entail two 
years of course work acceptable for transfer with 
an associate degree to a four-year college or 
university. 


Occupational Programs of one and two years 
designed to prepare you for immediate em- 
ployment in specific vocational and technical 
fields with a diploma or associate degree. 


An adult basic education program offered ina 
mature self-study format to those who want to 
complete the elementary portion of their 
education (grades 1-8). 


An adult high school completion program for 
adults desiring to earn a high school diploma. 


An aduit education (continuing education) 
program offering high interest recreational, 
vocational and academic programs for adults who 
desire to improve themselves through acquiring a 
new skill or through acquiring some new in- 
formation. These courses and programs have 
ranged from flower arranging to typewriting to 
upholstering. This program is flexible and 
depends on your telling us what you want fo learn 
and the availability of trained persons to teach. 


College Credit Hours or (Credits) are earned by 
students when they spend hours learning a skill 
such as weiding or an academic body of 
knowledge such as English literature or political 
science. Courses for which crec!t hours or credits 
are given toward a degree a diploma are called 
CREDIT COURSES. 


At SCC credit hours or credits are placed on 


College Credit Hours 


Hard Facts 


each CREDIT subject. The number of credit hours 
is determined by the number of lecture, 
laboratory, or field experience hours determined 
necessary for each course. 


SCC is ona Quarter System. Credit courses at SCC 
run for 11 weeks which is equivalent to a quarter. 
There is a fall, winter, spring, and summer 
quarter. 


STUDENT COURSE LOAD 
The normal course load for a full-time freshman 
student is 15-18 credit hours. A student (freshman 
or sophomore) desiring to take more than 18 hours 
must obtain written permission from the dean of 


his program of study. 
SCHEDULE CHANGES 


At the beginning of every quarter there is a 


designated period for students to drop or add 
courses. The time period for such changes ap- 
pears in the calendar of events (page 2). 
CREDIT HOUR SCHEDULING OF COURSES 
EXPLANATION 

Generally, the college is open from 8:30 a.m. fo 
10:00 p.m. Monday through Thursday and till 5:00 
on Friday. Courses are scheduled throughout this 
period. It cannot be guaranteed that all full time 
students can limit their schedules to daytime 
classes. To complete a normal course load, 
students may have to register for one or more 
afternoon or evening courses some quarters. 


Example 1. Ina three credit hour course at SCC, a 
student may be in class for three 50 minute 
periods or two 75 minute perlods a week for a 
quarter. 


John Doe’s Math Ciacs Schedule Jane Doe’s History Class Schedule 


50 minutes 50 minutes 50 minutes 75 minutes 75 minutes STUDENT CLASSIFICATION 


Example 2. In another three credit hour course a 
student may be in a course for 150 minutes once a 
week. 


FULL-TIME STUDENT —a student enrolled for 
12 or more credit hours per quarter. 


PART-TIME STUDENT —a student enrolled for 
Joe Doe’s Business Class Schedule less than 12 credit hours per quarter. 
FRESHMAN. — a student who has accumulated 
throughout a number of quarters, less than 45 
credit hours. 


SOPHOMORE — a student who has accumulated 
through several quarters more than 45 credit 
hours but less than 96 credit hours. 


SPECIAL STUDENT — a student who has not 
completed all requirements as a regular student 
and is now working toward a degree, but wants to 
take individual credit courses. After 15 credit 
hours are accumulated, the student should then 
apply for admission as a regular student. 


RESIDENCY 


Under North Carolina law, a person may qualify 
as a resident for tuition purposes in North 
Carolina, thereby being eligible for a tuition rate 
lower than that for non-residents. In essence, the 
controlling North Carolina statute (G.S. 116-143.1) 
requires that ‘To qualify as a resident for tuition 
purposes, a person must have established legal 
residence (domicile) in North Carolina and 
maintained that legal residence for at least twelve 
(12) months immediately prior to his or her 
classification as a resident for tuition purposes.’’ 
Ownership of property in or payment of taxes to 
the state of North Carolina does not automatically 
qualify one for the in-state tuition rate. Failure to 
provide requested information for residency 
classification can result in the student being 
classified as a nonresident for tuition purposes 
and disciplinary action. A student who believes 
that he or she has been erroneously classified 
shall be permitted to appeal the case in ac- 
cordance with the procedure outlined by the State 
Residence Committee. 

Regulations concerning the classification of 
students by residence for purposes of applicable 
tuition differentials are set forth in detail in A 
MANUAL TO ASSIST THE PUBLIC HIGHER 
EDUCATION INSTITUTIONS OF NORTH 
CAROLINA IN THE MATTER OF STUDENT 
RESIDENCE CLASSIFICATION FOR TUITION 
PURPOSES. A copy of the manual is available in 
the Student Development Center for student in- 
spection. 
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STUDENT FINANCIAL AID 

Southeastern Community College offers a 
variety of financial ald opportunities. The 
primary alm of SCC’s financial ald programs Is 
to provide financial assistance to those student 
who, without aid, would be unable to begin or 
continue thelr college education. Resources 
avallable to students are limited; however, 
financial assistance Is a\ »!!able to every student 
who demonstrates /erage academic 
achievement and finan need. 

Students who need finan. a! assistance to meet 
educational expenses should contact thelr high 
school guidance counselor or the financial ald 
officer for Information and applications. Those 
applying for assistance must file a Financial Ald 
Form (FAF), a Basic Educational Opportunity 
Grant application (BEOG), and an Institutional 
Data Form (IDF). These forms should be 
completed and submitted to the Financial Aid 
Officer prior to April 15 to allow time for 
processing so that awards can be made before 
Fall registration. 

To be eligible to receive financial assistance, 
entering freshmen must be _ high school 
graduates and must meet all admission 
requirements. Returning students must be In 
good academic standing as outlined in the 
Student Handbook. 


TYPES OF AID AVAILABLE 
GRANTS & SCHOLARSHIPS 
1. Basic Educational Opportunity Grant 
Program (BEOG) 

The intent of the BEOG Program Is that every 
eligible student be entitled to federal grant 
assistance as a matter of right. The Federal 
Government fixes the amount of BEOG 
assistance a student may receive based on his 
need. Applications are available In the Financial 
Aid Office, the high school guidance counselor’s 
office, and the Post Office. 


2. Supplemental Educational Opportunity 
Grant Program (SEOG) 


This program tis designed to provide assistance 
to students who demonstrate exceptional 
financial need. Recipients must need and agree 
to accept an equivalent amount of matching 
funds from such sources as loans and-or-work- 
study. The SEOG’s are non-repayable awards. 


3. North Carolina Student Incentive Grant 
Program (NCSIG) 


This program is administered by the College 
- Foundation, Inc. Funds are provided by the 
North Carolina State Education Assistance 
Authority under the 1965 Higher Education Act 
as amended, from state and federal ap- 
propriations. To qualify for NCSIG, a student 
must be a legal resident of North Carolina and 
accepted for enrollment or enrolled In good 
standing at an institution of higher education and 
demonstrate a substantial financial need. Ap- 
plications may be obtained from College 
Foundation, Inc., andreturned to the Foundation 
prior to March 31. 


4. Federal Nursing Scholarship 
Program (FNS) i 


The purpose of the FNS Program is to assist 
students of exceptional financial need who are 
enrolled In the Associate Degree Nursing 
Program. Full time study Is required. These 
scholarships are non-repayable awards. 


5. Institutional Scholarships. 


Institutional scholarships are offered to 
students attending SCC by civic organizations, 
service clubs, and Individual donors. They are 
awarded to students who demonstrate above 
average academic ability and financial need. 


6. N.C. Prospective Teachers’s Scholarship - 
Loan Program (PTSL) 


Students desiring scholarship-loans of this 
type should make application to the N.C. 
Department of Public Instruction, Raleigh, N.C. 
This fund provides $900 per academic year in 
financial ald for prospective teachers. 
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WORK 


1. College Work-Study Program (CW-SP) 


This program Is designed to provide em- 
ployment opportunities for students from low- 
income families to help pay for college expenses. 
An effort is made to assign students fo jobs 
related to thelr major field of study or to utilize 
thelr special Interests and skills. 


2. Plan Assuring College Education (PACE) 


This special statewide summer college work- 
study program provides full-time summer 
employment to eligible students, with the un- 
derstanding that a substantial portion of their 
earnings must be saved for college expenses the 
following academic year. 


LOANS 


1. National Direct Student Loan 
Program (NDSL) 


This assistance Is available In the form of 
loans which bear no interest while the student Is 
enrolled at least half-time In school. Repayment 
of the NDSL begins nine months after graduation 
or termination of at least half-time studies. The 
interest rate of 3 percent does not begin until the 
repayment time commences. Students enrolled 
in the Associate Degree Nursing Program are 
not eligible for this loan. 


2. Federal Nursing Student Loan 
Program (FNSL) 


A student Is eligible to apply for the Nursing 
Loan if he-she Is enrolled or plans to be enrolied 
as a full-time student In the Assoclate Degree In 
Nursing Program. The interest rate is 3 percent 
per year and a schedule for repayment of the 
loan is selected by the student at the time of the 
exit interview. Interest and repayment of the 
loan begins nine months after leaving school. 
Repayments may be deferred for up to three 
years during perlods of active duty as a member 
of a uniformed service or as a volunteer under 
the Peace Corps Act. The loan may be partially 
cancelled through nursing service at designated 
hospitals. 


3. College Foundation, Inc. (Guaranteed 
or Federally Insured Loans) 


Legal residents of North Carolina enrolled full- 
time may borrow through College Foundation 
for undergraduate study or vocational - technical 
training. The maximum loan for an academic 
year cannot exceed one-half the total cost of 
education. The annual percentage rate Is 7 per 
cent simple Interest. Borrowers whose need of a 
loan is demonstrated through an approved need 
and analysis performed by the financial aid 
administrator at the educational Institution may 
be eligible for payment of the Interest by the 
federal government during the enrollment, 
grace and deferment perlods. Each borrower 
has a nine month grace perlod which begins 
when he ceases to be a full-time student. 
Repayment begins on the first of the ninth month 
at the minimum of $30 per month and may not 
extend beyond eight years. Applications may be 
obtained from the Student Financial Aid Office 
after application for admission to the college has 
been filed and malled directly to college 
Foundation, Inc. 


4. Institutional Loans-Uncle Bill 
and Aunt Cora Jane Ward, 
C.R. Balley, and Yetta 
Leder Loan Funds 


The donors of these funds wish to asslst students 
who need loans to continue their education and 
who demonstrate the Intention and genera! 
ability to successfully complete the course to be 
undertaken. Students must be accepted for ad- 
mission before applications may be considered. 
Terms of these loans are very generous and may 
be discussed with the Director of Financial Ald. 
J.H. Land, E.L. Derrick, Ruth Baldwin and 
Whiteville Woman’s Ciub Loan Funds - These 
are short-term loan funds designed to assist 


students who need small amounts of money for 
tultion or books on a short-term basis. Watson 
Trust Fund - This fund is administered by the 
Misses Yata, Theodosla and Fawn Watson of 
Fairmont, North Carolina, and Is Intended to 
assist students In the Fairmont area In pursuing 
education beyond the high school level. Ap- 
plication should be made directly to the Misses 
Watson. 


MISCELLANEOUS 


1. Vocational Rehabilitation Grants - Students 
with a physical disability may obtain grants-in- 
aid covering fees, books and supplies through the 
Vocational Rehabilitation Service. To be 
ellgible, an individual must: 

a. Have a disability which Interferes with 
employment. 

b. Have a reasonable chance of becoming 
rape employed within an acceptable period of 
me. 

c. Be of, or close to, working age. 

Further Information can be obtained from 
your local Vocational Rehabilitation Office. 


2. Veterans Administration Funds - Applicants 
who have been discharged from the armed 
services since January 31, 1955, should apply for 
financial assistance under the Veterans Ad- 
ministration Program. Applicants who are 
dependents of deceased veterans with service 
connected death or who are dependents of 
veterans rated with 100 percent service con- 
nected disability should apply for this financial 
assistance. Prospective students should contact 
their local Veteran’s Service office prior to 
beginning classwork In order to avold a delay in 
benefits. 


TUITION 


Tuition is paid by each student when he-she 
registers for a course or courses at the beginning 
of each quarter. 


Tuition is based on the number of CREDIT 
HOURS for which the student is registered. 


ALL IN-STATE students pay each quarter $2.75 
per credit hour up to a maximum of $33.00 per 
quarter. (See: RESIDENCY). 


OUT-OF-STATE students pay each quarter 
$13.50 per credit hour; full time out-of-state 
students (12 credit hours or more) pay $162.50 per 
quarter. ( See: RESIDENCY) 


CONTINUING EDUCATION STUDENTS 
(including High School Diploma students) 


There ls a $5.00 registration fee for all students 
enrolled In continuing education programs. 
Exempt from this fee are local law enforcement 
officers, volunteer firemen, volunteer life saving 
personnnel, prison Inmates, and students 
enrolled In training programs for civil 
preparedness. 


BASIC EDUCATION STUDENTS 


There is no tuition for basic education students. 
REFUNDS 


Tuition refunds shall not be made unless the 
student Is, In the judgment of the College, 
compelled to withdraw for unavoidable reasons. 
In such cases, two-thirds of the student’s tuition 
may be refunded If the student withdraws within 
ten calendar days after the first day of classes. 
Tuition refunds will not be considered after that 
time. Tuition refunds will not be considered for 
amounts of $5.00 or less, except if a course or 
curriculum falls to materlalize, In which case all 
tultion shall be refunded. No refunds will be 
made for changes In total class hours that are 
made solely for personal convenlence. This 
‘policy applies to evening school as well as the 
day school. In the summer session, two-thirds of 
the tuition will be refunded only If withdrawal for 
unavoidable reasons occurs within five calendar 
days after the first day of class. 

All refunds are forfeited for any student falling 
to adhere to proper withdrawal procedures. 
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GRADING SYSTEM 


At the end of the quarter the student will receive final grades for credit courses basedion the following 


QUALITY POINT system: 


GRADE DEFINITION 


Excellent Work 
Good work 
Average work 


Poor work, but passing 


Incomplete Work 


A class is audited 
for no credit 


NO CREDIT. The student 


QUALITY POINTS FOR CREDIT 


4 quality points per credit hour earned 
3 quality points per credit hour earned 
2 quality points per credit hour earned 
1 quality point per credit hour earned 
O quality points; students must com- 
plete work by mid-term the following 
quarter, unless an earlier date for com- 
pletion is set. Failure to complete 
work by the designated date will 
result in an ‘NC’ grade being recorded. 
O quality points; students who 
register as AU and stop attending 
will receive a grade of NC. 

O quality points 


did not satisfactorily com- 


plete the minimum objec- 


tives of the course and must 


re-enroll if he/she wishes to 


receive credit for the course. 


Official Withdrawal. The 


O Quality points 


Student officially withdrew 


from the college. 


Each student who is not performing satisfactorily in a subject will receive at mid-quarter an evaluation 


of his progress in each course. Mid-quarter evaluations are for student and his adviser’s informational 


use and are not placed on the permanent record. 


GRADUATION REQUIREMENTS 
1) All courses required by a given program must be completed with a minimum grade point average of 


2.0 (C) on credit hours earned at Southeastern. 


2) Associate Degrees require a minimum of 96 credit hours, the last 30 of which must be taken at South- 


eastern Community College. 


3) RDG 101 or ENG 1101 is required for graduation. (depending upon program) 
4) ORI 100 is required for graduation. 


5) Attendance at graduation exercises is mandatory unless approval for absence is obtained from the 


commencement committee. 


ACADEMIC HONORS 

Full time students who excell in their academic 
work are recognized by Southeastern Community 
College in the following ways: 

1. The Dean’s List is published quarterly to 
recognize those grade-point students who have 
maintained a 3.50 average on at least 12 hours of 
work (with NO up ayes or “NC” grades).' 

2. The Honor’s List is published quarterly to 
recognize those students who have maintained a 
3.0 to 3.49 grade point average on at least 12 hours 
of work (with NO “‘D”’, I’ or ““NC’’ grades). 

3. Full-time college transfer and two-year oc- 
cupational students who maintain a cumulative 
GPA of 3.50 on credit hours are invited to join Phi 
Theta Kappa, a National Honor Fraternity for 
junior college students. 


TESTS AND FINAL EXAMINATIONS 
The instructor may give tests and quizzes, oral 
and written, at his discretion. Regularly 


scheduled final examinations will be given at the 
end of each quarter. 
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CREDIT BY EXAMINATION 


To obtain credit, a student may take a 
proficiency examination, approved by the ap- 
propriate departmental faculty, the appropriate 
division dean and the Dean of Instruction, Regular 
fees will be charged for credit by examination. 
(Contact Registrar’s office for procedure to 
follow.) 

A veteran student may apply for credit toward 
graduation for training received under any of the 
armed forces college training programs. Credit 
may also be granted for specialized and technical 
training done under the auspices of the armed 
forces and courses taken through USAF I. 


ATTENDANCE 


The college has no system for allowing for 
absences; therefore, no set number of class ab- 
sences is authorized. It is expected that the 
student will take responsibility for a class or 
classes which absolutely MUST be missed. As a 
matter of courtesy, it is desirable that the reason 
for the absence be given to the instructor; this 
should be done prior to the absence whenever 
possible. 

Warning notices for absences may be sent to the 
student by individual instructors. An excessive 
number of absences will result in the student’s 
removal from the class roll. Upon removal, the 
student will receive a grade of ‘’NC’”’ (No Credit). 


Any persons attending Southeastern Com- 


munity College with financial assistance from the 
Veterans Administration must adhere to a special 
attendance policy. Copies of this policy are 
published in the Student Handbook. Please refer 
to the Student Handbook for additional in- 
formation. 


PROBATION 


EDUCATIONAL PROGRESS ASSISTANCE 
COMMITTEE 
The purpose of the committee is to assist the 
student in the successful completion of his college 
goals. Successful progress towards graduation 
requires that the student earn a 2.00 (C) GPA on 
all hours attempted each quarter. 


A student whose GPA for any quarter is less than 
a 1.50 will be placed on probation for the next 
quarter enrolled. A letter will be sent to the 
student and he-she must consult with his-her 
advisor for additional direction. Students who 
demonstrate academic progress by earning a 2.00 
GPA during the probationary quarter will no 
longer be on probation. 


‘Students who DO NOT earn a 2.00 (C) GPA during 
the probationary quarter must meet with the 


Educational Progress Assistance Committee for 
guidance. A letter will be sent to those students 
and an interview time will be scheduled. Some of 
the ways the committee could assist the students 
are (but are not limited to): 

(1) reduction of course load, 

(2) individual or group counseling sessions, 

(3) tutoring sessions, 

(4) guidance into another curriculum, 

(5) guidance into other programs, and 

(6) temporary discontinuance of coursework. 


WITHDRAWAL FROM COLLEGE 


Students desiring to withdraw from the college 
should contact the Registrar’s Office to obtain the 
necessary form for official withdrawal. A student 
who fails to withdraw offically will receive a 
grade of ‘’NC” for each course in which he is 
enrolled may be unable to register In sub- 
sequent quarters. Those students who officially or 
unofficially withdraw may be asked to meet with 
the Educational Progress Assistance Committee 
prior to re-enrollment. 
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What's So Special About SCC. . . 


In addition to the programs outlined beginning 
page 13, there are several services and programs 
at SCC that just plain make the place a little bit 
extraordinary. For additional information about 
any of these, contact the person whose name is 
given for each special program or service. 
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ARTIST IN RESIDENCE 


Southeastern participates in an Artist in 
Residence program sponsored by the North 
Carolina Department of Community Colleges. The 
artist in residence works on campus and in the 
community stimulating and coordinating art 
activities. Our artist in residence works with 
groups such as prisoners and schoo! teachers, as 
well as with college and high school students. The 
Artist - in - Residence program promises to make 
quite an imprint on this institution and community 
in the years to come. Contact Dr. Paulsen - 642- 
7141 extension 27. 


BOOKSTORE 


The college bookstore is more than a place 
where textbooks can be bought and resold, though 
it handles this task more than adequately. It also 
houses a supply of paperbacks unrivalled by any 
other bookstore in the area. Come by and browse! 
If you can’t find what you want, the bookstore will 
specially order any book on request! Jewelry, 
stationery, greeting cards, posters, sportswear, 


‘umbrellas, and stuffed animals are also available 


at the bookstore. Contact Florence Bullard at 642- 
7141 extension 56. Hours: Monday - Friday 9:00 to 
4:00, Monday night 6: 30 to 8: 30. 


CHORUS CLUB exists for all members ‘of the 
SCC chorus who enjoy performing at social 
events. 


COSMETOLOGY ASSOCIATION is_ the 
professional organization of cosmetology students 
which provides a link with cosmetology 
associations on a district, state and national level. 


DRAMA CLUB is open to any student or com- 
munity member with a background or interest in 
the performing arts. 


COMPREHENSIVE EMPLOYMENT TRAINING 
ACT (CETA) 


The Comprehensive Employment Training Act 
or CETA (formerly called Manpower Develop- 
ment Training Act) provides comprehensive 
scholarships to enable economically stressed 
persons to enroll in any one-year occupa- 
tional program at Southeastern. CETA’s goal 
is to get those eligible for its funds into a job 
situation as soon as possible. CETA scholarships 
provide for living expenses as well as tuition and 
supply expenses. 


EXTENSION OF SCC INTO BRUNSWICK 
COUNTY 


One project begun in 1974 Is the extension of: 
the college parallel curriculum into neighboring 
Brunswick County. It is anticipated that the 
program will continue to expand in both students 
and services provided in the years to come. 
Contact: Dr. Paulsen - telephone 642-7141 ex- 
tension 27. 


GENERAL EDUCATION DEVELOPMENT 


The General Education Development Battery 
can be taken by any North Carolina resident who 
is 18 years or older and who has not completed his 
- her formal high school education. The test is 
comprised of five sections: reading com- 
prehension, natural science, social science, 
English usage, and general mathematics. If 
satisfactory scores are made on the test, the adult 
will receive the High School Equivalency Cer- 
tificate issued by the North Carolina Department 
of Public Instruction. 
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HUMAN RESOURCES DEVELOPMENT 


This program, like CETA, is geared to the 
financially stressed individual seeking to increase 
his employability. It offers a six-week orientation 
and motivation session in which the individual is 
encouraged to look at his strengths and 
weaknesses and to become more familiar with the 
“world of work.’’ The individual receives co- 
unselling from professionals who work closely 
with him in selecting an area of work to pursue. 
After completing the six-week orientation and 
motivation session, the individual may be af- 
forded an opportunity for various types of skilled 
training: industrial sewing, welding, automotive 
mechanics, etc. Limited scholarships are 
provided through Human Resources Develop- 
ment. Regular tuition is $5.00 per course. Contact: 
Phil Simmons at the Mt. Olive Center located in 
old Mt. Olive school at 648-4115 or 4116 or 648-4095. 


HUMANITIES PROGRAM 


The Humanities program helps us examine 
and appreciate the uniqueness and richness of the 
three cultures represented in Southeastern North 
Carolina by offering projects which focus on the 
three cultures, as well as on other cultures. 
Nigerian craftsmen, Appalachian folk musicians, 
weavers, graphic artists, poets, stage directors, 
and other creative individuals from just about 
every discipline imaginable have been brought to 
SCC’s campus to share their knowledge and talent 
with us. Workshops are conducted by outside 
resource people as well as in-house talent on a 
wide spectrum of subjects. The variety of 
Humanities projects is fantastic and makes SCCa 
fantastic place to be during Humanities time! 
Contact: Curtis Welbourne - telephone 642-7141 
extension 47. 


LEARNING RESOURCES CENTER 


The Learning Resources Center Is a service 
function of the college. !t provides the in- 
structional materials and educational resources 
for the Instructional programs of the college. The 
LRC consists of the following areas: 


1. Library. SCC houses one of the largest 
collections In the Community College System 
of North Carolina. It houses over 35,000 books 
and has an Impressive collection of non-print 
educational materials. The hours are 8:30 
a.m. until 10:00 p.m. Monday through 
Thursday, and 8:30 a.m. until 5:00 p.m. on 
Friday. The Library’s resources are 
avallable to community members as well as 
the students and staff of the college. 
Telephone: 642-7141, ext. 36. 


2. Audio- Visual — Instructional Design. The 
Audio-Visual department supports the 
college by providing A-V equipment for 
classroom utilization; the Instructional 
designer recommends and designs In- 
structional media with the support of the AV 
production staff. 


3. Learning Laboratory (Programmed _in- 
struction Center). It Is the center for the 
adulthigh school diploma program as well as 
the center for self-study programmed in- 
struction courses In many subjects. 
Telephone: 642-7141, ext. 49. 


PERFORMNG ARTS SERIES 

The Performing Arts program is dedicated to 
bringing the finest in performing artists to SCC, 
the students, and the citizens of Southeastern 
North Carolina. These performances serve to 
enlighten us as well as to expand our awareness of 
the arts. 


PHI THETA KAPPA is the honor society for 
Junlor and Community Colleges. College 
Parallel and Technical students maintaining a 
grade point average of 3.5 (a B plus) are eligible 
for nomination into the club. 


PRISON PROJECT 


Another project SCC Is sponsoring Is a training 
program at the Brunswick Correctional Unit, a 
minimum secur Ity prison for felons In Columbus 
County. Curriculum and non-curriculum courses 
are offered In small engine repair, health and 
physical education, masonry, residential wiring, 
plumbing-pipework, and high school completion. 


PUBLICATIONS 


Southeastern Community College has several 
official publications which are of interest to ap- 
plicants and students. These publications include 
the BULLETIN, the STUDENT HANDBOOK, and 
the RAM-O-GRAM, which is published and 
distributed on campus twice each week. All 
students are responsible for the content of these 
publications as they relate to activities at the 
college. 


RESOURCES FOR STUDENT LEARNING 


Resources for Student Learning serves a special 
population who qualify for its alternative ap- 
proach to several traditional curricular areas. 
The student can take one course or several 
through RSL. RSL realizes that all students do not 
learn best in a lecture-oriented classroom; it of- 
fers a range of full-credit freshman level courses 
taught by instructors who want to help the in- 
dividual student discover his own personal style of 
learning. Involvement is the KEYWORD with 
RSL. Contact: Winnie Cooke - telephone 642-7580, 


or 642-7141 ext. 39. . 


SHELTERED WORKSHOP 


The sheltelred workshop situated in the Carver 
Moore School in Northwest Columbus County is 
comprised of handicapped people who perform a 
variety of jobs for industry and individuals. The 
workshop is sponsored by the Columbus County 
Mental Health Association. SCC assists the 
sheltered workshop by providing two instructors 
who teach Adult Basic Education and skills to 
Sheltered Workshop clients. Contact: Bill Wilson 
telephone 642-7141 extension 30. 
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RETIRED SENIOR VOLUNTEER PROGRAM 


This program Is open to persons of 60 years 
of age or older in Columbus County who would like 
to become more involved in volunteer service to 
their community. RSVP volunteers offer their 
time on a regular basis to help out in schools, 
libraries, rest homes and various other settings. 
Volunteers also help out with special programs 
and events. The RSVP women participated in a 
quilting bee at the Southeastern North Carolina 
Quilt Festival. Contact: Susan Wood - telephone 
642-6274. 


SPEAKERS’BUREAU 


As a community service Southeastern shares its 
talented faculty and staff with community 
organizations at no cost. The group of speakers is 
versed in a variety of topics ranging from ‘‘Life as 
a Foreign Exchange Student in a Small Mexican 
Town” to “‘Why a New Math.” Contact: Bill 
Wilson - telephone 642-7141 extension 30. 


SPECIAL SERVICES 


Special Services is designed to aid full-time and 
part-time students who required or desire 
counselling, tutoring, reading improvement 
assistance,and greater cultural awareness. 
Particular emphasis is given to helping the 
student co-ordinate curriculum plans with career 
objectives. There is no additional cost, just a 
small time investment from the student. Call 642- 
7757 or 642-7141, Ext. 20. 


SCIENCE CLUB is an affiliate of the Collegiate 
Academy of the North Carolina Academy of 
Sciences and is open to students and faculty in- 
terested in sharing an interest in science-related 
activities. 


SPORTS PROGRAM offers intramural sports 
activities as well as intercollegiate sports ac- 
tivities to all interested students. 


STUDENT GOVERNMENT ASSOCIATION 
provides an avenue for student participation in the 
organization and control of student related ac- 
tivities, sponsors clubs which provide for ac- 
tivities like a Fine Arts Concert series, a film 
series, dances and other activities. 


STUDENT LOUNGE 


The student lounge is the focal point of much 
extra-curricular activity at SCC. One can always 
find a great deal of animated discussion among 
students there as well as very serious pin-ball 
competition. Vending machines are always on 
duty offering lunch and snack foods and the ever- 
playing juke box keeps the place lively. 


STUDENT NURSES ASSOCIATION is the in- 
house professional organization for student nurses 
and provides a link for aspiring nurses at SCC with 
district, state, and national nursing organizations. 
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STUDENT DEVELOPMENT CENTER 


The primary task of the Student Development 
Center is to assist in the development of human 
potentials. In carrying out this task the Student 
Development Center provides the following 
services: 

Admissions Assistance 

Community Outreach Services 
Counseling (personal, educational, 
cupational) 

Financial Aid Assistance (what is available and 
how to apply for it) 

Job Placemen‘ 

Maintenance of Student Records 

Registration for Classes 

Student Activities 

Testing (Placement and Interest Surveys) 
Tutoring 

Veterans Affairs 


and oc- 


Contact: Dr. Dan Moore 
Telephone: 642-7141 Ext. 34 
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ORGANIZATION 


BOARD OF TRUSTEES 


WILLARD SMALL, Chairman 
Fair Bluff, N.C. 


JOHN SPAULDING, Vice Chairman 
Whiteville, N.C. 


L.P. WARD, Secretary 
Chadbourn, N.C. 


MRS. FLORA SINGLETARY, Treasurer 


Whiteville, N.C. 
JOHN F. CARTER J. HERMAN LEDER 
Chadbourn, N.C. Whiteville, N.C. 

DR. JOHN F. MUNROE J.RICHARD MAXWELL 
Whiteville, N.C. Whiteville, N.C. 
BILLY HOOKS MRS. CAROLYN ROBERTS 
Whiteville, N.C. Shallotte, N.C. 

S.G. KOONCE DR. R.M. WILLIAMSON 
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We are pleased with your interest in SCC. 

Southeastern can offer you one of the finest experiences available in 
higher education. Our faculty and staff are dedicated to one purpose, that of 
providing for the student an exceptional environment for learning. Learning 
at Southeastern means studying in the library, chatting with a faculty 
member in the student lounge, catching up on lab experiences by using in- 
dividualized instructional packages, attending one of the many fun and 
culture-filled fine arts series, visiting with one of our guest performing ar- 
tists during an evening reception, attending the homecoming dance, at- 
tending review sessions with campus tutors, visiting with business or in- 
dustrial representatives, serving on college committees, matching your 
interests and aptitudes with occupational trends, participating in small 
group discussions in classes, and yes, ‘‘rapping’’ with the President. 

We have services available for adults of all ages, day and night, credit or 
non-credit. 

There are many reasons to attend Southeastern Community College. We 
welcome you, and we look forward to what will be a mutually rewarding 
experience together. 


W. Ronald McCarter 


Personnel 


Geneva Ashley Music 
B.M. Meredith College 

Lois Bailey Biology 
B.S. Wake Forest University; M.A.T., U.N.C. - 
Chapel Hill 

William R. Ball Outdoor Recreation 


B.S., North Carolina State University; M.A., 
East Carolina University 
Christine Balogh Art 
B.F.A., Academy of Fine Arts, Budapest; 
M.F.A., Academy of Fine Arts, Vienna 
Janos Balogh Equipment Technician 
Learning Resources Center 
B.S., Ra-Film Technical Institute, Budapest 


Thelma Barnes English 
A.B., Flora MacDonald College; M.A.T., Duke 
University 

Mike Bennett English 
B.A.E., University of Florida, N.A.E., 


University of Florida 
Vivian Beresoff 
A.A., Columbia College 
Mary Berry, R.N. Nursing 
B.S., South Carolina Baptist Hospital School of 
Nursing 
Chester M. Biggs, Jr. Audio—Visual Coordinator 
Learning Resources Center 


Science Lab Assistant 


B.S., University of Oklahoma; M.A., 
Appalachian State University 
Ray Blackburn Business 


B.S., UNC-Wilmington; MBA, East Carolina 
University 

Robert Brooks Special Services-Upward Bound 
A.A., Kittrell College; B.A., Elizabeth City 
State University 


Walter D. Brown Vice-President and 
Dean of Instruction 
B.A., Eastern New Mexico University; M.A. 
Ed., East Carolina University; Additional 
graduate studies, North Carolina State 
University 
Alan Brownlee Social Sciences 
B.S., University of Tennessee; M.A. Western 
Michigan University 
Freda M. Bullard Business 
A.A., Southeastern Community College; B.S. 
Pembroke State University; M.S.B.E. U.N.C.- 
Greensboro 
Richard F. Burkhardt Music 
B.S., Appalachian State University; M.M., 
Butler University 
W.C. Butler Music 
A.A., Southeastern Community College; B.M., 
Appalachian State University 
Brenda Carter Lab Co-Ordinator-- 
Research Assistant - RSL 
B.S.A., U.N.C.-Greensboro 
Jan Chauncey Veteran Affairs 
A.A., Southeastern Community College 
Kathryn Clark Tutor Co-Ordinator- 
Resources for Student Learning 
B.A., Campbell College 
James Clifton Social Sciences 
B.A., Wake Forest University; M.A., Duke 
University 
Nancy P. Clifton English 
A.B., Smith College; M.A.T., Duke University 
Winifred Coleman, R.N. Nursing 
Diploma, James Walker Memorial School of 
Nursing; A.A., Southeastern Community 
College; B.S., Mars Hill College 
Winifred B. Cooke Director, Resources for 
Student Learning 
B.S., Evangel College; M.A.C.T., UNC-Chapel 
Hill 


James Cox English 
A.B., Duke University; M.A., UNC- 
Greensboro 

Bertha Daniels Nursing 
Diploma, Portsmouth General Hospital; 


Certificate, Wake County Hospital 
Theresa G. DeCarlo Financial Ald Officer 
Course work at Pembroke State University 
Brenda Ebron Academic Skills Co-ordinator 
Special Services-Upward Bound 
B.A., Shaw University; Additional Graduate 
hours, North Carolina Central University 


Betty C. Edens 
Elementary Education, Pembroke 


Charles Edwards 
B.S., Pembroke; CPA Certificate 


Jack B. Ervin Development Officer 
B.S., East Tennessee State University; M.A., 
Appalachian State University 


Nursing 


Business 


Vivian Floyd Child Development 
B.S., Pembroke State University; Cer- 
tification In Mental Retardation, East 
Carolina University 


Harry Foley Physical Education 
B.S., Appalachian State University; 
Additional Graduate Hours, Memphis State 
Leon M. Fox, Jr. Dean of Occupational 
Education 
B.S., North Carolina State University; 
M.B.A., University of Georgia 
Lauren George Child Development 
A.A., Southeastern Community College; 
B.S.H.E., UNC-Greensboro 


Adolphus P. Godwin Criminal Justice 
B.A., Atlantic Christian; Police Basic School 
Graduate; Narcotic’s School; Certified in 
Jail Operations; Certified Pistol Expert 


George Green Transportation Maintenance 
Attended U.S. Navy Schools in Diesel 
Mechanics and related subjects; Attended 
General Motors Auto School 


Charles E Grigsby Mathematics 


B.S., U.N.C.-Chapel Hill; M.A.T., Duke 
University; Ph.D., U.N.C.-Chapel Hil! 
Perry Hall Sheltered Workshop 


B.A., UNC-Wilmington 


Evelyn Hamby Library Assistant: Learning 
Resources Center 
A.A.S., Caldwell Community College 
William A. Harper Mathematics 
B.S., East Carolina University; M.A., East 
Carolina University 
Sue W. Hawks Recruitment Co-Ordinator 
B.S., East Carolina University 


Edythe B. Hill, R.N. Nursing 
B.S., Wiston-Salem University 
Shirley B. Hough Business 


B.S., Flora MacDonald College; M.A., Ap- 
palachian State University 


Thurston Earl Hughes Biology 
B.S., Campbell College; M.S., North Carolina 
State University 
Fred Hurteau Graphics Artist 
A.A.S., Technical Institute of Alamance 
Robert Jackson — Welding 
Certified Welder, Newport News Shipbuilding 
& Dry Dock Company 
Jacobyna Jones Business 
B.A., Elon College; M.A., Appalachian State 
University 
Ty Jordan 
B.A., U.N.C.-Chapel Hill 


Sheltered Workshop 


Kathy E. Justice English 
B.A., Wilmington College; M.A., Ap- 
palachian State University 

Robert L. King Biology 


B.A., Elon College; M.A., Appalachian State 
University; Additional hours, Duke University 


Patricla Gale Kingsbury 
A.A.S. Richmond Technical Institute 

Cynthia Kinlaw Palace 
A.A.S., Southeastern Community College; 
B.S., Pembroke State University 

Ruby Lambdin English 
B.S., Concord College; B.A., Concord College; 
M.A., West Virginia University 


Rebecca Marlin Librarian: Learning Resources 


Center 
B.A., Southern Illinois University; M.S., 
U.N.C.-Chapel Hill 
Vernon Marlin Mathematics 
B.S., Southern Illinois University; M.S., 
Southern Illinois University; Ph.D., U.N.C.- 
Chapel Hill 
Marion Martin Chemistry 


A.B., Duke University; M.A., Duke University 


W. Ronald McCarter President 
A.B., U.N.C.-Chapel Hill; M.Ed., U.N.C.- 
Chapel Hill; Ed.D., North Carolina State 
University 


Director of Research 
and Evaluation 
B.S., Cheyney State College; M.S., Lehigh 
University; Additional Graduate Studies: 
Cheyney State College 
Walter A. McDaniel Director of Research and 
Evaluation 
B.S., Cheyney State College; M.S., Lehigh 
University; Additional Graduate Studies: 
Cheyney State College; Advanced Graduate 
work at North Carolina State University 


Doris McGavish Nursing 
Diploma, Watts Hospital School of Nursing; 
B.S., Mars Hill College 


Walter A. McDaniel 


Kay B. McLawhorn 
B.S., East Carolina University 


Harold McMillion Director of Special Services- 
Upward Bound 
B.A., Marshall University; M.A., Marshall 
University 
Ira Melvin Welding 
Certificate, Wilson County Technical Institute 
John Merritt Veteran Farm 
B.S., North Carolina State University 


Brenda B. Miller 


PAE 


Library Assistant: Learnings, 
Resources Center’ 


A.A.S., Business Administration, 
Southeastern Community College 
Dan W. Moore Dean for Student 


Development 
A.B., Guilford College; M.S., Virginia Com- 


monwealth University; EdD., N.C. State 
University 

Joseph K. Nance Physical Education 
A.B., U.N.C.-Chapel Hill; M.Ed., U.N.C.- 
Chapel Hill 

Barry Hamilton Nation English 


B.A., University of Florida; M.A., Western 
Carolina University 

Roland C. Norris Registrar 
B.S., East Carolina University; M.Ed., East 
Carolina University 


Edward H. Pate Welding 
Certificate, Wilson County Technical 
Institute; Diploma, Cape Fear Industrial 


Training Center; Diplomas, International 
Correspondence School; Associate in Applied 
Science, Southeastern Community College 

Richard R. Paulsen Academic Dean 
B.S., Carroll College; M.S., Ohio University ; 
Ph.D., Kent State University 


Alvin Phillips Outdoor Recreation Resources 
B.S., Clemson University; M.S., U.N.C.- 
Chapel Hill 

Patricia Ann Powell Counselor 


B.A., Flora McDonald College; M.Ed., East 
Carolina University; Additional Hours, 
University of Virginia and Norfolk State 


Robert W. Priest Coordinator of Student Ac- 


tivities 

Beulah M. Regan Human Resources Develop- 
ment 
Business Administration, Bladen Technical 
Institute 


Edith Register, R.N. Nursing 
B.A., U.N.C.-Wilmington; M.A., Appalachian 
State University 

Mildred Ross, R.N. Nursing 
Welborn Baptist School of Nursing; B.S., State 
University of New York; M.S., Long Island 
University. 

Judy Sarvis 
B.S. Pembroke State University; 
Western Carolina 


Robert M. Shaw 


M.A., 


Assoc. Dean of 
Adult Education 
B.S., North Carolina State University; M.S., 
North Carolina State University 


Sue Shaw, R.N. Nursing 
A.A., Mars Hill Jr. College; B.S., Mars Hill 
College 


Marshall Shepherd Criminal Justice 
A.A., Guilford College; B.S., Guilford College 
Philip Simmons Human Resource Development 
University of Maryland; Electronic Cer- 
tificate USAF | 
Sam Sink Foreign Languages 
B.A., Appalachian State University; M.A., 
University of Missouri 
William D. Small, Jr. Superintendent, 
Building and Grounds 


Diploma, Command and Staff College; 
Diploma, Aircraft Maintenance & 
Management 


A. Julius Smith Electrical Engineering 
Technology 
1 year of study, A. & T. University; 1 year of 
study, Tuckers Industrial Institute 
Audra Smith Cosmetology 
Certificate, Richmond Academy Vocational 
Technical School; Licensed Beautician, Ray 
Phillips Salisbury Beauty School 
Shaffer Smith Electrical Engineering 
Technology 
Two years at Central Connecticutt State 
College; U.S. Navy Electrical School 
Laurel Sneed Instructional Designer 
B.A., U.N.C.-Chapel Hill; M.Ed., U.N.C.- 
Chapel Hill 
Robert G. Stanley Business Manager 
B.S., East Carolina University; M.A., East 
Carolina University (11) 


PERSONNEL CONTINUED 


James Starnes Social Science 
A.B., High Point College, B.D., Emory 
University; M.A., East Carolina University 

Julia M. Stocks Counseling Co-Ordinator 
B.A., Duke University; M.Ed., Duke 
University 

Vincent Sweet Counselor 
B.A., North Carolina Central University; 
M.A., North Carolina Central University; The Adult Education Division offers a wide variety of non-credit courses each quarter. New or addi- 
Additional hours, North Carolina Central tional courses may be started when 12 or more persons interested in a particular subject contact 
University SCC and make their wishes known. Persons interested in more information about courses should call 

John A. Voorhees Social Science 642-7141, extension 30 or write Adult Education Division, S.C.C., P.O. Box 151, Whiteville, N.C. 


Adult Education 


B.A., Berea College; M.A., University of 28472 
Illinois 
Anita Walker Mathematics 


Below is a partial list of courses which are available in Columbus County through the Adult Education 


Se IN) SIS Sr See GR oe alk Division of Southeastern Community College. 


College; M.A., Appalachian State University 
Herschel Walsh Physical Education 
B.A., Western Kentucky; M.A., East Ten- 
nessee State 
Betty Jo Walters Cosmetology 
Atlantic Beauty College; Robeson Technical 
Institute 
Richard Ward Director, 
Learning Resources Center 
B.S., Indiana State University; M.S., Indiana 
State University; Additional Hours, Boston 
University 
T. Tucker Ward Diesel Mechanics 
Attended U.S. Army Schools in Diesel 
Mechanics and Related Subjects 
Wilbur N. Ward Welding 
Diploma, Cape Fear Technical Institute 
Curtis Welborne Social Science 
A.B., Elon College; M.A., East Carolina 
University 


LaRue Williams Business 
B.S., Pembroke State University 


Elatha Wilson Tailoring and Alterations 
Certificate Supervisor Training 

William L. Wilson, Jr. Dean of Adult 
Education 

B.S., Louisiana State University; M.S., 

Louisiana State University 

Susan Wood Director R.S.V.P. 
B.A., Russell Sage College; Additional hours, 
North Carolina State University 

Robert L. Young Physical Education 
B.S., Campbell College; M.A., Appalachian 
State University 


Accreditation 


and Memberships 


Southeastern Community College is chartered 
by the state of North Carolina. It is accredited by 
the Southern Association of Colleges and Schools 
and by the North Carolina State Board of 
Education. 

The following programs are specially ac- 
credited: 

1) Nursing programs (associate in applied 
science program and diploma program) is ac- 
credited by the North Carolina Board of Nursing 
2) Cosmetology is accredited by the North 
Carolina State Board of Cosmetic Arts. 

Memberships include: 

American Association of Junior Colleges 

North Carolina Association of Junior Colleges 

Southeastern Association of Colleges and 
Schools 

National Commission on Accrediting 
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VOCATIONAL 
Aviation ground school 
Auto mechanics 

Blue print reading 
Brickmasonry 

Cabinet making 
Carpentry 

Chair bottoming 
Custodial training 
Farm tractor maintenance 
Hair styling 

Horse shoeing 
Plumbing 

Real estate, 
Residential wiring 
Small engine repair 
Taxidermy 

Wig care 


HOME ECONOMICS 
Cake decorating 
Clothing construction 
Crocheting 

Drapery construction 
Flower arranging 

Hat making 

Interior design 
Knitting 

Needlework 

Quilting 

Tailoring 

Tatting 

Upholstery 


ACADEMIC 

Adult basic education 

Adult high schoo! completion 
Bible 

Local history 


CIVIL PREPAREDNESS 
Bomb threat 

Medical self help 
Radiological monitoring 


FIREMANSHIP 
All courses needed for training 
and upgrading firemen 


BUSINESS 

ABC stenoscript 
Communications 

Gregg shorthand 

Income tax 

Legal secretarial review 
Office procedure 

Small business management 
Stocks and bonds 

Typing 


ART 

Ceramics 

Choral music 
Crafts 

Crocheted jewelry 
Decoupage 
Macrame 

Oil painting 
Photography 

Pine needle craft 
Pottery 

Water color painting 


MEDICAL AND NURSING 
First aid 

LPN upgrading 

Nursing assistant 

RN refresher 

Emergency Medical Technician 


LAW ENFORCEMENT 
All courses needed for training and 
upgrading law enforcement officers 


OTHER COURSES 

Boating safety 

Crisis line training 

Driver education 

Environmental science 

Food service 

Gun safety 

Human resources development 
Organization and personnel management 
Reality therapy 

Supervisory development training 
Waste water treatment 


Real estate 
Legal secretarial review 


Environmental science 


Women’s Studies, 


Credit Course Descriptions 


Three digit course numbers designate courses 
which lead fo a: 

1) Associate in Arts degree le. ENG 101 

2) Associate In Fine Arts Degree le. ART 110! 

3) Associate in Science Degree le. MAT 251 

4) Associate in Applled Sclence Degree le. MAT 
115. 


Four digit course numbers designate course. 


which lead fo a: 
1) Diploma 
2) Certificate 


The numbers to the far right following course 
titles have the following meaning: 


The first number Indicates CREDITS awarded 
for the course. 

The second number In parenthesis Indicates the 
number of CLASS HOURS (le. hours spent in 
lecture or discussion) per week. 

The third number in parenthesis Indicates the 
number of laboratory hours, shop \hours or 
studio hours per week. : 

For practice, interpret the following notation: 

4(3-2) 


4 credits will be awarded for the course. 3 hours 
will be spent in class each week, and 2 hours 
will be spentin lab or shop per week. 


SPECIAL TOPICS 


prefix of the department by which It Is of 
fered (example: SOC 194.) 
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AGR 100 Farm Pond Development 1(1-0) 
In this course, each student will have the. 
project of planning the development of a farm. 
pond for recreation and commercial fishing; 
factors such as capital outlay, feasibility of 
land, and future production will be considered 
in the students’ projects. 


AGR 101 Farm Tractors | 3(2-3) 

...A study of farm tractors, including gas and 
diesel engines. Units to be studied include 
engines, ignition, electrical braking, cooling 
and transmission systems. 


AGR 102 Farm Business Management 2(2-0) 
Business management techniques and skills 
which apply to farm operations are covered in 
this course. Areas covered include: develop- 
ment of the concepts of cost and budgets as an 
aid in choosing what to produce, analysis of 
production factors to determine the least cost 
production procedure, analysis of data to 
determine level of production yielding highest 
net revenue, and examination of the inter - 
relationship of farm size, efficiency, gross 
farm income and net farm income. 


AGR 104 Beef and Swine Production 2(2-0) 
A study of the principles of selecting, breeding, 
feeding, care and management of beef cattle 
and swine. 


.AGR 105 Farm Tractors II 4(5-3) 
A continuation of AGR 101. 
AGR 107 Farm Accounting and Records 2(2-0) 


An introductory course to accounting methods 
applicable to farm management. 


AGR 109 Soil Science and Forage Crops 2(2-0) 
A study of the development, classification, 
evaluation and management of soils and the 
care, cultivation and conservation of soil 
fertilizers. Also studied are the major grasses 
and legumes of economic importance in North 
Carolina. 


AGR 110 Animal Science 2(2-0) 
The fundamental principles of dairying and 
meat and animal production. The importance 
of dairyiand meat products In the diet and In 
the economy. 
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AGR 111 Feeds and Feeding 2(2-0) 
An Introduction to applied animal nutrition, 
Including the structure and function of the 
digestive tract, the nutrient value and 
classification of feedstuffs and the nutrient 
requirements and the formulation of 
livestock rations. 


AGR 112 Farm Safety and First Aid 1(1-0) 


An Introduction of first ald to farmers to ald 
them In farm Injurles. The study of OSHA 
requirements on the farm dealing with farm 
safety and machinery. 


AGR 113 Wildlife Management 2(2-0) 
The principles of management, protection, 
and conservation of those warm blooded 
vertebrates of aesthetic, sports or food 
values In urgan, rural, and wilderness areas. 


AGR 114 Farm Electrification 3(2-3) 
A study of basic principles of wiring farm 
buildings in the application of electricity to 
agriculture production. 


AGR 115 Farm Service Agencies 1(1-0) 
The study of the operations of ASCS, FHA, 
Cooperative Extension Service, Farm 
Bureau, Grange and Soil Conservation 
Service. To study the needs and aids to the 
farmer. 


AGR 117 Grain Crops and Animal Feeding 2(2-0) 
A study of scientific methods in the production 
of grain crops; composition, feed additives and 
nutritional requirements of livestock, as well 
as practical and economical feed formulation, 
are covered. 


AGR 121 Weed Identification and Control 2(2-0) 
A study dealing with the identification of an- 
nual and perennial weeds and grasses of North 
Carolina and the economic advantages of 
controlling them. 


AGR 122 Farm Machinery Repair and Main- 
tenance | 3(2-3) 
Through demonstration and actual practical 
experience with all kinds of farm machinery, 
the proper care and the economic value of 
proper care and servicing of farm machinery 
are stressed. 


AGR 123 Horticulture 2(2-0) 
This course will be a mix between dealing with 
the fundamentals of forestry and farm forestry 
problems including planning, thinning, har- 
vesting, and marketing and a study of the 
principles of care and selection of plants, 
shrubs, trees, and grasses for the home lan- 
dscape. Field trips and demonstrations will be 
utilized to develop skills and practices needed 
in this discipline. 


AGR 124 Plant Propagation & Identification 2(2- 
0) 
Plant reproduction is studied from a scientific 
point of view; special attention is given to 
shrub propagation for the home landscape 
plan. 


AGR 125 Cabinet Making and Repair 3(2-3) 
Blueprinting of cabinets to be utilized in the 
home and on the farm is emphasized as well as 
various glues, varnishes and stains. Each 
student has the experience in shop of com- 
pleting a cabinet project based on a home and - 
or farm cabinet need. 


AGR 128 Farmand Home Construction! — 3(2-3) 
This course deals with the fundamentals of 
farm carpentry. An opportunity is given the 
student to apply skills learned to a home 
construction project. 


AGR 130 Pesticides 2(2-0) 
A study of the methods of controlling the 
beneficial and harmful insects affecting farm 
production in North Carolina. 


AGR 131 Soybean Production 2(2-0) 
Crop characteristics, varieties, environmental 
factors, rotations, control of pests and other 
production practices are covered. 


AGR 132 Livestock Diseases and Parasites 2(2-0) 
A study of the cause, damage, symptoms, 
prevention and treatment of parasites; 
management factors relating to disease and 
parasite prevention and control are examined. 


AGR 133 Farm Water and Plumbing Systems 3(2- 
3) 
A study of farm water needs and waste 
disposal; attention is given to planning and 
installing the system and its proper care and 
maintenance. 


AGR 134 Tobacco Production 2(2-0) 
A study of production practices relevant to flue 
- cured tobacco in North Carolina; plant bed 
practices, field production machinery, cultural 


practices, fertilization, harvesting, and 
marketing are covered. 
AGR 135 Agricultural Law 2(2-0) 


Designed to acquaint the student with basic 
principles of law. Contracts, agency and 
negotiable instruments, partnerships, cor- 
porations, sales, surety - ship, bailments, and 
real property are covered. 


AGR 136 Agricultural Math 1(1-0) 
A study of the fundamental operations and 
their application to business problems; 
payrolls, marking prices, interest, discount 
commissions, and taxes are covered. 


AGR 137 Home Appliance Repair 4(2-3) 
Repairing commonly used electrical ap- 
pliances and machinery in the home or on the 
farm is stressed in this course. 


AGR 138 Farm Records and Taxes 2(2-0) 
A study of the records necessary in order to 
complete a tax form; prodecures and skills 
involved in income tax computations are also 
covered. 


AGR 139 Fertilizers and Lime 2(2-0) 
A review of the sources, function and 
utilization of major and minor plant food 
factors; commercial fertilizer ingredients, and 
soil acidity are covered. 


AGR 140 Vegetable Production 1(1-0) 
An examination of the commercial feasibility 
of vegetable production with a particular 
emphasis on vegetable crops that may be 
produced commercially in North Carolina. 


AGR 141 Surveying I 3(2-3) 
A study of the theory and practice of 
elementary claim surveying. 


AGR 142 Agriculture Finance 2(2-0) 
An analysis of the capital structure of modern 
commercial agriculture with emphasis on the 
sources of credif. 


AGR 143 New Sources of Farm Income 2(2-0) 
The farm enterprise system is analyzed and 
areas of production not present in the student’s 
farm operation are explored. 


AGR 144 Opportunities in Agriculture Business ‘ 

1(1-0 

This course presenting the opportunities for 

part - or full - time employment in farm related 

occupations. Agriculture businesses such as 

feed and fertilizers, as well as farm custom 
machinery work, are considered. 


AGR 145 Farm Marketing 3(2-3) 
A study of farm market futures of grain, 
hedging and grading of farm crops. Field 
trips during the study of tobacco sales, 
vegetable sales, and grass sales will be 
required. 


AGR 146 Soybean & Corn Production 3(3-0) 
The production and improvement of corn and 
soybean products. The latest Information on 
varletles, seed, fertilizer, disease, Insect and 
weed control will be stressed. Equipment and 
harvesting techniques shall be incorporated 
for higher ylelds. 


AGR 147 Fertilizer and Lime 3(2-2) 
A study of the factors Influencing soll 
productivity with emphasis upon fertilizer 
materlals applied to Southeastern North 
Carolina solls. This study will Include liquid 
and suspension fertilizer and bulk blend 
materlals. Lime sources and the Influence of 
soll acidity upon soll fertility and plant 
growth will be discussed. Soil testing and 
plant nutrient requirements of both secon- 
dary and major elements and how to correct 
them. 


AGR 152 Farm Machinery Repair and Main- 
tenance Il 3(2-3) 
This course is a continuation of AGR 122. 


AGR 153 Farm Water and Piumbing Systems I] 
3(0-5) 
A continuation of AGR 133. 


AGR 155 Tobacco Production 3(3-0) 
A study of production practices relevant to 
flue-cured tobacco In North Carolina. Plant 
bed practices, fleld production machinery, 
cultural practices, fertilization, harvesting 
and marketing are covered. 


AGR 156 Techniques of Welding 3(3-5) 
Arc and gas welding are studied in this 
course; safety und care of welding equip- 
ment Is emphasized and applied. Welded 
joints and flame cutting are discussed and 
practiced In varlous positions that are ap- 
plicable to mechanical repair work In steel 
fabrication. 


AGR 157 Agriculture Calculations 3(3-0) 
This course Is designed to improve the 
student’s ability In practical or applied 
calculations related to farm equipment, land 
surveying, area volumes, decimals, ratios, 
graphs, and averages. 


AGR 158 Farm and Home Construction il 3(2-3) 
Acontinuation of AGR 128. 
AGR 160 Farm Service Agency 3(3-0) 


A comprehensive study of local, state and 
federal services agencies that serve the 
farmer. Agriculture Stabilization 
Cooperation Services. Production Credit 
Association, Federal Land Bank, Farmers 
Home Administration and Federal Crop 
Insurance are some of the service agencies 
that will be studied In thls course. 


AGR 162 Farm Marketing 1(1-0) 
This course is a study of farm marketing 
procedures. Local marketing procedures and 
probabilities are emphasized. 


AGR 163 Seed Production 2(2-0) 
A study of the production of quality seed in the 
southeastern United States. The seed chain for 
breeders of seed in North Carolina is outlined. 


AGR 164 Community Leadership 1(1-0) 
Robert’s Rules of Parliamentary Procedure 
are emphasized and practiced in class; 
leadership roles and functions are covered in 
small group sessions. 


AGR 170 Farm Cooperative Work Ex- 

perience 4(0-40) 
This course Is designed for work experience 
on the farm under the supervision of an In- 
structor. The student will maintain complete 
and accurate records on cost and taxes. The 
Instructor of this course will visit the student 
a minimum of twice during the quarter. The 
on site visit will assist the student by 
providing Information on crops and the 
general operation of a farm. 


AGR 171 Farm Insurance 2(2-0) 
Insurance information relative to a farmer’s 
needs are covered in the course. Life in- 
surance, worker’s compensation, liability, 
mortgage insurance and accident insurance 
are emphasized as they regard the farmer and 
the employee. 


AGR 172 Outdoor Recreation 1(1-0) 
A study of the opportunities for farmers in the 
development of outdoor recreation areas are 
covered; local, state and federal matching 
funding for outdoor recreation development 
are emphasized. 


AGR 173 Forest Farm Management 2(2-0) 
A study of the maintenance, harvesting, and 
planting of local forest trees with an emphasis 
on tree farms and the economics of tree far- 
ming. 


AGR 174 Botany 3(2-3) 
A study of the internal and external structure 
of plant life of the forest is emphasized in this 
course. The functions of the various parts of 
trees, the inter - relationships of trees and 
other vegetation as well as the uses of the 
ecology of the forest are covered. 


AGR 175 Farm Records 4(1-6) 
The composition and maintenance of farm 
records relative to the obtaining of farm 
credit. A single entry system shall be taught 
and Instructors will work with the student 
Individually and as a group In class. 


AGR 176 Farm Business Management 4(1-6) 
This course Is designed to enable the student 
to learn the basic principles of a successful 


agriculture business. Problems In farm 
budgeting, capital acquisition, land 
acquisition, farm size and _ business 


organization will be topics of special interest. 


AGR 200 Small Engine Mechanics 4(2-4) 
Subject Includes air clearness, fuel systems, 
ignition systems, lubrication, crankshaft, 
valves, and rings, trouble-shooting, and tune 
up. 


AGR 201 Agriculture Economics 3(3-0) 
An introduction to economics, the functions 
of the economic system and agriculture’s 
role inthe economy. Areview of the functions 
of the manager and an Introduction to the 
principles he uses in making decisions to 
adjust to changing conditions. Analysis of the 


main source of change which affect 
agriculture firms. 
AGR 203 Farm Taxes 3-(3-0) 


A study of the records necessary In order to 
complete a tax form; procedures and sklilis 
involved in income tax computations are also 
covered. 


AGR 204 Farm Insurance 3(3-0) 
Life insurance, workers’ compensation, 
llabillty, mortgage and accident insurance 
are emphasized as they concern the farmer 
and his employees. 


AGR 205 Pesticides 3(3-0) 
A study of the methods of controlling the 
beneficial and harmful! Insects affecting 
Southeastern North Carolina crops. A cer- 
tifiction will be granted to those successfully 
completing the state exam. 


AGR 207 Agriculture Law 3(3-0) 
Designed to acquaint the student with basic 
law. Contracts, agency and negotiable In- 
struments, partnerships, corporations, sales, 
suretyship, ballments, and real property are 
covered. 


AGR 208 Feeds & Feeding 3(3-0) 
A study of the composition of feeds, feed 
additives and the nutritional requirements of 
Ilvestock. The course Includes a study of the 
principles used In formulation of practical 
and economical rations of livestock. 


AGR 209 Beef & Swine Production 3(3-0) 
Development of the beef and swine 
production and marketing Industries; 


principles and practices of selection, 
breeding, aedl housing, marketing and 
management of beef and swine. 


AHR 101 Automotive Air Conditioning 3(2-4) 
This course emphasizes the shop procedures 
necessary in determining the nature of 
troubles developed in the various component 
systems of the automobile. Troubleshooting of 
automotive systems, providing a full range of 
experiences in testing, adjusting, repairing 
and replacing are stressed. 


AHR 111 Advanced Automotive Air Conditioning 
3(2-4) 
Acontinuation of AHR 1101. 


AHR 1121 Principles of Refrigeration 
An introduction to the principles of 
refrigeration; various refrigerants are 
examined, as well as the use and construction 
of valves, fittings, and basic controls. Practical 
experience involves: tube bending, flaring, and 
soldering. Safety procedures and measures are 
always emphasized. 


AHR 1122 Domestic and Commercial 
Refrigeration 6(4-6) 
A study of domestic and commercial 
refrigeration systems emphasizing the ser- 
vicing and maintenance of these systems. 
Utilization of manufacturers’ catalogs in sizing 
and matching system components is covered. 
The American Standard Safety Code for 
Refrigeration is studied and its principles 
practiced. Prerequisite: AHR 1121. 


6(4-6) 


AHR 1123 Principles of Air Conditioning 10(5-15) 
Selection of various heating, cooling and 
ventilating systems is emphasized in the 
course, as well as investigation and control of 
variables affecting air cleaning, movement, 
temperature and humidity. Commercial air 
conditioning equipment is assembled and 
tested, and training in practical sizing and 
balancing of duct work is provided. 
Prerequisite: AHR 1122. 


AHR 1124 Air Conditioning and Refrigeration 
Servicing 5(3-6) 
Emphasis is on the installation, maintenance, 
and servicing of equipment used in cleaning, 
charging, humidification and temperature 
control of air in an air conditioned space. 
Prerequisite: AHR 1123. 


AHR 1126 All- Year Comfort Systems 5 (3-6) 
Auxiliary equipment used in conjunction with 
refrigeration systems to provide both heating 
and cooling for year - round comfort will be 
studied; experience with this equipment will be 
provided in the laboratory. Prerequisites: 
AHR 1123; AHR 1128. 


AHR 1128 Automatic Controls 5 (3-6) 
Included in this course are: electric and 
pneumatic controls, zone controls, unit heater 
and ventilator controls, commercial fan 
systems controls, commercial refrigeration 


controls, and radiant panel controls. 
Prerequisites: ELC 1102; AHR 1122. 
ANT 120 Introduction to Anthropology 5(5-0) 


An _ introduction to the discipline of an- 
thropology and its various areas of con- 
centration. The major emphasis of the course 
is man’s social nature. A survey of physical 
anthropology, archaeology, and linguistics in 
the first three weeks provide a framework 
from which the idea of man as a cultural 
animal is developed. 


ANT 125 American Indian History and saa 5 

5(5-0 

A survey of native American history from 

paleo - Indian traditions of the past to those of 

the present day; special emphasis is given to 

modern problems of acculturation and social 
change. 


ANT 132 Man and the Supernatural 3(3-0) 
Through first - hand study of religious prac- 
tices, the course is designed to prepare the 
student to identify and analyze the processes 
by which given communities express their 
perceived relationships to the supernatural. 
The primary religious norms of shamism and 
those of institutional religions will be focused 
on. 


ART 105 Art Appreciation 5(5-0) 
The purpose of this course is to establish an 
understanding of art and to develop an ap- 
preciation of the relationship between art and 


man in given environments in different 
cultures. 
ART 110 Fundamentals of Design 5(5-2) 


An introductory course emphasizing the 
elements and principles of design. Students 
have direct experience in a variety of media 
including charcoal, ink, paint, and print 
making. 


ART 111 Creative Design 3(3-2) 
A studio course designed to develop the 
student’s skill and self - expression through the 
use of various materials in two and three 
dimensional design. 


ART 112 Figure Drawing 3(3-2) | 
A studio course concerned with developing the 
student’s perception of the human figure, 
through interpreting a human model in various 
media, and through consideration of anatomy 
and composition. 


ART 113 Advanced Drawing 3(3-2) 
This course provides opportunities for in- 
dependent work on problems in drawing. 
Permission of instructor is necessary. 


ART 121 3-D Drawing—Beginning Sculpture 4(4- 
2) 
This course entails visualizing form through 
drawing; the student will have experience 
working in modeling clay and other 3-D 
materials. 


ART 122 Sculpture | 3(3-2) 
Work in wood, metal wire, soft stone, and 
plaster is stressed; the language of form is 
emphasized. Prerequisite: ART 121. 


ART 123 Sculpture 11 3(3-2) 
Specialization in the student’s preferred 
medium. The student will set his own in- 
dividual goals. Prerequisite: ART 122. 


ART 124 Sculpture I1I—Advanced 3(3-2) 
This course provides opportunities for in- 
dependent work on problems in sculpture. 
Permission of instructor is necessary. 


ART 131 Beginning Pottery 3(3-2) 
Handbuilding and throwing on the wheel is 
stressed, as well as technical information 
relating to the fundamentals of pottery. 


ART 132 Advanced Pottery | 3(3-2) 
Techniques of making functional pottery as 
well as those of making sculptural pottery 
requiring knowledge-of form and style are 
elaborated upon. Prerequisite: ART 131. 


ART 133 Advanced Pottery 11 3(3-2) 
The student’s level of proficiency in pottery is 
assumed, and further developed through study 
of historical pottery methods and through 
study of modern pottery. The students are 
required to create their own colors through 
mixing glazes. 


ART 134 Advanced Pottery III 3(3-2) 
This course provides opportunities for in- 
dependent work on problems in pottery. 
Permission of instructor is necessary. 


ART 141 Printmaking | 3(3-2) 
Introduction to various printing techniques 
including etching, wood cuts, and linoleum: 
cuts. Students will begin with linoleum cuts, 
working up to the wood cut and a brief in- 
troduction to etching. 


ART 142 Printmaking 1! 3(3-2) 
Advanced course in printing techniques with 
emphasis on etching. The student learns to use 
a number of different plates and colors to 
create one work. Prerequisite: ART 141 


ART 143 Printmaking I!! — Advanced 3(3-2) 
This course provides opportunities for in- 
dependent work on problems in sculpture. 
Permission of instructor is necessary. 


ART 180 Art for Elementary Teachers 5(5-0) 
A study of methods and philosophies of art 
education in the elementary school, with 
emphasis on the special logic of children’s 
drawing. Studio work introduces projects in 
various art media for two and three dimen- 
sional creative work. 


ART 201 Survey of Art History |! — Ancient Art 
5(5-0) 
A survey of the general periods of art from 
prehistoric time through the Roman Empire. 


ART 202 Survey of Art History !1 — Gothic and 
Renaissance Art 5(5-0) 
A survey of painting, architecture, and 
sculpture from the Early Christian period to 
the French Revolution. 


ART 203 Survey of Art History 111 — Modern Art 
5(5-0) 
An illustrated study of the significant trends in 
painting, architecture, and sculpture since 
1800. 


ART 204 Art History IV. Travel Study ; 2 
A travel study course dealing with the visual 
arts of selected civilizations by studying the 
history and background and visiting 
locations where the art form Is on display. 


AST 101 Introduction to Astronomy 3(3-0) 
An introductory course in astronomy, in- 
cluding study of the solar system, the planets, 
and the constellations. Some work with the. 
telescope will be emphasized. 


ART 210 Painting Processes 3(3-2) 
Exploration of different painting media with an 
emphasis on development of techniques for self 
- expression. May be repeated for credit. 
Prerequisite: ART 110 or permission of in- 
structor. 


ART 211 Portrait Painting 3(3-2) 
A studio course designed to develop the 
student’s color sensibility using different 
painting media. The student will work from the 
living model. Prerequisite: ART 210 or per- 
mission of the instructor. 


ART 212 Advanced Painting 3(3-2) 
This course provides opportunities for in- 
dependent work on problems in painting. 
Permission of instructor is necessary. 


BIO 101 General Biology 4(3-2) 
An introduction to the biological principles; a 
study of the chemical and physical properties 
of the living cell; selected laboratory ex- 
periments to reinforce lectures. 


BIO 102 General Biology 4(3-2) 
A study of the structure and function of the 
major systems of the human body. Laboratory 
experiments complement the lecture topics. 
Prerequisite: BIO 101. 


BIO 103 General Biology 4(3-2) 
A study of plant and animal heredity with 
emphasis on human inheritance. Plant 
anatomy and morphology in addition to 
ecology and evolution are also covered. 
Prerequisite: BIO 101. 


BIO 171 Human Sexuality 3(3-0) 
This course offers an In-depth study of the 
blological aspects of human reproduction. 


BIO 201 Botany | 4(3-2) 
A survey of the plant kingdom with emphasis 
on structure, physiology, reproduction, 
ecology, and classification of representative 
types. 


BIO 202 Botany I! 4(3-2) 
A continuation of BIO 201. 

BIO 203 Botany Ii 4(3-2) 
A continuation of BIO 202. 

BIO 204 Anatomy & Physiology | 5(4-2) 


A miscroscopic and macroscopic study of the 
human body as a functioning system, including 
basic chemical and physical principles that 
pertain to cell structures and function, general 
body plan, skeletal and muscular systems. 
Prerequisite or Co - requisite: CHM 151. 


BIO 205 Anatomy & Physiology I! 5 (4-2) 
A continuation of BIO 204 including a study of 
human excretory, reproductive and endocrine 
systems; special senses, metabolism and 
immunity will also be covered. Prerequisite: 
BIO 204. 


BIO 206 Anatomy & Physiology II! 5 (4-2) 
A continuation of BIO 205 including a study of 
fluids and electrolytes, acids and bases and 
stress. 


BIO 207 Microbiology 3(2-2) 
A study of microbes with emphasis on the 
morphology, physiology and means of 
destruction of inhibition of human pathogens. 
Prerequisite: BIO 206. 


BIO 211 Zoology ! 4(3-2) 
An introduction to the principles of Animal 
Biology with emphasis on the major phyla of 
animals; life histories, morphology, 
physiology and economic significance is 
stressed. 


BIO 212 Zoology II 4(3-2) 
A continuation of BjO 211. 

BIO 213 Zoology II! 4(2-3) 
A continuation of BIO 212. 

BIO 240 Genetics | 3(2-2) 


An introduction to the principles of inheritance. 
Molecular aspects of gene -action will be 
covered along with the Mendelian laws of 
transmission, the role of genes in human 
development and the genetics of populations. 


BIO 241 Genetics II 3(2-2) 

A continuation of BIO 240 

BPR 110 Blueprint Reading & Sketching!  2(1-2) 
Principles of interpreting blueprints and 
specifications common to the building trades. 
Practice in reading details for grades, foun- 
dation, floor plans, elevations, walls, doors and 
windows, and roofs of buildings. Development 
of proficiency in making three - view and 
pictorial sketches. 


BPR 113 Blueprint Reading & Sketching II 2(1-2) 
Interpretation of schematics, diagrams, and 
blueprints applicable to electrical installations 
with emphasis on electrical plans for domestic 
and commercial buildings. Sketching 
schematics, diagrams, and electrical plans for 
electrical installations using appropriate 
symbols and notes according to the applicable 
codes. 


BPR 1000 Blueprint Reading & Sketching 2(1-2) 
Principles of Interpreting blueprints and 
specifications common to the bullding trades. 
Practice in reading detalls for grades, 
foundations, floor plans, delevations, walls, 
doors and windows, and roofs of buildings. 
Development of proficiency In making three- 
view and pictorial sketches. 


BPR 1104 Blueprint Reading Mechanical 2(1-2) 
Interpretation and reading of blueprints as 
well as information concerning the basic 
characteristics of the blueprint: (i.e., lines, 
views, dimensioning procedures and notes). 


BPR 1105 Blueprint Reading: Mechanical 1(0-3) 
A continuation of BPR 1104 with a con- 
centration on blueprints as they are used in 
industry; prints supplied by industry are 
examined; drafting room procedures, making 
plans for operations, and sketching to com- 
municate ideas are covered. Prerequisite: 
BPR 1104. 


BPR 1106 Blueprint Reading: Mechanical 1(0-3) 
A continuation of BPR 1105; advanced 
blueprint reading and sketching particularly 
as they relate fo detail and assembly drawings 
used in machine shops are treated, as well as 
the interpretation of drawings of complex parts 
and mechanisms. 


BPR 1110 Blueprint Reading & Sketching 1(0-3) 
Principles of Interpreting blueprints and 
specificatiosn common to the bullding rades. 
Development of proficiency In making three- 
view and pictorial sketches. 


BPR 1111 Blueprint Reading & Sketching 1(0-3) 
Principles of Interpreting blueprints and 
specifications common to the building trades. 
Practice In reading detalls for grades, 
foundations, floor plans, elevations, walls, 
doors and windows, and roofs of bulldings. 
Development of proficiency in making three- 
nk Sede pictorial sketches. Prerequisite: 


BPR 1115 Blueprint Reading: Plumbing 
Trades 1(0-3) 
Sketching diagrams and schematics, and 
interpretation of blueprints applicable to the 
plumbing trades. Emphasis. will be on 
plumbing plans for domestic and commercial 
buildings. Piping symbols, schematics, 
diagrams and commercial buildings. Piping 
symbols, schematics, diagrams and notes 
will be studied In detail. Applicable building 


and plumbing codes will be used for 
reference. 
BPR 1116 Blueprint Reading: Air Conditioning 
2(1-3) 


This course is designed for the heating, air 
conditioning and refrigeration student. 
Emphasis will be placed on reading blueprints 
common to the air conditioning trades. 
Prerequisite: BPR 1105. 


BPR 1117 Biveprint Reading: Welding 2(1-2) 
A_ study of blueprints in which welding 
procedures are symbolically expressed. 
Course will focus on application and_ in- 
terpretation of welding symbols. 


BPR 1118 Pattern Development and eeecnes 
2(1-2 


This course covers welding symbols, methods 
of laying out sheets of steel, sketching welding. 
projects, jigs, and holding devices; developing 
pipe and angle layouts using patterns and 
template is also stressed. 


BUS 101 Typewriting | 3(1-4) 
This course emphasizes the study of keyboard, 
the mechanics of the typewriter necessary for 
acquisition of elementary typewriting skills, 
and development of speed and accuracy. 


BUS 102 Typewriting I! 3(1-4) 
This course emphasizes improvement of 
typewriting skills, manuscript writing, basic 
letter writing, and tabulations. Prerequisite: 
BUS 101 or permission of instructor. 


BUS 103 Typewriting [11 3(1-4) 
This course is designed primarily for students 
majoring in business and business education. 
Emphasized are legal typing, special reports 
for executives, tabulated reports and com- 
munications. Prerequisite: BUS 102 or per- 
mission of instructor. . 


BUS 104 Typewriting IV 3(1-4) 
This course is designed especially to increase 
the proficiency of students who seek a career 
as clerk - typist, stenographer, or secretary. 
Prerequisite: BUS 103 or permission of the 
instructor. 


BUS 105 Introduction to Business 5(5-0) 
A survey course covering topics concerning the 
nature of the private enterprise system and its 
relationship to economic organization. Tools 
used in recording, appraising, and controlling 
business are covered. Government 
regulations, laws, taxes, and ethical standards 
are examined, as well as business finance, 
production, and marketing. 


BUS 106 Business Law | 3(3-0) 
A general course covering the fundamentals 
and principles of business law Including: 
contracts, personal property, and baliments. 


BUS 107 Business Law I! 3(3-0) 
A study of business law with emphasis on 
‘sales contracts, | commercial paper, 
creditor’s rights, secured transactions, risk- 
bearing, agency and employment. 


BUS 108 Beginning Shorthand 4(3-2) 
A beginning course in the theory and practice 
of reading and writing shorthand. Emphasis on 
phonetics, penmanship, word families, brief 
forms, and phrases. 


BUS 109 Intermediate Shorthand 4(3-2) 
Continued study of theory with a greater 
emphasis on dictation for transcription. 
Minimum dictation rate of 60 words per minute 
for 3 minutes is the standard. Prerequisite: 
BUS 108 or a dictation rate of 40 words per 
minute on new material for 3 minutes. 


BUS 110 Advanced Shorthand 4(3-2) 
introduction to office - style dictation. 
Emphasis is on development of speed in dic- 
tation and accuracy in transcription. Minimum 
dictation rate of 80 words per minute for 3 
minutes is the standard. Prerequisite: BUS 109 
or permission of instructor. 


BUS 111 Principles of Accounting 4(3-2) 
A study of the basic accounting procedures and 
the theory underlying those procedures. 
Introduction to the accounting cycle for the 
business enterprise is included. 


BUS 112 Principles of Accounting 4(3-2) 
A continuation of accounting theory developed 
in BUS 111 including accounting for plant 
assets, inventory, and introduction to part- 
nership and corporate accounting. 
Prerequisite: BUS 111. 


BUS 113 Principles of Accounting 4(3-2) 
The study of accounting as applicable to the 
control of costs and development of 
managerial decision - making information. 
Prerequisite: BUS 112. 


BUS 114 Secretarial Accounting ! 4(3-2) 
A plan of study designed to provide secretarial 
science and clerical students with the ac- 
counting background needed in the normal 
office situation, as well as an entire range of 
bookkeeping skills. 


BUS 115 Secretarial Accounting II 4(3-2) 
A continuation of BUS 114. Included are basic 
accounting principles and their application toa 
business situation including payroll com- 
putation and tax forms. Prerequisite: BUS 114. 


BUS 116 Office Machines | 5(3-4) 
Students are trained in the technique, process, 
operation, and application of the ten - key 
adding machines, electronic printing 
calculators, Burroughs posting machine and 29 
Keypunch machine. Prerequisite: BUS 141. 


BUS 118 Machine Transcription | 3(1-4) 
This course provides training in transcribing 
from dictating machines, with special em- 
phasis on typewriting speed, accuracy, and 
good English grammar usage. Prerequisite: 
ENG 101 & 102; BUS 101 & 102. The student 
should type at the minimum rate of 35 net 
words per minute and must pass the Odell or 
Tedens test with a score of 75 percent or better. 


BUS 119 Machine Transcription I! 3(1-4) 
Acontinuation of BUS 118. 
BUS 124 Business Finance 3(3-0) 


A survey of finance. Topics studied include: 
financial institutions, financial instruments, 
and financial statements. 


BUS 130 Introduction to Data Processing ies 
5(4-2 

This course introduces the student to Elec- 
tronic Data Processing hardware components 
and their functions; study focuses on using the 
EDP system in solving business and social 
science problems; communicating with EDP 
terminology is stressed; the role of the com- 
puter in society and its effect on society is 
discussed. 


BUS 141 Business Math 3(3-0) 
This course stresses fundamental arithmetic 
operations and their application to business 
problems. Decimals, fractions and_ per- 
centages as they relate to business operations 
are stressed. 


BUS 142 Business Math 3(3-0) 
This course stresses basic math operations 
related to accounting. Financial charges based 
on interest, payroll computation and payroll 
deductions, as well as depreciation are 
covered. Prerequisite: BUS 141 or permission 
of instructor. 


BUS 170 Personal Economics 3(3-0) 
This course introduces basic economic theory 
and deals with its relationship to personal 
financial management. 


BUS 206 Dictation and Transcription 4(3-2) 
This course develops the skills of taking dic- 
tation and transcribing materials including a 
review of theory, and the dictation of familiar 
and unfamiliar material at varying rates of 
speed. Prerequisite: BUS 110. 


BUS 207 Dictation and Transcription 4(3-2) 
This course concentrates on development of 
accuracy, speed and vocabulary that will 
enable the stenographer to meet the demands 
of business, technical, and professional offices. 
Prerequisite: BUS 206. 


BUS 208 Dictation and Transcription 4(3-2) 
This course is mainly a speed building course 
concentrating on neatness as well as accuracy. 


BUS 213 Office Procedures 5(5-0) 
This course is designed to acquaint the student 
with typical responsibilities of the office 
worker, like receptionist duties, filing, han- 
dling the mail, sending telegrams, etc. 
Prerequisite: BUS 104. 


BUS 219 Business Communications 3(3-0) 
Techniques and style of writing various types 
of business communications are covered: 
business letters of all types, business reports of 
various types and spot announcements for 
radio and television. Prerequisites: ENG 101 & 
102; BUS 101 & 102. 


BUS 220 Human Relations in Business 3(3-0) 
The problems of interpersonal relationships in 
organizations. Emphasis on motivation, 
morale, supervision, decision making, and 
communications. 


BUS 221 Economic Principles | 5(5-0) 
An_ introduction to economic principles, 
problems and policies, accounting, policy 


aspects of national income and product, as well 
as public finance, banking and international 
trade. 


BUS 222 Economic Principles 11 5(5-0) 
This course focuses upon theories of produc- 
tion, determination of prices, distribution of 
income, monopolies, industrial relations and 
comparative economic systems. Prerequisite: 
BUS 221. 


BUS 229 Personal Taxes 3(3-0) 
The course is designed to enable the student to 
fill out his income tax returns (state and 
federal). The student will be able to fill out the 
tax forms and schedules that the average 
businessman, farmer, or professional person 
must complete and submit to the Federal 
Internal Revenue Service and the North 
Carolina Department of Revenue. 


BUS 231 Fundamentals of Management | 3(3-0) 
This course deals with a fundamental approach 
to the-management process. An operational 
theory of management is developed which 
applies to ali types of organizations. 


BUS 232 Fundamentals of Management Ii 3(3-0) 
This course covers management theory as it 
applies to various practical administrative 
situations. Prerequisite: BUS 231. 


BUS 233 Personnel Management 3(3-0) 
This course covers the employee 
management relationship, labor unions, hiring 
and personnel development, financial com- 
pensations, and employee security. 


BUS 235 Small Business Management 3(3-0) 
This course covers the principles involved in 
business management: planning, controlling, 
directing and financing as related to a small 
business firm. 


BUS 238 Marketing 3(3-0) 
This course is designed to acquaint the student 


with the structure and functions of the 
marketing system. 


BUS 239 Salesmanship 3(3-0) 
A study of salesmanship including: the skills of 
good salesmanship, the selling process, con- 


sumer motivation, and the management of 
selling. 


BUS 240 Advertising 3(3-0) 
A theoretical and applied approach to 
managing advertising campaigns. 


BUS 247 Business Insurance 3(3-0) 
A presentation of the basic principles of risk, 
insurance, and their applications. A survey of 
the various types of insurance is included. 


BUS 255 Key - Punch 3(1-4) 
The course covers basic information for 
Operation of card-punch machines through 


utilization of lecture, lab and practice set 
materials. 


BUS 260 Business Filing 3(1-2) 
The course covers fundamentals of indexing 
and filing for business. Methods covered are: 
Alphabetic, Triple Check, Automatic, 
Geographic, Subject, Soundex, and Dewey 
Decimal filing. 


BUS 280 Accounting | 4(4-0) 
This course is a comprehensive treatment of 
all up - to - date accounting principles and gives 
the student ample opportunity through 
examples, illustrations, and correlated ac- 
tivities to learn how the principles are applied. 


BUS 281 Analyzing Financial Statements  4(4-0) 
This course covers characteristics of Financial 
Statements and Financial Statement Analysis. 


BUS 282 Bank Public Relations and Marketing 
4(4-0) 
This course discusses the basics of public 
relations, both internal and external, and seeks 
simply to provide an over - view of public 
relations and marketing. 


BUS 283 Commercial Law 4(4-0) 
This course is designed to teach the banker to 
act in accordance with established legal 
principles and to provide a general knowledge 
of legal problems pertaining to business and 
banking. 


BUS 284 Credit Administration 4(4-0) 
This course, directed toward the executive 
level, covers factors influencing and deter- 
mining loan policy, methods of credit in- 
vestigation and analysis, credit techniques, 
specific credit problems, and regular as well as 
unusual types of loans. 


BUS 285 Economics 4(4-0) 
This course explains how the economic system 
operates. It treats the determination of relative 
value in markets with different types of 
competition, applies the underlying principles 
of international economics and finance, and 
approaches the limitations and pitfalls of 
economics from the layman’s viewpoint. 


BUS 286 Effective English 4(4-0) 
This course examines language usage from a 
communications theory standpoint and a 
grammatical standpoint. It also is concerned 
with language mastery through wide reading, 
an interest in words, and practice in writing. 


BUS 287 Fundamentals of Bank Data Processing 
4(4-0) 
This survey course has been developed to meet 
the need for a broadly based and non - technical 
explanation of electronic data processing as 
applied to banks. 


BUS 288 Bank Management 4(4-0) 
This course covers new trends which have 
emerged in the philosophy and practice of 
management. The study and application of the 
principles outlined provided new and ex- 
perienced bankers with working knowledge of 
bank management incorporating case studies 
as examples. 


BUS 289 Principles of Bank Operations 4(4-0) 
This course presents the fundamentals of bank 
functions in a descriptive fashion so that the 
beginning banker may view his chosen 
profession in a broad, operational perspective. 


BUS 290 Installment Credit 4(4-0) 
This course emphasizes: establishing credit, 
obtaining information, servicing the loan, and 
collecting the amounts due in an efficient 
credit operation. Other topics discussed are 
inventory financing, special loan programs, 
business development and advertising, and 
public relations aspects of installment lending. 


BUS 291 Supervision and Personnel 
Administration 4(4-0) 
This course is designed to aid first - line 


supervisors in making a smooth transition 
from expert in a task to supervisor producing 
results through efforts of other people. The 
supervisor must reflect management at- 
titudes, utilize management policies and 
achieve maximum production. 


BUS 292 Accounting I! 4(4-0) 
The content of this course was selected with 
two major objectives in mind: immediate on - 
the - job usefulness, and contribution to the 
student’s future growth in the banking field. 
The course consists of a detailed study of 
balance sheet ifems, covers manufacturing 
accounting and product costing, and includes 
an appropriate study of cost analysis for 
managerial decisions. 


BUS 293 Law and Banking 4(4-0) 
An introduction fo basic American law, 
presenting the rules of law which underlie 
banking. Topics include jurisprudence, the 
court system and civil procedure, contracts, 
quasi - contracts, property, torts and crimes, 
agencies, partnerships, corporations, sales of 
personal property, commercial papers, bank 
deposits and collections, documents of title, 
and secured transactions. Emphasis is on the 
Uniform commercial Code. 


BUS 295 Management of Commercial Bank les 
4(4-0 

This course deals with those necessary prin- 
ciples from which the student can derive an 
adequate philosophy of funds management. 
Differences between practices in large banks 
and smaller institutions are spelled out so that 
this text is useful to bankers in institutions of 
all sizes. 


BUS 297 Real Estate Fundamentals 3(3-0) 
This course covers the terminology and law of 
real estate, real estate financing and ap- 
praising, and the mathematics on North 
Carolina Real Estate Examinations. 


BUS 1103 Small Business Operations 3(3-0) 
This course is an introduction to the business 
world; it includes problems of small business 
operations, basic business law, business forms 
and records, financial problems, ordering and 
inventory, layout of equipment and offices, 
methods of improving business, and employer - 
employee relations. 


CAR 1101 Carpentry 8(3-15) 
A brief history of carpentry and present 
trends of the construction Industry. The 
course will Involve operation, care, and safe 
use of carpenters handigols and powertools In 
cutting, shaping, and jane construction 
materials used by the carpenter. Major 
topics of study will Include: theoretical and 
practical applications Involving materials 
and methods of construction, building layout, 
preparation of site, footings and foundation 
wall construction including form con- 
struction and erection. 


CAR 1102 Carpentry: Millwork and Cabinet 
Making 8(3-15) 
Cabinet making and millwork as performed 
by the general carpenter for building con- 
struction. Use of shop tools and equipment 
will be emphasized In learning. methods of 
construction of millwork and cabinetry. 
Practical applications will Include 
measuring, layout and construction of base 
and wall cabinets, .bullt-in desk,, door and 
window frames, stalrs and Interlor and ex- 
terior cornice and trim. 


CAR 1103 Carpentry: Framing 8(3-15) 
Instruction Is given In the principles and 
practices of frame construction beginning 
with the foundation sills and Including floor 
joist, sub-floor, wall studs, celling joist, 
rafters, bridging, bracing, sheathing and 
interlor wall partition. Roof construction 
Includes the layout and construction methods 
of common types of roofs using standard 
rafter construction. Application and selection 
of sheathing and roofing Is Included. Con- 
sideration Is given to the coordination of 
carpentry work with Installation of the 


mechanical equipment such as electrical, alr 
conditioning, heating, and plumbing. 


CAR 1104 Carpentry: Finishing 9(3-18) 
Exterior and Interior trim and finish car- 
pentry will complete the general carpentry 
program. Included will be materials and 
methods used In finishing carpentry such as 
exterior cornice, door and window trim, 
Interior flooring, door and window facing, 
moldings, and cornice construction, In- 
stallation of hardware, and installation of 
bullt-In equipment and cabinets. 


CAR 1113 Carpentry: Estimating 4(3-3) 
This Is a practical course In quantity ‘‘take 
off’ from prints of jobs performed by the 
carpenter. Figuring the quantities of 
materlals needed and costs of building 
various components and structures. 


CAR 1114 Building Codes 3(3-0) 
A study Is made of building codes and the 
minimum requirements for local, county, 
and state construction regulations. This in- 
volves. safety, sanitation, mechanical 
equipment and materials. Also, a review will 
be made of the minimum property 
requirements of the Federal Housing Ad- 
ministration and the North Carolina State 
Code. 


CDE 101 Observation and Recording 3(3-2) 
This course is designed in order that the 
student may observe the physical and 
psychological actions of the pre - school child. 
Recording of these actions in different ob- 
servation formats is an essential part of this 
course. 


CDE 102 Rhymthic Activities and Creative 
Expression 4(3-3) 
This course is designed to acquaint the student 
with the different kinds of musical experiences 
that should be included in a child development 
program and how these experiences contribute 
to the development of the young child. 


CDE 103 Child Development: Conception to Age 
Six 3(3-0) 
This course is a detailed study of the child’s 
development between the ages of conception to 
age six; factors covered are: effect of ex- 
periences on behavior patterns, attitudes and 
interpersonal skills; language utilization is 
also covered. 


CDE 104 Foods For Children 4(3-2) 
This course is designed to teach the nutritional 
needs of growing children. Food needs and 
menu planning for the mid - morning snack and 
lunch are covered. 


CDE 105 Preschool Education 5(3-6) 
This course deals with the various con- 
siderations one deals with when setting up a 
pre - school room (i.e., what equipment to 
purchase to augment muscle control, etc.,). 
Different types of pre - schools are presented in 
discussion. 


CDE 113 Marriage and Family Relationships 


4(3-2) 


CDE 106 Science for the Preschooler 
This course is designed to explore those basic 
everyday principles relevant to the child’s 
interest about his environment. 


CDE 107 Parent Education 2(2-0) 
This course emphasizes family counseling 
procedures and techniques. that will better 
prepare the student to relate to and work with 
parents. 


CDE 108 Pre - School Practicum 5(3-5) 
This course requires that the student work in 
the pre - school at least 9 hours per week; 
emphasis is on the incorporation of skills 
learned in prior CDE courses; the student is 
required to take initiative in planning activities 
for entire weeks and days. 


CDE 109 Motor Development 3(2-3) 


This course involves the understanding of 
motor development during the preschool years 


and different ways to channel a child’s 
movements into creative expression. 
CDE 110 Creative Activity 4(3-2) 


This course allows the student an opportunity 
to work with all types of media used in the 
preschool classroom in creative self - ex- 
pression. 


CDE 111 Literature for Children 3(3-0) 
This course presents books and materials to be 
used in the preschool room; different types of 
literature are covered and different modes of 
utilization discussed. 


CDE 112 Child Guidance 3(3-0) 
This course is designed to acquaint the student 
with behavior problems in children during the 
preschool years and to discuss different 
methods for guiding children into acceptable 
behavior. 


3(3-0) 
This course is designed to discuss methods of 
solving problems which effect relationships 
within the family. Topics will include family 
management, types of family planning and 
services available within the community for all 
members of the family. 


CDE 114 Internship ina Preschool Program 
13(0-30) 
This course includes a student teaching 
quarter in which the student teaches in a 
preschool setting. 


CDE 115 Child Growth and Development: Middle 
Childhood to Adolescence 3(3-0) 
This course is a detailed study of the 
developmental sequence between middle 
childhood and adolescence, emphasizing en 


vironmental and social factors, behavior 
pattern formation, and value system 
development. 

CDE 116 Exceptional Children 3(3-0) 


This course presents the etiology of the men- 
tally retarded and the child with emotional 
problems. Problems that parents of these 
children have are explored. 


CDE 117 Internship in a Public School Set- 
ting 13(0-30) 
This course includes a student teaching 
quarter in which the student teaches ina public 
school setting. 


CER 1101 Pottery I. 
Procedures, and Techniques 


Ceramic Materials, 
14(8-18) 


This Is an Introductory course in the study of 
pottery production. Clay conditioning and 
techniques of throwing are Introduced. 
Practice In throwing Is emphasized to gain 
malinpulative skills. The preparation and 
application of glazes, the study of different 
type of kilns, and the organization of the 
ceramic shop for efficient production Is part 
of the course. 


Ceramic Materials, 
8(5-9) 


CER 1102 Pottery Il. 
Procedures, and Techniques 


This course requires more Intensive ex-- 
perlence In disciplined throwing. A general 
study of ceramic raw materials and supply 
sources will be Included. Clay composition 
and formulation, glaze calculation process, 
and kiln stacking process Is studied by the 
student actually engaging In ex- 
perimentations. Students develop a ‘‘shop 
routine’ that Is coordinated to the actual 
production process. 


CER 1103 Pottery III. Ceramic Materials, 
Procedures, and Techniques 5 (5-9) 


This course Includes continued discipline in 
throwing with emphasis placed upon making 
matching sets and individually designed 
functional ware. The student will be In- 
troduced to coll and slab pottery. The 
techniques of surface decorations In con- 
junction with glazes Is developed. The study 
also includes using the pug mill to prepare 
clay and the stacking of the klIn Individually 
by each student. 


CER 1104 Pottery IV. Advanced Ceramic 
Materials, Glazed Theory, Calculation 
Kiln Design 8(5-9) 


This course emphasizes advanced throwing 
techniques with each student designing a 
matching set of dinner ware, plates, bowls, 
cups, saucers, mugs, tea pot, coffee pot, 
sugar bowl and creamer, as well as learning 
to throw off the hump. a significant amount of 
time is allocated to the mass production of 
pottery; students address themselves to the 
following areas: shop layout and design, 
mass production techniques, staff utilization, 
time study, pricing and selling wares. 


CER 1105 Pottery Practicum | 5(0-15) 
The objective of this course Is to provide the 
student-before graduation from Pottery 
Making - a working practice In an en- 
vironment In which he will work after 
graduation and upon empoloyment. This 
perlod of time will enable the student to use 
the equipment and perform the processes 
and services required of his |speclalty under 
close supervision. 


CER 1106 Pottery Practicum I! 5(0-15) 
Same as Pottery Practicum |. 
CER 1107 Pottery Practicum III 5(0-15) 


Same as Pottery Practicum I. 


CHM 100 Introduction to Modern Chemistry 1(1-0) 
This course is a general introduction to, 
chemistry for non - chemistry majors. Topics| 
include: fundamentals of chemistry, activities| 
of the chemist, use of chemical research, | 


household medicines and drugs, and 
radiochemistry. 

CHM 101 General Chemistry 4(3-2) 
This course provides instruction in the, 


language of chemistry, fundamental laws and) 
theories, elements and compounds, kinetic! 
molecular theory, solutions, the gas laws and 
atomic structure. Prerequisite or Co 
requisite: MAT 112. 


CHM 102 General Chemistry 4(3-2) 
This course emphasizes the mastery of for- 
mula and equation writing, chemical 
calculations, colloid chemistry, chemical 
equilibrium, redox and electro - chemistry; 
organic and nuclear chemistry and 
biochemistry are introduced. Prerequisite: 
CHM 101. 


CHM 103 General Chemistry 4(2-4) 
This course covers ionic equilibria in aqueous 
systems of weak electrolytes, the colubility, 
product principle, hydrolysis and semi - micro: 


qualitative analysis. Prerequisite: CHM 102. , 


CHM 151 Chemistry for Allied Health 3(2-2) 
This course is designed for students in the 
health - related programs. Emphasis is on the 
practical aspects of inorganic and organic) 
chemistry and biochemistry. 


CHM 203 Instrumental Quantitative Analysis 

6(3-6) 
A study of the principles of volumetric, gas 
chromatography, instrumentation and 
techniques of spectrophotometry, and 
radiochemical methods of analysis. Practical 
laboratory determinations of common metals, 
nonmetals, acids, and bases are conducted. 
Prerequisite: CHM 101, CHM 102, CHM 103 or 
permission of the instructor. 


CIV 101 Surveying 5(3-6) 
This course covers the theory and practice of 
plain surveying, including taping, differential 
and profile leveling, earth work computations, 
transit stadia, tape surveying, and the| 
development of topographical maps and, 
symbols. , 


CJC 101 Introduction to Criminal Justice 5(5-0) 
This course is designed to familiarize the 
student with the philosophy and history of law 
enforcement, its legal limitations in our | 
society, the primary duties and responsibilities | 
of the various agencies in the criminal justice; 
field, the basic processes of justice, an 
evaluation of law enforcement’s current 
position, and orientation relative to the| 
profession as a career. ! 


CJC 102 Criminal Law |! 3(3-0) , 
This course is designed to present a basic, 
concept of criminal law and create an ap-. 
preciation of the rules under which one lives in 
our system of government. Primary emphasis : 
will be placed on North Carolina Law. 


CJC 103 Criminal Procedure 3(3-0) | 
This course is designed to provide the student | 
with a review of court systems; procedures 
from incident to final disposition including the 
knowledge of how to legally and effectively | 
question suspicious persons, witnesses, 
suspects, etc.; principles of constitutional, 
federal, state and civil laws as they apply to 
and affect legal and effective search, seizure 
and arrest, booking procedure; types of search: 
and how to effect an arrest or search. | 

{ 


CJC 104 Introduction to Criminology 5(5-0) 
This course is a survey of the different crimes, 
including problems involving juveniles and, 
how to handle them; theories and factors at-; 
tributing to criminal behavior are covered; the} 
student will study some of the penal and| 
correctional procedures which have been used! 
in the past as well as some of the contemporary 


methods. 


CJC 105 Criminal Evidence 3(3-0)' 
This course covers the kinds and degrees of 
evidence and rules governing the admissibility | 
of evidence in court. This course gives the 
student the necessary practical knowledge to 
investigate, prepare and present cases to the 
courts. 


CJC106 Community Relations 3(3-0) |: 
This course is designed to create an awareness 
of the need for a good police and community 
relationship; problems confronting police 
personnel in achieving this goal; solutions to 
these problems including a survey of non - 
police agencies dealing with police problems 
and how they can best work together to achieve! 
their common goal. ‘ 


CJC 107 Applied Police Psychology 3(3-0) | 
This course builds upon the principles of 
psychology taught in PSY 201. It is designed to 
assist law enforcement officers in a better 
understanding of relationships on the job, at, 
home, and in the community as members of the 
law enforcement team. Also included will be 
practical knowledge of how to handle: 
“domestic difficulties,’’ and disturbed persons 
(mental, emotional, opposite sex, etc.). 


CJC 108 Criminal Law II 3(3-0) 
This course is a continuation of Criminal Law | 
which presents a basic concept of criminal law , 
and creates an appreciation of the rules under 
which one lives in our system of government. 
This course will give the student the knowledge 
to enable him to perform primary Law 
Enforcement functions effectively and 
properly. Primary emphasis will be placed 
upon North Carolina Law. Prerequisite: CJC. 
102. ' 

CJC 200 Motor Vehicle Laws 3(3-0) | 
This course is a study of the traffic en-, 

forcement codes with primary emphasis, 

placed on North Carolina Law. 


CJC 201 Organization and Administration 5(5-0) 
This course is an introduction to the principles 
of organization and administration including 
their application to field services, such as: vice | 
control, traffic patrol, criminal investigations| 
and juvenile division. A discussion of the, 
service functions: (e.g. training, com- 
munications, two - way radio, PIN system 
service functions, and signals, records,, 
property maintenance and miscellaneous) 
services). | 


CJC 202 Introduction to Criminalistics 5(5-0), 
This course is a general survey of the methods 
and techniques used in modern scientific in- 
vestigation of crime, with emphasis upon the 
practical use of these methods by the students. 


CJC 203 Interviews and Interrogations 3(3-0) 
This course covers the various sources of in-! 
formation available to law enforcement 


agencies and the techniques used in in-! 
terviewing and interrogating. 
CJC 204 Police Supervision 3(3-0) 


A continuation of CJC 201. Emphasis is on 
developing supervisory and management 
techniques employed at the various levels of 
police work. 


CJC 205 Identification Techniques 4(4-0) , 
The student will study various identification’ 
methods and how they evolved into the present 

day systems. Techniques for lifting latent’ 
prints and taking rolled impressions will be, 
developed through lab practice. Instruction’ 
will be given in the more popular ten finger and| 
single print classification systems. An _ in- 
troduction will be given to the process of| 
comparing latent lifts and rolled impressions | 
and in preparing them for courtroom! 
presentation. 


CJC 206 Technical Report Writing 3(3-0) 
A course In which the student Is able to make 
practical application of his knowledge of 
English to experiences relevant to his 
curriculum with emphasis on forms of 
business communications such as letters, 
memoranda and short reports. This course 
will give the student the knowledge and 
ability to prepare reports consistent with his 
Job responsibility. 


CJC 207 Criminal Justice Photography 4(3-2) 
This course is a study of photographic equip- 
ment and its applications to the field of law 
enforcement. Instruction will be given in all 
phases of the photographic process including 
crime scene surveillance, macro and micro 
photography, as well as the development of 
negatives and prints. 


CJC 208 Criminal Investigation 5(5-0) 
This course introduces the student to the 
fundamentals of investigating: crime scene 
search, recording, collection and preservation 
of evidence, case preparation and court 
presentation, and the investigation of specific 
offenses (e.g. arson, narcotics, sex, larceny, 
burglary, robbery and homicide). 


CJC 209 Forensic Science 4(4-0) 
This course is a survey of the various sciences 
and their application to the field of law en- 
forcement. A study of the theory and 
techniques used in the more common analyses: 
flammable accelerants, explosives, serial 
number restoration, firearms, primer residue 
tests, etc. 


CJC 211 Corrections, and 
Organization 5(5-0) 
This course emphasizes the principles of ad- 
ministration in the correctional setting in- 
cluding budgeting and financial control, 
recruitment and development of staff, ad- 
ministrative decision making, public relations 
and other correctional administrative func- 
tions. 


Administration, 


CJC 212 Correction 5(5-0) 
This course is an examination of the total 
correctional process from law enforcement 
through the administration of justice, 
probation, prisons and correctional in- 
stitutions, and parole. This course provides a 
history and philosophy in the field of correc- 
tion. 


CJC 213 Confinement Facilities Administration 

= 3(3-0) 
This course is designed to familiarize the 
student with the supervision and ad- 
ministration of confinement facilities, in- 
volving techniques of inmate supervision, 
security, medical care of prisoners, food 
preparation, sanitation, various legal aspects 
controlling detention facilities, correctional. 
institutions, and jails. 


CJC 214 Corrections Law 3(3-0) 
This course is designed to familiarize the 
student with the specific laws as they pertain to 
correction, care, custody, and control. 


CJC 215 Counseling 3(3-0) 
This course is designed to present the basic 
elements of counseling as they apply to dif- 
ferent socio - economic groups in our society. 


CJC 216 Community Based Corrections 3(3-0) 
Community resources that can be utilized in 
the correctional process are examined in this 
course; included are: vocational 
rehabilitation, alcohol detoxification and other 
units, welfare services, child guidance and 
mental health clinics, employment services, 
private volunteer, professional assistance, 
legal aid, and other pertinent services. 


CJC 217 Corrections Counseling 5 (4-2) 
This course is designed to provide the student 
with information pertaining to counseling 
techniques as they apply to the needs of a 
correction officer. Time is provided for role 
playing and other useful techniques. 


CJC 218 Paroles, Probation, and Pardons = 3(3-0) 
Probation as a judicial process and parole as 
an executive function are examined in this, 
course, as well as community - based 
correctional operations. ie 


COS 1102 Mannequin Practice 


COS 1104 Practical Skills | 


COS 1106 Practical Skills 1! 


CJC 219 Rehabilitation 3(3-0) 


This course is designed to provide the student 
with the opportunity to explore the different 
avenues of rehabilitation. New and innovative 
techniques of rehabilitation are emphasized as 
they relate to successful methods. 


CJC 220 Mental Retardation 3(3-0) 


This course is designed to provide the student 
with the opportunity to acquire an un- 
derstanding of the mentally retarded person in 
terms of the individual’s behavior as it relates 
to confinement. 


CJC 232 Self - Defense: Forms and Positions 2(0-6) 


This course deals with the various forms and 
positions necessary in preparing one 
physically to develop himself adequately in self 
- defense methods. Mental concentration and 
muscle control are stressed. 


CJC 233 Control Methods in Self - Defense | 2(0-6) 


The following methods are covered and 
practiced until a high degree of performance is 
reached: arm locks, come - alongs, restraints 
and chokes; how to remove subjects from 
chairs and automobiles; the use of cloth, coat 
or collars for restraint or takedown; and 
handcuffing techniques. Prerequisite: CJC 232 
or permission of the instructor. 


CJC 234 Control Methods in Self Defense I 2(0-6) 


This course trains the student in various 
control methods: use of a police club, arm and 
hand blows, and kicks. The location and use of 
nerve centers and pressure points, and defense 
against grabbing or scratching attacks are 
essential components of this course. 
Prerequisite: CJC 233 or permission of the 
instructor. 


CJC 235 Control Methods is Self - Defense III 


2(0-6) 
This course will concern itself with how to deal 
with various types of attacks including: an 
attack from the rear, defense against an attack 
from the rear, defense against an attack by 
fists, clubs or sticks; defense against slashing 
or stabbing, knife attacks and also how to deal 
with an attack by firearms. Prerequisite: CJC 
234 or permission of the instructor. 


COS 1101 Introduction to Cosmetology 5(5-0) 


This course is designed to introduce the student 
to the role of the cosmetologist, and to acquaint 
the student with the basic knowledge a 
cosmetologist must have, including: the 
chemical composition of shampoos, rinses, 
hair and scalp conditioners, and the structure 
of the hair. 


10(0-30) 
This course is designed to present hair shaping 
(razor method), hair styling, permanent 
waving, manicuring, shampooing, and scalp 
treatments. Demonstrations precede man- 
nequin practice by students. 


COS 1103 Basic Theory | 5 (5-0) 


Hair coloring, manicuring, thermal waving, 
diseases of the nails, skin, scalp and hair; the 
pressing comb and thermal iron, massage, 
electricity and light therapy are covered in this 
course. Prerequisite: COS 1102. 


9(0-27) 
A continuation of COS 1103. The student works 
on live subjects as well as on mannequins; hair 
shaping (scissor method), complex styles, the 
basic practices of hair coloring, lash and brow 
tinting, wig care, hair pieces and facials. 


COS 1105 Basic Theory II 5(5-0) 


This course is designed to treat the parts of the 
anatomy which have relevance’ to 
cosmetology; also covered are facial treat- 
ments, facial make - up, the chemistry of facial 
cosmetics, and wigs and their care. 


_ 90-27) 
A continuation of COS 1104. The student works 
almost exclusively on live subjects. This 
course covers: hairstyling of long hair, hot oil 
manicures, facials with make - up, special hair 
cuts, special effects achieved with hair 
coloring and the air oxidation method of per- 
manent waving. Prerequisite: COS 1104. 


COS 1108 Advanced Hairdressing 


COS 1199 Basic Skill Review 


COS 1107 Salon Management 5(5-0) 


This course is designed to introduce the student 
to the many aspects of salon management. 
Field trips to salons in the area will be made, 
and the business and legal aspects of owning a 
salon covered. 


9(0-25) 
In this course, the student will work mainly on 
live subjects; areas covered are: new trend 
hair styles, new procedures and products in 
cosmetology; a great deal of attention is given 
to the individual student’s needs; upon suc- 
cessful completion of this course, the student 
will be prepared for salon work. 


9(0-25) 
This course is designed for the student who 
wishes to be able to qualify for the South 
Carolina and other state boards of cosmetic art 
which require 1500 hours of schooling. Students 
enrolled in COS 1199 are allowed to attend any 
classes in cosmetology which may be 
beneficial to him - her. 


DFT 101 Technical Drafting ! 2(2-1) 


This course covers the principles and practices 
of print reading and the description of objects 
in graphic language as well as fundamental 
drafting skills and techniques. 


DRA 101 Introduction to Theatre 3(2-1) 


A general survey of the major elements of 
theatre history and practice. The course will 
be designed for, but not restricted to, 
students who have had no Instruction in 
theatre. The classes will be oriented, using 
the laboratory hour and free time, when 
possible, to produce short plays as demon- 
stration workshops. 


DRA 102 Introduction to Theatre 3(2-1) 


Essentially a continuation of DRA 101 but 
with a shift of emphasis to the literature of 
the theatre. In addition to studying 
significant classic and modern plays, 
students will be encouraged to write scenes 
for plays and produce them in workshops. 
Winter quarter. 


DRA 103 Introduction to Theatre 3(2-1) 


Designed to follow DRA 101 and 102 In logical 
sequence but may be taken alone. «The 
course will concentrate on play production 
with special attention to the technical 
aspects, set construction, lighting, makeup, 
costumes, etc. Members of the class will 
form the nucleus of a campus and community 
wide theatre group which will stage a major 
spring production. Spring quarter. 


EDU 101 Math for the Preschooler 4(3-2) 


This is a math course designed for those who 
will be teaching children between the ages of 
two and six. Topics covered include: 
mathematical ideas, problem solving with 
children, techniques and skills of computation, 
developing creative environments, and those 
mathematical concepts which should be 
acquired by the young child. The child 
development lab is utilized. 


EDU 201 Introduction to Education 5(5-0) 


This course is an introduction to the fun- 
damental principles, techniques and 
procedures, objectives and historical views in 
education. It is designed primarily for students 
beginning professional training in teacher 
education. 


EDU 202 Social Foundations of Education 5(5-0) 


This course covers the educative effects of 
social structure, social values, and social 
demands upon the schools. Emphasis is placed 
upon the relationship between the home, 
church and school. Prerequisite: EDU 201 or 
permission of instructor. 


EDU 230 Introduction to Industrial Education 


5(5-0) 
This course concerns the place of vocational 
education in a program of public education and 
the fundamental principles upon which this 
work is based. 


EDU 240 Methods of Teaching Industrial Subjects 
5(5-0) 
This course is a study of effective methods and 
techniques of teaching industrial subjects. 
Class organization, student - teacher planning, 
methods of teaching manipulative skills and 
related information are emphasized. Also 
covered are: lesson planning, shop safety, and 
evaluation. Teaching problems are studied and 
analyzed following directed observations in the 
public schools. 


EDU 250 Instructional Media 5(5-0) 
This course is an introduction to audio - visual 
instruction with an emphasis on equipment 
Operation. 


EDU 260 History and Philosophy of Industrial and 
Technical Education 5(5-0) 
This course is a historical study of the trade 
and technical education movement. Changing 
concepts of industrial and technical education 
in American education are explored from an 
economic, sociological, and psychological 
perspective. 


ELC 112 Direct and Alternating Current 10(5-15) 
This course examines the structure of matter, 
the electron theory, the relationship between 
voltage, current and resistance in series, 
parallel and series — parallel circuits; Ohms 
and Kirchoff’s laws are covered as well as 
sources of direct current potentials; fun- 
damental concepts of alternating current flow 
are emphasized. 


ELC 113 Alternating Current and Direct Current 
Machines and Controls 9(5-12) 
This course provides training in the fun- 
damentals of single and polyphase alternating 
current circuits, voltage, currents, power 
instruments, transformers and motors; in- 
struction is given in the use of electrical test 
instruments in circuit as well as in A. C. and D: 
C. machines and simple system controls; in- 
dustrial controls are stressed. 


ELC 114 Residential Wiring 8(5-9) 
This course provides training in the application 
of blueprint reading, planning, layout, and 
installation of wiring in residential type set- 
tings. 


ELC 115 Commercial and Industrial Wiring 9(5-12) 
This course provides training in the layout, 
planning, and installation of wirina systems in 
commercial and industrial complexes; 
blueprint reading, the National Electrical 
Code, and practical experience in conduit 
preparation, and installation of simple 
systems. 


ELC 215 Electrical Machines 4(2-5) 
This course covers the principles of direct — 
current generators and motors, characteristics 
of the various types of electrical machines, 
alternating — current generators, tran- 
sformers, three phase motors, synchronous 
motors and single phase motors. 


ELC 225 Electrical Controls and Circuits 6(3-9) 
This course is an in-depth study of control 
systems for acceleration, speed, and braking; 
typical controls for air conditioning, 
refrigeration and heating are also stressed. 
Prerequisite: ELC 215. 


ELC 235 Planning Electrical Installations 5(3-6) 
This course stresses the National Electrical 
Code regulations, power requirements and 
typical design of industrial and commercial 
installation, as well as design and calculation 
of illumination and electric heating systems. 
Prerequisite: ELC 225. 


ELC 1102 Applied Electricity 6(4-6) 
The use and care of test instruments and 
equipment used in servicing electrical ap- 
paratus for air conditioning and refrigeration 
installations. Electrical principles and 
procedures for trouble - shooting of the various 
electrical devices used in air conditioning, 
heating, and refrigeration equipment. Included 
will be transformers, various types of motors 
and starting devices, switches, electrical 
heating devices and wiring. Prerequisite: PHY 
1101. 


ELN 101 Instruments and Measurements | 2(1-2) 
This course is a study of basic electronic in- 
struments, theory of operation, their functions, 
tolerances and calibration; service and 
laboratory instruments are covered; lab ex- 
perience provides experience with each type of 
instrument studied. 


ELN 102 Instruments and Measurements II 2(1-2) 
A continuation of ELN 101. 


ELN 105 Control Devices 7(5-4) 


This course is an in-depth study of the elec- 
trical characteristics of vacuum tubes, and 
transistors; the basic parameters and ap- 
plications of each type device to the three 
configurations of a three terminal two port 
system will be covered. 


ELN 108 Industrial Electronics | 5(3-6) 
This course thoroughly examines vacuum 
tubes such as diodes, triodes, tetrodes, pen- 
todes, and gaseous control tubes in terms of 
basic theory, operating characteristics, and 
application; amplifiers using triodes, power 
supplies using diodes and other basic ap- 
plications are introduced. 


ELN 109 Industrial Electronics I! 5(3-6) 
This course covers basic industrial systems, 
heating systems and controls, magnetic am- 
plifier controls, electronic systems commonly 
found in industrial settings. 


ELN 210 Semiconductor Circuit Analysis 6(5-2) 
This course is an in-depth study of the analysis 
and design of transistor circuits. Total circuits 
are analyzed and evaluated; HYZ and T 
parameters are utilized as well as signal - flow 
graphs. 


ELN 214 Wave Shaping and Pulse Circuits | 3(2-2) 
This course covers broadband amplifiers, 
magnetic amplifiers, multivibrators, wave 
shaping, techniques, chopper amplifiers, 
clipper and clamper circuits. 


ELN 215 Wave Shaping and Pulse Circuits 113(2-2) 
A continuation of ELN 214. Pulse techniques, 
diode switches, gates, step counters, restorers 
and other specific circuits which function as 
switches are covered. 


ELN 220 Electronic Systems 7(5-4) 
This is a ‘block diagram’ course investigating 
numerous electronic systems; modules or 
blocks of various circuits already studied are 
arranged in various manners to produce 
complex electronic systems. Co - requisite: 
ELN 215. 


ELN 235 Special Devices 3(2-3) 
This course gives the student an adequate 
background in numerical control machinery 
theory; it includes a study of the newest 
devices used in electricity and electronics. 
Prerequisites: ELC 215, ELC 225, and ELN 214. 


ELN 1104 Fundamentals of Electronics | 4(2-4) 
The structure of matter and the electronic 
theory as well as the relationship between 
voltage, current and resistance in series, 
Parallel and _ series-parallel circuits are 
covered in this course; alternating current 
flow, which includes resistors, capacitors, 
coils, transformers and sources of AC and DC 
potential are also studied. 


ELN 1105 Fundamentals of Electronics Il 4(2-4) 
This course is an introduction to vacuum tubes, 
diodes and transistors. 


ELN 1106 Amplifier Systems and Servicing 4(2-4) 
This course is an introduction to the various 
types of amplifier circuits used in monophonic 
and _ stereophonic high fidelity amplifier 
systems and auxiliary equipment. Servicing 
techniques are emphasized. 


ELN 1107 Practical Radio Servicing 4(2-4) 
This course is a study of the principles of radio 
reception and practices of servicing. 


ELN 1115 Television Receiver Circuits and Ser- 
vicing | 4(2-4) 
This course is a study of the principles and 
functions of television receivers; the com- 
ponents of television receivers (monochrome 
and color) are studied in depth; 
troubleshooting techniques and repair with the 
proper use of test equipment is stressed. 


ELN 1116 Television Receiver Circuits and Ser- 
Vicing II 4(2-4) 
A continuation of ELN 1115. This course deals 
more in - depth with the theory of operation of 
color television circuitry. Specialized servicing 
techniques are stressed. 


ELN 1130 Two - way Mobile Maintenance 6(3-6) 
A course to acquaint the student with the 
theory and maintenance of fixed station and 
mobile station transmitters and receivers. 
Except for radio laws, sufficient information 
will be given to qualify the student to take the 
FCC second class radiotelephone license 
examination. Permission of instructor 
required. 


ENG 100 English Fundamentals 1(5-0) 
A basic course In the fundamentals of the 
English language, including grammar, 
spelling, mechanics, and paragraph writing. 
This course Is designed to meet the needs of 
those students who do not possess the skills 
necessary to enter English 101. 


ENG 101 Freshman English 3(3-0) 
A study of language and literature with 
particular emphasis on expository and 
critical writing; — writing descriptive, 
narrative, and argumentative themes based 
upon the reading of essays Is covered. 
(Reading Improvement or College Reading 
is now a separate course.) Some students will 
be placed in sections of English 101 with four 
contact hours, according to thier skill level on 
entry. Prerequisite: Satisfactory _ per- 
formance on placement test or completion of 
ENG 100. 


ENG 102 Freshman English 3(3-0) 
A continuation of freshman English including 
an introduction to the short story and drama. 
Written analyses. Prerequisite: ENG 101. 


ENG 103 Freshman English 3(3-0) 
A continuation of freshman English including 
the study of the novel and poetry. Research 
papers based on casebooks and the library. 
Prerequisite: ENG 101. 


ENG 104 Technical Report Writing 3(3-0) 
A course in which the student is able to make 
practical application of his knowledge of 
English to experiences relevant to his 
curriculum with emphasis on forms of business 
communications such as letters, memoranda 
and short reports. This course will give the 
student the knowledge and ability to prepare 
reports consistent with his job responsibility. 


ENG 114 Literature for Children 3(3-0) 
A course which presents books and materials 
to be used in the pre - school room; different 
types of literature are covered and different 
modes of utilization discussed. 


ENG 151 Voice and Diction 3(3-0) 
A course designed to improve the student’s 
voice quality and articulation through con- 
centration on the Internationa! Phonetic 
Alphabet, focus on the physiological processes 
of human speech production, and the ar- 
ticulation of selected reading materials. 


ENG 161 Fundamentals of Speech Communication 

3(3-0) 

A course concerned with the applicability of 

communications theory to various com- 

munication situations; these include in- 

terpersonal, small group, public addresses, 
mass communication, etc. 


ENG 201 English Literature 3(3-0) 
A survey of English literature from Beowulf to 
1600, including Chaucer, Spenser, and 
Shakespeare. Written analyses required. 
Prerequisite: ENG 103 or permission of in- 
structor required. 


ENG 202 English Literature 3(3-0) 
A survey of English literature from 1600 to 
1850, including Donne, Jonson, Milton, Swift, 
Pope and the major Romantic poets; Written 
analyses. Prerequisite: ENG 103 or permission 
of instructor required. 


—__—________— 


ENG 203 English Literature 3(3-0) 


A survey of English literature from 1850 to the 
present, including Tennyson, Browning, 
Arnold, Hardy, Shaw, Conrad, Yeats, Joyce, 
Lawrence, and Eliot; written analyses 
required. Prerequisite: ENG 103 or permission 
of the instructor required. 


ENG 205 American Literature 3(3-0) 


A survey of American literature from the 
Colonial Period to the Civil War. Major em- 
phasis will be placed on the works of 
Hawthorne, Poe, Melville, Emerson, and 
Thoreau. Prerequisite: ENG 103 or permission 
of the instructor required. 


ENG 206 American Literature 3(3-0) 


A survey of American literature from the Civil 
War to the start of the Twentieth Century. 
Major emphasis will be placed on the works of 
Whitman, Crane, Dickinson, Twain, London, 
and Norris. Prerequisite: ENG 103 or per- 
mission of the instructor required. 


ENG 207 American Literature 3(3-0) 


A study of major American authors of the 
twentieth century including Dreiser, O’Neill, 
Frost, Fitzgerald, Hemingway, Wolfe, and 
Faulkner. Prerequisite: ENG 103 or per- 
mission of instructor required. 


ENG 210 Interpersonal Communications 3(3-0) 


A course emphasizing dyadic communication. 
The approach is twofold: to increase the 
student’s knowledge of how the process works 
by increasing his interpersonal communication 
skills, and to increase the student’s un- 
derstanding of why the process works by ex- 
posure to views of various communication 
theorists. 


ENG 211 Public Speaking 3(3-0) 


A study of basic speech skills including speech 
preparation, composition and delivery. 
Practical training in the presentation of short 
speeches is emphasized. Prerequisite: ENG 
Sais 


ENG 221 Creative Writing 2(3-0) 


A course in which the basic materials and 
techniques of good writing, particularly poetry 
and the short story, are examined. Extensive 
student practice is required. Skills are to be 
developed through class criticisms of each 
student’s own work in addition to assigned 
readings by professional writers. 


ENG 231 World Literature - Ancient Greeks and 


Romans Through European Literature of 
Middle Ages 3(3-0) 
A study of the great epics and other works of 
literature of the ancient world, including the 
Bible, Homer, Sophocles, Aeschylus, 
Euripides, Aristophanes, Plato, Aristotle, 
Cicero and Virgil. A survey of Medieval 
dramas and tales, including Dante, Boccaccio, 
Chaucer, and other Italian, English, and 
French writers. Written analyses and 
evaluations. Prerequisite: ENG 103 or per- 
mission of the instructor required. 


ENG 232 World Literature - The Renaissance 


Through Neoclassicism 3(3-0) 
Primarily a study of Spanish, French, English, 
and Italian comedies and tragedies. The course 
includes Cervantes; Rabelais, Moliere, 
Voltaire; Shakespeare, Marlowe, Milton; and 
Petrarch, Catiglione, Machiavelli. Written 
analyses and evaluations. Prerequisite: ENG 
103 or permission of the instructor required. 


ENG 233 World Literature - Romanticism to 


Present Day 3(3-0) 
A study of European and American literature, 
including Rousseau, Goethe, Poe, Melville, 
Flaubert, Dostoevsky, Tolstoy, Chekhov, 
Ibsen, Gide, Sartre and Camus, with written 
analyses and evaluations. Prerequisite: ENG 
103 or permission of the instructor required. 


ENG 241 Black American Literature 3(3-0) 


A study of Black American prose and poetry 
with emphasis on writers of the twentieth 
century. Writers studied may include: Hughes, 
Douglas, Ellison, Baldwin, Wright, Baraka, 
Killens, McKay, Cullen, Brooks, Giovanni, and 
Dunbar. Written analyses and evaluations are 
required. A sophomore and - or advanced 
freshman course. Prerequisite: ENG 101 or 
permission of the instructor required. 


ENG 1101 Reading Improvement 3(3-0) 
A course concentrating on improving the 
student’s ability to comprehend what he reads 
by training him to read more rapidly and ac- 
curately. Special machines are used for class 
drill. Reading faults of the individual are 
analyzed for improvement, and principles of 
vocabulary building are stressed. 


ENG 1102 Communication Skills 3(3-0) 
A course emphasizing development of the 
ability to communicate effectively through the 
medium of good language usage in speaking 
and writing. Organizing thoughts and 
presenting thoughts effectively in connection 
with problems are stressed. 


ENG 1103 Language Skills: Practical Nursing ; 
5(5-0 


This course covers the three basic language 
skills: reading, writing, and speaking. The 
course is organized and taught mainly for those 
students in the Licensed Practical Nursing 
Program and attempts to develop effective 
communication skills which would be ap- 
plicable to this field of work. 


FOR 101 Introduction to Forestry 3(3-0) 
This course introduces the student to the forest 
and the field of forestry; the benefits that 
mankind derives from the forest and the 
relationship of mankind and the forest are 
stressed. 


FOR 102 Forest Botany and Ecology 5 (4-3) 
This course is a basic botany course oriented 
toward forest vegetation; it is an investigation 
into the internal and external structures and 
processes of plants and trees. 


FOR 103 Woodsmanship and Camping 3(2-3) 
This course deals with the proper clothing, 
equipment and safety in forested areas. 
Considerable emphasis is on personal and 
group safety, proper selection and use of 
outdoor tools and equipment and survival 
skills. 


FOR 105 Soil Science 3(2-3) 
Those fundamental. physical and chemical 
properties whicn~ most affect soil 
and crop management decisions are 
discussed. The objectives are to first present 
the student with the proper background to. 
understand soll and fertilizer problems and 
then how to employ this background in 
making wise and economical management 
decisions. 


FOR 107 Plant Identification 4(2-4) 
This course entails classification of trees and 
field identification of selected species of trees. 
Instruction includes uses, silvicultural 
characteristics and also the aesthetic values of 
trees and other plants. 


FOR 205 General Construction 5 (3-6) 
This course is designed to acquaint the student 
with frame construction, mortar preparation 
and selection of materials and design so that he 
- she can undertake certain construction and 
reparations. Considerable emphasis will be on 
blueprint reading. 


FOR 121 Forest Tree Measurements 3(2-3) 
Introduction of Instruments and tools used In 
measuring forest products. Development of 
skills and techniques for measuring standing 
and felled trees aswell asspecialized forest 
products. 


FOR 170 Supervised Work Experience 5(0-40) 
To be taken during the student’s 2nd Fall or 
Spring quarters, or by permission of In- 
structor. 


| 


FOR 221 Applied Silviculture 3(2-3) 
This course covers the establishment, 
development, caring for, and harvesting 
stands of timber. Emphasis is placed on 
developing techniques which complement both 
aesthetic values and ecological relationships in 
the forest. 


FOR 222 Forest Mensuration (guided elective) 
3(2-3) 
This course introduces the student to the tools 
and techniques used in measuring the forest 
and its products. Timber cruising is stressed. 
Prerequisite: FOR 105, FOR 197, FOR 221. 


Beas Forest Field Study (guided elective) 3(2- 
3 


This course will involve the student, in a 
working situation, with field practices that 
were studied in the prerequisite courses. On 
the job training will be encountered in fire 
suppression, silvicultural practices. 
Prerequisite: FOR 222. 


FOR 225 Forest Entomology & Pathology 3(2-3) 
The study of the primary forest Insects and 
disease and control methods. Includes field 
identification of certain insects and diseases. 


FOR 226 Forest Equipment 4(3-3) 
The selection, maintenance, and use of 
equipment for forest operations, such as 
logging, fire fighting, land preparation, 
planting and improvements. 


FOR 227 Forest Aerial Photography 4(2-5) 
Aerlal photo interpretation as used In forest 
land management. The course deals with the 
uses, limitations, characteristics of different 
photography, steroscopy, photo scales and 
the measurement of distance and area. Tree 
helght measurements, locations of fleld 
points, Identification of forest cover and 
physical features, and preparation of simple 
maps from aerlal photos with field exercise 
are covered. 


FOR 228 Logging and Marketing 4(2-5) 
Planning various types of logging operations, 
cost estimates, logging production, tran- 
sportation, stumpage procurement, and 
laws, related to logging. The techniqus of 
marketing and logging are extensively ob- 
served and studied. 


FOR 229 Forest Fire Control 3(2-3) 
A study of malin causes, preventative 
measures, methods of control, and uses of 


forest fires. Includes fleld exercises with 
modern forest fire equipment. 


FRE 101 Elementary French 4(3-2) 
A study of basic French grammar. Aural - oral 
ability of students will be developed along with 
reading of texts and writing exercises. Tests 
are available for those who have had a 
previous background in French, but desire aid 
in determining which level is appropriate to 
begin their studies. 


FRE 102 Elementary French 4(3-2) 
A continuation of FRE 101. 

FRE 103 Elementary French 4(3-2) 
A continuation of FRE 102. 

FRE 201 Intermediate French 4(3-2) 


A systematic review of French grammar In 
conjunction with reading of French (texts 
concerning French) civilization and culture. 
Special emphasis Is placed on development of 
reading comprehension. Students attend a 
language lab two hours per week. 
Prerequisite: FRE 103 or a minimum of two 
high school units of French. 


FRE 202 Intermediate French 4(3-2) 
A continuation of FRE 201. 

FRE 203 Intermediate French 4(3-2) 
A continuation of FRE 202. 

FRE 211 Advanced French 4(3-2) 


The first in a sequence of courses conducted in 
the language, stressing the culture and history 
of France, principally as reflected in the 
literature. Emphasis is on selections from 
French literature from Chanson de Roland to 
the present. Prerequisite: FRE 203 or per- 
mission of instructor required. 


FRE 212 Advanced French 4(3-2) 
A continuation of FRE 211. 
FRE 213 Advanced French 4(3-2) 


A continuation of FRE 212. 


GEN 100 Local History and Genealogical 
Research 3(3-0) 
This course is an overview of regional history 
with an emphasis on local history. Historical 
research methods as well as primary and 
secondary sources of information are 
examined. The use of public records in 
genealogical research is emphasized. 


GEO 101 Regional Geography 3(3-0) 
This course is an introduction to basic 
geography; maps, map - making, problems 
encountered in this field and various solutions 
to these problems, exploration or regional 
types, some relevant natural history and some 
relevant natural science are included. 


GEO 102 Regional Geography 3(3-0) 
This course uses a problems approach to in- 
ternational problems. The effects of the 
topography of a region on its inhabitants is 
explored; regions studied may _ include: 
Central and South America, emerging West 
Africa, the Peoples Republic of China, The 
USSR and the United States. 


HED 201 Personal and Community Health 5(5-0) 
The course deals with the development of all 
aspects of personal and community health. 


HED 206 First Aid and Safety 3(3-0) 
This is a basic health education course 
designed to teach the fundamentals of ad- 
ministering first aid. Emphasis is on accident 
prevention and practical application of first aid 
skills. The American Red Cross Standard 
Certificate will be issued to students with a 
grade of ‘’C” or better. 


HED 1101 Personal Development | 2(1-5) 
This course Is the first of a two-part in- 
dividualized Instructional package designed 
to cover the following areas: telephone 
conversation, keeping the body healthy, 
finding your way, tobacco and health, and, 
alcohol and health. The student Is expected to 
start at the beginning of the serles and 
complete his work In sequence. 


HED 1102 Personal Development II 2(1-5) 
This course Is the second of a two-part In- 
dividualized Instructional package designed 
to cover the following areas: drug abuse, the 
facts about sex, and the facts about venereal 
disease. 


HIS 101 Western Civilization 3(3-0) 
A general survey of the ancient Near East, the 
classical civilizations of Greece and Rome, the 
new religious civilizations of the early Middle 
Ages, and the Middle Ages. 


HIS 102 Western Civilization 3(3-0) 
A survey of the Age of the Reformation, ex- 


ploring colonization and the Commercial 
Revolution, the Age of Absolutism, the 
Intellectual Revolution, the Age _ of 


Democratic Revolutions, and the Napoleonic 
Era. 


HIS 103 Western Civilization 3(3-0) 
A survey of the European political revolts of 
1830 and 1848, the political unification of 
Germany and Italy, European Neoim- 
perialisms, European political developments 
of the late 19th Century; World War | and its 
aftermath, the rise of European totalitarian 
states, the upsurge of nationalism in Africa and 
the Orient, World War ||, and the Cold War. 


HIS 197 Special Topics Problems in Current 
Events 2(2-0) 

A discussion-orlented study of two or three 
major problems In current events. A project will 
be required. 


HIS 201 American History 3(3-0) 
A survey of the Colonial Period and early 
National Period covering: colonization, the 
American Revolution, the adoption of the 
Federal Constitution, and the development of 
the National Government through the Missouri 
Compromise. 


HIS 202 American History 3(3-0) 
A survey of the Nineteenth Century covering: 
the tariff crisis, the Compromise of 1850, the 
Secession Movement, the Civil War, Recon- 
struction, big business, organized labor, and 
free silver crusade. 


HIS 203 American History 3(3-0) 
A survey of the Twentieth Century covering: 
The Progressive Movements, international 
problems, the First World War, the 
Depression, the New Deal, the Second World 
War, and the Post War Era. 


HIS 210 North Carolina History 5(5-0) 
A study of the history of North Carolina from 
its colonial beginnings to the present. 


HIS 211 The Recent Far East 5(5-0) 
A historical survey of China and Japan em- 
phasizing imperialism, domestic develop- 
ments and recent international relations. 


HIS 212 Russia and the Soviet Union 5(5-0) 
A general survey of Russian history from the 
establishment of the Grand Principality of 
Kiev through the creation of the Russian 
Empire under the Romanovs, the Revolution of 
1917, and the development of the Soviet State. 


HIS 214 American and Asia: A Clash of eens “ 
An examinaion of the historical relationships 
and interactions between the United States and 
two traditional Asian rivals - China and Japan. 
Beginning with a brief overview of the 
historical development of China and Japan, the 
course will then describe the stormy and often 
controversial clash of cultures as growing 
American power and influence, particularly 
after 1800, brought it into contact with the two 
Asian powers. 


HON 201 Philosophy of Science 3(3-0) 
This interdisciplinary honors course is the 
first of a two-course sequence the theme of 
which Is the evaluation of sclence through the 
needs and actjvities of man. The origin and 
development of agriculture, architecture, 
chemistry, mathematics, astronomy, 
physics, and anatomy are covered. 


HON 202 Philosophy of Science 3(3-0) 
This Is the second of two interdisciplinary 
honors courses designed to encourage un- 
derstanding of the origin of the sclences out 
of man’s curlosity and needs. The focus of 
this course Is on the Industrial revolution, the 
theory of evolution, atomic energy, genetics, 
sclence and humanism, and the future. 


HOR 204 Horticulture 3(2-3) 
This course covers: propagating techniques, 
planting procedures, watering and fertilizing 
techniques, directing plant growth, summer 
heat and winter cold, controlling pests and 
diseases, weeding procedures and main- 
tenance. 


HUM 121 French Culture 2(2-0) 
The first in a sequence of courses conducted in 
English which explore the geography, 
economy, politics, and local customs of 
France. There is a brief overview of French 
literature and history as well as an emphasis 
on current events. 


HUM 122 French Culture 2(2-0) 
A component of the French Culture Sequence 
(no prerequisite). 


HUM 123 French Culture 2(2-0) 
A component of the French Cuiture Sequence 
(no prerequisite). 


HUM 131 Spanish Culture 2(2-0) 
The first in a sequence of courses conducted in 
English which explore the geography, 
economy, politics, and local customs of Spain. 
There is a brief overview of Spanish literature 
and history as well as an emphasis on current 
events. 


HUM 132 Spanish Culture 2(2-0) 
A component of the Spanish Culture Sequence 
(no prerequisite). 


HUM 133 Spanish Culture 2(2-0) 


A component of the Spanish Culture Sequence 
(no prerequisite). 


HUM 151 The Nature of Language 2(1-2) 


This course is a basic introduction to seman- 
tics, body language, language comparison 
dialects, and the effects of language. Students 
have the opportunity to utilize a variety of 
audio - visual media, as well as to participate in 
games and activities involving the 
manipulation of language. 


HUM 201 Unified Humanities 5(5-0) 


A team - taught interdisciplinary introduction 
to the cultural and intellectual progress of 
modern man, with particular emphasis on life 
in our southeastern North Carolina tri 
cultural society. The course is project 
oriented and is designed to begin where the 
student finds himself in relation to his ap- 
preciation of art, music, history, literature, 
and philosophy, help him discover how he got 
there, and where he goes next in the 
humanistic tradition. The subject is man; the 
spirit is critical and speculative; and the goal 
is realization of the worth of the individual. 


HUM 202 Unified Humanities 5(5-0) 


A continuation of HUM 201. 


HUM 204 The Italian Renaissance 5(2-6) 


An introductory study of the art, literature, 
politics, philosophy and religion of southern 
renaissance man. Through reading, film 
studies and lectures the students will become 
familiar with the art treasures they will see 
first hand in museums in Florence, Rome and 
Venice. (Study tour of Italy required.) 


HUM 205 Classical Greece 5(2-6) 


An introductory study of the philosophy, 
politics, art, architecture, and literature of 
Heladic and classical Greece. Students will 
read from original sources and commentaries 
on the Greek view of the nature of art and man. 
Film studies will acquaint the students with the 
places they will visit while in Greece. (Study 
tour of Greece is required). 


HUM 206 Our British Heritage, Part | 5(2-6) 


A travel - study course dealing with the history, 
geography and government of Great Britain 
with special attention to those aspects of 
British culture that have had the greatest in- 
fluence on the United States. Students will 
examine British constitutionalism and our rich 
heritage of the English common law tradition. 
(Study tour of Britain required.) 


HUM 207 Our British Heritage, Part I 5(2-6) 


A travel study course dealing with the 
literature, art and philosophy of Great Britain 
with special attention to those aspects of 
British culture that have had the greatest in- 
fluence on America. (Study tour of Great 
Britain is required in conjunction with HUM 
206.) 


JOU 101 Principles of Journalism 3(3-0) 


This course is an introduction to reporting the 
various types of news for a newspaper, and 
emphasizes the various types of writing skills 
required by each of the different forms (i.e. the 
general news story, the feature, the editorial, 
etc.). Broadcast journalism will be introduced 
when appropriate. 


JOU 102 Principles of Journalism 3(3-0) 


A continuation of JOU 101. 


JOU 103 Principles of Journalism 3(3-0) 


A continaution of JOU 102. 


MAT 100A Arithmetic Refresher 1(5-0) 


An intensive review of the basic arithmetic 
operations covering: whole numbers, common 
fractions, decimal fractions, per cent and its 
application. 


MAT 100B Introduction to Algebra 1(5-0) 


A study of basic algebra for the student who is 
to continue studying math. The study begins 
with the arithmetic operations of the integers 
and extends through simple algebraic ex- 
pressions. 


MAT 101 Fundamentals of Mathematics 3(3.0) 


This is the first course in a three - quar‘er 
sequence for liberal arts students. Inclucec 
are: flow diagrams, functions, integers, 
operations, decimals and real numbers, linear 
equations, inequalities, and algebra of rational 
expressions. Prerequisite; Two years of high 
school algebra or MAT 100B, or permission of 
the instructor. 


MAT 102 Fundamentals of Mathematics 3(3-0) 


A continuation of MAT 101. Included are: 
exponets and factorials, and polynomial ex- 
pressions with an emphasis on quadratic 
polynomials. Prerequisite: MAT 101. 


MAT 103 Fundamentals of Mathematics 3(3-0) 


A continuation of MAT 102. This course consists 
of an introduction to the BASIC computer 
language and computer programming ap- 
plications. Prerequisite: MAT 102. 


MAT 105 Electrical Math | 5(5-0) 


A study of fundamental concepts of algebra; 
basic operations of addition, subtraction, 
multiplication, and division; solution of first 
order equations, use of letters and signs, 
grouping factoring, exponents, ratios, and 
proportions; solution of equations, 
algebraically and graphically; Introduction 
to trigonometric functions and their ap- 
plication to right angles; and study of vectors 
for use In alternating current. 


MAT 112 College Algebra and Trigonometry 5(5- 


0) : 2 
This: course and its sequel provide a thorough 
preparation in pre - calculus math, including 
properties of real numbers, linear and 
nonlinear algebraic relations and function, 
exponential and logarithmic functions, cir- 
cular functions, trigonometric functions, in- 
verse relations and conditional equations, 
matrices and determinants, complex numbers, 
theory of equations, sequences and series. 
Prerequisite or Co - requisite for math and 
science majors: MAT 170. 


MAT 113 College Algebra and Trigonometry 5(5- 


0) 
This pre - calculus course deals with circular 
functions, trigonometric functions, polar 
coordinates, complex numbers, sequences and 
series and other appropriate topics. 
Prerequiste: MAT 112and MAT 170. 


MAT 115 Mathematics for Foresters 3(3-0) 


This course is basic trigonometry. Topics in- 
clude the sine, cosine, tangent functions and 
the use of these functions to solve problems 
involving right and oblique triangles. 


MAT 121 Basic Algebra | 5(5-0) 


An introduction to algebra. This first course in 
a two - course sequence includes signed Whole 
numbers, non fractional equations, 
multiplication and division of fractions and 
addition and subtraction of fractions. 


MAT 122 Basic Algebra i! 5(5-0) 


The second course in this sequence includes 
fractional equations, introduction to graphing, 
literal fractions, formula rearrangement, 
systems of equations and formula derivation. 
Prerequisite: MAT 121 or its equivalent. 


MAT 123 Electronic Math | 5(5-0) 


A study of the fundamentals of algebra, basic 
operations, grouping, factoring, exponents, 
ratio and proportions; trigonometry is in- 
troduced. Those mathematical processes 
which are applicable to electricity are em- 
phasized (i.e. a study of vectors for use in 
alternating current). Prerequisite: MAT 122 or 
its equivalent. 


MAT 150 Calculus with Analytic Geometry 5(5-0) 


The first course of a four - quarter sequence 
which treats the calculus of functions of one 
variable and plane analytic geometry. This 
sequence is generally required of all 
mathematic, science and engineering majors. 
(Other courses in the sequence: MAT 250, MAT 
251, MAT 252.) Prerequisite: MAT 113. 


MAT 161 Mathematics for Nurses 1(2-0) 


A study of the simple mathematics which are 
essential for the preparations of solutions and 
the administration of medicines and other 
tasks common to the nursing profession. 


MAT 170 Introduction to BASIC Program- ’ 
ming 2(1-2) 
A mini - course in the BASIC computer 
language and in the use of simple computers. 
The entire course involves learning to write 
and to execute computer programs. The course 
will not normally count as a mathematics 
credit for graduation, but will count as an 
elective. 


MAT 180 Mathematics for Elementary Teachers ; 
5(5-0 

The first of a two course series covering the 
real number system with special attention 
given to algebra of sets and the mathematical 
basis of the fundamental operations of ad- 
dition, subtraction, multiplication and division. 
Basic ideas from number theory, algebra and 
the intuitive foundations of geometry are also 
covered. 


MAT 181 Mathematics for Elementary Teachers 
5(5-0) 
A continuation of MAT 180. (Usually required 
for those preparing to teach in grades four 
through nine.) Prerequisite: MAT 180. 


MAT 191 Metric System 1(1-0) 
This course covers the history of 
measurement, the invention of the metric 
system, the advantages of the metric system, 
the meaning of metric prefixes, the relation of 
metric units to other units of measurement, the 
metric units of length, area, volume, mass, 
capacity and its use in the science laboratory. 


MAT 221 Electronic Math II 5(5-0) 
A study of powers of ten, Ohm’s law for series 
and for parallel circuits, quadratic equations, 
Kirchoff’s laws, trigonometric functions, plane 
vectors, alternating current, vector algebra, 
and logarithms. Prerequiste: MAT 123. 


MAT 250 Calculus with Analytic Geometry 5(5-0) 
A continuation of MAT 150. This course treats 
the calculus of functions of one variable and 
plane analytic geometry. Prerequisite: MAT 
150. 


MAT 251 Calculus with Analytic Geometry 5(5-0) 
page ewation of MAT 250. Prerequisite: MAT 


MAT 252 Calculus with Analytic Geometry 5(5-0) 
The fourth course of a four quarter sequence. 
This course treats the calculus of functions of 
several variables and solid analytic geometry. 
Prerequisite: MAT 251. 


MAT 1101 Fundamentals of Mathematics | 4(4-0) 
Practical number theory is the basis of this 
course. Included are analysis of basic 
operations (addition, subtraction, 
multiplication and division), fractions 
decimals, percentages and ratio and propor- 
tion. 

_MAT 1102 Fundamentals of Algebra 3(3-0) 
Emphasis is on those mathematic operations 
having special application in the field of air 
conditioning and refrigeration. Prerequisite: 
MAT 1101 or equivalent. 


MAT 1103 Geometry 3(3-0) 
Fundamental properties and definitions of 
geometry are covered in this course. Included 
are: plane and solid geometric figures, 
selected theorems, geometric figures, volumes 
of solids, and geometric principles as they 
apply to shop operations. Prerequisite: MAT 
1101 or its equivalent. 


MEC 1120 Duct Construction and Moerawers iA 
Study of various duct materials including sheet 
steel, aluminum, and fiber glass. Safety, 
sheetmetal hand tools, cutting and shaping 
machines, fasteners and fabrication practices, 
layout methods, and development of duct 
systems. The student will service various duct 
systems and perform on the site repairs in- 
cluding ducts made of fiber glass. A study is 
made of duct fittings, dampers and regulators, 
diffusers, heat and air washers, fans, in- 
sulation and ventilating hood. Prerequisite: 
BRP 1116, AHR 1123. Co - requisite: AHR 1126. 


MUS 101 College Choir 1(0-5) 
The college choir is open to all students who 
have musical talent and are interested in 
singing. Opportunities exist for: accompanied 
and unaccompanied singing, study and per- 
formance of various choral works and styles, 
and appearances locally and in other states. 
Permission of instructor required. 


MUS 102 College Choir 1(0-5) 
A continuation of MUS 101. 

MUS 103 College Choir 1(0-5) 
Acontinuation of MUS 102. 

MUS 104 College Choir 1(0-5) 
Acontinuation of MUS 103. 

MUS 105 Music Appreciation 5(5-0) 


A course to provide students an opportunity to 
become familiar with approximately forty - 
five musical compositions considered to be 
masterpieces. Emphasis will be placed on lis- 
tenings. Lectures will include the development. 
of perceptive listening habits, basic elements 
of music, a study of the stylistic and formal 
characteristics of the music, and biographical 
material on the composers. Meets five hours 
per week for five credit hours. 


MUS 106 Music for the Pre - Schooler | 4(3-3) 
This course gives the student the opportunity 
for an experience in basic guitar or piano. The 
course includes basic notation, elements of 
singing, elementary keyboard, rhythmic 
notation exercises, and lab work in the lab 
school. 


MUS 107 Music for the Pre - Schooler I 4(3-3) 
A continuation of Music 106. In this course the 
student may concentrate on either guitar or 
piano. Simple singing, rhythm games, and 
musical appreciation are introduced along 
with the making of rhythm instruments. Lab 
work in the lab school is continued. 
Prerequisite: Music 106 or permission of the 
instructor. 


MUS 111 Freshman Theory | 4(3-2) 
A fully integrated course in basic theory in- 
cluding the basic elements of musical sound, 
scales, key, triads, intervals, rhythmic pat- 
terns, meter, melodies, cadences, chord 
progression, written harmony, keyboard, sight 
singing and dictation. Permission of instructor 
is required. 


MUS 112 Freshman Theory I 4(3-2) 
A fully integrated course in the theory in- 
cluding the study of harmonic, melodic, and 
rhythmic elements; part writing, harmonic 
analysis, beginning composition, keyboard, 
sight singing and dictation. Prerequisite: MUS 
111 or permission of the instructor. 

MUS 113 Freshman Theory III 4(3-2) 

A fully integrated course in theory including 
the study of altered chords, secondary 
dominants, rhythm, preliminary counterpoint, 
modulations, keyboard harmonization, part 
writing, harmonic analysis, sight singing and 
dictation. Prerequisite: MUS 112 or permission 
of the instructor. 


MUS 114 Freshman Theory | 4(3-2) 
A continuation of basic music theory with 
emphasis on drill in aural training, sight - 
reading, and keyboard work. Permission of 
instructor is required. 


MUS 151 Freshman Guitar | 1(1-372) 
This course is the first in a sequence of in- 
struction in the fundaments of playing the 
guitar. All equipment necessary for the course 
will be furnished. 


MUS 152 Freshman Guitar II 
A continuation of MUS 151. 


1(1-34%2) 


MUS 153 Freshman Guitar iI] 
A continuation of MUS 152. 


1(1-3¥2) 


MUS 154 Freshman Guitar | 2(2-3/2) 
This course is the first in a sequence of in- 
struction in the fundaments of playing the 
guitar. All equipment necessary for the course 
will be furnished. 


MUS 155 Freshman Guitar I] 2(2-3V2) 
A continuation of MUS 154. 

MUS 156 Freshman Guitar II! 2(2-3/2) 
A continuation of MUS 155. 

MUS 164 Freshman Piano | 2(2-4) 


The first in a sequence of practical instruction 
leading to the mastery of the keyboard en- 
compassing the following skills: accuracy of 
notes, accuracy of rhythm, steadiness of 
tempo, proper hand position, correct fingering, 
use of dynamics, melodic tone quality, use of 
pedal, seriousness of purpose (attendance, 
attitude, etc. memorization). 


MUS 165 Freshman Piano I! 2(2-4) 
Acontinuation of MUS 164. 
MUS 166 Freshman Piano III 2(2-4) 


A continuation of MUS 165. 


MUS 171 Freshman Voice | 1(%2-21). 
The first in a sequence of practical instruction 
leading to the mastery of vocal technique, 
covering the aims, organization, and materials 
of vocal music. Special emphasis is placed on 
sound production, pronunciation and diction, 
breathing, reading skills, and the development 
of asolo repertoire. 


MUS 172 Freshman Voice I! 
A continuation of MUS 171. 


1(12-21/2) 


_MUS 173 Freshman Voice II! 
A continuation of MUS 171. 


1(%2-2Y2) 


MUS 174 Freshman Voice | 2(1-4) 
The first in a sequence of practical instruction 
leading to the mastery of vocal technique, 
covering the aims, organization, and materials 
of vocal music. Special emphasis is placed on 
sound production, pronunciation and diction, 
breathing, reading skills, and the development 
of a solo repertoire. 


MUS 175 Freshman Voice II 2(1-4) 
A continaution of MUS 174. 


MUS 176 Freshman Voice III 2(1-4) 
A continuation of MUS 175. 


MUS 180 Music for Elementary Teachers 5(5-0) 
A course designed for the student who plans 
to become a classroom teacher In the 
elementary school. It presents an Integrated 
approach to developing functional 
musicianship through listening, reading, and 
writing musical notation, analyzing and 
creating music. Emphasis Is placed on un- 
derstanding music and Its practical ap- 
plication in the classroom. 


MUS 201 College Choir 1(0-5) 
A continuation of MUS 103. 


MUS 202 College Choir 1(0-5) 
A continuation of MUS 201. 


MUS 203 College Choir 1(0-5) 
A continuation of MUS 202. 


MUS 204 College Choir 1(0-5) 
A continaution of MUS 203. 


MUS 211 Sophomore Theory | 4(3-3) 
A continuation of MUS 114. Introduction to 
chromatic harmony. Skills in analysis and 
composition are developed. Written and 
analytical work in chromaticism and 
modulation is undertaken; survey of 
homophonic style from 1700-1900 and_in- 
troduction to the 20th century. Part writing, 
sight singing and dictation are also covered. 
Prerequisite: MUS 114 or permission of in- 
structor. 


MUS 212 Sophomore Theory I! 4(3-3) 
A continuation of MUS 211. Included are: 
advanced work in ear training and sight 
singing, modulations to remotely related keys, 


the melodic line, less frequently used part 


writing procedures, less common. chord 
progression, diatonic seventh chords, 
borrowed chords, keyboard harmony and 
advanced analysis. Prerequisite: MUS 211 or 
permission of the instructor. 


MUS 213 Sophomore Theory III 4(3-3) 
A continuation of MUS 212. Included are: 
second leading tone triads, seventh chords; 
augmented triads, French and Neapolitan 
sixth chords, chords of the tenth, eleventh and 
thirteenth, advanced modulations, part 
writing, composition, sight singing and dic- 
tation. Prerequisite: MUS 212 or permission of 
instructor. 


MUS 251 Sophomore Guitar | 1(1-312) 
A continuation of MUS 153. 


MUS 252 Sophomore Guitar II 1(1-3/2) 
A continuation of MUS 251. 


MUS 253 Sophomore Guitar III 1(1-3/2) 
A continuation of MUS 252. 


MUS 254 Sophomore Guitar | 2(2-31/2) 
A continuation of MUS 156. 


MUS 255 Sophomore Guitar II 2(2-31/2) 
A continuation of MUS 254. 


MUS 256 Sophomore Guitar II! 2(2-3¥2) 
A continuation of MUS 255 


MUS 264 Sophomore Piano | 2(2-4) 
A continuation of MUS 166. 


MUS 265 Sophomore Piano I! 2(2-4) 
» Acontinuation of MUS 264. 


MUS 266 Sophomore Piano III 2(2-4) 
A continuation of MUS 265. 


MUS 274 Sophomore Voice | 2(1-4) 
Same description as MUS 171-1, except a more 
advanced level. 


MUS 275 Sophomore Voice I! 2(1-4) 
A continuation of MUS 274. 


MUS 276 Sophomore Voice III 2(1-4) 
A continuation of MUS 275. 


NUR 101 Introduction to Health Care 1(1-0) 
This course introduces the student to history of 
nursing, simple professional ethics, grooming 
and personal health, nursing and _ its 
relationship to other fields of medicine, and the 
methods of learning about health via com- 
munications media. 


NUR 102 Introduction to Health Care 1(1-0) 
This course is concerned primarily with 
teaching medical terminology. The student will 
be introduced to terminology used in the 
hospital and to the titles and educational 
backgrounds of various health personnel. 


NUR 103 introduction to Health Care 101-0) 


This course will continue medical terminology. 
The course also will include ethics specific fo 
the field of nursing and alternative careers in 
health occupations. It will include the 
relationship of nursing to other health fields. 
Prerequisite: NUR 102. 


NUR 111 Nursing Fundamentals | 5 (3-6) 


This course is an introduction to the broad 
concepts of nursing and fo the basic principles 
which serve as guides in planning and ad- 
ministering nursing care. Clinical laboratory 
experience is provided to develop basic nursing 
skills. Prerequisite: Admission into Nursing 
Program through Nursing Admission Com- 
mittee. 


NUR 112 Nursing Fundamentals I! 8(4-6) 


A continuation of NUR 111. This course in- 
troduces the broad concepts and basic prin- 
ciples of nutrition and pharmacology as related 
to nursing. The clinical laboratory provides 
guided experiences in the care of the patients 
with simple health problems. Prerequisites: 
NUR 111 and MAT 161. 


NUR 113 Medical and Surgical Nursing  9(5-12) 


This course is designed to provide a 
background of information which will enable 
the student tofurther develop the knowledge 
and nursing skills which are essential to basic 
nursing care. Consideration to the scope, 
diagnosis, prevention, and control of the major 
health problems is given, plus a study of the 
physical, mental, social, and emotional 
development of the normal human being. 


NUR 114 Human Growth and Development 2(2-0); 


This course is designed to assist the Nursing 
student in caring for patients of all age groups. 
Growth and developmen from infancy to old 
age with consideration of the effect of the 
social, biological, cultural, and illness upon 
growth are included. Insofar as possible, the 
classroom activity centers around discussions 
of normal growth and development and certain 
deviations. Prerequisite: PSY 201. 


NUR 115 Psychiatric and Mental Health Nursing 


5(3-6) 
This course introduces the student to the basic 
concept of mental illness as a community 
health problem and gives the student the op- 
portunity to develop skills in planning nursing 
care for patients with behavioral disorders. 
Selected clinical experiences are provided with. 
mentally ill patients in the hospital setting and 
with those persons experiencing behavioral 
disorders who are being treated on an out- 
patient level. : ; 


|NUR 201 Maternal & Child Nursing 9(4-12) 


A study of the broad concepts of the family’s 

task of child-bearing and child-rearing in a 

social setting. Emphasized is the nurse’s role. 
in family teaching and guidance in health care. 

The clinical laboratory provides guided 

learning experiences in assisting the family in 

solving health problems in the various phases 

of family growth and development. 

Prerequisites: BIO 204, BIO 205, BIO 206, NUR 

111, NUR 112, and NUR 113. 


NUR 202 Medical-Surgical Nurisng HH] 9(5-12)| 


A continuation of NUR 201. Emphasis is on 
patient and family teaching; utilization of 
various community agencies is stressed. 
Prerequisites: NUR 201, BIO 206. 


| NUR 203 Medical-Surgical Nursing III 9(5-12) 


A continuation of NUR 202. Emphasis is on 
working with the health team and guiding the 
work of auxiliary personnel. Prerequisite: 
NUR 202. 


NUR 210 Concepts of Nursing Practice | 2(2-0) 


This course is concerned with the respon-: 
sibilities of the registered nurse, including 
legislative and legal controls. Current 
problems in nursing are _ explored. 
Prerequisite: Open to sophomore Associate 
Degree Nursing students only. 


NUR 211 Concepts of Nursing Practice !| 3(3-0) 
This course is concerned with the respon- 
sibilities of the registered nurse, educational 
preparation for nursing and legislative and 
legal controls. Current problems in nursing are 
explored. Prerequisite: NUR 210. 


NUR 212 Concepts of Nursing Practice III 3(3-0) 
This course is concerned with national nursing 
trends and related professional organizations. 
Current problems in nursing are explored. 
Prerequisite: NUR 211 


NUR 1101 Fundamentais© °ractical Nursing | 

9(7-6) 
This course is designe » assist students in 
acquiring knowledge, and attitudes basic to 
effective nursing of patients of all ages and 
backgrounds. Emphasis is on nursing needs 
arising both from the individuality of the 
patient and from the patient’s inability to care 
for himself. Emphasis is on the patient, his 
needs, and his environment. Prerequisite: 
Enrollment in LPN Program. 


NUR 1102 Fundamentals of Practical Nursing II 
6(5-3) 
A continuation of NUR 1101. This course is 
designed to complete the introduction to basic 
nursing procedures and to cover deviations 
from normal methods and therapeutic 
procedures. Prerequisite: NUR 1101. 


NUR 1103 Medical - Surgical Nursing | 6(4-6) 
This course is designed to introduce the student 
to the causes of illness: the effect of illness on 
the patient, his family, and the community are 
covered. Procedures of nursing care relative to 
specific needs arising from specific disorders 
(cancer, for example) are covered. 


NUR 1104 Medical - Surgical Nursing I! 8(5-9) 
A continuation of NUR 1103. This course is 
designed to cover the causes, symptoms, 
treatment and nursing care of patients with 
disorders of the respiratory, circulatory, 
digestive, urinary, reproductive, and en- 
docrine systems. Prerequisite: NUR 1103. 


NUR 1105 Medical - Surgical Nursing I11 14(6-24) 
A continuation of NUR 1104. This course is 
designed to cover the causes, symptoms, 
treatment and nursing care of patients with 
disorders of the nervous, musculoskeletal and 
sensory systems. Also included are: 
psychiatric nursing, advanced nursing ethics, 
legal aspects of practical nursing, as well as 
professional organizations and the graduate 
role. Emphasis is on clinical activities and 
selected patient care. Prerequisite: NUR 1104 


NUR 1110 Anatomy and Physiology 5(5-0) 
This course is designed to introduce the student 
to the general plan of the body and to 
thoroughly examine the ten systems of the 
body (i.e., skeletal, muscular, nervous, etc.). 


NUR 1111 Nutrition 5(5-0) 
This course is designed to provide a basic 
background in nutrition. Function and sources 
of nutrients are covered as well as the 
mechanics of digestion, absorption, and 
metabolism of nutrients. Principles of meal 
planning and the modifications of nutritional 
requirements by various cultural, religious, 
social and psychological factors are covered. 


NUR 1112 Maternity Nursing 7(5-6) 
This course is designed to provide a study of 
fundamentals of maternity nursing. Emphasis 
is on the normal pregnancy, the nurse’s 
responsibilities, the needs of maternity 
patients with complication, as well as the needs 
of the normal infant and infant with common 
disorders. 


NUR 1114 Pediatric Nursing 
This course emphasizes: normal child 
development, physical and emotional dif- 
ferences of the child from the adult, and the 
scope and objectives of modern nursing for 
children. Methods of meeting the needs of the 
hospitalized child and his - her parent as well 
as the implications of common disorders in 
children are covered. 


7(4-9) 


NUR 1115 Pharmacology | 4(4-0) 
This course focuses on the development of the 
skill of giving oral medications and injections, 
Drug sources, methods of preparation and 
storage, and the classification of drugs by use 
and by content are covered. 


NUR 1116 Pharmacology I! 4(4-0) 
This course develops basic skills in calculating 
dosage for oral and parental use. Basic 
mathematical skills are covered. Preparation 
of simple solutions using proportion methods, 
systems for measuring drugs, coversion 
problems within the system and from system 
tosystem, are covered. 


ORI 100 Freshman Orientation 1(1-0) 
This is a required course for all full-time fresh- 
men students. Topics to be covered: in- 
troduction to campus, services available- 
counseling, financial aid, Resources for 
Student Learning, Special Services Program, 
schedule changes, withdrawal from the 
college, Veteran information, lost and found, 
student rights and responsibilities, first aid 
information, SCC Student Handbook, student 
1.D. cards, student activities, Studen- 
tGovernment Association, and general in- 
formation as needed. 


ORI! 201 Sophomore Seminar 1(1-0) 
This course is designed to help the incoming 
SCC student to build skills that will help him 
with his studies. Topics that will be covered 
include: effective study techniques, in- 
troduction to the Learning Resources Center 
becoming familiar with the Student 
Handbook and administrative procedures and 
personnel. Another section of the course will 
deal with interpersonal skills building. 


PED 101 - PED 125 Physical Education Offerings 1 
It is necessary to take 3 of the following courses 
to graduate. They are designed to aid the 
student in developing the fundamental skills, 
understandings, and appreciations necessary 
to derive the greatest degree of physical 
benefits from the respective sport. 


PED 101 Physical Fitness 1 
PED 102 Physical Fitness 1 
PED 103 Physical Fitness 1 
PED 104 Archery 1 
PED 105 Tennis 1 
PED 106 Golf 1 
PED 107 Bowling 1 
PED 108 Volleyball 1 
PED 109 Badminton 1 
PED110 Tumbling and Gymnastics 1 
PED 111 Beginner Swimming 1 
PED 112 Advanced Swimming 1 


sae PSe hoe 
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PED 113 Folk and Square Dancing. 1 
PED 114 Softball 1 
PED 115 Weight Training 1 
PED 116 Modern Dance 1 
PED 117 Soccer 1 
PED 118 Field Hockey 1 
PED 119 Sailing 1 
PED 120 Canoeing 1 
PED 121 Hiking 1 
PED 122 Cycling 1 
PED 123 Horseshoes 1 
PED 124 Snow Skiing 1 
PED 125 Advanced Gymnastics 1 
PED 126 Basketball 1 
PED 127 Advanced Basketball 1 


(Prerequisite: PED 126 or permission of in- 
structor.) 


PED 128 Baseball 1 
PED 129 Advanced Baseball 1 


(Prerequisite: PED 128 or permission of in- 
structor.) 


PED 130 Self-Defense 1 
PED 131 Adaptive PE 1 
PED 132 Adaptive PE J 
PED 133 Adaptive PE 1 
PED 134 Water skiing 1 
PED 135 Bait and Fly Casting 1 
PED 155 Advanced Tennis 1 
PED 166 Advanced Golf 1 


PED 188 Fitness Skills Development 3(0-6) 
A physical education course designed to 
accommodate the student who must com- 
plete degree work at night. The course will 
consist of a selection of the following ac- 
tivities: basketball, volleyball, tennis, golf, 
badminton, physical fitness, welght training, 
and square and folk dancing. 


‘PED 201 Sports Officiating: Football, Soccer, 
Volleyball 2(1-2) 


PED 202 Sports Officiating: Basketball 2(1-2) 


PED 203 Sports Officiating: Baseball and Softball 
2(1-2) 


PHI 201 Introduction to Philosophy 5(5-0) 
This course is designed to acquaint the beginn- 
er in philosophy with the basic problems that 
have concerned speculative thinkers. 
Emphasis is on addressing the major questions 
of metaphysics, ethics, and epistemology as 
they relate to contemporary problems. The 
classical techniques of ‘‘doing’’ philosophy are 
stressed. 


PHI 205 World Religions 3(3-0) 
A study of the basic concepts and theological 
beliefs of mankind as relfected by their 
religious cultures. 


PHS 101 Physical Science 4(3-2) 
This course emphasizes mechanics, heat, 
sound magnetism, electricity, systems of 
measurements, and the solar system. This 
course is taught by audio-tutorial methods. 


PHS 102 Physical Science 4(3-2) 
This course emphasizes atomic structure as it 
is related to the classification of the elements 
and the nature of their compounds. Fun- 
damental laws, principles and theories of ionic 
and covalent bonding are also emphasized. 


PHS 103 Physical Science 4(3-2) 
This course emphasizes soil development, 
evaluation of landscapes, effects of glaciers, 
streams, winds, weather and the geological 
time table. 


PHY 201 General Physics 4(3-2) 
A general physics course designed primarily 
for mathematics, engineering and physical 
science majors. The elements of classical 
mechanics are introduced including vector 
analysis, partial and rigid body dynamics, 
statics and rotary motion. Prerequisite or Co- 
requisite: MAT 150 


PHY 202 General! Physics 4(3-2) 
A continuation of PHY 201. Areas covered 
include heat, sound and light, the 
measurement of temperature change, 
calorimetry, heat transfer, properties of 
matter, thermodynamics, wave motions, 
geometrical and physical! optics. Prerequisite: 
PHY 201. 


PHY 203 General Physics 4(3-2) 
A continuation of PHY 202. Areas covered 
include electricity, magnetism, atomic and 
nuclear physics. An emphasis is on: elec- 
trostatics, magnetostatics, capacitance, 
currents, circuits, and electromagnetic in- 
duction. Prerequisite: PHY 202. 


PHY 1101 Applied Science | 4(3-2) 
This couse is an introduction to physics and its 
applications. Systems of measurement, theory 
of matter, properties of solids, liquids, gases 
and basic electrical principles are covered. 


PHY 1102 Applied Science il 4(3-2) 
This course covers the basic principles of 
forces and their effects; gravitation, motion, 
mechanical movements, simple machines, 


gear trains, and compound machines are in- 
cluded. 


PLU 1110 Plumbing Pipework 6(3-9) 
This course will Introduce students to the 
tools, fittings, and small equipment used by 
plumbers. Most of the time will be spent In 
the shop, where the student can learn how to 
handle these materlals correctly. The 
student will perform operations such as 
threading, caulking, cutting, and sweating of 
the various kinds of pipe and tubing used In 
the trade. 


PLU 1111 Domestic Water Systems 5(2-9) 
The Installation of water distribution 
systems beginning with the sources of supply 
including the location of plpes, valves, and 
pumps, in both single-story and multi-story 
buildings will be studied. Plumbing In- 
stallations will be made to provide practical 
applications. Heating devices, and the 
storage and circulation of hot water will be 
studied. Private and public sewage and 
drainage systems, including their ventilation 
Is a part of this course. Fleld trips will be 
taken to study various types of Installations. 


PLU 1112 Installation of Plumbing 
Fixtures 6(3-9) 


The differences In materials and styles of 
lavatories, bathtubs and sinks, and the many 
ways that these fixtures can be Installed will 
form the basis of this course. The proper use 
of traps Is Included. The student will get 
actual practice by making Installations. 


PLU 1120 Low Pressure Steam Systems 4(2-6) 
The student will become acquainted with 
types of low pressure steam boilers, and the 

-principles of boller operation. Boiler ac- 
cessorles such as connectors, fittings, and 
Insulation are fo be Included. Low pressure 
steam systems, their layout, and component 
parts will be studied and installed. Equlp- 
ment used in heat transmission, such as 
radiators, coils, and connectors will be In- 
cluded. 


PLU 1121 High Pressure Steam Systems  6(3-9) 
Applications of low pressure steam equlp- 
ment will be continued. Principles Involved 
In Industrial applications of both low- 
pressure and high-pressure steam equipment 
are covered. Commercial and Industrial 
blueprints will be studied utilizing low and 
high pressure equipment. High pressure 
boilers and Installations of high pressure 
systems will be emphasized. 


PLU 1123 Hot Water and Panel Heating  5(3-6) 
The piping and accessory equipment needed 
to transfer hot water to radiators, heaters, 
and coils, and the advantages and disad- 
vantages of each of these units will be 
studied, Including apparatus for radiant 
heating and panel heating. Methods of 
“sizing’’ equipment for various installations 
will be Included. Practical application will be 
provided In Installing this equipment. 


PLU 1126 Hydraulic Systems Plumbing 3(2-3) 
Plumbing applications in hydraulic systems 
Is the focus of thls course. Hydraulic prin- 
ciples, circults, contro! valves, actuators, 
pumps, flulds and various accessorles that 
complete hydraulic systems will be studied. 
Installation and servicing methods of these 
systems will be undertaken. 


PLU 1125 Industrial Piping 6(3-9) 
Piping systems of bollers, turbines, and 
steam engines especially as they are used In 
steam power plants and process piping such 
as Is used In the chemical Industries will be 
the major emphasis of this course. 


PME 101 internal Combustion Engine 4(2-6) 
This course develops a thorough knowledge 
and ability in using, maintaining, and storing 
the various hand tools and measuring devices 
needed in engine repair work. A study is made 
of the construction and operation of com- 
ponents of internal combustion engines. 
Testing of engine terms, cooling systems, 
proper lubrication, and methods of testing are 
covered. 


PME 102 Automotive Ignition Systems 5(3-6) 
The study of different designs of ignition 
systems and the different tune-up procedures 
for these systems. Each component of each 
system is studied in depth. The proper use of 
testing equipment of the ignition system is 
stressed. 


PME 103 Automotive Electrical Systems  4(3-3) 
A thorough study of the automotive electrical 
system. Included are: the battery, cranking 
mechanism, generator (A-C & D-C), ignition, 
accessories and wiring. Proper testing 
procedures with the proper equipment is also 
studied. 


PME 111 Engine Rebuilding 4(2-6) 
This course is designed to allow the automotive 
student to become familiar with milling, 
refitting, and refacing procedures used in 
engine overhauling, and proper overhaul 
procedures. 


PME 112 Automotive Fuel Systems 5(3-6) 
A study of the characteristics of fuel, types of 
fuel systems, carburetor fundamentals and the 
use of special tools and testing equipment for 
the fuel system. 


PME 113 Biveprint Reading 1(0-3) 
This course covers Interpretation and 
reading of blueprints, Instruction and service 
manuals, and wiring diagrams. 


PME 121 Braking Systems 3(2-3) 
A complete study of various braking systems 
employed on automobiles and lightweight 
trucks. Emphasis is placed on how they 
operate, proper adjustment, and repair. 
Prerequisite: PHY 1102. 


PME 123 Chassis and Suspension Systems 4(3-3) 
This course covers the principles and functions 
of the components of automotive chassis. 
Practical job instruction in adjusting and 
repairing of suspension, and steering systems 
is included. Units to be studied will be shock 
absorbers, springs, steering systems, steering 
linkage, and front. end = alignment. 
Prerequisite: PME 102. 


PME 124 Automotive Power Train Systems 6(3-9) 
This course covers the principles and functions 
of automotive power train systems, clutches, 
transmission gears, torque converters, drive 
shaft assemblies, rear axles and differentials. 
Identification of troubles, servicing, and repair 
is stressed. Prerequisites: PHY 1102, PME 123. 


PME 201 Motor Vehicle Laws and Aachen 3 
cu 
In order to assure a complete knowledge of the 
latest laws and regulations governing the 
automobile operation and automotive repair 
business operation, this course will delve 
deeply into such laws and regulations. 


PME 202 Emission Control Systems 4(2-4) 
This course is designed to give each student a 
complete knowledge of today’s emission 
control systems including testing and overhaul! 
of all major parts. The proper use of emission 
level testing equipment will also be covered. 


PME 203 Advanced Ignition System 2(1-3) 
This is a continuation of PME 102. 
PME 204 VW Engines 2(0-6) 


This course is for those students with an un- 
derstanding of the basic gasoline engine and 
have a desire for further understanding and 
experience on the VW engine. The course will 
cover removal, installation, testing, overhaul, 
and modification of the VW engine. 


PME 205 Disc Brakes 2(0-6) 
In order to be completely up-to-date on the 
complex braking systems of today, the 
automotive student needs a complete un- 
derstanding of the latest disc brakes. This 
course is to give the student time in the lab to 
experiment and study all phases of disc brakes. 
With instructor guidance, each student on 
completion of this course will be able to test 
and overhaul disc brakes as found on the cars 
of today. 


PME 206 Alternator and Starter Rebuilding 2(1-3) 


This course through class and laboratory 
experiences, gives the student an un- 
derstanding of design and overhaul procedures 
on the alternator and starter systems. 


PME 208 Wankel Engine 4(2-6) 


A study and comparison of the standard 
(reciprocating) engine and the Wankel 
(rotary) engine. Through class participation 
and practical shop practice each student will 
achieve a working knowledge of such points as 
trouble shooting, testing, adjustment, and 
major overhaul of th xel engine. 


PME 209 Foreign Car Engi: 2(0-6) 


In this course the studenis will work with all 
types of foreign car engines ranging from the 
simple through the more complex and ex- 
pensive. The emphasis will be placed on design 
and construction differences which exist 
between foreign and domestic engines. 


PME 210 Instruments, Gauges and Electrical 


Accessories 2(0-6) 
This course will give each student a deeper 
understanding of the complex electrical 
systems in today’s automobiles. Electrical 
accessories studied during this time will be 
power seats, power windows, windshield 
wipers and washers, engine gauges, and in- 
strument testing and repair. 


PME 215 The Diesel Engine 4(2-6) 


This course is designed for the student with a 
working knowledge of the gasoline engine. This 
course expands his potential as a mechanic by 
giving him an understanding of the basic 
principles for maintenance and repair of diesel 
engines. 


PME 223 Front Suspension, Alignment and Power 


Steering | 3(1-6) 
Types and designs of front ends are studied in 
this course and a great deal of practice in the 
lab on alignment procedures and equipment, 
front suspension overhaul, and power steering 
maintenance and overhaul is experienced. 


PME 224 Advanced Automatic Transmission | 


5(3-6) 
This course is designed to provide an un- 
derstanding of automatic transmissions. 
Instruction includes: classroom study, 
demonstrations, and student participation in 
disassembly, re-assembly, and testing of 
selected transmission. Special emphasis is 
placed on principles, function, construction, 
operation, servicing and ‘‘trouble-shooting”’ 
procedures and repair of various types of 
automatic transmission. 


PME 240 Diagnosis and Testing | 7(5-6) 
A thorough study of the theory and operation of 
various automobile electrical units and 
systems. Maintenance and testing procedures, 
diagnosis and repair of all types of electrical - 
electronic components, especially the tran- 
sistor circuits, found on the modern automobile 
are covered. 


PME 241 Diagnosis and Testing !1 7(5-6) 
A continuation of PME 240. 


PME 250 Advanced Auto Fuel Systems 7(5-6) 
A thorough study of the fuel systems of the 
automobile: fuel pumps, carburetors, and fuel 
injectors. Characteristics of fuels, types of fuel 
systems, special tools, and testing equipment 
for the fuel system are covered as well as 
exhaust and emission controls and servicing. 


PME 251 Cooperative Mechanics Training 3 
Supervised on-the-job training is provided and 
coordinated and approved by the instructor. 
This course may be susbstituted for similar 
automotive lab experiences in selected 
courses. Evaluated as 100 hours of related 
work for 3 hours laboratory credit per quarter. 


PME 1125 Automotive Servicing 6(3-9) 


This course emphasizes the shop procedures 
necessary in determining the nature of 
troubles developed in the various component 
systems of the automobile. Trouble - shooting 
of automotive systems, providing a full range 
of experiences in testing, adjusting, repairing 
and replacing is stressed. Prerequisites: PME 
123, PME 121, AHR 1101. 


POL 201 American Federal Government 5(5-0) 


This course is a study of the historical 
background and constitutional! principles in- 
volved in our form of government, and analysis 
of the powers and functions of congress, the 
executive, and the judiciary. 


POL 202 American State and Local Government 


; 5(5-0) 
This course is a study of the political and 
constitutional status of state and local 
government relation to the federal system. 


PSY 101 Psychology of Learning 2(2-0) 
This course emphasizes the practical ap- 
plications of psychology as related to life 
adjustment and college success. Emphasis Is 
given to effective study habits and 
techniques, critical thinking, educational and 
occupational planning, and psychology of 
human behavior. As part of this course, the 
student Is provided with an orlentation to the 
effective use of the learning resources found 
In the College Library. 


PSY 102 Career Decisions 2(2-0) 


This course aids the student in co-ordinating 
his abilities and interests in order to make 
meaningful educational and vocational 
choices, based on objective information. 
Recommended for students who are uncertain 
of their occupational choice and - or who desire 
experience in job-seeking skills. Opportunities 
offered by the college and community are 
investigated and evaluative tests are used. 


PSY 201 Introduction to Psychology 5(5-0) 


An introductory survey of the major charac- 
teristics of human behavior. How biological 
and socio-cultural factors interact to influence 
development, learning, motivation, — per- 
ception, measurement, and _ pathological 
behavior is emphasized. 


PSY 202 Human Development 5(5-0) 


This course is a study of the physical, mental, 
and psychosocial development of man from 
infancy to adulthood with an emphasis on 
conceptual frameworks psychologists use to 
interpret behavior during the ’’stages’’ of the 
life cycle. Prerequisite: PSY 201 or permission 
of the instructor. 


REC 100 Environmental Perception 


PSY 203 Abnormal Psychology 5(5-0) 
This course is a study of the causes, systematic 
manifestations, and treatment of major per- 
sonality deviations such as neuroses, 


psychoses, and mental deficiencies. 
Prerequisite: PSY 201 or permission of the 
instructor. 


PSY 205 Educational Psychology 5(5-0) 


This course is a study of the basic principles of 
psychology with an emphasis upon the learning 
process. The course provides an understanding 
of the applications of psychological principles 
to the educational process. It treats such topics 
as individual differences, principles of lear- 
ning, transfer of training, and the nature of 
thinking and reasoning. Prerequisite: PSY 201 
or permission of the instructor. 


PSY 225 Psychology of Adjustment 5(5-0) 


The study of the dynamic and positive prin- 
ciples involved in the process of adjustment 
and normal personality development. 
Application of these principles is emphasized, 
and active student participation is expected. 
Prerequisite: PSY 201 or permission of the 
instructor. 


PSY 1101 Human Relations 3(3-0) 


This course attempts to develop an un- 
derstanding of human relationships through 
some of the basic principles of human 
psychology. The problems of the individual and 
his work situation are studied in relation to the 
established organization of modern business 
and industry and in relation to government 
practices and labor organization. Especially 
emphasized are the operating responsibilities 
of good management. 


RDG 101 College Reading 3(3-0) 


This course emphasizes development of 
reading ability in order to increase reading 
rates. develop power of comprehension, build 
vocabulary, and improve study skills. A 
reading laboratory is equipped with materials 
to aid students in achieving the course ob- 
jectives. This course is a graduation 
requirement. 


1(11-0) 
This course Is designed to give the student 
the basic knowledge and experience 
necessary to Insure greater appreciation and 
understanding of the natural environment. 


REC 101 Outdoor Recreation 3(3-0) 


Principles and problems involved in the 
utilization of our natural resources for 
recreational purposes are emphasized in this 
course. Emphasis is also placed on the role of 
outdoor recreation in local, state and federal 
agencies. The Bureau of Outdoor Recreation is 
investigated. 


REC 110 interpreting Our National Heritage 3(2-3) 


This course introduces the student to the 
methods used fo interpret our historic heritage 
and our natural resources. The methodology 
includes visits to national and state historic 
and natural areas and terminates with the 
students developing an interpreted program on 
some relevant topic. 


REC 170 Field Training Outdoor Recreation 


5(0-40) 


This cooperative work experience affords the 
student an opportunity to become actively 
involved in outdoor recreation experiences 
ranging from programming to maintenance. 
The student spends eleven weeks off campus 
ina departmentally selected location. 


REC 200 Recreation for Special Populations 3(3-0) 


This course is an analysis of leisure problems 
confronting disadvantaged individuals and 
groups. Specific attention is given to the unique 
characteristics of the disadvantaged, par- 
ticularly the aged, physically handicapped, 
and mentally retarded. 


REC 201 Park Maintenance and Operations! 5(3-4) 


This course deals with job planning and 
scheduling; preventive, coorective,and con- 
tractual maintenance in outdoor and indoor 
facilities. Special emphasis is placed on 
maintenance of indoor recreation and park 
facilities: plumbing, basic electricity and 
painting. 


REC 202 Park Maintenance and Operations II 


5(5-0) 
This course prepares a student to become 
certified as a Class | Waste Water Treatment 
Operator in North Carolina. 


REC 203 Park Maintenance and Operations III 


5 (3-4) 
This course is a continuation of REC 201. 
Preventive maintenance is stressed in the 
outdoor maintenance of such areas as turfs, 


outdoor surfaces, athletic fields, roads, 


parking areas, litter and refuse, vandlism and 


the liability aspects of recreation maintenance. 


REC 206 Recreation Programming 3(3-0) 


This course is a study of the essential elements 
and basic principles involved in the 
organization, supervision, promotion and 
evaluation of various types of outdoor 
recreation programs. Emphasis is on 
organized programs and services. 


REC 207 Aquatic Management 3(3-0) 


This course is concerned with the main- 
tenance, supervision and operations of water 
oriented areas and facilities such as beaches, 
pools, small lakes, etc. 


REC 209 Facility and Site Planning 5 (3-6) 


This course covers the history of park and 
recreation facility planning. Emphasis is 
placed upon the planning principles involved in 
the design and lay-out of outdoor recreation 
areas. 


REC 210 Recreation Field Study Seminar (guided 


elective) 3(2-3) 
The student gains experience in the field of 
recreation through visiting and - or working 
with a variety of recreation or related areas in 
North Carolina. Involves combination of tours, 
lectures, demonstrations, and on hand ex- 
periences with professional personnel. Sites 
are selected on relevancy to total curriculum. 


REL 201 Survey of the Old Testament 5(5-0) 


An historical survey of major events in the 
religious, socio-economic, and political 
development of the Hebrew people during the 
Old Testament period. 


REL 202 Survey of the New Testament .5(5-0) 


An historical survey of the origin, 
teachings,and formation of the New 
Testament. 


REL 203 Contemporary Religious Thought 5(5-0) 


An investigation of selected movements, men 
and ideas which have contributed significantly 
to the development of European and American 
religious traditions. 


$OC 101 Enhancing Family Relationships 3(3-0) 


This course emphasizes self-esteem, com- 
munication skills, and responsible behavior 
as enhancements to healthy, enjoyable, 
family relationships. The course structure Is 
Informal class discussion with relevant 
reaction papers assigned. The socialization 
process Is analyzed In terms of wife-husband, 
child-parent role fulfillments, with special 
consideration given marriage enrichment 
and how-to parent theorles. 


SOC 151 Human Potential Growth Group 3(3-0) 


The Human Potential Growth Group Is a 
structured small group experience founded 
on the assumption that something Is right 
within you. In contrast to traditional group 
therapy which assumes that something Is 
wrong, It Is belleved that healthy pesons can 
most effectively develop their own potential 
by working from a positive base. During the 
group experience, the student will be working 
toward four goals: self-affirmation, self- 
determination, self-motivation, and em- 
phatic regard for the other people. 
Throughout the process, the emphasis is on: 
positive and constructive feedback and self- 
awareness. 


SOC 201 Introduction to Sociology 5(5-0) 


This course is a study of the fundamental 
principles and concepts of sociology. Con- 
temporary American institutions in relation to 
technological change, ethnic groups, 
population trends and social influences are the 
focus of the course. 


SOC 202 Marriage and the Family 5(5-0) 


This course is a study of the family as a social 
institution — its origins and development, its 
forms and functions, the interrelation with 
other social institutions, and its role in con- 
temporary civilization. Congruently, sex roles, 
secialization, and factors contributing to or 
mitigating against successful marriages are 
explored. 


SOC 203 Social Recreation 3(3-0) 


This course is concerned with conducting 
social recreation for a variety of groups of 
people. 


SOC 225 Modern Social Problems 5(5-0) 


Through examination of existent research and 
research conducted by the students them- 
selves, this course explores sociocultural 
change and analyzes today’s major social 
problems. A brief historical review of the 
origins of these problems is presented. 


SPA 101 Elementary Spanish 4(3-2) 


A study of basic Spanish grammar. Aural-oral 
ability of students will be developed along with 
reading of texts and wiring exercises. Tests are 
available for those who have had a previous 
background in Spanish, but desire aid in 
determining which level is appropriate to begin 
their studies. 


SPA 102 Elementary Spanish 4(3-2) 
Acontinuation of SPA 101. 

SPA 103 Elementary Spanish 4(3-2) 
A continuation of SPA 102. 

SPA 201 Intermediate Spanish 4(3-2) 


A systematic review of Spanish grammar in 
conjunction with reading Spanish texts con- 
cerning Spanish civilization and culture. 
Special emphasis is placed on the development 
of reading comprehension. Prerequisite: SPA 
103 or a minimum of two high school units of 
Spanish. 


SPA 202 Intermediate Spevish 4(3-2) 
A continuation of SPA .. 

SPA 203 Intermediate Spanish 4(3-2) 
A continuation of SPA 202. 

SPA 211 Advanced Spanish 4(3-2) 


The first in a sequence of courses conducted in 
the language, stressing the Spanish and 
Hispanic culture and history, principally as 
reflected in the literature. Selections from 
Spanish literature from Ei Cid to the present 
and major authors from South and Central 
America are covered. Prerequisite: SPA 203 or 
permission of instructor. 


SPA 212 Advanced Spanish 3(3-0) 
Acontinuation of SPA 211. 

SPA 213 Advanced Spanish 3(3-0) 
Acontinuation of SPA 212. 

WLD 1000 Oxyacetylene Welding 3(1-5) 


This course covers the basic principles of 
oxyacetylene welding, with a special emphasis 
on the severing of metals by the oxyacetylene 
process. Safety aspects of welding are stressed 
through the course. 


WLD 1001 Arc Welding (Straight Polarity) 3(1-5) 
This course covers polarities, heats, electrodes 
as well as manipulative skills. Manual welding 
is for the student who likes to work with his 
hands as well as the beginning student and the 
person who is already working in the field and 
wishes to upgrade his skill. Safety aspects of 
welding are stressed throughout the course. 


WLD 1002 Arc Welding (Reverse Polarity) 3(1-5) 
This course is designed to develop proficiency 
in the welding process. Instruction is given in 
running beads in flat, vertical, overhead and 
horizontal positions. The welding of structural 
shapes used in modern construction is em- 
phasized. Safety aspects of welding are 
stressed throughout the course. 


WLD 1003 Arc Welding (Low Hydrogen) 3(1-5) 
This course covers structural welding using a 
low hydrogen electrode. It is beneficial to 
students who plan to enter the construction 
field, as well as to students who plan to enter 
other fields and to professionals wishing to 
upgrade their welding skills. Safety aspects of 
welding are stressed throughout the course. 


WLD 1004 Inert Gas Shield Welding (‘’TIG” 
Process) 3(1-5) 
This course covers the practical skills and the 
theory of the tungsten inert gas welding 
process, also called heliarc welding. It is 
beneficial to the beginning welding student as 
well as to the professional wishing to upgrade 
his-her skills. Safety aspects of welding are 
stressed throughout the course. 


_ WLD 1005 Inert Gas Welding (‘‘MIG” Process) 

3(1-5) 
This course covers the practical skills and the 
theory of the inert gas shielded, mechanically 
fed, consumable wire electrode. This process is 
becoming increasingly utilized where speed of 
production is required in sheet metal, 
aluminum, stainless steel, and some of the 
exotic metals. Practical application of the 
process is therefore highly stressed in the 
course with these metals, and safety is un- 
derscored. 


WLD 1006 Pipe Welding 3(1-5) 
This course covers the welding of pipes in fixed 
positions using ‘stick’ electrodes as outlined in 
Section |X of the ASME Code. 


WLD 1007 Advanced Pipe Welding Techniques 
3(1-5) 
This course is designed to prepare the ad- 
vanced welding student to qualify in the field of 
industrial pipe welding. Carbon steel, 
aluminum, and stainless steel applications are 


emphasized. Prerequisite: WLD 1006 or 
equivalent. 
WLD 1008 Certification Practices 3(1-5) 


This course is designed to cover certification 
standards. The student uses various tests such 
as: the guided bend, dye penetrant, tensile 
strength, free bend and others prescribed by 
the American Welding Society’s state and 
federal codes. The American Society for 
Testing Materials’ standards are also used. 
Prerequisites: WLD 1006 and WLD 1007. 


WLD 1101 Basic Arc & Gas Welding 3(2-3) 
Welding demonstrations by the Instructor 
and practice by the students In the welding 
shop Is the focus of this course. Safe and 
correct methods of assembling and operating 
the welding equipment are covered. Practice 
for surface welding: bronze welding, silver 
soldering, and flame-cutting methods ap- 
plicable to mechanical repair work Is 
provided as well. Welding demonstrations by 
the Instructor and practice by students In the 
use of the arc welding process to fabricate 
steel.Welded jointsare discussed and welded 
In various positions. Care and maintenance 
of the arc welder are appled In this course. 


WLD 1120 Oxyacetylene Welding and Cutting 
8(3-15) 


This course introduces the student to the 
history of oxyacetylene welding, the principles 
of welding and cutting, nomenclature of the 
field, and to the assembly of units. Welding 
procedures covered are: puddling and 
carrying the puddle, running flat beads, butt 
welding in the flat, vertical and overhead 
positions, brazing, and hard and soft soldering. 
Students are required to inspect and test the 
quality of the welds. Safety is stressed 
throughout the course. 


WLD 1121 Arc Welding 8(3-15) 
This course covers the operation of AC tran- 
sformers, and DC motor generator arc welding 
sets. Included are: welding heats, polarities 
and electrodes used in joining various metal 
alloys by arc welding. When the student is 
proficient in running beads, butt and fillet 
welds made in all positions are tested by the 
student himself for quality. Safety is stressed 
throughout the course. 


WLD 1122 Commercial and Industrial Practices 

8(3-15) 
This course is designed to build skills through 
practice in simulated industrial processes and 
techniques. Maintenance, repairing worn or 
broken parts by special welding applications, 
field welding and nondestructive tests and 
inspection are covered. 


WLD 1123 Inert Gas Welding 5(2-9) 
This course is an introduction to the practical 
application of inert - gas shield arc welding. 
Incuded are: equipment operation, practice in 
various positions, principles of operation, 
shielding gases, filler rods, process variations 
and applications, and manual and automatic 
welding. 


WLD 1124 Pipe Welding 7(3-12) 
This course is designed to provide practice in 
the welding of pressure piping in the 
horizontal, vertical and horizontal fixed 
positions using shielded metal arc welding 
processes according to Sections VII! and |X of 
the ASME code. 


WLD 1125 Certification Practices 6(3-9) 
This course covers welding the various 
materials requisite to the meeting of cer- 
tification standards. The student uses various 
tests incuding the guided bend and the tensile 
strength tests to check the quality of his work. 
The production of quality welds is emphasized. 


WLEF 206 Wildlife Science 4(3-3) 
This course is an introduction to wildlife 
biology. Topics covered include the interaction 
between wildlife and man, the manipulation of 
wildlife habitat, characteristics of wildlife 
populations, and the life cycles and 
management of selected widlife species. Labs 
include field trips to various management 
areas and talks by wildlife managers. 


Classification 
of Programs 


DEGREES CONFERRED AT SCC 


1) Diploma: The diploma is conferred upon success- 
ful completion of specified one-year occupational 
programs. 


2) | Associate in Applied Science: This degree is con- 
ferred upon successful completion of specified two 
year occupational programs. 


3) Certificate: The certificate is conferred upon 
successful completion of occupational programs of less 
than one-year in length. 


4) Associate in Arts: This degree is conferred upon 
successful completion of specified college parallel 
programs of the liberal arts variety. 


5); Associate in Fine Arts: This degree is conferred 
upon successful completion of specified college 
parallel programs of the fine arts variety (i.e. music 
and visual art). 


6) Associate in Science: This degree is conferred upon 
successful completion of specified college parallel 
programs of the science and technical variety (i.e. 
pre-engineering, math and science). 


The Adult Education Division offers non-credit courses 
which do NOT lead to a degree (except for basic educa- 
tion certificates and high school diplomas). See page 12. 


APPEARANCE OF PROGRAMS BY DEGREE 


CONFERRED age 
DIPLOMA 
Air Conditioning and Refrigeration........... 13 
Carpentry and Cabinet Making.............. 13 
POshetOlO VM Se ies 6 ss ess ee 8 14 
Electrical Engineering Technology..............14 
Plumbing and Pipefitting.......... ee RE 14 
ROCK VMROOUCH OM «hie. cote fo erg ee wince 12 
Practical INIUCSTRG) 2 ato ya Pe Cone 15 
Eracticall madiovand I.V.Repait. <2 ces. eee 15 
UMENGHING) a5 os 6 Se wou 3 6 lot oe NS 
ASSOCIATE IN APPLIED SCIENCE 
NOI CULE SSCNSNCES ¢ asx co, 6 Ge er 16 
Basic Business Administration. ............. 16 
Cornel GUSTO Ansaid aod io: ec a 17 
Electrical Engineering Technology...........--. 117/ 
ORES Man ageKnGnitsmemen Mme eats: cies 5 e ehe ero 18 
General Office Technology... 2. 2a. 6e45. s ws 18 
NUENUG) wo cd a Stina 8 ood Cea rE 19 
Outdoor Recreation Resources.............. 19 
BECKS LAGalMleCChMOlOGVasers acmie he. 6 ce ew aes 19 
MacavonaluimstructoriProgram .:.....-...... 20 
CAREER LADDER (Diploma or Associate in 
Applied Science) 
ELMIGMDCVELODIMEM Ts nue s sv Gie wei sw ee eae 20 
Transportation Maintenance ..............- 21 
Weteram farm Agriculture, j2 2.0.0... 6820505 22 
CERTIFICATE 
PERC VCMA Ome ty ats tik tactis ates gry a om 22 
MASSOCIATEINARTS..,................ eee 
ASSOCIATE IN FINEARTS............... 23 
MaSPerAne IN: SCIENCE. 4. 2 S20. ace eae Ze 


*The courses listed under these programs will have in 
addition to the number indicating credit hours (refer 
to page 4 for an explanation of credit hours) two num- 
bers in parentheses. The first number in parentheses 
indicates the number of class hours (i.e. hours spent in 
lecture or discussion per week). The second number in 
parentheses indicates the number of laboratory, shop 
hours or studio hours per week involved in the courses. 


Programs and courses listed in this catalog will be offered 

| subject to adequate enrollment and adequate resources as 
. deemed by the administration. 
The information in this catalog is provided for the guidance 
| of the student according to the best knowledge and projection 
of the faculty and staff. No information herein should be 
| construed as a contract between the college and students or 
potential students or any member of the public which is served 
_ by the college. 


‘insure proper operation. 


Progr ams Occupational Programs 


AIR CONDITIONING AND REFRIGERATION 
(Diploma) 


Program Justification 


In recent years the use of air conditioning and refri- 
geration equipment has increased tremendously. 
Practically all new buildings constructed for business 
and commercial use have all year comfort systems. 
Many homes now have air conditioning and the trend 
is definitely in the direction of more all-year systems of 

cooling and heating. The trend is equally an upward 
one for refrigeration systems. The improvement 

‘of air conditioning and refrigeration systems requires 

trained persons to install, operate, maintain, and ser- 
vice the complex equipment involved in these systems. 


CARPENTRY AND CABINET MAKING 
(Diploma) 


Program Justification 


Carpentry is one of the basic trades in the construc- 
tion field. Carpenters construct, erect, install, and re- 
pair structures of wood, plywood, and wallboard, 
using hand and powertools. The work must con- 
form to local building codes for both residential 
and commercial structures, 


Related Job Titles/Employment Possibilities 

Job opportunities exist with companies that specialize 
in air conditioning, automatic heating, sheet metal 
and commercial refrigeration installation and service. 
The serviceman is employable in areas of sales, main- 
tenance, installation, and in the expanding fields of 
truck and trailer refrigeration. 


Program Description 


This curriculum in carpentry is designed to train 
the individual to enter the trade with a background 
in both shop skills and related information. He must 
have a knowledge of mathematics, blueprint reading, 
methods of construction and a thorough knowledge 
of building materials. 


Program Description 

The program is designed to train the student in the 
skills required by the air conditioning and _ refriger- 
ation areas. These include installation, inspection, 
maintenance and repair of commercial equipment, 
connection ot motors, compressors, temperature con- 


The modern carpenter will work on new construc- 
tion, maintenance, and repair of many types of struc- 
tures, both residential and commercial. He would 
have an understanding of building materials, con- 
crete form construction, rough framing, roof and stair 
construction, the application of interior and exterior 
trols, humidity controls and circulating fans to con- f trim, and the installation of cabinets and fixtures. 
trol panels, cesting of systems, observation pressure 


and’ vacuum gauges, and adjustments of control to : Related Job Titles/Employment Possibilities 


Most carpenters are employed by contractors in the 


1st Quarter building construction fields. When specializing in a 


ORI 100 Freshman Orientation 1(1-0) particular phase of carpentry, the job is designated 
AHR 1121 Principles of Refrigeration 6(4-6) according to the specialty as layout carpenter, fram- 
MAT 1101 Fundamentals of ing carpenter, concrete form carpenter, scaffolding 
Mathematics 4(4-0) carpenter, accoustical and insulating carpenter, and 
Be ay finish carpenter. 
MAT 121 Basic Algebra | 5(5-0) 
ENG 1101  Readinglmprovement — 3(3-0) Ist Quarter Credits 
ELC 1102 Applied Electricity 6(4-6) ENG 1101 Reading Improvement 4(4-0) 
cbse Le ee MAT 1101 Fundamentals of 
20(16-12) Mathematics | 4(4-0) 
Ones BPR 1110 Blueprint Reading: 
21(17-12) Building Trades 1(0-3) 
2nd Quarter CAR 1101 Carpentry 8(3-15) 
AHR 1122 Domestic & Commercial ORI 100 Freshman Orientation 3(3-0) 
Refrigeration CUES s Me ps OO Cell ee OR, D8 seen Sm 
MAT 1102 Fundamentals of OUCH) 
Algebra 3(3-0) 2nd Quarter Credits 
or or ENG 1101 Communication Skills 3(3-0) 
MAT 122 Basic Algebra || 5(5-0) MAT 1103 Geometry 3(3-0) 
ENG 1102 Communication Skills 3(3-0) BPR itil Blueprint Reading & 
AHR 1128 Automatic Controls 5(3-6) Sketching 1(0-3) 
BPR 1104 Blueprint Reading 2(1-2) CAR 1102 Carpentry: Millwork & 
*19114-14) Cabinet Making eee 
or 15(9-18) 
21(16-14) 
3rd Quarter 3rd Quarter Credits 
AHR 1123 Principles of Air PSM 1101 Human Relations 3(3-0) 
Conditioning 10(5-15) CAR 1113 Carpentry: Estimating 4(3-3) 
BPR 1116 Blueprint Reading- CAR 1103 Carpentry: Framing 8(3-15) 
Air Conditioning 2(1-3) 0 ee 
PSY 1101. Human Relations 3(3-0) 15(9-18) 
15 (9-18) 4th Quarter Credits 
CAR 1114 Building Codes 3(3-0) 
4th Quarter BUS 1103. Small Business Operations 3(3-0) 
AHR 1124 = Air Conditioning & CAR 1104 Carpentry: Finishing 9(3-18) 
Refrigeration Servicing CC) ann re 
AHR 1126 All Year Comfort 15(9-18) 
Systems 5(3-6) 
MEC 1120 Duct Construction & 
Maintenance 5(3-6) 
BUS 1103 Small Business Operations 3(3-0) 
18 \(12-18) 
(13) 


COSMETOLOGY 
(Diploma) 


Program Justification 


The cosmetology field has grown in recent years. The 
chemical sophistication of cosmetics as well as the 
growing demand for cosmetological services for both 
sexes, has increased the need for trained cosmetology 
specialists. 


Related Job Titles/Employment Possibilities 


Cosmetologist, beautician, 
beauty parlor operator 


hairdresser, manicurist, 


Program Description 


Instruction is provided in manicuring, shampooing, 
permanent waving, facials, massages, scalp treatments, 
hair cutting and hair styling. Graduates of the program 
are elgible to apply to the State Board of |! Cosmetics 
Arts to become a Registered Cosmetologist. 


ist Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
COS 1101 IntroductiontoCosmetology 5(5-0) 
EOS 1102 Mannequin Practice 10(0-30) 
16(6-30) 
2nd Quarter Credits 
COs 1103 Basic Theory | 5(5-0) 
COs 1104 Practical Skills | 9(0-27)| 
ENG 1101 Reading Improvement 3(3-0) 
17(8-27) 
3rd Quarter Credits 
COS 1105 Basic Theory || 5(5-0) 
COS 1106 ~~ Practical Skills II 9(0-27)| 
BUS 220 
or 
PSY. 1101 Human Relations 3(3-0) 
17(8-27) 
4th Quarter Credits 
COS 1107 Salon Managernent 5(5-0) 
COs 1108 Advanced Hairdressing 9(0-25) 
14(5-25) 
5th Quarter Credits 
COS 1199 Basic Skill Review 9(0-25) 


(14) 


ELECTRICAL ENGINEERING TECHNOLOGY 
(Diploma) 
or 
(Associate in Applied Science) 


Program Justification 


Electricity has influenced the design of machines and 
controls for industry. It has increased manufacturing 
capabilities, and has provided for labor-saving devices 
in business, industry and home. 


The explosion of technical knowledge within the last 
ten years has created a demand for competently train- 
ed technicians capable of applying electrical principles 
in today’s complex industrial settings. It has also 
placed a demand upon educational institutions to 
adequately train technicians for jobs in the areas of 
research, design, development, production, main- 
tenance, construction and sales. 


Related Job Titles/Employment Possibilities 


The graduate of the electrical program will be qualified 
to enter the electrical field where he will assist in the 
planning, layout, installation, check-out, and mainten- 
ance of electrical equipment in residential, commercial 
and industrial plants. 


Electrical Installation & Maintenance 


(Diploma) 
1st Quarter Credits 
ERC 112 Direct and Alternating 
Current 10(5-15) 
MAT 121 Basic Algebra | 5(5-0) 
RDG 101 Reading 3(3-0) 
18(13-15) 
2nd Quarter Credits 
ILC. ie AC/DC Machines and 
Controls 9(5-12) 
MAT (22 Basic Algebra || 5(5-0) 
ENG 1101 Reading Improvement 3(3-0) 
ELN 101 Instruments and Measure- 
ments | 2(1-2) 
19(14-14) 
3rd Quarter Credits 
ELEC 114 Residential Wiring 8(5-9) 
ELN 102 Instruments and Measure- 
ments II 2(1-2) 
ENG 1102 Communication Skills 3(3-0) 
BUS 220 Human Relations 3(3-0) 
BPR 110 Blueprint Reading & 
Sketching | 2(1-2) 
18(13-13) 
4th Quarter Credits 
ELC 115 Commercial and Industrial 
Wiring 9(5-12) 
BUS 1103 Small Business Operations 3(3-0) 
BPR 113 Blueprint Reading and 
Sketching I! 2(1-2) 
14(9-14) 


PLUMBING AND PIPEFITTING 
(Diploma) 


Program Justification 


Plumbers are the craftsmen who install pipe systems 
which carry water, steam, air, or other liquids or gases 
needed for sanitation, heating, industrial production 
and various other uses. During the past decade there 
has been a steady increase in the demand for these 
Draftsmen. As building construction continues to 
increase this demand for plumbers will also increase. 


Program Description 


This curriculum in plumbing and heating is designed 
to train the individual to enter this occupation with 
the knowledge and basic skills that will enable him to 
perform effectively. Courses in plumbing practices 
and heating are included to provide practical exper- 
ience as well as the theoretical information that one 
must know to advance and keep up - to - date with 
new innovations. Other courses in communication 
skills, physics, human relations and business opera- 
tions are provided to assist the individual in occupa- 
tional growth. 


Related Job Titles/Employment Possibilities 


Opportunities for plumbers and pipefitters may be 
found with plumbing and pipefitting contractors in 
new building construction. A substantial propor- 
tion of plumbers are self-employed or work for 
plumbing contractors doing repair, alteration, or 
modernization work. Some plumbers install and 
maintain pipe systems for government agencies and 
public utilities, and maintain pipe systems for govern- 
ment agencies and public utilities, and some work on 
the construction of ships and aircraft. Pipefitters, 
in particular, are employed as maintenance personnel 
in the petroleum, chemical, and food-processing 


industries. 
Ist Quarter Credits 
ENG 1101 Reading Improvement 3(3-0) 
PHY 1101 Applied Science | 4(3-2) 
DFT 1110 = Blueprint Reading: 
Building Trades 1(0-3) 
MAT 1101 Fundamentals of 
Mathematics 4(4-0) 
PLU 1110 Plumbing Pipework 6(3-9) 
ORI 100 Fresnman Orientation 1(1-0) 
19(14-14) 
2nd Quarter Credits 
ENG 1102 Communication Skills  3(3-0) 
PHY 1102 Applied Science |! 4(3-2) 
DFT 1115 Blueprint Reading: 
Plumbing Trades 1(0-3) 
PLU 1111 Domestic Water Systems 5(2-9) 
PLU 1120 Low Pressure Steam 
Systems 4(2-6) 
17(10-20) 
3rd Quarter Credits 
PSY 1101 Human Relations 3(3-0) 
PLU 1121 High Pressure Steam 
Systems 6(3-9) 
WLD 1101 Basic Arc & Gas Welding 3(2-3) 
Paw Pie Installation of Plumbing 
Fixtures 6(3-9) 
18(11-21) 
4th Quarter Credits 
BUS 1103 Small Business Operations 3(3-0) 
PEW) 1126 Hydraulic Systems 
Plumbing 3(2-3) 
PLU 1125 Industrial Piping 6(3-9) 
PiU 1123 Hot Water and Panel 
Heating 5(3-6) 
17(11-18) 


Ss 


POTTERY PRODUCTION PROGRAM 
(Diploma) 

(Pending approval of State Board of Education.) 
Program Justification 


North Carolina's pottery making industry needs 
craftsmen producing quality work on a regular basis 
supplying the many craft-shops in Eastern North 
Carolina. This program will prepare pottery makers 
who can function effectively in the field of pottery 
production, and will provide upgrading to the North 
Carolina pottery making industry. 


Program Description 


A four quarter curriculum designed to prepare men 
and women for gainful employment or self-employ- 
ment in pottery or pottery related fields. This cur- 
riculum takes the practical approach of correlating 
theoretical concepts of learning with manipulative 
skills. This is accomplished by integrating theory 
and skills into one practice of a manipulative nature. 


Related Job Titles/Employment Possibilities 


Craftsman, glazer, designer, mold-maker, slip-caster 
in Ceramic Industry. 
1st Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
ENG 1101 Reading Improvement 3(3-0) 
CER 1101 Pottery |. Ceramic 
Materials Procedures & 
Techniques 
18(12-18) 
2nd Quarter Credits 
ENG 1102 Communication Skills 3(3-0) 
CER 1102 Pottery ||. Ceramic 
Materials Procedures & 
Techniques 8(5-9) 
GER 1105 Pottery Practicum | 5(0-15) 
16(8-24) 
3rd Quarter Credits 
‘BUS 1103 Small Business Operations 3(3-0) 
CER 1103 ~— Pottery |I!. Ceramic 
Materials Procedures & 
Techniques 8(5-9) 
CER 1106 Pottery Practicum || 5(0-15) 
16(8-24) 
4th Quarter Credits 
CHEM 100 Introduction to Modern 
Chemistry 1(1-0) 
CER 1104 ~=Pottery 1V. Ceramic 
Materials, Glaze Theory, ~ 
Calculations, and Kiln 
Designs 8(5-9) 
CER 1107 = Pottery Practicum II1]_ — 5(0-15) 


Elective (Humanities or 
Arts) 


17(9-24) 


PRACTICAL NURSING 
(Diploma) 


Program Justification 


The health-care field has expanded greatly in the last 
few years. The nursing profession is an integral part 
of the health-care field and is demanding para-pro- 
fessional as well as professional (registered) nurses. 


Related Jobs/Employment Possibilities 


Practical Nurse. The practical nurse is prepared to 
function in a variety of situations: hospitals of all 
types, nursing homes, clinics, doctors’ and dentists’ 
offices and in some localities, public health facilities. 
In all situations the practical nurse functions under 

supervision of a registered nurse and-or licensed physi- 
cian. The practical nurse may function in an assisting 
role in order to avoid assuming responsibility beyond 


that for which the one-year program can prepare the 
individual. 


Program Description 


The Practical Nursing program is accredited by the 
North Carolina Board of Nursing. Graduates of this 
program will be eligible to take the State Board Test 


Pool Licensing Examination for registration as a 
Practical Nurse. 


1st Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
NUR 1101 Fundamentals of Practical 
Nursing | 9(7-6) 
NUR 1110 Anatomy and Physiology  5(5-0) 
NUR 1111 Nutrition 5(5-0) 
ENG 1103 Language Skills: 
Practical Nursing 5(5-0) 
25(23-6) . 
2nd Quarter Credits 
NUR 1102 Fundamentals of Practical 
Nursing 6(5-3) 
NUR 1112 ~~ Maternity Nursing 7(5-6) 
NUR = 1103 Medical-Surgical Nursing | 6(4-6) 
9(14-15) 
3rd Quarter Credits 
NUR 1104 = Medical-Surgical Nursing || 8(5-9) 
NUR 1114 ~~ Pediatric Nursing 7(4-9) 
NUR Tigi Pharmacology | 4(4-0) 
19(13-18) 
4th Quarter Credits 
NUR 1116 |Pharmacology || 4(4-0) 
NUR 1105 Medical-Surgical Nursing I11 14(6-24) 


18(10-24) 


Pre-requisite: Student must successfully pass all nursing 
courses each quarter before registering for the next 
quarter. 


PRACTICAL RADIO AND TELEVISION REPAIR 
(Diploma) 


Program Justification 


Television and/or radios exist in just about every 
American home today. This makes it imperative to 
have trained radio and television technicians to main- 
tain and repair radio and television equipment. 


Related Job Titles/Employment Possibilities 

Radio and/or television repairman 

Program Description 

The curriculum provides training in testing and trouble- 
shooting circuitry, installing of replacement parts, 
and performing routine service operations. Addition- 


ally, the student is acquainted with the fundamentals 
of electronic theory. 


1st Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
‘ ELN 1104 Fundamentals of 
Electronics | 5(3-4) 
2nd Quarter Credits 
ELN 1105 Fundatmentals of 
Electronics || 4(2-4) 
3rd Quarter Credits 
ELN 1106 Amplifer Systems and 
Servicing 4(2-4) 
4th Quarter Credits 
ELN 1107 Practical Radio Servicing 4(2-4) 
5th Quarter Credits 
ELN 1115 Television Receiver Circuits 
and Servicing | 4(2-4) 
6th Quarter Credits 
ELN 1116 Television Receiver Circuits 
and Servicing || 4(2-4) 


WELDING 
(Diploma) 


Program Justification 


Welding, the joining together of metals, is an essential 
component in a wide range of industries. A competitive 
job market is demanding well-trained persons in all the 
trade areas, including welding. 


Related Job Titles/Employment Possibilities 


Welder; pipe-welder; welder fitter; specialist welder; 
welding supervisor; welding analyst; inspector; weld- 
ing foreman; welder; welding positions in industries 
such as shipbuilding, automotive, aircraft, guided 
missiles, railroads, construction, pipe-fitting, produc- 
tion shop and job shop. 


Program Description 


The program emphasizes the development of a high 
degree of skill in various types of welding, including 
arc, gas and resistance welding. Additionally, a know- 
ledge of jigs, welding symbols, mathematics, basic 
metallurgy, and blue-print reading is stressed in the 
welding program. 


Ist Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
WLD 1120 Oxyacetylene Welding and 
Cutting 8(3-15) 
MAT 1101 Fundamentals of Mathema- 
tics | 4(4-0) 
BPR 1104 Blueprint Reading: 
Mechanical | 2(1-2) 
PHY 1101 Applied Science | 4(3-2) 
ENG 1101 Reading Improvement 3(3-0) 
22(15-19) 
2nd Quarter Credits 
WLD 1121 Arc Welding 8(3-15) 
MAT 1103 Geometry 3(3-0) 
BPR 1117 Blueprint Reading: Welding 2(1-2) 
PHY 1102 Applied Science !1 4(3-2) 
ENG 1102 Communication Skills 3(3-0) 
20(13-19) 
: 3rd Quarter Credits 
WLD 1124 Pipe Welding 7(3-12) 
WLD 28 Inert Gas Welding 5(2-9) 
BPR 1118 Pattern Development and 
Sketching 2(1-2) 
PSY 1101 
or 
BUS 220 Human Relations 3(3-0) 
17(9-23) 
4th Quarter Credits 
WLD iiZ2 Commercial and Industrial 
Practices 8(3-15) 
WLD 1125 Certification Practices 6(3-9) 
BUS 1103 Small Business Operations 3(3-0) 
17(9-24) 


(15) 


AGRICULTURE SCIENCE 
(Associate in Applied Science) 


Program Justification 


Rapid social and technological change has resulted 
in many technical changes in agriculture. This cur- 
riculum allows the student to continue farming and 
at the same time, update his knowledge of agricul- 
ture and other relevant skills. The importance of this 
program in a rural, primarily agricultural economy 
cannot be overstressed. 


Program Description 


This curriculum is designed to develop the basic skills 
that are needed to operate and manage a success- 
ful farm operation. Emphasis is placed on the 
student's abilities to put into practice on the farm 
skills learned in classes or laboratories. 


The increasing need for sophisticated farm methods 
and increased capital requirements demand an effic- 
ient and economical farm operation. 


Curriculum courses will be taught at specific times to 
permit the student to operate his farm while attend- 
ing college. This is accomplished by the summer and 
spring quarters being taught at night, while the fall 
and winter quarters are taught during the day. 


1st Year 
Fall Quarter 
Credits 
ORI 100 Freshman Orientation 1 (1-0) 
AGR 114 Farm Electricity 8 (2-3) 
AGR 145 Farm Marketing 3 (2-3) 
AGR 123 Horticulture 3 (2-3) 
RDG 101 Reading 3 (3-0) 
AGR 160 FarmService Agency 3 (3-0) 
16(13-9) 
Winter Quarter Credits 
PHS 103 Physical Science 4 (3-2) 
FOR 105 Soil Science 3 (2-3) 
FOR 205 General Construction 5 (3-6) 
AGR 163 Seed Production 2 (2-0) 
14 (10-11). 
Spring Quarter 
(Night Schedule) Credits 
AGR 155 Tobacco Production 3 (3-0) 
AGR 146 Soybean & Corn 
Production 3 (3-0) 
MAT 191 Metric System 1 (1-0) 
AGR 147 Fertilizer & Lime 8 (2-2) 
AGR 157 Agriculture Calculation 3 (3-0) 
13 (12-2) 
Summer Quarter Credits 
AGR 170 Farm Cooperative 
Experience 4 (0-40) 
AGR 175 Farm Records 4 (1-6) 
AGR 176 Farm Business 
Management 4 (1-6) 
12 (2-52) 


(16) 


ENG 101 
AGR 199 


AGR 209 


AGR 156 
BUS 220 
AGR 200 


ENG 161 


AGR 208 
AGR 133 
AGR 101 
AGR 203 


AGR 204 
AGR 137 


AGR 205 
AGR 206 
AGR 207 


Credits 
(3-0) 


(3-0) 
(3-0) 
(2-3) 
(3-0) 


(2-4) 


2nd Year 

Fall Quarter 
Freshman English 3 
Farm Forest 
Management 3 
Beef & Swine 
Production 3 
Welding 3 
Human Relations 3 
Small Engine 
Mechanics 4 

“19° 

Winter Quarter 
Speech 
Communications 3 
Feeds & Feeding 3 
Farm Plumbing 3 
Farm Tractors Repair | 3 
Farm Taxes 3 

15 


Spring Quarter 

(Night Schedule) 
Farm Insurance 3 
Home Appliance 
Repair 3} 
Pesticides 3 
Farm Safety 1 
Agriculture Law §) 


(16-7) 
Credits 


(3-0) 
(3-0) 


Credits 
(3-0) 


(12-3)- 


BASIC BUSINESS ADMINISTRATION 
(Associate in Applied Science) 


PROGRAM JUSTIFICATION 


Business is becoming increasingly complex. The uncer- 
tain economy is demanding more and more that 
persons entering related areas are highly trained and 
skilled. 


RELATED JOB TITLES/EMPLOYMENT 
POSSIBILITIES 


Employment possibilities exist in areas of business 
management, retailing, economics, and finance. 


PROGRAM DESCRIPTION 


The Basic Business Administration program _ is de- 
signed to meet the requirements of those students 
who plan to enter the fields of management finance, 
accounting or economics. 


1st Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
ENG 101 Freshman English 3(3-0) 
RDG 101 Reading 3(3-0) 
BUS 101 Typewriting 3(1-4) 
PED 101 Physical Fitness 1(0-2) 
BUS 105 Introduction to Business 5(5-0) 
16(13-6) 
2nd Quarter Credits 
BUS 106 Business Law | 3(3-0) 
BUS 141 Business Mathematics | 3(3-0) 
PED _ 100 Level PE 1(0-2) 
ENG 102 Freshman English 3(3-0) 
BUS 124 Business Finance 3(3-0) 
Elective (free) 3(3-0) 
16(15-2) 
3rd Quarter Credits 
PED - 100 Level PE 1(0-2) 
BUS 107 Business Law || 3(3-0) 
BUS 130 Introduction to Data 
Processing Systems 5(4-2) 
BUS 142 Business Mathematics 3(3-0) 
BUS 116 Office Machines 5(3-4) 
17(9-7) 
4th Quarter Credits 
BUS 111 0r Principles of Accounting 
BUS 114 Secretarial Accounting! 4(3-2) 
BUS 221 Economic Principles 5(5-0) 
BUS 219 Business Communications 3(3-0) 
BUS 247 Business Insurance 3(3-0) 
BUS 238 Marketing 3(3-0) 
18(17-2) 
5th Quarter Credits 
BUS 112 0r Principles of Accounting 
BUS iis) Secretarial Accounting || 4(3-2) 
BUS 222 Economic Principles |! 5(5-0) 
BUS 231 Fundamentals of 
Management | 3(3-0) 
BUS 229 Personal Taxes 3(3-0) 
15(14-2) 
6th Quarter Credits 
BUS 113 Principles of Accounting 4(3-2) 
or 
BUS Elective 
BUS 232 Fundamentals of 
Management I! 3(3-0) 
BUS 220 Human Relations in 
Business 3(3-0) 
Elective (Humanities, 
Social Science or 
Behavorial Science 5(5-0) 
15(14-2) 
total! credit MOUMS!.....cc:s-sseceseeeeee 96 


Criminial Justice 


(Associate in Applied Science) 
PROGRAM JUSTIFICATION 


Social change is occurring very rapidly today. Perhaps 
more than any other public servant, the law enforce- 
ment officer must remain updated on the ramifications 
of social change with regard to how human behavior 
and human institutions are affected by it. To function 
effectively, the law enforcement officer must be pro- 
perly trained in legal doctrine and psychologically pre- 
pared for the situations he/she encounters. 


RELATED JOB TITLES/EMPLOYMENT 
POSSIBILITIES 


Law enforcement officer; policeman; law enforcement 
positions within state and federal agencies, municipal 
agencies, and industry. 


PROGRAM DESCRIPTION 


The program is designed to develop the proper skills 
necessary to function effectively as a law enforcement 
officer, as well as to develop and enhance certain 
attitudes. Communications and human relations are 
emphasized. The student has the choice of three 
options. (Core Courses) 


1st Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
RDG 101 Reading 3(3-0) 
ENG 101 Freshmen English 3(3-0) 
CIC 101 Introduction to Criminal 
Justice 5(5-0) 
Ae 102 Criminal Law | 3(3-0) 
Lab Science Elective 4(3-2) 
19(18-2) 
2nd Quarter Credits 
ENG 102 Freshman English 3(3-0) 
CJC 103 Criminal Procedure 3(3-0) 
Cue 104 IntroductiontoCriminology 5(5-0) 
CIC 105 Criminal Evidence 3(3-0) 
SOC 201 Introduction to Sociology 5(5-0) 
19(19-0) 
3rd Quarter Credits 
ENG 161 Fund. of Speech Comm. 3(3-0) 
or 
I ENG 103 Freshman English 3(3-0) 
cdc 107 Applied Police Psychology 3(3-0) 
GIc, 108 Criminal Law. || 3(3-0) 
Man POL. 201 American Federal Gov. 5(5-0) 
VeeSY 201 Introduction to Psychology 5(5-0) 
22(22-0) 
| (Law Enforcement Option) 
| 4th Quarter Credits 
| CJC 206 Technical Report Writing 3(3-0) 
| CJC 200 Motor Vehicle Laws 3(3-0) 
CIC 201 Organization and Admin. 5(5-0) 
CIC 202 Intro. to Criminalistics 5(5-0) 
CJC 203 Interviews and SiS 0) a 
Interrogations 19(19-0) 
5th Quarter Credits 
HED 206 First Aid and Safety 3(3-0) 
CJC 204 Police Supervision 3(3-0) 
CJC 205 Identification Techniques 4(4-0) 
30) te 202 American State and 
Local Govt. 5(5-0) 
BUS 141 Business Math 3(3-0) 
18(18-0) 
6th Quarter Credits 
CJC. 207 Police Science Photo. 4(3-2) 
CJC 208 Criminal Invesigation 5(5-0) 
CJC 209 Forensic Science 4(4-0) 
CJC 106 Community |Relations 3(3-0) 
Elective (free) 3(3-0) 
19(18-2) 


(Correction Option) 


4th Quarter Credits 
CJC 206 Technical Report Writing 3(3-0) 
CIE 2h Corrections, Administration, 
and Organization 5(5-0) 
SOC DDS Social Problems 5(5-0) 
PSY 203 Abnormal Psychology 5(5-0) 
18(18-0) 
5th Quarter Credits 
CJE 212 Correction 5(5-0) 
POL 202 Amer. State & Local Govt. 5(5-0) 
Cie DS) Confinement Facilities Adm. 3(3-0) 
CHE 214 Corrections Law 3(3-0) 
CJE Zils Counseling 3(3-0) 
BUS 141 Business Math 3(3-0) 
22(22-0) 
6th Quarter Credits 
IE QF Corrections Counseling 5(4-2) 
CIyE 218 Paroles, Probation, Pardons 3(3-0) 
GJe 219 Rehabilitation 3(3-0) 
Je 220 Mental Retardation 3(3-0) 
BUS 220 Human Relations 3(3-0) 
CIG 216 Community Based Cor. 3(3-0) 
20(19-2) 
Electives Credits 
GAC 232 Self-Defense-Forms and 
Positions 2(0-6) 
(CUE PES} Control Methods in Self- 
Defense 2(0-6) 
CIE 234 Control Methods in Self- 
Defense 2(0-6) 
GJ ZESS) Control Methods in Self- 
Defense 2(0-6) 
8 (0-24) 


ELECTRICAL ENGINEERING TECHNOLOGY 
(Diploma) 
or 
(Associate in Applied Science) 


Program Justification 


Electricity has influenced the design of machines and 
controls for industry. It has increased manufacturing 
capabilities, and had provided for labor-saving devices 
in business, industry and home. 


The explosion of technical knowledge within the last 
ten years has created a demand for competently train- 
ed technicians capable of applying electrical principles 
in today’s complex industrial settings. It has also 
placed a demand upon educational institutions to 
adequately train technicians for jobs in the areas of 
research, design, development, production, main- 
tenance, construction and sales. 


Related Job Titles/Employment Possibilities 


The graduate of the electrical program will be qualified 
to enter the electrical field where he will assist in the 
planning, layout, installation, check-out, and main- 
tenance of electrical equipment in residential, com- 
mercial and industrial plants. 


Program Description 


This is not pre-engineering curriculum. It is organ- 
zed to provide a basis for entry into a variety of occu- 
pations in the electrical and electronic field. The 
fundamentals of electricity including wiring instal- 
lations, electrical circuits, the measurement of vol- 
tage, current power and power factor of single and 
polyphase alternating circuits are covered. Addition- 
ally, a background in motor and motor control sys- 
tems, industrial and electronic control system, bus- 
iness procedures, business organization and business 
practices, mathematical and communications skills 
is presented. The program utilizes the ‘‘career-ladder” 
approach. The student may receive a Diploma with 
the completion of the first four quarters. 


With the completion of the 5th, 6th, and 7th quarters 
the student may receive an Associate in Applied 
Science degree. These last three quarters are flexible 
and with permission from the occupational dean and 
the student's advisor, electives may be taken instead 


of some courses. 


ELECTRICAL ENGINEERING TECHNOLOGY 


(Associate in Applied Science) 


1st Quarter Credits 
ELC 2 Direct and Alternating 
Current 10(5-15) 
MAT 124 Basic Algebra | 5(5-0) 
RDG 101 Reading 3(3-0) 
18(13-15) 
2nd Quarter Credits 
EEG 113 AD/DC Machines and 
Controls 9(5-12) 
ELN 101 Instruments and Measure- 
ments | 2(1-2) 
MAT 122 Basic Algebra || 5(5-0) 
ENG 151 Voice and Diction 3(3-0) 
19(14-14) 
3rd Quarter Credits 
ELN 108 Industrial Electronics | 5(3-6) 
ELN 102 Instruments and Measure- 
ments II - 2(1-2) 
MAT 123 Electronic Math | 5(5-0) 
ENG 161 Fundamentals of Speech 
Communications 3(3-0) 
BPR 110 Blueprint Reading and 
Sketching | 2(1-2) 
17(13-10) 
4th Quarter Credits 
ELN 109 Industrial Electronics || 5(3-6) 
BPR 113 — Blueprint Reading and A 
Sketching || 2(1-2) 
BUSHES Small Business Management 3(3-0) 
ENG 101 Freshman English 3(3-0) 
13(10-8) 
5th Quarter Credits 
BEC 215 Electrical Machines 4(2-5) 
ELN 105 Control Devices 7(5-4) 
MAT = 221 Electronic Math 11 5(5-0) 
Si ncaities 2 Ol ole og) 
19-21(17-9) 
6th Quarter Credits 
[BLO 2 2s) Elect. Controls & Circuits 6(3-9) 
ELN 220 Electronic Sys. 7(5-4) 
ENG 102 Freshman English 3(3-0) 
Bech orice “pear 
19-21(16-13) 
7th Quarter Credits 
ELC 235 Planning Electrical 
Installations 5(3-6) 
ENG 104 Technical Writing 3(3-0) 
Elective 5(5-0) 
Soc/Sci/Humanities 
13(11-6) 
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FOREST MANAGEMENT TECHNOLOGY 
(Associate in Applied Science) 
(Pending approval of State Board of Education.) 


Program Justification 


Forestry is a broad scientific field in which there 
have been many technological advances in recent 
years. This has created a need for a new type of 
resource person who possesses the necessary under- 
standing of forest management principles and theory. 
Perhaps more important, this person must also have 
the practical ability to apply principles and theories 
economically in a forest setting. As land management 
continues to become more intensive, the need for 
forest technicians continues to grow. Graduates of 
this program will be trained to assist professional 
foresters in meeting this need. 


Related Job Titles/Employment Possibilities 


Job opportunities may be found in federal, state, 
and private agencies, such as the U.S. Forest Ser- 
vice, various state forestry agencies and large pri- 
vate industries. Opportunities also exist with for- 
estry consulting firms. 


Program Description 


This program is designed to train the student to work 
with professional foresters and others in properly 
managing forest land areas for the many renewable 
resources such as timber, wildlife, pure air and water, 
and recreation. 


ist Quarter Credits 
ORI] 100 Freshman Orientation 1(1-0) 
ENG 101 Freshman English 3(3-0) 
RDG 101 College Reading 3(3-0) 
FOR 103 Woodsmanship and 

Camping 3(2-3) 
FOR 101 Introduction to Forestry 3(3-0) 
REC 101 Outdoor Recreation 3(3-0) 

16(15-3) 

2nd Quarter Credits 
FOR 105 Soil Science 3(2-3) 
BIO 202 Botany || 4(3-2) 
BUS 220 Human Relations 3(3-0) 
DFT 101 Technical Drafting | 2(1-2) 
ENG 102 Freshman English 3(3-0) 
BUS 106 Business Law | 3(3-0) 

18(15-7) 

3rd Quarter Credits 
FOR 107 Plant Identification 4(2-4) 
ENG 161 Fundamentals of Speech 

Communications 3(3-0) 
CIV 101 Surveying 5(3-6) 
MAT 115 Math for Foresters 3(3-0) 
FOR 121 Forest Tree Measurements 3(2-3) 


18(13-13)- 
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ENG 
FOR 
FOR 
FOR 


FOR 
BUS 


WLF 
FOR 
AGR 


FOR 


FOR 
FOR 


FOR 


Total Credit Hours 


104 
221 
222 
225 


226 
233 


206 
205 
201 


227 


228 
229 


170 


4th Quarter 
Technical Report 


Credits 


Writing 3(3-0) 
Applied Silviculture 3(2-3) 
Forest Mensuration 3(2-3) 
Forest Entomology 
and Pathology 3(2-3) 
Forest Equipment 4(3-3) 
Personnel Management 3(3-0) 
19(15-12) 
5th Quarter Credits 
Wildlife Science 4(3-3) 
General Construction 5(3-6) 
Agricultural Economics 3(3-0) 
Social Science Elective 5(5-0) 
17(14-9) 
6th Quarter Credits 
Forest Aerial 
Photography 4(2-5) 
Logging and Marketing  4(2-5) 
Forest Fire Control 3(2-3) 
Elective (Free) 3(3-0) 
Recreation Elective 3(3-0) 
17(12-13) 
7th Quarter - Credits 
Supervised Work 5(0-40) 
Experience 
(to be taken during 
the student's 2nd Fall 
or Spring quarter, or 
by permission of in- 
structor) 
rs PAR eRatn carer ore SET 97 or 101 


GENERAL OFFICE TECHNOLOGY 
(Associate in Applied Science) 


PROGRAM JUSTIFICATION 


The field of business is becoming increasingly complex. 
More and more skilled and trained persons are required 
in the business field. 


RELATED JOB TITLES/EMPLOYMENT 
POSSIBILITIES 


Clerk typists, receptionists, filing clerks, records 
operators, duplicating machine operators, reproduction 
typists, transcribing machine operators, and various 
civil services positions. 


PROGRAM DESCRIPTION 


The General Office Technology program is designed 
especially for those students who have no aptitude 
nor taste for shorthand but who desire to work in 
offices. 


1st Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
RDG 101 Reading 3(3-0) 
BUS 101 Typewriting 3(1-4) 
PED 101 Physical Fitness 1(0-2) 
BUS 105 Introduction to Business 5(5-0) 
BUS 141 Business Mathematics 3(3-0) 
16(13-6) 
2nd Quarter Credits 
BUS 106 Business Law 3(3-0) 
ENG 101 Freshman English 3(3-0) 
BUS 102 Typewriting 3(1-4) 
PED _ 100 Level PE 1(0-2) 
BUS 116 Office Machines 5(3-4) 
*Elective (free) _3(3-0)_ 
18(10-11) 
3rd Quarter Credits 
ENG 102 Freshman English 3(3-0) 
BUS 170. Personal Economics 3(3-0) 
BUS 103 Typewriting 3(1-4) 
ENG 161 Fundamentals of Speech 
Communications 3(3-0) 
PED - 100 Levej PE 1(0-2) 
*Elective (free) 3or5 (Bors 
16(13-6) 
or 
18(15-6) 
4th Quarter Credits 
BUS 130 Introduction to Data 
Processing Systems 5(4-2) 
BUS 219 Business Communications 3(3-0) 
BUS 104 Typewriting 3(1-4) 
BUS 114 Secretarial Accounting! 4(3-2) 
*Elective (free) 3 or 5 (3 or 5) 
18(14-8) 
or 
20(16-8) 
5th Quarter Credits 
BUS 213 Office Procedures 5(5-0) 
BUS nS Secretarial Accounting || 4(3-2) 
BUS 118 Machine Transcription! 3(1-4) 
BUS 260 Business Filing _3(1-2) 
15(10-8) 
6th Quarter Credits 
BUS 255 Key Punch 3(1-4) 
BUS 119 Machine Transcription |! 3(1-4) 
BUS 220 Human Relations 3(3-0) 
*Elective (free) 5(5-0) 
14(10-8) 


*One of these electives must be a five-credit hour 
approved humanities. 


NURSING 
(Associate in Applied Science) 


PROGRAM JUSTIFICATION 


The health-care field has expanded greatly in the last 
few years. The nursing profession is an integral part of 
the health-care field and is demanding highly trained 
professionals with theoretical knowledge as well as 
practical experience. 


RELATED JOB TITLES/EMPLOYMENT 
POSSIBILITIES 


Registered Nurses. Graduates of this program are pre- 
pared to give patient-centered nursing care in begin- 
ning general duty nurse positions. 


PROGRAM DESCRIPTION 

The Associate Degree in Nursing can be completed in 
two years or three years at Southeastern. The average 
student might find it to her/his advantage to take re- 
lated subjects in the first year and, having completed 
these courses with a ‘’C’’ or better, to apply for the 
Nursing Program for the second and. third year. 
Students in the program are provided practical nursing 
experience by Southeastern General Hospital in Lum- 
berton as well as other community health facilities. 


NOTE: Nursing students must successfully pass all 
nursing courses each quarter before register- 
ing for the next quarter. 


1st Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
PED 101 Physical Fitness 1(0-2) 
RDG 101 Reading 3(3-0) 
ENG 101 Freshman English 3(3-0) 
NUR 111 Nursing Fundamentals | 5(3-2-6) 
BIO 204 Anatomy & Physiology 5(4-2) 
CHM 151 Chemistry for Allied Health 3(2-2) 
MAT 161 Math for Nurses 1(2-0) 
22(18-12) 
2nd Quarter Credits 
ENG 102 Freshman English 3(3-0) 
PSY 201 Intro. to Psychology 5(5-0) 
NUR 112 Nursing Fundamentals 2 
I 8(4-2-6) 
BIO 205 Anatomy & Physiology 5(4-2) 
21(16-8) 
3rd Quarter Credits 
ENG 103 Freshman English 
or or 
ENG 161 Fund. of Communication 3(3-0) 
BIO 206 Anatomy & Physiology 5(4-2) 
NUR (HS) Medical and Surgical 
Nursing | \9(5-12) 
NUR 114 Human Growth & 
Development 2(0-2) 
19(14-14) 
4th Quarter Credits 
NUR 115 Psychiatric & Mental Health 5(3-6) 
5th Quarter Credits 
SOC 201 Intro. to Sociology 5(5-0) 
NUR 201 Nursing _ 9(4-12) 
NUR 210 Concepts of Nursing 
Practice | 2(2-0) 
BIG 207 Microbiology 3(2-2) 
19(13-14) 
6th Quarter Credits 
NUR 202 Nursing 9(5-12) 
NUR 211 Cencepts of Nursing 
Practice || 3(3-0) 
Electives 3-5(3 or 5) 
15(11-12) 
or 
17(11-12) 
7th Quarter Credits 
NUR 203 Nursing 9(5-12) 
NUR 212 Concepts of Nursing 
Practice I1| 3(3-0) 
12(7-12) 


OUTDOOR RECREATION RESOURCES 
(Associate in Applied Science) 


PROGRAM JUSTIFICATION 

Since the close of WWI! there has been a constant 
increase in the U.S. of recreational activities. Although 
many forms of recreational programs have been avail- 
able, forest recreation continues to grow in popularity 
at an ever increasing rate. Many factors contribute to 
this. Perhaps the desire to get away from city life and 
crowded conditions, as well as the awakening of the 
pioneer instinct has caused increasing numbers of 
Americans to turn to the forest for recreation. 


RELATED JOB TITLES/EMPLOYMENT 
POSSIBILITIES 

Graduates should be prepared to seek employment 
with the U.S. Forest Service, the U.S. Park Service, 
with State and local park systems as well as private 
organizations who have large forest landholdings or 
complex camping sites. 


PROGRAM DESCRIPTION 


The outdoor recreation curriculum is designed to 
prepare students to enter into this rapidly expanding 
field under the guidance of professionals. These tech- 
nicians will be prepared not only to lay out camp- 
sites in undeveloped, rustic areas, but will also be able 
to plan and lay out modern facilities in highly develop- 
ed areas. They will also be trained to lead groups in 
various recreational activities such as hiking, canoeing, 
camping, etc. The program also emphasizes the forest 
as an ecological system and the role of man in this 
ecological system. 


1st Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
RDG 101 Reading 3(3-0) 
ENG 101 Freshman English 3(3-0) 
FOR 103 Woodsmanship & Camping 3(2-3) 
FOR 101 Introduction to Forestry 3(3-0) 
FOR 102 Forest Botany & Ecology  5(4-3) 
REC 101 Outdoor Recreation 3(3-0) 
Elective 3(3-0) 
19(18-3) 
2nd Quarter Credits 
ENG 102 Freshman English 3(3-0) 
DFT 101 Technical Drafting 1 2(2-1) 
FOR 105 Soil Science 3(2-3) 
REC 200 Recreation for Special 
Populations 3(3-0) 
BUS 220 Human Relations 3(3-0) 
BIO 202 Botany II 4(3-2) 
18(16-6) 
3rd Quarter Credits 
ENG 161 Fund. of Speech Comm. 3(3-0) 
REC 110 Interpreting Our National 
Heritage 3(2-3) 
FOR 107 Plant Identification 4(2-4) 
CIV 101 Surveying 5(3-6) 
MAT is Math for Foresters 3(3-0) 
18(13-13) 
4th Quarter Credits 
ENG 104 Technical Report Writing 3(3-0) 
ANT 120 Anthropology 5(5-0) 
REC 201 Park Main. & Operation!  5(3-4) 
HOR 204 Horticulture 3(2-3) 
FOR 221 Applied Silviculture 3(2-3) 
19(15-10) 
5th Quarter Credits 
REC 202 Park Main. & Operations || 5(5-0) 
FOR 205 General Construction 5(3-6) 
WLF 206 Wildlife Science 4(3-3) 
REC 207 Aquatic Management 3(3-0) 
Elective (free) 3(3-0) 
20(17-9) 
6th Quarter Credits 
REC 203 Park Main. & Operations 1!!! 5(3-4) 
REC 209 Facility & Site Planning 5(3-6) 
REC 206 Programming for Recreation3(3-0) 
Elective (free) 3(3-0) 
16(12-10) 
REC 170 Field Training in Outdoor 
Recreation 5(0-40) 


SECRETARIAL TECHNOLOGY 
(Associate in Applied Science) 


PROGRAM JUSTIFICATION 

Business is becoming increasingly complex. The un- 
certain economy is demanding more and more that 
persons entering business related areas are highly 


trained and skilled. 


RELATED JOB TITLES/EMPLOYMENT 
POSSIBILITIES 


Secretary, executive secretary, stenographers, admin- 
istrative assistant, director of secretarial pool. 


Program Description 


The Secretarial Technology Program is designed to 


provide students with secretarial, administrative 
and management skills. 
1st Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
RDG 101 Reading 3(3-0) 
BUS 105 Introduction to Business 5(5-0) 
BUS 101 Typewriting 3(1-4) 
BUS 108 Beginning Shorthand 4(3-2) 
PED 101 Physical Fitness 1(0-2) 
17(13-8) 
2nd Quarter Credits 
Freshman English 3(3-0) 
Typewriting 3(1-4) 
Business Law 3(3-0) 
Intermediate Shorthand 4(3-2) 
Business Mathematics | 3(3-0) 
100 Level PE 1(0-2) 
17(13-8) 
3rd Quarter Credits 
Freshman English 3(3-0) 
Typvewriting 3(1-4) 
Office Machines 5(3-4) 
Advanced Shorthand 4(3-2) 
100 Level PE 1(0-2) 
16(7-13) 
4th Quarter Credits 
Typewriting 3(1-4) 
Secretarial Accounting | 4(3-2) 
Personal Economics 3(3-0) 


Dictation & Transcription | 4(3-2) 


Business Communications 3(3-0) 

17(13-8) 
5th Quarter Credits 
Secretarial Accounting || 4(3-2 
Machine Transcription | 


) 
3(1-4) 
Dictation & Transcription!|! 4(3-2) 

) 


Business Filing 3(1-2 
14(8-10) 
6th Quarter Credits 
Office Procedures 5(5-0) 
Human Relations 3(3-0) 


Dictation& Transcription!!! 4(3-2) 
Elective (Humanities, Social 


or Behavioral Sciences) 5(5-0) 


17(16-2) 
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ASSOCIATE DEGREE PROGRAM FOR 
VOCATIONAL INSTRUCTORS 
(Associate in Applied Science) 


PROGRAM JUSTIFICATION 


This program provides additional training for persons 
who already have developed a skill, trade or technical 
speciality who desire to teach their speciality or to 
MUFSO a elograc: 


RIE AT ED 
POSSIBILITIES 


JOB TITLES/EMPLOYMENT 


Successful graduates of the ‘program may find 
employment in public high schools, in the community 
colleges and _ technical institutes’ occupational 
programs. 


PROGRAM DESCRIPTION 


This program is unique in its design in that it allows 
credit for previous training, experience, and formal 
study. Credit will be awarded as follows: 


1. A. Twenty-four credit hours for full-time trade 
school, 12 months (1440 hours) in one 
special skilled area certified by diploma or 
letter by trade school officials; maximum 24 
credit hours. 


and/or 


B. One credit hour per 60 hours of full-time 
trade instruction for programs of less than 
one year duration. Certified by diploma or 
letter by trade school officials; maximum 
eight credit hours. 


2. One credit hour per forty hours of special short 
course instruction inacompany sponsored school. 
Certified by diploma, certificate or letter by 
company school. Maximum five credit hours. 


3. Five credit hours for each full year of 
employment ina teaching situation. _ Teaching 
must be the primary responsibility of employ- 
ment . Maximum ten credit hours. 

4. Two credit hours for each full year of 


employment in the specialty occupation 
qualified to teach. Maximum ten credit hours. 


The maximum number of hours awarded for 
specialty skills toward an Associate in Applied Science 
Degree is forty-eight credit hours. 


A minimum of fifty-six credit hours must be earned 
through course work at Southeastern Community 
College or another recognized college program. In 
order to earn an Associate in Applied Science Degree at 
Southeastern, the general education requirements must 
be met. 


A program of study should be prepared for each 
individual vocational instructor or potential instructor 
who makes application for the program. As an 
example, individual differences may dictate the nature 
of the science courses or math courses needed by that 
instructor. The Dean of Occupational Education will 
serve as advisor to students enrolled in the Vocational 
Instructor Program. 
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General Education Requirements for the 
Associated in Applied Science Degree for 
Vocational Instructors 


Credit 
Hours 
I NKGNEIIS 2 he te aecoasronaceaerd nceanac ne omnce is shh yc ER 9 
ENG 101, 102 Freshman English 
ENG 161 Fund. of Speech 
Communication 
EA EIVANINSTA ES epee eee ete ECAC aoe ee 5 
ART 110 Fundamentals of Design 
AR 201 History | 
ART 202 History || 
ART 203 History II] 
ART 210 Painting Processes 
HUM . 201 Unified Humanities 
HUM 202 Unified Humanities 
MUS 105 Music Appreciation 
PHI 201 Introduction to Philosophy 


Requirement may be met by completing one of the 


above courses or two courses from ENG 
201-202-203. 
‘SOCIAL SCIENCES 50 ee eee 5 


(Requirement may be met by completing one of 
the following courses.) 


SOC 201 Introduction to Sociology 
SOC 202 Marriage and the Family 
POW 201 American Federal Gov. 
POL 202 American State and Local 
Government 
SCUBING Ey 5e RPI eg ee Oat are 2h ee |Z 


(Requirement may be met by completing oneof the 
sequences below.) 


PHY 201, 202, 203 General Physics 

ear 101, 102, 103 General Chemistry 

PHS 101, 102, 103 Physical Science 
MATIRIEMARTINGS ire. neta eae rtteect noc ensnts sactereeacree tte 9-10 


(Requirement may be met by completing one of 
the sequences listed below.) 


MAT 101, 102, 103 Foundations of Math. 
or 

MAT DAE Wks College Algebra and 

Trigonometry 
VOCATHONAIBE DUCATI O Nite: eeeee ee eee eee 15 

EDU 230 Intro. to Industrial Ed. 

EDU 240 Methods of Teaching 
Industrial Subjects 

EDU 250 Instructional Media 


The following is a list of courses approved as elective 
ow urses to complete the Associate of Applied Science 
D.gree for Vocational Instructors who are granted less 
than forty-eight quarter hours of credit from previous 
experience 


BUS 101 Typewriting 

BUS 102 Typewriting 

EDU 201 Introduction to Education 

EDU 202 Social Foundations of Education 

EDU 260 History & Philosphy of Industrial & 
Technical Education 

ENG 103 Freshman English 

ENG 201 English Literature 

ENG 205 American Literature 

PHI 201 Introduction to Philosophy 

PSY 201 Introduction to Psychology 

RSA 205 Educational Psychology 

HED 201 Personal and Community Health 


CHILD DEVELOPMENT PROGRAM 
(Diploma) 
or 
(Associate in Applied Science) 


Program Justification 

Recent research has reemphasized the importance of 
fostering maximum learning and development during 
the early years of life. After all, ages 0-5 are the build- 
ing block years for a child. In the pre-school years per- 
sonality is developed, physical growth is great, and the 
learning of basic concepts is extremely important. 
To maximize the child’s early development it is essen- 
tial to have trained persons to teach and to create an 
exciting child-centered environment in which the child 
can learn and explore. 


Related Job Titles/Employment Possibilities 

Persons graduating from the child development pro- 
gram may be employed in day care centers, child- 
development centers, and private or home operations. 


Program Description 

The child development program takes place mainly in 
Southeastern’s laboratory observation school for pre- 
schoolers, Here the student learns both the physical 
and psychological characteristics of the pre-school 
child, as well as learns from practical experience how 
to be an effective adult in a pre-school program. The 
program is designed according to a ‘‘career ladder’ 
approach; the student who chooses to obtain a one- 
year diploma degree will take the first three quarters 
as listed in the curriculum below, plus a CDE III 
Internship in Child Development. Students wishing to 
go on with Child Development may add the other 3 
quarters required in order to obtain an Associate in 
Applied Science Degree in the field, 


CHILD DEVELOPMENT 
(Diploma) 
Child Care Worker 


1st Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
ENG 1101 Reading Improvement 3(3-0) 
CDE 101 Observation and Recording 3(3-2) 
DE 102 Rhymthic Activities and 
Creative Expression 4(3-3) 
CDE 103 Child Development: 
Conception to Age Six 3(3-0) 
€DE 104 Foods for Children 4(3-2) 
18(16-7) 
2nd Quarter Credits 
ENG 1102 Communication Skills 3(3-0) 
CDE 105 Preschool Education 5(3-6) 
CDE 106 Science for the Preschooler 4(3-2) 
EDE 107 Parent Education 2(2-0) 
MUS 106 Music for the Preschooler  4(3-3) 
18(14-11) 
3rd Quarter Credits 
(DIE 108 Preschool Practicum 5(3-5) 
CDE 109 Motor Development: 3(2-3) 
CDE 110 Creative Activity 4(3-2) 
EDU 101 Math for the Preschooler  4(3-2) 
MUS 107 Music for the Preschooler 4(3-3) 
20(14-15) 


Any student interested in a Certificate Program may 
withdraw at the end of the above three quarters and 
upon completion of these receive a certificate. 


4th Quarter Credits 
CDE 111 Literature for Children 3(3-0) 
CDE 12 Child Guidance 3(3-0) 
ie Bes) First Aid and Safety 3(3-0) 
SOC 203 Social Recreation 3(3-0) 
CDE iS Marriage and Family 
Relationships 3(3-0) 
15(15-0) 


Internship Option 
Those who have completed the Vocational Diploma 
Program in Child Development may choose to register 
for the internship course listed below in any subse- 
quent quarter. This allows a student the opportunity 
to work in a pre-school program under the supervision 
of the Child Development Department. 


€DE 


114 Internship in a Preschool 


Program 13(0-30) 


CHILD DEVELOPMENT 
(Associate in Applied Science) 


Early Childhood Specialist 


jst quarter through 4th quarter are identical to the 
program outlined above for the Vocational Diploma 
with the substitution of ENG 101 and RDG 101 for 
ENG 1101 and ENG 1102. A student who wishes to 
switch from the Vocational Diploma Program or add 
the Assocciate in Applied Science degree to it may do 
so by adding RDG 101 and ENG 101 to the program 
and completing the three additional quarters below: 


5th Quarter Credits 


CDE 115 Child Growth and 
: Development: Middle 

Childhood to Adolescence 3(3-0) 
ES 201 Introduction to Psychology 5(5-0) 
ART 180 Art for the Elementary 

School Teacher 5(5-0) 
MUS 180 Music for the Elementary 

School Teacher 5(5-0) 

18(18-0) 

Note: The 6th and 7th quarters below may be taken 


in reverse order. This allows the internship to 
be taken either of these two quarters upon re- 
commendation of the advisor. 


: 6th Quarter Credits 
CDE 116 Exceptional Children 3(3-0) 
PSY 202 Hurnan Development 5(5-0) 
MAT 180 *Math for the Elementary 
School Teacher 5(5-0) 
ENG 161 Fundamentals of Speech 
Communication 3(3-0) 
16(16-0) 


"You may be advised to take Math 100A and/or 1008 


' before this course. 


7th Quarter Credits 
a7: Internship in a Public 
School Program 13(0-30) 


TRANSPORTATION MAINTENANCE 
TECHNOLOGY 
(Diploma) 
or 
(Associate in Applied Sci.nce) 


Program Justification 


The technology of automotive vehicles changes each 
year. There is a need for trained transportation main- 


- tenance technicians who have a broad understanding 


of the principles, as well as, specialized expertise so 
they can readily adapt to technological changes and 
new techniques required in servicing and repair. 


Related Job Titles/Employment Possibilities 


The transportation maintenance technician has a 
knowledge of laboratory procedures in automotive and 
associated areas. He/she is capable of operating labora- 
tory equipment and instruments to perform a variety 
of tests on materials and equipment. Included also 
may be performance testing of new materials and 
equipment. The diagnostician, with use of instruments, 
can locate automotive or electrical defects and arrange 
for repair. He/she often records data that is required, 
writes reports and makes recommendations. 


Program Description 


The program is designed to train the student in the 
specific skills required to inspect, diagnose, repair and 
adjust automotive vehicles. Key principles involved 
in the operation of the modern automobile are 
explored in a classroom setting, in discussion groups, 
and, of course, in shop. The program is designed 
according to the ‘career ladder’ approach; the student 
who chooses to obtain a one-year diploma will take the 
first four quarters listed in the curriculum below. 
Students wishing at that time or at a later time to con- 
tinue in transportation maintenance technology may 
complete the last four quarters, and receive an 
Associate in Applied Science Degree, providing a ‘C’ 
average has been maintained. 
Automotive Mechanics 


(Diploma) 
1st Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
PME 102 Automotive Ignition System 5(2-7) 
PME 112 Automotive Fuel System  5(2-7) 
PME is, Automotive Wiring 
Diagrams 3(5-0) 
ENG 1101 Reading Improvement 3(3-0) 
MAT 1101 Fundamentals of Math 4(4-0) 
21(17-14) 
2nd Quarter Credits 
PME 101 Internal Combustion 
Engines 5(2-6) 
PME Alia Engine Rebuilding 4(1-7) 
PHY 1101 Applied Science | 4(3-2) 
1102 Communication Skills 3(3-0) 
1101 Basic Arc & Gas Welding 1(0-3) 
17(9-18) 
3rd Quarter Credits 
128} Chassis & Suspension 
Systems 4(2-4) 
121 Automotive Brake Systems 3(1-4) 
103 Automotive Electrical 
Systems 4(2-4) 
101 Automotive Air 
Conditioning 4(2-4) 
1102 Applied Science || 4(3-2) 
1101 Human Relations 3(3-0) 
22(13-18) 
4th Quarter Credits 
124 Automotive Transmissions 
& Power Trains 7(3-9) 
1125 Automotive Servicing 6(3-9) 
1103. Small Business Operations 3(3-0) 
16(9-18) 


PME 


PNIE 
PME 


RDG 
PHS 


PME 
PME 
ENG 
BUS 


PME 


PME 
PME 


AHR 


ENG 


PME 


BUS 


AHR 


PME 


PME 


MAT 


PME 


PME 


PME 


PME 


PME 


‘PME 


(Associate in Applied Science) 


102 


NZ 
113 


101 
101 


101 
(N4] 
101 
220 


123 


121 
103 


101 


102 


124 


219 


111 


250 


201 


121 


224 


203 


223 


240 


202 


24) 


204 
205 
206 


208 
210 
209 


1st Quarter Credits 
Automotive Ignition 
System 5(2-7) 


Automotive Fuel Systems 5(2-7) 
Automotive Wiring 


Diagrams 3(3-0) 
Reading 3(3-0) 
Physical Science | 4(3-2) 
20(13-10) 
Sea 
2nd Quarter Credits 
Internal Combustion Eng. 5(2-6) 
Engine Rebuilding 4(1-7) 
Freshman English 3(3-0) 
Human Relations 3(3-O) 
15(9-13 
3rd Quarter Credits 
Automotive Chassis & 
Suspension Systems 4(2-4) 
Automotive Brake Systems 3(1-4) 
Automotive Electrical 
Systems 4(2-4) 
Automotive Air 
Conditioning 4(2-4) 
Freshman English 3(3-0) 
18(10-16) 
4th Quarter Credits 
Automotive Transmissions & 
Suspension Systems 7(3-9) 
Business Communications & 
Report Writing 3(3-0) 
Advanced Automotive Air 
Conditioning 4(2-4) 
14(8-13) 
5th Quarter Credits 
Advance Automotive Fuel 
Systems 7(2-10) 
Motor Vehicle Law & 
Regulations 3(3-0) 
Basic Algebra | 5(5-0) 
15(10-10) 
6th Quarter Credits 
Advance Automotive 
Transmission 5(2-7) 
Advance Automotive 
Ignition Systems 2(1-3) 
Automotive Front 
Suspension, Alignment & 
Power Steering 4(1-6) 
Elective 2-8(2/8-0) 
13(6-16) 
or 
19(12-16) 
7th Quarter Credits 
Automotive Diagnosing & 
Testing | 7(3-8) 
Emission Control Systems 4(2-4) 
Electives 2-6(2/6-0) 
13(7-12) 
or 
17(11-12) 
8th Quarter Credits 
Automotive Diagnosing & 
Testing || 7(3-8) 
Electives 5-10(5/10-0) 
12(8-8) 
or 
17(13-8) 
Electives - Automotive Courses 
Courses Credits 
Volkwagon Engines 3(0-6) 
Disc Brakes 3(0-6) 
Alternator-Starter 
Rebuilding 3(1-4) 
Wankel Engine 4(2-6) 
Electrical Accessories 3(0-6) 
Foreign Car Engines 3(0-6) 
Diesel Engines 6(2-8) 


PHS) 


(21) 


VETERAN FARM AGRICULTURE PROGRAM 
(Diploma) 
or 
(Associate in Applied Science) 


Program Description 


This programm is designed for veterans who farm or are 
engaged in agriculture employment. Only those veteran 
students who are engaged in suitable agriculture 
employment will qualify for VA benefits. If a student 
fails to continue to meet the agricultural employment 
requirement, his eligibility will be terminated. The 
program utilizes a ‘‘career ladder’’ approach. This 
means that the student may puruse either a Diploma, 
or with the addition of several courses to the Diploma 
curriculum, he may obtain an Associate in Applied 
Science degree. 


Program Justification 


Rapid social and technological change has had many 
repercussions on agriculture. This program allows the 
veteran farmer to continue farming and at the same 
time update his knowledge of agriculture and relevant 
skills. The importance of this program in a rural, 
primarily agricultural economy cannot be overstressed. 


AGR. 


AGR 


AGR 
AGR 


AGR 
AGR 
AGR 


AGR 


AGR 


AGR 


AGR 
AGR 


AGR 


AGR 


AGR 
AGR 


AGR 
AGR 


AGR 
AGR 
AGR 
AGR 


128 


121 


135 
140 


138 
139 
158 


162 


144 


133 


110 
117 


153 


141 


137 
143 


163 
164 


71 
172 
173 
174 


7th Quarter 
Farm & Home 
Construction | 
Weed Identification & 
Control 
Agriculture Law 
Vegetable Production 


8th Quarter 
Farm Records & Taxes 
Fertilizers & Lime 
Farm & Home 
Construction 11 
Farm Marketing 


9th Quarter 

Opportunities in 

Agriculture Bus. 

Farm Water & Plumbing 

Systems | 

Animal Science 

Grain Crops & 

Animal Feed 


10th Quarter 
Farm Water & Plumbing 
Systems || 
Surveying 


11th Quarter 
Home Appliance Repair 
New Sources of Farm 
Income 
Seed Production 
Community Leadership 


12th Quarter 
Farm Insurance 
Outdoor Recreation 


Credits 
3(2-3) 


2(2-0) 
2(2-0) 
1(1-0) 


8(7-3) 


Credits 
2(2-0) 
2(2-0) 


3(2-3) 
1(1-0) 


8(7-3) 


Credits 
1(1-0) 


3(2-3) 
2(2-0) 


2(2-0) 


8(7-3) 
Credits 


3(0-5) 
3(2-3) 


6(2-8) 


Credits 
4(2-3) 


2(2-0) 
2(2-0) 
1(1-0) 


9(7-3) 


Credits 
2(2-0) 
1(1-0) 


Forest Farm Management 2(2-0) 


Botany 


3(2-3) 


8(7-3) 


1st Quarter Credits 
AGR 100 Farm Pond Development 1(1-0) 
AGR 101 Farm Tractors | 3(2-3) 
AGR 102 Farm Business 
Management 2(2-0) 
AGR 104 Beef & Swine 
Production 2(2-0) 
8(7-5) 
2nd Quarter Credits 
AGR 105 Farm Tractors || 4(5-3) 
AGR 123 Horticulture 2(2-0) 
6(7-3) 
3rd Quarter Credits 
AGR 107 Farm Accounting & 
Records 2(2-0) 
AGR 109 Soil Science & Forage 
Crops 2(2-0) 
AGR 125 Cabinet Making & 
Repair 3(2-3) 
MAT 191 Metric System 1(1-0) 
8(7-3) 
4th Quarter Credits 
AGR 124 Plant Propagation & 
Identification 2(2-0) 
AGR 134 Tobacco Productions 2(2-0) 
AGR 114 Farm Electrification 3(2-3) 
AGR S31. Soybean Production 2(2-0) 
9(8-3) 
5th Quarter Credits 
AGR 156 Techniques of Welding! 3(3-5) 
AGR 111 Feeds and Feeding 2(2-0) 
AGR 113 Wildlife Management 2(2-0) 
AGR TS Farm Service Agency 1(1-0) 
8(8-5) 
6th Quarter Credits 
AGR- 136 Agricultural Math 1(1-0) 
AGR 130 Pesticides 2(2-0) 
AGR 132 Livestock Diseases & 
Parasites 2(2-0) 
AGR 122 Farm Machinery Repair 
& Maintenance | 3(2-3) 
8(7-3) 


Upon the completion of the Diploma program the 
student may elect to continue his education in pur- 
suit of an Associate in Applied Science Degree. Those 
additional courses required for this degree are: 


RDG 101 College Reading 3(3-0) 
ENG 101 Freshman English 3(3-0) 
ENG 211 Public Speaking 3(3-0) 
BUS 219 Business Communications 3(3-0) 


Social Science Elective 3(3-0) 


GENERAL WELDING 
(Certificate) 
Program Justification 


This program was set up for adults wishing training in 
welding, but not having the time to participate in the 
full-time diploma program. 


Related Job Titles/Employment Possibilities 


Welder: pipe-welder; welder fitter; specialist welder; 
welding supervisor; welding analyst; welding techni- 
cian; inspector's assistant; inspector; welding foreman; 
welder; pipe welding; welding positions in industries 
such as ship building; automotive aircraft; guided 
missiles; railroads, construction; pipe-fitting; produc- 
tion shop and job shop. 


Program Description 


Oxyacetylene welding and cutting, arc welding, and 
inert gas welding are introduced in this program and 
practical experience with these forms of welding is 
stressed. Instruction and experience in pipe-welding 
are also provided. Blueprint reading and template design 
is an essential part of a welder’s education and these 
are stressed in the welding certificate program. 


Credits 
ORI 100 Freshman Orientation 1(1-0) 
WLD 1000 Oxyacetylene Welding and 
Cutting 3(1-5) 
WLD 1001 Arc Welding (Straight 
Polarity) 3(1-5) 
WLD 1002 ~ Arc Welding (Reverse 
Polarity) 3(1-5) 
WLD 1003 Arc Welding (Low 
Hydrogen) 3(1-5) 
WLD 1004 Inert Gas Shield Welding 
(TIG) 3(1-5) 
WLD 1005 _—iInert Gas Shield Welding 
(MIG) 3(1-5) 
WLD 1006 _—~ Pipe Welding 3(1-5) 
WLD 1007 ~~ Advanced Pipe Welding 
Tec. 3(1-5) 
WLD 1008 = Certification Practices 3(1-5) 
BPR 1104 Blueprint Reading 2(1-2) 
BPR 1117 Blueprint Reading 2(1-2) 
BPR 1118 Pattern Development and 
Sketching 2(1-2) 
33(12-51) 


(22) 


General Education for College Parallel Degrees 


RECUIREMENTS FOR THE ASSOCIATE IN ARTS 
DEGREE 


An Associate in Arts Degree may be pursued in the 

following areas of concentration; Liberal Arts, Agri- 
culture, Business Education, Teaching Elementary, 

Teaching Secondary. 


ORIENTATION - 17 Qtr. Hr. 


Ori 100 (required), Ori 201 (Elective) 
ENGLISH - 9 Otr. Hrs. 


Eng 101, Eng 102, Eng 103 


READING - 3 Otr. Hrs. 
Rdg 101 


HUMANITIES AND FINE ARTS- 18 Otr. Hrs. 
Humanities - 12 Otr, Hrs. selected from the 
following: 

Eng 201, Eng 202, Eng 203, Eng 205, 
Eng 206, Eng 207, Eng 231, Eng 232, 
Eng 233, Eng 241, Fre 101, Fre 102, 

Fre 103, Fre 201, Fre 202, Fre 203, 

Fre 211, Fre 212, Fre 213, Hum 121, 
Hum 122, Hum 123, Hum 131, Hum132, 


Hum 205, Hum 206, Hum 207 
Phi 201, Phi 205 
Rel 201, Rel 202, Rel 203 


Spa 101, Spa 102, Spa 103, Spa 201, 
Spa 202, Spa 203, Spa 211, Spa 212, 
Spa 213 


' Fine Arts - 6 Otr. Hrs. selected from the 
following: 

Art 105, Art 110, Art 122, Art 131, 
Art 141, Art 201, Art 202, Art 203, 
Art 210 

Mus 101, Mus 102, Mus 103, Mus 104, 
Mus 105, Mus 154, Mus 164, Mus 174, 
Mus 201, Mus 202, Mus 203, Mus 204, 


Mat 101 and Mat 102 

Mat 112 and Mat 170 or Mat 191 
Mat 112 and Mat 113 

*Mat 180 and Mat 191 

**Mat 180 and Mat 181 


*This sequence is recommended for primary 
education majors, {K-3) 

**T his sequence is recommended for ele- 
mentary education majors, (6-9) 


oa 
te 


BS 
_ SCIENCE - 12 Qtr. Hrs. selected from the following: 
Bio 101, Bio 102, Bio 103 

Chm 101, Chm 102, Chm 103 

Mi Phs 101, Phs 102, Phs 103 


Face SCIENCE - 19 Qtr. Hrs, 


History - 9 Otr. Hrs. 
His 101, His 102, His 103 
or 


His 201, His 202, His 203 


Social Science - 10 Otr. Hrs. selected from 
the following: 
Ant 120, Ant 125, Ant 132 
Bus 221, Bus 222 
His 210, His 211, His 212, His 214 
Pol 201, Pol 202 
Psy 201, Psy 202, Psy 203, Psy 205, 
Psy 225 
Soc 201, Soc 202, Soc 203, Soc 225 


It is recommended that elective hours be tak- 
$ en in the liberal arts area and/or cognate areas 
Pr ; to the student's major area of concentration. 


> 


, | 25 Otr. Hrs. 
| ae 


| > 


fOTAL CREDIT HOURS FOR AN ASSOCIATE IN 
rs DEGREE - 96 Otr. Hrs. 


. 
| 
: 
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Hum 133, Hum 201, Hum 202, Hum 204, 


REQUIREMENTS FOR THE ASSOCIATE 
IN FINE ARTS DEGREE 


An Associate in Fine Arts Degree may be pursued in 
the following areas of concentration: Art, Music. 


ORIENTATION - 1 Qtr. Hr. 
Ori 100 (required), Ori 201 (Elective) 


ENGLISH - 9 Otr. Hrs. 
Eng 101, Eng 102, Eng 103 
READING - 3 Otr. Hrs. 
Rdg 101 


HUMANITIES - 12 Otr. hours selected from the fol- 
lowing: Hum 201, Hum 202 


and/or 
Arts 105; “Art 201; Art. 202; -Art\203 
Eng 201; Eng 202;' Eng 203 
Engn23iin Eng y2327 Eng) 233. 
Mus 105 
Phi 201 


SCIENCE AND/OR MATHEMATICS - 9 Otr. Hrs. 
selected from the following: 
Science 
Phs 101, Phs 102, Phs 103 


Mathematics 
Mat 101, Mat 102, Mat 103 
Mat 112, Mat 113 


SOCIAL SCIENCE - 9 Otr. Hrs. 
His 101, His 102, His 108 
or 
His 201, His 202, His 203 
PHYSICAL EDUCATION - 3 Otr. Hrs. selected from 
100 level PED courses. 


ELECTIVES - 3 Otr. Hrs. 
It is recommended that electives be taken in 
the liberal arts area and/or cognate areas to 
the student’s major area of concentration. 


PROFESSIONAL PROGRAM COURSES - 47 Otr. 
hours selected from courses available in the student's 
major area of concentration and selected to meet the 


needs of the student. (Requirements for the art and 
music programs differ. Course planning is essential to 


determine which courses are necessary to complete ei- 
ther program. Students must consult their advisors be- 


fore undertaking any professional program courses.) 
TOTAL CREDIT HOURS FOR AN ASSOCIATE IN 
FINE ARTS DEGREE - 96 Otr. Hours 


REQUIREMENTS FOR THE ASSOCIATE iN 
SCIENCE DEGREE 


An Associate in Science Degree may be pursuec: in the 
following areas of concentration: Pre-Engineering, 
Mathematics, Science. 


ORIENTATION - 1 Qtr. Hr. 

Ori 100 (required), Ori 201 (Elective) 
ENGLISH - 9 Qtr. Hrs. 

Eng 101, Eng 102, Eng. 103 


READING - 3 Otr. Hrs. 
Rdg 101 


HUMANITIES AND FINE ARTS - 6 Otr. Hrs. selected 
from the following: 
Hum. 201, 
or 
Art 201, Art 202, Art 203 
Eng 201, Eng 202, Eng 203 
Eng 205, Eng 206, Eng 207 
Eng 231, Eng 232, Eng 233, Eng 241 
Mus 105 
Phi 201 


Hum 202 


MATHEMATICS - 20 Otr. Hrs. selected from the fol- 
lowing: 

*Mat 112, Mat 113 

Mat 150 

Mat :250)'-251, +252 


*Math-science majors must take Mat 170 asa 
corequisite of Mat 112, 


SCIENCE - 24 Otr. Hrs. selected from the following: 


Bio 101, Bio 102, Bio 103 
Bio 201, Bio 202, Bio 203 
Bio 211, Bio 212, Bio 213 


Bio 240, Bio 241 


Chm 101, Chm 102, Chm 103, Chm 
203 
Phy 201, Phy 202, Phy 203 


SOCIAL SCIENCE - 9 Otr. Hrs. selected from the fol- 
lowing: 
His 101, His 102, His 103 
or 
His 201, His 202, His .203 
PHYSICAL EDUCATION - 3 Qtr. Hrs. selected from 
100 level PED courses. 


ELECTIVES - 21 Qtr. Hrs. 
It is recommended that elective hours be taken 
in the liberal arts area and/or cognate areas to 
the student’s major area of concentration. 


TOTAL CREDIT HOURS FOR AN ASSOCIATE IN 
SCIENCE DEGREE - 96 Otr. Hrs. 


SOUTHEASTERN COMMUNITY COLLEGE Third Class 
P.O. BOX 151 
WHITEVILLE, NORTH CAROLINA 28472 


Od 


ACADEMIC CALENDAR 
1978-79 


FALL QUARTER 1978 


(57 days) 

August 18 Friday End of 1978 Summer Session 
August 28 Monday Orientation for New Students 

(Morning, afternoon, and evening) 
August 29 Tuesday Faculty Returns 

(Advisement and faculty work sessions) 
August 30 Wednesday Advisement and faculty work sessions 
August 31 Thursday Registration Returning Students 
September 1 Friday Registration Entering Students 
September 5 & 6 Tuesday & Orientation Classes Begin for ORI 100 

Wednesday for Beginning Students 

Orientation Classes Begin for Returning Students 
September 7 Thursday Regular Classes Begins 
September 13 Wednesday Last Day to Register or Add Classes 
October 6 Friday Last Day to Drop Class without WF/WP Grade 
October 11 Wednesday Mid-term 
November 22 Wednesday End of Quarter 

WINTER QUARTER 1978-79 
(S5 days) 

November 28 Tuesday Registration 
November 29 Wednesday First Day of Classes 
December 5 Tuesday Last Day to Register or Add Classes 
December 20 Wednesday Christmas Recess Begins at 10:00 p.m. 
January 2, 1979 Tuesday Classes Resume 
January 5 Friday Last Day to Drop Class without WF/WP Grade 
January 12 Friday Mid-term 
February 23 Friday End of Quarter 


SPRING QUARTER 1979 


(55 days) 
March 5 Monday Registration 
March 6 Tuesday Classes Begin 
March 12 Monday Last Day to Register or Add Classes 
April 4 Wednesday Last Day to Drop Class without WF/WP Grade 
April 10 Tuesday Mid-term 
April 13-16 Friday - Monday Easter Holidays 
May 23 Wednesday End of Quarter 
May 27 Sunday Graduation 


SUMMER QUARTER 1979 


(55 days) 
May 31 Thursday Registration for First Summer Session and Full Summer 
Session 
June | Friday Classes Begin 
July 10 Tuesday End of First Summer Session 
July 11 Wednesday Registration Second Summer Session 
July 12 Thursday Classes Begin 
August 17 Friday End of Quarter 


SOUTHEASTERN COMMUNITY COLLEGE 


It is because of you and for you, the people of our service area, that 
Southeastern Community College exists; therefore, who and what 
Southeastern Community College is depends on WHO you are and what 
your needs are. 


Southeastern Community College was authorized by the North Carolina 
Assembly under Chapter 115A. General Statutes of North Carolina to 
serve mainly the counties of Columbus, Bladen, Robeson, Brunswick, and 
Pender. In the words of Dallas Herring, former Chairman of the State 
Board of Education, 


...the doors of the institutions in North Carolina’s community college 
system must never be closed to anyone who can learn what we teach. We 
must take the people where they are and carry them as far as they can go 
within the assigned functions of the system. 


Southeastern Community College enthusiastically supports the open 
door policy as defined by Dr. Herring. If you are 18 years of age or older 
and think you may need Southeastern Community College, chances are 
Southeastern needs you! 
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Southeastern can offer you one of the finest experiences 
available in higher education. Our faculty and staff are dedicated 
to one purpose, that of providing for the student an exceptional 
environment for learning. Learning at Southeastern means 
studying in the library, chatting with a faculty member in the 
student lounge, catching up on lab experiences by using in- 
dividualized instructional packages, attending one of the many 
fun and culture-filled arts series, visiting with one of our guest 
performing artists during an evening reception, attending the 
homecoming dance, attending review sessions with campus 
tutors, visiting with business or industrial representatives, 
serving on college committees, matching your interests and 
aptitudes with occupational trends, participating in small group 
discussions in classes, and yes, “‘rapping’’ with the President. 

We have services available for adults of all ages, day and night, 
credit or non-credit. 

There are many reasons to attend Southeastern Community 
Coliege. We welcome you, and we look forward to what will be a 
mutually rewarding experience together. 

W. Ronald McCarter 


Organization 
BOARD OF TRUSTEES 


Willard Small, Chairman J. Herman Leder 
i Fair Bluff, NC Whiteville, NC 
S.G. Koonce, Vice Chairman J. Richard Maxwell 
reife 9s b hi Chadbourn, NC Whiteville, NC 
Accreditation and Memberships oy 2 es ee Se a sa 
Chadbourn, NC Shallotte, NC 
| Southeastern Community College is chartered by the Mrs. Flora Singletary, Treasurer Mrs. Myrtle Soles 
state of North Carolina. It is accredited by the Whiteville, NC Tabor City, NC 
Southern Association of Colleges and Schools and by 
the North Carolina State Board of Education. John F. Carter C.R. Ward 
Chadbourn, NC Lake Waccamaw, NC 
i : . R.M. Williamson 
The following programs are specially accredited: Dr. John F. Munroe Dr. R.M. 
1) Nursing programs (associate in applied science Whiteville, NC Tabor City, NC 
program and diploma program) are accredited by the 
North Carolina Board of Nursing. «Billy Hooks Henry Wyche 
2) Cosmetology is accredited by the North Carolina Whiteville, NC Hallsboro, NC 


State Board of Cosmetic Arts. a GAs Prana 
Memberships include: an 
American Association of Junior eges 
North Carolina Association of Junior Colleges ADMINISTRATIVE OFFICERS 
Southern Association of Colleges and Schools W. Ronald McCarter President 
National Commission on Accrediting Walter D. Brown Dean of Instruction 

Dan W. Moore Dean for Student Development 
Robert G. Stanley Business Manager 


Us 


Geneva Ashley Music 
B.M. Meredith College 

Lois Bailey Biology 
B.S. Wake Forest University; M.A.T., U.N.C.- 
Chapel Hill 

William R. Ball Outdoor Recreation 


B.S., North Carolina State University; M.A., East 
Carolina University 

Christine Balogh Art 
B.F.A., Academy of Fine Arts, Budapest; M.F.A., 
Academy of Fine Arts, Vienna 

Janos Balogh Equipment Technician 

Learning Resources Center 

B.S., Ra-Film Technical Institute, Budapest 

Thelma Barnes English 
A.B., Flora MacDonald College; M.A.T., Duke 
Univeristy 

Vivian Beresoff 
A.A., Columbia College 

Chester M. Biggs, Jr. 


Science Lab Assistant 


Audio-Visual Coordinator 
Learning Resources Center 
B.S., University of Oklahoma M.A., Appalachian 
State University 


Ray Blackburn Business 


B.S., UNC-Wilmington; MBA, East Carolina 
University 
Robert Brooks Special Services-Upward Bound 


A.A., Kittrell College; B.A., Elizabeth City State 
University 
Walter D. Brown Vice-President and 
Dean of Instruction 
B.A., Eastern New Mexico University; M.A. Ed., 
East Carolina University; Additional graduate! 

studies, North Carolina State University. 


Alan Brewnlee Social Sciences 
B.S., University of Tennessee; M.A. Western 
Michigan University 

Freda M. Bullard Business 


A.A., Southeastern Community College; B.S. 
Pembroke State University; M.S.B.E. U.N.C.- 
Greensboro 

Richard F. Burkhardt Music 
B.S., Appalachian State University; M.M., Butier 
University 

W.C. Butler 
A.A., Southeastern Community College; 
Appalachian State University 

Brenda Carter 


Music 
B.M., 


Advisor Coordinator— 
Research Assistant - RSL 
B.S.A., U.N.C. - Greensboro 


James Clifton Social Sciences 
B.A., Wake Forest University; M.A., Duke’ 
University 

Nancy P. Clifton English 


A.B., Smith College; M.A.T., Duke University 
Linda Cole Nursing 
B.S., East Carolina University 
Winifred B. Cooke Director, Resources for 
Student Learning 
B.S., Evangel College; M.A.C.T., UNC-Chapel Hill 
Bertha Daniels Nursing 
Diploma, Portsmouth General Hospital; Certificate, 
Wake County Hospital 


Theresa G. DeCarlo Financial Aid Officer 
Course work at Pembroke State University 
Brenda Ebron Academic Skills Co-ordinator 


Special Services-Upward Bound 
B.A., Shaw University; Additional Graduate hours, 
North Carolina Central University 


Betty C. Edens Nursing 
B.S., Pembroke State University, R.N. Robeson 
County School of Nursing 

Jack B. Ervin Development Officer 


B.S., East Tennessee State University; M.A., Ap- 
palachian State University 

Phyllis Feagin Reading 
B.A., Fort Wright College; M.A., Clarke College; 23 
additional graduate hours 

Vivian Floyd : Child Development 
B.S., Pembroke State University; Certification in 
Mental Retardation, East Carolina University 

Harry Foley Physical Education 
B.S., Appalachian State University; Additional 
Graduate Hours, Memphis State 

Leon M. Fox, Jr. Dean of Occupational 

Education 

B.S., North Carolina State University; M.B.A., 
University of Georgia 

Lauren George Child Development 
A.A., Southeastern Community College; B.S.H.E., 


UNC-Greensboro 
Lillie Mae George Columbus Workshop 
George Green Transportation Maintenance 


Attended U.S. Navy Schools in Diesel Mechanics and 
related subjects; Attended General Motors Auto 
School 


Personnel 


Charles E. Grigsby Mathematics 
B.S., U.N..C.-Chapel Hill; M.A.T., Duke University; 
Ph.D., U.N.C.-Chapel Hill 


Evelyn Hamby Library Assistant: 
Learning Resources Center 

A.A.S., Caldwell Community College 

Susan Harmuth Director, RSVP 
B.S., Radford College; 15 additional graduate hours, 
Radford College 

William A. Harper Mathematics 
B.S., East Carolina University; M.A., East Carolina 
University 

Sue W. Hawks Recruitment Co-Ordinator 
B.S., East Carolina University 

Patricia Horst Columbus Workshop 

Shirley B. Hough Business 
B.S., Flora MacDonald College; M.A., Appalachian 
State University 

Fred Hurteau Graphics Artist 


A.A.S., Technical Institute of Alamance f 
Robet Jackson Welding 
Certified Welder, Newport News Shipbuilding & Dry 


Dock Company 

Jacobyna Jones Business 
B.A., Elon College; M.A., Appalachian State 
University 

Kathy E. Justice English 


B.A., Wimington College; M.A., Appalachian State 
University 

Robert L. King Biclogy 
B.A., Elon College; M.A., Appalachian State 
University; Additional hours, Duke University 


Ruby Lambdin English 
B.S., Concord College; B.A., Concord Coliege; M.A., 
West Virginia University 


Rebecca Marlin 
Learning Resources Center 
B.A., Southern Dlinois University; M.S., U.N.C.- 
Chapel Hill 
Vernon Marlin Mathematics 


B.S., Southern Illinois University; M.S., Southern 
Illinois University; Ph.D., U.N.C.-Chapel Hill 

Marion Martin Chemistry 
A.B., Duke University; M.A., Duke University 

W. Ronald McCarter President 
A.B., U.N.C.-Chapel Hill; M. Ed., U.N.C.-Chapel 
Hill; Ed. D., North Carolina State University 

William McCollum Electrical 
A.A.S., Southeastern Community College 

Doris McGavisk Nursing 
Diploma, Watts Hospital School of Nursing; B.S., 
Mars Hill College 


Kay B. McLawhorn PIC. 
B.S. East Carolina University 
Harold McMillion Director of Special Services- 
Upward Bound 
B.A., Marshall University; M.A., Marshall 
University 
Thomas Mehalic Criminai Justice 


Institute of Applied Science; A.A.S., Southeastern 


Community College; B.S., Pembroke State 
University 

Ira Melvin Welding 
Certificate, Wilson County Technical Institute 

John Merritt Veteran Farm 
B.S., North Carolina State University 

Brenda B. Miller Library Assistant: 

Learning Resources Center 


A.A.S, Business Administration, Southeastern 
Community College 


Dan W. Moore Dean for Student 
Development 
A.B., Guilford College: M.S., Virginia Com- 


monwealth University; Ed. D., N.C. State University 


Joseph K. Nance Physical Education 

A.B., U.N.C.-Chapel Hill; M.Ed., U.N.C.-Chapel Hill 
Joyce Nance Columbus Workshop 
Larry Nance Columbus Workshop 


A.A., Southeastern Community College, B.A., 
University of NC at Wilmington 


Barry Hamilton Nation English 
B.A., University of Florida; M.A., Western Carolina 
University 

Roland C. Norris trar 


B.S., East Carolina University; 
Carolina University 


M.Ed., East 


Librarian: 


Nanette Pais Psychology RSL 
B.S., Virginia Polytechnical Institute; M.A., 
Virginia Polytechnical Institute; 6 quarters ad- 
ditional graduate hours 

Betty Ann Page Director of Nursing 
AA.S., Southeastern Community College; B.S., 
Medical College of Georgia; M.S.M., Medical College 
of 

Edward H. Pate Welding 
Certificate, Wilson County Technical Institute; 
Diploma, Cape Fear Industrial Training Center; 
Diplomas, International Correspondence School; 
Associate in Applied Science, Southesstern Com- 
munity College 


Richard R. Paulsen Academic Dean 
B.S., Carroll College; M.S., Ohic University; Ph.D., 
Kent State University 

Alvin Phillips Outdoor Recreation Resources 
B.S., Clemson University; M.S., U.N.C.-Chapel Hill 

Robert, W. Priest Coordinator of Student 

Activities 

Beulah M. Regan Human Resources 

Development — 
Business Administration, Bladen Technical Institute 

Edith Register, R.N. Nursing 
B.A., U.N.C.-Wilmington; M.A., Appalachian State 
University 

Judy Sarvis Special Services _ 
B.S. Pembroke State University; M.A., Western 
Carolina 

Sue Shaw, R.N. Nursing 
A.A., Mars Hill Jr. College; B.S., Mars Hill College 

Marshall Shepherd ' Criminal Justice 
A.A., Guilford College; B.S., Guilford College 

Phillip Simmons Human Resource Development 


University of Maryland; Electronic Certificate 
USAFI 
Carol Simpson Nursing 
B.S., University of NC School of Nursing; Cer- 
tificate, NC Heart Association 
William D. Small, Jr. 
Building and Grounds 
Diploma, Command and Staff College; Diploma, 
Aircraft Maintenance & Management 
Audra Smith 
Certificate, Richmond Academy Vocational 
Technical School; Licensed Beapaciee Ray Phillips 
Salisbury Beauty School 
Shaffer Smith Electrical Engineering 
Technology 
Two years at Central Connecticut State College; 
U.S. Navy Electrical School 
Robert G. Stanley 
B.S., East Carolina University; M.A.., East Caroling 
University 
James Starnes Social Science 
A.B., High Point College, B.D., Emory University; 
M.A., East Carolina University 
Julia M. Stocks Counseling Co-Ordinator 
B.A., Duke University; M.Ed., Duke University 
Vincent Sweet Counselor 
B.A., North Carolina Central University; M.A., 
North Carolina Central University; Additional hours, 
North Carolina Central University 
John A. Voorhees Social Science 
B.A., Berea College; M.A., University of Illinois 
Anita Walker Mathematics 
A.S., M.T. Olive Jr. College; B.S., Mars Hill College; 
M.A., Appalachian State University 


‘Herschel Walsh Physical Education 
B.A., Western Kentucky; M.A., East Tennessee 
State 

Betty Jo Walters Cosmetology 
Atlantic Beauty College; Robeson Technical In- 
stitute 

Richard Ward Director, 

Learning Resources Center j 


B.S., Indiana State Univeristy; M.S., Indiana State 
University; Additional Hours, Boston University _ 
T. Tucker Ward Diesel Mechanics 


Attended U.S. Army Schools in Diesel Mechanics — 


and Related Subjects 


Wilbur N. Ward Welding ; 
Diploma, Cape Fear Technical Institute 
Curtis Welborne Social Science — 


A.B., Elon College; M.A., East Carolina University 

Elatha Wilson 
Certificate Supervisor Training 

William I Wilson, Jr. Dean of Adult — 
Education 
BS., ‘Lowisidan State University; M.S., Louisiana 
State University 

Robert L. Young Physical Education 
B.S., Campbell College; M.A., Appalachian State 
University 


Superintendent, 


Cosmetology ~ 


Business Manager 


Tailoring and Alterations — 


Classification Of 
Programs 


CERTIFICATES, DIPLOMAS, AND 
DEGREES CONFERRED BY SCC 


1. Certificate: The certificate is conferred upon suc- 
cessful completion of occupational programs of less than 
one in length. 

2. Diploma: The diploma is conferred upon successful 
completion of specified one-year occupational 


programs. 
3. Associate in lied Science: This degree is 
conferred upon ea completion of specified two-|. 


year occupational ms. 
4. Associate in Arts: This degree is conferred upon 


successful completion of specified college transfer 
programs of the liberal arts variety. 

5. Associate in Fine Arts: This degree is conferred 
upon successful completion of specified college transfer 
programs of the arts variety (i.e. music and visual art). 

6.Associate in Science: This degree is conferred upon 
successful completion of specified college transfer 
programs of the science and technical variety (i.e. pre- 
engineering, math, and science). 


APPEARANCE OF PROGRAM BY DEGREE 


Must be 18 years of age or older. High school diploma or GED is required; however, students who do not meet 


these requirements may be accepted as special students. 


Agricultural Science: 


Air Conditioning and Refrigeration 

Air Condition and Refrigeration 

Automotive Body Repair 

Automotive Mechanics 

Basic Business Administration 

Carpentry and Cabinet Making 

Child Development (Child Care Worker) 

Child Development (Early Childhood Specialist) 
(Teacher Associate) (Reading Teaching Emphasis) 

Cosmetology 

Criminal Justice (Law Enforcement) (Corrections) 

Electrical Engineering Technology : 

Electrical Installation and Maintenance 

Electrical Installation and Maintenance 


Forest Management Technology 


General Office Technology 
High School Diploma Program (ABE/GED) 


Industrial Maintenance - Electromechanical 
Nursing 

Outdoor Recreation Resources 

Plumbing and Pipefitting 

Pottery Production 

Practical Nursing 

Practical Radio and Television Repair 
Secretarial Technology 

Transportation Maintenance Technology 
Veteran Farm Agriculture Program 
Veteran Farm Agriculture Program 
Vocational Instructors Program 

Welding 

Welding 


High school diploma required: 

Courses leading to Associate in Arts 
Courses leading to Associate in Fine Arts 
Courses leading to Associate in Science 


Admissions 


ADMISSIONS 
SCC has revised the admissions process so that 
prospective students must complete a minimum of 
paperwork and-or make a minimum of trips to the 
campus. Interested persons should request an ap- 
plication by mail or telephone (642-7141 Ext. 25) or by 


_ visiting the campus. Information required in addition 


to the application form is listed on the application form 


_ (additional requirements and admissions criteria for 


prospective nursing students is available upon 
request). An individual who is not a high school 
graduate may be admitted as a special student in 
occupational programs provided he or she can 
demonstrate sufficient experience and ability. 


Policy for Admissions of 
International Students 2 


1, In addition to completed application, including 
transcript, the applicant’s folder MUST contain: 1) 


_ statement of proficiency in English language by person 


at SCC interviewing student, by an official at student’s 
last school or as a last resort, a statement written and 
signed by students, 2) a Financial Statement by his 
sponsor (on rare occasions a statement by an in- 
dependent student will be accepted) showing that he 
has the means by which to pay all college costs and 


_ living expenses for the duration of his program. 


2. The form I-20 (Immigration and Naturalization) is 
to be completed by a college official and student. The 
college MUST retain a copy of this form and the 
student (in some cases the college) mails this form to 
Immigration and Naturalization. It is on the basis of 
this form that an individual receives a student visa. 
Students are allowed to enter classes on the basis of the 
completed I-20 and documents cited in Item 1. Should a 
student visa not be issued or should the college be 
notified by Immigration and Naturalization Services of 
other problems, the student will be asked to withdraw 
from the college. 


3. It is the responsibility of the international student 
to see that subsequent required forms for the extension 
of visa, etc. are initiated and mailed to appropriate 
government officials. 


Southeastern Community College does not discriminate on the 
basis of sex in the educational programs or activities which It 
operates. SCC is subject to the requirements of Title 1X of the 
Educational Amendments of 1972 Prohibiting Sex 
Discrimination in Education, as interpreted and administered 
by the Department of Health, Education and Welfare. The 
requirements not to discriminate in educational programs and 
activities extend to employment in and admission to the College. 
Inquiries concerning the application of Title |X with regard to 
SCC may be referred to: Dean for Student Development, 
Southeastern Community College, Whiteville, N.C. (919) 642- 
7141, Ext. 34, 


“SCC is an equal opportunity - affirmative 
action _ employer.’’ 


CERTIFICATE, DIPLOMA, OR DEGREE 


A.AS. 
Certificate 
Diploma 
Diploma 
Diploma 
A.AS. 
Diploma 
Diploma 
A.AS. 


Diploma 
A.AS. 
AAS. 
Certificate 
Diploma 
A.AS. 
AAS. 
Diploma 
Diploma 


A.AS. 
AAS. 
Diploma 
Diploma 
Diploma 
Certificate 
AAS. 
A.ASS. 
A.AS. 
Diploma 
A.AS. 
Certificate 
Diploma 


CERTIFICATE, DIPLOMA, OR DEGREE 
A.A. 


TESTING AND PLACEMENT 


Since SCC is interested in meeting the individual 
needs of its students, placement tests in the areas of 
reading, writing, and mathematics will be ad- 
ministered to all entering students. A graduation plan 
which reflects the individual student’s entrance skills 
will be prescribed for each student. If placement tests 
indicate the student’s skills in reading, writing, or 
mathematics are above average, he may be allowed to 
take advanced courses. If the tests indicate that a 
student has not yet developed a sufficient skill level in 
reading, writing, or mathematics, he may be directed 
to enroll in a skill-building course (s) in addition to 
courses required of all graduates; or he may be placed 
in developmental sections of English, reading, and 
math. All prescribed developmental courses (except 
for ENG 102 and ENG 103) must be completed within 
the first 36 hours of full credit courses unless the 
student obtains special permission from his program 
dean. 


After a student has been accepted for admission to 
Southeastern Community College, he is required to 
take a placement test before he is assigned an advisor. 
He will be notified by the admission office of the dates 
the Placement Tests will be administered. Placement 
Tests will not be required for designated vocational 
programs. 


Based on the student’s performance on the 
Placement Tests a counselor will prescribe ap- 
propriate courses for the student’s level of demon- 
strated achivement. 


Many students find it advantageous to take the 
Placement Tests early in the spring, so that they can 
take prerequisite courses during the summer. 


Although the Placement Tests is not required for 
admission to the college, it is required for advisor 
assignment and placement into reading, math, and 
English courses. All entering s.udents are expected to 
have a test interpretation and course selection session 
with a counselor. 


RSL Freshmen Eng 1 
(ENG 101) 


Introduction to 
Algebra 
(MAT 92) 


Fundamentals of 
Math 
(MAT 101) 


ENGLISH FUNDAMENTALS 
ENG 91 


DEVELOPMENTAL COURSES 
PREREQUISITES 


In order to meet the individual needs of its students, 
SCC has designed skill-building courses in English, 
reading and math. Students may ‘‘place out’’ of skill- 
building courses by achieving specified scores on the 
placement tests. Students scoring below the specified 
cut-off scores may be required (depending on the 
student’s program) to complete one or more skill- 
building courses in addition to other requirements in 
their program. 


Satisfactory placement test scores or completion of 
the developmental courses shown in the boxes is 
required for entrance into the courses listed below the 
boxes. The student should check the schedule for his 
program to see if any of the courses requiring pre- 
requisite skills is included. 


Freshmen Eng I 
(ENG 191) 


ARITHMETIC REFRESHER 
MAT 91 


Math For Nurses Business Math 


Intermediate 
Algebra 
(MAT 110) 


(MAT 161) (BUS 141) 


INTRODUCTION TO ALGEBRA 
MATH 92 


Math for Math for 
Foresters Elem. Teachers 
(MAT 115) (MAT 186) 


++INTERMEDIATE ALGEGRA 
MAT 110 


College Algebra 
and Trigonometry 


++While Intermediate Algebra is considered 
developmental for those planning to take College 
Algebra and Trigonometry, this course counts toward 
your graduation requirements in math and does not 
add hours to the number of hours you need to graduate. 


Students who enroll in ENG 91 or RSL Eng 101 - or - 2 
or more ‘‘90 level’”’ courses will be required to take ORI 
101 instead of ORI 100. 


READING FUNDAMENTALS 
RDG 91 


College Reading 
(RDG 101) 


(EDU 101) 


Metric 
System 
(MAT 191) 


Other Voc. 
& Tech. courses 


Expenses, Financial Aid » 


TUITION 


Tuition is paid by each student when he - she registers 
for a course or courses at the beginning of each quarter. 


Tuition is based on the number of CREDIT HOURS for 
which the student is registered. All IN-STATE students 
pay each quarter $3.25 per credit hour up to a maximum 
of $39.00 per quarter. (See RESIDENCY). OUT-OF- 
STATE students pay each quarter $16.50 per credit hour; 
full time out-of-state students (12 credit hours or more) 
pay $198.00 per quarter. (See RESIDENCY). 


STUDENT ACTIVITY FEE 


Students taking at least one course on campus and who 
enroll for eight of more hours will pay as follows: 


Fall Quarter $8.00 
Winter Quarter 8.00 
Spring Quarter 8.00 
Summer Quarter 
a)full session and-or 
first session 1.00 
b)second session 1.00 
$25 or $26 
STUDENT INSURANCE 


A low cost student insurance plan is available to all 
students. Students are urged to take advantage of this 
insurance. Each student is advised that technical in- 
stitutes and community colleges are governmental 
agencies and as such are immune to liability in any suit 
which a student might institute for damages as a result 
of injuries received at school. It is, therefore, in the 
student’s interest to protect himself with accident in- 
surance. 


CONTINUING EDUCATION STUDENTS 
(including High School Diploma students ) 


There is a $5.00 registration fee for all students 
enrolled in continuing education programs. Exempt 
from this fee are local law enforcement officers, 
volunteer firemen, volunteer life saving personnel, 
prison inmates, and students enrolled in training 
programs for civil preparedness. 


BASIC EDUCATION STUDENTS 
There is no tuition for basic education students. 
RESIDENCY 


Under North Carolina law, a person may qualify as a 
resident for tuition purposes in North Carolina, thereby 
being eligible for a tuition rate lower than that for non- 

' residents. In essence, the controlling North Carolina 
statute (g.S. 116-143.1) requires that ‘‘To qualify as a 
resident for tuition purposes, a person must have 

_ established legal residence (domicile) in North Carolina 

_ and maintained that legal residence for at least twelve 

(12) months immediately prior to his or her 

_ classification as a resident for tuition purposes.” 
Ownership of property in or payment of taxes to the state 

of North Carolina does not automatically qualify one for 
_ the instate tuition rate. Failure to provide requested 
| information for residency classification can result in the 
student being classified as a nonresident for tuition 
purposes and disciplinary action. A student who believes 
that he or she has been erroneously classified shall be 
| permitted to appeal the case in accordance with the 
procedure outlined by the State Residence Committee. 


' Regulations concerning the classification of students 
| by residence for purposes of applicable tuition 
| differentials are set forth in detail in A MANUAL TO 
ASSIST THE PUBLIC HIGHER EDUCATION IN- 
| STITUTIONS OF NORTH CAROLINA IN THE MAT- 
TER OF STUDENT RESIDENCE CLASSIFICATION 
| FOR TUITION PURPOSES. A copy of the manual is 
| available in the Student Development Center for student 
| inspection. 


REFUNDS 


. ‘Tuition refunds shall not be made unless the student is, 
| in the judgment of the College, compelled to withdraw 
| for unavoidable reasons. In such cases, two-thirds of the 
| student’s tuition may be refunded if the student with- 
| draws within ten calendar days after the first day of 
+ classes. Tuition refunds will not be considered after that 
| time. Tuition refunds will not be considered for amounts 


of $5.00 or less, except if a course or curriculum failed to 
materialize, in which case all tuition shall be refunded. 
No refunds will be made for changes in total class hours 
that are made solely for personal convenience. This 
policy applies to evening school as well as the day 
school. In the summer session, two thirds of the tuition 
will be refunded only if withdrawal for unavoidable 
reasons occurs within five calendar days after the first 
day of class. 


All refunds are forfeited for any student failing to 
adhere to proper withdrawal procedures. 


STUDENT FINANCIAL AID 


Southeastern Community College offers a variety of 
financial aid opportunities. The primary purpose of 
SCC’s financial aid programs is to provide assistance to 
those students who, without aid, would be unable to 
being or continue their college education. 


Students who need financial assistance should contact 
their high school guidance counselor or the SCC financial 
aid office for information and applications. Those ap- 
plying for assistance must file a Financial Aid Form 
(FAF) or a Family Financial Statement (FFS) 

‘designating BEOG and SCC as recipients of the needs 
analysis and an Institutional Data Form (IDF). These 
forms should be completed and received in the Financial 
Aid Office by April 15 toallow time for processing so that 
awards can be made before Fall Registration. To be 


eligible for financial assistance, the entering freshmen’ 


must be a high school graduate and must meet all ad- 
missions requirements. Returning students must be in 
good academic standing as outlined in the Student 
Handbook and the Financial Aid Brochure (Consumer 
Information Bulletin). 


Below is a brief description of all financial aid 
programs administered by Southeastern Community 
College. A more detailed description of these programs 
is published yearly in the consumer information bulletin, 
Financial Aid Brochure. 


GRANTS & SCHOLARSHIPS 


1. Basic Educational Opportunity Grant Program 
(BEOG) 

Basic Grants are federally funded and there is no 
specified field of specialization. The amount varies and 
is based on a formula which takes into account the 
amount you and your family can contribute to your 
education. The award cannot be greater than one-half 
the cost of attending Southeastern Community College. 
These grants are based on entitlement and demon- 
strated need. The amount is fixed by the Federal 
Government, and cannot be adjusted by the college. 


2. Supplemental Educational Opportunity Grant 
Program (SEOG) 


Supplemental grants are federally funded and 
designed to provide assistance to students who 
demonstrate exceptional financial need. The minimum 
grant per year is $200 and recipients must agree to ac- 
cept an equivalent amount of matching funds from other 
financial aid programs such as loans, work-study or 
other grants. SEOG’s are non-repayable awards. 


3. North Carolina Student Incentive Grant Program 
(NCSIG) 


This program is administered by the College Foun- 
dation, Inc. Funds are provided by the North Carolina 
State Education Assistance Authority under the 1965 
Higher Education Act as amended, from State and 
Federal appropriations. To qualify for a NCSIG, 
students must complete the necessary applications for 
financial aid, be a legal resident of North Carolina, 
accepted for the enrollment or enrolled in good standing 
at an institution of higher education in North Carolina, 
and demonstrate a substantial financial need. Ap- 
plications should be received by College Foundation, 
Inc. by March 31. 


4. Federal Nursing Scholarship Program (FNS) 


Nursing scholarships are federally funded and are 
designed to assist students who demonstrate exceptional 
financial need and who are enrolled in our Associate 
Degree Nursing Program. These scholarships are non- 
repayable awards. 
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5. Institutional Scholarships 


Institutional scholarships are offered to students at- 
tending SCC by civic organizations, service clubs, and 
individual donors. They are awarded to students who 
demonstrate above average academic ability and 
financial need. 


6. N.C. Prospective Teachers’ Scholarship Loan 
Program (PTSL) 


These scholarship - loans are offered by the North 
Carolina General Assembly through the State Board of 
Public Education and the Superintendent of Public 
Instruction. To be eligible a student must be a North 
Carolina resident, enrolled in teacher education, and 
planning to teach in a NC public school. Students must 
demonstrate financial need and above average 
academic potential. Applications may be obtained from 
the N.C. Department of Public Instruction, Raleigh, 
N.C. 


EMPLOYMENT 
1. College Work-Study Program (CWSP) 


The College Work-Study Program is federally funded 
and is designed to provide employment opportunities for 
students with limited financial resources to help pay for 
college expenses. The amount of a CWSP award varies 
and is determined solely on demonstrated need by the 
financial aid officer. An effort is made to assign students 
to jobs related to their major field of study or to utilize 
their specific skills and interests. 


2. Plan Assuring College Education (PACE) 


PACE-I.N.C. provides employment opportunities for 
students in their home communities at public or private 
non-profit agencies or organizations. The program is 
operated in conjunction with SCC and eighty per cent of 
the funds for student’s salaries are made available 
through our College Work-Study Program. The par- 
ticipating agency (employer) pays the remaining 20 
percent. Students are expected to save a substantial 
portion of their summer earnings for college expenses 
the following academic year. 


3. President’s Service Stipend 


These stipends are funded by the SCC Foundation and 
are designed to assist students who, under normal cir- 
cumstances, cannot demonstrate sufficient need to 
qualify for federal financial aid funds. These awards 
cannot be greater than the cost of tuition and students 
receiving them must provide a service to the college. 
Applicants must complete all financial aid applications 
and must also be sponsored by an SCC faculty - staff 
member who will supervise the students’ service related 
activities. 


LOANS 
1. National Direct Student loan (NDSL) 


Funded by the Federal Government, these loans are 
based entirely on need and bear no interest while the 
student is enrolled at least half-time. Repayment of loan 
will normally commence nine months after the borrower 
ceases to carry at least one-half of the normal full-time 
academic work load unless he is serving in the military, 
Peace Corps or Vista. No interest is charged until 
repayment begins and then 3 per cent charge is applied 
to the unpaid balance. 


2. Federal Nursing Student Loan Programs (FNSL) 


A student is eligible to apply for the Nursing Loan if 
he-she is enrolled or accepted for enrollment as a full- 
time student in the Associate Degree Nursing Program. 
The interest rate is 3 per cent per year and a schedule for 
repayment of the loan is selected by the student at the 
time he-she ceases to be at least a half-time student in 
the nursing program. Repayment and interest begins 
nine months after the student graduates or terminates 
his enrollment in the nursing program. 


3. North Carolina Insured Student Loan Program 
This program is administered by College Foundation, 


Inc. who is the principal lender for North Carolina. Legal 
residents of North Carolina may borrow from this loan 


‘fund for post-secondary education. A loan cannot exceed 


one-half the cost of education and each applicant must 
demonstrate financial need and maintain satisfactory 
academic progress. Repayment and interest on Insured 
Loans begins nine months after a student graduates or 
terminates his enrollment. These loans carry a 7 per 
cent interest rate. 
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4. Institutional Loans — Uncle Bill & Aunt Cora Jane 
Ward; C.R. Bailey; and Yetta Leder Loan Funds 


The donors of these funds wish to assist students who 
need loans to continue their education and who 
demonstrate the intention and general ability to suc- 
cessfully complete the course to be undertaken. Students 
must be accepted for admission before applications may 
be considered. Terms of these loans are very generous 
and should be discussed with the Financial Aid Officer. 


5. Short Term Loans — J.H. Land; E.L. Derrick; Ruth 
Baldwin; and Whiteville Woman’s Club 


These are short-term loan funds designed to assist 
students who need small amounts of money for school- 
related emergency expenses. 


6. Watson Trust Fund 


This fund is administered by the Misses Yata, 
Theodosia and Fawn Watson of Fairmont, North 
Carolina, and is intended to assist students in the 
Fairmont area in pursuing education beyond the high 
school level. Application should be made directly to the 
Misses Watson. 


MISCELLANEOUS 


1. Vocational Rehabilitation Grants — Students with a 
physical disability may obtain grants-in-aid covering 
fees, books and supplies through the Vocational 
Rehabilitation Service. To be eligible an individual 
must: 


a. Have a disability which interferes with em- 
ployment. 


b. Have a reasonable chance of becoming suitably 
employed within an acceptable period of time. 


c. Be of, or close to, working age. 


Further information can be obtained from your local 
Vocational Rehabilitation Office. 


2. Veterans Administration Funds — Applicants who 
have been discharged from the armed services since 
January 31, 1955, should apply for financial assistance 
under the Veterans Administration Program. Ap- 
plicants who are dependents of deceased or disabled 
veterans with a service connected disability should 


apply for financial assistance through the North. 
Carolina 


Department of Veterans Affairs in Raleigh, 
North Carolina, 


Note: For information concerning satisfactory 
progress and financial aid eligibility, please see the 1978- 
79 Student Handbook or the 1978-79 Financial Aid Con- 
sumer Information Booklet. 


Academic Regulations 


OFFICIAL ANNOUNCEMENTS 


Southeastern Community College has severe! official 
publications which are of interest to applicants and 
students. These publications include the BULLETIN, the 
STUDENT HANDBOOK, AND THE RAM-0-GRAM, 
which is published and distributed on campus twice each 
week. All students are responsible for the content of 
these publications as they relate to activities at the 
college. 


CREDIT 


College Credit Hours or (Credits) are earned by 
students when they spend hours learning a skill such 
as welding or an academic body of knowledge such as 
English literature or political science. Courses for which 
credit hours or credits are given toward a degree of 
diploma are called CREDIT COURSES. 


At SCC credit hours or credits are placed on each 


CREDIT subject. The number of credit hours is deter- 
mined by the number of lecture, laboratory, or field 
experience hours determined necessary for each course. 


SCC is ona Quarter System. Credit courses at SCC run 
for 11 weeks which is equivalent to a quarter. There is a 
fall, winter, spring, and summer quarter. 


CREDIT HOUR 
EXPLANATION 


Example 1. In a three credit hour course at SCC, a 
student may be in class for three 50 minute periods or 
two 75 minute periods a week for a quarter. ; 


John Doe’s Math Class Schedule 


Jane Doe’s History Class Schedule 


Example 2. In another three credit hour course a student 
may be ina course for 150 minutes once a week. 


Joe Doe’s Business Class Schedule 


REGISTRATION PROCEDURES 


Registration for classes at Southeastern Community 
College occurs at the beginning of each quarter and prior 
to the opening of the second session of summer school. 
Registration times and dates are normally announced 
well in advance through public media as well as campus 
publications. Registration for day classes normally 
occurs on the day before classes begin and registration 
for evening classes occurs on the night prior to the 
beginning of the quarter. Late registration is available 
through the first five days of the quarter and through the 
second class meeting for classes which meet only once 
each week. Additional registration information can be 
obtained by calling the Registrar’s Office prior to the 
beginning of the quarter. 


ADVISEMENT SYSTEM 


Southeastern Community College has a faculty ad- 
visement program designed to identify and meet the 
needs of SCC students. 


Students are assig) an advisor on the basis of 
program interest. Students will remain with their ad- 
visor throughout their/stay at SCC unless a change is 
requested by either te student or the faculty advisor. 


STUDENT COURSE LOAD 


The normal course load for a full-time freshman 
student is 15-18 credit hours. A student (freshman or 
sophomore) desiring to take more than 18 hours must 
obtain written permission from the dean of his program * 
of study. 


DROPPING - ADDING CLASSES 


1. If you wish to drop or add a class you should obtain a 
Registration Change Notice (drop-add form) from the 
forms rack in the lobby of the main building. After 
completing required information on the form, you should 
have it signed by the instructors affected by the change, 
and by your advisor. Return completed form to 
Registrar’s Office. Ciearance must also be obtained 
from the library and financial aid office. 


2. A person may register or add classes through the 
fifth class day of the quarter. (A late fee of $5.00 will be 
charged for anyone who registers after the scheduled 
registration day). 


3.Any class may be dropped within the first 30 
calendar days of the quarter without a transcript entry 
(except for complete withdrawals). After the 30 
calendar days, a grade of WP or WI will be recorded for 
any class dropped. 


4. WITHDRAWAL: For Complete withdrawal from 
the college — see No. 1 above. 


TESTS AND FINAL EXAMINATIONS 


The instructor may give tests and quizzes, oral and 
written, at his discretion. Regularly scheduled final 
examinations will be given at the end of each quarter. 


GRADING SYSTEM 


At the end of the quarter the student will receive final grades for credit courses based on the following 
QUALITY POINT system: 


GRADE DEFINITION 


Excellent Work 


Good work 
Average work 


Poor work, but passing 
Incomplete Work 


In Progress 


A class is audited 


for no credit 


NO CREDIT. The student 


QUALITY POINTS FOR CREDIT 

4 quality points per credit hour earned 
3 quality points per credit hour earned 
2 quality points per credit hour earned 
1 quality point per credit hour earned 
0 quality points; students must com- 
plete work by sixth week the follow- 
ing quarter, unless an earlier date for 
completion is set. Failure to complete 
work by the designated date will 
result in a ‘F’ grade being recorded. 
0 quality points; students who re- 
gister as AU and stop attending will 
receive a grade of F. 

0 quality points 


did not satisfactorily com- 
plete the minimum objec- 
tives of the course and must 
re-enroll if he/she wishes to 
receive credit for the course. 


Official Withdrawal. The 


0 Quality points 


Student officially withdrew 
from the college in the first 
30 calendar days of the 


quarter. 


Official drop or withdrawal 
after 30 calendar days 


WF 


Official drop or withdrawal 


after 30 calendar days 


Each student who is not performing satisfactorily in a subject will receive a mid-quarter evaluation of 
his progress in each course. Mid-quarter evaluations for the student and his adviser's informational 


use and are not placed on the permanent record. 


STUDENT CLASSIFICATION 


FULL-TIME STUDENT — a student enrolled for 12 or 
more credit hours per quarter. 


PART-TIME STUDENT — a student enrolled for less 
than 12 credit hours per quarter. 


FRESHMAN — a student who has accumulated 
_ throughout a number of quarters, less than 45 credit 


SOPHOMORE — a student who has accumulated 
through severa! quarters more than 45 credit hours but 
_ less than 96 credit hours. 


| SPECIAL STUDENT — a student who has not completed 
all requirements as a regular student and is now 
working toward a degree, but wants to take individual 
credit courses. After 15 credit hours are accumulated, 
the student should then apply for admission as a regular 


WITHDRAWAL FROM COLLEGE 


_ Students desiring to withdraw from the college should 
contact the Registrar’s Office to obtain the necessary 
form for official withdrawal. A student who fails to with- 
draw officially will receive a grade of “F’’ for each 
course in which he is enrolled and may be unable to 
‘register in subsequent quarters. Those students who 
officially or unofficially withdraw may be asked to meet 
‘with the Educational Progress Assistance Committee 
prior to re-enrollment. 


AUDITING 


| Students may audit courses at Southeastern Com- 
munity College by going through the same registration 
procedure and paying the same fees as students taking 
‘those courses for credit. Students who audit courses may 
not be expected to complete the same requirements as 
taking the course for credit. Students taking the 

as an audit should arrange a meeting with their 

oe cag early in the course to clarify their respon- 


| 


ATTENDANCE 


The college has no system for allowing for absences; 
therefore, no set number of class absences is authorized. 
It is expected that the student will take responsibility for 
a class or classes which absolutely MUST be missed. As 
a matter of courtesy, it is desirable that the reason for 
the absence be given to the instructor; this should be 
done prior to the absence whenever possible. 


Warning notices for absences may be sent to the 
student by individual instructors. An excessive number 
of absences will result in the student’s removal from the 
class roll. Upon removal the student will receive a grade 
of ‘ Q , i 


Any persons attending Southeastern Community 
College with financial assistance from the Veterans 
Administration and-or BEOG must adhere to a special 
attendance policy. Copies of this policy are published in 
the Student Handbook for additional information. 


PROBATION 
EDUCATIONAL PROGRESS 
ASSISTANCE COMMITTEE 


The purpose of the committee is to assist the student in 
the successful completion of his college goals. Successful 
towards graduation requires that the student 
earn a 2.00 (C) GPA on all hours attempted each 
quarter. A student whose GPA for any quarter is less 
than a 1.50 will be placed on probation for the next 
quarter enrolled. A letter will be sent to the student and 
he-she must consult with his-her advisor for additional 
direction. Students who demonstrate academic progress 
by earning a 2.00 GPA during the probationary quarter 
will no longer be on probation. 


First time probationary students may pre-register for 
14hours maximum. They may use the add process later 
if the terms of probation are met. Students who have 
been on probation for more than one quarter in suc- 
cession are not permitted to pre-register; they must go 
through the regular registration process. 


Students who DO NOT earn a 2.00 (C) GPA during the 
probationary quarter must meet with the Educational 
Progress Assistance Committee for guidance. A letter 
will be sent to those students and an interview time will 
be scheduled. Some of the ways the committee could 
assist the students are (but are not limited to): 


(1) reduction of course load, 

(2) individual or group counseling sessions, 
(3) tutoring sessions, 

(4) guidance into another curriculum, 

(5) guidance into other programs, and 

(6) temporary discontinuance of coursework. 


NOTE: Students who would like to remove their 
probationary status summer quarter may do so if they 
earn a minimum of 2.00 (C) GPA on at least 12 quarter 
hours. Probationary students who cannot take at least 12 
quarter hours during the summer may take courses 
during the summer and attempt to remove their 
probationary status during the fall quarter of the next 
academic year. 


Note: For information concerning satisfactory 
progress and financial aid eligibility, please see the 1978- 
79 Student Handbook or 1978-79 Financial Aid Consumer 
Information Booklet. 


ACCESS TO STUDENT 
EDUCATIONAL RECORDS 


BUCKLEY LAW: The Family Education Rights and 
Privacy Act (amended by S.J. Res. 40) gives students 18 
and over, on request, the opportunity to inspect their 
educational records and an opportunity, if they wish, to 
challenge the content of their records. Parents of 
dependent students (according to IRS) have the same 
rights as noted above. 


CHANGE OF PROGRAMS- 
CHANGE OF ADVISORS 


Any change in a program by a student, or any advisor 
change by a student, is not valid unless the changes are 
made through the official college process. This process 
begins by contacting the Student Development Center. 
Students who do not make changes by filing an ap- 
propriate request with the SDC will find that their 
records are neither accurate nor up to date. 


ACADEMIC HONORS 


Full time students who excell in their academic work 
are recognized by Southeastern Community College in 
the following ways: 

1. The Dean’s List is published quarterly to recognize 
those grade-point students who have maintained a 3.50 
average on at least 12 hours of work (with NO “‘D”, “I” 
or “F’”’ grades). 

2. The Honor’s List is published quarterly to recognize 
those students who have maintained a 3.0 to 3.49 grade 
point average on at least 12 hours of work (with NO “‘D”’, 
sey? or coy? grades). 

3. Full-time college transfer and two-year oc- 
cupational students who maintain a cumulative GPA of 
3.50.0n credit hours are invited to join Phi Theata Kappa, 
a National Honor Fraternity for junior college students. 


CREDIT BY EXAMINATION 


To obtain credit, a student may take a proficiency 
examination, approved by the appropriate departmental 
faculty, the appropriate division dean and the Dean of 
Instruction. Regular fees will be charged for credit by 
examination. (Contact Registrar’s office for procedure 
to follow.) 


A: veteran student may apply for credit toward 
graduation for training received under any of the armed 
forces college training programs. Credit may also be 
granted for specialized and technical training done 
under the auspices of the armed forces and courses 
taken through USAFI. 


TRANSFER CREDITS 

Southeastern Community College accepts ‘‘C’”’ grade 
credits from other institutions when appropriate. The 
Registrar reviews each application for transfer of credit 
and makes a decision regarding the amount of credit to 
be transferred. Sometimes representatives from various 
departments on campus are consulted to determine an 
appropriate match between courses taken at other in- 
stitutions and those offered at Southeastern Community 
College. Students desiring transfer credit should make a 
special effort to apply well before the beginning of a 
quarter. The maximum number of quarter hours that 
may be transferred into a degree program is 66. 


APPLICATION FOR GRADUATION 


During the winter quarter, students are given an op- 
portunity to make an application for graduation, held at 


the end of the spring quarter. These applications include ' 


a request for data that will appear on the student’s 
diploma. It is very important that these applications be 
filed when requested in order that diplomas may be 
accurately prepared. A $10.00 graduation fee, which 
includes the cost of the cap and gown and the printing of 
the diploma, is charged students who file for graduation 
during the specified time. Late fees are charged for 
those students who do not meet these specified 
deadlines. The times for applying for graduation are 
published in college documents. ; 


GRADUATION REQUIREMENTS 


1) All courses required by a given program must be 
completed with a minimum grade point average of 2.0 
(C) on credit hours earned at Southeastern. 


2) Associate Degrees require a minimum of 96 credit 
hours, the last 30 of which must be taken at Southeastern 
Community College. 


3) RDG 101 or ENG 1101 is required for graduation. 
(depending upon program) 


4) ORI 100 is required for graduation. 

5) Attendance at graduation exercises is mandatory 
unless approval for absence is obtained from the com- 
mencement committee. 


Southeastern Community College offers Saturday 
classes if there is a sufficient demand for them. 


Telephone: 642-7141, ext. 27. 


Student Life 


BOOKSTORE 


The college bookstore is more than a place where 
textbooks can be bought and resold, though it handles 
this task more than adequately. It also houses a supply 
of paperbacks unrivalled by any other bookstore in the 
area. Come by and browse! If you can’t find what you 
want, the bookstore will specially order any book on 
request! Jewelry, stationery, greetings cards, posters, 
Sportswear, umbrellas, and stuffed animals are also 
available at the bookstore. Contact 642-7141 extension 56. 
Hours: Monday - Friday 9:00 to 4:00. 


STUDENT DEVELOPMENT CENTER 


The primary task of the Student Development Center 
is to assist in the development of human potentials. In 
carrying out this task the Student Development Center 
provides the following services: 


Admissions Assistance 

Community Outreach Services 

Counseling (personal, educational, and occupational) 
Financial Aid Assistance (what is available and how to 
apply for it) 

Job Placement 

Maintenance of Student Records 

Registration for Classes 

Student Activities 

Testing (Placement and Interest Surveys) 

Tutoring 

Veterans Affairs 

Institutional Research Evaluation 


Contact: Dean for SDC 
Telephone: 642-7141 Ext. 34 


SPECIAL SERVICES 


Special Services is a program designed to aid students 
with their academic objectives while at SCC. Many 
services are available on a free basis such as personal 
counseling, tutoring, transfer information, and career 
guidance. A cultural component is offered to introduce 
students to various forms of the arts. In order to apply 
for Special Services, a student should visit the Special 
Services Center in G262. For additional information 
please call 642-7141, extension 20, or 642-7757. 


UPWARD BOUND 


Upward Bound is a federally funded program 
designed to develop academic success skills in high 
school students working below their potential. The 
program conducts a summer and academic component 
for students who have completed the 9th or 10th grades 
and meet other requirements. 


The summer program emphasizes academic courses 
in English, mathematics, science, and reading. 
Elective courses of physical education, music and art, 
provide the student with an innovative approach to 
education. During the academic school year, various 
cultural and educational activities are planned to 
provide students with an off-campus atmosphere for 
learning. A tutorial component is provided to students 
who may have difficulty in mastering their high school 
courses. A fully trained cadre of tutors, who are 
Southeastern Community College students, provide 
tutoring on a daily basis. 


Participants in the Upward Bound Program receive a 
stipend each month that is used to defray transportation 
expenses. Nutritious meals are provided during the 
summer and academic year. 


RESOURCES FOR STUDENT 
LEARNING 


Resources for Student Learning serves a special 
population who qualify for its alternative approach to 
several traditional curricular areas. The student can 
take one course or several through RSL. RSL realizes 
that all students do not learn best in a lecture-oriented 
classroom; it offers a range of freshman level courses 
taught by instructors who want to help the individual 
student discover his own personal style of learning. Free 
tutoring in any course is available to all SCC students 
through RSL’s peer tutoring program. Involvement is 
the KEYWORD with RSL. Telephone 642-7580, or 642- 
7141 extension 39. 


LEARNING RESOURCES CENTER 
The Learning Resources Center is a service function of 


educational 
the college. The LRC consists of the following areas: 


1, Library. SCC houses one of the largest collections in 
the Community College System of North Carolina. It 
houses over 35,000 books and has an impressive 
collection of non-print educational materials. The hours 
are 8:30 a.m. until 10:00 p.m. Monday through Thuraday, 
and 8:30 a.m. until 5:00 p.m. on Friday. The Library’s - 
resources are available to community members as well 
as the students and staff of the college. Telephone: 642- 
7141, ext. 36. 


2. Audio - Visual — Instructional Design. The Audio- 
Visual department supports the college by providing A-V 
equipment for classroom utilization; the instructional 
designer recommends and designs instructional media 
with the support of the AV production staff. 


3. Learning Laboratory (Programmed Instruction 
Center). Itis the center for the adult high school diploma 
program as well as the center for self-study program- 
med instruction courses in many subjects. Telephone 
642-7141, ext. 49. 


STUDENT LOUNGE 


The student lounge is the focal point of much extra- 
curricular activity at SCC. One can always find a great 
deal of animated discussion among students there as 
well as very serious pin-ball competition. Vending 
machines are always on duty offering lunch and snack 
foods and the ever-playing juke box keeps the place 
lively. 


Organizations and Activities 


COLLEGE CHOIR exists for all members of the SCC 
chorus who enjoy performing at social events. 


COSMETOLOGY ASSOCIATION is the professional 
organization of cosmetology students which provides a 
link with cosmetology associations on a district, state 
and national level. 


DRAMA CLUB is open to any student or community 
member with a background or interest in the performing 
arts. 


HONOR LEVEL COURSES — Honor level courses are 
offered for very capable and advanced students in 
fulfillment of Southeastern’s commitment to provide 
appropriate levels of educational opportunity for all 
students. Further, it is a particular objective of 
Southeastern to make it known that we can and do 
provide extra rigorous and challenging courses for those 
in the community with such capabilities. Such courses 
have been offered in English and science; however, 
course offerings will be designed in any area upon 
sufficient demand. For further information, Telphone 
642-7141, Extension 27. 


HUMANITIES PROGRAM 


The Humanities program helps us examine and ap- 
preciate the uniqueness and richness of the three 
cultures represented in Southeastern North Carolina by 
offering projects which focus on the three cultures, as 
well as on other cultures. Nigerian craftsmen, Ap- 
palachian folk musicians, weavers, graphic artists, 
poets, stage directors, and other creative individuals 
from just about every dicipline imaginable have been 
brought to SCC’s campus to share their knowledge and 
talent with us. Workshops are conducted by outside 
resource people as well as in-house talent on a wide 
spectrum of subjects. The variety of Humanities 
projects is fantastic and makes SCC a fantastic place to 
be during Humanities time! Telephone 642-7141 ex- 
tension 47. 


FOREIGN STUDY COURSES — Foreign Study Courses 
have been conducted to England, Italy, Russia, and 
Mexico. Such opportunities are viewed as particularly 
enriching to one’s development and overall education. 
Such courses will be arranged periodically or upon 
demand. For further information or to express interest, 
Telephone 642-7141, Extension 27. 


PHI THETA KAPPA is the honor society for Junior and 
Community Colleges. College Transfer and Technical 
students maintaining a grade point average of 3.5 (a B 
plus) are eligible for nomination into the club. 


PUBLICATIONS 


Southeastern Community College has several official 
publications which are of interest to applicants and 
students. These publications include the BULLETIN, the 
STUDENT HANDBOOK, and the RAM-O-GRAM, which 
is published and distributed on campus twice each week. 
All students are responsible for the content of these 
publications as they relate to activities at the college. 
Other publications include: the Financial Aid Consumer 
Information Booklet and SCC Newsletter 


SCIENCE CLUB is an affiliate of the Collegiate 
Academy of the North Carolina Academy of Sciences 
and is open to students and faculty interested in sharing 
an interest in science-related activities. 


SPORTS PROGRAM offers intramural sports activities 
as well as intercollegiate sports activities to all in- 
terested students. 


INTERCOLLEGIATE SPORTS — Baseball, Basketball 
(girls & boys), Volleyball (girls) and Golf. 


STUDENT GOVERNMENT ASSOCIATION provides an 
avenue for student participation in the organization and 
control of student related activities, sponsors clubs 
which provide for activities like a Fine Arts Concert 
series, a film series, dances and other activities. 


STUDENT NURSES ASSOCIATION is the in-house 
professional organization for student nurses and 
provides a link for aspiring nurses at SCC with district, 
state, and national nursing organizations. 


Community and College Services 


ARTIST IN RESIDENCE 


Southeastern participates in an Artist in Residence 
program sponsored by the North Carolina Department 
of Community Colleges. The artist in residence works on 
campus and in the community stimulating and coor- 
dinating art activities. Our artist in residence works 

with groups such as prisoners and school teachers, as 
well as with college and high school students. The Artist 
in Residence program promises to make quite an im- 
print on this institution and community in the years to 
come. Telephone - 642-7141 extension 47. 


COMPREHENSIVE EMPLOYMENT 
_ TRAINING ACT (CETA) 


The Comprehensive Employment Training Act or 
_ CETA (formerly called Manpower Development 
_ Training Act) provides comprehensive stipends to 
enable economically stressed persons to enroll-in any 
| one-year occupational program at Southeastern. 
CETA’s goal is to get those eligible for its funds into a job 
_ situation as soon as possible. CETA stipends provide for 
' living expenses as well as tuition and supply expenses. 
| Telephone, 642-7141 extension 38. 


SOUTHEASTERN IN BRUNSWICK 
COUNTY 
_ Southeastern offers college transfer course work in 
various locations in Brunswick County to more con- 
| veniently serve the needs of students from this area. The 
_ program is now in its fourth year and continues to grow. 
| Courses are offered mainly at night but occasional 
| daytime and weekend offerings are also scheduled. For 
| further information, Telephone, 642-7141, Extension 27 or 
| The Coordinator, SCC - Brunswick Program, South 
| Brunswick High School, Boiling Spring Lakes, N.C. 28461 
or telephone 253-5232. 
. 


i 


GENERAL EDUCATION DEVELOPMENT 


The General Education Development Battery can be 
taken by any North Carolina resident who is 18 years or 
older and who has not completed his-her formal high 
school education. The test is comprised of five sections: 
reading comprehension, natural science, social science, 
English usage, and general mathematics. If satisfactory 
scores are made on the test, the adult will receive the 
High School Equivalency Certificate issued by the North 
Carolina Department of Public Instruction. Telephone 
642-7141, Extension 49. 


HUMAN RESOURCES DEVELOPMENT 


This program, like CETA, is geared to the financially 
stressed individual seeking to increase his em- 
ployability. It offers a six-week orientation and 
motivation session in which the individual is encouraged 
to look at his strengths and weaknesses and to become 
more familiar with the “world of work.’’ The individual 
receives counselling from professionals who work 
closely with him in selecting an area of work to pursue. 
After completing the six-week orientation and 
motivation session, the individual may be afforded an 
opportunity for various types of skilled training: in- 
dustrial sewing, welding, automotive mechanics, etc. 
Limited scholarships are provided through Human 
Resources Development. Regular tuition is $5.00 per 
course. Telephone 642-7141, Extension 38. 


PERFORMING ARTS SERIES 


The Performing Arts program is dedicated to bringing 
the finest in performing artists to SCC, the students, and 
the citizens of Southeastern North Carolina. These 
performances serve to enlighten us as well as to expand 
our awareness of the arts. 


DEPT. OF CORRECTIONS 


Another project SCC is sponsoring is a training 
program at the Brunswick Correctional Unit, a 
minimum security prison for felons in Columbus County. 
Curriculum and non-curriculum courses are offered in 
small engine repair, masonry, residential wiring, 
plumbing-pipework, and high school completion. 


COLUMBUS WORKSHOP 


The Columbus workshop situated in the Carver Moore 
School in Northwest Columbus County is comprised of 
handicapped people who perform a variety of jobs for 
industry and individuals. The workshop is sponsored by 
the Columbus County Mental Health Association. SCC 
assists the Columbus workshop by providing in- 
structors who teach Adult Basic Education and skills to 
Columbus Workshop clients. Telephone 642-7141, ex- 
tension 30. 


RETIRED 
PROGRAM 


SENIOR VOLUNTEER 


This program is open to persons 60 years of age or older 
in Columbus County who would like to become more 
involved in volunteer service to their community. RSVP 
volunteers offer their time on a regular basis in the 
hospital, schools, libraries, rest homes, and various 
other settings. For additional information telephone 
642-6274. 


SPEAKERS’ BUREAU 


As a community service Southeastern shares its 
talented faculty and staff with community organizations 
at no cost. The group of speakers is versed in a variety of 
topics ranging from ‘Life as a Foreign Exchange 
Student in a Small Mexican Town” to “Why a New 
Math.” Telephone 642-7141 extension 30. 


Occupational Education 


AIR CONDITIONING AND 
REFRIGERATION 
(PENDING STATE DEPRTMENT 
APPROVAL) 
CERTIFICATE 


Purpose of Curriculum 

The improvement of air conditioning and refrigeration 
systems requires trained persons to install, operate, 
maintain, and service and complex equipment involved 
in these systems. 


Entrance Requirements 

This program requires a high school diploma or its 
equivalent; however, applicants may be accepted as 
special students if they do not meet these requirements. 


Program Description 

The program is designed to train the student in the skills 
required by the air conditioning and refrigeration areas. 
These include installation, inspection, maintenance and 
repair of commercial equipment, connection of motors, 
compressors, temperature controls, humidity controls 
and circulating fans to control panels, testing of 
systems, observation pressure and vacuum gauges, and 
adjustments of control to insure proper operation. 


REQUIRED CURRICULUM 
EVENING PROGRAM 
ist Quarter Credits 
AHR 1121 Principles of Refrigeration 6(4-6) 
ELC 1102AA Applied Electricity 3(2-3) 
BPR 1101 Blueprint Reading 1(1-0) 
10(7-9) 
2nd Quarter Credits 
AHR 1122 Domestic & Commercial 
Refrigeration 6(4-6) 
ELC 1102BB Applied Electricity 3(2-3) 
9(6-9) 
3rd Quarter Credits 
AHR 1128 Automatic Control 5(3-6) 
BPR 1110 Blueprint Reading & 
Sketching 1(0-3) 
AHR 1123AA Principles of Air 
‘Conditioning 2(1-3) 
8(4-12) 
4th Quarter Credits 
AHR 1123BB Principles of Air 
Conditioning 8(4-12) 
— 8(4-12) 


Total Credit Hours Required: 35 


This program is available during the day school with the 
addition of: 


BPR 1116 Blueprint Reading - Air 
Conditioning 
Total Credit Hours Required: 37 


2(1-3) 


ELECTRICAL INSTALLATION 
MAINTENANCE 
(PENDING STATE DEPARTMENT 
APPROVAL) 
CERTIFICATE 


PURPOSE OF CURRICULUM 

The explosion of technical knowledge within the last ten 
years has created a demand for competently trained 
technicians capable of applying electrical principles in 
today’s complex industrial settings. It has also placed a 
demand upon educational institutions to adequately 
train technicians for jobs in the areas of research, , 
design, development, production, maintenance, con- ' 
struction and sales. 


ENTRANCE REQUIREMENTS: ; 
This program requires a high school diploma or its 
equivalent; however, applicants may be accepted as 


Certificate Programs 


special students if they do not meet these requirements. 


PROGRAM DESCRIPTION 

The graduate of the electrical program will te qualified 
to enter the electrical field where he will! assist in the 
planning, layout, installation, check-out, and main- 
tenance of electrical equipment in residential, com- 
mercial, and industrial plants. 


REQUIRED CURRICULUM 
EVENING PROGRAM 
ist Quarter Credits 
ELC 112AA Direct & Alternating Current 4(2-6) 
ELC 114AA Residential Wiring (NEC) 4(2-6) 
8(4-12) 
2nd Quarter 
ELC 112BB Direct & Alternating Current 3(1-6) 
ELC 114BB Residential Wiring 4(3-3) 
BPR 1104 Blueprint Reading-Mechanical 2(1-2) 
9(5-11) 
3rd Quarter 
ELC 112CC Direct & Alternating Current 3(2-3) 
BPR 110 Blueprint Reading & SketchingI 2(1-2) 
ELC 115AA Commercial & Industrial Wiring 4(2-6) 
9(5-11) 
4th Quarter 
ELC 115BB Commercial & Industrial Wiring 5(3-9) 
BPR 113 Blueprint Reading & 
Sketching II 2(1-2) 
7(4-11) 


Total Credit Hours Required: 33 

This program is available during the day school with the 

addition of: 

ELN 101 _ Instruments & Measurements I 

ELN 102" Instruments & Measurements II 
Total Credit Hours Required: 37 


2(1-2) 
2(1-2) 


GENERAL WELDING 
CERTIFICATE 


Program Justification 

The general welding curriculum is designed to provide 
instruction and training through a short term program 
for adults not able to participate in the full-time welding 
diploma program. 


Entrance Requirements 

This program requires a high school diploma or its 
equivalent; however, applicants may be accepted as 
special students if they do not meet these requirements. 


Related Job Titles-Employment Possibilities 
Welder: pipe-welder; welder fitter; specialist welder; 
welding supervisor; welding analyst; welding 
technician; inspector’s assistant; inspector; welding 
foreman; welder; pipe welding; welding positions in 
industries such as ship building; automotive aircraft; 
guided missiles; railroads, construction; pipe-fitting; 
production shop and job shop. 


Program Description 

Oxyacetylene welding and cutting, arc welding, and 
inert gas welding are introduced in this program and 
practical experience with these forms of welding is 
stressed. Instruction and experience in pipe-welding are 
also provided. Blueprint reading and template design is 
an essential part of a welder’s education and these are 
stressed in the welding certificate program. 


REQUIRED CURRICULUM 
Credits 
ORI 100 Freshman Orientation 1(1-0) 
WLD 1000 Oxyacetylene Welding and 
Cutting 3(1-5) 
WLD 1001 Arc Welding (Straight 
Polarity) 3(1-5) 


WLD 1002 Arc Welding (Reverse 

Polarity 3(1-5) 
WLD 1003 Arc Welding (Low 

Hydrogen) 3(1-5) 
WLD 1004 Inert Gas Shield Welding 

(TIG) 3(1-5) 
WLD 1005 Inert Gas Shield Welding 

(MIG) 3(1-5) 
WLD 1006 Pipe Welding 3(1-5) 
WLD 1007 Advanced Pipe Welding 

Tec. 3(1-5) 
WLD 1008 Certification Practice 3(1-5) 
BPR 1104 Blueprint Reading 2(1-2) 
BPR 1117 Blueprint Reading 2(1-2) 
BPR 1118 Pattern Development and 

Sketching 2(1-2) 

34(12-51) 


Total Credit Hours Required: 34 


PRACTICAL RADIO AND TELEVISION 
REPAIR | 
CERTIFICATE 


Purpose of Curriculum 

This curriculum was written primarily for the purpose 
of providing certain individuals an opportunity to gain a 
measure of skill in radio and television repair by at- 
tending class on a part-time basis during the evening 
hours. A major objective of the curriculum is to focus on 
the speciality subject area with related information 
introduced at the appropriate time in order for the 
student to gain maximum benefit from the learning 
experience. 


Entrance Requirements. 

This program requires a high school diploma or its 
equivalent; however, applicants may be accepted as 
special students if they do not meet these requirements. 


Program Description 

This program is offered on a part-time basis in the 
evening school. It consists of six quarters of instruction 
and covers a time space of eighteen months. 


Graduates of this program working under supervision of 
experienced radio and television repairmen will test and 
troubleshoot circuitry, instali replacement parts and 
perform other routine service operations as directed. 
Through experience and additional study in depth, 
graduates of this program may acquire the knowledge 
and develop the necessary skills to become proficient in 
diagnosing and servicing radio and television sets. 


REQUIRED CURRICULUM 


1st Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
ELN 1104 Fundamentals of 
Electronics I 4(2-4) 
5(3-4) 
2nd Quarter Credits 
ELN 1105 Fundamentals of 
Electronics II 4(2-4) 
3rd Quarter Credits 
ELN 1106 Amplifer Systems and 
Servicing 4(2-4) 
4th Quarter Credits 
ELN 1107 Practical Radio Servicing 4(2-4) 
5th Quarter ; Credits 
ELN 1115 Television Receiver Circuits 
and Servicing I 4(2-4) 
6th Quarter Credits 
ELN 1116 Television Receiver Circuits 
and Servicing II - 4(2-4) 


Total Credit Hours Required: 25 


i 
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Diploma Programs 


AIR CONDITIONING AND 
REFRIGERATION 
(DIPLOMA) 


Program Justification 

In recent years the use of air conditioning and 
refrigeration equipment has increased tremendously. 
Practically all new buildings constructed for business 
and commercial use have all year comfort systems. 
Many homes now have air conditioning and the trend is 
definitely in the direction of more all-year systems of 
cooling and heating. The trend is equally an upward one 
for refrigeration systems. The improvement of air 
conditioning and refrigeration systems requires training 
persons to install, operate, maintain, and service the 
complex equipment involved in these systems. 


Entrance Requirements 

This program requires a high school diploma or its 
equivalent; however, applicants may be accepted as 
special students if they do not meet these requirements. 


Related Job Titles-Employment Possibilities 
Job opportunities exist with companies that specialize in 
air conditioning, automatic heating, sheet metal and 
commercial refrigeration installation and service. The 
serviceman is employable in areas of sales, main- 
tenance, installation, and in the expanding fields of truck 
and trailer refrigeration. 


Program Description 

The program is designed to train the student in the skills 
required by the air conditioning and refrigeration areas. 
These include installation, inspection, maintenance and 
repair of commercial equipment, connection of motors, 
compressors, temperature controls, humidity controls 
and circulating fans to control panels, testing of 
systems, observation of pressure and vacuum gauges, 
and adjustments of control to insure proper operation. 


REQUIRED CURRICULUM 
ist Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
AHR 1121 Principles of Refrigeration 6(4-6) 
MAT 1101 Fundamentals of 
Mathematics 4(4-0) 
ENG 1101 Reading Improvement 3(3-0) 
ELC 1102 Applied Electricity 6(4-6) 
20(16-12) 
2nd Quarter 
AHR 1122 Domestic & Commercial 
Refrigeration 6(4-6) 
MAT 1102 Fundamentals of 
Algebra 3(3-0) 
ENG 1102 Communication Skills 3(3-0) 
AHR 1128 Automatic Controls 5(3-6) 
BPR 1104 Blueprint Reading 2(1-2) 
19(14-14) 
, 3rd Quarter 
AHR 1123 Principles of Air 
Conditioning 10(5-15) 
BPR 1116 Blueprint Reading- : 
Air Conditioning 2(1-3) 
PSY 1101 Human Relations 3(3-0) 
15(9-18) 
4th Quarter 
AHR 1124 Air Conditioning & 
Refrigeration Servicing 5(3-6) 
AHR 1126 All Year Comfort 
Systems 5(3-6) 
MEC 1120 Duct Construction & 
Maintenance 5(3-6) 
BUS 1103 Small Business Operation 3(3-0) 
18(12-18) 


Total Credit Hours Required: 72 


AUTOMOTIVE BODY REPAIR 
(DIPLOMA) 


Program Justification 

The field of automobile body repair and painting is 
growing rapidly. As a result of this growth, there is a 
tremendous demand for well-trained, skilled individuals 
who can work in all phases of auto body repair. 


Entrance Requirements 

This program requires a high school diploma or its 
equivalent. However, applicants may be accepted as 
special students if they do not meet these requirements. 


Related Job Titles-Employment Possibilities 
Employment opportunities are excellent in the rapidly 
growing field of auto body repair. Independent repair 
shops or those which are part of automobile dealer 
service departments provide many employment op- 
portunities. Many graduates, after gaining experience 
and developing their skills, open their own repair 
business. 


Program Description 

The field of automobile body repair and painting needs 
many more well-trained people to meet the growing 
demand for the many special skills in this area of em- 
ployment. In this program, much of the students’ time in 
the shop is devoted to learning skills and practicing 
these skills on car bodies and their component parts. 
Every attempt is made to make these practicial ex- 
periences as close as possible to actual on the job 
situations. The practical experience and related training 
provide an ideal way to prepare the student for entry 
into an occupation that offers many job opportunities. 


REQUIRED CURRICULUM 
ist Quarter Credits 
AUT 1111 Auto Body Repair I 9(4-15) 
ENG 1101 Communication Skills 5(5-0) 
MAT 1101 Fundamentals of Math 5(5-0) 
PME 113 Automotive Wiring Diagrams 3(3-0) 
ORI 100 Freshman Orientation 1(1-0) 
23(18-15) 
2nd Quarter 
AUT 1112 Auto Body Repair II 9(4-15) 
PHY 1101 Applied Science I 4(3-2) 
WLD 1101 Basic Arcand Gas Welding 1(0-3) 
PSY 1101 Human Relations 3(3-0) 
WLD 1105  AutoBody Welding 1(0-3) 
18(10-23) 
3rd Quarter 
AUT 1113 MetalFinishingandPainting  7(3-12) 
AUT 1115 Trim and Glass 
Installation 5(2-9) 
AHR 101 Automotive Heating and 
Air Conditioning 4(2-4) 
PSY 1102 Applied Science Il 4(3-2) 
20(10-27) 
4th Quarter 
AUT 1114 Body Shop Applications 10(3-21) 
BUS 1103 


Small Business Operations 3(3-0) 
13(6-21) 
Total Credit Hours Required: 74 


AUTOMOTIVE MECHANICS 
(DIPLOMA) 


Program Justification 

The technology of automotive vehicles changes each 
year. There is a need for trained transportation main- 
tenance technicians who have a broad understanding of 
the principles, as well as, specialized expertise so they 
can readily adapt to technological changes and new 
techniques required in servicing and repair. 


Entrance Requirements 

This program requires a high school diploma or its 
equivalent; however, applicants may be accepted as 
special students if they do not meet these requirements. 


Related Job Titles-Employment Possibilities 
The transportation maintenance technician has a 
knowledge of laboratory procedures in automotive and 
associated areas. He-she is capable of operating 
laboratory equipment and instruments to perform a 
variety of tests on materials and equipment. Included 
also may be performance testing uf new materials and 
equipment. The diagnostician, with use of instruments, 
can locate automotive or electrical defects and arrange 
for repair. He-she often records data that is required, 
writes reports and makes recommendations. 


Program Description 

The program is designed to train the student in the 
specific skills required to inspect, diagnose, repair and 
adjust automotive vehicles. Key principles involved in 
the operation of the modern automobile are explored ina 
classroom setting, in discussion groups, and, of course, 
in shop. The program is designed according to the 
‘career ladder’ approach; the student whose chooses to 
obtain a one-year diploma will take the first four 
quarters listed in the curriculum below. Students 
wishing at that time or at a later time to continue in 
transportation maintenance technology may complete 
the last four quarters, and receive an Associate in Ap- 
plied Science Degree, providing a ‘C’ average has been 


maintained. See Transportation Maintenance 
Technology. 
REQUIRED CURRICULUM 
ist Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
PME 102 Automotive Ignition Systems 5§(2-7) 
PME 112 Automotive Fuel Systems 5(2-7) 
ENG 1101 Reading Improvement 5(5-0) 
MAT 1101 Fundamentals of Math 5(5-0) 
end Guarter 24(18-14) 
PME 101 Internal Combustion Engines 5(24) 
PME i11 Engine Rebuilding 4(1-6) 
PHY 1101 Applied Science I 4(3-2) 
PSY 1101 Human Relations 3(3-0) 
WLD 1101 Basic Gas Welding 1(0-3) 
19(9-17) 
3rd Quarter 
PME 121 Automotive Brake Systems 3(1-4) 
PME 123 Automotive Chassis & 
Suspension Systems 4(2-4) 
PME 103 Automotive Electrical 
Systems 4(2-4) 
AHR 101 Automotive Heating & Air 
Conditioning 4(2-4) 
PHY 1102 Applied Science II 4(3-2) 
19(10-18) 
4th Quarter 
PME 124 Automotive Transmission & 
Power Trains 7(3-9) 
PME 1125 Automotive Servicing 6(3-9) 
BUS ‘1103 Small Business Operations 3(3-0) 
16(9-18) 


Total Credit Hours Required: 78 


CARPENTRY AND CABINET MAKING 
(DIPLOMA) 


Program Justification 

Carpentry is one of the basic trades in the construction 
field. Carpenters construct, erect, install, and repair 
structures of wood, plywood, and wallboard, using hand 
and powertools. The work must conform to local building 
codes for both residential and commercial structures. 


Entrance Requirements 

This program requires a high school diploma or its 
equivalent; however, applicants may be accepted as 
special students if they do not meet these requirements. 


Program Description 

This curriculum in carpentry is designed to train the 
individual to enter the trade with a background in both 
shop skills and related information. He must have a 
knowledge of mathematics, blueprint reading, methods 
of construction and a thorough knowledge of building 
materials. 
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The modern carpenter will work on new construction, 
maintenance, and repair of many types of structures, 
both residential and commercial. He would have an 


understanding of building materials, concrete form | 


construction, rough framing, roof and stair construction, 
the application of interior and exterior trim, and the 
installation of cabinets and fixtures. 


Related Job Titles-Employment Possibilities [ 
Most carpenters are employed by contractors in the | 


building construction fields. When specializing in a 
particular phase of carpentry, the job is designated 


according to the speciality as layout carpenter, framing, | 


carpenter, concrete form carpenter, saffolding car- 
penter, accoustical and insulating carpenter, and finish. 
carpenter. 


REQUIRED CURRICULUM 
1st Quarter Credits } 
MAT 1101 Fundamentals of 7 
Mathematics I 4(4-0) | 
BPR 1110 Blueprint Reading: Building 
Trades 1(0-3) | 
CAR 1301 Carpentry 8(3-15) § 
ORI 100 Freshman Orientation 3(3-0) 
16(10-18) 5 
2nd Quarter : 
ENG i101 Communication Skills 5(5-0) 
MAT 1103 Geometry 3(3-0) 
BPR i111 Blueprint Reading & 
Sketching 1(0-3) § 
CAR 1102 Carpentry: Millwork & ; 
Cabinet Making 8(3-15) 
17(11-18) | 
3rd Quarter 
PSY 1101 Human Relations 3(3-0) | 
CAR 1113 Carpentry: Estimating 4(3-3) 
CAR i103 Carpentry: Framing 8(3-15). 
15(8-18) 
4th Quarter ' 
CAR 1114 Building Codes 3(3-0) 
BUS 1103 Small Business Operations 3(3-0) 
CAR 1104 Carpentry: Finishing 9(3-18) 
15(9-18) 


Total Credit Hours Required: 63 


CHILD DEVELOPMENT PROGRAM 
(DIPLOMA) 
CHILD CARE WORKER 


Program Justification 

Recent research has reemphasized the importance of 
fostering maximum learning and development during 
the early years of life. After all, ages 0-5 are the building 
block years for a child. In the pre-school years per- 


sonality is developed, physica! growth is great, and the § 


learning of basic concepts is extremely important. To 
maximize the child’s early development it is essential to 
have trained persons to teach and to create an exciting 
child-centered environment in which the child can learn 
and explore. 


Entrance Requirements 
This program requires a high school diploma or its 
equivalent. The student must have a desire to work with 


young children. The student must take placement tests | 


before registering for classes. 


Related Job Titles-Employment Possibilities 
Persons graduating from the child development 
program may be employed in day care centers, child- 
development centers, and private or home operations. 


Program Description 

The child development program takes place mainly in 
Southeastern’s laboratory observation school for 
preschoolers. Here the student learns both the physical 
and psychological characteristics of the pre-school 
child, as well as learns from practical experience how to 
be an effective adult in a pre-school program. 


| Cosmetologist, 


REQUIRED CURRICULUM 
1st Quarter Credits 
/ ORI 100 College Orientation 1(0-0) 
ENG 110i Communication Skills 5(5-0) 
CDE 118 Child Development for Day 
Care Workers 3(3-0) 
CDE 104 Foods for Children 4(3-2) 
CDE 119 Introduction to Early 
Childhood Education 4(3-2) 
CDE 102 Rhythmic Activities and 
Creative Expression 4(3-2) 
21(17-6) 
' 2nd Quarter 
CDE 120 Curriculums for Chiid Care 
Centers 5(3-5) 
CDE 121 Home and Community Influences 
on Children 4(3-2) 
CDE 106 Science-Preschoolers 4(3-2) 
CDE 122 Working with the Young 
Child with Problems 3(3-0) 
MAT 91 Arithmetic Refresher ce ie 
21(17-9) 
S$rd Quartier 
'CDE 110 Creative Activities for 
Young Children 5(3-5) 
CDE 123 Lariguage Development in 
Children 4(3-2) 
CDE 124 Books for Children 4(3-2) 
CDE 125 Administratration and 
Supervision in a Fre- 
school Facility 3(3-0) 
16(12-0) 
; 4th Quarter 
\CDE 114 Internship in a Preschool 7(2-18) 
HED 206 First Aid and Safety §(5-0) 
CDE 112 Child Guidance 3(3-0) 
15(16-18) 


Total Credit Hours Required: 73 


COSMETOLOGY 
(DIPLOMA) 


Program Justification 

The cosmetology field has grown in recent years. The 
chemical sophistication of cosmetics as well as the 
growing demand for cosmetological services for both 
sexes, has increased the need for trained cosmetology 
specialists. 


Entrance Requirements 

This program requires a high school diploma or its 
equivalent; however, applicants may be accepted as 
special students if they do not meet these requirements, 


Related Job Titles-Employment Possibilities 
beautician, hairdresser, manicurist, 
beauty parlor operator 


Program Description 

Instruction is provided in manicuring, shampooing, 
permanent waving, facials, massages, scalp treat- 
ments, hair cutting and hair styling. Graduates of the 
program are eligible to apply to the State Board of 
Cosmetics Arts to become a Registered Cosmetologist. 


REQUIRED CURRICULUM 

ist Quarter Credits 

ORI 100 Freshman Orientation 101-0) 

COS 1101 Introduction to Cosmetology 5(5-6) 

COS 1102 Mannequin Practice 10(0-39) 

16(6-30) 

2nd Quarter Credits 

COS 1103 #£BasicTheory!I 5(5-0) 

| COS 1104 Practical Skills! 9(0-27) 

ENG 1101 Communications Skills 5(5-0) 

19(10-27) 

3rd Quarter Credits 

COS 1105 Basic Theory II 5(5-0) 

COS 1106 Practical Skills II 9(0-27) 
BUS 220 

or 
PSY 1101 Human Relations 3(3-0) 


17(8-27) 


4th Quarter Credits 
COS 1107 Salon Management 5(5-0) 
COS 1108 Advanced Hairdressing 10(0-30) 
15(5-30) 

Optional 
Sth Quarter _ Credits 
COS 1188 Basic Skill Review 9(0-25) 
9(0-25) 


Total Credit Hours Required: 67 


ELECTRICAL INSTALLATION AND 
MAINTENANCE 
(DIPLOMA) 


Purpose of Curriculum 

The rapid expansion of the national economy and the 
increasing development of new electrical products is 
providing a growing need for qualified people to install 
and maintain electrical equipment. 


This curriculurn will provide a training program in the 
hasic knowledge, fundamentals, and practices involved 
in the electrical trades. A iarge portion of the program is 
devoted to laboratory and shop instruction which is 
designed to give the student practical knowledge and 
application experience in the fundamentals. 


Entrance Requirements 

High school diploma or equivalent is desired? however, 
students not meeting this requirement may be accepted 
as a special student. 


Job Description 

‘the graduate of the electrical program will be qualified 
to enter an electrical trade as an on-the-job trainee or 
apprentice, where he will assist in the planning, layout, 
installation, check out, and maintenance of systems in 
residential, commercial, or industria! plants. He will 
have an understanding of the fundamentals of the 
National Electrical Code regulations as related to wiring 
installations, electrical circuits, and the measurements 
of voltage, current, power, and power factor of single 
and polyphaze alternating circuits. He will have a basic 
knowledge of motor and motor control systems; in-” 
dustrial electronic control systems; business 
procedures, organization, and practices; com- 
municative skills; and the necessary background to be 
able to advance through experience and additional 
training through up-grading courses offered in our 
school. 


REQUIRED CURRICULUM 
ist Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
ELC 112 Direct and Alternating 
Current 10(5-15) 
MAT 1101 Fundamentals of 
Mathematics I 5(5-0) 
ENG 1101 Communication Skills 5(5-0) 
21(16-15) 
2nd Quarter Credits 
ELC 113 AC-DC Machines and 
Controls 10(5-15) 
ELN 101 Instruments and Measurements 
I 2(1-2) 
MAT 1192 Fundamentals of Algebra 3(3-0) 
BPR 110 Blueprint Reading and 
Sketching I 2(1-2) 
17(10-19) 
3rd Quarter Credits 
ELC 114 Residential Wiring 8(5-9) 
ELN 198 Industrial Electronics I 5(3-6) 
PSY 1101 Human Relations 3(3-0) 
BPR 113 Blueprint Reading and 
Sketching II 2(1-2) 
18(12-17) 
4th Quarter Credits 
ELC 115 Commercial and Industrial 
Wiring - 9(5-12) 
ELN 109 Industrial Electronics II 5(3-6) 
BUS. 1103 Small Business Cperations 3(3-0) 
17(11-18) 


Total Credit Hours Required: 73 


INDUSTRIAL MAINTENANCE - 
ELECTROMECHANICAL 
(DIPLOMA) 


Purpose of Curriculum 

This curriculum will provide a training program in the 
basic knowledge, fundamentals, and practices involved 
in industrial maintenance. A large portion of the 
program is devoted to laboratory and shop instruction to 
maintain machines that are controlled by electrical and 
fluid power devices. It is designed to provide a well- 
rounded individual who can handle a variety of main- 
tenance jobs in the industrial plant. 


Entrance Requirements 

High school diploma or equivalent is desired; however, 
students not meeting this requirement may be accepted 
as a special student. 


Job Description 

The graduate of this program should be prepared to 
enter employment as an on-the-job trainee in an in- 
dustrial plant. The maintenance force performs 
maintenance inspections, preventive maintenance, 
Se ee cueting equipment, installs new 
machines, and salvages old equipment. Also be 
responsible for keeping production “Eom me other 
components of the plant in good working orde: 


REQUIRED CURRICULUM 
1st Quarter Credits 
ELC 1112 AD-DC Current 10(5-15) 
BPR 1104 Blueprint Reading 2(1-2) 
MAT 1101 Fundamentals of Math 5(5-0) 
ORI 100 Freshman ORI 1(1-0) 
18(12-17) 
2nd Quarter Credits 
PLU 1110 Plumbing Pipework 6(3-9) 
PLU 1120 Low Pressure Steam Systems 4(2-6) 
ENG i101 Communication Skills 5(5-0) 
MAT 1108 Geometry 3(3-0) 
18(13-15) 
3rd Quarter Credits 
MEC 1145 Measurement & Layout 2(1-3) 
MEC 1120 Duct Construction & 
Maintenance 5(3-6) 
PLU 1126 Hydraulic Systems-Plumbing  3(2-3) 
WLD 1101 Basic Art & Gas Welding 3(3-0) 
PSY 1101 Human Relations 3(3-0) 
16(11-15) 
4th Quarter Credits 
ELC 1115 Commercial & Industrial 
Wiring 9(5-12) 
AHR 1126 All Year Comfort Systems 5(3-6) 
BUS 1103 Small Business Operations 3(3-0) 
17(11-18) 
5th Quarter Credits 
AHR 1123 Principles of Air 
Conditioning 10(5-15) 
ELN 1108 Industrial Electronics I ~  5(3-6) 
15(8-21) 
6th Quarter Credits 
PLU 1125 Industrial Piping 6(3-9) 
WLD 1121 ~ = Arc Welding 8(3-15) 
14(6-24) 


Total Credit Hours Required: 98 


PLUMBING AND PIPEFITTING 
(DIPLOMA) 


Program Justification 

Piumbers are the craftsmen who install pipe systems 
which carry water, steam, air, or other liquids or gases 
needed for sanitation, heating, industrial production and 
various other uses. During the past decade there has 
been a steady increase in the demand for the draft- 
smen. As building construction continues to increase this 
demand for plumbers will also increase. 


Entrance Requirements 

This program requires a high school diploma or its 
equivalent; however, applicants may be accepted as 
special students if they do not meet these requirements. 


Program Description 

The curriculum in plumbing and heating is designed to 
train the individual to enter this occupation with the 
knowledge and basic skills that will enable him to 


‘ perform effectively. Courses in plumbing practices and 


heating are included to provide practical experience as 
well as the theoretical information that one must know to 
advance and keep up-to-date with new innovations. 
Other courses in communication skills, physics, human 
relations and business operations are provided to assist 
the individual in occupational growth. 


Related Job Titles-Employ ment Possibilities 
Opportunities for plumbers and pipefitters may be found 
with plumbing and pipefitting contractors in new 
building construction. A substantial proportion of 
plumbers are self-employed or work for plumbing 
contractors doing repair, alteration, or modernization 
work. Some plumbers install and maintain pipe syste 

for government agencies and public utilities, and some 
work on the construction of ships and aircraft. 
Pipefitters, in particular, are employed as maintenance 


_ Personnel in the petroleum, chemical, and food- 


processing industries. 
REQUIRED CURRICULUM 
ist Quarter Credits 
ENG 1101 Communication Skills 5(5-0) 
PHY 1101 Applied ScienceI 4(3-2) 
DFT 1110 Blueprint Reading Building 
Trades 1(0-3) 
MAT 1101 #FundamentalsofMathematics 5(5-0) 
PLU 1110 Plumbing Pipework 6(3-9) 
ORI 100 Freshman Orientation 1(1-0) 
22(17-14) 
2nd Quarter Credits 
PHY 1102 Applied Science II 4(3-2) 
DFT 1115 Blueprint Reading: 
Plumbing Trades 1(0-3) 
PLU 1111 Domestic Water Systems 5(2-9) 
PLU 1120 Low Pressure Steam Systems 4(2-6) 
: 14(7-20) 
3rd Quarter Credits 
PSY 1101 Human Relations 3(3-0) 
PLU 1121 High Pressure Steam Systems 6(3-9) 
WLD 1101 Basic Arc & Gas Welding 3(2-3) 
PLU 1112 Installation of Plumbing 
Fixtures 6(3-9) 
18(11-21) 
4th Quarter Credits 
BUS 1103 Small Business Operations 3(3-0) 
PLU 1126 Hydraulic Systems Plumbing 3(2-3) 
PLU 1125 Industrial Piping 6(3-9) 
PLU 1123 Hot Water and Panel Heating 5(3-6) 


17(11-18) 


Total Credit Hours Required: 71 


POTTERY PRODUCTION PROGRAM 
(DIPLOMA) 


Program Justification 

North Carolina’s pottery making industry needs craft- 
smen producing quality work on a regular basis supply 
in the many craft-shops in Eastern North Carolina. This 
program will prepare pottery makers who can function 
effectively in the field of pottery production, and will 
provide upgrading to the North Carolina pottery making 
industry. 


Entrance Requirements 

This program requires a high school diploma or its 
equivalent; however, applicants may be accepted as 
special students if they do not meet these requirements. 


Program Description 

A four quarter curriculum designed to prepare men and 
women for gainful employment or self-employment in 
pottery or pottery related fields. This curriculum takes 
the practical approach of correlating theoretical con- 
cepts of learning with manipulative skills. This is ac- 
complished by integrating theory and skills into one 
practice of a manipulative nature. 


Related Job Titles-Employment Possibilities 
Craftsman, glazer, designer, mold-maker, slip-caster in 
ceramic industry. 


REQUIRED CURRICULUM 
ist Quarter. Credits 
ORI 100 Orientation 1(1-0) 
CER 1101 Pottery I Ceramic Materials 
Procedures & Techniques 14(8-18) 
15(9-18) 
2nd Quarter " Credits 
ENG 1101 Communication Skills 5(5-0) 
CER 1102 Pottery II Ceramic Materials 
Procedures & Techniques 8(5-9) 
CER 1105 Pottery Practicum II 5(0-15) 
18(10-24) 
3rd Quarter Credits 
BUS 1103 Small Business Operations 3(3-0) 
CER 1103 Pottery III Ceramic 
Materials Procedures & 
Techniques 8(5-9) 
CER 1106 Pottery Practicum II 5(0-15) 
16(8-24) 
4th Quarter Credits 
CHEM 100 Introduction to Modern 
Chemistry 1(1-0) 
CER 1104 Pottery IV. Ceramic Materials, 
Glaze Theory, Calculations, 
and Kiln 8(5-9) 
CER 1107 Pottery Practicum III 5(0-10) 
Elective (Humanities or 
Arts. 3(3-0) 
17(9-24) 


Total Credit Hours Required: 66 
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PRACTICAL NURSING 
(DIPLOMA) 


Program Justification 

The health-care field has expanded greatly in the last 
few years. The nursing profession is an integral part of 
the health-care field and is demanding para-professional 
as well as professional (registered) nurses. 


Entrance Requirements 

The Practical Nursing Program is designed to be 
completed in four quarters. It is designed to ac- 
commodate seventeen students. Applicants must have 
completed high school requirements prior to 
registration day. Suggested high school subjects in- 
clude: (1) biology, (2) chemistry, and (3) algebra. 
Applicants not having completed these courses may take 
them at S.C.C. prior to admission to the nursing 
program. Preference is given to applicants maintaining 
a class standing in the top half of their high school 
graduating class. The prospective student will be per- 
mitted to take the Comparative Guidance and 
Placement test only once yearly. The required ad- 
mission scores for the CGP are as follows: 


Reading—National percentile of 34 or above 

Year 2000—National percentile of 20 or above 
Math-National percentile of 20 or above 

(Applicants must achieve the required Reading scores). 


Applicants may be considerated for admission provided 
they achieve one of the scores in either Math or Year 
2000 with the other score not below the 10th percentile 
and after persons meeting the minimum scores have 
been considered. 


Application materials for the Practical Nursing 
Program should be completed and in the Admissions 
office no later than April 15, for consideration for ad- 
mission to the class beginning the following September. 
A completed application folder must include the 
following: (1) high school transcript, (2) college tran- 
script(s) if applicant attended another college, (3) 
medical record, (4) dental record, (5) Comparative 
Guidance and Placement test scores, and (6) suitability 
statement from student’s advisor if applicant is student 
at S.C.C. The applicant will assume the responsibility for 
assuring that these forms are in the folder. Medical and 
Dental records must be mailed directly to the Ad- 
missions Office by the doctor. 


Applicants will be interviewed and counseled regarding 
the results of the Comparative Guidance and Placement 
test. Those who fail to meet the established high school 
and-or CGP admission criteria will not receive further 
consideration for admission into the Practical Nursing 
Program. Applicants not meeting the established 
requirements will be counseled regarding other 
programs offered at S.C.C. 


Applicants meeting the nursing admission requirements 
will be interviewed by the Nursing Admissions Com- 
mittee. The acceptance or rejection of the applicant will 
be determined by the Nursing Admissions Committee. 


The applicant will be required to provide evidence to the 
Nursing Department that they meet the following 
conditions: 


Physical and emotional health = physical capability 
on a level which would indicate the/applicant’s ability to 
provide safe nursing care to the public. This includes 
vision, hearing, and physical capability on a level ac- 
ceptable with safe nursing care. 


The Nursing Department will rule in individual cases of 
unusual medical problems as to the suitability of the 
applicant to provide safe nursing care. 


Students who are not willing to attend clinical labs and 
adhere to hospital regulations as prescribed by the 
nursing curriculum, including time and place, will not be 
accepted into the program. 


The Nursing Department operates within contracts that 
the college has with area hospitals for clinical ex- 
perences and will not knowingly accept a student that 
does not comply with area hospital standards. 


Those students who have demonstrated a potential for 
nursing in previous admission may be given priority on 
readmission over a new applicant. 


The Nursing Department reserves the right to dismiss 
from the program a student who presents problems in 
physical or emotional! health that do not respond to 
appropriate treatment and-or counseling within a 
reasonable period of time. Further, a student may be 
dismissed if heshe demonstrates behavior which 
conflicts with safety essential to nursing practice. 


The grading scale for the Practical Nursing Program is 
as follows: 


A - 93-100 
B - 85-92 
C - 84-77 
F - 76.99 or below 


Clinical labs are evaluated as satisfactory or un- 
satisfactory. Student must pass in clinical area in order 
to register for following quarter regardless of theory 
grade. All nursing courses must be successfully com- 
pleted each quarter before registering for the next 
quarter. 


Attendance is essential. The student is responsible for all 
material covered and tests given in his-her absence. 
Clinical absence shall not exceed two (2) and classroom 
absences shall not exceed three (3). Clinical days missed 
will have to be made up. Tests will be rescheduled at the 
convenience of the instructor. Excess absences may 
constitute dismissal from the program. The nursing 
instructor must be notified before clinical lab begins if a 
student is unable to attend; failure to do so will con- 
stitute an unsatisfactory lab grade. Three (3) tardy days 
constitute one absence. 


Students are required to wear regulation uniforms, 
name pins, white shoes, white hose, and cap while on 
clinical assignment. The uniform should touch the top of 
the knee. Uniforms must be clean and neat. A watch with 
second hand and plain washable band, bandage scissors, 
and pen with black ink are required. Hair must be neat. 
It should be styled off the collar and close to the head. If 
worn, earrings must be simple and discreet. Cosmetics 
should be worn sparsely if at all. 


Students are required to purchase liability malpractice 
insurance. The forms will be furnished on acceptance 
into the program. The policy number must be on file in 
the Director’s office prior to clinical assignment. 


Transportation to and from clinical labs will be provided 
by the student. 


Since Practical Nursing Education Programs vary from 
school to school in both content and sequence of courses,' 
we do not have a policy to accept students except in the 
fall quarter. 


Freshmen ADN students at S.C.C. may choose to 
transfer into the PN program up to the third week of fall 
quarter providing space is available. Sophomore level 
ADN students desiring to transfer into the PN program 
may be considered if space is available. Any student 
requesting to transfer must be in good standing 
clinically and must have written permission of the 
coordinator of the PN program and the Director of 
Nursing. 


Practical Nursing graduates who have failed to meet 
minimum requirements on the North Carolina State 
Board Test Pool Examination may reapply to the PN 
program. All course work and clinical rotation must be 
completed prior to recommendation for the student to 
rewrite the State Board Examination. 


Related Jobs-Employment Possibilities 

Practical Nurse. The practical nurse is prepared to 
function in a variety of situations: hospitals of all types, 
nursing homes, clinics, doctors’ and dentists’ offices and 
in some localities, public health facilities. In all 
situations the practical nurse functions under super- 
vision of a registered nurse and-or licensed physician. 
The practical nurse may function in an assisting role in 
order to avoid assuming responsibility beyond that for 
which the one-year program can prepare the individual. 


Program Description 

The Practical Nursing program is accredited by the 
North Carolina Board of Nursing. Graduates of this 
program will be eligible to take the State Board Test 
Pool Licensing Examination for registration as a 
Practical Nurse. 


REQUIRED CURRICULUM 
ist Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
NUR 1101 Fundamentals of Practical 
Nursing I 9(7-6) 
NUR 1110 Anatomy and Physiology 5(5-0) 
NUR i111 # Nutrition 5(5-0) 
ENG 1103 Language Skills Practical 
Nursing 5(5-0) 
25 (23-6) 
2nd Quarter Credits 
NUR 1102 Fundamentals of Practical 
Nursing 6(5-3) 
NUR 1112 Maternity Nursing 7(5-6) 
NUR 1103 Medical-Surgical Nursing I 6(4-6) 
19(14-15) 
3rd Quarter Credits 
NUR 1104 Medical-Surgical Nursing II 8(5-9) 
NUR 1114 Pediatric Nursing 7(4-9) 
NUR 1115 Pharmacology I 4(4-0) 
19(13-18) 
4th Quarter Credits 
NUR 1116 Pharmacology II 4(4-0) 
NUR 1105 Medical-Surgical Nursing III  14(6-24) 
18(10-24) 


Pre-requisite: Student must successfully pass all nur- 


sing courses each quarter before registering for the next 
quarter. 


Total Credit Hours Required: 81 
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VETERAN FARM AGRICULTURAL 
PROGRAM 
(DIPLOMA) 


Program Description 

This program is designed for veterans who farm or are 
engaged in agriculture employment. Only those veteran 
students who are engaged in suitable agriculture em- 
ployment will qualify for VA benefits. If a student fails to 
continue to meet the agricultural employment 
requirement, his eligiblity will be terminated. The 
program utilizes a “‘career ladder’ approach. This 
means that the student may pursue either a Diploma, or 
with the addition of several courses to the Diploma 
curriculum, he may obtain an Associate in Applied 
Science degree. 


Entrance Requirements: 

The Veteran Farm Agriculture Program is open to 
anyone desiring to further their education in the area of 
agriculture. Those persons desiring VA benefits must 
receive their principal source of income from farming. 
This criteria will be evaulated by an on-site visit to 
determine VA eligibility. 


Program Justification 

Rapid social and technological change has had many 
repercussions on agriculture. This program allows the 
veteran farmer to continue farming and at the same 
time update his knowledge of agriculture and relevant 
skills. The importance of this program in a rural 
primarily agricultural economy cannot be overstressed. 


REQUIRED CURRICULUM 
ist Quarter Credits 
AGR 100 Farm Pond Development 1(1-0) 
AGR 101 #=FarmTractorI 3(2-3) 
AGR 102 Farm Business Management 2(2-0) 
AGR 104 #Beef&Swine Production 2(2-0) 
8(7-3) 
2nd Quarter Credits 
AGR 107 #4FarmTractors II 4(5-3) 
AGR 123 Horticulture 2(2-0) 
6(7-3) 
3rd Quarter Credits 
AGR 107 Farm Accounting & Records 2(2-0) 
AGR 109 Soil Science & Forage Crops 2(2-0) 
AGR 125 Cabinet Making & Repair 3(2-3) 
MAT 191 Metric System 1(1-0) 
8(7-3) 
4th Quarter Credits 
AGR 124 Plant Propagation & 
Identification 2(2-0) 
AGR_ 134 #Tobacco Productions 2(2-0) 
AGR 114 Farm Electrification 3(2-3) 
AGR 131 Soybean Production 2(2-0) 
9(8-3) 
5th Quarter Credits 
AGR 156 Techniques of Welding I 3(2-3) 
AGR 111 Feeds and Feeding 2(2-0) 
AGR 113 Wildlife Management 2(2-0) 
AGR 115 Farm Service Agency 1(1-0) 
8(7-3) 
6th Quarter Credits 
AGR 136 Agricultural Math - 1(1-0) 
AGR 130 Pesticides 2(2-0) 
AGR 132 Livestock Diseases & 
Parasites ; 2(2-0) 
AGR 122 Farm Machinery Repair 
& Maintenance I 3(2-3) 
8(7-3) 
7th Quarter Credits 
AGR 128 Farm & Home Construction I 3(2-3) 
AGR 121 Weed Identification & Control 2(2-0) 
AGR 135 Agriculture Law 2(2-0) 
AGR 140 Vegetable Production 1(1-0) 
8(7-3) 


8th Quarter Credits 
AGR 138 Farm Records & Taxes 2(2-0) 
AGR 139 Fertilizers & Lime 2(2-0) 
AGR 158 Farm & Home Construction II 3(2-3) 
AGR 162 Farm Marketing 1(1-0) 
8(7-3) 
9th Quarter Credits 
AGR 144 Opportunities in Agriculture 
Business 1(1-0) 
AGR 133 Farm Water & Plumbing 
Systems I 3(2-3) 
AGR 110 Animal Science 2(2-0) 
AGR 117  GrainCrops & Animal Feed 2(2-0) 
8(7-3) 
10th Quarter Credits 
AGR 153 Farm Water & Plumbing 
Systems II 3(0-5) 
AGR 141 Surveying 3(2-3) 
6(2-8) 
11th Quarter Credits 
AGR 137. HomeAppliance Repair 4(2-3) 
AGR 143 NewSources of Farm Income 2(2-0) 
AGR 163 Seed Production 2(2-0) 
AGR 164 Community Leadership 1(1-0) 
9(7-3) 
12th Quarter Credits 
AGR 171 Farm Insurance 2(2-0) 
AGR 172 Outdoor Recreation 1(1-0) 
AGR 173 Forest Farm Management 2(2-0) 
AGR ‘74 _ Botany 3(2-3) 
8(7-3) 


Total Credit Required Hours: 94 


Nine Month Extension 


Program Rationale 

The nine month farm cooperative program extension is 
designed to give qualified students in-depth training in 
the agricultural sciences over and above the training 
provided in the regular thirty-six month farm 
cooperative program. Modern farming methods are 
becoming increasingly more complex and sophisticated. 
In order to deal with these complexities and effectively 
utilize modern equipment and other advances in 
agriculture, the farmer must continually upgrade his 
knowledge of the latest in farming must continually 
upgrade his knowledge of the latest in farming methods. 
Courses offered in the nine month extension are 
designed to provide the farmer with a_practial 
knowledge of the very latest in agricultural research and 
farming techniques. 


Program Objectives 

1. To increase efficiency in farming through a better 
understanding of the latest developments in agricultural 
technology. 


2. To encourage continued education on the part of in- 
dividuals engaged in farming as their principle. 


3. To provide the veteran farmer with more than a basic 
understanding of all phases of farm operations and 
improve his skill as a farm manager. 


13th Quarter Credits 
AGR 225 Structural Design of Farm 

Buildings 3(3-0) 
AGR 226 Livestock Disease Control 3(3-0) 
AGR 227 Breeding of Farm Animals 2(2-0) 
AGR 228 Economic Organization of 

Agriculture 2(2-0) 

10(10-0) 

14th Quarter Credits 
AGR 229 Vegetable Harvesting and 

Grading 2(2-0) 
AGR 230 Food Process and Storage 3(3-0) 
AGR 231 Swine Management and 

Production 3(3-0) 
AGR 232 Farm Safety 2(2-0) 

10(10-0) 

15th Quarter Credits 
AGR 233 Farm Labor Management 2(2-0) 
AGR 234 #£2Farm Estate and Business 

Planning 3(3-0) 
AGR 235 Chemical Control of Weeds 2(2-0) 
AGR 236 Agricultural Communications 3(3-0) 


10(10-0) 


WELDING 
(DIPLOMA) 


Program Justification 

Welding, the joining together of metals, is an essential 
component in a wide range of industries. A competitive 
job market is demanding well-trained persons in all the 
trade areas, including welding. 


Entrance Requirements 

This program requires a high school diploma or its 
equivalent; however, applicants may be accepted as 
special students if they do not meet these requirements. 


Related Job Titles-Employment Possibilities 
Welder; pipe-welder; welder fitter; specialist welder; 
welding supervisor; welding analyst; inspector; 
welding foreman; welder; welding positions in in- 
dustries such as shipbuilding, automotive, aircraft, 
guided missiles, railroads, construction, pipe-fitting, 
production shop and job shop. 


Program Description 

The program emphasizes the development of a high 
degree of skill in various types of welding, including arc, 
gas and resistance welding. Additionally, a knowledge of 
jigs, welding symbols, mathematics, basic metallurgy, 
and blue-print reading is stressed in the welding 
program. 


REQUIRED CURRICULUM 
1st Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
WLD 1120 Oxyacetylene Welding and 
Cutting 8(3-15) 
MAT 1101 FundamentalsofMathematicsI 5(5-0) 
BPR 1104 Blueprint Reading 
Mechanical I 2(1-2) 
PHY 1101 Applied Science I 4(3-2) 
ENG 1101 Communication Skills 5(5-0) 
25(18-19) 
2nd Quarter Credits 
WLD 1121 Arc Welding 8(3-15) 
MAT 1103 Geometry 3(3-0) 
BPR 1117 Blueprint Reading: Welding 2(1-2) 
PHY 1102 Applied Science II 4(3-2) 
17(10-19) 
3rd Quarter Credits 
WLD 1124 Pipe Welding 7(3-12) 
WLD 1123 Ine:t Gas Welding 5(2-9) 
BPR 1118 Pattern Development and 
Sketching 2(1-2) 
PSY 1101 Human Relations 3(3-0) 
17(9-23) 
4th Quarter Credits 
WLD 1122 Commercial and Industrial 
Practices 8(3-15) 
WLD 1125 Certification Practices 6(3-9) 
BUS 1103 Small Business Operations 3(3-0) 
17(9-24) 


Total Credit Hours Required: 76 
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Technical Programs 


AGRICULTURE SCIENCE 
(ASSOCIATE IN APPLIED SCIENCE) 


Program Justification 

Rapid social and technological change has resulted in 
many technical changes in agriculture. This curriculum 
allows the students to continue farming and at the same 
time, update his knowledge of agriculture and other 
relevant skills. The importance of this program in a 
rural, primarily agricultural economy cannot be 
overstressed. 


ADMISSION REQUIREMENTS 

Student must have a high school diploma or GED. Will 
admit student who has proven experience in given field 
and who is willing to work towards completing GED at 
SCC. Student must have approval of instructor and other 
necessary administrative supervisors. 


Program Description 

This curriculum is designed to develop the basic skills 
that are needed to operate and manage a successful 
farm operation. Emphasis is placed on the student’s 
abilities to put into practice on the farm skills learned in 
classes or laboratories. 


The increasing need for sophisticated farm methods and 
increased capital requirements demand an efficient and 
economical farm operation. 


Curriculum courses will be taught at specific times to 
permit the student to operate his farm while attending 
college. This is accomplished by the summer and spring 
quarters being taught at night, while the fall and winter 
quarters are taught during the day. 


REQUIRED CURRICULUM 
ist Year 
Fall Quarter Credits | 
ORI 100 Freshman Orientation 1(1-0) 
AGR 114 Farm Electricity 3(2-3) 
AGR 145 Farm Marketing 3(2-3) 
AGR 123 Horticulture 3(2-3) 
+RDG 101 Reading 3(3-0) 
AGR 160 Farm Service Agency 3(3-0) 
16(13-9) 
Winter Quarter Credits 
PHS 102 Physical Science 4(3-2) 
FOR 105 Soil Science 3(2-3) 
FOR 205 General Construction 5(3-6) 
AGR 163 Seed Production 2(2-0) 
14(10-11) 
Spring Quarter 
(Night Schedule) Credits 
AGR 158 Tobacco Production 3(3-0) 
AGR 146 Soybean & Corn Production 3(3-0) 
+MAT 191 Metric System 1(1-0) 
AGR 147 _ Fertilizer & Lime 3(2-2) 
AGR 157 = Agriculture Calculation 3(3-0) 
13(12-2) 
Summer Quarter Credits 
AGR 170 ‘FarmCooperativeExperience  4(0-40) 
AGR 175 Farm Records 4(1-6) 
AGR 176 Farm Business Management 4(1-6) 


12(2-52) 


2nd Year 
Fali Quarter Credits 
+ENG 101 Freshman English 3(3-0) 
AGR 199 Farm Forest Management 3(3-0) 
AGR 209 #Beef& Swine Production 3(3-0) 
AGR 156 Welding 3(2-3) 
BUS 220 Human Relations 3(3-0) 
AGR 200 Small Engine Mechanics 4(2-4) 
19(16-7) 
Winter Quarter Credits 
ENG 161 Speech Communications 3(3-0) 
AGR 208 Feeds & Feeding 3(3-0) 
AGR 133 Farm Plumbing 3(2-3) 
AGR 101 Farm Tractors Repair I 3(2-3) 
AGR 203 Farm Taxes 3(3-0) 
15(13-6) 
Spring Quarter 
(Night Schedule) Credits 
AGR 204 #Farm Insurance 3(3-0) 
AGR 137 Home Appliance Repair 3(2-3) 
AGR 205 Pesticides 3(3-0) 
AGR 206 Farm Safety 1(1-0) 
AGR 207 Agriculture Law 3(3-0) 
13(12-3) 


Total credit hours required: 102 


+Students may be required to take prerequisite 
developmental courses: RDG 91, ENG 91, MAT 91, MAT 
92. 


BASIC BUSINESS ADMINISTRATION 
(ASSOCIATE IN APPLIED SCIENCE) 


Program Justification 

Business is becoming increasingly complex. The un- 
certain economy is demanding more and more that 
a entering related areas are highly trained and 
skilled. 


Entrance Requirements 
The student should be a high school graduate or hold a 
high school equivalency certificate. 


Related Job Titles-Employment Possibilities 
Employment possibilities exist in areas of business 
management, retailing, economics, and finance. 


Program Description 

The Basic Business Administration program is designed 
to meet the requirements of those students who plan to 
enter the fields of management finance, accounting or 
economics. 


REQUIRED CURRICULUM 

ist Quarter Credits 

ORI 100 Freshman Orientation 1(1-0) 

+ENG101 Freshman English 3(3-0) 

RDG 101 Reading 3(3-0) 

BUS 101 Typewriting 3(1-4) 

PED 101 Physical Fitness 1(0-2) 

BUS 10 introduction to Business 5(5-0) 

16(13-6) 

2nd Quarter Credits 

BUS 106 Business LawI 3(3-0) 
+BUS 141 Business Mathematics I 3(3-D) - 

PED — 100 Level PE 1(0-2) 

ENG 1 Freshman English 3(3-0) 

BUS 124 Business Finance 3(3-0) 

Elective (free) 3(3-0) 

16(15-2) 


3rd Quarter Credits 
PED -— 100 Level PE : 1(0-2) 
BUS 107 Business LawII 3(3-0) 
BUS 130 Introduction to Data 
Processing Systems 5(4-2) 
BUS 142 Business Mathematics 3(3-0) 
BUS 116 Office Machines §(3-4) 
17(8-7) 
4th Quarter Credits 
BUS 111 Principles of Accounting 
or 
BUS 114 Secretarial Accounting ! 4(3-2) 
BUS 221 Economic Principles 5(5-0) 
BUS 219 Business Communications 3(3-0) 
BUS 247 Business Insurance 3(3-0) 
BUS 238 Marketing 3(3-0) 
18(17-2) 
5th Quarter Credits 
BUS 112 Principles of Accounting 
or 
BUS 115 Secretarial Accounting I 4(3-2) 
BUS 222 Economic Principles II 5(5-0) 
BUS 231 Fundamentals of Management I 3(3-0) 
BUS 229 Personal Taxes 3(3-0) 
15(14-2) 
6th Quarter Credits 
BUS 113 Principles of Accounting 4(3-2) 
One 
BUS Elective 


BUS 232 FundamentalsofManagementII 3(3-0) 
BUS 220 Human Relations in Business 3(3-0) 
Elective (Humanities, Social 
Science or Behavorial Science)  5(5-0) 


15(14-2) 
Total credit hours required: 96 


+Students may be required to take prerequisite 
developmental courses: RDG 91, ENG 91, MAT 91. 


Note: Basic Business Administration is also taught) 
during the evening hours. 


CHILD DEVELOPMENT PROGRAM 
(ASSOCIATE IN APPLIED SCIENCE) 
EARLY CHILDHOOD SPECIALIST 


PROGRAM JUSTIFICATION 

Recent research has reemphasized the importance of 
fostering maximum learning and development during 
the early years of life. After all, ages 0-5 are the building 
block years for a child. In the pre-school years per- 
sonality is developed, physical growth is great, and the 
learning of basic concepts is extremely important. To 
maximize the child’s early development it is essential to 
have trained persons to teach and to create an exciting 
child-centered environment in which the child can learn 
and explore. 


Entrance Requirements 

The student must be a high school graduate or hold a 
high school equivalency certificate, and be interested in 
working with children. 


Related Job Titles-Employment Possibilities 
Persons graduating from the child development 
program may be employed in day care centers, child - 
development centers, and private or home operations. 


Program Description 

The child development program takes place mainly in 
Southeastern’s laboratory observation school for pre- 
schoolers. Here the student learns both the physical and 
psychological characteristics of the pre-school child, as 
well as learns from practical experience how to be an 
an effective adult in a pre-school program. 


REQUIRED CURRICULUM 
ist Quarter Credits 
ORI 100 College Orientation 1(1-0) 
+ENG 101 Freshman English 3(3-0) 
+RDG 101 College Reading 3(3-0) 
CDE 103 Child Psychology-Conception 
Six 3(3-0) 
CDE 106 Science for the Preschooler 4(3-2) 
RDG 207 Reading-Content Area ___5(3-6) 
19(15-8) 
2nd Quarter Credits 
ENG 102 Freshmen English 3(3-0) 
CDE 116 The Exceptional Child 3(3-0) 
CDE 115 Child Psychology - Six - 
Adolescence 3(3-0) 
ART 180 Artfor Elementary Teachers 5(5-0) 
CDE 101 Observation and Recording 3(2-3) 
17(16-3) 
3rd Quarter Credits 
CDE 11 Literature for Children 5(3-6) 
EDU 101 Math for the Preschooler 3(3-0) 
PSY 201 Introduction to Psychology 5(5-0) 
Elective 5(5-0) 
18(18-6) 
4th Quarter Credits 
MUS 106 Music for the Preschooler 4(3-2) 
EDU 25¢ Instructional Media 5(5-0) 
CDE 105 Preschool Education 5(3-6) 
BUS 101 Typewriting I 3(1-4) 
REC 204 Environmental Education 3(3-2) 
20(17-14) 
5th Quarter Credits 
CDE 112 Child Guidance 3(3-0) 
CDE 104 Foods for Children 4(3-2) 
MUS 107 Music 4(3-3) 
SOC 21 Sociology 5(5-0) 
+MAT 180 MathElementary 5(5-0) 
21(19-5) 
6th Quarter Credits 
/MUS 108 Music 4(3-3) 
CDE 113 MarriageandFamily Relations  3(3-0) 
HED 206 First Aid and Safety 3(3-0) 
CDE 107 Parent Education 2(2-0) 
CDE 108 Preschool Practicum 5(3-5) 
17(14-8) 
7th Quarter Credits 
‘CDE 117 Internship in a Public 
School 13(5-25) 


Total credit hours required: 125 


TEACHER ASSOCIATE 
(READING TEACHING EMPHASIS) 


Program Description 

This is a program in which the individual will learn 
methods and techniques of teaching reading. The 
student will also learn to use basic materials common in 
the public schools. This program is designed with a 
background in Child Development. 


Entrance Requirements 

The student must be a high school graduate or have 
passed the GED with an interest in working with 
children. 


Job Opportunities: 
Jobs are available in the public schools as reading 
assistants and reading tutors. 


REQUIRED CURRICULUM 
ist Quarter Credits 
ORI 100 College Orientation 1(1-0) 
+ENG 101 Freshman English 3(3-0) 
+RDG 101 College Reading 3(3-0) 
CDE 103 Child Psychology-Conception- 
Six 3(3-0) 
CDE 106 Science for the Preschooler 4(3-2) 
RDG 207 Reading-Content Area 5(3-6) 
19(16-8) 
2nd Quarter Credits 
ENG 102 Freshman English 3(3-0) 
CDE 116 The Exceptional Child 3(3-0) 
CDE 115 Child Psychology-Six- 
Adolescence 3(3-0) 
ART 180 Art for Elementary Teachers 5(5-0) 
CDE 101 Observation and Recording 3(2-3) 
17(16-3) 
3rd Quarter Credits 
CDE 111 Literature for Children 5(3-6) 
EDU 101 Math for the Preschooler 3(3-0) 
PSY 201 Introduction to Psychology 5(5-0) 
Elective 5(5-0) 
18(16-6) 
4th Quarter Credits 
MUS 106 Music for the Preschooler 4(3-2) 
EDU 250 _ Instructional Media 5(5-0) 
CDE 105 Preschool Education 5(3-6) 
BUS 101 Typewriting I 5(5-0) 
REC 20 Environmental Education 3(3-2) 
22(19-10) 
5th Quarter Credits 
RDG 201 Methods, Materials, Techniques 
of Teaching Reading 4(3-3) 
RDG 202 Evaluation of Reading Programs 
Materials, and Achievement 
Tests 3(3-0) 
RDG 203 Language Arts for Children 3(3-0) 
HED 206 First AidandSafety 3(3-0) 
RDG 204 Reading Seminar I 3(3-0) 
16(14-6) 
6th Quarter Credits 
RDG 205 Methods, Materials, Techniques 
of Teaching Reading 4(3-3) 
RDG 206 Reading Seminar II 3(2-3) 
SOC 201 JIntroduction to Sociology 5(5-0) 
RDG 208 Reading for the Exceptional 
Child 3(3-0) 
15(13-6) 
7th Quarter Credits 
RDG 210 Internship in Public School 
Reading Program (Supervised 
by Reading Specialist from 
SCC) 12(4-24) 


Total Credit Hours Required: 119 


CRIMINAL JUSTICE 
(ASSOCIATE IN APPLIED SCIENCE) 


Program Justification 

Social change is occurring very rapidly today. Perhaps 
more than any other public servant, the law enfor- 
cement officer must remain updated on _ the 
ramifications of social change with regard to how 
human behavior and human institutions are affected by 
it. To function effectively, the law enforcement officer 
must be properly trained in legal doctrine and 
psychologically prepared for the situations he-she en- 
counters. 


Entrance Requirements 
The student should be a high school graduate or hold a 
high school equivalency certificate. 


Related Job Titles - 
Possibilities 

Law enforcement officer, policeman, law enforcement 
positions within state and federal agencies, municipal 
agencies, and industry. 


Employment 


Program Description 

The program is designed to develop the proper skills 
necessary to function effectively as a law enforcement 
officer, as well as to develop and enhance certain at- 
titudes. Communications and human relations are 
emphasized. The student has the choice of two options. 
(Core Courses) 


REQUIRED CURRICULUM 
1st Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
+RDG 101 Reading 3(3-0) 
+ENG 101 Freshman English \3(3-0) 
CJC 101 Introduction te Criminal 
Justice 5(5-0) 
CJC 102 ‘Criminal Law I 
: Lab Science Elective 4(3-2) 
19(18-2) 
2nd Quarter Credits 
ENG 102 Freshman English 3(3-0) 
CJC 103 Criminal Procedure 3(3-0) 
CJC 104 Introduction toCriminology 5(5-0) 
CJC 105 Criminal Evidence 3(3-0) 
SOC 201 Introduction to Sociology 5(5-0) 
19(19-0) 
3rd Quarter Credits 
ENG 161 Fund. of Speech Comm. 3(3-0) 
or 
ENG 103 Freshman English 
CJC 107 Applied Police Psychology 3(3-0) 
CJC 108 CriminalLawII 3(3-0) 
POL 201 American Federal Gov. 5(5-0) 
PSY 201 Introduction to Psychology 5(5-0) 
19(19-0) 
(Law Enforcement Option) 
4th Quarter Credits 
CJC 206 Technical Report Writing 3(3-0) 
CJC 200 Motor Vehicle Laws 3(3-0) 
CJC 201 Organization and Admin. 5(5-0) 
CJC 202 Juvenile Justice 5(5-0) 
CJCe 203 Interviews and Interrogations 3(3-0) 
19(19-0) 
5th Quarter Credits 
HED 2. First Aid and Safety 3(3-0) 
CJC 204 © Police Supervision 3(3-0) 
CJC 25 Identification Techniques 4(4-0) 
POL 292 #®American State and Local 
Govt. 5(5-0) 
+BUS 141 Business Math 3(3-0) 
or 
+MAT 101 Fund. of Math 
18(18-0) 
6th Quarter Credits 
CJC 207 Police Science Photo. 4(3-2) 
CJC 208 Criminal Investigation 5(5-0) 
CJC 209 Forensic Science 4(40) 
CJC 106 Community Relations 3(3-0) 
Elective (free) 3(3-0) 
19(18-2) 
Total Credit Hours Required: 


Law Enforcement Option: 113 


RAL 


(Correction Option) 
4th Quarter Credits 
CJC 206 Technical Report Writing 3(3-0) 
CJC 202 Juvenile Justice 5(5-0) 
SOC 225 Social Problems 5(5-0) 
PSY 208 Abnormal Psychology 5(5-0) 
18(18-0) 
5th Quarter Credits 
CJC 212 Corrections 5(5-0) 
POL 22 Amer. State & Local Govt. 5(5-0) 
CJC 213 Confinement Facilities Adm. 3(3-0) 
CJC 214 & Corrections Law 3(3-0) 
+BUS 141 Business Math 3(3-0) 
or 
+MAT 101 Fund. of Math 
19(19-0) 
6th Quarter Credits 
CJC 217 Corrections Counseling 5(4-2) 
CJC 218 Paroles, Probation, Pardons 3(3-0) 
CJC 219 Rehabilitation 3(3-0) 
CJC 220 Human Relations 3(3-0) 
CJC 216 Community Based Cor, 3(3-0) 
17(16-2) 
Electives Credits 
CJC 232 Self-Defense-Forms and 
Positions 2(0-6) 
CJC 233 Control Methods in Self- 
Defense 2(0-6) 
CJC 234 Control Methods in Self- 
Defense 2(0-6) 
CJC 235 Control Methods in Self- 
Defense 2(0-6) 
CJC 236 Firearms Safety 1(1-0) 
9(1-24) 


Total credit hours required: 
Law Enforcement Option: 113 
Correction Option: 121 


+The student may be required to take prerequisite 
developmental courses: RDG 91, ENG 91, MAT 91. 


ELECTRICAL ENGINEERING 
TECHNOLOGY 
(ASSOCIATE IN APPLIED SCIENCE) 


Purpose of Curriculum 


Electricity has influenced the design of machines and° 


controls for industry. It has increased manufacturing 
capabilities, and has provided for labor saving devices 
in business, industry and home. 


The explosion of technical knowledge within the last ten 
years has created a demand for competently trained 
technicians capable of applying electrical principles in 
today’s complex industrial settings. It has also placed a 
demand upon educational institutions to adequately 
train technicians for jobs in the areas of research, 
design, development, production, maintenance, con- 
struction and sales. 


Entrance Requirements 
The student should be a high school graduate or hold a 
high school equivalency certificate. 


Job Description 

This is not a Pre-Engineering Curriculum. It is 
organized to provide a basis for entry into a variety of 
occupations in the electrical and electronic field. The 
fundamentals of electricity including wiring in- 
stallations, electrical circuits, the measurement of 
voltage, current, power, and power factor of single and 
polyphase alternating circuits are covered. Ad- 
ditionally, a background in motor and motor control 
systems, industrial and electronic control systems, 
business procedures, business organization and business 
practices, mathematical and communications skills is 
presented. The program utilizes the ‘‘career-ladder” 
approach. The student may transfer to the one year 
‘diploma program (Electrical Installation & Main- 
tenance) before the 3rd Quarter with full credit if they 
find they are unable to complete the related 
requirements for their degree. The last three quarters 
are flexible and with permission from the occupational 
dean and the students’ advisor, electives may be taken 
instead of some courses. 


REQUIRED CURRICULUM 
ist Quarter Credits 
ELC 112  Directand Alternating 10(5-15) 
Current 
+MAT 121 Basic AlgebraI 5(5-0) 
+RDG 101 Reading 3(3-0) 
ORI 100 Freshman Orientation 1(1-0) 
19(14-15) 
2nd Quarter Credits 
ELC 113 AC-DC Machines-Controls 9(5-12) 
ELN 101  Instrumentsand 2(1-2) 
Measurements I 
MAT 122 Basic Algebra II 5(5-0) 
ENG 151 VoiceandDiction 3(3-0) 
19(14-14) 
3rd Quarter Credits 
ELN 108 Industrial Electronics I 5(3-6) 
ELN 102  Instrumentsand 2(1-2) 
Measurements II 
MAT 123 Electronic MathI 5(5-0) 
ENG 161 Fundamentals of Speech 3(3-0) 
Communications 
BPR 110 Blueprint Reading and 2(1-2) 
Sketching I 
17(13-10) 
4th Quarter Credits 
ELN 109 Industrial Electronics I 5(3-6) 
BPR 113 Blueprint Reading and 2(1-2) 
Sketching II 
BUS 235 Small Business Management 3(3-0) 
+ENG 101 Freshman EnglishI 3(3-0) 
13(10-8) 
5th Quarter Credits 
ELC 215 Electrical Machines 4(2-5) 
ELN 105 Control Devices 7(5-4) 
MAT 221 ~~ Electronic Math II 5(5-0) 
Elective — Soc-Sci 3(3-0) 
E . or 
Humanities-Lab. Sci 5(5-0) 
19(15-0) 
or 
21(17-9) 
6th Quarter Credits 
ELC 225 Elect. Controls & Circuits 6(3-9) 
ELN 220 Electronic Systems 7(5-4) 
ENG 102 Freshman English 3(3-0) 
Elective - Soc-Sci 3(3-0) 
or 
Humanities-Lab Sci. 5(5-0) 
19(14-13) 
or 
21(16-13) 
7th Quarter Credits 
ELC 235 Planning Electrical 5(3-6) 
Installations 
ENG 104 Technical Writing 3(3-0) 
Elective - Soc-Sci 4(4-0) 
or 
Humanities-Lab. Sci. 5(5-0) 
12(10-6) 
or 
13(11-6) 


Total Credit Hours Required: 118 or 123 


+The student may be required to take prerequisite 
developmental courses: ENG 91, RDG 91, MAT 91. 


FOREST MANAGEMENT TECHNOLOGY 
(ASSOCIATE IN APPLIED SCIENCE) 


Program Justification 

Forestry is a broad scientific field in which there have 
been many technological advances in recent years. This 
has created a need for a new type of resource person who 
possess the necessary understanding of forest 
management principles and theory. Perhaps more 
important, this person must also have the practical 
ability to apply principles and theories economically ina 
forest setting. As land management continues to become 
‘more intensive the need for forest technicians continues 
to grow. Graduates of this program will be trained to 
assist professional foresters in meeting this need. _ 


Entrance Requirements 
The student should be a high school graduate or hold a 
high school equivalency certificate. 


Related Job Titles-Employment Possibilities 
Job opportunities may be found in federal, state, and 
private agencies, such as the U.S. Forest Service, 
various state forestry agencies and large private in- 
dustries. Opportunites also exist with forestry consulting 
firms. 


Program Description 

This program is designed to train the student to work 
with professional foresters and others in properly 
managing forest land areas for the many renewable 
resources such as timber, wildlife, pure air and water, 
and recreation. 


REQUIRED CURRICULUM 

1st Quarter 
ORI 100 Freshman Orientation 
+ENG 101 Freshman English 
+RDG 101 College Reading 
FOR 103 Woodmanship and Camping 
FOR 101 Introduction toForestry 
REC 101 Outdoor Recreation 

2nd Quarter 
FOR 105 SoilScience 
FOR 102 Forest Botany and Ecology 
BUS 220 Human Relations 
DFT 101 Technical Drafting I 


ENG 102 Freshman English 
BUS 106 Business Law I 
3rd Quarter 
FOR 107 Plant Identification 
ENG 161 Fundamentals of Speech 
Communications 
CIV 101 ‘Surveying 
+MAT 115 Math for Foresters 
FOR 121 Forest Tree Measurement 
4th Quarter 
ENG 104 Technical Report Writing 
FOR 221 Applied Silviculture 
FOR 222 Forest Menusuration 
FOR 225 #£Forest Entomology 
and Pathology 
FOR 226 Forest Equipment 
BUS 233 Personal Management 
5th Quarter 
WLF 206 WildlifeScience 
FOR 205 General Construction 
AGR 201 Agricultural Economics 
Social Science Elective 
6th Quarter 
FOR 27 Forest Aerial Photograph 
FOR 28 Forest Aerial Photograp! 
FOR 229 Logging and Marketing 
Elective (Free) 
Recreation Elective 
7th Quarter 
FOR 170 Supervised Work 
ence 


(to be taken during 
the student’s 2nd Fall 
or Spring quarter, or 


by permission of instructor) 


Total Credit Hours Required: 110 


+The student may be required to take prerequisi 
developmental courses: ENG 91, RDG 91, MAT 91. 


Credits 
1(1-0) 
3(3-0) 
3(3-0) 
3(2-3) 

~ 3(3-0) 
3(3-0) 


16(15-3) 


Credits 
3(2-3) 
5(4-3) 
3(3-0) 
2(1-2) 
3(3-0) 
3(3-0) 


19(16-8) 


Credits 
4(2-4) 


3(3-0) 
5(3-6) 
3(3-0) 
3(2-3) 


18(13-13) 


Credits 
3(3-0) 
3(2-3) 
3(2-3) 


3(2-3) 
4(3-3) 
3(3-0) 


19(15-12) 


Credits 
4(3-3 
5(3-6) 
3(3-0) 
5(5-0) 


17(14-9) 


Credits 
4(2-5) 
4(2-5) 
3(2-3) 
3(3-0) 
3(3-0) 


17(12-13) 


Credits 
4(0-40) 


te 


GENERAL OFFICE TECHNOLOGY 
(ASSOCIATE IN APPLIED SCIENCE) 


Program Justification 

The field of business is becoming increasingly complex. 
More and more skilled and trained persons are required 
in the business field. 


Entrance Requirements 
The student should be a high school graduate or hold a 
high school equivalency certificate. 


Related Job Titles-Employment Possibilities 
Clerk Typists, receptionists, filing clerks, records 
operators, duplicating machine operators, reproduction 
typists, transcribing machine operators, and various 
civil services positions. 


Program Description 

The General Office Technology program is designed 
especially for those students who have no aptitude nor 
taste for shorthand but who desire to work in offices. 


REQUIRED CURRICULUM 

Ist Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
+RDG 101 Reading 3(3-0) 
BUS 101 Typewriting 3(1-4) 
PED 101 Physical Fitness 1(0-2) 
BUS 105 Introduction to Business 5(5-0) 
+BUS 141 Business Mathematics 3(3-0) 
16(13-6) 
2nd Quarter Credits 
BUS 106 Business Law 3(3-0) 
+ENG 101 Freshman English 3(3-0) 
BUS 102 Typewriting 3(1-4) 
PED - 100 Level PE 1(0-2) 
BUS 116 Office Machines 5(3-4) 
+Elective (free) 3(3-0) 
18(10-11) 
3rd Quarter Credits 
ENG 102 Freshman English 3(3-0) 
BUS 170 Personal Economics 3(3-0) 
BUS 103 Typewriting 3(1-4) 

ENG 161 Fundamentals of Speech 
Communications 3(3-0) 
PED - 100 Level PE 1(0-2) 
+Elective (free) 3(3-0) or 5(5-0) 
16(13-6) 

or 
18(15-6) 
4th Quarter Credits 
BUS 130 Introduction to Data 
Processing Systems 5(4-2) 
BUS 219 Business Communications 3(3-0) 
BUS 10 Typewriting 3(1-4) 
BUS 114 Secretarial Accounting I 4(3-2) 
+Elective (free) 3(3-0) or 5(5-0) 
18(14-8) 
or 

20(16-8) 
5th Quarter Credits 
BUS 213 Office Procedures 5(5-0) 
BUS 115 Secretarial Accounting II 4(3-2) 
BUS 118 Machine Transcription I 3(1-4) 
BUS 260 Business Filing 3(1-2) 
15(10-8) 
6th Quarter Credits 
BUS 255 Key Punch 3(1-4) 
BUS 119 Machine Transcription II 3(1-4) 
BUS 220 Human Relations 3(3-0) 
+Elective (free) 5(5-0) 
14(10-8) 


+One of these electives must be a five-credit hour ap- 
proved humanities. 


Total Credit Hours Required: 97 or 101 


+The student may be required to take prerequisite 
developmental courses: ENG 91, RDG 91, MAT 91. 


24 


NURSING 
(ASSOCIATE IN APPLIED SCIENCE) 


Program Justification 

The health-care field has expanded greatly in the last 
few years. The nursing profession is an integral part of 
the health-care field and is demanding highly trained 
professionals with theoretical knowledge as well as 
practical experience. 


Entrance Requirements 

(Associate Degree Nursing.Program 
The Associate Degree Nursing Program can ac- 
commodate an enrollment of 45 students. It is designed 
to be completed in seven quarters. Applicants must have 
completed high school requirements prior to 
registration day. Required high school subjects include: 
(1) biology, (2) chemistry, and (3) algebra. Applicants 


not meeting these requirements may take these coures ' 


at SCC prior to admission to the nursing program. 
Preference is given to applicants maintaining a class 
standing in the top half of their high school graduating 
class. The prospective student will be permitted to take 
the Comparative Guidance and Placement test only once 
yearly. The required admission scores for the CGP are 
as follows: 

Reading-National percentile of 34 or above 

Year 2000-National percentile of 29 or above 

Math-National percentile of 26 or above 

English-National percentile of 30 or above 

Letter groups National percentile of 28 or 

above 

(Applicants must 

reading scores) 


achieve the required 


Applicants who fail to achieve minimum scores on no 
more than three parts of the test may be considered for 
admission provided these scores are not below the 25th 
percentile and after persons meeting the minimum 
score on all tests have been considered. 


Applications materials for the Associate Degree Nursing 
program should be completed and in the Admissions 
Office no later than April 15, for consideration for ad- 
mission to the class beginning the following September. 
A completed application folder must include the 
following: (1) high school transcript, (2) college tran- 
script (s) if you attended another college, (3) medical 
record, (4) dental record, (5) Comparative Guidance 
and Placement test scores, and (6) suitability statement 
from student’s advisor if applicant is a student at SCC. 


The applicant will assume the responsibility for assuring 
that these forms are in the folder. Medical and dental 
records must be mailed directly to the Admissions Office 
by the doctor. 


Applicants will be interviewed and counseled regarding 
the results of the Comparative Guidance and Placement 
Test. Those who fail to meet the established high school 
and-or CGP admission criteria will not receive further 
consideration for admission into the Associate Degree 
Nursing Program. However, those applicants meeting 
the requirements for the Practical Nursing Program 
may be considered for the PN program, if they so desire. 
Other applicants not meeting the established 
requirements will be counseled regarding other 
programs offered at SCC. 


Applicants meeting the nursing admission requirements 
will be interviewed by the Nursing Admissions Com- 
mittee. The acceptance or rejection of the applicant will 
be determined by the Nursing Admissions Committee. 


The applicant will be required to provide evidence to the 


Nursing Department that they meet the following 


conditions: 


Physical and emotional health and physical capability 
on a level which would indicate the applicant’s ability to 
‘ provide safe nursing care to the public. This includes 
vision, hearing, and physical capability on a level ac- 
ceptable with safe nursing care. 


The Nursing Department will rule in individual cases of 
unusual medical problems as to the suitability of the 
applicant to provide safe nursing care. 


Students who are not willing to attend clinical labs and 
adhere to hospital regulations as prescribed by the 
nursing curriculum, including time and place, will not be 
accepted into the program. 


The Nursing Department operates within contracts that 
the college has with area hospitals for clinical ex- 
periences and will not accept a student who does not 
comply with area hospital standards. 


Those students who have demonstrated a potential for 
nursing in a previous admission may be given priority on 
readmission over a new applicant. 


The Nursing Department reserves the right to dismiss 
from the program a student who presents problems in 
physical or emotional health that do not respond to 
appropriate treatment and-or counseling within a 
reasonable period of time. Further, a student may be 
dismissed if heshe demonstrates behavior which 
conflicts with safety essential to nursing practice. 


Associate Degree Nursing students must successfully 
complete all nursing courses each quarter before 
registering for the next quarter. The grading scale for 
the Associate Degree Nursing program is: 


A - 93-100 
B - 85-92 
C - 84-77 
F - 76.99 or below 


Clinical labs are evaluated as satisfactory or un- 
satisfactory. Students must pass in clinical area in order 
to register for following quarter regardless of theory 
grade. 


Attendance is essential. Students will be allowed a 
maximum of five (5) absences per quarter with no more 
than two (2) of these days being clinical days. Clinical 
days missed will have to be made up. Any further ab- 
sences may constitute dismissal from the program. The 
student must assume full responsibility for assignments 
and materials covered in their absence. Tests will be 
rescheduled at the convenience of the instructor. If for 
any reason a student is unable to attend a clinical lab, 
the nursing instructor must be notified before the lab 
begins; failure to do so will constitute an unsatisfactory 
lab. Three tardy days will constitute one absence. 


Uniforms of blue and white pinefeather material will be 
worn on all clinical assignments. The uniform should 
strike the top of the knee. Navy or black shoes with soft 
soles, beige hose, cap and name pin are also required. 
The student will be expected to have a watch with second 
hand and plain washable band, bandage scissors, and 
pen with black ink when working in the clinical area. 
Hair must be neat. It should be styled off the collar and 
close to the head. If worn, earrings must be discreet. 
Cosmetics should be worn very sparsely if at all. 


Students are required to purchase liability malpractice 
insurance. The forms will be furnished on acceptance 
into the program. The policy number must be on file in 
the Director’s office prior to clinical assignment. 


A bus is available for transportation of the students to 
and from Southeastern General Hospital on clinical lab 
days. Students may drive their own cars if they prefer. 
Students assigned to Columbus County Hospital will be 
responsible for their own transportation. 


Students desiring to transfer into the Associate Degree 
Nursing program at SCC must be in good standing at the 
time he-she left or is leaving the former institution. This 
must be verified in writing by the nursing department of 
that institution. All transfer nursing courses will be 
evaluated by the Director of Nursing. The courses must 
have been completed within two years prior to entering 
SCC, have a grade of ‘‘B” or above, and be comparable 
to courses offered at SCC in theory and clinical ex- 


perience. College transfer_courses will be evaluated by 


the Registrar. 


Former Associate Degree Nursing Graduates from SCC 
who have failed to obtain minimum score on the North 
Carolina State Test Pool Examination may reapply for 
the area in which they need to obtain proficiency if space 
is available. These students will be expected to complete 
the course satisfactory prior to a recommendation for 
rewriting the State Board Examination. Clinical 
requirements will be evaluated on an individual basis. 


Related Job Titles-Employment Possibilities 
Registered Nurses. Graduates of this program are 
prepared to give patient-centered nursing care in 
beginning general duty nurse positions. 


Program Description 

The Associate Degree in Nursing can be completed in 
two years or three years at Southeastern. The average 
student might find it to her-his advantage to take related 
subjects in the first year and, having completed these 
courses with a ‘“‘C’”’ or better, to apply for the Nursing 
Program for the second and third year. Students in the 
program are provided practical nursing experience by 


. Southeastern General Hospital in Lumberton as well as 


other community health facilities. 


NOTE: Nursing students must successfully pass all 
nursing courses each quarter before registering for the 
next quarter. 


REQUIRED CURRICULUM 
1st Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
PED 101 Physical Fitness 1(0-2) 
+RDG 101 Reading 3(3-0) 
+ENG 101 Freshman English 3(3-0) 
NUR 111 Nursing Fundamentals 6(3-3-6) 
BIO 201 Anatomy & Physiology 5(4-2) 
CHM 151 Chemistry for Allied Health 3(2-2) 
+MAT 161 Math for Nurses 1(2-0) 
23(18-3-12) 
2nd Quarter Credits 
ENG 102 Freshman English 3(3-0) 
PSY 201 Introduction to Psychology 5(5-0) 
NUR 112 #Nursing Fund. II 5(5-12) 
NUR 113 Nursing Fund. III 4(5-12) 
BIO 20 # Anatomy & Physiology 5(4-2) 
22(17-14) 
3rd Quarter Credits 
ENG 103 Freshman English 3(3-0) 
or 
ENG 161 Fundamentals of Communication 
BIO 161 Anatomy & Physiology 5(4-2) 
NUR 114 Medical-Surgical Nursing I 9(5-12) 
NUR 115 HumanGrowth&Development 2(2-0) 
19(14-14) 
4th Quarter Credits 
ist Session 
NUR 116 Abnormal Psychology 3(3-0) 
2nd Session 
NUR 117 Psychiatric & Mental Health 
Nursing 5(3-6) 
8(6-6) 
5th Quarter Credits 
SOC 201 Introduction to Sociology 5(5-0) 
NUR 201 Maternity Nursing 9(5-12) 
NUR 22 Pediatrics 3(3-0) 
BIO 207 Microbiology 3(2-2) 
20(15-14) 
6th Quarter Credits 
NUR 202 Medical-Surgical Nursing II 9(5-12) 
NUR 221 Concepts of Nursing Practice 3 (3-0) 
Elective 5 (5-0) 
15(11-12) 
or 
17(13-12) 
7th Quarter Credits 
NUR 203 Medical-Surgical Nursing III 9(5-12) 
NUR 222 Nursing Seminar 3(3-0) 
12(8-12) 


Total Credit Hours Required: 119 or 121 


+The student may be required to take prerequisite 
developmental courses: ENG 91, RDG 91, MAT 91. 


OUTDOOR RECREATION RESOURCES 
(ASSOCIATE IN APPLIED SCIENCE) 


Program Justification 

Since the close of WWII there has been a constant in- 
crease of recreational activities in the U.S. Although 
many forms of recreational programs have been 
available, forest recreation continues to grow in 
popularity at an every increasing rate. Many factors 
contribute to this. Perhaps the desire to get away from 
city life and crowded conditions, as well as the 
awakening of the pioneer instinct has caused in- 
creasing numbers of Americans to turn to the forest for 
recreation. 


Entrance Requirements 

Student must have a high school diploma or GED. Will 
admit student who has proven experience in given field 
and who is willing to work toward completing GED at 
SCC. Student must have approval of instructor and other 
necessary administrative supervisors. 


Related Job Titles-Employment Possibilities 
Graduates should be prepared to seek employment with 
the U.S. Forest Service, the U.S. Park Service, with 
State and local park systems as well as private 
organizations who have large forest landholdings or 
complex camping sites. 


Program Description 

The outdoor recreation curriculum is designed to 
prepare students to enter into this rapidly expanding 
field under the guidance of professionals. These 
technicians will be prepared not only to lay out camp- 
sites in undeveloped, rustic areas, but will also be able to 
plan and lay out modern facilities in highly developed 
areas. They will also be trained to lead groups in various 
recreational activities such as hiking, canoeing, cam- 
ping, etc. The program also emphasizes the forest as an 
ecological system and the role of man in this ecological 
system. 


REQUIRED CURRICULUM 

ist Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
+RDG 101 Reading 3(3-0) 
+ENG 101 Freshman English 3(3-0) 
FOR 103 Woodsmanship & Camping 3(2-3) 
FOR 101 Introduction to Forestry 3(3-0) 
FOR 102 Forest Botany & Ecology 5(43) 
REC 101 Outdoor Recreation 3(3-0) 
Elective 3(3-0) 
19(18-3) 
2nd Quarter Credits 
ENG 102 Freshman English 3(3-0) 
DFT 101 Technical Drafting I 2(2-1) 
FOR 105 SoilScience 3(2-3) 
REC 206 Programming for Recreation 3(3-0) 
BUS 220 Human Relations 3(3-0) 
BIO 22 # Botany I 4(3-2) 
18(16-6) 
3rd Quarter Credits 
ENG 161 Fund. of Speech Comm. 3(3-0) 

REC 110 Interpreting Our National 
Heritage 3(2-3) 
FOR 107 #Piant Identification 4(2-4) 
CIV 101 Surveying 5(3-6) 
+MAT 115 Math for Foresters 3(3-0) 
18(13-13) 
4th Quarter Credits 
ENG 104 Technical Report Writing 3(3-0) 
ANT 120 Anthropology 5(5-0) 
REC. 201 Park Main. & Operation I 5(3-4) 
HOR 204 Horticulture 3(2-3) 
FOR 221 Applied Silviculture 3(2-3) 
19(15-10) 
5th Quarter Credits 
REC 202 #Park Main. & Operations II 5(5-0) 
FOR 205 General Construction 5(3-6) 
WLF 206 WildlifeScience 4(3-3) 
REC 207 Aquatic Management 3(3-0) 
Elective (free) 3(3-0) 
20(17-9) 
6th Quarter Credits 
REC 203 Park Main. & Operations III 5(3-4) 
REC 2 Facility & Site Planning 5(3-6) 

REC 200] Recreation for Special 

Populations 3(3-0) 
Elective (free) 3(3-0) 
16(12-10) 
7th Quarter Credits 

REC 170 Field Training in Outdoor 
Recreation 4(0-40) 


Total Credit Hours Required: 114 


+The student may be required to take prerequisite 
developmental courses: RDG 91, ENG 91, MAT 91. 


SECRETARIAL TECHNOLOGY 
(ASSOCIATE IN APPLIED SCIENCE) 


Program Justification 

Business is becoming increasingly complex. The un- 
certain economy is demanding more and more that 
persons entering business related areas are highly 
trained and skilled. 


Entrance Requirements 
The student should be a high school graduate or hold a 
high school equivalency certificate. 


Related Job Titles-Employment Possibilities 
Secretary, executive secretary, stenographers, ad- 
ministrative assistant, director of secretarial pool. 


Program Description 

The Secretarial Technology Program is designed to 
provide students with secretarial, administrative and 
management skills. 


REQUIRED CURRICULUM 
ist Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
+RDG 101 Reading 3(3-0) 
BUS 105 Introduction to Business 5(5-0) 
BUS 101 Typewriting 3(1-4) 
BUS 108 Beginning Shorthand 4(3-2) 
PED 101 Physical Fitness 1(0-2) 
17(13-8) 
2nd Quarter Credits 
+ENG 101. Freshman English 3(3-0) 
BUS 102 Typewriting 3(1-4) 
BUS 106 Business Law 3(3-0) 
BUS 109 Intermediate Shorthand 4(3-2) 
BUS 141 Business Mathematics I 3(3-0) 
+PED —- 100 Level PE 1(0-2) 
17(13-8) 
3rd Quarter Credits 
ENG 102 Freshman English 3(3-0) 
BUS 103 Typewriting 3(1-4) 
BUS 116 Office Machines 5(3-4) 
BUS 110 Advanced Shorthand 4(3-2) 
PED - 100 Level PE 1(0-2) 
16(7-13) 
4th Quarter Credits 
BUS 104 Typewriting 3(1-4) 
BUS 114 Secretarial Accounting I 4(3-2) 
BUS 170 Personal Economics 3(3-0) 
BUS 206 Dictation & Transcription I 4(3-2) 
BUS 219 Business Communications 3(3-0) 
17(13-8) 
5th Quarter Credits 
BUS 115 Secretarial Accounting II 4(3-2) 
BUS 118 Machine Transcription I 3(1-4) 
BUS 207 Dictation & Transcription II 4(3-2) 
BUS 260 Business Filing 3(1-2) 
14(8-10) 
6th Quarter Credits 
BUS 213 Office Procedures 5(5-0) 
BUS 220 Human Relations 3(3-0) 
BUS 208 Dictation & Transcription III 4(3-2) 

Elective (Humanities, Social 

or Behavioral Sciences) 5(5-0) 
17(16-2) 


Total Credit Hours Required: 98 


+The student may be required to take prerequisite 
developmental courses: RDG 91, MAT 91, ENG 91. 
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ASSOCIATE DEGREE PROGRAM FOR 
VOCATIONAL INSTRUCTOR 
(ASSOCIATE IN APPLIED SCIENCE) 


Program Justification 

This program provides additional training for persons 
who already have developed a skill, trade, or technical 
speciality and desire to teach their speciality or to 
pursue a degree. j 


Related Job Titles-Employment Possibilities 
Successful graduates of the program may find em- 
ployment in public high schools, in the community 


colleges, and technical institutes’ occupational . 


programs. 


Program Description 

This program is unique in its design in that it allows 
credit for previous training, experience, and formal 
study. Credit will be awarded as follows: 


1. A. Twenty-four credit hours for full-time trade school, 
12 months (1440 hours) in one special skilled area cer- 
tified by diploma or letter by trade school officials; 
maximum 24 credit hours. 


and-or 


B. One credit hour per 60 hours of full-time trade 
instruction for programs of less than one year duration. 
Certified by diploma or letter by trade school officials; 
maximum eight credit hours. 


2. One credit hour per forty hours of special short course 
instruction in a company sponsored school. Certified by 
diploma, certificate or letter by company school. 
Maximum five credit hours. 


3. Five credit hours for each full year of employment in a 
teaching situation. Teaching must be the primary 
responsibility of employment. Maximum ten credit 
hours. 


4. Two credit hours for each full year of employment in 
the specialty occupation qualified to teach. Maximum 
ten credit hours. 


The maximum number of hours awarded for specialty 
skills toward an Associate in Applied Science Degree is 
thirty-six credit hours. 


Aminimum of sixty credit hours must be earned through 
course work at Southeastern Community College or 
another recognized college program. In order to earn an 
Associate in Applied Science Degree at Southeastern, 
the general education requirements must be met. 


A program of study should be prepared for each in- 
dividual vocational instructor or potential instructor 
who makes application for the program. As an example, 
individual differences may dictate the nature of the 
science courses or math courses needed by that in- 
structor. The Dean of Occupational Education will serve 
as advisor to students enrolled in the Vocational In- 
structor Program. 


SPECIFIC COLLEGE REQUIREMENTS 


RDG 101 Credit Hours 
and 
ORI 100 4 


General Education Requirements For The 
Associate In Applied Science Degree For 
Vocational Instructors 
A minimum of 60 credit hours must be earned through 
course work at Southeastern Community College or 
another recognized college program. In order to earn an 
Associate in Applied Science Degree at Southeastern, 
the general education requirements must be met. 


Credit Hours 
ENGLISH 9 
+ENG 101, 
and 


+ENG 102 Freshman English 


ENG 161 Fund. of Speech Communication 
Credit Hours 

HUMANITIES 5 
AR 110 Fund. of Design 
Ant 201 History I 

T 202 History II 
ART 203 History III 
ART 210 Painting Processes 
HUM 201 Unified Humanities 
HUM 202 Unified Humanities 
MUS 105 Music Appreciation 
PHI 201 Introduction to Philosophy 


Requirement may be met by completing one of the 
above courses or two courses from ENG 201 - 202 - 203. , 


Credit Hours 
MATHEMATICS 9-10 
(Requirement may be met by completing one of the 
sequences listed below) 
+MAT 101, 102, 103 Foundations of Math 
+MAT 112, 113 College Algebra and 
Trigonometry 


Credit Hours 
SCIENCE 12 
(Requirement may be met by completing one of the 
sequences below) 
PHY 201, 202, 203 General Physics 
or 
CHM 101, 102, 103 General Chemistry 
or 
PHS 101, 102, 103 Physical Science 
Credit Hours 
SOCIAL SCIENCE 5 
(Requirement may be met by completing one of the 
following courses) 
SOC 201 Introduction to Sociology 
SOC 202 Marriage and the Family 


POL 201 American Federal Government 
POL 202 American State and Local Government 
Credit Hours 
- VOCATIONAL EDUCATION 15 
EDU 230 Introduction to Industrial 
Education 
EDU 240 Methods of Teaching Industrial 
Subjects 
EDU 250 Instructional Media 


The following is a list of courses approved as elective 
courses to complete the Associate of Science Degree for 
Vocational Instructors who are granted less than thirty- 
six quarter hours of credit from previous experience: 


BUS 101 Typewriting 

BUS 102 Typewriting 

EDU 201 Introduction to Education 

EDU 202 Social Foundations of Education 

EDU 260 History and Philosophy of 
Industrial and Technical 
Education 

ENG 103 Freshman English 

ENG 201 English Literature 

ENG 205 American Literature 

PHI 201 Introduction to Philosophy 

PSY 201 Introduction to Psychology 

PSY 205 Educational Psychology 

HED 201 Personal and Community Health 


Total Credit Hours Required: 96 


+The student may be required to take prerequisite 
developmental courses: ENG 91, MAT 91, MAT 92, RDG 
91 


TRANSPORTATION MAINTENANCE 
TECHNOLOGY 
(ASSOCIATE IN APPLIED SCIENCE) 


Program Justification 

The technology of automotive vehicles changes each 
year. There is a need for trained transportation main- 
tenance technicians who have a broad understanding of 
the principles, as well as, specialized expertise so they 
can readily adapt to technological changes and new 
techniques required in servicing and repair. 


Entrance Requirements 
Student must have a high school diploma or GED. 


Related Job Titles-Employment Possibilities 
The transportation maintenance technician has a 
knowledge of laboratory procedures in automotive and 
associated areas. He-she is capable of operating 
laboratory equipment and instruments to perform a 
variety of tests on materials and equipment. Included 
also may be performance testing of new materials and 
equipment. The diagnostician, with use of instruments, 
can locate automotive or electrical defects and arrange 
for repair. He-she often records data that is required, 
writes reports and makes recommendations. 


Program Description y 

The program is designed to train the student in the 
specific skills required to inspect, diagnose, repair and 
adjust automotive vehicles. Key principles involved in 
the operation of the modern automobile are explored in a 
classroom setting, in discussion groups, and, of course, 
in shop. The program is designed according to the 
‘career ladder’ approach; the student who chooses to 
obtain a one-year diploma will take the first four 
quarters, and receive an Associate in Applied Science 
Degree, providing a ‘C’ average has been maintained. 


REQUIRED CURRICULUM 
ist Quarter Credits 
PME 102 Automotive Ignition System 5(2-7) 
PME 112 Automotive FuelSystem 5(2-7) 
PME 113 Automotive Wiring Diagrams 3(3-0) 
+RDG 101 College Reading 3(3-0) 
+BUS :141 Business Math 3(3-0) 
ORI 100 Freshman Orientation 1(1-0) 
20(14-14) 
2nd Quarter Credits 
PME 101 Internal Combustion Engines 5(2-6) 
PME 111 Engine Rebuilding 4(16) 
+ENG 101 Freshman English I 3(3-0) 
BUS 142 Business Math 3(3-0) 
BUS 220 Human Relations 3(3-0) 
18(12-12) 
3rd Quarter Credits 
PME 123 Automotive Chassis & 
Suspension System 4(2-4) 
PME 121 Automotive Brake Systems 3(1-4) 
PME 101 AutomotiveElectricalSystems  3(1-4) 
AHR 23 Automotive Heating & Air 
Conditioning 4(2-4) 
ENG 102 Freshman English 3(3-0) 
18(10-16) 
4th Quarter Credits 
PME 124 Automotive Transmission & Power 
Trains 7(3-9) 
AHR 111 Advance Auto Heating & 
Air Conditioning — 4(2-4) 
ENG 104 Technical Report Writing 3(3-0) 
14(8-13) 
5th Quarter Credits 
PME 250 Advance Automotive Fuel 
System 5(1-8) 
PME 201 Motor Vehicle Laws & 
Regulations 3(3-0) 
PHS 101 . Physical Science I 4(3-2) 
PME 203 Advance Automotive Ignition 
* System 2(1-3) 
14(8-13) 
6th Quarter Credits 
PME 223 Automotive Front Suspension, 
Alignment & Power Steering 4(14) 
PME 224 Advance Automotive 
Transmission 5(2-6) 
Electives 3(3-0)or9 (9-0) 
12(6-12) 
or 
18(12-12) 
7th Quarter Credits 
PME 202 Emission Control Systems 4(2-4) 
PME 240 Automotive Diagnosing — 
Testing I 6(2-8) 
Electives 2(2-0)or6(6-0) 
12(6-12 
or 
16(10-12) 
8th Quarter Credits 
PME 241 Automotive Diagnosing & 
Testing II 6(2-8) 
Electives 6(6-0)0r10(10-0) 
12(8-8) 
or 
16(12-8) 


Total Credit Hours Required: 120 or 134. 


+The student may be required to take prerequisite 
developmental courses: ENG 91, RDG 91, MAT 91 


VETERAN FARM AGRICULTURE 
PROGRAM 
(ASSOCIATE IN APPLIED SCIENCE) 


Program Desription 

This program is designed for veterans who farm or are 
engaged in agriculture employment. Only those veteran 
students who are engaged in suitable agriculture em- 
ployment will qualify for VA benefits. If a student fails to 
continue to meet the agricultural employment 
requirement, his eligibility will be terminated. The 
program utilizes a ‘‘career ladder” approach. This 
means that the student may pursue either a Diploma, or 
with the addition of several courses to the Diploma 
curriculum, he may obtain in Associate in Applied 
Science degree. 


Entrance Requirements 

The Veteran Farm Agriculture Program is open to 
anyone desiring to further their education in the area of 
agriculture. Those persons desiring VA benefits must 
receive their principal source of income from farming. 
This criteria will be evaluated by an on-site visit to 
determine VA eligibility. 


Program Justitification 

Rapid. social and technological change has had many 
repercussions on agriculture. This program allows the 
veteran farmer to continue farming and at the same 
time update his knowledge of agriculture and relevant 
skills. The importance of this program in a rural 
primarily agricultural economy cannot be overstressed. 


REQUIRED CURRICULUM 

Ist Quarter Credits 
AGR 100 Farm Pond Development 1(10) 
AGR 101 #FarmTractorsI 3(2-3) 
AGR 102 Farm Business Management 2(2-0) 
AGR 10 Beef &Swine Production 2(2-0) 
8(7-3) 
2nd Quarter Credits 
AGR 10 #£FarmTractors II 4(5-3) 
AGR 123 Horticulture 2(2-0) 
6(7-3) 
3rd Quarter Credits 
AGR 107 Farm Accounting & Records 2(2-0) 
AGR 109 Soil Science & Forage Crops 2(2-0) 
AGR 125 Cabinet Making & Repair 3(2-3) 
MAT 191 Metric System 1(1-0) 
8(7-3) 
4th Quarter Credits 

AGR 124 Plant Propagation — 
Identification 2(2-0) 
AGR 134 Tobacco Productions 2(2-0) 
AGR 114 Farm Electrification 3(2-3) 
AGR 131 Soybean Production 2(2-0) 
9(8-3) 
5th Quarter Credits 
AGR 156 Techniques of Welding I 3(2-3) 
AGR 111 Feeds and Feeding 2(2-0) 
AGR 113 Wildlife Management 2(2-0) 
AGR 115 Farm Service Agency 1(1-0) 
8(7-3) 
6th Quarter Credits 
AGR 136 Agricultural Math 1(1-0) 
AGR 130 Pesticides 2(2-0) 

AGR 132 Livestock Diseases & 
; Parasites 2(2-0) 

AGR 122 Farm Machinery Repair 

& Maintenance I 3(2-3) 
8(7-3) 
7th Quarter Credits 
AGR 128 Farm &Home Construction! _ $(2-3) 
AGR 121 Weed Identification & Control 2(2-0) 
AGR 135 Agriculture Law 2(2-0) 
AGR 140 Vegetable Production 1(1-0) 
8(7-3) 
8th Quarter Credits 
AGR 138 Farm Records & Taxes 2(2-0) 
AGR 139 Fertilizers & Lime 2(2-0) 


AGR 158  #Farm & Home Construction II 3(2-3) 


AGR 162 Farm Marketing 1(1-0) 


8(7-3) 


Sth Quarter Credits 
AGR 144 Opportunities in Agriculture 
Bus. 1(1-0) 
AGR 133 Farm Water & Plumbing 
Systems I 3(2-3) 
AGR 110 Animal Science 2(2-0) 
AGR 117 GrainCrops & Animal Feed 2(2-0) 
8(7-3) 
10th Quarter Credits 
AGR 153 Farm Water & Plumbing 
Systems II 3(0-5) 
AGR 141 Surveying 3(2-3) 
6(2-8) 
11th Quarter Credits 
AGR 137 Home Appliance Repair 4(2-3) 
AGR 143 New Sources of Farm Income 2(2-0) 
AGR 163 Seed Production 2(2-0) 
AGR 164 Community Leadership 1(1-0) 
9(7-3) 
12th Quarter Credits 
AGR 171 #Farm Insurance 2(2-0) 
AGR 172 Outdoor Recreation 1(1-0) 
AGR 173 Forest Farm Management 2(2-0) 
AGR 174 Botany 3(2-3) 
8(7-3) 


Upon the completion of the Diploma program the 
students may elect to continue his education in pursuit of 
an Associate in Applied Science Degree. Those ad- 
ditional courses required for this degree are: 


+RDG 101 College Reading 3(3-0) 
+ENG 101 Freshman English 3(3-0) 
ENG 211 PublicSpeaking 3(3-0) 
Business Elective 3(3-0) 
Social Science Elective 3(3-0) 

; or 
5(5-0) 
15(15-0) 

or 
17(17-0) 


Total Credit Hours Required: 109 or 111 


+The student may be required to take prerequisite 
developmental courses: ENG 91, RDG 91, MAT 91 


Nine Month Extension 

Program Objectives 

1. To increase efficiency in farming through a better 
understanding of the latest developments in agricultural 
technology. 


2. To encourage continued education on the part of in- 
dividuals engaged in farming as their principal. 


3. To provide the veteran farmer with more than a basic 
understanding of all phases of farm operations and 
improve his skill as a farm manager. 


13th Quarter Credits 
AGR 225 Structural Design of Farm 
Buildings 3(3-0) 
AGR 226 Livestock Disease Control 3(3-0) 
AGR 227 Breeding of Farm Animals 2(2-0) 
AGR 228 Economic Organization of 
Agriculture 2(2-0) 
10(10-0) 
14th Quarter Credits 
AGR 229 ~ Vegetable Harvesting and 
Grading 2(2-0) 


AGR 230 Food Processing and Storage 3(3-0) 
AGR 231 Swine Management and 


Production 3(3-0) 

AGR 232 Farm Safety 2(2-0) 

10(10-0) 

15th Quarter Credits 

AGR 233 Farm Labor Management 2(2-0) 
AGR 234 Farm Estate and Business 

Planning 3(3-0) 

AGR 235 Chemical Control of Weeds 2(2-0) 

AGR 236 Agricultural Communications 3(3-0) 


10(10-0) 
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ollege Transfer Programs 


REQUIREMENTS FOR THE ASSOCIATE IN ARTS 
DEGREE 


An Associate in Arts Degree may be pursued in the 
following areas of concentration; Liberal Arts, 
Agriculture, Business Education, Teaching 
Elementary, Teaching Secondary. 


ORIENTATION - 1 Qtr. Hr. 
Ori 100 (required), Ori 201 (Elective) 


ENGLISH - 9 Qtr. Hrs. 
Eng 101, Eng 102, Eng 103 


READING - 3 Qtr. Hrs. 
Rdg 101 


HUMANITIES AND FINE ARTS - 18 Qtr. Hrs. 
Humanities - 12 Qtr. Hrs. selected from the 
following: 

Eng 201, Eng 202, Eng 203, Eng 205, 
Eng 206, Eng 207, Eng 231, Eng 232, 
Eng 233, Eng 241, Fre 101, Fre 102, 
Fre 103, Fre 201, Fre 202, Fre 203, 

Fre 211, Fre 212, Fre 213, Hum 121, 
Hum 122, Hum 123, Hum 131, Hum 132, 
Hum 133, Hum 201, Hum 202, Hum 204, 
Hum 205, Hum 206, Hum 207 


Phi 201, Phi 205 
Rel 201, Rel 202, Rel 203 


Spa 101, Spa 102, Spa 103, Spa 201, 
Spa 202, Spa 203, Spa 211, Spa 212, 
Spa 213 


Fine Arts - 6 Qt. Hrs. selected from the 

following— 
Art 105, Art 110, Art 111, Art 112, 
Art 121, Art 131, Art 141, Art 201, 
Art 202, Art 203, Art 204, Art 210, 
Mus 101, Mus 102, Mus 103, Mus 104, 
Mus 105, Mus 154, Mus 164, Mus 174, 
Mus 201, Mus 202, Mus 203, Mus 204, 


MATHEMATICS - 9 Qtr. Hrs. selected from one of the 
following combinations: 

Mat 101, Mat 102, Mat 103, Mat 110, 

Mat 112+, Mat 113, Mat 170+, Mat 180, 

Mat 181, Mat 191 


+These courses are corequisite 


SCIENCE - 12 Qtr. Hrs. selected from the following— 
Bio 101, Bio 102, Bio 103 
Chm 101, Chm 102, Chm 103 
Phs 101, Phs 102, Phs 103 
Phy 201, 202, 203 


SOCIAL SCIENCE - 19 Qtr. Hrs. 
History - 9 Qtr. Hrs. 
His 101, His 102, His 103 
or 
His 201, His 202, His 203 


Social Science - 10 Qtr. Hrs. selected from 
the following— 

Ant 120, Ant 125, Ant 132 

Bus 221, Bus 222 

His 210, His 211, His 212, His 214 

Pol 201, Pol 202 

Psy 201, Psy 202, Psy 203, Psy 205, 

Psy 225 

Soc 201, Soc 202, Soc 203, Soc 225 


PHYSICAL EDUCATION - 3 Qtr. Hrs. selected from 
100 level PED c es. 


ELECTIVES - 22 Qtr. Hrs. 


It is recommended that elective hours be tak- 


en in the liberal arts area and-or cognate areas 
to the student’s major area of concentration. 


TOTAL CREDIT HOURS FOR AN ASSOCIATE IN 
ARTS DEGREE - $6 Qtr. Hrs. 


REQUIREMENTS FOR THE ASSOCIATE IN FINE 
ARTS DEGREE 


An Associate in Fine Arts Degree may be pursued in 
the following areas of concentration: Art, Music. 


ORIENTATION - 1 Qtr. Hr. 
Ori 100 (required), Ori 201 (Elective) 


ENGLISH - 9 Qtr. Hrs. 
Eng 101, Eng 102, Eng 103 


READING - 3 Qtr. Hrs. 

Rdg 101 
HUMANITIES - 12 Qtr. Hrs. selected from the 
following . 

Hum 201, Hum 202 

and-or 

Art 105, Art 201, Art 202, Art 203 

Eng 201, Eng 202, Eng 203 

Eng 231, Eng 232, Eng 233 

Mus 105 

Phi 201 


SCIENCE AND-OR MATHEMATICS - 9 Qtr. Hrs. 
selected from the following— 

Science 

Bio 101, Bio 102, Bio 103, Chm 101, 

Chm 102, Chm 103, Phs 101, Phs 102, 

Phs 103 


Mathematics 

Mat 101, Mat 102, Mat 103 
Mat 112, Mat 113, 

Mat 180, Mat 181 


SOCIAL SCIENCE - 9 Qtr. Hrs. 
His 101, His 102, His 103 
or 
His 201, His 202, His 203 


PHYSICAL EDUCATION - 3 Qtr. Hrs. selected from 
100 level PED courses. 


ELECTIVES - 3 Qtr. Hrs. 
It is recommended that electives be taken in 
the liberal arts area and-on cognate areas to 
the students’s major area of concentration. 


PROFESSIONAL PROGRAM COURSES - 47 Qtr. 
hours selected from courses available in the student’s 
major area of concentration and selected to meet the 
needs of the student. (Requirements for the art and 
music programs differ. Course planning is essential to 
determine which courses are necessary to complete 
either program. Students must consult their advisor 
before undertaking any professional program cour- 
ses.) 

TOTAL CREDIT HOURS FOR AN ASSOCIATE IN 
FINE ARTS DEGREE - 96 Qtr. Hours 


REQUIREMENTS FOR THE ASSOCIATE IN 
SCIENCE DEGREE 


An Associate in Science Degree may be pursued in the 
following areas of concentration— Pre-Engineering, 
Mathematics, Science. 


ORIENTATION - 1 Qtr. Hr. 
Ori 101 (required), Ori 201 (elective) 


ENGLISH - 9 Qtr. Hrs. 
Eng 101, Eng 102, Eng 103 


READING - 3 Qtr. Hrs. 
Rdg 101 


HUMANITIES AND FINE ARTS - 6 Qtr. Hrs. selected 
from the following: 

Hum 201, Hum 202 

or 

Art 201, Art 202, Art 203 

Eng 201, Eng 202, Eng 203 

Eng 205, Eng 206, Eng 207 

Eng 231, Eng 232, Eng 233, Eng 241 

Mus 105 

Phi 201 


MATHEMATICS - 20 Qtr. Hrs. selected from the 
following: 

+Mat 112, Mat 113 

Mat 150 

Mat 250, Mat 251, Mat 252 


+Math-science majors must take Mat 170 as a 
corequisite of Mat 112. 


SCIENCE - 24 Qtr. Hrs. selected from the following: 
Bio 101, Bio 102, Bio 103 
Bio 201, Bio 202, Bio 203 
Bio 211, Bio 212, Bio 213 
Bio 240, Bio 241 
Chm 101, Chm, 102, Chm 103, Chm 203 
Phy 201, Phy 202, Phy 203 


SOCIAL SCIENCE - 9 Qtr. Hrs. selected from the 
following— 
His 101, His 102, His 103 
or 
His 201, His 202, His 203 


PHYSICAL EDUCATION - 3 Qtr. Hrs. selected from 
100 level PED courses. 


ELECTIVES - 21 Qtr. Hrs. 
It is recommended that elective hours be taken 
in the liberal arts area and-or cognate areas to 
the student’s major area of concentration. 


TOTAL CREDIT HOURS FOR AN ASSOCIATE IN 
SCIENCE DEGREE - % Qtr. Hrs. 


Adult Education 


Adult education (continuing education) programs offer high interest vocational and academic programs for adults 
who desire to improve themselves through acquiring a new skill or through acquiring some new information. This 
frogram is flexible and depends on your telling us what you want to learn and the availability of trained persons 
to teach. 


The Adult Education Division offers a wide variety of non-credit courses each quarter. New or additional courses 
may be started when 12 or more persons interested in a particular subject contact SCC and make their wishes 
known. Persons interested in more information about courses should call 642-7141, extension 30 or write Adult 
Education Division, S.C.C., P.O. Box 151, Whiteville, N.C. 28472 


Below is a partial list of courses which are available in Columbus County through the Adult Education Division of 


Southeastern Community College. 


VOCATIONAL 
Aviation ground school 
Auto mechanics 

Blue print reading 
Brickmasonry 

Cabinet making 
Carpentry 

Chair bottoming 
Custodial training 
Farm tractor maintenance 
Hair styling 

Horse shoeing 
Plumbing 

Real estate 

Residential wiring 
Small engine repair 
Taxidermy 

Wig care 


HOME ECONOMICS 
Cake decorating 
Clothing construction 
Crocheting 

Drapery construction 
Flower arranging 

Hat making 

Interior design 
Knitting 

Needlework 

Quilting 

Tailoring 

Tatting 

Upholstery 


ACADEMIC 

Adult basic education 

Adult high school completion 
Bible 

Local history 


CIVIL PREPAREDNESS 
Bomb threat 

Medical self help - 
Radiological monitoring 


FIREMANSHIP 
All courses needed for training and upgrading firemen 


BUSINESS 

ABC stenoscript 
Communications 

Gregg shorthand 

Income tax 

Legal secretarial review 
Office procedure 

Small business management 
Stocks and bonds 


Typing 


ART 

Ceramics 

Choral music 
Crafts 

Crocheted jewelry 
Decoupage 
Macrame 

Oil painting 
Photography 

Pine needle craft 
Pottery 

Water color painting 


MEDICAL AND NURSING 
First aid 

LPN upgrading 

Nursing assistant 

RN refresher 

Emergency Medical Technician 


LAW ENFORCEMENT 
All courses needed for training and upgrading law 
enforcement officers 


OTHER COURSES 

Boating safety 

Crisis line training 

Driver education 

Environmental science 

Food service 

Gun safety 

Human resources development 
Organization and personnel management 
Reality therapy 

Supervisory development training 
Wastewater treatment 
Environmental science 

Women’s Studies 


ad 


Credit Course Descriptions 


Three digit course numbers designate courses 
which lead to a: 

1) Associate in Arts degree ie. ENG 101 

2) Associate in Fine Arts Degree le. ART 110 

3) Associate in Science Degree ie. MAT 251 

4) Associate in Applied Science Degree ie. MAT 
115. 


Four digit course numbers designate course 
which lead to a: 

1) Diploma 

2) Certificate 


The numbers to the far right following course 
titles have the following meaning: 


The first number indicates CREDITS awarded 
for the course. 

The second number in parenthesis indicates the 
number of CLASS HOURS (ie. hours spent in 
lecture or discussion) per week. 

The third number in parenthesis indicates the 
number of laboratory hours, shop hours or 
studio hours per week. he 

For practice, interpret the following notation: 

4(3-2) 


4 credits will be awarded for the course. 3 hours 
will be spent in class each week, and 2 hours 
will be spentin lab or shop per week. 


SPECIAL TOPICS 


prefix of the department by which It Is of- 
5 fered (example: SOC 194.) 


1(1-0) 
In this course, each student will have the 
project of planning the development of a farm 
pond for recreation and commercial fishing; 
factors such as capital outlay, feasibility of 
land, and future production will be considered 
in the students’ projects. 


AGR 100 Farm Pond Development 


AGR 101 Farm Tractors | 3(2-3) 

...A study of farm tractors, including gas and 
diesel engines. Units to be studied include 
engines, ignition, electrical braking, cooling 
and transmission systems. 


AGR 102 Farm Business Management 2(2-0) 
Business management techniques and skills 
which apply to farm operations are covered in 
this course. Areas covered include: develop- 
ment of the concepts of cost and budgets as an 
aid in choosing what to produce, analysis of 
production factors to determine the least cost 
production procedure, analysis of data to 
determine level of production yielding highest 
net revenue, and examination of the inter - 
relationship of farm size, efficiency, gross 
farm income and net farm income. 


AGR 104 Beef and Swine Production 2(2-0) 
A study of the principles of selecting, breeding, 
feeding, care and management of beef cattle 
and swine. 


AGR 105 Farm Tractors II 4(2-3) 
A continuation of AGR 101. 
AGR 107 Farm Accounting and Records 2(2-0) 


An introductory course to accounting methods 
applicable to farm management. 


AGR 109 Soil Science and Forage Crops 2(2-0) 
A study of the development, classification, 
evaluation and management of soils and the 
care, cultivation and conservation of soil 
fertilizers. Also studied are the major grasses 
and legumes of economic importance in North 
Carolina. 


AGR 110 Animal Science 2(2-0) 
The fundamental principles of dairying and 
meat and animal production. The Importance 
of dairy. and meat products In the diet and In 
the economy. 


AGR 111 Feeds and Feeding 2(2-0) 
An Introduction to applied animal nutrition, 
Including the structure and function of the 
digestive tract, the nutrient value and 
classification of feedstuffs and the nutrient 
requirements and the formulation of 
livestock rations. 


AGR 112 Farm Safety and First Aid 1(1-0) 
An Introduction of first ald to farmers to ald 
them in farm Injuries. The study of OSHA 
requirements on the farm dealing with farm 
safety and machinery. 


AGR 113 Wildlife Management 2(2-0) 
The principles of management, protection, 
and conservation of those warm blooded 
vertebrates of aesthetic, sports or food 
values in urgan, rural, and wilderness areas. 


AGR 114 Farm Electrification 3(2-3) 
A study of basic principles of wiring farm 
buildings in the application of electricity to 
agriculture production. 


AGR 115 Farm Service Agencies 1(1-0) 
The study of the operations of ASCS, FHA, 
Cooperative _ Extension Service, Farm 
Bureau, Grange and Soil Conservation 
Service. To study the needs and aids to the 
farmer. 


AGR 117 Grain Crops and Animal Feeding 2(2-0) 
A study of scientific methods in the production 
of grain crops; composition, feed additives and 
nutritional requirements of livestock, as well 
as practical and economical feed formulation, 
are covered. 


AGR 121 Weed Identification and Control  2(2-0) 
A study dealing with the identification of an- 
nual and perennial weeds and grasses of North 
Carolina and the economic advantages of 
controlling them. 


AGR 122 Farm Machinery Repair and Main- 
tenance | 3(2-3) 
Through demonstration and actual practical 
experience with all kinds of farm machinery, 
the proper care and the economic value of 
proper care and servicing of farm machinery 
are stressed. 


AGR 123 Horticulture 2(2-0) 
This course will be a mix between dealing with 
the fundamentals of forestry and farm forestry 
problems including planning, thinning, har- 
vesting, and marketing and a study of the 
principles of care and selection of plants, 
shrubs, trees, and grasses for the home lan- 
dscape. Field trips and demonstrations will be 
utilized to develop skills and practices needed 
in this discipline. 


AGR 124 Plant Propagation & Identification 2(2- 
0) 
Plant reproduction is studied from a scientific 
point of view; special attention is given to 
shrub propagation for the home landscape 
plan. 


AGR 125 Cabinet Making and Repair 3(2-3) 
Blueprinting of cabinets to be utilized in the 
home and on the farm is emphasized as well as 
various glues, varnishes and stains. Each 
student has the experience in shop of com- 
pleting a cabinet project based on a home and - 
or farm cabinet need. 


AGR 128 Farm and Home Construction | 3(2-3) 
This course deals with the fundamentals of 
farm carpentry. An opportunity is given the 
student to apply skills learned to a home 
construction project. 


AGR 130 Pesticides 2(2-0) 
A study of the methods of controlling the 
beneficial and harmful insects affecting farm 
production in North Carolina. 


AGR 131 Soybean Production 2(2-0) 
Crop characteristics, varieties, environmental 
factors, rotations, control of pests and other 
production practices are covered. 


AGR 132 Livestock Diseases and Parasites 2(2-0) 
A study of the cause, damage, symptoms, 
prevention and treatment of parasites; 
management factors relating to disease and 
parasite prevention and control are examined. 


AGR 133 Farm Water and Plumbing Systems 3(2- 
3) 
A study of farm water needs and waste 
disposal; attention is given to planning and 
installing the system and its proper care and 
maintenance. 


AGR 134 Tobacco Production 2(2-0) 
A study of production practices relevant to flue 
- cured tobacco in North Carolina; plant bed 
practices, field production machinery, cultural 


practices, fertilization, harvesting, and 
marketing are covered. 
AGR 135 Agricultural Law 2(2-0) 


Designed to acquaint the student with basic 
principles of law. Contracts, agency and 
negotiable instruments, partnerships, cor- 
porations, sales, surety - ship, bailments, and 
real property are covered. 


AGR 136 Agricultural Math 1(1-0) 
A study of the fundamental operations and 
their application to business problems; 
payrolls, marking prices, interest, discount 
commissions, and taxes are covered. 


_AGR 137 Home Appliance Repair 4(2-3) 
Repairing commonly used electrical ap- 
pliances and machinery in the home or on the 
farm is stressed in this course. 


AGR 138 Farm Records and Taxes 2(2-0) 
A study of the records necessary in order to 
complete a tax form; prodecures and skills 
involved in income tax computations are also 
covered. 


AGR 139 Fertilizers and Lime 2(2-0) 
A review of the sources, function and 
utilization of major and minor plant food 
factors; commercial fertilizer ingredients, and 
soil acidity are covered. 


AGR 140 Vegetable Production 1(1-0) 
An examination of the commercial feasibility 
of vegetable production with a particular 
emphasis on vegetable crops that may be 
produced commercially in North Carolina. 


AGR 141 Surveying | 3(2-3) 
A study of the theory and practice of 
elementary claim surveying. 


AGR 142 Agriculture Finance 2(2-0) 
An analysis of the capital structure of modern 
commercial agriculture with emphasis on the 
sources of credit. 


AGR 143 New Sources of Farm Income 2(2-0) 
The farm enterprise system is analyzed and 
areas of production not present in the student’s 
farm operation are explored. 


AGR 144 Opportunities in Agriculture Business ; 

1(1-0 

This course presenting the opportunities for 

part - or full - time employment in farm related 

occupations. Agriculture businesses such as 

feed and fertilizers, as well as farm custom 
machinery work, are considered. 


AGR 145 Farm Marketing 3(2-3) 
A study of farm market futures of grain, 
hedging and grading of farm crops. Field 
trips during the study of tobacco sales, 
vegetable sales, and grass sales will be 
required. 


AGR 146 Soybean & Corn Production 3(3-0) 
The production and Improvement of corn and 
soybean products. The latest information on 
varleties, seed, fertilizer, disease, Insect and 
weed control will be stressed. Equipment and 
harvesting techniques shall be incorporated 
for higher ylelds. 


AGR 147 Fertilizer and Lime 3(2-2) 
A study of the factors Influencing soll 
productivity with emphasis upon fertilizer 
materials applled to Southeastern North 
Carolina solls. This study will Include liquid 
and suspension fertilizer and bulk blend 
materials. Lime sources and the Influence of 
soll acidity upon soil fertillty and plant 
growth will be discussed. Soll testing and 
plant nutrient requirements of both secon- 
dary and major elements and how to correct 
them. 


AGR 152 Farm Machinery Repair and Main- 
tenance II 3(2-3) 
This course is a continuation of AGR 122. 


AGR 153 Farm Water and Plumbing Systems I] 
3(0-5) 
Acontinuation of AGR 133. 


AGR 155 Tobacco Production 3(3-0) 
A study of production practices relevant to 
flue-cured tobacco In North Carolina. Plant 
bed practices, fleld production machinery, 
cultural practices, fertilization, harvesting 
and marketing are covered. 


AGR 156 Techniques of Welding 3(2-3) 
Arc and gas welding are studied in this 
course; safety and care of welding equip- 
ment is emphasized and applied. Welded 
joints and flame cutting are discussed and 
practiced In various positions that are ap- 
plicable to mechanical repair work In steel 
fabrication. 


AGR 157 Agriculture Calculations 3(3-0) 
This course Is designed to improve the 
student’s abillty in practical or applied 
calculations related to farm equipment, land 
surveying, area volumes, decimals, ratios, 
graphs, and averages. 


AGR 158 Farm and Home Construction I] 3(2-3) 
A continuation of AGR 128. 
AGR 160 Farm Service Agency 3(3-0) 


A comprehensive study of local, state and 
federal services agencies that serve the 
farmer. Agriculture Stabilization 
Cooperation Services. Production Credit 
Association, Federal Land Bank, Farmers 
Home Administration and Federal Crop 
Insurance are some of the service agencies 
that will be studied In this course. 


AGR 162 Farm Marketing 1(1-0) 
This course is a study of farm marketing 
procedures. Local marketing procedures and 
probabilities are emphasized. 


AGR 163 Seed Production 2(2-0) 
A study of the production of quality seed in the 
southeastern United States. The seed chain for 
breeders of seed in North Carolina is outlined. 


AGR 164 Community Leadership 1(1-0) 
Robert’s Rules of Parliamentary Procedure 
are emphasized and practiced in class; 
leadership roles and functions are covered in 
small group sessions. 


AGR 170 Farm Cooperative Work Ex- 

perience 4(0-40) 
This course Is designed for work experience 
on the farm under the supervision of an in- 
structor. The student will maintain complete 
and accurate records on cost and taxes. The 
instructor of this course will visit the student 
a minimum of twice during the quarter. The 
on site visit will assist the student by 
providing Information on crops and the 
general operation of a farm. 


AGR 171 Farm Insurance 2(2-0) 
Insurance information relative to a farmer’s 
needs are covered in the course. Life in- 
surance, worker’s compensation, liability, 
mortgage insurance and accident insurance 
are emphasized as they regard the farmer and 
the employee. 


AGR 172 Outdoor Recreation 1(1-0) 
A study of the opportunities for farmers in the 
development of outdoor recreation areas are 
covered; local, state and federal matching 
funding for outdoor recreation development 
are emphasized. 


AGR 173 Forest Farm Management 2(2-0) 
A study of the maintenance, harvesting, and 
planting of local forest trees with an emphasis 
on tree farms and the economics of tree far- 
ming. 


AGR 174 Botany 3(2-3) 
A study of the internal and external structure 
of plant life of the forest is emphasized in this 
course. The functions of the various parts of 
trees, the inter - relationships of trees and 
other vegetation as well as the uses of the 
ecology of the forest are covered. 


AGR 175 Farm Records 4(1-6) 
The composition and maintenance of farm 
records relative to the obtaining of farm 
credit. A single entry system shall be taught 
and Instructors will work with the student 
Individually and as a group in class. 


AGR 176 Farm Business Management 4(1-6) 
This course is designed to enable the student 
to learn the basic principles of a successful 


agriculture business. Problems In farm 
budgeting, capital acquisition, land 
acquisition, farm size and _ business 


organization will be topics of special Interest. 


AGR 200 Small Engine Mechanics 4(2-4) 
Subject includes air clearness, fuel systems, 
Ignition systems, lubrication, crankshaft, 
valves, and rings, trouble-shooting, and tune 
up. 

AGR 201 Agriculture Economics 3(3-0) 
An introduction to economics, the functions 
of the economic system and agriculture’s 
role in the economy. Areview of the functions 
of the manager and an introduction to the 
principles he uses In making decisions to 
adjustto changing conditions. Analysis of the 
main source of change which affect 
agriculture firms. 


AGR 203 Farm Taxes 3-(3-0) 
A study of the records necessary in order to 
complete a tax form; procedures and skills 
Involved in Income tax computations are also 
covered. 


AGR 204 Farm Insurance 3(3-0) 
Life insurance, workers’ compensation, 
llabillty, mortgage and accident Insurance 
are emphasized as they concern the farmer 
and his employees. 


AGR 205 Pesticides 3(3-0) 
A study of the methods of controlling the 
beneficial and harmful Insects affecting 
Southeastern North Carolina crops. A cer- 
tification will be granted to those successfully 

completing the state exam. 


AGR 207 Agriculture Law 3(3-0) 
Designed to acquaint the student with basic 
law. Contracts, agency and negotiable In- 
struments, partnerships, corporations, sales, 
suretyship, ballments, and real property are 
covered. 


AGR 208 Feeds & Feeding 3(3-0) 
A study of the composition of feeds, feed 
additives and the nutritional requirements of 
livestock. The course Includes a study of the 
principles used in formulation of practical 
and economical rations of livestock. 


AGR 209 Beef & Swine Production 3(3-0) 
Development of the beef and swine 
production and marketing Industries; 


principles and practices of selection, 
breeding, gel & housing, marketing and 
management of beef and swine. 


AGR 225 Structural Design of Farm 
Buildings 3(3-0) 
The layout practices, design methods, use of 
material and the environmental relationships 
that are related to current changes for 
agricultural production techniques. Students 
will investigate farm structure problems. 


AGR 226 Livestock Disease Control 3(3-0) 
A study of the latest advances in disease 
control methods with emphasis on preventive 
mesures, including antibiotics and feed sup- 
plements. 


3] 
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AGR 227 Breeding of Farm Animals 2(2-0) 
Cattle and Swine reproduction are emphasized 

in pratical appiication on the farm. Genetics 
will be incorporated in the course content as 
well as study of artificial insemination methods. 


AGR 228 Economic Organization of 
Agriculture 2(2-0) 
A study of the organization and operation of 
our economic system as related to farming. 
Economic forces determining the production, 
level of prices and consumption of farm 
products. The role of the government and 
households in farm economics. 


AGR 229 Vegetable and Harvesting and 
Grading 2(2-0) 
A course designed to provide practical ex- 
perience and understanding of manual and 
mechanical harvesting and grading aids. 
Government grading practices, quality stan- 
dards, packaging, and special handling 
methods involved in vegetable production will 
be studied. 


AGR 230 Food Processing and Storage 3(3-0) 

A study of food processing practices as applied 

to farm produce. Packaging, sterilization, and 

preservation of food for storage and shipping 

will be studied. Additional topics to be covered 

include federal regulations, food chemistry, and 
bacterial control. 


AGR 231 Swine Management and 
Production 3(3-0) 
A scientific study of selecting, breeding, 
feeding, and management of swine. Special 
emphasis will be placed on planning, breeding, 
and marketing as applied to swine production. 


AGR 232 Farm Safety 2(2-0) 
A study of potential farm hazards and 
methods of preventing or reducing farm ac- 
cidents. Also covered will be state regulations 
concerning highway use of farm machinery and 

a review of first aid techniques. 


AGR 233 Farm Labor Management 2(2-0) 
A study of farm labor relations with 
management with special emphasis on working 
conditions, liability, taxes, and social security 
requirements. 


AGR 234 Farm Estate and Business 
Planning 3(3-0) 
An examination of how farm property is held 
and owned and a review of the family insurance 
program. Additional study will include special 
considerations in farm organization and estate 
planning. 


AGR 235 Chemical Controls of Weeds 2(2-0) 
The chemicals and physical properties of 
agricultural chemicals, their uses and effects on 
plants and their toxicity to man and animals. 
Chemical formulations, calibration of equip- 
ment, and methods of application in weed 
control are aiso covered. 


AGR 236 Agricultural Communications 3(3-0) 
A course concerned with the applicability of 
communications theory to agricultural 
organizations. Emphasis will be placed on in- 
terpersonal communications skills designed to 
assist the farmer in working with small groups 
and various farm agencies. 


AHR 101 Automotive Air Conditioning 3(2-4) 
This course emphasizes the shop procedures 
necessary in determining the nature of 
troubles developed in the various component 
systems of the automobile. Troubleshooting of 
automotive systems, providing a full range of 
experiences in testing, adjusting, repairing 
and replacing are stressed. 


AHR 111 Advanced Automotive Air Conditioning 
3(2-4) 
A continuation of AHR 101. 


AHR 1121 Principles of Refrigeration 6(4-6) 
An_ introduction to the principles of 
refrigeration; various refrigerants are 
examined, as well as the use and construction 
of valves, fittings, and basic controls. Practical 
experience involves: tube bending, flaring, and 
soldering. Safety procedures and measures are 
always emphasized. 


od 
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AHR 1122. Domestic and Commercial 
Refrigeration 6(4-6) 
A study of domestic and commercial 
refrigeration systems emphasizing the ser- 
vicing and maintenance of these systems. 
Utilization of manufacturers’ catalogs in sizing 
and matching system components is covered. 
The American Standard Safety Code for 
Refrigeration is studied and its principles 
practiced. Prerequisite: AHR 1121. 


AHR 1123 Principles of Air Conditioning 10(5-15) 
Selection of various heating, cooling and 
ventilating systems is emphasized in the 
course, as well as investigation and control of 
variables affecting air cleaning, movement, 
temperature and humidity. Commercial air 
conditioning equipment is assembled and 
tested, and training in practical sizing and 
balancing of duct work is_ provided. 
Prerequisite: AHR 1122. 


AHR 1124 Air Conditioning and Refrigeration 
Servicing 5(3-6) 
Emphasis is on the installation, maintenance, 
and servicing of equipment used in cleaning, 
charging, humidification and temperature 
control of air in an air conditioned space. 
Prerequisite: AHR 1123. 


AHR 1126 All- Year Comfort Systems 5(3-6) 
Auxiliary equipment used in conjunction with 
refrigeration systems to provide both heating 
and cooling for year - round comfort will be 
studied; experience with this equipment will be 
provided in the laboratory. Prerequisites: 
AHR 1123; AHR 1128. 


AHR 1128 Automatic Controls 5(3-6) 
Included in this course are: electric and 
pneumatic controls, zone controls, unit heater 
and ventilator controls, commercial fan 
systems controls, commercial refrigeration 


controls, and radiant panel controls. 
Prerequisites: ELC 1102; AHR 1122. 
ANT 120 Introduction to Anthropology 5(5-0) 


An introduction to the discipline of an- 
thropology and its various areas of con- 
centration. The major emphasis of the course 
is man’s social nature. A survey of physical 
anthropology, archaeology, and linguistics in 
the first three weeks provide a framework 
from which the idea of man as a cultural 
animal is developed. 


ANT 125 American Indian History and allah m 
: 5(5- 
A survey of native American history from 
paleo - Indian traditions of the past to those of 
the present day; special emphasis is given to 
modern problems of acculturation and social 
change. 


ANT 132 Man and the Supernatural 3(3-0) 
Through first - hand study of religious prac- 
tices, the course is designed to prepare the 
student to identify and analyze the processes 
by which given communities express their 
perceived relationships to the supernatural. 
The primary religious norms of shamism and 
those of institutional religions will be focused 
on. 


ART 105 Art Appreciation 5(5-0) 
The purpose of this course is to establish an 
understanding of art and to develop an ap- 
preciation of the relationship between art and 


man in given environments in different 
cultures. 
ART 110 Fundamentals of Design 5(5-2) 


An_ introductory course emphasizing the 
elements and principles of design. Students 
have direct experience in a variety of media 
including charcoal, ink, paint, and print - 
making. 


ART 111 Creative Design 3(3-2) 
A studio course designed to develop the 
student’s skill and self - expression through the 
use of various materials in two and three 
dimensional design. 


ART 112 Figure Drawing 3(3-2) | 
A studio course concerned with developing the 
student’s perception of the human figure, 
through interpreting a human model in various 
media, and through consideration of anatomy 
and composition. 


or 
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ART 113 Advanced Drawing _ 3(3-2) 
This course provides opportunities for in- 
dependent work on problems in drawing. 
Permission of instructor is necessary. 


apniz 3-D Drawing—Beginning Sculpture 4(4- 


This course entails visualizing form through 


drawing; the student will have experience | 


‘working In modeling clay and other 3-D 
materials. 


ART 122 Sculpture | 3(3-2) 
Work in wood, metal wire, soft stone, and 
plaster is stressed; the language of form is 
emphasized. Prerequisite: ART 121. 


ART 123 Sculpture 1! 3(3-2) 
Specialization in the student’s preferred 
medium. The student will set his own in- 
dividual goals. Prerequisite: ART 122. 


ART 124 Sculpture I!I—Advanced 3(3-2) 
This course provides opportunities for in- 
dependent work on problems in sculpture. 
Permission of instructor is necessary. 


ART 131 Beginning Pottery 3(3-2) 
Handbuilding and throwing on the wheel is 
stressed, as well as technical information 
relating to the fundamentals of pottery. 


ART 132 Advanced Pottery | 3(3-2) 
Techniques of making functional pottery as 
well as those of making sculptural pottery 
requiring knowledge of form and style are 
elaborated upon, Prerequisite: ART 131. 


ART 133 Advanced Pottery I! 3(3-2) 
The student's level of proficiency in pottery is 
assumed, and further developed through study 
of historical pottery methods and through 
study of modern pottery. The students are 
required to create their own colors through 
mixing glazes. 


ART 134 Advanced Pottery II! 3(3-2) 
This course provides opportunities for in- 
dependent work on problems in pottery. 
Permission of instructor is necessary. 


ART 141 Printmaking | 3(3-2) | 
Introduction to various printing techniques 
including etching, wood cuts, and linoleum 
cuts. Students will begin with linoleum cuts, 
working up to the wood cuf and a brief in- 
troduction to etching. 


ART 142 Printmaking I! 3(3-2) | 
Advanced course in printing techniques with 
emphasis on etching. The student learns to use 
a number of different plates and colors to 
create one work. Prerequisite: ART 141 


ART 143 Printmaking iii — Advanced 3(3-2) 
This course provides opportunities for in- 
dependent work on problems in sculpture. 
Permission of instructor is necessary. 


ART 180 Art for Elementary Teachers 5(5-0) 
A study of methods and philosophies of art 
education in the elementary school, with 
emphasis on the special logic of children’s 
drawing. Studio work introduces projects in 
various art media for two and three dimen- 
sional creative work. 


ART 201 Survey of Art History i — Ancient zal ; 

: 5(5-0 

A survey of the general periods of art from 
prehistoric time through the Roman Empire. 


ART 202 Survey of Art History 11 — Gothic and 
Renaissance Art $(5-0) 
A survey of painting, architecture, and 
sculpture from the Early Christian period to 
the French Revolution. 


ART 203 Survey of Art History 111i — Modern Art 
‘ 5(5-0) 
An illustrated study of the significant trends in 
painting, architecture, and sculpture since 
1800. 


ART 204 Art History iV. Travel Study 2 
A travel study course dealing with the visual: 
arts of selected civilizations by studying the 
history and background and visiting’ 
locations where the art form Is on display. 


ART 210 Painting Processes 3(3-2) 
Exploration of different painting media with an 
emphasis on development of techniques for self 
- expression. May be repeated for credit. 
Prerequisite: ART 110 or permission of in- 
structor. 


ART 211 Portrait Painting 3(3-2) 
A studio course designed to develop the 
student’s color sensibility using different 
painting media. The student will work from the 
living model. Prerequisite: ART 210 or per- 
mission of the instructor. 


ART 212 Advanced Painting 
This course provides opportunities for in- 
dependent work on problems in painting. 
Permission of instructor is necessary. 


AST 101 Introduction to Astronomy 3(3-0) 
An introductory course in astronomy, in- 
cluding study of the solar system, the planets, 


and the constellations. Some work with the 


telescope will be emphasized. 


AUT 1111 Auto Body Repair 9(4-15) 

Basic principles of automobile construction, 
design, and manufacturing. A thorough study of 
angles, crown, and forming of steel into the 
complex contour of the present day vehicles. The 
student applies the basic principles of 
straightening, aligning, and painting of damaged 
areas. 


AUT 1112 Auto Body Repair 9(4-15) 
A thorough study of the requirements for a 
metal worker, Including the use of essential tools, 
forming fender flanges and beads, and straign- 
tening typical auto body damage. The student 
begins acquiring skills such as shaping angles, 
crowns, and contour of the metal of the body and 
fenders. Metal working and_ painting. 
Prerequisites: AUT 1111, WLD 1101, PHY 1101. 


AUT 1113 Metal Finishing and Painting 7(3-12) 
Development of the skill to shrink stretched 
metal, soldering and leading, and preparation of 
the metal for painting. Straightening of doors, 
hoods, and deck lids; fitting and aligning. Pain- 
ting fenders and panels, spot repairs, and com- 
plete vehicle painting; the use and application of 
power tools. Prerequisites: AUT 1112, WLD, 1105. 


AUT 1114 Body Shop Applications 10(3-21) 

General Introduction and instruction in the 
automotive frame and front end suspension 
systems, the methods of operation and control, 
and the safety of the vehicle. Unit job application 
covers straightening of frames and front wheel 
alignment. The student applies all phases of 
training. Repair order writing, parts purchasing, 
estimates of damage, and developing the final 
settlement with the adjuster. Prerequisites: AUT 
1115, PHY 1102, PME 113. 


AUT 1115 Trim & Glass Installation 5(2-9) 
Methods of removing and installing interior 
trim; cutting, sewing and installing headlinings, 
seat covers, and door trim panels; painting of 
trim parts and accessories. Glass removai, cut- 
ting, fitting, and installation. The student gains a 
thorough knowledge of the engine cooling system. 
Tests are made to insure normal engine cooling 
operation. Prerequisites: AUT 1112, WLD 1105. 


BIO 101 General Biology 4(3-2) 
An introduction to the biological principles; a 
study of the chemical and physical properties 
of the living cell; selected laboratory ex- 
periments to reinforce lectures. 


BIO 102 General Biology 4(3-2) 
A study of the structure and function of the 
major systems of the human body. Laboratory 
experiments complement the lecture topics. 
Prerequisite: BIO 101. 


BIO 103 General Biology 4(3-2) 
A study of plant and animal heredity with 
emphasis on ‘human inheritance. Plant 
anatomy and morphology in addition to 
ecology and evolution are also covered. 
Prerequisite: BIO 101. 


3(3-2) 
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BiO 171 Human Sexuality 3(3-6) 
This course offers an In-depth study of the 
biological aspects of human reproduction. 


BIO 201 Botany | 4(3-2) 
A survey of the plant kingdom with emphasis 
on structure, physiology, reproduction, 
eoligd and classification of representative 

pes. 


B10 202 Botany 1! 


4(3-2) 
Acontinuation of BIO 201. 
BiO 203 Botany 11 4(3-2) 
A continuation of BIO 202. 
BIO 204 Anatomy & Physiology ! 5(4-2) 


A miscroscopic and macroscopic study of the 
human body as a functioning system, including 
basic chemical and physica! principles that 
pertain to cell structures and function, genera! 
body plan, skeletal and muscular systems. 
Prerequisite or Co - requisite: CHM 151. 


BiO 205 Anatomy & Physiology 1! 5(4-2) 
A continuation of BIO 204 including a study of 
human excretory, reproductive and endocrine 
systems; special senses, metabolism and 
immunity will also be covered. Prerequisite: 
BIO 204. 


B10 206 Anatomy & Physiology 11! 5(4-2) 
A continuation of BIO 205 including a study of 
fluids and electrolytes, acids and bases and 
stress. 


BIO 207 Microbiology 3(2-2) 
A study of microbes with emphasis on the 
morphology, physiology and means of 
destruction of inhibition of human pathogens. 
Prerequisite: BIO 206. 


B10 211 Zoology ! 4(3-2) 
An introduction to the principles of Animal 
Biology with emphasis on the major phyla of 
animals; life histories, morphology, 
physiology and economic significance is 
stressed. 


B10 212 Zoology 1! 4(3-2) 
A continuation of B10 211. 

BIO 213 Zoology Ii 4(2-3) 
Acontinuation of BIO 212. 

B10 240 Genetics ! 3(2-2) 


‘An introduction to the principles of inheritance. 
Molecular aspects of gene action will be 
covered along with the Mendelian laws of 
transmission, the role of genes in human 
development and the genetics of populations. 


BIO 241 Genetics i! 3(2-2) 
A continuation of BIO 240 
BPR 110 Blueprint Reading & Sketching | 2(1-2) 


Principles of interpreting blueprints and 
specifications common to the building trades. 
Practice in reading details for grades, foun- 
dation, floor plans, elevations, walls, doors and 
windows, and roofs of buildings. Development 
of proficiency in making three - view and 
pictorial sketches. 


BPR 113 Blueprint Reading & Sketching 11 2(1-2) 
interpretation of schematics, diagrams, and 
blueprints applicable to electrical installations 
with emphasis on electrical plans for domestic 
and commercial buildings. Sketching 
schematics, diagrams, and electrical plans for 
electrical installations using appropriate 
symbols and notes according to the applicable 
codes. 


BPR 1000 Blueprint Reading & Sketching 2(1-2) 
Principles of interpreting blueprints and 
specifications common to the bullding trades. 
Practice In reading details for grades, 
foundations, floor plans, elevations, walls, 
doors and windows, and roofs of buildings. 
Development of proficiency In making three- 
view and pictorial sketches. 


IBPR 1104 Biveprint Reading Mechanical 2(1-2) 
Interpretation and reading of blueprints as 
well as information concerning the basic 
characteristics of the blueprint: (i.e., lines, 
views, dimensioning procedures and notes). 


BPR 1105 Biveprint Reading: Mechanical 1(0-3) 
A continuation of BPR 1104 with a con- 
centration on blueprints as they are used in 
industry; prints supplied by industry are 
examined; drafting room procedures, making 
plans for operations, and sketching to com- 
municate ideas are covered. Prerequisite: 
BPR 1104. 


BPR 1106 Blueprint Reading: Mechanical 1(0-3) 
A continuation of BPR 1105; advanced 
blueprint reading and sketching particularly 
as they relate to detail and assembly drawings 
used in machine shops are treated, as well as 
the interpretation of drawings of complex parts 
and mechanisms. 


BPR 1110 Blueprint Reading & Sketching 1(0-3) 
Principles of Interpreting biveprints and 
specifications common to the building trades. 
Development of proficiency in making three- 
view and pictorial sketches. 


BPR 1111 Blueprint Reading & Sketching 1(0-3) 
Principles of Interpreting blueprints and 
specifications common to the bullding trades. 
Practice In reading details for grades, 
foundations, floor plans, elevations, wails, 
doors and windows, and roofs of buildings. 
Development of proficiency In making three- 
view and pictorial sketches. Prerequisite: 
BPR 1110 


BPR 1115 Blueprint Reading: Plumbing 
Trages 1(0-3) 
Sketching diagrams and schematics, and 
interpretation of blueprints applicable to the 
plumbing trades. Emphasis will be on 
plumbing plans for domestic and commercial 
buildings. Piping symbols, schematics, 
diagrams and commercial buildings. Piping 
symbols, schematics, diagrams and notes 
will be studied In detall. Applicable building 
and plumbing codes will be used for 
reference. 


BPR 1116 Blueprint Reading: Air Ree econ 
2(1-3 


This course is designed for the heating, air 
conditioning and refrigeration student. 
Emphasis will be placed on reading blueprints 
common to the air conditioning trades. 
Prerequisite: BPR 1105. 


BPR 1117 Blueprint Reading: Welding 2(1-2) 
A study of blueprints in which welding 
procedures are symbolically expressed. 
Course will focus on application and_ in- 
terpretation of welding symbois. 


BPR 1118 Pattern Development and gg e, 


This course covers welding symbols, methods 
of laying out sheets of stee!, sketching welding 
projects, jigs, and holding devices; developing 
pipe and angle layouts using patterns and 
template is also stressed. 


BUS 101 Typewriting I 3(1-4) 
This course emphasizes the study of keyboard, 
the mechanics of the typewriter necessary for 
acquisition of elementary typewriting skills, 
and development of speed and accuracy. 


BUS 102 Typewriting ii 3(1-4) 
This course emphasizes improvement of 
typewriting skills, manuscript writing, basic 
letter writing, and tabulations. Prerequisite: 
BUS 101 or permission of instructor. 


BUS 103 Typewriting I!) 3(1-4) 
This course is designed primarily for students 
majoring in business and business education. 
Emphasized are legal typing, special reports 
for executives, tabulated reports and com- 
munications. Prerequisite: BUS 102 or per- 
mission of instructor. 


.BUS 104 Typewriting IV 


3(1-4) 
This course is designed especially to increase 
the proficiency of students who seek a career 
as clerk - typist, stenographer, or secretary. 
Prerequisite: BUS 103 or permission of the 
instructor. 


BUS 105 Introduction to Business 5(5-0) 
A survey course covering topics concerning the 
nature of the private enterprise system and its 
relationship to economic organization. Toois 
used in recording, appraising, and controlling 
business are covered. Government 
regulations, laws, taxes, and ethical standards 
are examined, as well as business finance, 
production, and marketing. 


BUS 106 Business Law | 3(3-0) 
A general course covering the fundamentais 
and principles of business law including: 
contracts, personal property, and baiiments. 


BUS 107 Business Law 11 3(3-0) 
A study of business law with emphasis on sales 


contracts, commercial paper, creditor’s 
rights, secured transactions, risk-bearing, 
agency and employment. 

BUS 108 Beginning Shorthand 4(3-2) 


A beginning course in the theory and practice 
of reading and writing shorthand. Emphasis on 
phonetics, penmanship, word families, brief 
forms, and phrases. 


BUS 109 Intermediate Shorthand 4(3-2) 
Continued study of theory with a greater 
emphasis on dictation for transcription. 
Minimum dictation rate of 60 words per 
minute for 3 minutes is the standard. 
Prerequisite: BUS 108 or a dictation rate of 40 
words per minute on new material for 3 
minutes. 


BUS 110 Advanced Shorthand 4(3-2) 
Introduction to office - style dictation. 
Emphasis is on development of speed in dic- 
tation and accuracy in transcription. Minimum 
dictation rate of 80 words per minute for 3 
minutes is the standard. Prerequisite: BUS 109 
or permission of instructor. 


BUS 111 Principles of Accounting 4(3-2) 
A study of the basic accounting procedures and 
the theory underlying those procedures. 
Introduction to the accounting cycle for the 
business enterprise is included. 


BUS 112 Principles of Accounting 4(3-2) 
A continuation of accounting theory developed 
in BUS 111 including accounting for plant 
assets, inventory, and introduction to part- 


nership and corporate accounting. 
Prerequisite: BUS 111. 
BUS 113 Principles of Accounting 4(3-2) 


The study of accounting as applicable to the 
control of costs and development of 
managerial decision - making information. 
Prerequisite: BUS 112. 


BUS 114 Secretarial Accounting | 4(3-2) 
A plan of study designed to provide secretarial 
science and clerical students with the ac- 
counting background needed in the normal 
office situation, as well as an entire range of 
bookkeeping skills. 


BUS 115 Secretarial Accounting 11 4(3-2) 
A continuation of BUS 114. Included are basic 
accounting principles and their application toa 
business situation including payroll com- 
putation and tax forms. Prerequisite: BUS 114, 


BUS 116 Office Machines | 5(3-4) 
Students are trained in the technique, process, 
operation, and application of the ten - key 
adding machines, electronic printing 
calculators, Burroughs posting machine and 29 
Keypunch machine. Prerequisite: BUS 141. 


BUS 118 Machine Transcription | 3(1-4) 
This course provides training in transcribing 
from dictating machines, with special em- 
phasis on typewriting speed, accuracy, and 
good English grammar usage. Prerequisite: 
ENG 101 & 102; BUS 101 & 102. The student 
should type at the minimum rate of 35 net 
words per minute and must pass the Odell or 
Tedens test with a score of 75 percent or better. 


BUS 119 Machine Transcription II 
A continuation of BUS 118. 


3(1-4) 


BUS 124 Business Finance 3(3-0) 
A survey of finance. Topics studied include: 
financial institutions, financial instruments, 
and financial statements. 


BUS 130 Introduction to Data Processing Systems 
| 5(4-2) 
This course introduces the student to Elec- 
tronic Data Processing hardware components 
and their functions; study focuses on using the 
EDP system in solving business and social 
science problems; communicating with EDP 
terminology is stressed; the role of the com- 
puter in society and its effect on society is 
discussed. 


BUS 141 Business Math 3(3-0) 
This course stresses fundamental arithmetic 
operations and their application to business 
problems. Decimals, fractions and _ per- 
centages as they relate to business operations 
are stressed. Prerequisite: MAT 92 or one 
successful year at high school algebra. 


BUS 142 Business Math 3(3-0) 
This course stresses basic math operations 
related to accounting. Financial charges based 
on interest, payroll computation and payroll 
deductions, as well as depreciation are 
covered. Prerequisite: BUS 141 or permission 
of instructor. 


BUS 170 Personal Economics 3(3-0) 
This course introduces basic economic theory 
and deals with its relationship to personal 
financial manager 2nt. 


BUS 206 Dictation and Transcription 4(3-2) 
This course develops the skills of taking dic- 
tation and transcribing materials including a 
review of theory, and the dictation of familiar 
and unfamiliar material at varying rates of 
speed. Prerequisite: BUS 110. 


BUS 207 Dictation and Transcription 4(3-2) 
This course concentrates on development of 
accuracy, speed and vocabulary that will 
enable the stenographer to meet the demands 
of business, technical, and professional offices. 
Prerequisite: BUS 206. 


BUS 208 Dictation and Transcription 4(3-2) 
This course is mainly a speed building course 
concentrating on neatness as well as accuracy. 


, BUS 213 Office Procedures 5(5-0) 
This course is designed to acquaint the student 
with typical responsibilities of the office 
worker, like receptionist duties, filing, han- 
dling the mail, sending telegrams, etc. 
Prerequisite: BUS 104. 


BUS 219 Business Communications 3(3-0) 
Techniques and style of writing various types 
of business communications are covered: 
business letters of all types, business reports of 
various types and spot announcements for 
radio and television. Prerequisites: ENG 101 & 
102; BUS 101 & 102. 


BUS 220 Human Relations in Business 3(3-0) 
The problems of interpersonal relationships in 
organizations. Emphasis on motivation, 
morale, supervision, decision making, and 
communications. 


BUS 221 Economic Principles | 5(5-0) 
An_ introduction to economic principles, 
problems and policies, accounting, policy 
aspects of national income and pyoduct, as well 
as public finance, banking and international 
trade. 


BUS 222 Economic Principles I! 5(5-0) 
This course focuses upon theories of produc- 
tion, determination of prices, distribution of 
income, monopolies, industrial relations and 
comparative economic systems. Prerequisite: 
BUS 221. 


BUS 229 Personal Taxes 3(3-0) 
The course is designed to enable the student to 
fill out his income tax returns (state and 
federal). The student will be able to fill out the 
tax forms and schedules that the average 
businessman, farmer, or professional person 
must complete and submit to the Federal 
Internal Revenue Service and the North 
Carolina Department of Revenue. 


BUS 231 Fundamentals of Management! 3(3-0) 
This course deals with a fundamental approach 
to the management process. An operational 
theory of management is developed which 
applies to all types of organizations. 


BUS 232 Fundamentals of Management |! 3(3-0) 
This course covers management theory as it 
applies to various practical administrative 
situations. Prerequisite: BUS 231. 


BUS 233 Personnel Management 3(3-0) 
This course covers the employee - 
management relationship, labor unions, hiring 
and personnel development, financial com- 
pensations, and employee security. 


BUS 235 Small Business Management 3(3-0) 
This course covers the principles involved in 
business management: planning, controlling, 
directing and financing as related to a small 
business firm. 


BUS 238 Marketing 3(3-0) 
This course is designed to acquaint the student 
with the structure and functions of the 
marketing system. 


BUS 239 Salesmanship 3(3-0) 
A study of salesmanship including: the skills of 
good salesmanship, the selling process, con- 
sumer motivation, and the management of 
selling. 


BUS 240 Advertising 3(3-0) 
A theoretical and applied approach to 
managing advertising campaigns. 


BUS 247 Business Insurance 3(3-0) 
A presentation of the basic principles of risk, 
insurance, and their applications. A survey of 
the various types of insurance is included. 


BUS 255 Key - Punch 3(1-4) 
The course covers basic information for 
Operation of card-punch machines through 
utilization of lecture, lab and practice set 
materials. 


BUS 260 Business Filing 3(1-2) 
The course covers fundamentals of indexing 
and filing for business. Methods covered are: 
Alphabetic, Triple Check, Automatic, 
Geographic, Subject, Soundex, and Dewey 
Decimal filing. 


BUS 280 Accounting | 4(4-0) 
This course is a comprehensive treatment of 
all up - to - date accounting principles and gives 
the student ample opportunity through 
examples, illustrations, and correlated ac- 
tivities to learn how the principles are applied. 


BUS 281 Analyzing Financial Statements  4(4-0) 
This course covers characteristics of Financial 
Statements and Financial Statement Analysis. 


BUS 282 Bank Public Relations and i aaeaT ; 

4(4-0 

This course discusses the basics of public 

relations, both internal and external, and seeks 

simply to provide an over - view of public 
relations and marketing. 


BUS 283 Commercial Law 4(4-0) 
This course is designed to teach the banker to 
act in accordance with established legal 
principles and to provide a general knowledge 
of legal problems pertaining to business and 
banking. 


BUS 284 Credit Administration 4(4-0) 
This course, directed toward the executive 
level, covers factors influencing and deter- 
mining loan policy, methods of credit in- 
vestigation and analysis, credit techniques, 
specific credit problems, and regular as well as 
unusual types of loans. 


BUS 285 Economics 4(4-0) 
This course explains how the economic system 
operates. It treats the determination of relative 
value in markets with different types of 
competition, applies the underlying principles 
of international economics and finance, and 
approaches the limitations and pitfalls of 
economics from the layman’s viewpoint. 


BUS 286 Effective English 4(4-0) 
This course examines language usage from a 
communications theory standpoint and a 
grammatical standpoint. It also is concerned 
with language mastery through wide reading, 
an interest in words, and practice in writing. 


BUS 287 Fundamentals of Bank Data Processing 
4(4-0) 
This survey course has been developed to meet 
the need for a broadly based and non - technical 
explanation of electronic data processing as 
applied to banks. 


BUS 288 Bank Management 4(4-0) 
This course covers new trends which have 
emerged in the philosophy and practice of 
management. The study and application of the 
principles outlined provided new and ex- 
perienced bankers with working knowledge of 
bank management incorporating case studies 
as examples. 


BUS 289 Principles of Bank Operations 4(4-0) 
This course presents the fundamentals of bank 
functions in a descriptive fashion so that the 
beginning banker may view his chosen 
profession in a broad, operational! perspective. . 


BUS 290 Installment Credit 4(4-0) 
This course emphasizes: establishing credit, 
obtaining information, servicing the loan, and 
collecting the amounts due in an efficient 
credit operation. Other topics discussed are 
inventory financing, special loan programs, 
business development and advertising, and 
public relations aspects of installment lending. 


BUS 291 Supervision Personnel 
Administration 4(4-0) 
This course is designed to aid first - line 
supervisors in making a smooth transition 
from expert in a task to supervisor producing 
results through efforts of other people. The 
supervisor must reflect management at- 
titudes, utilize management policies and 
achieve maximum production. 


BUS 292 Accounting I! 4(4-0) 
The content of this course was selected with 
two major objectives in mind: immediate on - 
the - job usefulness, and contribution to the 
student’s future growth in the banking field. 
The course consists of a detailed study of 
balance sheet items, covers manufacturing 
accounting and product costing, and includes 
an appropriate study of cost analysis for 
managerial decisions. 


BUS 293 Law and Banking 4(4-0) 
An_ introduction to basic American law, 
presenting the rules of law which underlie 
banking. Topics include jurisprudence, the 
court system and civil procedure, contracts, 
quasi - contracts, property, torts and crimes, 
agencies, partnerships, corporations, sales of 
personal property, commercial papers, bank 
deposits and collections, documents of title, 
and secured transactions. Emphasis is on the 
Uniform commercial Code. 


BUS 295 Management of Commercial Bank nee 
4(4-0 

This course deals with those necessary prin- 
ciples from which the student can derive an 
adequate philosophy of funds management. 
Differences between practices in large banks 
and smaller institutions are spelled out so that 
this text is useful to bankers in institutions of 
ail sizes. 


BUS 297 Real Estate Fundamentals 3(3-0) 
This course covers the terminology and law of 
real estate, real estate financing and ap- 
Praising, and the mathematics on North. 
Carolina Real Estate Examinations. 


BUS 1103 Small Business Operations 3(3-0) 
This course is an introduction to the business 
world; it includes problems of smal! business 
operations, basic business law, business forms 
and records, financial problems, ordering and 
inventory, layout of equipment and offices, 
methods of improving business, and employer - 
employee relations. 
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CAR 1101 Carpentry 8(3-15) CDE 105 Preschool Education 5(3-6) CDE 119 Introduction to Early Childhood 
A brief history of carpentry and present This course deals with the various con- Education 4(3-2) 
trends of the construction industry. The siderations one deals with when setting up a This course is designed to promote un- 
course will involve operation, care, and safe pre - school room (i.e., what equipment to derstanding of role and responsibilities of the 
use of carpenters handtgols and powertools in purchase to augment muscle control, etc.,). Child Care Worker. Emphasis will be given to 
cutting, shaping, and jelping construction Different types of pre-schools are presentedin history of early childhood education, how 
materials used by the carpenter. Major discussion. developmental needs of children under age six 
topics of study will Include: theoretical and can be used to plan early childhood programs. 
practical applications Involving materials Topics will include: physical plan equipment 
and methods of construction, bullding layout, CDE 106 Science for the Preschooler 4(3-2) and space utilization, teacher qualifications, 
preparation of site, footings and foundation This course is designed to explore those basic and the importance and methods of observing 
wall construction Including form con- everyday principles relevant to the child’s children. 
struction and erection. _ Interest about his environment. 
CAR 1102 Carpentry: Millwork and Cabinet re es Abd a Ca gy Oa Rag) 
Makin 8(3-15) CDE 107 Parent Education 2(2-0) 
‘] This course will provide ideas, materials, and 
Cabinet making and millwork as performed This course emphasizes family counseling thodewt tablishi ful 
rocedures and techni that will bett PIRI ECS & HON CSt aD sh Inde Gamsuauecn Y 
by the general carpenter for buliding con- P So ae ee a meen curriculum within a child care center. Students 
struction. Use of shop tools and equipment prepare the student to relate to and work with will identify, plan, and organize appropriate 
will be emphasized in learning methods of parents. programs for various levels through class 
eaneruction of millwork and cabinetry. discussion and individual projects. Laboratory 
ractical applications will Include experiences will provide opportunities to par- 
measuring, layout and soetruction of base CDE 108 Pre - School Practicum 5(3-5) ticipate in planning activities, selecting 
and wall cabinets, .bullt-In desk, door and This course requires that the student work in materials, and developing techniques for 
window frames, stairs and Interior and ex- the pre - school at least 9 hours per week; working with children. 
ferlor cornice and trim. emphasis is on the incorporation of skills 
learned in prior CDE courses; the student is 
CAR 1103 Carpentry: Framing 8(3-15) required to ne initiative in planning activities CDE 121 Home and Community Influences On 
instruction Is given In the principles and for entire weeks and days. Young Children 4(3-2) 
eat aah of “ore ST thea pesioning The course is designed to aid the child care 
w e@ foun on sills and Including floor ‘ worker to plan for positive school-home 
jolst, sub-floor, wall studs, celling |olst, CDE 102 Dotor Development 3(2-3) relationships, effective communication, and 
rafters, bridging, bracing, sheathing and This course involves the understanding of parent involvement In school activities to 
Interior wall partition. Roof construction motor development during the preschool years strengthen the family as well as to contribute to 
includes the layout and construction methods and different ways to channel a child’s the development of the child himself. 
of common types of roofs using standard movements into creative expression. 
rafter construction. Application and selection 
of sheathing and roofing Is Included. Con- CDE 110 Creative Activity 4(3-2) CDE 122 Working With The Young Child 
sideration Is glven to the coordination of This course allows the student an opportunity .With Problems 3(3-0) 
carpentry work with Installation of the to work with all types of media used in the Study of the behavior in relation to develop- 
mechanical equipment such as electrical, alr preschool classroom in creative self - ex- mental stages, with emphasis on behavior 
conditioning, heating, and plumbing. pression. which is symptomatic of emotional or physical 
handicaps. Effective interaction and other types 
CAR 1104 Carpentry: Finishing 9(3-18) CDE 111 Literature for Children 3(3-0) of remedial help are explored. Parental 
el sathabed ~ ell and oes a This course presents books and materials to be problems are also discussed. 
pentry will comple @ general carpentry 3 
program. Included will be materials and Aiecainte ar Gacvia eMarduidteanh eetesiat (cue aL aoauaue evelopment, |aiteta 
methods used In finishing carpentry such as Silica tiondlecuaed ‘Children Ate?) 
ee eo meerwer and window: trim, : Se itis cake Sing ana 
interior flooring, door and window facing, CDE 112 Child Guidance 3(3-0) reading. Student will be encouraged to help 
moldings, and cornice construction, In- This course is designed to acquaint the student t | hension and ity f 
staliation of hardware, and Installation of ch aba biams in'cnildren.ducinaah child to develop comprehension and capacity for 
built-in equipment and cabinets with behavior problems in children during the use of written and oral language. Each student 
9 : ‘ pr arog year ane i ao shai ta will plan activities to encourage language 
CAR 1113 Carpentry: Estimating 4(3-3) ee or guiding cnilaren into acceptable development in the young child. ; 
s !s a practical course In quantity ‘take ‘ hence CDE 124 Books For Children 4(3-2) 
_ pinks -neheet eee arte pe CDE 113 Marriage and Family blabla ay This course will acquaint the student with the 
: qu $s 90 = n the children’s 
materlals needed and costs of bullding This course is designed to discuss methods of FERRE RaIUHIL Give Inea ison series lelaing 
varlous components and structures. solving problems which effect relationships —_ +, chiidren, telling stories to children, and using 
within the family. Topics will include family media ripe as puppets, tapes, filmstrips that 
CAR 1114 Building Codes 3(3-0) management, types of family planning and are appropriate for young children. 
A study is made of bullding codes and the services available within the community for all 
minimum requirements for local, county, members of the family. conde accu And Supervision in ri 
and state construction regulations. This in- resc ac 3(3-0 
volves safety, sanitation, mechanical CDE 114 Internship In A Preschool 7(2-18) Designed to assist student in establishing 
equipment and materials. Also, a review will Program policies and procedures for the operation of a 
be made of the minimum property This course includes a student teaching ~§ center for group care of young children. 
| requirements of the Federal Housing Ad- quarter in which the student teaches in a Emphasis will be on topics such as: supervision 
ministration and the North Carolina State preschoo! setting. and evaluation of staff members, budgeting 
| Code. processes, food and health services, and 
CDE 115 Child Growth and Development: Middle discussion of laws and reguiations of child care 
| CDE 101 Observation and Recording 3(3-2) aa to Peas aaenien stud BS See cerifers. 
This course Is designed in order that the SimCOUrse BiB S0',Ce y 
| student may observe the physical and developmental sequence between middle 
| sychol Pallection of the pr 4 eat hild childhood and adolescence, emphasizing en- 
| + eaaleaet ; kes ite tay vironmental and social factors, behavior CER 1101 Pottery i. Ceramic Materials, 
Recording of these actions in different ob- ¢ f ti nd lueu.system ; d 14(8-1 
servation formats is an essentia! part of this Dai Ch DagtOr aw onane Venter. Procedures, and Techniques 6-18) 
course. development. 


= This Is an Introductory course In the study of 
P 3 CDE 116 Exceptional Children 3(3-0) pottery production. Clay conditioning and 
Sercpreein Oe A eaten This course presents the etiology of the men- techniques of throwing are Introduced. 


| tally retarded and the child with emotional Practice In throwing Is emphasized to gain 
‘pal he Crecant Sree Geendsibalasiportarces problems. Problems that parents of these mainpulative skills. The preparation and 
that should be included in a child development children have are explored. application of glazes, the study of different 


type of kilns, and the organization of the 


ee ow Weseexperiences coniribute CDE 117 Internship in a Public School Set- ceramic shop for efficient production Is part 


__ tothe development of the young child. ting 13(0-30) of the course. 
4 This course includes a student teaching 
ee Cevetoprient: Conception Bas quarter in which the student teaches ina public CER 1102 Pottery 11. Ceramic Materials, 
_ This course is a detailed study of the child’s hap arch a Rabb se le lt 
| 
(Spt allaallled ad rod leg CDE 118 Child Development For Day This course requires more Intensive ex- 
periences on behavior patterns attitudes and Care Workers 3(3-0) perience In disciplined throwing. A general 
| “interpersonal skilis; language utilization is A study of the developmental sequence during study of ceramic raw materials and supply 
| Mialgo covered : infancy, toddlerhood, and preschool periods. sources will be Included. Clay composition 
CDE 104 F ¥ i 4(3-2) Course is designed for beginning students, and formulation, glaze calculation process, 
on, oods For Children snenititonal paraprofessionals, and day care workers who and klin stacking process Is studied by the 
S course is designed to teach the nutr “dah need to Increase their understanding of infants student actually engaging In ex- 
_ Needs of growing children. Food needs an and children. Emphasis will be given to the total perimentations. Students develop a “shop 
_ menu planning for the mid - morning snack and development of the preschool child and applying routine’ that Is coordinated to the actual 
lunch are covered. this Information to day care work. production process. 
1 


CER 1103 Pottery Ii!. Ceramic Materials, 
Procedures, and Techniques 5(5-9) 


This course includes continued discipline In 
throwing with emphasis placed upon making 
matching sets and Individually designed 
functional ware. The student will be In- 
troduced to coil and slab pottery. The 
techniques of surface decorations In con- 
junction with glazes Is developed. The study 
also includes using the pug mill to prepare 
clay and the stacking of the kiln Individually 
by each student. 


CER 1104 Pottery IV. Advanced Ceramic 
Materials, Glazed Theory, Calculation 
Kiln Design , 8(5-9) 


This course emphasizes advanced throwing 
techniques with each student designing a 
matching set of dinner ware, plates, bowls, 
cups, saucers, mugs, tea pot, coffee pot, 
sugar bowl and creamer, as well as learning 
to throw off the hump. a significant amount of 
time Is allocated to the mass production of 
pottery; students address themselves to the 
following areas: shop layout and design, 
mass production techniques, staff utilization, 
time study, pricing and selling wares. 


CER 1105 Pottery Practicum | 5(0-15) 
The objective of this course Is to provide the 
student-before graduation from Pottery 
Making - a working practice in an en- 
vironment in which he will work after 
graduation and upon empoloyment. This 
period of time will enable the student to use 
the equipment and perform the processes 
and services required of his specialty’ under 
close supervision. 


CER 1106 Pottery Practicum 1! 5(0-15)| 
Same as Pottery Practicum |. 
CER 1107 Pottery Practicum II] 5(0-15) 


Same as Pottery Practicum |. 


CHM 100 Introduction to Modern Chemistry 1(1-0) 
This course is a general introduction to 
chemistry for non - chemistry majors. Topics 
include: fundamentals of chemistry, activities 
of the chemist, use of chemical research, 


household medicines and drugs, and 
radiochemistry. 

CHM 101 General Chemistry 4(3-2) 
This course provides instruction in the 


language of chemistry, fundamental laws and 
theories, elements and compounds, kinetic 
molecular theory, solutions, the gas laws and 
atomic structure. Prerequisite or Co - 
requisite: MAT 112. ‘ 


CHM 102 General Chemistry 4(3-2) 
This course emphasizes the mastery of for- 
mula and equation writing, chemical 
calculations, colloid chemistry, chemical 
equilibrium, redox and electro - chemistry; 
organic and nuclear chemistry and 
biochemistry are introduced. Prerequisite: 
CHM 101. ; 

CHM 103 General Chemistry 4(2-4) 
This course covers ionic equilibria in aqueous 
systems of weak electrolytes, the colubility, 
product principle, hydrolysis and semi - micro 
qualitative analysis. Prerequisite: CHM 102. 


CHM 151 Chemistry for Allied Health 3(2-2) 


This course is designed for students in the 
health - related programs. Emphasis is on the 
practical aspects of inorganic and organic 
chemistry and biochemistry. 


CHM 203 Instrumental Quantitative Analysis Ay k 
6(3-6 
A study of the principles of volumetric, gas 
chromatography, instrumentation and 
techniques of spectrophotometry, and 
radiochemical methods of analysis. Practical 
laboratory determinations of common metals, 
nonmetals, acids, and bases are conducted. 
Prerequisite: CHM 101, CHM 102, CHM 103 or 
permission of the instructor. 


CIV 101 Surveying 5(3-6) 
This course covers the theory and practice of 
plain surveying, including taping, differential 
and profile leveling, earth work computations, 
transit stadia, tape surveying, and the 
development of topographical maps and 
symbols. 


CJC 101 Introduction to Criminal Justice 5(5-0) 
This course is designed to familiarize the 
student with the philosophy and history of law 
enforcement, its legal limitations in our 
society, the primary duties and responsibilities 
of the various agencies in the criminal justice 
field, the basic processes of justice, an 
evaluation of law enforcement’s current 
position, and orientation relative to the 
profession as a career. 


CJC 102 Criminal Law | 3(3-0) 
This course is designed to present a basic 
concept of criminal law and create an ap- 
preciation of the rules under which one lives In 
our system of government. Primary emphasis 
will be placed on North Carolina Law. 


CJC 103 Criminal Procedure 3(3-0) 
This course is designed to provide the student 
with a review of court systems; procedures 
from incident to final disposition including the 
knowledge of how to legally and effectively 
question suspicious persons, witnesses, 
suspects, etc.; principles of constitutional, 
federal, state and civil laws as they apply to 
and affect legal and effective search, seizure 
and arrest, booking procedure; types of search 
and how to effect an arrest or search. 


CJC 104 Introduction to Criminology 5(5-0) 
This course is a survey of the different crimes, 
including problems involving juveniles and 
how to handle them; theories and factors at- 
tributing to criminal behavior are covered; the 
student will study some of the penal and 
correctional procedures which have been used 
in the past as well as some of the contemporary 
methods. 


CJC 105 Criminal Evidence 3(3-0) 
This course covers the kinds and degrees of 
evidence and rules governing the admissibility 
of evidence in court. This course gives the 
student the necessary practical knowledge to 
investigate, prepare and present cases to the 
courts. 


CJC106 Community Relations 3(3-0) 
This course is designed to create an awareness 
of the need for a good police and community 
relationship; problems confronting police 
personnel in achieving this goal; solutions to 
these problems including a survey of non - 
police agencies dealing with police problems 
and how they can best work together to achieve 
their common goal. 


CJC 107 Applied Police Psychology 3(3-0) 
This course builds upon the principles of 
psychology taught in PSY 201. It is designed to 
assist law enforcement officers in a better 
understanding of relationships on the job, at 
home, and in the community as members of the 
law enforcement team. Also included will be 
practical knowledge of how to handle 
“domestic difficulties,“ and disturbed persons 
(mental, emotional, opposite sex, etc.). 


CJC 108 Criminal Law 1! 3(3-0) 
This course is a continuation of Criminal Law | 
which presents a basic concept of criminal law 
and creates an appreciation of the rules under 
which one lives in our system of government. 
This course will give the student the knowledge 
to enable him to perform primary Law 
Enforcement functions effectively and 
properly. Primary emphasis will be placed 
upon North Carolina Law. Prerequisite: CJC 
102. : 

CJC 200 Motor Vehicle Laws 3(3-0) 
This course is a study of the traffic en- 
forcement codes with primary emphasis 
placed on North Carolina Law. 


CJC 201 Organization and Administration 5(5-0) 
This course is an introduction to the principles 
of organization and administration including 


their application to field services, such as: vice 
control, traffic patrol, criminal investigation, 
and juvenile division. A discussion of the 
service functions: (e.g. training, com- 
munications, two - way radio, PIN system 
service functions, and signals, records, 
property maintenance and miscellaneous 
services). 


CJC 202 Juvenile Justice 5(5-0) 
This course examines delinquency with 
regards to the conditions under which it oc- 
curs. It explores strategies and treatment as It 
relates to effective methods of dealing with 
delinquent behavior, also the juvenile court’s 
role in delinquency prevention. Special at- 
tention is placed on the North Carolina 
Juvenile Justice System. 


CJC 203 Interviews and Interrogations 3(3-0) 
This course covers the various sources of in- 
formation available to law enforcement 
agencies and the techniques used in in- 
terviewing and interrogating. 


CJC 204 Police Supervision 3(3-0) 
A continuation of CJC 201. Emphasis is on 
developing supervisory and management 
techniques employed at the various levels of 
police work. 


CJC 205 identification Techniques 4(4-0) 
The student will study various identification 
methods and how they evolved Into the present 
day systems. Techniques for lifting latent 
prints and taking rolled impressions will be 
developed through fab practice. Instruction 
will be given in the more popular ten finger and 
single print classification systems. An in- 
troduction will be given to the process of 
comparing latent lifts and rolled impressions 
and in preparing them for courtroom 
presentation. 


CJC 206 Technical Report Writing 3(3-0) 
Acourse In which the student Is able to make 
practical application of his knowledge of 
English to experiences relevant to his 
curriculum with emphasis on forms of 
business communications such as letters, 
memoranda and short reports. This course 
will give the student the knowledge and 
ability to prepare reports consistent with his 
job responsibility. 


CJC 207 Criminal Justice Photography 4(3-2) 
This course is a study of photographic equip- 
ment and its applications to the field of law 
enforcement. Instruction will be given in all 
phases of the photographic process including 
crime scene surveillance, macro and micro 
photography, as well as the development of 
negatives and prints. 


CJC 208 Criminal Investigation 5(5-0) 
This course introduces the student to the 
fundamentals of investigating: crime scene 
search, recording, collection and preservation 
of evidence, case preparation and court 
presentation, and the investigation of specific 
offenses (e.g. arson, narcotics, sex, larceny, 
burglary, robbery and homicide). 


CJC 209 Forensic Science 4(4-0) 
This course is a survey of the various sciences 
and their application to the field of law en- 
forcement. A study of the theory and 
techniques used in the more common analyses: 
flammable accelerants, explosives, serial 
number restoration, firearms, primer residue‘ 
tests, etc. 


CJC 212 Correction 5(5-0) 
This course is an examination of the total 
correctional process from law enforcement 
through the administration of justice, 
probation, prisons and correctional in- 
stitutions, and parole. This course provides a 
history and philosophy in the field of correc- 
tion. 


CJC 213 Confinement Facilities Administration Fi 
Sie - 3(3-0 
This course is designed to familiarize the 
student with the supervision and ad- 
ministration of confinement facilities, in- 
volving techniques of inmate supervision, 
security,, medical care of prisoners, food 
preparation, sanitation, various legal aspects 
controlling detention facilities, correctional 
institutions, and jails. 


CJC 214 Corrections Law 


CJC 216 Community Based Corrections 


CJC 217 Corrections Counseling 


CJC 218 Paroles, Probation, and Pardons 


CJC 219 Rehabilitation 


CJC 220 Human Relations 


3(3-0) 
This course is designed to familiarize the 


student with the specific laws as they pertain to 
correction, care, custody, and control. 


3(3-0) 
Community resources that can be utilized in 
the correctional process are examined in this 
course; included are: vocational 
rehabilitation, alcohol detoxification and other 
units, welfare services, child guidance and 
menial health clinics, employment services, 
private volunteer, professional assistance, 
legal aid, and other pertinent services. 


5(4-2) 
This course is designed to provide the student 
with information pertaining to counseling 
techniques as they apply to the needs of a 
correction officer. Time is provided for role 
playing and other useful techniques. 


3(3-0) 
Probation as a judicial process and parole as 
an executive function are examined in this 
course, as well as community - based 
correctional operations. 


3(3-0) 
This course is designed to provide the student 
with the opportunity to explore the different 
avenues of rehabilitation. New and innovative 
techniques of rehabilitation are emphasized as 
they relate to successful methods. 


3(3-0) 
This course attempts to develop an un- 
derstanding of human relationship, as they 
relate to the corrections process through some 
of the basic principles of human psychology. 


CJC 232 Self - Defense: Forms and Positions 2(0-6) 


CJC 233 Control Methods in Self - Defense | 


CJC 234 Control Methods in Self Defense il 


\¢ 


_ CJC 236 Firearms Safety 


‘ 


This course deals with the various forms and 
positions necessary in preparing one 
physically to develop himself adequately in seif 
- defense methods. Mental concentration and 
muscle control are stressed. 


2(0-6) 
The following methods are covered arid 
practiced until a high degree of performance is 
reached: arm locks, come - alongs, restraints 
and chokes; how to remove subjects from 
chairs and automobiles; the use of cloth, coat 
or collars for restraint or takedown; and 
handcuffing techniques. Prerequisite: CJC 232 
or permission of the instructor. 


2(0-6) 
This course trains the student in various 
contro! methods: use of a police club, arm and 
hand blows, and kicks. The location and use of 
nerve centers and pressure points, and defense 
against grabbing or scratching attacks are 
essential components of this course. 
Prerequisite: CJC 233 or permission of the 
instructor. 


JC 235 Control Methods is Self - Defense [11 

2(0-6) 
This course will concern itself with how to deal 
with various types of attacks including: an 
attack from the rear, defense against an attack 
from the rear, defense against an attack by 
fists, clubs or sticks; defense against slashing 
or stabbing, knife attacks and also how to deal 
with an attack by firearms. Prerequisite: CJC 
234 or permission of the instructor. 


1(1-0) 
This course teaches students the general rules 
for safe handling of firearms, demonstrates 
and teaches safe cleaning and storage of 
firearms In the home, famiiiarizes students 
with laws regarding ownership and 
registration of firearms and allows students to 
do some familiarization firing of their own 
firearm under the supervision of a qualified 
instructor. 


OS 1101 Introduction to Cosmetology 5(5-0) 
This course is designed to introduce the student 
to the role of the cosmetologist, and to acquaint 
the student with the basic knowledge a 
cosmetologist must have, including: the 
chemical composition of shampoos, rinses, 
hair and scalp conditioners, and the structure 
of the hair. 


COS 1102 Mannequin Practice 


COS 1103 Basic Theory | 


‘COS 1104 Practical Skills | 


_COS 1105 Basic Theory !1 


COS 1106 Practical Skills I! 


COS 1107 Salon Management 


COS 1108 Advanced Hairdressing 


COS 1199 Basic Skill Review 


DFT 101 Technical Drafting i 


DRA 101 Introduction to Theatre 


DRA 102 Introduction to Theatre 


DRA 103 Introduction to Theatre 


10(0-30) 
This course is designed to present hair shaping 
(razor method), hair styling, permanent 
waving, manicuring, shampooing, and scalp 
treatments. Demonstrations precede man- 
nequin practice by students. ; 


* §(5-0) 
Hair coloring, manicuring, thermal waving, 
diseases of the nails, skin, scalp and hair; the 
pressing comb and thermai iron, massage, 
electricity and light therapy are covered in this 
course. Prerequisite: COS 1102. 


9(0-27) 
A continuation of COS 1103. The student works 
on live subjects as well as on mannequins; hair 
shaping (scissor method), complex styles, the 
basic practices of hair coloring, lash and brow 
tinting, wig care, hair pieces and facials. 


; 5(5-0) 
This course is designed to treat the parts of the 
anatomy which have relevance’ to 
cosmetology; also covered are facial treat- 
ments, facial make - up, the chemistry of facial 
cosmetics, and wigs and their care. 


__ 9{0-27) 
A continuation of COS 1104. The student works 
almost exclusively on live subjects. This 
course covers: hairstyling of long hair, hot oil 
manicures, facials with make - up, special hair 
cuts, special effects achieved with hair 
coloring and the air oxidation method of per- 
manent waving. Prerequisite: COS 1104. 


5(5-0) 
This course is designed to introduce the student 
to the many aspects of salon management. 
Field trips to salons in the area will be made, 
and the business and legal aspects of owning a 
salon covered. 


10(0-30) 
In this course, the student will work mainly on 
live subjects; areas covered are: new trend 
hair styles, new procedures and products in 
cosmetology; a great deal of attention is given 
to the individual student’s needs; upon suc- 
cessful completion of this course, the student 
will be prepared for salon work. 


9(0-25) 

This course is designed for the student who 
wishes to be able to qualify for the South 
Carolina and other state boards of cosmetic art 
which require 1500 hours of schooling. Students 
enrolled in COS 1199 are allowed to attend any 
classes in cosmetology which may be 
beneficial to him - her. 


2(2-1) 
This course covers the principles and practices 
of print reading and the description of objects 
in graphic language as well as fundamental 
drafting skills and techniques. 


3(2-1) 
A general survey of the major elements of 
theatre history and practice. The course will 
be designed for, but not restricted to, 
students who have had no Instruction In 
theatre. The classes will be orlented, using 
the laboratory hour and free time, when 
possible, to produce short plays as demon- 
stration workshops. 


3(2-1) 
Essentially a continuation of DRA 101 but 
with a shift of emphasis to the literature of 
the theatre. In addition to studying 
significant classic .and modern plays, 
students will be encouraged to write scenes 
for plays and produce them In workshops. 
Winter quarter. 


3(2-1) 
Designed to follow DRA 101 and 102 In logical 
sequence but may be taken alone. «The 
course will concentrate on play production 
with special attention to the technical 
aspects, set construction, lighting, makeup, 
costumes, etc. Members of the class will 
form the nucleus of a campus and community 
wide theatre group which will stage a major 
spring production. Spring quarter. 
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EDU 101 Math for the Preschooler 3(3-0) 
This is a math course designed for those who 
will be teaching children between the ages of 
two and six. Topics covered include: 
mathematical ideas, problem solving with 
children, techniques and skills of computation, 
developing creative environments, and those 
mathematical concepts which should be 
acquired by the young child. The child 
development lab is utilized. Prerequisite: 
‘MAT 91 or an acceptable score on a 
mathematics placement test. 


EDU 201 Introduction to Education 5(5-0) 
This course is an introduction to the fun- 
damental principles, techniques and 
procedures, objectives and historical views in 
education. It is designed primarily for students 
beginning professional training in teacher 
education. 


EDU 202 Social Foundations of Education 5(5-0) 
This course covers the educative effects of 
social structure, social values, and social 
demands upon the schools. Emphasis is placed 
upon the relationship between the home, 
church and school. Prerequisite: EDU 201 or 
permission of instructor. 


EDU 230 Introduction to Industrial ae ; 
§(5-0 
This course concerns the place of vocational 
education in a program of public education and 
the fundamental principles upon which this 
work is based. 


EDU 240 Methods of Teaching Industrial Subjects 
§ (5-0) 
This course is a study of effective methods and 
techniques of teaching industrial subjects. 
Class organization, student - feacher planning, 
methods of teaching manipulative skills and 
related information are emphasized. Also 
covered are: lesson planning, shop safety, and 
evaluation. Teaching problems are studied and 
analyzed following directed observations in the 
public schools. 


EDU 250 Instructional Media 5(5-0) 
This course is an introduction to audio - visual 
instruction with an emphasis on equipment 
operation. 


EDU 260 History and Philosophy of Industrial and 
Technical Education 5(5-0) 
This course is a historical study of the trade 
and technical education movement. Changing 
concepts of industrial and technical education 
in American education are explored from an 
economic, sociological, and psychological 
perspective. 


EDU 270 Orientation To The Helping 
Process 3(3-0) 
This course emphasizes counseling skills such 
as learning how to listen, how to set goals, and 
how to design effective procedures to reach 
goals, along with acquisition of social skills and 
participation in values clarification exercises 
and in empathy training. Students will also be 
involved in interpretation of results of tests 
dealing with study skills and values. Emphasis 
is also on teaching skills such as the use of 
audio-visual aids in the classroom, methods of 
classroom presentation and preparation. 
Finally, students will be instructed on referral 
of students to appropriate professional coun- 
selors. The course structure is lecture and in- 
formal class discussion along with the use of 
audio-visual aids. 


EDU 271 Internship In The Helping 
Process | 3(0-6) 
In this course, the student will put into 
practice the skills and knowledge gained in 
EDU 270. The course includes student teaching 
in Orientation 101 and academic counseling. 


EDU 272 Internship In The Helping 
Process | 3(0-6) 
This course is a continuation of EDU 271. 
Emphasis this quarter will include working with 
students who have been placed on academic 
probation, career exploration, and test in- 
terpretation. 
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EDU 273 internship In The Helping 
Process III 3(0-6) 
This course is a continuation of EDU 272 — 
working with students on academic probation, 
career exploration, and test interpretation — 
with emphasis on test interpretation. 


ELC 112 Direct and Alternating Current 10(5-15) 
This course examines the structure of matter, 
the electron theory, the relationship between 
voltage, current and resistance in series, 
parallel and series — parallel circuits; Ohms 
and Kirchoff‘s laws are covered as well as 
sources of direct current potentials; fun- 
damental concepts of alternating current flow 
are emphasized. 


ELC 113 Alternating Current and Direct Current 
Machines and Controls 9(5-12) 
This course provides training in the fun- 
damentals of single and polyphase alternating 
current circuits, voltage, currents, power 
instruments, transformers and motors; in- 
struction is given in the use of electrical test 
instruments in circuit as well as in A. C. and D. 
C. machines and simple system controls; in- 
dustrial controls are stressed. 


ELC 114 Residential Wiring 8(5-9) 
This course provides training in the application 
of blueprint reading, planning, layout, and 
installation of wiring in residential type set- 
tings. 


ELC 115 Commercial and Industrial Wiring 9(5-12) 
This course provides training in the layout, 
planning, and installation of wiring systems in 
commercial and industrial complexes; 
blueprint reading, the National Electrical 
Code, and practical experience in conduit 
preparation, and installation of simple 
systems. 


ELC 215 Electrical Machines 4(2-5) 
This course covers the principles of direct — 
current generators and motors, characteristics 
of the various types of electrical machines, 
alternating — current generators, tran- 
sformers, three phase motors, synchronous 
motors and single phase motors. 


ELC 225 Electrical Controls and Circuits 6(3-9) 
This course is an in-depth study of control 
systems for acceleration, speed, and braking; 
typical controls for air conditioning, 
refrigeration and heating are also stressed. 
Prerequisite: ELC 215. 


ELC 235 Planning Electrical Installations 5(3-6) 
This course stresses the National Electrical 
Code regulations, power requirements and 
typical design of industrial and commercial 
installation, as well as design and calculation 
of illumination and electric heating systems. 
Prerequisite: ELC 225. 


ELC1102 Applied Electricity 6(4-6) 
The use and care of test instruments and 
equipment used in servicing electrical ap- 
paratus for air conditioning and refrigeration 
installations. Electrical principles and 
procedures for trouble - shooting of the various 
electrical devices used in air conditioning, 
heating, and refrigeration equipment. Included 
will be transformers, various types of motors 
and starting devices, switches, electrical: 
heating devices and wiring. Prerequisite: PHY 
1101. i 


ELN 101 Instruments and Measurements | 2(1-2) 
This course is a study of basic electronic in- 
struments, theory of operation, their functions, 
tolerances and calibration; service and 
laboratory instruments are covered; lab ex- 
perience provides experience with each type of 
instrument studied. 


ELN 102 Instruments and Measurements || 2(1-2) 
A continuation of ELN 101. 


ELN 105 Control Devices’ 7(5-4) 


This course is an in-depth study of the elec- 
trical characteristics of vacuum tubes, and 
transistors; the basic parameters and ap- 
plications of each type device to the three 
configurations of a three terminal two port 
system will be covered. 


A 


ELN 108 Industrial Electronics |! 5(3-6) 
This course thoroughly examines vacuum 
tubes such as diodes, triodes, tetrodes, pen- 
todes, and gaseous control tubes in terms of 
basic theory, operating characteristics, and 
application; amplifiers using triodes, power 
supplies using diodes and other basic ap- 
plications are introduced. 


ELN 109 Industrial Electronics !1 5(3-6) 
This course covers basic industrial systems, 
heating systems and controls, magnetic am- 
plifier controls, electronic systems commonly 
found in industrial settings. 


ELN 210 Semiconductor Circuit Analysis  6(5-2) 
This course is an in-depth study of the analysis 
and design of transistor circuits. Total circuits 
are analyzed and evaluated; HYZ and T 
parameters are utilized as well as signal - flow 
graphs. 


ELN 214 Wave Shaping and Pulse Circuits | 3(2-2) 
This course covers broadband amplifiers, 
magnetic amplifiers, multivibrators, wave 
shaping, techniques, chopper amplifiers, 
clipper and clamper circuits. 


ELN 215 Wave Shaping and Pulse Circuits 11 3(2-2) 
A continuation of ELN 214. Pulse techniques, 
diode switches, gates, step counters, restorers 
and other specific circuits which function as 
switches are covered. 


ELN 220 Electronic Systems 7(5-4) 
This is a ‘‘block diagram” course investigating 
numerous electronic systems; modules or 
blocks of various circuits already studied are 


arranged in various manners to produce 
complex electronic systems. Co - requisite: 
ELN 215. 

ELN 235 Special Devices 3(2-3) 


This course gives the student an adequate 
background in numerical control machinery 
theory; it includes a study of the newest 
devices used in electricity and electronics. 
Prerequisites: ELC 215, ELC 225, and ELN 214. 


ELN 1104 Fundamentals of Electronics | 4(2-4) 
The structure of matter and the electronic 
theory as well as the relationship between 
voltage, current and resistance in series, 
parallel and series-parallel circuits are 
covered in this course; alternating current 
flow, which includes resistors, capacitors, 
coils, transformers and sources of AC and DC 
potential are also studied. 


ELN 1105 Fundamentals of Electronics 11 4(2-4) 
This course is an introduction to vacuum tubes, 
diodes and transistors. 


ELN 1106 Amplifier Systems and Servicing 4(2-4) 
This course is an introduction to the various 
types of-amplifier circuits used in monophonic 
and stereophonic high fidelity amplifier 
systems and auxiliary equipment. Servicing 
techniques are emphasized. 


ELN 1107 Practical Radio Servicing 4(2-4) 
This course is a study of the principles of radio 
reception and practices of servicing. 


ELN 1115 Television Receiver Circuits and Ser- 
vicing | 4(2-4) 
This course is a study of the principles and 
functions of television receivers; the com- 
ponents of television receivers (monochrome 
and color) are studied in depth; 
troubleshooting techniques and repair with the 
proper use of test equipment is stressed. . 


ELN 1116 Television Receiver Circuits and Ser- 
vicing I! 4(2-4) 
A continuation of ELN 1115. This course deals 
more in - depth with the theory of operation of 
color television circuitry. Specialized servicing 
techniques are stressed. 


ELN 1130 Two - way Mobile Maintenance 
A course to acquaint the student with the 
theory and maintenance of fixed station and 
mobile station transmitters and receivers. 
Except for radio laws, sufficient information 
will be given to qualify the student to take the 
FCC second class radiotelephone license 
examination. Permission of 
required. 


6(3-6) 


instructor: 


ENG 91 English Fundamentals _ 3(3-2) 
A basic course in the fundamentals of the 
English language, including grammar, 
punctuation, spelling, mechanics, and 
paragraph writing. This course includes 
concentrated practice in identifying and 
correcting frequent and recurring errors in the 
English language. Students will also develop 
skills in writing sentences and paragraphs. 


ENG 101 Freshman English 3(3-0) 
A study of language and Ilterature with 
particular emphasis on expository and 
critical writing; writing descriptive, 
narrative, and argumentative themes based 
upon the reading of essays Is covered. 
Some students will be placed in sections of 
English 101 with four contact hours, according 
to their skill level on entry. Prerequisite: 
Satisfactory completion of ENG 91 or 
equivalent writing skill level as indicated by a 
placement test. 


ENG 102 Freshman English 3(3-0) 
A continuation of freshman English including 
an introduction to the short story and drama. 
Written analyses. Prerequisite: ENG 101. 


ENG 103 Freshman English 3(3-0) 
A continuation of freshman English including 
the study of the novel and poetry. Research 
papers based on casebooks and the library. 
Prerequisite: ENG 101. 


ENG 104 Technical Report Writing 3(3-0) 
A course in which the student is able to make 
practical application of his knowledge of 
English to experiences relevant to his 
curriculum with emphasis on forms of business 
communications such as letters, memoranda 
and short reports. This course will give the 
student the knowledge and ability to prepare 
reports consistent with his job responsibility. 


ENG 114 Literature for Children 3(3-0) 
A course which presents books and materials 
to be used in the pre - school room; different 
types of literature are covered and different 
modes of utilization discussed. 


ENG 151 Voice and Diction 3(3-0) 
A course designed to improve the student's 
voice quality and articulation through con- 
centration on the International Phonetic 
Alphabet, focus on the physiological processes 
of human speech production, and the ar- 
ticulation of selected reading materials. 


ENG 161 Fundamentals of Speech prepaithelt 

3(3-0 

A course concerned with the applicability of 

communications theory to various com- 

munication situations; these include  in- 

terpersonal, small group, public addresses, 
and mass communications...” 


ENG 201 English Literature 3(3-0) 
A survey of English literature from Beowulf to 
1600, including Chaucer, Spenser, and 
Shakespeare. Written analyses required. 
Prerequisite: ENG 103 or permission of in- 
structor required. 


ENG 202 English Literature 3(3-0) 
A survey of English literature from 1600 to 
1850, including Donne, Jonson, Milton, Swift, 
Pope and the major Romantic poets; Written 
analyses. Prerequisite: ENG 103 or permission 
of instructor required. 


ENG 203 English Literature 3(3-0) 
A survey of English literature from 1850 to the 
present, including Tennyson, Browning, 
Arnold, Hardy, Shaw, Conrad, Yeats, Joyce, 
Lawrence, and Eliot; written analyses - 
required. Prerequisite: ENG 103 or permission 
of the instructor required. 


ENG 205 American Literature 3(3-0) 
A survey of American literature from the 
Colonial Period to the Civil War. Major em- 
phasis will be placed on the works of 
Hawthorne, Poe, Melville, Emerson, and 
Thoreau. Prerequisite: ENG 103 or permission 
of the instructor required. 


’ ENG 206 American Literature 


ENG 207 American Literature 


ENG 210 Interpersonal Communications 


3(3-0) 
A survey of American literature from the Civil 
War to the start of the Twentieth Century. 
Major emphasis will be placed on the works of 
Whitman, Crane, Dickinson, Twain, London, 
and Norris. Prerequisite: ENG 103 or per- 
mission of the instructor required. 


3(3-0) 
A study of major American authors of the 
twentieth century including Dreiser, O’Neiil, 
Frost, Fitzgerald, Hemingway, Wolfe, and 
Faulkner. Prerequisite: ENG 103 or per- 
mission of instructor required. 


3(3-0) 
A course emphasizing dyadic communication. 
The approach is twofold: to increase the 
student’s knowledge of how the process works 
by increasing his interpersonal communication 
skills, and to increase the student’s un- 
derstanding of why the process works by ex- 
posure to views of various communication 
theorists. 


FOR 101 Introduction to Forestry 


ENG 1103 Language Skills: Practical Nursing 


5(5-0) 


This course covers the three basic language 
skills: reading, writing, and speaking. The 
course is organized and taught mainly for those 


students in the Licensed Practical Nursing 


Program and attempts to develop effective 
communication skills which would be ap- 


plicable to this field of work. 


3(3-0) 
This course introduces the student to the forest 
and the field of forestry; the benefits: that 
mankind derives from the forest and the 
relationship of mankind and the forest are 
stressed. 


‘FOR 225 Forest Entomology & Pathology 3(2-3) 


The study of the primary forest insects and 
disease and contral methods. Includes field 
Identification of certain Insects and diseases. 


FOR 226 Forest Equipment 4(3-3) 
The selection, maintenance, and use of 
equipment for forest operations, such as 
logging. fire fighting,’ land preparation, 
planting and improvements. 


FOR 227 Forest Aerial Photography 4(2-5) 
Aerlal photo interpretation as used In forest 
land management. The course deals with the 
uses, limitations, characteristics of different 
photography, steroscopy, photo scales and 
the measurement of distance and area. Tree 
height measurements, locations of field 
points, identification of forest cover and 
physical features, and preparation of simple 
maps from aerial photos with field exercise 
are covered. 


FOR 228 Logging and Marketing 4(2-5) 
Pianning var lous types of logging operations, 
cost estimates, logging production, tran- 
sportation, stumpage procurement, and 
laws, related to logging. The techniqus of 
marketing and logging are extensively ob- 


ENG 211 Public Speaking 3(3-0) 
A study of basic speech skills Including speech 
preparation, composition and delivery. 
Practical training in the presentation of short 
speeches Is emphasized. Prerequisite: ENG 


FOR 102 Forest Botany and Ecology §(4-3) 
This course is a basic botany course orlented 
toward forest vegetation; it is an investigation 
into the internal and external structures and 
processes of plants and trees. 


101. 
FOR 103 Woodsmanship and Camping 3(2-3) served and studied 
ENG 221 Creative Writi 2(3-0) This course deals with proper clothing, 
A course in which the basic materials and equipment and safety in forested areas. FOR 229 Forest Fire Control 3(2-3) 
techniques of good writing, particularly poetry Considerable emphasis is on personal and A study of main causes, preventative 


measures, methods of control, and uses of 
forest fires. Includes fleld exercises with 
modern forest fire equipment. 


group safety, proper selection and use of 
outdoor tools and equipment and survival 
skills. 


and the short story, are examined. Extensive 
student practice is required. Skills are to be 
developed through class criticisms of each 
studeni’s own work in addition to assigned 


readings by professional writers. FOR 105 Soil Science _ 3(2-3) 
Those fundamental. physical and chemical 
ENG 231 World Literature - Ancient Greeks and properties which most affect soil 


Romans Through European Literature of 
Middle Ages 3(3-0) 
A study of the great epics and other works of 
literature of the ancient world, includine the 
Bible, Homer, Sophocles, Aeschylus, 
Euripides, Aristophanes, Plato, Aristotle, 
Cicero and Virgil. A survey of Medieval 
dramas and tales, including Dante, Boccaccio, 
Chaucer, and other Italian, English, and 
French writers. Written analyses and 
evaluations. Prerequisite: ENG 103 or per- 
mission of the instructor required. 


and crop management decisions are 
discussed. The objectives are to first present 
the student with the proper background to 
understand soll and fertilizer problems and 
then how to employ this background In 
making wise and economical management 
decisions. 


FRE 101 Elementary French 4(3-2) 
A study of basic French grammar. Aural - oral 
ability of students wil! be developed along with 
reading of texts and writing exercises. Tests 
are available for those who have had a 
previous background In French, but desire aid 
in determining which levei is appropriate to 
begin their studies. 


FOR 107 Plant Identification 4(2-4) 
This course entails classification of trees and 
field identification of selected species of trees. 
Instruction includes uses, silvicultural 


ENG 241 Black American Literature 


ENG 271 Film Appreciation 


ENG 1101 Communication Skills 


Petrarch, Catiglione, Machiavelli. Written 
analyses and evaluations. Prerequisite: ENG 
103 or permission of the instructor required. 


ENG 233 World Literature - Romanticism to 


Present Day 3(3-0) 
A study of European and American literature, 
including Rousseau, Goethe, Poe, Melville, 
Flaubert, Dostoevsky, Tolstoy, Chekhov, 
Ibsen, Gide, Sartre and Camus, with written 
analyses and evaluations. Prerequisite: ENG 
103 or permission of the instructor required. 


3(3-0) 
A study of Black American prose and poetry 
with emphasis on writers of the twentieth 
century. Writers studied may include: Hughes, 
Douglas, Ellison, Baldwin, Wright, Baraka, 
Killens, McKay, Cullen, Brooks, Giovanni, and 
Dunbar. Written analyses and evaluations are 
required. A sophomore and - or advanced 
freshman course. Prerequisite: ENG 101 or 
permission of the instructor required. 


4(3-2) 
A survey of the movies and movie industry 
from origins to present date. Movies will be 
shown during the two hour tab, and lecture- 
discussion sessions will be held three hours a 
week. 


5(5-0) 
A course especially designed to improve 
reading and communications skills of the 
vocational student. Emphasis Is placed on the 
development of vocabulary, comprehension, 
and reading speed. Spelling, writing, andi 
speaking skills are also taught, the goal being 
to enable the student to better communicate 
with others In his chosen field. 


FOR 121 Forest Tree Measurements 


FOR 170 Supervised Work Experience 


F 


- she can undertake certain construction and 
reparations. Considerable emphasis will be on 
blueprint reading. 


3(2-3) 
Introduction of instruments and fools used in 
measuring forest products. Development of 
sklils and techniques for measuring standing 
and felled trees as well asspeclialized forest 
products. 


5(0-40) 
To be taken during the student’s 2nd Fall or 
Spring quarters, or by permission of in- 
structor. 


OR 221 Applied Silviculture 3(2-3) 
This course covers the establishment, 
development, caring for, and harvesting 
stands of timber. Emphasis is placed on 
developing techniques which complement both 
aesthetic values and ecological relationships in 
the forest. 


FOR 222 Forest Mensuration (guided oe " 
This course introduces the student to the fools 
and techniques used in measuring the forest 
and its products. Timber cruising is stressed. 
Prerequisite: FOR 105, FOR 197, FOR 221. 


FOR 223 Forest Field Study (guided elective) 3(2- 


3) bi 
This course will involve the student, in a 
working situation, with field practices that 
were studied in the prerequisite courses. On 
the job training will be encountered in fire 
suppression, silvicultural practices. 
Prerequisite: FOR 222. 


GEN 100 Local 


characteristics and also the aesthetic values of FRE 102 Elementary French 4(3-2) 
ENG 232 World Literature - The Renaissance trees and other plants. A continuation of FRE 101. 
Through Neoclassicism 3(3-0) 
Primarily a study of Spanish, French, English, FOR 205 Genera! Construction 5(3-6) FRE 103 Elementary French 4(3-2) 
and Italian comedies and tragedies. The course This course is designed to acquaint the student Acontinuation of FRE 102. 
includes Cervantes; Rabelais, Moliere, with frame construction, mortar preparation 
Voltaire; Shakespeare, Marlowe, Milton; and and selection of materials and design so that he FRE 201 Intermediate French 4(3-2) 


_ Asysiematic review of French grammar in 
conjunction with reading of French (texts 
concerning French) civilization and culture. 
Special emphasis is placed on development of 
reading comprehension. Students attend a 
language jab two hours per week. 
Prerequisite: FRE 103 or a minimum of two 
high school units of French. 


FRE 202 Intermediate French 4(3-2) 
Acontinuation of FRE 201. 

FRE 203 Intermediate French 4(3-2) 
Acontinuation of FRE 202. . 

FRE 211 Advanced French 4(3-2) 


The first in a sequence of courses conducted in 
the language, stressing the culture and history 
of France, principally as reflected in the 
literature. Ermphasis is on selections from 
French literature from Chanson de Roland to 
the present. Prerequisite: FRE 203 or per- 
mission of instructor required. 


FRE 212 Advanced French 4(3-2) 
Acontinuation of FRE 211. 
FRE 213 Advanced French 4(3-2) 


Acontinuation of FRE 212. 


History and Genealogical 
Research 3(3-0) 
This course is an overview of regional history 
with an emphasis on local history. Historical 
research methods as well as primary and 
secondary sources of information are 
examined. The use of public records in 
genealogical research is emphasized. 
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GEO 101 Regional Geography 3(3-0) 
This course is an introduction to basic. 
geography; maps, map - making, problems 
encountered in this field and various solutions. 
to these problems, exploration or regional 
types, some relevant natural history and some: 
relevant natural science are included. 


GEO 102 Regional Geography 3(3-0) 
This course uses a problems approach to in- 
ternational problems. The effects of the 
topography of a region on its inhabitants is 
explored; regions studied may _ include: 
Central and South America, emerging West 
Africa, the Peoples Republic of China, The 
USSR and the United States. 


HED 201 Personal and Community Health 5(5-0). 
The course deals with the development of all 
aspects of personal and community health. 


HED 206 First Aid and Safety 3(3-0) 
This is a basic health education course 
designed to teach the fundamentals of ad- 
ministering first aid. Emphasis is on accident 
prevention and practical application of first aid 
skills. The American Red Cross Standard 
Certificate will be issued to students with a 
grade of ‘’C’’ or better. 


HED 1101 Personal Development | 2(1-5) . 
This course Is the first of a two-part In- 
dividualized Instructional package designed 
to cover the following areas: telephone 
conversation, keeping the body healthy, 
finding your way, tobacco and health, and, 
alcohol and health. The student Is expected to 
start at the beginning of the series and 
complete his work In sequence. 


HED 1102 Personal Development I! 2(1-5) 
This course Is the second of a two-part in- 
dividualized instructional package designed 
to cover the following areas: drug abuse, the 
facts about sex, and the facts about venereal 
disease. 


HIS 101 Western Civilization 3(3-0) 
A general survey of the ancient Near East, the 
classical civilizations of Greece and Rome, the 
new religious civilizations of the early Middle 
Ages, and the Middle Ages. 


HIS 102 Western Civilization 3(3-0) 
A survey of the Age of the Reformation, ex- 
ploring colonization and the Commercial 
Revolution, the Age of Absolutism, the 
Intellectual Revolution, the Age of 
Democratic Revolutions, and the Napoleonic 
Era. 


HIS 103 Western Civilization 3(3-0) 
A survey of the European political revolts of 
1830 and 1848, the political unification of 
Germany and Italy, European Neoim- 
perialisms, European political developments 
of the late 19th Century; World War | and its 
aftermath, the rise of European totalitarian 
states, the upsurge of nationalism in Africa and 
the Orient, World War ||, and the Cold War. 


HIS 197 Special Topics Problems in Current 
Events 2(2-0) 

A discussion-orlented study of two or three 
major problems In current events. A project will 
be required. 


HIS 201 American History 3(3-0) 
A survey of the Colonial Period and early 
National Period covering: colonization, the 
American Revolution, the adoption of the 
Federal Constitution, and the development of 
the National Government through the Missouri 
Compromise. 


HIS 202 American History 3(3-0) 
A survey of the Nineteenth Century covering: 
the tariff crisis, the Compromise of 1850, the 
Secession Movement, the Civil War, Recon. 
struction, big business, organized labor, anc 
free silver crusade. 


HIS 203 American History 3(3-0) 
A survey of the Twentieth Century covering: 
The Progressive Movements, international 
problems, the First World War, the 
Depression, the New Deal, the Second World 
War, and the Post War Era. 


HIS 210 North Carolina History 5(5-0) 
A study of the history of North Carolina from 
its colonial beginnings to the present. 


HIS 211 The Recent Far East §(5-0) 
A historical survey of China and Japan em- 
phasizing imperialism, domestic develop- 
ments and recent international relations. 


HIS 212 Russia and the Soviet Union 5(5-0) 
A general survey of Russian history from the 
establishment of the Grand Principality of 
Kiev through the creation of the Russian 
Empire under the Romanovs, the Revolution of 
1917, and the development of the Soviet State. 


HIS 214 American and Asia: A Clash of mo Ae 
An examinaion of the historical relationships 
and interactions between the United States and 
two traditional Asian rivals - China and Japan. 
Beginning with a brief overview of the 
historical development of China and Japan, the 
course will then describe the stormy and often 
controversial clash of cultures as growing 
American power and influence, particularly 
after 1800, brought it into contact with the two 
Asian powers. 


HON 201 Philosophy of Science 3(3-0) 
This interdisciplinary honors course Is the 
first of a two-course sequence the theme of 
which Is the evaluation of science through the 
needs and actjvities of man. The origin and 
development of agriculture, architecture, 
chemistry, mathematics, astronomy, 
physics, and anatomy are covered. 


HON 202 Philosophy of Science 3(3-0) 
This Is the second of two Interdiscipiinary 
honors courses designed to encourage un- 
derstanding of the origin of the sciences out 
of man’s curlosity and needs. The focus of 
this course Is on the Industrial revolution, the 
theory of evolution, atomic energy, genetics, 
science and humanism, and the future. 


HOR 204 Horticulture 3(2-3) 
This course covers: propagating techniques, 
planting procedures, watering and fertilizing 
techniques, directing plant growth, summer 
heat and winter cold, controlling pests and 
diseases, weeding procedures and main- 
tenance. 


HUM 121 French Culture 2(2-0) 
The first in a sequence of courses conducted in 
English which explore the geography, 
economy, politics, and local customs of 
France. There is a brief overview of French 
literature and history as well as an emphasis 
on current events. 


HUM 122 French Culture 2(2-0) 
A component of the French Culture Sequence 
(no prerequisite). 


HUM 123 French Culture 2(2-0) 
A component of the French Culture Sequence 
(no prerequisite). 


HUM 131 Spanish Culture 2(2-0) 
The first in a sequence of courses conducted in 
English which explore the geography, 
economy, politics, and local customs of Spain. 
There is a brief overview of Spanish literature 
and history as well as an emphasis on current 
events. 


HUM 132 Spanish Culture 2(2-0) 
A component of the Spanish Culture Sequence 
(no prerequisite). 


HUM 133 Spanish Culture 2(2-0) 
A component of the Spanish Culture Sequence 
(no prerequisite). 


HUM 151 The Nature of Language 2(1-2) 
This course is a basic introduction to seman- 
tics, body language, language comparison 
dialects, and the effects of language. Students 
have the opportunity to utilize a variety of 
audio - visual media, as well as to participate in 
games and activities involving the 
manipulation of language. 


HUM 201 Unified Humanities _ 5(5-0) 


A team - taught interdisciplinary introduction 
to the cultural and intellectual progress. of 
modern man, with particular emphasis on life 
i our southeastern North Carolina tri -~ 
cultural society. The course is project - 
oriented and is designed to begin where the 
student finds himself in relation to his ap- 
preciation of art, music, history, literature, - 
and philosophy, help him discover how he got 
there, and where he goes next in the 
humanistic tradition. The subject is man; the 
spirit is critical and speculative; and the goal 
is realization of the worth of the individual. 


HUM 202 Unified Humanities 5(5-0) 
Acontinuation of HUM 201. 
HUM 204 The Italian Renaissance ~~ §(2-6) 


An introductory study of the art, literature, 
politics, philosophy and religion of southern 
renaissance man. Through reading, film 
studies and lectures the students will become 
familiar with the art treasures they will see 
first hand in museums in Florence, Rome and 
Venice. (Study tour of Italy required.) 


HUM 205 Classical Greece 5(2-6) 


An introductory study of the philosophy, 
politics, art, architecture, and literature of 
Heladic and classical Greece. Students will 
read from original sources and commentaries 
on the Greek view of the nature of art and man. 
Film studies will acquaint the students with the 
places they will visit while in Greece. (Study 
tour of Greece is required). 


HUM 206 Our British Heritage, Part | 5(2-6) 


A travel - study course dealing with the history, 
geography and government of Great Britain 
with special attention to those aspects of 
British culture that have had the greatest in- 
fluence on the United States. Students will 
examine British constitutionalism and our rich 
heritage of the English common law tradition. 
(Study tour of Britain required.) 


HUM 207 Our British Heritage, Part 11 5(2-6) 


A travel - study course dealing with the 
literature, art and philosophy of Great Britain 
with special attention to those aspects of 
British culture that have had the greatest in- 
fluence on America. (Study tour of Great 
Britain is required in conjunction with HUM 
206.) 


JOU 101 Principles of Journalism 3(3-0) 


This course is an introduction to reporting the 
various types of news for a newspaper, and 
emphasizes the various types of writing skills 
required by each of the different forms (i.e. the 
general news story, the feature, the editorial, 
etc.). Broadcast journalism will be introduced 
when appropriate. 


JOU 102 Principles of Journalism 3(3-0) 
A continuation of JOU 101. 
JOU 103 Principles of Journalism 3(3-0) 


A continuation of JOU 102. 


MAT 91 Arthmetic Refresher 1(5-0) 


An intensive review of the basic arithmetic 
operations covering: whole numbers, common 
fractions, decimal fractions, per cent and its 
application. Does not count toward meeting 
mathematics requirements for graduation. 


MAT 92 introduction to Algebra 1(5-0) 


A study of basic algebra for the student who is 
to continue studying math. The study begins 
with the arithmetic operations of the integers 
and extends through simple algebraic ex- 
pressions. Does not count toward meeting 
mathematics requirements for graduation. 


MAT 101 Fundamentals of Mathematics 3(3-0) 


This is the first course in a three - quarter 
sequence for liberal arts students. Included 
‘are: the modules, tables, and graphs, 
statistics, and geometry. 


MAT 102 Fundamentals of Mathematics 3(3-0) 


Included are the modules, Algebra 2, Indirect 
Measurement, and Probability. 
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MAT 103 Fundamentals of Mathematics 3(3-0) ,MAT 170 Introduction to BASIC Program- MEC 1120 Duct Construction and Maintenance i 


MAT 105 Electrical Math | 


MAT 110 Intermediate Algebra 


Acontinuation of MAT 102. This course consists 
of an introduction to the BASIC computer 
language and computer programming ap- 
plications. Prerequisite: MAT 102. 


5(5-0) 
A study of fundamental concepts of algebra; 
basic operations of addition, subtraction, 
multiplication, and division; solution of first 
order equations, use of letters and signs, 
grouping factoring, exponents, ratios, and 
proportions; solution of equations, 
algebraically and graphically; Introduction 
to trigonometric functions and thelr ap- 
plication to right angles; and study of vectors 
for use In alternating current. 


5(5-0) 
The algebra of the real number system in- 
cluding the study of polynomials, rational 
expressions, and algebraic expressions. 
Emphasis will be placed on operations with 
fractions, solutions of linear and. quadratic 
equations and systems of equations. 
Prerequisite: one successful year of high 
school algebra or the successful completion of 
MAT 92, intro. to Algebra. 


MAT 112 Coliege Algebra and Trigonometry 5(5- 
0 


De 5 = 
This course and its seque! provide a thorough 
preparation in pre - calculus math, including 
properties of real numbers, linear and 
nonlinear algebraic relations and function, 
exponential and logarithmic functions, and 
MAT 110 or two successful years of high school 
algebra. Corequisite: MAT 170 


sap 13 College Algebra and Trigonometry 5(5- 
0 


This pre - calculus course deals with circular 
functions, trigonometric functions, polar 
coordinates, complex numbers, sequences and 
series and other appropriate topics. 
Prerequiste: MAT 112 and MAT 170. 


MAT 115 Mathematics for Foresters 3(3-0) 


This course is basic trigonometry. Topics in- 
clude the sine, cosine, tangent functions and 
the use of these functions to solve problems 
Involving right and oblique triangles. 
Prerequisite: MAT 92 or one successful year of 
high school algebra. 


MAT 121 Basic Algebra ! 5(5-0) 
An introduction to algebra. This first course in 
a two - course sequence includes signed whole 
numbers, non - fractional equations, 
multiplication and division of fractions and 
addition and subtraction of fractions. 
' Prerequisite: MAT 91 or an acceptable score 
on a mathematics placement test. 


MAT 122 Basic Algebra II 5(5-0) 
The second course in this sequence includes 
fractional equations, introduction to graphing, 
literal fractions, formula rearrangement, 

_ systems of equations and formula derivation. 
Prerequisite: MAT 121 or its equivalent. 


MAT 123 Electronic Math | 5(5-0) 
A study of the fundamentals of algebra, basic 
operations, grouping, factoring, exponents, 
ratio and proportions; trigonometry is in- 
troduced. Those mathematical processes 
which are applicable to electricity are em- 
phasized (i.e. a study of vectors for use in 
alternating current). Prerequisite: MAT 122 or 
its equivalent. 


MAT 150 Calculus with Analytic Geometry 5(5-0) 
The first course of a four - quarter sequence 
which treats the caiculus of functions of one 
variable and plane analytic geometry. This 
sequence is generally required of ail 
mathematic, science and engineering majors. 
(Other courses in the sequence: MAT 250, MAT 
251, MAT 252.) Prerequisite: MAT 113. 


MAT 161 Mathematics for Nurses 1(2-0) 
A study of the simple mathematics which are 
essential for the preparations of solutions and 
the administration of medicines and other 
tasks common ito the nursing profession. 
Prerequisite: MAT 91 or an acceptable score 
ona mathematic’s placement test. 


ming 2(1-2) 
A mini - course in the BASIC computer 
language and in the use of simple computers. 
The entire course involves learning to write 
and to execute computer programs. The course 
will not normally count as a mathematics 
credit for graduation, but will count as an 
elective. Corequisite: MAT 112 


MAT 160 Mathematics for Elementary Teachers ) 
5(5-0 

The first of a two course series covering the 
real number system with special attention 
given to algebra of sets and the mathematical 
basis of the fundamental operations of ad- 
dition, subtraction, multiplication and division. 
Basic ideas from number theory, algebra and 
the intuitive foundations of geometry are aiso 
covered. Prerequisite: MAT 92 or one suc- 
cessful year of high school algebra. 


MAT 181 Mathematics for Elementary Teachers 
5(5-0) 
A continuation of MAT 180. (Usually required 
for those preparing to teach in grades four 
through nine.) Prerequisite: MAT 180. 


MAT 191 Metric System 1(1-0) 
This course covers the history of 
measurement, the invention of the metric 
system, the advantages of the metric system, 
the meaning of metric prefixes, the relation of 
metric units to other units of measurement, the 
metric units of length, area, volume, mass, 
capacity and Its use in the science iaboratory. 
Prerequisite: MAT 92 or one successful year of 
high school algebra. 


MAT 221 Electronic Math Ii 5(5-0) 
A study of powers of ten, Ohm’s law for series 
and for parallel circuits, quadratic equations, 
Kirchoff’s laws, trigonometric functions, plane 
vectors, alternating current, vector algebra, 
and logarithms. Prerequiste: MAT 123. 


MAT 250 Calculus with Analytic Geometry 5(5-0) 
A continuation of MAT 150. This course treats 
the calculus of functions of one variable and 
plane analytic geometry. Prerequisite: MAT 
150. 


MAT 251 Calculus with Analytic Geometry 5(5-0) 
aes ALS of MAT 250. Prerequisite: MAT 


MAT 252 Calculus with Analytic Geometry 5(5-0) 
The fourth course of a four quarter sequence. 
This course treats the calculus of functions of 
several variables and solid analytic geometry. 
Prerequisite: MAT 251. 


MAT 1101 Fundamentals of Mathematics i 5(5-0) 
Practical number theory is the basis of this 
course. Included are analysis of basic 
operations (addition, subtraction, 
multiplication and division), fractions 
decimals, percentages and ratio and propor- 
tion. Prerequisite: None. 


MAT 1102 Fundamentals of Aigebra 3(3-0) 
Emphasis is on those mathematic operations 
having special application in the field of air 
conditioning and refrigeration. Prerequisite: 
MAT 1101 or equivalent. 


.MAT 1103 Geometry 3(3-0) 
Fundamental! properties and definitions of 
geometry are covered in this course. Included 
are: plane and solid geometric figures, 
selected theorems, geometric figures, volumes 
of solids, and geometric principles as they 
apply to shop operations. Prerequisite: MAT 
1101 or its equivalent. 


MEC 1115 Measurement And Layout 2(1-3) 
A basic course that covers measuring and 
layout tools common to the metal industries; 
principles of orthographic projection; parallel 
and radial methods of development and their 
application to layout work; and the 
measurement and layout of edges, seams, and 
notches. Step-by-step procedures for the 
development of patterns; for Intersections of 
cylinders; rectangular and round tanks, etc. 


MUS 106 Music for the Pre - Schooler | 


5(3-6) 
Study of various duct materials including sheet 
steel, aluminum, and fiber glass. Safety, 
sheetmetal hand tools, cutting and shaping 
machines, fasteners and fabrication practices, 
layout methods, and development of duct 
systems. The student will service various duct 
systems and perform on the site repairs in- 
cluding ducts made of fiber glass. A study is 
made of duct fittings, dampers and regulators, 
diffusers, heat and air washers, fans, in- 
sulation and ventilating hood. Prerequisite: 
BRP 1116, AHR 1123. Co- requisite: AHR 1126. 


MUS 101 College Choir 1(0-5) 


The college choir is open to all students who 
have musical talent and are interested in 
singing. Opportunities exist for: accompanied 
and unaccompanied singing, study and per- 
formance of various choral works and styles, 
and appearances locally and in other states. 
Permission of instructor required. 


MUS 102 College Choir 1(0-5) 
A continuation of MUS 101. 

MUS 103 College Choir 1(0-5) 
Acontinuation of MUS 102. 

MUS 104 College Choir 1(0-5) 
A continuation of MUS 103. 

MUS 105 Music Appreciation 5(5-0) 


A course to provide students an opportunity to 
become familiar with approximately forty - 
five musical compositions considered to be 
masterpieces. Emphasis will be placed on lis- 
tenings. Lectures will include the development. 
of perceptive listening habits, basic elements 
of music, a study of the stylistic and formal 
characteristics of the music, and biographical 
materia! on the composers. Meets five hours 
per week for five credit hours. 


4(3-3) 
This course gives the student the opportunity 
for an experience in basic guitar or piano. The 
course includes basic notation, elements of 
singing, elementary keyboard, rhythmic 
pees exercises, and lab work in the lab 
school. 


‘MUS 107 Music for the Pre - Schooler I! 4(3-3) 


A continuation of Music 106. In this course the 
student may concentrate on either guitar or 
piano. Simple singing, rhythm games, and 
musical appreciation are introduced along 
with the making of rhythm instruments. Lab 
work in the lab school is continued. 
Prerequisite: Music 106 or permission of the 
instructor. 


MUS 111 Freshman Theory | 4(3-2) 


A fully integrated course in basic theory in- 
cluding the basic elements of musica! sound, 
scales, key, triads, intervals, rhythmic pat- 
terns, meter, melodies, cadences, chord 
progression, written harmony, keyboard, sight 
singing and dictation. Permission of instructor 
is required. 


MUS 112 Freshman Theory [1 4(3-2) 


A fully integrated course in the theory in- 
cluding the study of harmonic, melodic, and 
rhythmic elements; part writing, harmonic 
analysis, beginning composition, keyboard, 
sight singing and dictation. Prerequisite: MUS 
111 or permission of the instructor. 


MUS 113 Freshman Theory II! 4(3-2) 


| 
A fully integrated course In theory including 
the study of altered chords, secondary 
dominanits, rhythm, preliminary counterpoint, 
modulations, keyboard harmonization, part 
writing, harmonic analysis, sight singing and 


dictation. Prerequisite: MUS 112 or permission 


of the instructor. 


MUS 114 Freshman Theory | 


MUS 151 Freshman Guitar | 


4(3-2) 
A continuation of basic music theory with 
emphasis on drill in aural training, sight - 
reading, and keyboard work. Permission of 
instructor is required. 


1(1-3¥) 
This course is the first in a sequence of in- 
struction in the fundaments of playing the 
guitar. All equipment necessary for the course 
will be furnished. 


MUS 152 Freshman Guitar I! 11-32) 
A continuation of MUS 151. 

MUS 153 Freshman Guitar (11 1(1-312) 
A continuation of MUS 152. 

MUS 154 Freshman Guitar | 2(2-3¥2) 


This course is the first in a sequence of in- 
struction in the fundaments of playing the 
guitar. All equipment-necessary for the course 
will be furnished. 


MUS 155 Freshman Guitar I! 2(2-32) 
A continuation of MUS 154. 

MUS 156 Freshman Guitar I11 2(2-3Y) 
A continuation of MUS 155. 

MUS 164 Freshman Piano | 2(2-4) 


The first in a sequence of practical instruction 
leading to the mastery of the keyboard en- 
compassing the following skills: accuracy of 
notes, accuracy of rhythm, steadiness of 
tempo, proper hand position, correct fingering, 
use of dynamics, melodic tone quality, use of 
pedal, seriousness of purpose (attendance, 
attitude, etc. memorization). 


MUS 165 Freshman Piano I 2(2-4) 
Acontinuation of MUS 164. 

MUS 166 Freshman Piano II! 2(2-4) 
Acontinuation of MUS 165. 

MUS 171 Freshman Voice | 1( 2-2) | 


The first in a sequence of practical instruction 
leading to the mastery of vocal technique, 
covering the aims, organization, and materials 
of vocal music. Special emphasis is placed on 
sound production, pronunciation and diction, 
breathing, reading skills, and the development 
of a solo repertoire. 


MUS 172 Freshman Voice I! 102-22) 
A continuation of MUS 171. 

MUS 173 Freshman Voice II! 1( 2-21) 
Acontinuation of MUS 171. 

MUS 174 Freshman Voice | 2(1-4) 


The first in a sequence of practical instruction 
leading to the mastery of vocal technique, 
covering the aims, organization, and materials 
of vocal music. Special emphasis is placed on 
sound production, pronunciation and diction, 
breathing, reading skills, and the development 
of a solo repertoire. 


MUS 175 Freshman Voice II 2(1-4) 
Acontinaution of MUS 174, 
MUS 176 Freshman Voice 11! \ 21-4) 


Acontinuation of MUS 175. 


MUS 180 Music for Elementary Teachers 5(5-0) 


A course designed for the student who plans 
to become a classroom teacher In the 
elementary school. It presents an Integrated 
- approach | to developing functional 
musicianship through Ilstening, reading, and 
writing musical notation, analyzing and 
creating music. Emphasis Is placed on un- 
derstanding music and Its practical ap- 
plication In the classroom. 


MUS 201 College Choir 1(0-5) 
A continuation of MUS 103. 

MUS 202 College Choir 1(0-5) 
A continuation of MUS 201. 

MUS 203 College Choir 1(0-5) 


Acontinuation of MUS 202. 


, MUS 212 Sophomore Theory I! 


, MUS 213 Sophomore Theory Ii! 


NUR 102 Introduction to Health Care 


NUR 103 Introduction to realth Care 


MUS 204 College Choir 1(0-5) 
Acontinaution of MUS 203. 
MUS 211 Sophomore Theory | 4(3-3) 


A continuation of MUS 114. Introduction to 
chromatic harmony. Skills In analysis and 
composition are developed. Written and 
analytical work in chromaticism and 
modulation is undertaken; survey of 
homophonic style from 1700-1900 and in- 
troduction to the 20th century. Part writing, 
sight singing and dictation are also covered. 
Prerequisite: MUS 114 or permission of in- 
structor. 


4(3-3) 
A continuation of MUS 211. Included are: 
advanced work In ear training and sight 
singing, modulations to remotely related keys, 
the melodic line, less frequently used part 
writing procedures, less common chord 
progression, diatonic seventh chords, 
borrowed chords, keyboard harmony and 
advanced analysis. Prerequisite: MUS 211 or 
permission of the instructor. 


4(3-3) 
A continuation: of MUS 212. Included are: 
second leading tone triads, seventh chords; 
augmented triads, French and Neapolitan 
sixth chords, chords of the tenth, eleventh and 
thirteenth, advanced modulations, part 
writing, composition, sight singing and dic- 
tation. Prerequisite: MUS 212 or permission of 
instructor. 


MUS 251 Sophomore Guitar | 1(1-32) 
A continuation of MUS 153. 
MUS 252 Sophomore Guitar |! 1(1-3Y2) 
A continuation of MUS 251. 
MUS 253 Sophomore Guitar Ii! 1(1-3¥) 
A continuation of MUS 252. 
MUS 254 Sophomore Guitar | 2(2-3¥) 
Acontinuation of MUS 156. 
MUS 255 Sophomore Guitar 11 2(2-3) 
A continuation of MUS 254. 
MUS 256 Sophomore Guitar 111 2(2-3Y2) 
Acontinuation of MUS 255 
MUS 264 Sophomore Piano | 2(2-4) 
A continuation of MUS 166. 
MUS 265 Sophomore Plano I 2(2-4) 
A continuation of MUS 264. 
MUS 266 Sophomore Piano 11! 2(2-4) 
Acontinuation of MUS 265. 
MUS 274 Sophomore Voice |! 214) 


Same description as MUS 171-1, except a more 
advanced level. 


MUS 275 Sophomore Voice iI 2(1-4)) 
Acontinuation of MUS 274. 

MUS 276 Sophomore Voice ii! 2(1-4)) 
A continuation of MUS 275. 

NUR 101 Introduction to Health Care 1(1-0) 


This course introduces the student to history of 
nursing, simple professional ethics, grooming 
and personal health, nursing and its 
relationship to other fields of medicine, and the 
methods of learning about health via com- 
munications media. 


1(1-0) 
This course is concerned primarily with 
teaching medical terminology. The student will 
be introduced to terminology used in the 
hospital and to the titles and educational 
backgrounds of various health personnel. 


1(1-0) 
This course will continue medical terminology. 
The course also will include ethics specific to 
the field of nursing and alternative careers in’ 
heaith occupations. It will include the 
relationship of nursing to other health fields.’ 
Prerequisite: NUR 102. . : 


NUR 111 Nursing Fundamentals | 5(3-6). 
This course Is an introduction to the broad 
concepts of nursing and to the basic principles 
which serve as guides in planning and ad- 
ministering nursing care. Clinical laboratory 
experience is provided to develop basic nursing 
skills. Prerequisite: Admission into Nursing 
Program through Nursing Admission Com- 
mittee. : 


NUR 112 Nursing Fundamentals 1! 5(5-12) 
This course focuses on the development of the 
skills of administering oral and injectable 
medications. Drug sources, methods of storage 
and classification of drugs by use and content 
are covered. 


NUR 113 Nursing Fundamentals 1! 4(5-12) 
This course is designed to Introduce the 
student to the basic principles of nutrition. 
Function and source of nutrients as well as the 
metabolic process are covered. Nutritional 
meals are planned and modified to meet various 
cultural, religious, social and psychological 
requirements. F 


NUR 114 Medical And Surgical Nursing 9(5-12) 
This course is designed to provide a 
background of information which will enable 
the student tofurther develop the knowledge _ 
and nursing skills which are essential to basic 
nursing care. Consideration to the scope, 
diagnosis, prevention, and control of the major 
health problems is given, plus a study of the 
physical, mental, social, and emotional 
development of the normal human being. 


NUR 115 Human Growth And Development 2(2-0) 
This course Is designed to assist the Nursing 
student in caring for patients of all age groups. 
Growth and development from infancy to old 
age with consideration of the effect of the 
social, biological, cultural, and illness upon 
growth are included. Insofar as possible, the. 
classroom activity centers around discussions 
of normal growth and development and certain 
deviations. Prerequisite: PSY 201. 


NUR 116 Abnormal Psychology For Nurses 3(3-0) 
An Indepth study of neurotic and psychotic 
behavior. The course will describe symptoms, 
identify causes, and introduce the student to the 
major treatments for mental Ilinesses. 


NUR 117 Psychiatric And Mental Health 

Nursing 5 (3-6) 
This course introduces the student to the basic 
concept of mental iliness as a community 
health problem and gives the student the op- 
portunity to develop skills in planning nursing 
care for patients with behavioral disorders. 
Selected clinical experiences are provided with 
mentally ill patients in the hospital setting and 
with those persons experiencing behavioral 
disorders who are being treated on an out- 
patient level. ; : 


|NUR 201 Maternal & Child Nursing 9(4-12) 
A study of the broad concepts of the family’s 
task of child-bearing and child-rearing in a 
social setting. Emphasized is the nurse’s role 
in family teaching and guidance in health care. 
The clinical laboratory provides guided 
learning experiences in assisting the family in 
solving health problems in the various phases 
of family growth and development. 
Prerequisites: BIO 204, BIO 205, BIO 206, NUR 
111, NUR 112, and NUR 113. 


|NUR 202 Medical-Surgical Nurisng [1 9(5-12): 
A continuation of NUR 201. Emphasis Is on 
patient and family teaching; utilization of 
various community agencies is_ stressed. 
Prerequisites: NUR 201, BIO 206. 


|NUR 203 Medical-Surgical Nursing {11 § 9(5-12) 
A continuation of NUR 202. Emphasis is on 
working with the health team and guiding the 
work of auxiliary personnel. Prerequisite: 
NUR 202. ‘ 


NUR 210 Concepts of Nursing Practice | 2(2-0) 
This course is concerned with the respon- 
sibilities of the registered nurse, including 
legislative and legal controls. Current 
problems in nursing are explored. 
Prerequisite: Open to sophomore Associate 
Degree Nursing students only. : 


| NUR 1110 Anatomy and Physiology 


| NUR 1112 Maternity Nursing 


NUR 211 Concepts of Nursing Practice !!  3(3-0) 
This course Is concerned with the respon- 
sibilities of the registered nurse, educational 
preparation for nursing and legislative and 
legal controls. Current problems in nursing are 
explored. Prerequisite: NUR 210. 


NUR 212 Concepts of Nursing Practice I!1  3(3-0) 
This course Is concerned with national nursing 
trends and related professional! organizations. 
Current problems in nursing are explored. 
Prerequisite: NUR 211 


NUR 1101 Fundamentals of Practica! rere t 

9(7-6) 
This course Is designed to assist students in 
acquiring knowledge, and attitudes basic to 
effective nursing of patients of all ages and 
backgrounds. Emphasis is on nursing needs 
arising both from the individuality of the 
patient and from the patient's inability to care 
for himself. Emphasis is on the patient, his 
needs, and his environment. Prerequisite: 
Enroliment in LPN Program. 


NUR 1102 Fundamentals of Practical Nursing i! 
6(5-3) 
A continuation of NUR 1101. This course is 
designed to complete the introduction to basic 
nursing procedures and to cover deviations 
from normal methods and therapeutic 
procedures. Prerequisite: NUR 1101. 


NUR 1103 Medical - Surgical Nursing | 6(4-6) 
This course is designed to introduce the student 
to the causes of illness: the effect of Iliness on 
the patient, his family, and the community are 
covered. Procedures of nursing care relative to 
specific needs arising from specific disorders 
(cancer, for example) are covered. 


NUR 1104 Medical - Surgical Nursing I 8(5-9) 
A continuation of NUR 1103. This course is 
designed to cover the causes, symptoms, 
treatment and nursing care of patients with 
disorders of the respiratory, circulatory, 
digestive, urinary, reproductive, and en- 
docrine systems. Prerequisite: NUR 1103. 


NUR 1105 Medical - Surgical Nursing 111 14(6-24) 
A continuation of NUR 1104. This course Is 
designed to cover the causes, symptoms, 
treatment and nursing care of patients with 
disorders of the nervous, musculoskeletal and 
sensory systems. Also Included are: 
psychiatric nursing, advanced nursing ethics, 
legal aspects of practical nursing, as well as 
professional organizations and the graduate 
role. Emphasis is on clinical activities and 
selected patient care. Prerequisite: NUR 1104 


5(5-0) 
This course is designed to introduce the student 
to the general plan of the body and to 
thoroughly examine the ten systems of the 
body (i.e., skeletal, muscular, nervous, etc.). 


NUR 1111 Nutrition 5(5-0) 
This course is designed to provide a basic 
background in nutrition. Function and sources 
of nutrients are covered as well as the 
mechanics of digestion, absorption, and 
metabolism of nutrients. Principles of meal 
planning and the modifications of nutritional 
requirements by various cultural, religious, 
social and psychological factors are covered. 


7(5-6) 
This course is designed to provide a study of 
fundamentals of maternity nursing. Emphasis 
is on the normal pregnancy, the nurse’s 
responsibilities, the needs of maternity 
patients with complication, as well as the needs 
of the normal infant and infant with common 
disorders. 9 ? 


NUR 1114 Pediatric Nursing 7(4-9) 
This course emphasizes: normal child 


_| development, physical and emotional dif- 


mn <= 


ferences of the child from the adult, and the 
scope and objectives of modern nursing for 
children. Methods of meeting the needs of the 
hospitalized child and his - her parent as well 
as the implications of common disorders in 
children are covered. 


NUR 1115 Pharmacology | ¢ 4(4-0) 
This course focuses on the development of the 
skill of giving oral medications and injections. 
Drug sources, methods of preparation and 
storage, and the classification of drugs by use 
and by content are covered. 


NUR 1116 Pharmacology I! 4(4-0) 
This course develops basic skills in calculating 
dosage for oral and parental use. Basic 
mathematical skills are covered. Preparation 
of simple solutions using proportion methods, 
systems for measuring drugs, coversion 
problems within the system and from system 
to system, are covered. 


OR! 100 Freshman Orientation 1(1-0) 
This is a required course for all full-time fresh- 
men students. Topics to be covered: in- 
troduction to campus, services available- 
counseling, financial aid, 
Student Learning, Special Services Program, 
schedule changes, withdrawal from the 
college, Veteran information, lost and found, 
student rights and responsibilities, first aid 
information, SCC Student Handbook, student 
1.D. cards, student activities, Studen- 
tGovernment Association, and general in- 
formation as needed. 


OR! 101 College Orientation 2(2-0) 
This course is an alternative to Orientation 
100. Topics to be covered: Introduction to 
campus, services available-counseling, 
financial aid, Resources for Student Learning, 
Special Services Program, schedule changes, 
withdrawal from the college, Veteran In- 
formation, lost and found, student rights and 
responsibilities, first aid Information, SCC 
Student Handbook, student |.D. cards, student 
activities, Student Government Assocition, and 
general information as needed. In another 
portion of the course, the student will be in- 
voived in the development of interpersonal 
skills and personal growth activities. 


(ORI 201 Sophomore Seminar 1(1-0) 
This course is designed to help the incoming 
SCC student to build skills that will help him 
with his studies. Topics that will be covered 
include: effective study techniques, in- 
troduction to the Learning Resources Center 
becoming familiar with the Student 
Handbook and administrative procedures and 
personnel. Another section of the course will 
deal with interpersonal skills building. 


PED 101 - PED 125 Physical Education Offerings 1 
\t is necessary to take 3 of the following courses 
to graduate. They are designed to aid the 
student in developing the fundamental skills, 
understandings, and appreciations necessary 
to derive the greatest degree of physical 
benefits from the respective sport. 


PED 101 Physical Fitness 1 
PED 102 Physical Fitness 1 
PED 103 Physical Fitness ‘ 1 
PED 104 Archery 1 
PED 105 Tennis 1 
PED 106 Golf 1 
PED 107 Bowling 1 
PED 108 Volleyball 1 
PED 109 Badminton 1 
‘PED 110 Tumbling and Gymnastics 1 
PED 111 Beginner Swimming 1 
PED 112 Advanced Swimming 1 
PED 113 Folk and Square Dancing — 1 
PED 114 Softball 1 
PED 115 Weight Training J 


Resources for 


PED 116 Modern Dance 1 
PED 117 Soccer 1 
PED 118 Field Hockey 1 
PED 119 Sailing 
PED 120 Canoeing 1 
PED 121 Hiking 1 
» PED 122 Cycling 1 
‘PED 123 Horseshoes 1 
‘PED 124 Snow Skiing 1 
PED 125 Advanced Gymnastics 1 
‘PED 126 Basketball 1 
PED 127 Advanced Basketball 1 


(Prerequisite: PED 126 or permission of in- 
structor.) 


PED 128 Baseball 1 
PED 129 Advanced Baseball 1 


(Prerequisite: PED 128 or permission of in- 
structor.) 


PED 130 Self-Defense 1 
PED 131 Adaptive PE 1 
PED 132 Adaptive PE 1 
PED 133 Adaptive PE 1 
PED 134 Water skiing 1 
PED 135 Bait and Fly Casting 1 
PED 155 Advanced Tennis 1 
PED 166 Advanced Golf 1 


PED 188 Fitness Skills Development 3(0-6) 
A physical education course designed to 
accommodate the student who must com- 
plete degree work at night. The course will 
consist of a selection of the following ac- 
tivities: basketball, volleyball, tennis, golf, 
badminton, physical fitness, welght training, 
and square and folk dancing. 


PED 201 Sports Officiating: Football, Soccer, 
Volleyball 2(1-2) 


PED 202 Sports Officiating: Basketball 2(1-2) 


PED 203 Sports Officiating: Basebali and Softball 
2(1-2) 


PHI 201 Introduction to Philosophy 5(5-0) 
This course is designed to acquaint the beginn- 
er in philosophy with the basic problems that 
have concerned speculative thinkers. 
Emphasis is on addressing the major questions 
of metaphysics, ethics, and epistemology as 
they relate to contemporary problems. The 
classical techniques of ‘‘doing’’ philosophy are 
stressed. 


PHI 205 World Religions 3(3-0) 
A study of the basic concepts and theological 
beliefs of mankind as relfected by their 
religious cultures. 


PHS 97, 98, 99, Developmental Science 3(3-0) 
A developmental course designed exclusively 
for those students with little preparation and-or 
poor aptitude in the natural sciences. The three 
quarter sequence includes a survey of the 
principles, implication, attitudes, and processes 
of physical and biologicai sclence with emphasis 
on those topics which portray sclence as a 
dynamic methodical process of recognizing and 
solving natural problems. Each course is 
considered a three hour course for scheduling 
purposes. 


PHS 101 Physical Science 4(1-6) 
This course emphasizes mechanics, heat, 
sound magnetism, electricity, systems of 
measurements, and the solar system. This 
course Is taught by audio-tutorial methods. 


PHS 102 Physical Science 4(3-2) 
This course emphasizes atomic structure as It 
is related to the classification of the elements 
and the nature of their compounds. Fun- 
damental laws, principles and theories of ionic 
and covalent bonding are also emphasized. 


PHS 103 Physical Science 4(3-2) 


This course emphasizes soil development, 


evaluation of landscapes, effects of glaciers, 


streams, winds, weather and the geological, 


time table. 


PHY 201 Genera! Physics 4(3-2): 
A general physics course designed primarily 
for mathematics, engineering and physical 
science majors. The elements of classical 
mechanics are introduced including vector 
analysis, partial and rigid body dynamics, 
statics and rotary motion. Prerequisite or Co- 
requisite: MAT 150 


PHY 202 Genera! Physics 4(3-2) 
A continuation of PHY 201. Areas covered 
include heat, sound and light, the 
measurement of temperature change, 
calorimetry, heat transfer, properties of 
matter, thermodynamics, wave motions, 
geometrical! and physical optics. Prerequisite: 
PHY 201. 


PHY 203 General Physics 4(3-2) 
A continuation of PHY 202. Areas covered 
include electricity, magnetism, atomic and 
nuclear physics. An emphasis is on: elec- 
trostatics, magnetostatics, capacitance, 
currents, circuits, and electromagnetic in- 
duction. Prerequisite: PHY 202. 


PHY 1101 Applied Science | 4(3-2) 
This couse is an introduction to physics and its 
applications. Systems of measurement, theory 
of matter, properties of solids, liquids, gases 
and basic electrical principles are covered. 


PHY 1102 Applied Science I! 4(3-2) 
This course covers the basic principles of 
forces and their effects; gravitation, motion, 
mechanical movements, simple machines, 


gear trains, and compound machines are in- 
cluded. 


PLU 1110 Plumbing Pipework 6(3-9) 


This course will Introduce students to the, 


tools, fittings, and small equipment used by 


plumbers. Most of the time will be spent In. 


the shop, where the student can learn how to 
handle these materials correctly. The 
student will perform operations such as 
threading, caulking, cutting, and sweating of 
the various kinds of pipe and tubing used In 
the trade. 


PLU 1111 Domestic Water Systems 5(2-9) 
The Installation of water distribution 
systems beginning with the sources of supply 
Including the location of pipes, valves, and 
pumps, In both single-story and multi-story 
buildings will be studied. Plumbing In- 
stallations will be made to provide practical 
applications. Heating devices, and the 
storage and circulation of hot water will be 
studied. Private and public sewage and 
drainage systems, Including their ventilation 
Is a part of this course. Field trips will be 
taken to study various types of Installations. 


PLU 1112 Installation of Plumbing 
Fixtures 6(3-9) 


The differences In materials and styles of 
lavatories, bathtubs and sinks, and the many 
ways that these flxtures can be Installed will 
form the basis of this course. The proper use 
of traps is included. The student will get 
actual practice by making Installations. 


PLU 1120 Low Pressure Steam Systems  4(2-6) 
The student will become acquainted with 
types of low pressure steam bollers, and the 

‘principles of boiler operation. Boiler ac- 
cessorles such as connectors, fittings, and 
Insulation are to be Included. Low pressure 
steam systems, thelr layout, and component 
parts will be studied and Installed. Equip- 
ment used In heat transmission, such as 
radiators, colls, and connectors will be in- 
cluded. 


PLU 1121 High Pressure Steam Systems  6(3-9) 
Applications of low pressure steam equip- 
ment will be continued. Principles Involved 
In industrial applications of both low- 
pressure and high-pressure steam equipment 
are covered. Commercial and Industrial 
blueprints will be studied utilizing low and 
high pressure equipment. High pressure 
boilers and Installations of high pressure 
systems will be emphasized. 


PLU 1123 Hot Water and Panel Heating 5(3-6) 
The piping and accessory equipment needed 
to transfer hot water to radiators, heaters, 
and colls, and the advantages and disad- 
vantages of each of these units will be 
studied, Including apparatus for radiant 
heating and panel heating. Methods of 
““sizing’’ equipment for varlous Installations 
will be Included. Practical application will be 
provided in Installing this equipment. 


PLU 1126 Hydraulic Systems Plumbing 3(2-3) 
Plumbing applications In hydraulic systems 
Is the focus of this course. Hydraulic prin- 
clples, circuits, control valves, actuators, 
pumps, fluids and various accessories that 
complete hydraulic systems will be studied. 
Installation and servicing methods of these 
systems will be undertaken. 


PLU 1125 Industrial Piping 6(3-9) 
Piping systems of boilers, turbines, and 
steam engines especially as they are used In 
steam power plants and process piping such 
as Is used In the chemical Industries will be 
the major emphasis of this course. 


PME 101 internal Combustion Engine 4(2-6) 
This course develops a thorough knowledge 
and ability in using, maintaining, and storing 
the various hand tools and measuring devices 
needed in engine repair work. A study is made 
of the construction and operation of com- 
ponents of internal combustion engines. 
Testing of engine terms, cooling systems, 
proper lubrication, and methods of testing are 
covered. 


‘ PME 202 Emission Control Systems 


PME 102 Automotive Ignition Systems 5(3-6) 
The study of different designs of ignition 
systems and the different tune-up procedures 
for these systems. Each component of each 
system is studied In depth. The proper use of 
testing equipment of the ignition system is 
stressed. 


PME 103 Automotive Electrical Systems  4(3-3) 
A thorough study of the automotive electrical 
system. Included are: the battery, cranking 
mechanism, generator (A-C & D-C), ignition, 
accessories and wiring. Proper testing 
procedures with the proper equipment is also 
studied. ‘ j 


PME 111 Engine Rebuilding 4(2-6) 
This course is designed to allow the automotive 
student to become familiar with milling, 
refitting, and refacing procedures used in 
engine overhauling, and proper overhaul 
procedures. 


PME 112 Automotive Fuel Systems 5(3-6) 
A study of the characteristics of fuel, types of 
fuel systems, carburetor fundamentals and the 
use of special tools and testing equipment for 
the fuel system. 


PME 113 Blueprint Reading 1(0-3) 
This course covers Interpretation and 
reading of blueprints, Instruction and service 
manuals, and wiring diagrams. 


PME 121 Braking Systems 3(2-3) 
A complete study of various braking systems 
employed on automobiles and lightweight 
trucks. Emphasis is placed on how they 
operate, proper adjustment, and repair. 
Prerequisite: PHY 1102. 


PME 123 Chassis and Suspension Systems 4(3-3) 
This course covers the principles and functions 
of the components of automotive chassis. 
Practical job instruction in adjusting and 
repairing of suspension, and steering systems 
is included. Units to be studied will be shock 
absorbers, springs, steering systems, steering 
linkage, and front end = alignment. 
Prerequisite: PME 102. ~ 


PME 124 Automotive Power Train Systems 6(3-9) 
This course covers the principles and functions 
of automotive power train systems, clutches, 
transmission gears, torque converters, drive 
shaft assemblies, rear axles and differentiais. 
Identification of troubles, servicing, and repair 
is stressed. Prerequisites: PHY 1102, PME 123. 


PME 201 Motor Vehicle Laws and bia seheto 

3(3-0 

In order to assure a complete knowledge of the 

latest laws and regulations governing the 

automobile operation and automotive repair 

business operation, this course will delve 
deeply into such laws and regulations. 


4(2-4) 
This course is designed to give each student a 
complete knowledge of today’s emission 
control systems including testing and overhaul 
of all major parts. The proper use of emission 
level testing equipment will also be covered. 


PME 203 Advanced Ignition System 2(1-3) 
This is a continuation of PME 102. 
PME 204 VW Engines 2(0-6) 


This course is for those students with an un- 
derstanding of the basic gasoline engine and 
have a desire for further understanding and 
experience on the VW engine. The course will 
cover removal, installation, testing, overhaul, 
and modification of the VW engine. 


PME 205 Disc Brakes 2(0-6) 
In order to be completely up-to-date on the 
complex braking systems of today, the 
automotive student needs a complete un- 
derstanding of the latest disc brakes. This 
course is to give the student time in the lab te 
experiment and study all phases of disc brakes. 
With instructor guidance, each student on 
completion of this course will be able fo test 
and overhaul disc brakes as found on the cars 
of today. 


PME 206 Alternator and Starter Rebuilding 2(1-3) 


PME 208 Wankel Engine 


") 
PME 209 Foreign Car Engines 


y 


_ Accessories 


This course through class and laboratory 
experiences, gives the student an un- 
derstanding of design and overhaul procedures 
on the alternator and starter systems. 


4(2-6) 
A study and comparison of the standard 
(reciprocating) engine and the Wankel 
(rotary) engine. Through class participation 
and practical shop practice each student will 
achieve a working knowledge of such points as 
trouble shooting, testing, adjustment, and 
major overhaul of the Wankel engine. 


2(0-6) 
In this course the students wil! work with all 
types of foreign car engines ranging from the 

simple through the more complex and ex- 
pensive. The emphasis will be placed on design 

and construction differences which exist 

- between foreign and domestic engines. 


ME 210 Instruments, Gauges and Electrical 
2(0-6) 
This course will give each student a deeper 


_ understanding of the complex electrical 
systems in today’s automobiles. Electrical 
: accessories studied during this time will be 


power seats, power windows, windshield 


wipers and washers, engine gauges, and in- 
_ strument testing and repair. 


‘ iP 


ki 
a 


PME 215 The Diesel Engine 


4(2-6) 
‘This course is designed for the student with a 
working knowledge of the gascline engine. This 


_ -course expands his potential as a mechanic by 


ri 


giving him an understanding of the basic 


___principies for maintenance and repair of diese! 


engines. 


| 


a 
PME 223 Front Suspension, Alignment and Power 


Steering | 3(1-6) 


_ Types and designs of front ends are studied in 


_ this course and a great deal of practice in the 
- fab on alignment procedures and equipment, 


__ front suspension overhaul, and power steering 


{ é 
PME 240 Diagnosis and Testing | 


Maintenance and overhaul is experienced. 


AE 224 Advanced Automatic Transmission | 
i §(3-6) 


_ This course is designed to provide an un- 
derstanding of automatic transmissions. 
Instruction includes: classroom study, 


demonstrations, and student participation in 
disassembly, re-assembly, and testing of 
cited transmission. Special emphasis is 
placed on principles, function, construction, 
ration, servicing and ‘trouble-shooting’ 


procedures and repair of various types of 


7 ‘automatic transmission. 
t 


6(5-6) 

_ A thorough study of the theory and operation of 
‘various automobile electrical units and 
systems. Maintenance and testing procedures, 
_ diagnosis and repair of all types of electrical - 


| electronic components, especially the tran- 
| sistor circuits, found on the modern automobile 


| are covered. 
ry 
PME 241 Diagnosis and Testing !! 6(5-6) 
| Acontinuation of PME 240. ° 
¥. 
PME 250 Advanced Auto Fuel Systems 5(5-6) 


_A thorough study of the fuel systems of the 
automobile: fuel pumps, carburetors, and fuel 

_ injectors. Characteristics of fuels, types of fuel 
Systems, special tools, and testing equipment 
for the fuel system are covered as well as 
exhaust and emission controis and servicing. 


PME 251 Cooperative Mechanics Training 3 


Supervised on-the-job training is provided and 
_ coordinated and approved by the instructor. 
_ This course may be susbstituted for similar 
automotive lab experiences in selected 
courses. Evaluated as 100 hours of related 
~ work for 3 hours laboratory credit per quarter. 


ry 


4 
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'PME 1125 Automotive Servicing 


POL 201 American Federal Government 


PSY 101 Psychology of Learning 


PSY 102 Career Decisions 


PSY 201 Introduction to Psychology 


PSY 202 Human Development 


PSY 203 Abnormal! Psychology 


PSY 205 Educational Psychology 


PSY 225 Psychology of Adjustment 


6(3-9) 
This course emphasizes the shop procedures 
necessary in determining the nature of 
troubles developed in the various component 
systems of the automobile. Trouble - shooting 
of automotive systems, providing a fuli range 
of experiences in testing, adjusting, repairing 
and replacing is stressed. Prerequisites: PME 
123, PME 121, AHR 1101. 


5(5-0) 
This course is a study of the historical 
background and constitutional principies in- 
volved in our form of government, and analysis 
of the powers and functions of congress, the 
executive, and the judiciary. 


POL 202 American State and Local Government 


§(5-0) 
This course is a study of the political and 
constitutional status of state and local 
government relation to the federal system. 


2(2-0) 
This course emphasizes the practical ap- 
plications of psychology as related to lite 
adjustment and college success. Emphasis is 
given to effective study habits and 
techniques, critical thinking, educational and 
occupational planning, and psychology of 
human behavior. As part of this course, the 
student ls provided with an orlentation to the 
effective use of the learning resources found 
in the College Library. 


2(2-0) 
This course aids the student in co-ordinating 
his abilities and interests in order to make 
meaningful educational and vocational 
choices, based on objective information. 
Recommended for students who are unceriain 
of their occupational choice and - or who desire 
experience in job-seeking skills. Opportunities 
offered by the college and cammunity are 
investigated and evaluative tests are used. 


5(5-0) 
An introductory survey of the major charac- 
teristics ef human behavior. How biological 
and socio-cultural facters interact to influence 
development, learning, motivation,  per- 
ception, measurement, and pathological 
behavior is emphasized. 


§(5-0) 
This course is a study of the physica!, mental, 
and psychosocia! development of man from 
infancy to aduithood with an emphasis on 
conceptual frameworks psychologists use to 
interpret behavior during the ‘‘stages”’ of the 
life cycle, Prerequisite: PSY 201 or permission 
of the instructor. 


5(5-0) 
This course Is a study of the causes, systematic 
manifestations, and treatment cof major per- 
sonality deviations such as neuroses, 
psychoses, and mental deficiencies. 
Prerequisite: PSY 201 or permission of the 
instructor. 


5(5-0) 
This course Is a study of the basic principles of 
psychology with an emphasis upon the learning 
process. The course provides an understanding 
of the applications of psychological principles 
to the educational! process. it treats such topics 
as Individual differences, principles of lear- 
ning, transfer of training, and the nature of 
thinking and reasoning. Prerequisite: PSY 201 
or permission of the instructor. 


5(5-0) 
The study of the dynamic and positive prin- 
ciples involved in the process of adjustment 
and normal personality development. 
Application of these principles Is emphasized, 
and active student participation is expected. 
Prerequisite: PSY 201 or permission of the 
instructor. 


PSY 1101 Human Relations 


RDG 91 Developmental Reading 


ROG 101 College Reading 


RDG 203 Language Arts for Children 


3(3-0) 
This course attempts to develop an un- 
derstanding of human relationships through 
some of the basic principles of human 
psychology. The problems of the individual and 
his work situation are studied in relation to the 
established organization of modern business 
and industry and in relation to government 
practices and labor organization. Especially 
emphasized are the operating responsibilities 
of good management. 


3(3-2) 
A basic course which provides instruction and 
drill in the fundamental skills necessary for 
effective reading. !mprovement in the 
student’s sight word vocabulary and decoding 
and comprehension skills is sought. 


3(0-3) 
This course emphasizes development of 
reading ability in order te increase reading 
rates, develop power of comprehension, bulld 
vocabulary, and improve study skills. A 
reading laboratory is equipped with materials 
fo ald students In achieving the course ob- 
jectives. This course is a graduation 
requirement. Prerequisite: Satisfactory 
completion of RDG 91 or equivalent reading 
skill level as Indicated on a placement tesi. 


ROG 201 Methods, Materiais, Techniques of 


Teaching Reading | 3(3-4) 
Intreduction fo methods and materials 
évailable for the teaching of reading. 
Techniques fer Implementation of these 
procedures will De stressed. 


RDG 202 Evaluation of Reading Programs (3-3) 


Students wit! become knowledgable of the 
specifics of the Ginn 360 and other basic 
reading approaches. Emphasis will be placed 
on relative criteria to be used In evaluating 
reading programms. 


0(3-3) 
A study of language arts as a part of daily 
living and functional in every activity and 
experience. Emphasis will be placed on the 
child learning skills in. speaking, listening, 
reading and writing as he participates in many 
varied activities throughout the day. 


RDG 204 Reading Seminar | 


Practical application of skilis jearned in other 
courses as student works under the super- 
vision of teacher. Students will participate In 
periodic lectures by reading specialist. 


RDG 205 Metheds, Materials, Techniques of 


Teaching Reading ti 3(3-4) 
Effective teaching techniques used to direct 
learning In the elementary schooi are studied. 
inovative form of organization and Instruction 
are investigated. Prerequisite: RDG 201. 


RDG 206 Reading Seminar i! 


Practical appilcation of skilis learned in 
Reading TT Program as student works under 
the supervision of teacher. Students will 
participate in periodic lectures by reading 
specialist. 


RDG 207 Reading in the Content Areas 3(8-5) 


An exploration of the roie of reading abilities 
in masiering content (mathematics, science, 
social studies, etc.) material. The student will 
be required to transiate knowledge of reading 
and the reading process Into lessons designed 
to teach “content.” It Is expected that the 
student will rely, Ina large measure, upon the 
non-reading text books of the laboratory school 
for in-class work. 


RDG 208 Reading for the Exceptional! Child 3(0-3) 


An exploration of selected teaching materials 
pertinent to the exceptional child. 


REC 100 Environmental Perception . 1(11-0) 
This course Is designed to give the student 
the basic knowledge and experience 
necessary to Insure greater appreciation and 
understanding of the natural environment. 
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REC 101 Outdoor Recreation 
Principles and problems involved in the 
utilization of our natural resources for 
recreational purposes are emphasized in this 
course. Emphasis is also placed on the role of 
outdoor recreation in local, state and federal 
agencies. The Bureau of Outdoor Recreation is 
investigated. 


3(3-0) 


REC 110 Interpreting Our National Heritage 3(2-3) 
This course introduces the student to the 
methods used to interpret our historic heritage 
and our natural resources. The methodology 
includes visits to national and state historic 
and natural areas and terminates with the 
students developing an interpreted program on 
some relevant topic. 


REC 170 Field Training Outdoor Rect eaten a6) 
This cooperative work experience affords the 
student an opportunity to become actively 
involved in outdoor recreation experiences 
ranging from programming to maintenance. 
The student spends eleven weeks off campus 
in a departmentally selected location. 


REC 200 Recreation for Special Populations 3(3-0) 
This course is an analysis of leisure problems 
confronting disadvantaged individuals and 
groups. Specific attention is given to the unique 
characteristics of the disadvantaged, par- 
ticularly the aged, physically handicapped, 
and mentally retarded. 


REC 201 Park Maintenance and Operations! 5(3-4) 
This course deals with job planning and 
scheduling; preventive, coorective,and con- 
tractual maintenance in outdoor and indoor 
facilities. Special emphasis is placed on 


maintenance of indoor recreation and park 
facilities: 
painting. 


t. & 


plumbing, basic electricity and 


REC 202 Park Maintenance and Operations Ii 


REC 204 Environmental Education 


REC 209 Facility and Site Planning 


5(5-0) 
This course prepares a student to become 
certified as a Class | Waste Water Treatment 
Operator in North Carolina. 


REC 203 Park Maintenance and Operations {11 


5(3-4) 


This course is a continuation of REC 201. 
Preventive maintenance is stressed in the 
outdoor maintenance of such areas as turfs, 
outdoor surfaces, athletic fields, roads, 
parking areas, litter and refuse, vandelism and 
the liability aspects of recreation maintenance. 


3(2-3) 

This course will focus on the fauna and flora of 
southeastern North Carolina and its relationship 
to man. Skills in campcraft and woodsmanship 
will also be covered with practical exercises in 
lab. Emphasis will be placed on outdoor 
laboratory design and construction for 
preschoolers. Program planning ideas on the 
outdoors will be discussed. 


REC 206 Recreation Programming 3(3-0) 
This course is a study of the essential elements 
and basic principles involved in the 
organization, supervision, promotion and 
evaluation of various types of outdoor 


recreation programs. Emphasis is on 
organized programs and services. 
REC 207 Aquatic Management 3(3-0) 


This course is concerned with the main- 
tenance, supervision and operations of water 
oriented areas and facilities such as beaches, 
pools, small lakes, etc. 


5(3-6) 
This course covers the history of park and 


recreation facility planning. Emphasis is °: 


placed upon the planning principles involved in 


the design and lay-out of outdoor recreation ° 


areas. 


REL 201 Survey of the Old Testament 


REL 202 Survey of the New Testament 


SOC 201 Introduction to Sociology 


SOC 202 Marriage and the Family 


SOC 225 Modern Social Problems 


SPA 101 Elementary Spanish 


REC 210 Recreation Field Study Seminar (guided 


elective) 3(2-3) 
The student gains experience in the field of 
recreation through visiting and - or working 
with a variety of recreation or related areas in 
North Carolina. Involves combination of tours, 
lectures, demonstrations, and on hand ex- 
periences with professional personnel. Sites 
are selected on relevancy to total curriculum. 


5(5-0) 
An historical survey of major events in the 
religious, socio-economic, and political 
development of the Hebrew people during the 
Old Testament period. 


5(5-0) 
survey of the origin, 
formation of the New 


An historical 
teachings,and 
Testament. 


REL 203 Contemporary Religious Thought 5(5-0) 


An investigation of selected movements, men 
and ideas which have contributed significantly 
to the development of European and American 
religious traditions. 


$0C 101 Enhancing Family Relationships 3(3-0) 
This course emphasizes self-esteem, com- 
munication skills, and responsible behavior 
as enhancements to healthy, enjoyable, 
family relationships. The course structure Is 
Informal class discussion with relevant 
reaction papers assigned. The socialization 
process ls analyzed In terms of wife-husband, 
child-parent role fulfliiments, with special 
consideration glven marriage enrichment 
and how-to parent theorles. 


SOC 151 Human Potential Growth Group 3(3-0) 
The Human Potential Growth Group Is a 
structured small group experlence founded 
on the assumption that something Is right 
within you. In contrast to traditional group 
therapy which assumes that something Is 
wrong, It Is belleved that healthy pesons can 
most effectively develop their own potential 
by working from a positive base. During the 
group experience, the student will be working 
toward four goals: self-affirmation, self- 
determination, self-motivation, and em- 
phatic regard for the other people. 
Throughout the process, the emphasis Is on 
positive and constructive feedback and self- 
awareness. ‘ 


5(5-0) 
This course is a study of the fundamental 
principles and concepts of sociology. Con- 
temporary American institutions in relation to 
technological change, ethnic groups, 
population trends and social influences are the 
focus of the course. 


5(5-0) 
This course is a study of the family as a social 
institution — its origins and development, its 
forms and functions, the interrelation with 
other social institutions, and its role in con- 
temporary civilization. Congruently, sex roles, 
socialization, and factors contributing to or 
mitigating against successful marriages are 
explored. 


5(5-0) 
Through examination of existent research and 
research conducted by the students them- 
selves, this course explores sociocultural 


change and analyzes today’s major social — 


problems. A brief historical review of the 
origins of these problems is presented. 


4(3-2) 
A study of basic Spanish grammar. Aural-oral 
ability of students will be developed along with 
reading of texts and wiring exercises. Tests are 
available for those who have had a previous 
background in Spanish, but desire aid in 
determining which level is appropriate to begin 
their studies. 


SPA 102 Elementary Spanish 4(3-2) 
A continuation of SPA 101. 


SPA 103 Elementary Spanish 4(3-2) 
A continuation of SPA 102. 


SPA 201 Intermediate Spanish 4(3-2) 
A systematic review of Spanish grammar in 
conjunction with reading Spanish texts con- 
cerning Spanish civilization and culture. 
Special emphasis is placed on the development 
of reading comprehension. Prerequisite: SPA 
103 or a minimum of two high school units of 
Spanish. 


SPA 202 Intermediate Spanish 4(3-2) 
A continuation of SPA 201. 


SPA 203 Intermediate Spanish 4(3-2) 
A continuation of SPA 202. 


SPA 211 Advanced Spanish 4(3-2) 
The first in a sequence of courses conducted in 
the language, stressing the Spanish and 
Hispanic culture and history, principally as 
reflected in the literature. Selections from 
Spanish literature from El Cid to the present 
and major authors from South and Central 
America are covered. Prerequisite: SPA 203 or 
permission of instructor. 


SPA 212 Advanced Spanish 3(3-0) 
A continuation of SPA 211. 
SPA 213 Advanced Spanish 3(3-0) 


A continuation of SPA 212. 


WLD 1000 Oxyacetylene Weiding 3(1-5) 

This course covers the basic principles of 
| oxyacetylene welding, with a special emphasis 
_ on the severing of metals by the oxyacetylene 
| process. Safety aspects of welding are stressed 
through the course. 


'WLD 1001 Arc Welding (Straight Polarity) 3(1-5) 
___ This course cevers polarities, heats, electrodes 
as well as manipulative skills. Manual welding 
__ ts for the student who likes to work with his 
hands as well as the beginning student and the 
| person who is already working in the field and 
wishes to upgrade his skill. Safety aspects of 
welding are stressed throughout the course. 


'WLD 1002 Arc Welding (Reverse Polarity) 3(1-5) 
___ This course is designed to develop proficiency 
in the welding process. Instruction is given in 
funning beads in flat, vertical, overhead and 
_ horizonta! positions. The welding of structural 
| shapes used in modern construction is em- 
| phasized. Safety aspects of welding are 
| stressed throughout the course. 


| 
| 


| 
NLD 1003 Arc Welding (Low Hydrogen) 3¢1-5) 
| This course covers structural welding using a 
| low hydrogen electrode. It is beneficial to 
_ $fudents who plan to enter the construction 
field, as well as to students who plan to enter 
other fields and to professionals wishing to 
| Upgrade their welding skills. Safety aspects of 
| welding are stressed throughout the course. 
| 


VLD 1004 Inert Gas Shield Welding (‘TIG” 
| Process) 3(1-5) 
| This course covers the practical skills and the 
theory of the tungsten inert gas welding 
~process, also called heliarc welding. It is 
| beneficial to the beginning welding student as 
well as to the professional wishing to upgrade 
his-her skills. Safety aspects of welding are 
stressed throughout the course. 


i 


LD 1005 Inert Gas Welding (““MIG” Process) 
3(1-5) 
| This course covers the practical skills and the 
| theory of the inert gas shielded, mechanically 
| fed, consumable wire electrode. This process is 
_ becoming increasingly utilized where speed of 
| production is required in sheet metal, 
_aluminum, stainless steel, and some of the 
exotic metals. Practical application of the 
| Process is therefore highly stressed in the 
| course with these metals, and safety is un- 
| derscored. 


WLD 1006 Pipe Welding 3(1-5) 


This course covers the welding of pipes in fixed 
positions using ‘stick’ electrodes as outlined in 
Section |X of the ASME Code. 


WLD 1007 Advanced Pipe Welding Techniques 


3(1-5) 
This course is designed to prepare the ad- 
vanced welding student to qualify in the field of 
industrial pipe welding. Carbon steel, 
aluminum, and stainless steel applications are 
emphasized. Prerequisite: WLD 1006 or 
equivalent. 


WLD 1008 Certification Practices 3(1-5) 


This course is designed to cover certification 
standards. The student uses various tests such 
as: the guided bend, dye penetrant, tensile 
strength, free bend and others prescribed by 
the American Welding Society’s state and 
federal codes. The American Society for 
Testing Materials’ standards are also used. 
Prerequisites: WLD 1006 and WLD 1007. 


WLD 1101 Basic Arc & Gas Welding 3(2-3) 


Welding demonstrations by the MMstructor 
and practice by the students In the welding 
shop Is the focus of this course. Safe and 
correct methods of assembling and operating 
the welding equipment are covered. Practice 
for surface welding: bronze welding, silver 
soldering, and flame-cutting methods ap- 
plicable to mechanical repair work Is 
provided as well. Welding demonstrations by 
the instructor and practice by students In the 
use of the arc welding process to fabricate 
steel.Welded jointsare discussed and welded 
In various positions. Care and maintenance 
of the arc welder are appled in this course. 


WLD 1120 Oxyacetylene Welding and Cutting 


8(3-15) 


This course introduces the student to the 
history of oxyacetylene welding, the principles 
of welding and cutting, nomenciature of the 
field, and to the assembly of units. Welding 
procedures covered are: puddling and 
carrying the puddle, running flat beads, butt 
welding in the flat, vertical and overhead 
positions, brazing, and hard and soft soldering. 
Students are required to inspect and test the 
quality of the welds. Safety is stressed 
throughout the course. 


me 


or, 


WLD 1121 Arc Welding 8(3-15) 


This course covers the operation of AC tran- 
sformers, and DC motor generator arc welding 
sets. Included are: welding heats, polarities 
and electrodes used in joining various metal 
alloys by arc welding. When the student is 
proficient in running beads, butt and fillet 
welds made in all positions are tested by the 
student himself for quality. Safety is stressed 
throughout the course. 


WLD 1122’ Commercial and Industrial Practices 


; 8(3-15) 
This course is designed to build skills through 
Practice in simulated industrial processes and 
techniques. Maintenance, repairing worn or 
broken parts by special welding applications, 
field welding and nondestructive tests and 
inspection are covered. 3 


WLD 1123 Inert Gas Welding 5(2-9) 


This course is an introduction to the practical 
application of inert - gas shield arc welding. 
Incuded are: equipment operation, practice in 
various positions, principles of operation, 
shielding gases, filler rods, process variations 
and applications, and manual and automatic 
welding. 


WLD 1124 Pipe Welding 7(3-12) 


This course is designed to provide practice in 
the welding of pressure piping in the 
horizontal, vertical and horizontal fixed 
positions using shielded metal arc welding 
processes according to Sections VII! and IX of 
the ASME code. 


WLD 1125 Certification Practices 6(3-9) 


This course covers welding the various 
materials requisite to the meeting of cer- 
tification standards. The student uses various 
tests incuding the guided bend and the tensile 
strength tests to check the quality of his work. 
The production of quality welds is emphasized. 


WLF 206 Wildlife Science 4(3-3) 


This course is an introduction to wildlife 
biology. Topics covered include the interaction 
between wildlife and man, the manipulation of 
wildlife habitat, characteristics of wildlife 
populations, and the life cycles and 
management of selected widlife species. Labs 
include field trips to various management 
areas and talks by wildlife managers. 
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ACADEMIC CALENDAR 


1979-80 
FALL QUARTER 1979 
(57 days) 
August 17 Friday End of 1979 Summer Session 
August 27 Monday Orientation for New Students 
(Morning, afternoon, and evening) 
August 28 Tuesday Faculty Returns 
(Advisement and faculty work sessions) 
August 30 Thursday Registration Returning Students 
August 31 Friday Registration Entering Students 
September 4&5 = Tues./Wed. Orientation Classes Begin for ORI 100 and Returning Students 
September 6 Thursday Regular Classes Begin 
September 13 Thursday Last Day to Register or Add Classes 
October 8 Monday Last Day to Drop Classes without WF/WP Grade 
October 16 Tuesday Mid-term 
November 2 | Wednesday End of Quarter 


WINTER QUARTER 1979-80 


(55 days) 
November 27 Tuesday Registration 
November 28 Wednesday First Day of Classes 
December 4 Tuesday Last Day to Register or Add Classes 
December 20 Thursday Christmas Recess Begins at 10:00 p.m. 
January 2,1980 Wednesday Classes Resume 
January 11 Friday Last Day to Drop Class without WF/WP Grade 
January 16 Wednesday Mid-term 
February 22 Friday End of Quarter 


SPRING QUARTER 1979-80 


(55 days) 
March 3 Monday Registration 
March 4 Tuesday Classes Begin 
March 10 Monday Last Day to Register or Add Classes 
April 3 Thursday Last Day to Drop Class without WF/WP Grade 
April 16 Wednesday Mid-term 
April 4&7 Friday/Monday __ Easter Holiday 
May 21 Wednesday End of Quarter 
May 25 Sunday Graduation 


SUMMER QUARTER 1980 


(55 days) 
June 3 Tuesday Registration for First & Full Summer Session 
June 4 Wednesday Classes Begin 
July 4 Friday Independence Day 
July 11 Friday End of First Summer Session 
July 14 Monday Registration Second Summer Session 
July 15 Tuesday Classes Begin 
August 20 Wednesday End of Quarter 


SOUTHEASTERN COMMUNITY COLLEGE 


It is because of you and for you, the people of our service area, that 
Southeastern Community College exists; therefore, who and what 
Southeastern Community College is depends on WHO you are and what 
your needs are. To this end the objectives of Southeastern Community 
College are: 


To provide for two-year college programs for transfer to a four- 
year college or university. 


To provide technical-vocational programs which will prepare the 
students for employment in a specialized vocation. 


To provide suitable courses and programs for adult students who 
desire to further their education, to improve their personal or 
business efficiency, or to enrich their cultural lives. 


To serve as a center to foster cultural development in the College 
community. 


Southeastern Community College enthusiastically supports the open door 
policy. If you are 18 years of age or older and think you may need 
Southeastern Community College, chances are Southeastern needs you! 
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President’s Message 


We are pleased with your interest in SCC. 

Southeastern can offer you one of the finest experiences 
available in higher education. Our faculty and staff are dedicated 
to one purpose, that of providing for the student an exceptional 
environment for learning. Learning at Southeastern means 
studying in the library, chatting with a faculty member in the 
student lounge, catching up on lab experiences by using in- 
dividualized instructional packages, attending one of the many 
fun and culture-filled arts series, visiting with one of our guest 
performing artists during an evening reception, attending the 
homecoming dance, attending review sessions with campus 
tutors, visiting with business or industrial representatives, 
serving on college committees, matching your interests and 
aptitudes with occupational trends, participating in small group 
discussions in classes, and yes, ‘‘rapping”’ with the President. 

We have services available for adults of all ages, day and night, 
credit or non-credit. 

There are many reasons to attend Southeastern Community 
College. We welcome you, and we look forward to what will be a 
mutually rewarding experience together. 


Course Descriptions 
insert pp. 16-a to 16-x 


W. Ronald McCarter 


Organization 


BOARD OF TRUSTEES 


J. Herman Leder 


S.G. Koonce, Chairman 
Whiteville, NC 


Chadbourn, NC 


Accreditation and Memberships 


Southeastern Community College is chartered by the 
state of North Carolina. It is accredited by the 
Southern Association of Colleges and Schools and by 
the North Carolina State Board of Education. 


The following programs are specially accredited: 

1) Nursing programs (associate in applied science 
program and diploma program) are accredited by the 
North Carolina Board of Nursing. 

2) Cosmetology is accredited by the North Carolina 
State Board of Cosmetic Arts. 


Memberships include: 

American Association of Junior Colleges 
North Carolina Association of Junior Colleges 
Southern Association of Colleges and Schools 


Billy Hooks, Vice Chairman 
Whiteville, NC 


LP. Ward, Secretary 
Chadbourn, NC 


Mrs. Flora Singletary, Treasurer 
Whiteville, NC 


John F. Carter 
Chadbourn, NC 


Dr. John F. Munroe 
Whiteville, NC 


Willard Small 
Fair Bluff, NC 


J. Richard Maxwell 
Whiteville, NC 


Mrs. Carolyn Roberts 
Shallotte, NC 


Mrs. Myrtle Soles 
Tabor City, NC 


C.R. Ward 
Lake Waccamaw, NC 


Dr. R.M. Williamson 
Tabor City, NC 


Henry Wyche 
Hallsboro, NC 


Current S.G.A. President 


ADMINISTRATIVE OFFICERS 


W. Ronald McCarter 
Walter D. Brown 
Dan W. Moore 
Robert G. Stanley 


President 


Dean of Instruction 
Dean for Student Development 
Business Manager 


Lois Bailey Biology 
B.S. Wake Forest University; M.A.T., U.N.C. - 
Chapel Hill 

William R. Ball Forest Management 


B.S., North Carolina State University; M.A., East 
Carolina University 

Christine Balogh Art 
B.F.A., Academy of Fine Arts, Budapest; M.F.A., 
Academy of Fine Arts, Vienna 

Janos Balogh Equipment Technician, 

Learning Resources Center 

B.S., Ra-Film Technical Institute, Budapest 

Thelma Barnes English 
A.B., Flora MacDonald College; M.A.T., Duke 
University 

Vivian Beresoff 
A.A., Columbia College 

Chester M. Biggs, Jr. 


Science Lab Assistant 


Audio-Visual Coordinator, 
Learning Resource Center 
B.S., University of Oklahoma; M.A., Appalachian 
State University 
Ray Blackburn Business 
B.S.,; UNC-Wilmington; M.B.A., East Carolina 
University 
Eric A. Brandt Learning Center/ 
Emergency Care 
B.S.H.S., Western Carolina University; Certificate, 
Red Cross Instructor 


Robert Brooks Special Services-Upward Bound 
A.A., Kittrell College; B.A., Elizabeth City State 
University 

J.R. Brown, Jr. Columbus Workshop 


A.A., Southeastern Community College 

Walter D. Brown Vice-President & Dean of Instruction 
B.A., Eastern New Mexico University; M.A.Ed., 
Eastern Carolina University 

Alan Brownlee Humanities/Social Sciences 
B.S., University of Tennessee; M.A., Western 
Michigan University 

Freda M. Bullard Business 
A.A., Southeastern Community College; B.S., Pem- 
broke State University; M.S.B.E., U.N.C. - 
Greensboro 

Richard F. Burkhardt Music 
B.S., Appalachian State University; M.M., Jordan 
College of Music, Butler University 

Brenda Carter Advisement Supervisor/ 

Business Instructor 

B.S.A., UNC-Greensboro 

Gary Alan Cheers Coordinator Brunswick County 
B.A., UNC-Chapel Hill; M.A.T., University of 
Florida 

James Clifton Social Sciences 
B.A., Wake Forest University; M.A., Duke Univer- 
sity 

Nancy Clifton English 
A.B., Smith College; M.A.T., Duke University 

Linda Cole, R.N. Nursing 
B.S., East Carolina University 

Winifred B. Cooke Director, Learning Center 
B.S., Evangel College; M.A.C.T., UNC - Chapel Hill 

Christian Marshall Cupp Librarian 
M.A., East Tennessee State University; B.S., East 
Tennessee State University, LPN, Womack Hospital 


Theresa G. DeCarlo Financial Aid Officer 
Pembroke State University 

Brenda Ebron RSL/Tutor Coordinator 
B.A., Shaw University 

Betty C. Edens Nursing 


B.S., Pembroke State University; R.N., Robeson 
County School of Nursing 

Phyllis Feagin Dean, College Transfer Program 
B.A., Fort Wright College; M.A., Clarke College 

Vivian Floyd Director, Cooperative Education 
B.S., Pembroke State University; M.A. Ed., East 
Carolina University 

Harry Foley Supervisor, Adult Education 
B.S., Western Carolina University 

Pauline E. Ford Columbus Workshop 

Leon M. Fox, Jr. Dean of Occupational Education 
B.S., North Carolina State University; M.B.A., 
University of Georgia 

Lauren George Child Development 
A.A., Southeastern Community College; B.S.H.E., 
UNC - Greensboro 

Lillie Mae George Columbus Workshop 

George Greene Transportation Maintenance 
U.S. Navy Schools in Diesel Mechanics; General 
Motors Auto School 

Sandra N. Green Columbus Workshop 

Sandra S. Green Reading 
B.A., UNC - Wilmington; M.A. Ed., Western 
Carolina University 


Personnel 


Janet Gray, R.N. Nursing 
B.S.N., East Carolina University 
Charles E. Grigsby Mathematics 


B.S., UNC - Chapel Hill; M.A.T., Duke University; 
Ph.D., UNC - Chapel Hill 


Evelyn Hamby Learning Resource Center/ 
Library Assistant 

A.A.S., Caldwell Community College 
Susan Harmuth Director, RSVP 


B.S., Radford College 
William A. Harper Mathematics 
B.S., East Carolina University; M.A., East Carolina 


University 
Joseph K. Harrelson Columbus Workshop 
Sue W. Hawks Recruitment Coordinator 


B.S., East Carolina University; M.A. Ed., NC - 
State University 

Shirley B. Hough Business 
B.S., Flora MacDonald College; M.A., Appalachian 
State University 

Fred Hurteau Graphics Artist 
A.A.S., Technical Institute of Alamance 


Robert Jackson Welding 
Certified Welder, Newport News Shipbuilding & 
Dry Dock Company 

Jacobyna Jones Business 
B.A., Elon College; M.A., Appalachian State 
University 

Donna Johnson Columbus Workshop 
B.S., Pembroke State University 

Kathy E. Justice English 


B.A., Wilmington College; M.A., Appalachian State 
University 

Robert L. King Biology 
B.A., Elon College; M.A., Appalachian State 
University 

Ruby Lambdin English 
B.S., Concord College; B.A., Concord College; M.A., 
West Virginia University 

Frank E. Leach Counselor 
B.S., Florida State University; M. Ed., Florida 
Atlantic University 

Becky Lundy Reading 
B.A., University of Arizona; M. Ed., Francis 
Marion 

Vernon Marlin Mathematics 
B.S., Southern Illinois University; M.S., Southern 
Illinois University; Ph. D., UNC - Chapel Hill 

Marion Martin Chemistry 
A.B., Duke University; M.A., Duke University 

W. Ronald McCarter President 
A.B., UNC - Chapel Hill; M. Ed., UNC - Chapel Hill; 
Ed. D., NC - State University 


William MeCullum Electrical 
A.A.S., Southeastern Community College 
Doris McGavisk, R.N. Nursing 


Diploma, Watts Hospital School of Nursing; B.S., 
Mars Hill College; M.A. Ed., NC State University 
Eric McLamb Public Information Writer 
B.A., UNC - Wilmington; Associate Photographer’s 
Degree, Hallmark Institute of Photography 

Kay B. McLawhorn Coordinator Learning Center 
B.S., East Carolina University 

Harold MecMillion Director of Special Services/ 

Upward Bound 

B.A., Marshall University; M.A., Marshall Univer- 
sity; Ed. D., Nova University 

Thomas Mehalic Criminal Justice 
Institute of Applied Science; A.A.S., Southeastern 
Community College; B.S., Pembroke State Univer- 


sity 

Ira Melvin Welding 
Certificate, Wilson County Technical Institute 

John Merritt Agriculture Science 
B.S., North Carolina State University 

Brenda B. Miller Library Assistant; 


Learning Resources Center 
A.A.S., Business Administration, Southeastern | 
Community College 
Dan W. Moore Dean for Student Development 
A.B., Guilford College; M.S., Virginia Com- 
monwealth University; Ed. D., N.C. State Universi- 
ty 


Joseph K. Nance Physical Education 
A.B., U.N.C. - Chapel Hill; M. Ed., UNC-Chapel Hill - 
Larry Nance Columbus Workshop 


A.A., Southeastern Community College; B.A., | 
University of NC - Wilmington 

Roland C. Norris Registrar 
B.S., East Carolina University; M. Ed., East 
Carolina University 


Nanette Pais Counselor, Psychology, RSL 
B.S., Virginia Polytechnic Institute; M.A., Virginia 
Polytechnic Institute 

Betty Ann Page, R.N. Director of Nursing 
A.A.S., Southeastern Community College; B.S., 
Medical College of Georgia; M.S.N., Medical| Col- 
lege of Georgia 

Edward Pate Welding 
Certificate, Wilson County Technical Institute; 
Diploma, Cape Fear Industrial Training Center; 
Diplomas, International Correspondence School; 
Associate in Applied Science, Southeastern Com- 
munity College 


Eva Patterson Upward Bound 
B.A., St. Augustine’s College 
Alvin Phillips Outdoor Recreation Resources 


B.S., Clemson University; M.S., UNC - Chapel Hill 
Robert W. Priest Coordinator of Student Activities 
Edith Register, R.N. Nursing 

B.A., UNC - Wilmington; M.A., Appalachian State 

University 
Debbie Riel Lab Coordinator/Resources for Students 

A.A., Southeastern Community College; B.S., Pem- 

broke State University 


Gary Shaw Electrical 
Sue Shaw, R.N. Nursing 

A.A., Mars Hill Jr. College; B.S., Mars Hill College 
Marshall Shepherd Criminal Justice 


A.A., Guilford College; B.S., Guilford College; 
M.A., East Carolina University 

Phillip Simmons Human Resource Development 
University of Maryland; Electronic Certificate 
USAFI 

Judy E. Sarvis Special Service/Upward Bound 
B.S., Pembroke State University; M.A.Ed., Western 
Carolina University 


William D. Small, Jr. Superintendent, Building and 
Grounds 

Diploma, Command and Staff College; Diploma, 
Aircraft Maintenance & Management 

Audra Smith Cosmetology 
Certificate, Richmond Academy Vocational 
Technical School; Ray Phillips Salisbury Beauty 
School 

Shaffer Smith Electrical Engineering Technology 
Central Connecticut State College; U.S. Navy Elec- 
trical School 


Robert G. Stanley Business Manager 
B.S., East Carolina University; M.A., East Carolina 
University 

James Starnes Social Science 


A.B., High Point College, B.D., Emory University; 
M.A., East Carolina University 
Iris White Stanley Assistant Coordinator Brunswick 
County 
B.A., UNC - Chapel Hill 
Julia M. Stocks Director of Counseling Services 


and Personnel Officer 
B.A., Duke University; M. Ed., Duke University 
Mary Taft Art 


B.S., Pembroke State University 

John A. Voorhees Social Science 
B.A., Berea College; M.A., University of Illinois 

Anita Walker Mathematics 
A.S., Mt. Olive Jr. College; B.S., Mars Hill College; 
M.A., Appalachian State University 

Herschel Walsh Physical Education 
B.A., Western Kentucky; M.A., East Tennessee 
State 

Betty Jo Walters Cosmetology 
Atlantic Beauty College; Robeson Technical In- 
stitute 

T. Tucker Ward Diesel Mechanics 
U.S. Army Schools in Diesel Mechanics 

Wilbur N. Ward 
Diploma, Cape Fear Technical Institute 


Welding 


Curtis Welborne Humanities/Social Service 
A.B., Elon College; M.A., East Carolina University 

Marian Williams Assistant Librarian 
A.A., Southeastern Community College; B.A., 
Methodist College 

Elatha Wilson Tailoring and Alterations 


Certificate Supervisor Training 


William L. Wilson, Jr. Dean of Adult Education 
B.S., Louisiana State University; M.S., Louisiana - 
State University 

Ralph Woodard Manpower Coordinator 


M.A. Ed., East Carolina University 

Robert L. Young Physical Education 
B.S., Campbell College; M.A., Appalachian State 
University 


Classification Of 
Programs 


CERTIFICATES, DIPLOMAS, AND 
DEGREES CONFERRED BY SCC 


1. Certificate: The certificate is conferred upon suc- 
cessful completion of occupational programs of less than 
one year in length. 

2. Diploma: The diploma is conferred upon successful 
completion of specified one-year occupational 
programs. 


3. Associate in Applied Science: This degree is 
conferred upon gaccenta completion of specified two- 


year occupational programs. 

4. Associate in Arts: This degree is conferred upon 
successful completion of specified college transfer 
programs of the liberal arts variety. 

5. Associate in Fine Arts: This degree is conferred 
upon successful completion of specified college transfer 
programs of the arts variety (i.e. music and visual art). 

6.Associate in Science: This degree is conferred upon 
successful completion of specified college transfer 
programs of the science and technical variety (i.e. pre- 
engineering, math, and science). 


Admissions 


ADMISSIONS 


“SCC has revised the admissions process so that pro- 
spective students must complete a minimum of paper- 
work and/or make a minimum of trips to the campus. 
Interested persons should request an application by 
mail or telephone (642-7141, Ext. 264) or by visiting the 
campus. Information required in addition to the ap- 
plication form is listed on the application form 
(additional requirements and admissions criteria for 
prospective nursing students is available upon re- 
quest).” The information required to complete the ad- 
missions process is as follows: 1) complete application 
form including photograph; 2) high school transcript 
or GED; 3) college transcript if applicable; 4) 
Southeastern Community College Placement Test 
scores and 5) admissions interview with a counselor. 


Policy for Admissions of 
International Students 


1. In addition to completed application, including 
transcript, the applicant’s folder MUST contain: 1) 
statement of proficiency in English language by person 
at SCC interviewing student, by an official at student’s 
last school or as a last resort, a statement written and 
signed by students, 2) a Financial Statement by his 
sponsor (on rare occasions a statement by an in- 
dependent student will be accepted) showing that he 
has the means by which to pay all college costs and 
living expenses for the duration of his program. 


2. The form I-20 (Immigration and Naturalization) is 
to be completed by a college official and student. The 
college MUST retain a copy of this form and the 
student (in some cases the college) mails this form to 
Immigration and Naturalization. It is on the basis of 
this form that an individual receives a student visa. 
Students are allowed to enter classes on the basis of the 
completed I-20 and documents cited in Item 1. Should a 
student visa not be issued or should the college be 
notified by Immigration and Naturalization Services of 
other problems, the student will be asked to withdraw 
from the college. 


3. It is the responsibility of the international student 
to see that subsequent required forms for the extension 
of visa, etc. are initiated and mailed to appropriate 
government officials. 


| Secretarial Technology 


APPEARANCE OF PROGRAM BY DEGREE 


Must be 18 years of age or older. High school diploma or GED is required; however, students who do not meet 
these requirements may be accepted as special students. 


CERTIFICATE, DIPLOMA, OR DEGREE 


Agricultural Science’ 

Air Conditioning and Refrigeration 

Air Conditioning and Refrigeration 

Automotive Body Repair 

Automotive Mechanics 

Basic Business Administration 

Carpentry and Cabinet Making 

Child Development (Child Care Worker) 

Child Development (Early Childhood Specialist) 
(Teacher Associate) (Reading Teaching Emphasis) 

Cosmetology 

Criminal Justice (Law Enforcement) (Corrections) 

Electrical Engineering Technology 

Electrical Installation and Maintenance 

Electrical Installation and Maintenance 

Forest Management Technology 

General Office Technology 

High School Diploma Program (ABE/GED) 

Industrial Maintenance - Electromechanical 

Nurse Assistant 

Nursing 

Outdoor Recreation Resources 

Plumbing and Pipefitting 

Pottery Production 

Practical Nursing 

Electronic Servicing 


AAS. 
Certificate 
Diploma 
Diploma 
Diploma 
AAS. 
Diploma 
Diploma 
A.AS. 


Diploma 
AAS. 
AAS. 
Certificate 
Diploma 
AVA‘S: 
A.AS. 
Diploma 
Diploma 
Certificate 
A.AS. 
AAS. 
Diploma 
Diploma 
Diploma 
Certificate 
A.AS. 
A.AS. 
A.AS. 
Diploma 
A.AS. 
Certificate 
Diploma 


Transportation Maintenance Technology 
Veteran Farm Agriculture Program 
Veteran Farm Agriculture Program 
Vocational Instructors Program 

Welding 

Welding 


CERTIFICATE, DIPLOMA, OR DEGREE 
A.A. 
A.F.A. 
AS. 


High school diploma required: 

Courses leading to Associate in Arts 
Courses leading to Associate in Fine Arts 
| Courses leading to Associate in Science 


A student is required to take a placement test before 
he is assigned an advisor. He will be notified by the ad- 
missions office of the dates the Placement Test will be 
administered. Placement Tests will not be required for 
designated vocational programs. 


Based on the student’s performance on the 
Placement Tests a counselor will prescribe ap- 
propriate courses for the student’s level of demon- 
strated achivement. 


TESTING AND PLACEMENT 


Many students find it advantageous to take the 

Placement Tests early in the spring, so that they can 

Since SCC is interested in meeting the individual take prerequisite courses during the summer. 
needs of its students, placement tests in the areas of 
reading, writing, and mathematics will be ad- 
ministered to all entering students. A graduation plan 


which reflects the individual student’s entrance skills 


Although the Placement Test is not required for 
admission to the college, it is required for advisor 
assignment and placement into reading, math, and 


will be prescribed for each student. If placement tests 
indicate the student’s skills in reading, writing, or 
mathematics are above average, he may be allowed to 
take advanced courses. If the tests indicate that a 
student has not yet developed a sufficient skill level in 
reading, writing, or mathematics, he may be directed 
to enroll in a skill-building course(s) in addition to 
courses required of all graduates; or he may be placed 
in developmental sections of English, reading, and 
math. All prescribed developmental courses (except 
for ENG 102 and ENG 103) must be completed within 
the first 36 hours of full credit courses unless the 
student obtains special permission from his program 
dean. 


English courses. All students entering degree programs 
are expected to have a test interpretation and course 
selection session with a counselor. 


Southeastern Community College does not discriminate on the 
basis of sex in the educational programs or activities which it 
operates. SCC is subject to the requirements of Title |X of the 
Educational Amendments of 1972 Prohibiting Sex 
Discrimination in Education, as interpreted and administered 
by the Department of Health, Education and Welfare. Tie 
requirements not to discriminate in educational programs and 
activities extend toemployment in and admission to the College. 
Inquiries concerning the application of Title 1X with regard to 
SCC may be referred to: Dean for Student Development, 


; Southeastern Community College, Whiteville, N.C. (919) 642 


7141, Ext. 245 


Southeastern Community College is an Equal Opportunity 
Affirmative Action Employer and complies with Title |X of the 
Education Amendments of 1972, and Section 504 of the 
Rehabilitation Act of 1973. 


DEVELOPMENTAL COURSES 
PREREQUISITES 


In order to meet the individual needs of its students, 
SCC has designed skill-building courses in English, 
reading and math. Students may “‘place out”’ of skill- 
building courses by achieving specified scores on the 
placement tests. Students scoring below the specified 
cut-off scores may be required (depending on the 
student’s program) to complete one or more skill- 
building courses in addition to other requirements in 
their program. 


Satisfactory placement test scores or completion of 
the developmental courses shown in the boxes is 
required for entrance into the courses listed below the 
boxes. The student should check the schedule for his 
program to see if any of the courses requiring pre- 
requisite skills is included. 


ENGLISH FUNDAMENTALS | READING FUNDAMENTALS 
ENG 91 RDG 91 


RSL Freshman Eng I Freshman Eng I College Reading 
(ENG 101) (ENG 101) (RDG 101) 


ARITHMETIC REFRESHER 
MAT 91 


Introduction to Math For Nurses Business Math Math For The Other Voc. 
Algebra Pre-Schooler & Tech. courses 
(MAT 92) (MAT 161) (BUS 141) (EDU 101) 


INTRODUCTION TO ALGEBRA 
MATH 92 


Fundamentals of Intermediate Math for Math for Metric Electronic 
Math Algebra Foresters Elem. Teachers System Math 
(MAT 101) (MAT 110) (MAT 115) (MAT 180) (MAT 191) (MAT 123) 


+ + INTERMEDIATE ALGEBRA 
MAT 110 


College Algebra 
and Trigonometry 


++While Intermediate Algebra is considered 
developmental for those planning to take College 
Algebra and Trigonometry, this course counts toward 
your graduation requirements in math and does not 
add hours to the number of hours you need to graduate. 


Students who enroll in ENG 91 or RSL Eng 101 - or - 2 
or more ‘‘90 level” courses will be required to take ORI 
101 instead of ORI 100. 


Expenses, Financial Aid 


TUITION 


Tuition is paid by each student when he - she registers 
for a course or courses at the beginning of each quarter. 


Tuition is based on the number of CREDIT HOURS for 
which the student is registered. All IN-STATE students 
pay each quarter $3.25 per credit hour up to a maximum 
of $39.00 per quarter. (See RESIDENCY). OUT-OF- 
STATE students pay each quarter $16.50 per credit hour; 
full time out-of-state students (12 credit hours or more) 
pay $198.00 per quarter. (See RESIDENCY). 


STUDENT ACTIVITY FEE 


Students taking at least one course on campus and who 
enroll for eight of more hours will pay as follows: 


Fall Quarter $8.00 
Winter Quarter 8.00 
Spring Quarter 8.00 
Summer Quarter 
a)full session and-or 
first session 1.00 
b)second session 1.00 
$25 or $26 
STUDENT INSURANCE 


A low cost student insurance plan is available to all 
students. Students are urged to take advantage of this 
insurance. Each student is advised that technical in- 
stitutes and community colleges are governmental 
agencies and as such are immune to liability in any suit 
which a student might institute for damages as a result 
of injuries received at school. It is, therefore, in the 
student’s interest to protect himself with accident in- 
surance. 


CONTINUING EDUCATION STUDENTS 
(including High School Diploma students ) 


There is a $5.00 registration fee for all students 
enrolled in continuing education programs. Exempt 
from this fee are local law enforcement officers, 
volunteer firemen, volunteer life saving personnel, 
prison inmates, and students enrolled in training 
programs for civil preparedness. 


BASIC EDUCATION STUDENTS 
There is no tuition for basic education students. 


RESIDENCY 


Under North Carolina law, a person may qualify as a 
resident for tuition purposes in North Carolina, thereby 
being eligible for a tuition rate lower than that for non- 
residents. In essence, the controlling North Carolina 
statute (g.S. 116-143.1) requires that “To qualify as a 
resident for tuition purposes, a person must have 
established legal residence (domicile) in North Carolina 
and maintained that legal residence for at least twelve 
(12) months immediately prior to his or her 
classification as a resident for tuition purposes.” 
Ownership of property in or payment of taxes to the state 
of North Carolina doés not automatically qualify one for 
the instate tuition rate. Failure to provide requested 
information for residency classification can result in the 
student being classified as a nonresident for tuition 
purposes and disciplinary action. A student who believes 
that he or she has been erroneously classified shall be 
‘permitted to appeal the case in accordance with the 
procedure outlined by the State Residence Committee. 


Regulations concerning the classification of students 
by residence for purposes of applicable tuition 
differentials are set forth in detail in A MANUAL TO 
ASSIST THE PUBLIC HIGHER EDUCATION IN- 
STITUTIONS OF NORTH CAROLINA IN THE MAT- 
TER OF STUDENT RESIDENCE CLASSIFICATION 
FOR TUITION PURPOSES. A copy of the manual is 
available in the Student Development Center for student 
inspection. 


REFUNDS 


Tuition refunds shall not be made unless the student is, 
in the judgment of the College, compelled to withdraw 
for unavoidable reasons. In such cases, two-thirds of the 
student’s tuition may be refunded if the student with- 
draws within ten calendar days after the first day of 
classes. Tuition refunds will not be considered after that 
time. Tuition refunds will not be considered for amounts 


of $5.00 or less, except if a course or curriculum failed to 
materialize, in which case all tuition shall be refunded. 
No refunds will be made for changes in total class hours 
that are made solely for personal convenience. This 
policy applies to evening school as well as the day 
school. In the summer session, two thirds of the tuition 
will be refunded only if withdrawal for unavoidable 
reasons occurs within five calendar days after the first 
day of class. 


All refunds are forfeited for any student failing to 
adhere to proper withdrawal procedures. 


STUDENT FINANCIAL AID 


Southeastern Community College offers a variety of 
financial aid opportunities. The primary purpose of 
SCC’s financial aid programs is to provide assistance to 
those students who, without aid, would be unable to 
being or continue their college education. 


Students who need financial assistance should contact 
their high school guidance counselor or the SCC financial 
aid office for information and applications. Those ap- 
plying ‘for assistance must file a Financial Aid Form 
(FAF) or a Family Financial Statement (FFS) 
designating BEOG and SCC as recipients of the needs 
analysis and an Institutional Data Form (IDF). These 
forms should be completed and received in the Financial 
Aid Office by April 15 toallow time for processing so that 
awards can be made before Fall Registration. To be 


eligible for financial assistance, the entering freshmen’ 


must be a high school graduate and must meet all ad- 
Missions requirements. Returning students must be in 
good academic standing as outlined in the Student 
Handbook and the Financial Aid Brochure (Consumer 
Information Bulletin). 


Below is a brief description of all financial aid 
programs administered by Southeastern Community 
College. A more detailed description of these programs 
is published yearly in the consumer information bulletin, 
Financial Aid Brochure. 


GRANTS & SCHOLARSHIPS 


1. Basic Educational Opportunity Grant Program 
‘(BEOG) 

Basic Grants are federally funded and there is no 
specified field of specialization. The amount varies and 
is based on a formula which takes into account the 
amount you and your family can contribute to your 
education. The award cannot be greater than one-half 
the cost of attending Southeastern Community College. 
These grants are based on entitlement and demon- 
strated need. The amount is fixed by the Federal 
Government, and cannot be adjusted by the college. 


2. Supplemental Educational Opportunity Grant 
Program (SEOG) 


Supplemental grants are federally funded and 
designed to provide assistance to students who 
demonstrate exceptional financial need. The minimum 
grant per year is $200 and recipients must agree to ac- 
‘cept an equivalent amount of matching funds from other 
financial aid programs such as loans, work-study or 
other grants. SEOG’s are non-repayable awards. 


3. North Carolina Student Incentive Grant Program 
(NCSIG) 


This program is administered by the College Foun- 
dation, Inc. Funds are provided by the North Carolina 
State Education Assistance Authority under the 1965 
Higher Education Act as amended, from State and 
Federal appropriations. To qualify for a NCSIG, 
students must complete the necessary applications for 
financial aid, be a legal resident of North Carolina, 
accepted for the enrollment or enrolled in good standing 
at an institution of higher education in North Carolina, 
and demonstrate a substantial financial need. Ap- 
plications should be received by College Foundation, 
Inc. by March 31. 


4. Federal Nursing Scholarship Program (FNS) 


Nursing scholarships are federally funded and are 
designed to assist students who demonstrate exceptional 
financial need and who are enrolled in our Associate 
Degree Nursing Program. These scholarships are non- 
repayable awards. 


5. Institutional Scholarships 


Institutional scholarships are offered to students at- 
tending SCC by civic organizations, service clubs, and 
individual donors. They are awarded to students who 
demonstrate above average academic ability and 
financial need. 


6. N.C. Prospective Teachers’ Scholarship Loan 
Program (PTSL) 


These scholarship - loans are offered by the North 
Carolina General Assembly through the State Board of 
Public Education and the Superintendent of Public 
Instruction. To be eligible a student must be a North 
Carolina resident, enrolled in teacher education, and 
planning to teach in a NC public school. Students must 
demonstrate financial need and above average 
academic potential. Applications may be obtained from 
the N.C. Department of Public Instruction, Raleigh, 
NIC: 


EMPLOYMENT 
1. College Work-Study Program (CWSP) 


The College Work-Study Program is federally funded 
and is designed to provide employment opportunities for 
students with limited financial resources to help pay for 
college expenses. The amount of a CWSP award varies 
and is determined solely on demonstrated need by the 
financial aid officer. An effort is made to assign students 
to jobs related to their major field of study or to utilize 
their specific skills and interests. 


2. Plan Assuring College Education (PACE) 


PACE-I.N.C. provides employment opportunities for 
students in their home communities at public or private 
non-profit agencies or organizations. The program is 
operated in conjunction with SCC and eighty per cent of 
the funds for student’s salaries are made available 
through our College Work-Study Program. The par- 
ticipating agency (employer) pays the remaining 20 
percent. Students are expected to save a substantial 
portion /of their summer earnings for college expenses 
the following academic year. 


3. President’s Service Stipend 


These stipends are funded by the SCC Foundation and 
are designed to assist students who, under normal cir- 
cumstances, cannot demonstrate sufficient need to 
qualify for federal financial aid funds. These awards 
cannot be greater than the cost of tuition and students 
receiving them must provide a service to the college. 
Applicants must complete all financial aid applications 
and must also be sponsored by an SCC faculty - staff 
member who will supervise the students’ service related 
activities. 


LOANS 
1. National Direct Student loan (NDSL) 


Funded by the Federal Government, these loans are 
based entirely on need and bear no interest while the 
student is enrolled at least half-time. Repayment of loan 
willnormally commence nine months after the borrower 
ceases to carry at least one-half of the normal full-time 
academic work load unless he is serving in the military, 
Peace Corps or Vista. No interest is charged until 
repayment begins and then 3 per cent charge is applied 
to the unpaid balance. 


2. Federal Nursing Student Loan Programs (FNSL) 


A student is eligible to apply for the Nursing Loan if 
he-she is enrolled or accepted for enrollment as a full- 
time student in the Associate Degree Nursing Program. 
The interest rate is 3 per cent per year and a schedule for 
repayment of the loan is selected by the student at the 
‘time he-she ceases to be at least a half-time student in 
the nursing program. Repayment and interest begins 
nine months after the student graduates or terminates 
his enroliment in the nursing program. 


3. North Carolina Insured Student Loan Program 


This program is administered by College Foundation, 
Inc. who is the principal lender for North Carolina. Legal 
residents of North Carolina may borrow from this loan 
fund for post-secondary education. A loan cannot exceed 
one-half the cost of education and each applicant must 
demonstrate financial need and maintain satisfactory 
academic progress. Repayment and interest on Insured 
Loans begins nine months after a student graduates or 
terminates his enrollment. These loans carry a 7 per 
cent interest rate. 
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4. Institutional Loans — Uncle Bill & Aunt Cora Jane 
Ward; C.R. Bailey; and Yetta Leder Loan Funds 


The donors of these funds wish to assist students who 
need loans to continue their education and who 
demonstrate the intention and general ability to suc- 
cessfully complete the course to be undertaken. Students 
must be accepted for admission before applications may 
be considered. Terms of these loans are very generous 
and should be discussed with the Financial Aid Officer. 


5. Short Term Loans — J.H. Land; E.L. Derrick; Ruth 
Baldwin; and Whiteville Woman’s Club 


These are short-term loan funds designed to assist 
students who need small amounts of money for school- 
related emergency expenses. 


6. Watson Trust Fund 


This fund is administered by the Misses Yata, 
Theodosia and Fawn Watson of Fairmont, North 
Carolina, and is intended to assist students in the 
Fairmont area in pursuing education beyond the high 
school level. Application should be made directly to the 
Misses Watson. 


MISCELLANEOUS 


1. Vocational Rehabilitation Grants — Students with a 
physical disability may obtain grants-in-aid covering 
fees, books and supplies through the Vocational 
Rehabilitation Service. To be eligible an individual 
must: 


a. Have a disability which interferes with em- 
ployment. 


b. Have a reasonable chance of becoming suitably 
employed within an acceptable period of time. 


c. Be of, or close to, working age. 


Further information can be obtained from your local 
Vocational Rehabilitation Office. 


2. Veterans Administration Funds — Applicants who 
have been discharged from the armed services since 
January 31, 1955, should apply for financial assistance 
under the Veterans Administration Program. Ap- 
plicants who are dependents of deceased or disabled 
veterans with a service connected disability should 


apply for financial assistance through the North | 


Carolina Department of Veterans Affairs in Raleigh, 
North Carolina, 


Note: For information concerning satisfactory 
progress and financial aid eligiblity, please see the 
1979-80 Student Handbook or the 1979-80 Financial Aid 
Consumer Information Booklet. 


Academic Regulations 


OFFICIAL ANNOUNCEMENTS 


Southeastern Community College has several official 
publications which are of interest to applicants and 
students. These publications include the BULLETIN, the 
STUDENT HANDBOOK, AND THE RAM-0-GRAM, 
which is published and distributed on campus twice each 
week. All students are responsible for the content of 
these publications as they relate to activities at the 


college. 


CREDIT 


College Credit Hours or (Credits) are earned by 
students when they spend hours learning a skill such 
as welding or an academic body of knowledge such as 
English literature or political science. Courses for which 
credit hours or credits are given toward a degree of 
diploma are called CREDIT COURSES. 


At SCC credit hours or credits are placed on each 


CREDIT subject. The number of credit hours is deter- | 
mined by the number of lecture, laboratory, or field 
experience hours determined necessary for each course. 


SCC is ona Quarter System. Credit courses at SCC run | 
for 11 weeks which is equivalent to a quarter. There is a 
fali, winter, spring, and summer quarter. 


CREDIT HOUR 
EXPLANATION 


Example 1. In a three credit hour course at SCC, a 
student may be in class for three 50 minute periods or 
two 75 minute periods a week for a quarter. 


John Doe’s Math Class Schedule 


Monday 4 Tuesday 
8:30- 


9:20 


50 minutes 50 minutes 


Joe Doe’s Business Class Schedule 


REGISTRATION PROCEDURES 


Registration for classes at Southeastern Community 
Coliege occurs at the beginning of each quarter and prior 
to the opening of the second session of summer school. 
Registration times and dates are normally announced 
wellin advance through public media as well as campus 
publications. Registration for day classes normally 
occurs on the day before classes begin and registration 
for evening classes occurs on the night prior to the 
beginning of the quarter. Late registration is available © 
through the first five days of the quarter and through the 
second class meeting for classes which meet only once 
each week. Additional registration information can be 
obtained by calling the Registrar’s Office prior to the 
beginning of the quarter. 


ADVISEMENT SYSTEM 


Southeastern Community College has a faculty ad- 
visement program designed to identify and meet the 
needs of SCC students. 


Students are assigned an advisor on the basis of 
program interest. Students will remain with their ad- 
visor throughout their stay at SCC unless a change is 
requested by either the student or the faculty advisor. 


STUDENT COURSE LOAD 


The normal course load for a full-time freshman 
student is 15-18 credit hours. A student (freshman or 
sophomore) desiring to take more than 18 hours must 
obtain written permission from the dean of his program 
of study. 


50 minutes 


Jane Doe’s History Class Schedule 


| 


75 minutes 75 minutes 


Example 2. In another three credit hour course a student 
may be ina course for 150 minutes once a week. 


DROPPING - ADDING CLASSES 


1. If you wish to drop or add a class you should obtain a 
Registration Change Notice (drop-add form) from the 
forms rack in the lobby of the main building. After 
completing required information on the form, you should 
have it signed by the instructors affected by the change, 
and by your advisor. Return completed form to 
Registrar’s Office. Clearance must also be obtained 
from the library and financial aid office. 


2. A person may register or add classes through the 
fifth class day of the quarter. (A late fee of $5.00 will be 
charged for anyone who registers after the scheduled 
registration day). 


3.Any class may be dropped within the first 30 
calendar days of the quarter without a transcript entry 
(except for complete withdrawals). After the 30 
calendar days, a grade of WP or WF will be recorded for 
any class dropped. 


4. WITHDRAWAL: For Complete withdrawal from 
the college — see No. 1 above. 


TESTS AND FINAL EXAMINATIONS 


The instructor may give tests and quizzes, oral and 
written, at his discretion. Regularly scheduled final 
examinations will be given at the end of each quarter. 


GRADING SYSTEM 


At the end of the quarter the student will receive final grades for credit courses based on the following 


QUALITY POINT system: 


GRADE DEFINITION QUALITY POINTS FOR CREDIT 
A Excellent Work 4 quality points per credit hour earned 
B Good work 3 quality points per credit hour earned 
C Average work 2 quality points per credit hour earned 
D Poor work, but passing 1 quality point per credit hour earned 
| Incomplete Work 0 quality points; students must com- 
plete work by sixth week the follow- 
ing quarter, unless an earlier date for 
completion is set. Failure to complete 
work by the designated date will 
IP In Progress result in a ‘F’ grade being recorded. 
AU A class is audited 0 quality points; students who re- 
for no credit gister as AU and stop attending will 
receive a grade of F. 
F NO CREDIT. Thestudent 0 quality points 
did not satisfactorily com- 
plete the minimum objec- 
tives of the course and must 
re-enroll if he/she wishes to 
receive credit for the course. 
W Official Withdrawal. The 0 Quality points 
Student officially withdrew 
from the college in the first 
30 calendar days of the 
quarter. 
we Official drop or withdrawal 
after 30 calendar days 
WF Official drop or withdrawal 


after 30 calendar days 


Each student who is not performing satisfactorily in a subject will receive a mid-quarter evaluation of 
his progress in each course. Mid-quarter evaluations are for the student and his adviser’s informational 


use and are not placed on the permanent record. 


STUDENT CLASSIFICATION 


FULL-TIME STUDENT — a student enrolled for 12 or 
more credit hours per quarter. 


PART-TIME STUDENT — a student enrolled for less 
than 12 credit hours per quarter. 


FRESHMAN — a student who has accumulated 
throughout a number of quarters, less than 45 credit 
hours. 


SOPHOMORE — a student who has accumulated 
through several quarters more than 45 credit hours but 
less than 96 credit hours. 


SPECIAL STUDENT — a student who has not com- 
pleted all admission requiresments and is not working 
toward a degree, but wants to take individual credit 
courses. After 15 credit hours are accumulated, the stu- 
dent should then apply for admission as a regular stu- 
dent. 


WITHDRAWAL FROM COLLEGE 


Students desiring to withdraw from the college should 
contact the Registrar’s Office to obtain the necessary 
form for official withdrawal. A student who fails to with- 
draw officially will receive a grade of “F’’ for each 
course in which he is enrolled and may be unable to 
register in subsequent quarters. Those students who 
officially or unofficially withdraw may be asked to meet 
with the Educational Progress Assistance Committee 
prior to re-enrollment. 


AUDITING 


Students may audit courses at Southeastern Com- 
munity College by going through the same registration 
procedure and paying the same fees as students taking 
those courses for credit. Students who audit courses may 
not be expected to complete the same requirements as 
students taking the course for credit. Students taking the 
course as an audit should arrange a meeting with their 
instructor early in the course to clarify their respon- 
sibilities. 
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ATTENDANCE 


The college has no system for allowing for absences; 
therefore, no set number of class absences is authorized. 
It is expected that the student will take responsibility for 
a class or classes which absolutely MUST be missed. As 
a matter of courtesy, it is desirable that the reason for 
the absence be given to the instructor; this should be 
done prior to the absence whenever possible. 


Warning notices for absences may be sent to the 
student by individual instructors. An excessive number 
of absences will result in the student’s removal from the 
class roll. Upon removal the student will receive a grade 
of Bg es 


Any persons attending Southeastern Community 
College with financial assistance from the Veterans 
Administration and-or BEOG must adhere to a special 
attendance policy. Copies of this policy are published in 
the Student Handbook for additional information. 


PROBATION 
EDUCATIONAL PROGRESS 
ASSISTANCE COMMITTEE 


The purpose of the committee is to assist the student in 
the successful completion of his college goals. Successful 
progress towards graduation requires that the student 
earn a 2.00 (C) GPA on all hours attempted each 
quarter. A student whose GPA for any quarter is less 
than a 1.50 will be placed on probation for the next 
quarter enrolled. A letter will be sent to the student and 
he-she must consult with his-her advisor for additional 
direction. Students who demonstrate academic progress 
by earning a 2.00 GPA during the probationary quarter 
will no longer be on probation. 


First time probationary students may pre-register for 
14 hours maximum. They may use the add process later 
if the terms of probation are met. Students who have 
been on probation for more than one quarter in suc- 
cession are not permitted to pre-register; they must go 
through the regular registration process. 
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Students who DO NOT earn a 2.00 (C) GPA during the 
probationary quarter must meet with the Educational 
Progress Assist-nce Committee for guidance. A letter 
will be sent to those students and an interview time will 
be scheduled. Some of the ways the committee could 
assist the students are (but are not limited to): 


(1) reduction of course load, 

(2) individual or group counseling sessions. 
(3) tutoring sessions, 

(4) guidance into another curriculum, 

(5) guidance into other programs, and 

(6) temporary discontinuance of coursework. 


NOTE: Students who would like to remove their 
probationary status summer quarter may do so if they 
earn a minimum of 2.00 (C) GPA on at least 12 quarter 
hours. Probationary students who cannot take at least 12 
quarter hours during the summer may take courses 
during the summer and attempt to remove their 
probationary status during the fall quarter of the next 
academic year. 


Note: For information concerning satisfactory 
progress and financial aid eligibility, please see the 
1979-80 Student Handbook or 1979-80 Financial Aid Con- 
sumer Information Booklet. 


ACCESS TO STUDENT 
EDUCATIONAL RECORDS 


BUCKLEY LAW: The Family Education Rights and 
Privacy Act (amended by S.J. Res. 40) gives students 18 
and over, on request, the opportunity to inspect their 
educational records and an opportunity, if they wish, to 
challenge the content of their records. Parents of 
dependent students (according to IRS) have the same 
rights as noted above. A copy of the college policy is 
available upon request. 


CHANGE OF PROGRAMS- 
CHANGE OF ADVISORS 


Any change in a program by a student, or any advisor 
change by a student, is not valid unless the changes are 
made through the official college process. This process 
begins by contacting the Student Development Center. 
Students who do not make changes by filing an ap- 
propriate request with the SDC will find that their 
records are neither accurate nor up to date. 


ACADEMIC HONORS 


Full time students who excell in their academic work 
are recognized by Southeastern Community College in 
the following ways: 

1. The Dean’s List is published quarterly to recognize 
those grade-point students who have maintained a 3.50 
average on at least 12 hours of work (with NO “‘D”’, ‘‘I’”’ 
or ‘‘F”’ grades). 

2. The Honor’s List is published quarterly to recognize 
those students who have maintained a 3.0 to 3.49 grade 
point average on at least 12 hours of work (with NO “‘D”’, 
“T” or ‘“F”’ grades). 

3. Full-time college transfer and two-year oc- 
cupational students who maintain a cumulative GPA of 
3.50 on credit hours are invited to join Phi Theata Kappa, 
a National Honor Fraternity for junior college students. 


CREDIT BY EXAMINATION 


To obtain credit, a student may take a proficiency 
examination, approved by the appropriate departmental 
faculty, the appropriate division dean and the Dean of 
Instruction. Regular fees will be charged for credit by 
examination. (Contact Registrar’s office for procedure 
to follow.) 


A veteran student may apply for credit toward 
graduation for training received under any of the armed 
forces college training programs. Credit may also be 
granted for specialized and technical training done 
under the auspices of the armed forces and courses 
taken through USAFT. 


TRANSFER CREDITS 

Southeastern Community College accepts ‘‘C”’ grade 
credits from other institutions when appropriate. The 
Registrar reviews each application for transfer of credit 
and makes a decision regarding the amount of credit to 
be transferred. Sometimes representatives from various 
departments on campus are consulted to determine an 
appropriate match between courses taken at other in- 
stitutions and those offered at Southeastern Community 
College. Students desiring transfer credit should make a 
special effort to apply well before the beginning of a 
quarter. The maximum number of quarter hours that 
may be transferred into a degree program is 66. 
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GRADUATION REQUIREMENTS 


1) All courses required by a given program must be 
completed with a minimum grade point average of 2.0 
(C) on credit hours earned at Southeastern. 


2) Associate Degrees require a minimum of 96 credit 
hours, the last 30 of which must be taken at Southeastern 
Community College. 


3) RDG 101 or ENG 1101 is required for graduation. 
(depending upon program) 


4) ORI 100 is required for graduation. 


APPLICATION FOR GRADUATION 


During the winter quarter, students are given an op- 
portunity to make an application for graduation, held at 
the end of the spring quarter. These applications include 
a request for data that will appear on the student’s 
diploma. It is very important that these applications be 
filed when requested in order that diplomas may be 
accurately prepared. A $10.00 graduation fee, which 
includes the cost of the cap and gown and the printing of 
the diploma, is charged students who file for graduation 
during the specified time. Late fees are charged for 
those students who do not meet these specified 
deadlines. The times for applying for graduation are 


published in college documents. 


5) Attendance at graduation exercises is mandatory 
unless approval for absence is obtained from the com- 


mencement committee. 


Southeastern Community College offers Saturday 
classes if there is a sufficient demand for them. 


Telephone: 642-7141, ext. 210 


Student Life 


BOOKSTORE 


The college bookstore is more than a place where 
textbooks can be bought and resold, though it handles 
this task more than adequately. It also houses a supply 
of paperbacks unrivalled by any other bookstore in the 
area. Come by and browse! If you can’t find what you 
want, the bookstore will specially order any book on 
request! Jewelry, stationery, greetings cards, posters, 
sportswear, umbrellas, and stuffed animals are also 
available at the bookstore. Contact 642-7141 extension t 
260. Hours: Monday-Friday 9:00 to 4:00. 3 


STUDENT DEVELOPMENT CENTER 


The primary task of the Student Development Center 
is to assist in the development of human potentials. In 
carrying out this task the Student Development Center 
provides the following services: 


Admissions Assistance 

Community Outreach Services 

Counseling (personal, educational, and occupational) 
Financial Aid Assistance (what is available and how to 
apply for it) 

Job Placement 

Maintenance of Student Records 

Registration for Classes 

Student Activities 

Testing (Placement and Interest Surveys) 

Tutoring 

Veterans Affairs 

Institutional Research and Evaluation 


Contact: Dean for SDC 
Telephone: 642-7141 Ext. 246 


SPECIAL SERVICES 


Special Services is a program designed to aid students 
with their academic objectives while at SCC. Many 
services are available on a free basis such as personal 
counseling, tutoring, transfer information, and career 
guidance. A cultural component is offered to introduce 
students to various forms of the arts. In order to apply 
for Special Services, a student should visit the Special 
Services Center in G262. For additional information 
please call 642-7141, extension 277, or 642-7757. 


UPWARD BOUND 


Upward Bound is a federally funded program 
designed to develop academic success skills in high 
school students working below their potential. The 
program conducts a summer and academic component 
for students who have completed the 9th or 10th grades 
and meet other requirements. 


The summer program emphasizes academic courses 
in English, mathematics, science, and reading. 
Elective courses of physical education, music and art, 
provide the student with an innovative approach to 
education. During the academic school year, various 
cultural and educational activities are planned to 
provide students with an off-campus atmosphere for 
learning. A tutorial component is provided to students 
who may have difficulty in mastering their high school 
courses. A fully trained cadre of tutors, who are 
Southeastern Community College students, provide 
tutoring on a daily basis. 


Participants in the Upward Bound Program receive a 
stipend each month that is used to defray transportation 
expenses. Nutritious meals are provided during the 
summer and academic year. 


RESOURCES FOR STUDENT 
LEARNING 


Resources for Student Learning serves a special 
population who qualify for its alternative approach to 
several traditional curricular areas. The student can 
take one course or several through RSL. RSL realizes 
that all students do not learn best in a lecture-oriented 
classroom; it offers a range of freshman level courses 
taught by instructors who want to help the individual 
student discover his own personal style of learning. Free 
tutoring in any course is available to all SCC students 
through RSL’s peer tutoring program. Involvement is 
the KEYWORD with RSL. Telephone 642-7580, or 642- 
7141 extension 274. 


LEARNING RESOURCES CENTER 


The Learning Resources Center is a service function of 
the college. It provides the instructional materials and 
educational resources for the instructional programs of 
the college. The LRC consists of the following areas: 


1. Library. SCC houses one of the largest collections in 
the Community College System of North Carolina. It 
houses over 40,000 books and has an impressive 
collection of non-print educational materials. The hours 
are 8:30 a-m. until 10:00 p.m. Monday through Thursday, 


and 8:30 a.m. until 5:00 p.m. on Friday. The Library’s » 


resources are available to community members as well 
as the students and staff of the college. Telephone: 642- 
7141, ext. 218, 219. 


2. Audio - Visual — Instructional Design. The Audio- 
Visual department supports the college by providing A-V 
equipment for classroom utilization; the instructional 
designer recommends and designs instructional media 
with the support of the AV production staff. 


3. Learning Laboratory (Programmed Instruction 
Center). It is the center for the adult high school diploma 
program as well as the center for self-study program- 
med instruction courses in many subjects. Telephone 
642-7141, ext. 232. 


STUDENT LOUNGE 


The student lounge is the focal point of much extra- 
curricular activity at SCC. One can always find a great 
deal of animated discussion among students there as 
well as very serious pin-ball competition. Vending 
machines are always on duty offering lunch and snack 
foods and the ever-playing juke box keeps the place 
lively. 


TRAFFIC RULES and REGULATIONS 


All parking areas have been repainted and spaces 
widened as necessary for ease of parking. As a 
reminder, traffic tickets will be given for the following: 


a) Parking on grass. 

b) Parking by yellow curb and/or fire hydrants. 

c) Parking so as to take up more than one parking space 
or parking on or over the white lines. 

d) Parking in spaces marked ‘‘No Parking Areas,” 
“Tow Away Zones,” “‘No Entry Except Authorized 
Vehicles.” 

e) Parking longer than five minutes in unloading zones, 
regardless of whether vehicles in occupied or not. 

f) Students parking in faculty spaces. 


Please obey the rules and keep security from issuing 
tickets. 


USE OF STUDENT LOCKERS 


Although lockers may be temporarily assigned 
for student use, the lockers are the property of the col- 
lege and they are subject to the following regulations: 


(1) The college reserves the right to have a per- 
iodic schoolwide inspection of all lockers for 
the purpose of keeping lockers clean, for in- 
suring that they are being used properly and 
do not contain any materials that are unde- 
sirable or illegal. , 


(2) The college also reserves the right to inspect 
any given locker when the administration or 
a faculty member has reasonable grounds for 
suspicion that the locker is not being used 
for its intended purpose. 


(3) The inspection of lockers will always be 
done jointly by at least two members of the 
college staff or faculty. Further, inspection 
of any single locker on the grounds of rea- 
sonable suspicion will always occur in the 
presence of the student if possible. 


Students are reminded that the intended purpose of 
the lockers is to provide a place of safekeeping for 
student clothing, books and other personal items. It is 
not intended to be a place of safekeeping for food, 
drink, pornographic material or contraband of any 
kind. 


USE OF COLLEGE FACILITIES 
(loitering) 


Southeastern Community College encourages the use of 
its facilities by citizens of this area in accordinace with 
the stated purpose and policies of the institution. The 
primary priority for usage of College facilities is for 
enrolled students, staff and certified guests. At times, 
non-students loiter on the campus, especially in the Stu- 
dent Lounge, and interfere with the priority usage as 


Stated above. 


The Board of Trustees of Southeastern Community Col- 
lege authorizes the President of the College and his 
designated representatives to designate any or all 
areas of the campus as open only to enrolled students, 
staff, and certified guests. Explanation of the ‘“‘certified 


11 
“guests”’ category may include: prospective students 
visiting the campus, guests attending authorized 
meetings, immediate families of enrolled students and 
staff, and/or other temporary guests. 


A detailed definition of this policy may be established 
by the President and appropriate signs may be posted 
Stating that facilities are open only to those persons 
named above. The resolution provides authority for the 
College to handle problems in addition to the those 
covered specifically by other legislative policies (e.g., 
traffic, disruption, weapons, etc.). This policy is aimed 
, primarily at providing the President and his represen- 
tatives with a means of banning any non-students from 
the campus who may be deemed undesirable or whose 
presence or actions may be inappropriate at a par- 
‘ticular place or event. 
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Organizations and Activities 


COLLEGE CHOIR is open to all students at 
Southeastern Community College. The Choir has per- 
formed in concert locally at the college, and in 
neighboring states, including Florida, both Hollywood 
and Walt Disney World, Washington, D.C. and New 
York. The Choir performs a balanced program of 
popular and sacred music. Opportunities for solo sing- 
ing are also available. All students who enjoy singing 
should be a part of the College Choir. 


COSMETOLOGY ASSOCIATION is the professional 
organization of cosmetology students which provides a 
link with cosmetology associations on a district, state 
and national level. 


FOREIGN STUDY COURSES — Foreign Study Courses 

have been conducted to England, Italy France, and 
Mexico. Such opportunities are viewed as particularly 
enriching to one’s development and overall education. 
Such courses will be arranged periodically or upon 
demand. For further information or to express interest, 
Telephone 642-7141, Extension 210. 


PHI THETA KAPPA is the honor society for Junior and 
Community Colleges. College Transfer and Technical 
students maintaining a grade point average of 3.5 (a B 
plus) are eligible for nomination into the club. 


HUMANITIES PROGRAM 


The Humanities program helps us examine and ap- 
preciate the uniqueness and richness of the three 
cultures represented in Southeastern North Carolina by 
offering projects which focus on the three cultures, as 
well as on other cultures. Nigerian craftsmen, Ap- 
palachian folk musicians, weavers, graphic artists, 
poets, stage directors, and other creative individuals 
from just about every discipline imaginable have been 
brought to SCC’s campus to share their knowledge and 
talent with us. Workshops are conducted by outside 
resource people as well as in-house talent on a wide: 
spectrum of subjects. The variety of Humanities pro-: 
jects is fantastic and makes SCC a great place to be dur-! 
ing Humanities time! Telephone 642-7141 extension 279° 
or 220. 


PUBLICATIONS 


Southeastern Community College has several official 
publications which are of interest to applicants and 
students. These publications include the BULLETIN, the 
STUDENT HANDBOOK, and the RAM-O-GRAM, which 
is published and distributed on campus twice each week. 
All students are responsible for the content of these 
publications as they relate to activities at the college. 
Other publications include: the Financial Aid Consumer 
Information Booklet and SCC Newsletter. 


SCIENCE CLUB is an affiliate of the Collegiate 
Academy of the North Carolina Academy of Sciences 
and is open to students and faculty interested in sharing 
an interest in science-related activities. 


SPORTS PROGRAM offers intramural sports activities 
as well as intercollegiate sports activities to all in- 
terested students. 


‘-INTERCOLLEGIATE SPORTS — Baseball (men), 
Basketball (men & women), Volleyball (women) and 
Tennis (men and women). 


STUDENT GOVERNMENT ASSOCIATION provides an 
avenue for student participation in the organization and 
control of student related activities, sponsors clubs 
which provide for activities like a Fine Arts Concert 
series, a film series, dances and other activities. 


STUDENT NURSES ASSOCIATION is the in-house 
professional organization for student nurses and 
provides a link for aspiring nurses at SCC with district, 
state, and national nursing organizations. 


— 
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Community and College Services 


VISITING ARTIST PROGRAM 


Southeastern participates in an Visiting Artist pro- 
‘gram sponsored by the North Carolina Department of 
‘Community Colleges. The Visiting Artist works on cam- 
‘pus and in the community stimulating and coordinating 
art activities. Our Visiting Artist works with groups 
such as prisoners and school teachers, as well as with 
college and high school students. The Visiting Artist 
program promises to make quite an imprint on this in- 
stitution and community in the years to come. 
Telephone - 642-7141 extension 221. 


COMPREHENSIVE EMPLOYMENT 
TRAINING ACT (CETA) 


The Comprehensive Employment Training Act or 
CETA (formerly called Manpower Development 
Training Act) provides comprehensive stipends to 
enable economically stressed persons to enroll in any 
one-year occupational program at Southeastern. 
CETA’s goal is to get those eligible for its funds into a job 
situation as soon as possible. CETA stipends provide for 
living expenses as well as tuition and supply expenses. 
Telephone, 642-7141 extension 228. 
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SOUTHEASTERN IN BRUNSWICK 
. COUNTY 


Southeastern offers college transfer course work in 
various locations in Brunswick County to more conve- 
niently serve the needs of students from this area. The 
program is now in its fourth year and continues to grow. 
Courses are offered mainly at night but occasional 
daytime and weekend offerings are also scheduled. 
Southeastern Community College’s on-campus students 
may enroll in any course offered in Brunswick County 
and Brunswick County students may also enroll in any 
on-campus course. For further information, Telephone, 
642-7141, Extension 210 or the Coordinator, SCC - 
Brunswick Program, South Brunswick High School, 
Boiling Spring Lakes, N.C. 28461 or telephone 253-5232. 


GENERAL EDUCATION DEVELOPMENT 


The General Education Development Battery can be 
taken by any North Carolina resident who is 18 years or 
older and who has not completed his-her formal high 
school education. The test is comprised of five sections: 
reading comprehension, natural science, social science, 
English usage, and general mathematics. If satisfactory 
scores are made on the test, the adult will receive the 
High School Equivalency Certificate issued by the North 
Carolina Department of Public Instruction. Telephone 


' 642-7141, Extension 231. 


HUMAN RESOURCES DEVELOPMENT 


This program, like CETA, is geared to the financially 
stressed individual seeking to increase his em- 
ployability. It offers a six-week orientation and 
motivation session in which the individual is encouraged 
to look at his strengths and weaknesses and to become 
more familiar with the ‘“‘world of work.’ The individual 
receives counselling from professionals who work 
closely with him in selecting an area of work to pursue. 
After completing the six-week orientation and 
motivation session, the individual may be afforded an 
opportunity for various types of skilled training: in- 
dustrial sewing, welding, automotive mechanics, etc. 
Limited scholarships are provided through Human 
Resources Development. Regular tuition is $5.00 per 
course. Telephone 642-7141, Extension 228. 


PERFORMING ARTS SERIES 


The Performing Arts program is dedicated to bringing 
the finest in performing artists to SCC, the students, and 
the citizens of Southeastern North Carolina. These 
performances serve to enlighten us as well as to expand 
our awareness of the arts. 


DEPT. OF CORRECTIONS 


Another project SCC is. sponsoring is a training 
program at the Brunswick Correctional Unit, a 
minimum security prison for felons in Columbus County. 
Curriculum and non-curriculum courses are offered in 
small engine repair, masonry, residential wiring, 
plumbing-pipework, and high school completion. 


COLUMBUS WORKSHOP 


The Columbus workshop situated in the Carver Moore 
School in Northwest Columbus County is comprised of 
handicapped people who perform a variety of jobs for 
industry and individuals. The workshop is sponsored by 
the Columbus County Mental Health Association. SCC 
assists the Columbus workshop by providing in- 
structors who teach Adult Basic Education and skills to 
Columbus Workshop clients. Telephone 642-7141, ex- 
tension 217. 


RETIRED 
PROGRAM 


SENIOR VOLUNTEER 


This program is open to persons 60 years of age or older 
in Columbus County who would like to become more 
involved in volunteer service to their community. RSVP 
volunteers offer their time on a regular basis in the 
hospital, schools, libraries, rest homes, and various 
other settings. For additional information telephone 
642-6274. 


SPEAKERS’ BUREAU 


As a community service Southeastern shares its 
talented faculty and staff with community organizations 
at no cost. The group of speakers is versed in a variety of 
topics ranging from “Life as a Foreign Exchange 
Student in a Small Mexican Town” to ‘‘Why a New 
Math.”’ Telephone 642-7141 extension 217. 
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Programs Available at SCC 


Agricultural Science 

Air Conditioning and Refrigeration 

Automo tive Body Repair 

Automo tive Mechanics 

Basic Business Administration 

Carpentry and Cabinet Making 

Child Development (Child Care Worker) 

Child Development (Early Childhood Specialist) 
Child Development (Teacher Associate) (Reading Teaching Emphasis) 
Cosme tology 

Criminal Justice (Law Enforcement) (Corrections) 
Electrical Engineering Technology 

Electrical Installation and Maintenance 
Electronic Servicing 

Forest Management Technology 

General Office Technology 

High School Diploma Program (ABE/GED) 
Industrial Maintenance - Electromechanical 
Nurse’s Assistant 

Nursing 

Outdoor Recreation Resources 

Plumb ing and Pipefitting 

Pottery Production 

Practical Nursing 

Secretarial Technology 

Transportation Maintenance Technology 
Veteran Farm Agriculture Program 

Vocational Instructors Program 

Welding 


College Transfer Courses leading to: 
Associate in Arts Degree 

Associate in Fine Arts Degree 
Associate in Science Degree 


High School diploma required for above listed College Transfer Programs 


The educational programs described in this BULLETIN are proposals 
only and not a contract. The offering of these programs and courses are 


subject to the discretion of the college administration. 


Adult Education 


CONTINUING EDUCATION 


Adult education (continuing education) programs offer high interest vocational and academic programs for adults 
who desire to improve themselves through acquiring a new skill or through acquiring some new information. This 
program is flexible and depends on your telling us what you want to learn and the availability of trained persons 


to teach. 


The Adult Education Division offers a wide variety of non-credit courses each quarter. New or additional courses 
may be started when 12 or more persons interested in a particular subject contact SCC and make their wishes 
known. Persons interested in more information about courses should call 642-7141, extension 217 or write 
Adult Education Division, S.C.C., P.O. Box 151, Whiteville, N.C. 28472 


Below is a partial list of courses which are available in Columbus County through the Adult Education Division of 
Southeastern Community College. 


VOCATIONAL 
Aviation ground school 
Auto mechanics 
Blueprint reading 
Brickmasonry 
Cabinetmaking 
Carpentry 

Chair bottoming 
Custodial training 
Farm tractor maintenance 
Hair styling 
Horseshoeing 
Plumbing 

Real estate 

Residential wiring 
Small engine repair 
Taxidermy 

Wig care 


HOME ECONOMICS 
Cake decorating 
Clothing construction 
Crocheting 

Drapery construction 
Flower arranging 

Hat making 

Interior design 
Knitting 

Needlework 

Quilting 

Tailoring 

Tatting 

Upholstery 


ADULT BASIC EDUCATION 


The Adult Basic Education Program offers free 
academic, consumer, and socio-cultural instruction to 
those people who for any reason, were unable to 
achieve at least an eighth grade functional level. The 
grade levels will be determined by placement tests ad- 
ministered by the coordinator and the level of school- 
ing at which the individual stopped. There is no fee 
charged for an individual enrolling in the ABE pro- 
gram. The subject areas offered include survival func- 
tional skills in reading, writing, math, English gram- 
mar, vocabulary, science, and social studies. This pro- 
gram is offered in the Learning Center on the College 
Campus or any of the extension centers located 
throughout Columbus County. 


ACADEMIC 

Adult basic education 

Adult high school completion 
Bible 

Local history 


CIVIL PREPAREDNESS 
Bomb threat 

Medical self help 
Radiological monitoring 


FIREMANSHIP 


All courses needed for training and 
upgrading firemen 


LAW ENFORCEMENT 
All courses needed for training and upgrading law 
enforcement officers 


OTHER COURSES 

Boating safety 

Crisis line training 

Driver education 

Environmental science 

Food service 

Gun safety 

Human resources development 
Organization and personnel management 
Reality therapy 

Supervisory development training 
Wastewater treatment 
Environmental science 

Women’s Studies 


HIGH SCHOOL COMPLETION 
PROGRAMS 


I. Adult High School Diploma Program 

Through the cooperative efforts of Southeastern Com- 
munity College and the Board of Education of Colum- 
bus County and Whiteville City Schools, a high school 
completion program has been initiated for persons over 

18 years of age who have dropped out of school. To enter 

the program, the applicant: 

a. Have a minimum reading level of the 8th grade. 

b. Be 18 years of age. (If he is 16-18 years of age, he 
must have approval of his local school principal, 
superintendents, and parents or guardians. Permis- 
sion forms can be obtained in the Learning Center.) 

c. Have a certified transcript from an accredited secon- 
dary school, an ABE Diploma, or satisfactory scores 

on placement tests. 


The equivalent of the following courses is required for 
graduation: 


English 4 units 

Math 2 units 

Social 

Studies 2 units (1-U.S. History) 
Science 2 units (1-Biology) 


Credit is given for workpreviously completed by the 
student. Also students must successfully pass the N.C. 
Competency Test to qualify for graduation. Any addi- 
tional unit(s) or all of the above may be earned through 
required study in the Learning Center on campus or any 
of the extension centers located throughout Columbus 
County. 


A $5.00 registration fee is required. No financial aid 
from Southeastern Community College can be awarded 
for persons attending this program. 


BUSINESS 

ABC stenoscript 
Communications 

Gregg shorthand 

Income tax 

Legal secretarial review 
Office procedure 

Small business management 
Stocks and bords 


Typing 


ART 

Ceramics 

Choral music 
Crafts 

Crocheted jewelry 
Decoupage 
Macrame 

Oil painting 
Photography 

Pine needle craft 
Pottery 

Water color painting 


MEDICAL AND NURSING 
First aid 

LPN upgrading 

Nursing assistant 

RN refresher 

Emergency Medical Technician 


II. High School 
gram(GED) 
Applications can be made in the Learning Center for the 
GED tests for any person who is not a high school 
graduate. The GED consist of 5 subtests: Writing Skills 
(English grammar): Social Sciences; Sciences; 
Reading Skills; and General Math Ability. A person can 
qualify to take the GED if: 


Equivalency Pro- 


a. he is 18 years of age or older; however, an applicant 
16-18 years of age may apply for the tests provided 
he has been out of a regular school program for at 
least 6 months, and has obtained special permission 
through his principal, superintendent, and parental 
signature notorized. 

b. he is a resident of the state 

c. he has a definite vocational or educational purpose. 


A total standard score of 225 points with no single test 
score below a standard score of 35, qualifies the appli- 
cant to receive a high school equivalency certificate. 
This certificate is issued by the N.C. Board of Educa- 
tion and is mailed directly to the recipient. No fee is 
charged to take the test; however, should the applicant 
desire to study prior to testing, he may enroll in the 
Learning Center; whereas he must pay a $5.00 registra- 
tion fee. Should applicant fail all or any part of the GED 
tests, a six months waiting period of extensive study is 
required prior to re-testing. Applicant should contact 
personnel in the Learning Center to obtain times and 
dates of testing. 


General Interest 

Materials are also available in the Learning Center for 
those adults, high school graduates, who wish to im- 
prove their skills or do further study in some particular 
area. A $5.00 fee is required for enrollment. In addition 
to the subjects generally studied in high school and col- 
lege parallel work, there are courses in learning skills. 
modern consumer education, job training, bookkeep- 
ing, algebra, Negro history, and many others. 
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Cooperative 
Education 


The Cooperative Education Program is designed to 


give the student the opportunity to integrate their 
classroom study with practical experience in their ma- 
jor field. This is done by working part-time and atten- 
ding school part-time on an alternating quarter basis. 


Student Eligibility Requirements: 


A. All curriculum students enrolled for at least six 
credit quarter hours and maintaining a grade point 
average of 2.00 and/or have permission from the 
Departmental Coordinator and Cooperative Educa- 
tion Director, are eligible to enroll in Cooperative 

Education. 


B. Students should plan to graduate from Southeastern 
Community College. 

C. Students should intend to remain in the Cooperative 
Education Program until graduation from 
Southeastern or until the maximum credit hours 

allowed are earned. 


Students who are interested in the Cooperative 
Education Program should make application according 
to the following procedures: 


A. Obtain an ‘‘Application for Cooperative Education 
Program’’ form from their Departmental Coor- 
dinator, and make an appointment for reviewing the 
completed application with the Departmental Coor- 
dinator. 

B. The Departmental Coordinator will conduct an in- 
depth interview with the student with regard to his 
career and possible cooperative assignments. 

C. If the student is accepted, the Departmental Coor- 
dinator with the assistance of the Cooperative 
Education Director will be responsible for locating 
an appropriate training position. 


Academic credit for Cooperative Education may be 
earned as follows: 


A. The formula for awarding credit will be one (1) 
quarter credit hour for satisfactory completion of 
each quarter’s cooperative training assignment of 
ten (10) contact hours per week. A maximum for 
four (4) credit hours may be earned in Cooperative 
Education per quarter. The Departmental Coor- 
dinator will grade the assignment based on reports 
submitted by the student and the evaluation made by 
the employer. 

B. Students enrolled in Cooperative Education may 
receive academic credit for Co-op. Such credit, up to 
a maximum of nine (9) credit quarter hours, shall be 
non-additive; that is, the student may use it to 

satisfy degree requirements. 


Programs which offer Cooperative Education Ex- 
perience are: 


Electrical Engineering Technology 
Child Care Worker 

Early Childhood Specialist 

Teacher Associate (Reading, Emphasis) 
Outdoor Recreation Resources 

Forest Management Technology 
Agricultural Science 

Transportation Maintenance Technology 
Criminal Justice 

Cosmetology 

Basic Business Administration 

General Office Technology 

Secretarial Technology 


For further information contact the Co-op office or 
Department Coordinator. 


Occupational Education 


Certificate Programs 


AIR CONDITIONING AND 
REFRIGERATION 
(PENDING STATE DEPARTMENT 
APPROVAL) 
CERTIFICATE 


Purpose of Curriculum 

The improvement of air conditioning and refrigeration 
systems requires trained persons to install, operate, 
maintain, and service and complex equipment involved 
in these systems. 


Entrance Requirements 

This program requires a high school diploma or its 
equivalent; however, applicants may be accepted as 
special students if they do not meet these requirements. 


Program Description 

The program is designed to train the student in the skills 
required by the air conditioning and refrigeration areas. 
These include installation, inspection, maintenance and 
repair of commercial equipment, connection of motors, 
compressors, temperature controls, humidity controls 
and circulating fans to control panels, testing of 
systems, observation pressure and vacuum gauges, and 
adjustments of control to insure proper operation. 


REQUIRED CURRICULUM 
EVENING PROGRAM 
ist Quarter Credits 
AHR 1121 Principles of Refrigeration 6(4-6) 
ELC 1102A Applied Electricity 3(2-3) 
BPR 1101 Blueprint Reading 1(1-0) 
10(7-9) 
2nd Quarter Credits 
AHR 1122 Domestic & Commercial 
Refrigeration 6(4-6) 
ELC 1102B Applied Electricity 3(2-3) 
9(6-9) 
3rd Quarter Credits 
AHR 1128 Automatic Control 5(3-6) 
BPR 1110 Blueprint Reading & 
Sketching 1(0-3) 
AHR 1123A_ Principles of Air 
‘Conditioning 2(1-3) 
8(4-12) 
4th Quarter Credits 
AHR 1123B_ Principles of Air 
Conditioning 8(4-12) 
8(4-12) . 


Total Credit Hours Required: 35 


This program is available during the day school with the 
addition of: 
BPR 


1116 ~—Blueprint Reading - Air 


Conditioning 2(1-3) 


Total Credit Hours Required: 37 


ELECTRICAL INSTALLATION 
AND MAINTENANCE 


(PENDING STATE DEPARTMENT 
APPROVAL) 
CERTIFICATE 


PURPOSE OF CURRICULUM 

The explosion of technical knowledge within the last ten 

years has created a demand for competently trained . 
technicians capable of applying electrical principles in 

today’s complex industrial settings. It has also placed a 

demand upon educational institutions to adequately 

train technicians for jobs in the areas of research, 

design, development, production, maintenance, con- 

struction and sales. 


ENTRANCE REQUIREMENTS: 

This program requires a high school diploma or its 
equivalent; however, applicants may be accepted as 
special students if they do not meet these requirements. 


PROGRAM DESCRIPTION 

The graduate of the electrical program will be qualified 
to enter the electrical field where he will assist in the 
planning, layout, installation, check-out, and main- 
tenance of electrical equipment in residential, com- 
mercial, and industrial plants. 


REQUIRED CURRICULUM 
EVENING PROGRAM 
1st Quarter Credits 
ELC 112A Direct & Alternating Current 4(2-6) 
ELC 114A Residential Wiring (NEC) 4(2-6) 
8(4-12) 
2nd Quarter 
ELC 112B Direct & Alternating Current 3(1-6) 
ELC 114B Residential Wiring 4(3-3) 
BPR 1104 Blueprint Reading- Mechanical 2(1-2) 
9(5-11) 
3rd Quarter 
ELC 112C Direct & Alternating Current 3(2-3) 
BPR 110 Blueprint Reading & SketchingI 2(1-2) 
ELC 115A Commercial & Industrial Wiring 4(2-6) 
9(5-11) 
4th Quarter 
ELC 115B Commercial & Industrial Wiring 5(3-9) 
BPR 113 Blueprint Reading & 
Sketching II 2(1-2) 
7(4-11) 


Total Credit Hours Required: 33 
This program is available during the day school with the 
addition of: 


ELN 101 
ELN 102 


Instruments & Measurements I 
Instruments & Measurements II 


2(1-2) 
2(1-2) 


Total Credit Hours Required: 37 


‘An Equal Employment 
Opportunity/Affirmative 
Action Empioyer” 


L6=-b 


Credit Course Descriptions 


Three digit course numbers designate courses 
which lead to an 

1) Associate in Arts Degree, le., ENG 101 

2) Associate in Fine Arts Degree, ie., ART 110 

3) Associate In Science Degree, ie., MAT 251 

4) Associate in Applied Science Degree, ie., MAT 
115. 


Four digit course numbers designate course 
which lead to a: 

1) Diploma 

2) Certificate 


i The numbers to the far right following course 
titles have the following meaning: 


The first number Indicates CREDITS awarded 
for the course. 

The second number in parenthesis Indicates the 
number of CLASS HOURS (ie. hours spent In 
lecture or discussion) per week. 

The third number in parenthesis Indicates the 

"number of laboratory hours, shop \jnoyurs or’ 
studio hours per week. } 

For practice, interpret the following notation: 

4(3-2) 


4 credits will be awarded for the course. 3 hours 
will be spent in class each week, and 2 hours 
will be spentin lab or shop per week. 


<0. 0.0.02 2 4 9, 
st ototetetete®, 
ona e"eo'e ee oe 


SPECIAL TOPICS 

Upon approval of program dean, a depart- 
ment may schedule courses on special topics 
In any quarter. The course may carry from 1 
to 3 credits with course numbers ranging 
from 194 to 199. The course will carry the 
prefix of the department by which It Is of- 
fered (exa ; ) 


re 


AGR 100 Farm Pond Development 


1(1-0) 
In this course, each student will have the 
project of planning the development of a farm 
pond for recreation and commercial fishing; 
factors such as capital outlay, feasibility of 
land, and future production will be considered 
in the students’ projects. 


AGR 101 Farm Tractors Repair | 3(2-3) 
A study of farm tractors, including gas and 
diesel engines. Units to be studied include 
engines, ignition, electrical, braking, cooling 
and transmission systems. 


AGR 102 Farm Business Management 2(2-0) 
Business management techniques and skills 
which apply to farm operations are covered in 
this course. Areas covered include: 
development of the concepts of costs and 
budgets as an aid in choosing what to produce, 
analysis of production factors to determine the 
least cost production procedure, analysis of 
data to determine level of production yielding 
highest net revenue, and examination of the 
inter-relationship of farm size, efficiencey, 
gross farm income and net farm income. 


AGR 104 Beef and Swine Production 2(2-0)' 
A study of the principles of selecting, breeding, 
feeding, care and management of beef cattle 
and swine. 


AGR 105 Farm Tractors I 3(2-3) 
A continuation of AGR 101. 
AGR 107 Farm Accounting and Records 2(2-0) 


An introductory course to accounting methods 
applicable to farm management. 


AGR 109 Soil Science and Forage Crops 2(2-0) 
A study of the development, classification, 
evaluation and management of soils and the 
care, cultivation and conservation of soil 
fertilizers. Also studied are the major grasses 
and legumes of economic importance in North 
Carolina. 


AGR 110 Animal Science 2(2-0) 
The fundamental principles of dairying and 
meat and animal production. The importance 
of dairy|jand meat products In the diet and In 
the economy. 


| 


| 


' AGR111 Feeds and Feeding 2(2-0) 
An Introduction to applied animal nutrition, 
Including the structure and function of the 
digestive tract, the nutrient value and 
classification of feedstuffs and the nutrient 
requirements and the formulation of 
livestock rations. 


AGR 112 Farm Safety and First Aid 1(1-0): 
An introduction! of first ald to farmers to ald 
them in farm Injuries. The study of OSHA 
requirements on the farm dealing with safety 
and machinery. 


AGR 113 Wildlife Management 2(2-0) 
The principles of management, protection, 
and conservation of those warm blooded’ 
vertebrates of aesthetic, sports or food 
values In urgan, rural, and wilderness areas. 


AGR 114 Farm Electricity 3(2-3) 
A study of basic principles of wiring farm 
buildings in the application of electricity fo 
agriculture production. 


AGR 115 Farm Service Agencies 1(1-0) 
The study of the operations of ASCS, FHA, 
Cooperative Extension Service, Farm 


Bureau, Grange and Soll Conservation 
Service. To study the needs and alds to the 
farmer. 


AGR 117 Grain Crops and Animal Feeding 2(2-0) . 
A study of scientific methods in the production 
of grain crops; composition, feed additives and 
nutritional requirements of livestock, as well 
as practical and economical feed formulation, 
are covered. 


AGR 121 Weed Identification and Control 2(2-0) 
A study dealing with the identification of an- 
nual and perennial weeds and grasses of North 
Carolina and the economic advantages of 
controlling them. 


AGR 122 Farm Machinery Repair and Main- 
tenance | 3(2-3) 
Through demonstration and actual practical 
experience with all kinds of farm machinery, 
the proper care and the economic value of 
proper care and servicing of farm machinery 
are stressed. 


AGR 123 Horticulture _3(2-3) 
This course will be a mix between dealing with 
the fundamentals of forestry and farm forestry 
problems including planning, thinning, har- 
vesting, and marketing and a study of the 
principles of care and selection of plants, 
shrubs, trees, and grasses for the home lan- 
dscape. Field trips and demonstrations will be 
utilized to develop skills and practices needed 
in this discipline. 


AGR 124 Plant Propagation & Identification 2(2-' 


Plant reproduction is studied from a scientific 
point of view; special attention is given to 
shrub propagation for the home landscape 
plan. 


AGR 125 Cabinet Making and Repair 3(2-3) 
Blueprinting of cabinets to be utilized in the 
home and on the farm isemphasized, as well as 
various glues, varnishes and stains. Each! 
student has the experience in shop of com- 
pleting a cabinet project based on a home and - 
or farm cabinet need. 


AGR 128 Farm and Home Construction | 3(2-3) 
This course deals with the fundamentals of 
farm carpentry. An opportunity is given the 
student to apply skills learned to a home 
construction project. 


AGR 130 Pesticides 2(2-0) 
A study of the methods of controlling the 
beneficial and harmful insects affecting farm 
production in North Carolina. 


AGR 131 Soybean Production 2(2-0) 
Crop characteristics, varieties, environmental 
factors, rotations, control of pests and other 
production practices are covered. 


AGR 132 Livestock Diseases and Parasites 2(2-0) 
A study of the cause, damage, symptoms, 
prevention and treatment of parasites; 
management factors relating to disease and 
parasite prevention and control are examined. 

AGR 133 Farm Plumbing 3(2-3) 

A study of farm water needs and waste 

disposal; attention is given to planning and 

installing the system and its proper care and 
maintenance. 


AGR 134 Tobacco Production 2(2-0) 
A study of production practices relevant to flue 
- cured tobacco in North Carolina; plant bed 
practices, field production machinery, cultural 


practices, fertilization, harvesting, and 
marketing are covered. 
AGR 135 Agricultural Law 2(2-0) 


Designed to acquaint the student with basic 
principles of law. Contracts, agency and 
negotiable instruments, partnerships, cor- 
porations, sales, surety - ship, bailments, and 
real property are covered. 


AGR 136 Agricultural Math 1(1-0) 
A study of the fundamental operations and 
their application to business problems; 
payrolls, marking prices, interest, discount 
commissions, and taxes are covered. 


_AGR 137 Home Appliance Repair 3(2-3)| 
Repairing commonly used electrical ap- 
pliances and machinery in the home or on the 
farm is stressed in this course. 


AGR 138 Farm Records and Taxes 2(2-0) 
A study of the records necessary in order to 
complete a tax form; prodecures and skills 
involved in income tax computations are also 
covered. 


AGR 139 Fertilizers and Lime 2(2-0) 
A review of the sources, function and 
utilization of major and minor plant food 
factors; commercial fertilizer ingredients, and 
soil acidity are covered. 


AGR 140 Vegetable Production 1(1-0) 
An examination of the commercial feasibility 
of vegetable production with a particular 
emphasis on vegetable crops that may be 
produced commercially in North Carolina. 


AGR 141 Surveying | 3(2-3) 
A study of the theory and practice of 
elementary claim surveying. 


AGR 142 Agriculture Finance 2(2-0) 
An analysis of the capital structure of modern 
commercial agriculture with emphasis on the 
sources of credit. 


AGR 143 New Sources of Farm Income 2(2-0) 
The farm enterprise system is analyzed and 
areas of production not present in the student’s 
farm operation are explored. 


AGR 144 Opportunities in Agriculture phan ; 
11-0 
This course presenting the opportunities for 
part - or full - time employment in farm related 
occupations. Agriculture businesses such as 
feed and fertilizers, as well as farm custom 
machinery work, are considered. ¥ 
AGR 145 Farm Marketing 3(2-3) 
A study of farm market futures of grain, 
hedging and grading of farm crops. Field 
trips during the study of tobacco sales, 
vegetable sales, and grass sales will be 
required. 


AGR 146 Soybean & Corn Production 3(3-0) 
The production and Improvement of corn and 
soybean products. The latest Information on 
varieties, seed, fertilizer, disease, Insect and 
weed control will be stressed. Equipment and 
harvesting techniques shall be Incorporated 
for higher ylelds. 


AGR 147 Fertilizer and Lime 3(2-2) 
A study of the factors Influencing soll 
productivity with emphasls upon fertilizer 
materials applied to Southeastern North 
Carolina solls. This study will Include liquid 
and suspension fertillzer and bulk blend 
materlals. Lime sources and the Influence of 
soll acidity upon soil fertility and plant 
growth will be discussed. Soll testing and 
plant nutrient requirements of both secon- 
dary and major elements and how to correct 
them. 


AGR’ 152 Farm Machinery Repair and Main- 
tenance I! 3(2-3) 
This course is a continuation of AGR 122. 


AGR 153 Farm Water and Plumbing Systems I1 
3(0-5) 
A continuation of AGR 133. 


AGR 155 Tobacco Production 3(3-0) 
A study of production practices relevant to 
flue-cured tobacco In North Carolina. Plant 
bed practices, fleld production machinery, 
cultural practices, fertillzation, harvesting 
and marketing are covered. 


AGR 156 Welding 3(2-3) 
Arc and gas welding are studied in this 
course; safety and care of welding equip- 
ment Is emphasized and applied. Welded 
joints and flame cutting are discussed and 
practiced In varlous positions that are ap- 
plicable to mechanical repair work In steel 
fabrication. 


AGR 157 Agriculture Calculations 3(3-0) 
This course Is designed to Improve the 
student’s abillty In practical or applied 
calculations related to farm equipment, land 
surveying, area volumes, decimals, ratlos, 
graphs, and averages. 


AGR 158 Farmand Home Construction I! 3(2-3) 
Acontinuation of AGR 128. 
AGR 160 Farm Service Agencies 3(3-0) 


A comprehensive study of local, state and 
federal services agencies that serve the 
farmer. Agriculture Stabilization 
Cooperation Services. Production Credit 
Association, Federal Land Bank, Farmers 
Home Administration and Federal Crop 
Insurance are some of the service agencies 
that will be studied in this course. 


AGR 162 Farm Marketing 1(1-0) 
This course is a study of farm marketing 
procedures. Local marketing procedures and 
probabilities are emphasized. 


AGR 163 Seed Production 2(2-0) 
A study of the production of quality seed in the 
southeastern United States. The seed chain for 
breeders of seed in North Carolina is outlined. 


AGR 164 Community Leadership 1(1-0) 
Robert’s Rules of Parliamentary Procedure 
are emphasized and practiced in class; 
leadership roles and functions are covered in 
small group sessions. 


AGR 170 Farm Cooperative Work Ex- 

perience 4(0-40) 
This course Is designed for work experience 
on the farm under the supervision of an In- 
structor. The student will maintaln complete 
and accurate records on cost and taxes. The 
Instructor of this course will visit the student 
a minimum of twice during the quarter. The 
on site visit will assist the student by 
providing Information on crops and the 
general operation of a farm. 


AGR 171 Farm Insurance 2(2-0) 
Insurance information relative to a farmer’s 
needs are covered in the course. Life in- 
surance, compensation, liability, mortgage 
insurance and accident insurance are em- 
phasized as they regard the farmer and the 
employee. 


AGR 172 Outdoor Recreation 1(1-0) 
A study of the opportunities for farmers in the 
development of outdoor recreation areas are 
covered; local, state and federal matching 
funding for outdoor recreation development 
are emphasized. 


AGR 174 Botany 3(2-3) 
A study of the internal and external structure 
of plant life of the forest is emphasized in this 
course. The functions of the various parts of 
trees, the inter - relationships of trees and 
other vegetation as well as the uses of the 
ecology of the forest are covered. 


AGR 175 Farm Records 4(1-6) 
The composition and maintenance of farm 
records relative to the obtaining of farm 
credit. A single entry system shal! be taught 
and Instructors will work with the student 
Individually and as a group In class. 


AGR 176 Farm Business Management 4(1-6) 
This course Is designed to enable the student 
to learn the basic principles of a successful 


agriculture business. Problems In farm 
budgeting, capital acqulsition, land 
acquisition, farm size and business 


organization will be topics of special interest. 


AGR 180 Farm Cooperative Work Experience 
4(0-40) 
This optional course Is designed for continued 
work experience on the farm under the 
supervision of an instructor. The student will 
maintain complete and accurate records on 
cost and taxes. The instructor of this course 
will visit the working student a minimum of 
twice during the quarter. The on site visit will 
assist the student by providing Information 
concerning the general operation of a farm. 


AGR 199 Farm Forest Management 3(3-0) 
This course introduces the student to the fleid 
of forestry; the benefits that manking derives 
from the forest and the relationship of 
mankind and forest are stressed. 


AGR 200 Small Engine Mechanics 4(2-4) 
Subject includes air clearness, fuel systems, 
ignition systems, lubrication, crankshaft, 
valves, and rings, trouble-shooting, and tune- 
up. 


AGR 201 Agriculture Economics 3(3-0) 
An Introduction to economics, the functions 
of the economic system and agrliculture’s 
role In the economy. Areview of the functions 
of the manager and an Introduction to the 
principles he uses In making decisions to 
adjustto changing conditions. Analysis of the 


main source of change which affect 
agriculture firms. 
AGR 203 Farm Taxes 3-(3-0) 


A study of the records necessary In order to 
complete a tax form; procedures and skills 
Involved in Income tax computations are also 
covered. 


AGR 204 Farm Insurance 3(3-0) 
Life Insurance, workers’ compensation, 
llabillty, mortgage and accident Insurance 
are emphasized. as they concern the farmer 
and his employees. 


AGR 205 Pesticides 3(3-0) 
A study of the methods of controlling the 
beneficia! and harmful insects affecting 
Southeastern North Carolina crops. A cer- 
tification will be granted to those successfully 
completing the state exam. 


AGR 206 Farm Safety 1(1-0) 
A study of potential farm hazards and methods 
of preventing or reducing farm accidents. Also 
covered will be state regulations concerning 
highway use of farm machinery and a review 
of first aid techniques. 


AGR 207 Agriculture Law 3(3-0) 
Designed to acquaint the student with basic 
law. Contracts, agency and negotiable In- 
struments, partnerships, corporations, sales, 
suretyship, ballments, and real property are 
covered. 


AGR 208 Feeds & Feeding 3(3-0) 
A study of the composition of feeds, feed 
additives and the nutritional requirements of 
livestock. The course Includes a study of the 
principles used In formulation of practical 
and economical rations of ilvestock. 


AGR 226 Livestock Disease Control 
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AGR 209 Beef & Swine Production 3(3-0) 
Development of the beef and swine 
production and marketing Industries; 


principles and practices of selection, 
breeding, Hehe & housing, marketing and 
management of beef and swine. 


AGR 225 Structural Design of Farm 

Buildings 3(3-0) 
The layout practices, design methods, use of 
material and the environmental relationships 
that are related to current changes for 
agricultural production techniques. Students 
will investigate farm structure problems. 


3(3-0) 
A study of the latest advances in disease 
control methods with emphasis on preventive 
measures, including antibiotics and feed 
supplements. 


AGR 227 Breeding of Farm Animals 2(2-0) 
Cattle and swine reporduction are emphasized 
in practical application on the farm. Genetics 
will be incorporated in the course content as 
well as study of artificial insemination 
methods. 


AGR 228 Economic Organization of 

‘Agriculture 2(2-0) 
A study of the organization and operation of 
our economic system as related to farming. 
Economic forces determining the production, 
level of prices and consumption of farm 
products. The role of the government and 
households in farm economics. 


AGR 229 Vegetable and Harvesting and 

Grading 2(2-0) 
A course designed to provide practical ex- 
perience and understanding of manual and 
mechanical harvesting and grading aids. 
Government grading practices, quality 
standards, packaging, and special handling 
methods involved in vegetable production will 
be studied. 


'AGR 230 Food Processing and Storage 3(3-0) 
A study of food processing practices as applied 
to farm produce. Packaging, sterilization, and 
preservation of food for storage and shipping 
will be studied. Additional topics to be covered 
include federal regulations, food chemistry, 
and bacterial control. 


JAGR 231 Swine Management and 
Production 3(3-0) 
A scientific study of selecting, breeding, 
feeding, and management of swine. Special 
emphasis will be placed on planning, breeding, 
and marketing as applied to swine production. 


AGR 232 Farm Safety 2(2-0) 
A study of potential farm hazards and methods 
of preventing or reducing farm accidents. Also 
covered will be state regulations concerning 
highway use of farm machinery and a review 
of first aid techniques. 


AGR 233 Farm Labor Management 2(2-0) 
A study of farm labor relations with 
management will special emphasis on workign 
condition, liability, taxes, and social security 
requirements. 


AGR 234 Farm Estate and Business 

Planning 3(3-0) 
An examination of how farm property is held 
and owned and a review of the family in- 
surance program. Add'tional study will in- 


clude special considerations in farm 
organization and estate planning. 
AGR 235 Chemical Controls of Weeds 2(2-0) 


The chemicals and physical properties of 
agricultural chemicals, their uses and effects 
on plants and their toxicity to man and 
animals. Chemical formulations, calibration 
of equipment, and methods of application in 
weed control are also covered. 


AGR 236 Agricultural Communications 3(3-0) 
A course concerned with the applicability of 
communications theory to agricultural 
organizations. Emphasis will be placed on 
interpersonal communications skills designed 
to assist the farmer in working with small 
groups and various farm agencies. 


<< 
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AHR 101 Automotive Heating Air 

Conditioning 4(2-4) 
This course emphasizes the shop procedures 
necessary in determining the nature of 
troubles developed in the various component 
systems of the automobile. Troubleshooting of 
automotive systems, providing a full range of 
experiences in testing, adjusting, repairing 
and replacing are stressed. 


AHR 111 Advanced Automotive Heating & Air 
Conditioning 4(2-4) 


Acontinuation of AHR 101. 


AHR 1121 Principles of Refrigeration 6(4-6) 
An introduction to the principles of 
refrigeration; various refrigerants are 
examined, as well as the use and constructior 
of valves, fittings, and basic controls. Practica 
experience involves: tube bending, flaring, anc 
soldering. Safety procedures and measures are 
always emphasized. 


AHR 1122 Domestic and Commercial 

Refrigeration 6(4-6) 
A study of domestic and commercial 
refrigeration systems emphasizing the ser- 
vicing and maintenance of these systems. 
Utilization of manufacturers’ catalogs in 
sizing and matching system components are 
covered. The American Standard Safety Code 
for Refrigeration is studied and its principles 
practiced. Prerequisite: AHR 1121. 


AHR 1123 Principles of Air Conditioning 10(5-15) | 
Selection of various heating, cooling and 
ventilating systems is emphasized in the 
course, as well as investigation and control of 
variables affecting air cleaning, movement, 
temperature and humidity. Commercial air 
conditioning equipment is assembled and 
tested, and training in practical sizing and 
balancing of duct work is provided. 
Prerequisite: AHR 1122. 


AHR 1124 Air Conditioning and Refrigeration 
Servicing 5(3-6) 
Emphasis is on the installation, maintenance, 
and servicing of equipment used in cleaning, 
charging, humidification and temperature 
control of air in an air conditioned space. 
Prerequisite: AHR 1123. 


AHR 1126 All- Year Comfort Systems 5(3-6) 
Auxiliary equipment used in conjunction with 
refrigeration systems to provide both heating 
and cooling for year - round comfort will be 
studied; experience with this equipment will be 
provided in the laboratory. Prerequisites: 
AHR 1123; AHR 1128. 


AHR 1128 Automatic Controls 5(3-6) 
Included in this course are: electric and 
pneumatic controls, zone controls, unit heater 
and ventilator controls, commercial fan 
systems controls, commercial refrigeration 
controls, and radiant panel controls. 
Prerequisites: ELC 1102; AHR 1122. 


ANT 120 Introduction to Anthropology 5(5-0) 
An introduction to the discipline of an- 
thropology and its various areas of con- 
centration. The major emphasis of the course 
is man’s social nature. A survey of physical 
anthropology, archaeology, and linguistics in 
the first three weeks provide a framework 
from which the idea of man as a cultural 
animal is developed. 


ANT 125 American Indian History and Culture 
5(5-0) 
A survey of native American history from 
paleo - Indian traditions of the past to those of 
the present day; special emphasis is given to 
modern problems of acculturation and social 
change. 


ANT 132 Man and the Supernatural 3(3-0) 
Through first - hand study of religious prac- 
tices, the course is designed to prepare the 
student to identify and analyze the processes 
by which given communities express their 
perceived relationships to the supernatural. 
The primary religious norms of shamism and 
those of institutional religions will be focused 
on. 


ART 105 Art Appreciation 5(5-0) 


The purpose of this course is to establish an 
understanding of art and to develop an ap- 
preciation of the relationship between art and 
man in given environments in different 
cultures. 


ART 110 Fundamentals of Design §(5-2) 


An introductory course emphasizing the 
elements and principles of design. Students 
have direct experience in a variety of media 
including charcoal, ink, paint, and print - 
making. 


ART 111 Creative Design 3(3-2) 


A studio course designed to develop the 
student’s skill and self - expression through the 
use of various materials in two and three 
dimensional design. : 


ART 112 Figure Drawing 3(3-2) 


A studio course concerned with developing the 
student’s perception of the human figure, 
through interpreting a human model in various 
media, and through consideration of anatomy 
and composition. 


ART 113 Advanced Drawing 3(3-2) 


This course provides opportunities for in- 
dependent work on problems in drawing. 
Permission of instructor is necessary. 


ART 1213-D Drawing—Beginning Sculpture 4(4- 


2) 

This course entails visualizing form through 
drawing; the student will have experience 
working in modeling clay and other 3-D 
materials. 


ART 122 Sculpture | 3(3-2) 


Work in wood, metal wire, soft stone, and 
plaster is stressed; the language of form is 
emphasized. Prerequisite: ART 121. 


ART 123 Sculpture II 3(3-2) 


Specialization in the student’s preferred 
medium. The student will set his own in- 
dividual goals. Prerequisite: ART 122. 


ART 124 Sculpture !1I—Advanced 3(3-2) 


This course provides opportunities for in- 
dependent work on problems in sculpture. 
Permission of instructor is necessary. 


ART 131 Beginning Pottery 3(3-2) 


Handbuilding and throwing on the wheel is 
stressed, as well as technical information 
relating to the fundamentals of pottery. 


ART 132 Advanced Pottery I 3(3-2) 


Techniques of making functional pottery as 
well as those of making sculptural pottery 
requiring knowledge of form and style are 
elaborated upon. Prerequisite: ART 131. 


ART 133 Advanced Pottery II 3(3-2) 


The student’s level of proficiency in pottery is 
assumed, and further developed through study 
of historical pottery methods and through 
study of modern pottery. The students are 
required to create their own colors through 
mixing glazes. 


ART 134 Advanced Pottery II! 3(3-2) 


This course provides opportunities for in- 
dependent work on problems in pottery. 
Permission of instructor is necessary , 


ART 141 Printmaking | 3(3-2) 


Introduction to various printing techniques 
including etching, wood cuts, and linoleum 
cuts. Students will begin with linoleum cuts, 
working up to the wood cut and a brief in- 
troduction to etching. 


ART 142 Printmaking II 3(3-2) | 


Advanced course in printing techniques with 
emphasis on etching. The student learns to use 
a number of different plates and colors to 
create one work. Prerequisite: ART 141 


ART 143 Printmaking I11 — Advanced 3(3-2) 


This course provides opportunities for in- 
dependent work on problems in sculpture. 
Permission of instructor is necessary. 


ART 180 Art for Elementary Teachers 5(5-0) 
A study of methods and philosophies of art 
education in the elementary school, with 
emphasis on the special logic of children’s 
drawing. Studio work introduces projects in 
various art media for two and three dimen- 
sional creative work. 


ART 201 Survey of Art History | — Ancient Art 
5(5-0) 
A survey of the general periods of art from 
prehistoric time through the Roman Empire. 


ART 202 Survey of Art History 11 — Gothic and 
Renaissance Art 5(5-0) 
A survey of painting, architecture, and 
sculpture from the Early Christian period to 
the French Revolution. 


ART 203 Survey of Art History 1!!— Modern Art 
5(5-0) 
An illustrated study of the significant trends in 
painting, architecture, and sculpture since 
1800. 


ART 204 Art History IV. Travel Study 2(2-3) 
A travel study course dealing with the visual 
arts of selected civilizations by studying the 
history and background and visiting 
locations where the art form Is on display. 


ART 210 Painting Processes 3(3-2) 
Exploration of different painting media with an 
emphasis on development of techniques for self 
- expression. May be repeated for credit. 
Prerequisite: ART 110 or permission of in- 
structor. 


ART 211 Portrait Painting 3(3-2) 
A studio course designed to develop the 
student’s color sensibility using different 
painting media. The student will work from the 
living model. Prerequisite: ART 210 or per- 
mission of the instructor. 


ART 212 Advanced Painting 3(3-2) 
This course provides opportunities for in- 
dependent work on problems in painting. 
Permission of instructor is necessary. 


AST 101 Introduction to Astronomy 3(3-0) 
An introductory course in astronomy, in- 
cluding study of the solar system, the planets, 
and the constellations. Some work with the 
telescope will be emphasized. 


AUT 1111 Auto Body Repair 9(4-15) 
Basic principles of automobile construction, 
design, and manufacturing. A thorough study, 
of angles, crown, and forming of steel into the 
complex contour of the present day vehicles. 
The student applies the basic principles of 
straightening, aligning, and painting of 
damaged areas. 


AUT 1112 Auto Body Repair 9(4-15) 
A thorough study of the requirements for a 
metal worker, including the use of essential 
tools, forming fender flanges and beads, and 
straightening typical auto body damage. The 
student begins acquiring skills such as shaping 
angles, crowns, and contour of the metal of the 
body and fenders. Metal working and painting. 
Prerequisites: AUT 1111, WLD 1101, PHY 1101. 


AUT 1113 Metal Finishing and Painting 7(3-12) 
Development of the skill to shrink stretched 
metal, soldering andleading, and preparation 
of the metal for painting. Straightening of 
doors, hoods, and deck lids; fitting and 
aligning. Painting fenders and panels, spot 
repairs, and complete vehicle painting; the 
use and application of power tools. 
Prerequisites: AUT 1112, WLD 1105. 


AUT 1114 Body Shop Applications 10(3-21) 
General introduction and instruction in the 
automotive frame and front end suspension 
systems, the methods of operation and control, 
and the safety of the vehicle. Unit job ap- 
plication covers straightening of frames and 
front wheel alignment. The student applies all 
phases of training. Repair order writing, parts 
purchasing, estimates of damage, and 
developing the final settlement with the ad- 
juster. Prerequisites: AUT 1115, PHY 1102, 
PME 113. 


AUT 1115 Trim & Glass Installation 5(2-9) 
Methods of removing and installing interior 
trim; cutting, sewing and_ installing 
headlinings, seat covers, and door trim 
panels; painting of trim parts and accessories. 
Glass removal, cutting, fitting,and in- 
stallation. The student gains a thorough 
knowledge of the engine cooling system. Tests 
are made to insure normal engine cooling 
opoeration. Prerequisites: AUT 1112, WLD 
1105. 


BIO 101 General Biology 4(3-2) 
An introduction to the biological principles; a 
study of the chemical and physical properties 
of the living cell; selected laboratory ex- 
periments to reinforce lectures. 


BIO 102 General Biology 4(3-2) 
A study of the structure and function of the 
major systems of the human body. Laboratory 
experiments complement the lecture topics. 
Prerequisite: BIO 101. 


BIO 103 General Biology 4(3-2) 
A study of plant and animal heredity with 
emphasis on human inheritance. Plant 
anatomy and morphology in addition to 
ecology and evolution are also covered. 
Prerequisite: BIO 102 


BIO 171 Human Sexuality 3(3-0) 
This course offers an in-depth study of the 
biological aspects of human reproduction. 


BIO 201 Botany |! 4(3-2) 
A survey of the plant kingdom with emphasis 
on structure, physiology, reproduction, 
ecology, and classification of representative 
types. 


BPR 113 Blueprint Reading & Sketching I|_ 2(1-2) 


Interpretation of schematics, diagrams, and 
blueprints applicable to electrical installations 
with emphasis on electrical plans for domestic 
and commercial buildings. Sketching 
schematics, diagrams,and electrical plans for 
electrical installations using appropriate 
symbols and notes according to the applicable 
codes. 


BPR 1000 Blueprint Reading & Sketching 2(1-2) 


Principles of Interpreting blueprints and 
specifications common to the bullding trades. 
Practice In reading detalls for grades, 
foundations, floor plans, elevations, walls, 
doors and windows, and roofs of buildings. 
Development of proficlency In making three- 
view and pictorlal sketches. 


BPR 1101 Blueprint Ready 1(1-0) 


This course covers interpretation and reading 
of blueprints, instruction and service manuals, 
and writing diagrams. 


{BPR 1104 Blueprint Reading Mechanical 2(1-2) 


Interpretation and reading of blueprints as 
well as information concerning the basic 
characteristics of the blueprint: (i.e., lines, 
views, dimensioning procedures and notes). 


BPR 1104 Blueprint Reading Mechanical 1(0-3) 


A continuation of BPR 1104 with a con- 
centration on blueprints as they are used in 
industry; prints supplied by industry are 
examined; drafting room procedures, making 
plans for operations, and sketching to com- 
municate ideas are covered. Prerequisite: 
BPR 1104. 
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BUS 101 Typewriting | 3(1-4) 


This course emphasizes the study of keyboard, 
the mechanics of the typewriter necessary for 
acquisition of elementary typewriting skills, 
and development of speed and accuracy. 


BUS 102 Typewriting I! 3(1-4) 


This course emphasizes improvement of 
typewriting skills, manuscript writing, basic 
letter writing, and tabulations. Prerequisite: 
BUS 101 or permission of instructor. 


BUS 103 Typewriting II! 3(1-4) 


This course is designed primarily for students 
majoring in business and business education. 
Emphasized are legal typing, special reports 
for executives, tabulated reports and com- 
munications. Prerequisite: BUS 102 or per- 
mission of instructor. 


BUS 104 Typewriting IV 3(1-4) 


This course is designed especially to increase 
the proficiency of students who seek a career 
as clerk - typist, stenographer, or secretary. 
Prerequisite: BUS 103 or permission of the 
instructor. 


BUS 105 Introduction to Business 5(5-0) 


A survey course covering topics concerning the 
nature of the private enterprise system and its 
relationship to economic organization. Tools 
used in recording, appraising, and controlling 
business are covered. Government 
regulations, laws, taxes, and ethical standards 
are examined, as well as business finance, 
production, and marketing. 


BUS 106 Business Law | 3(3-0) 


A general course covering the fundamentals 
and principles of business law including: 
contracts, personal property, and bailments. 


BIO 202 Botany I1 4(3-2) 
Acontinuation of BIO 201. BPR 1106 Blueprint Reading: Mechanical 1(0-3) 


A continuation of BPR 1105; advanced 


BIO 203 Botany 11 4(3-2) blueprint reading and sketching particularly BUS 107 Business Law 11 : _ —-3(3-0) 
A continuation of BIO 202. as they relate to detail and assembly drawings A study of business law with emphasis on sales 
used in machine shops are treated, as well as contracts, commercial paper, creditor’s 


BIO 204 Anatomy & Physiology | 5 (4-2) 
A microscopic and macroscopic study of the 
human body as a functioning system, including 
basic chemical and physical principles that 
pertain to cell structures and function, general 
body plan, skeletal and muscular systems. 
Prerequisite or Co-requisite: CHM 151. 


rights, secured transactions, risk-bearing, 
agency and employment. 


the interpretation of drawings of complex parts 
and mechanisms. 


BPR 1110 Biveprint Reading & Sketching 1(0-3) 
Principles of Interpreting blueprints and 
specifications common to the building trades. 
Development of proficiency In making three- 
view and pictorial sketches. 


BUS 108 Beginning Shorthand 4(3-2) 
A beginning course in the theory and practice 
of reading and writing shorthand. Emphasis on 
phonetics, penmanship, word families, brief 
forms, and phrases. 

BIO 205 Anatomy & Physiology I! 5 (4-2) 


The continuation of BIO 204 including a study BPR 1111 Blueprint Reading & Sketching _1(0-3) 


Principles of interpreting blueprints and BUS 109 Intermediate Shorthand ae) 


of human nervous, respiratory, car- 
diovascular, digestive, and urinary systems. 
Prerequisite: BIO 204 


BIO 206 Anatomy & Physiology lil 5 (4-2) 
A continuation of BIO 205 including a study of 
human endoctrine and reproductive systems. 
Fluid and electrolyte balance, acid-base 
balance and stress are also covered. 


BIO 207 Microbiology 3(2-2) 
A study of microbes with emphasis on the 
morphology, physiology and means of 
destruction of inhibition or human pathogens. 
Prerequisite: BIO 206. 


BIO 211 Zoology | 4(3-2) 
An introduction to the principles of Animal 
Biology with emphasis on the major phyla of 
animals; life histories, morphology, 
physiology and economic significance is 
stressed. 5 


BIO 212 Zoology }! 4(3-2) 
Acontinuation of BIO 211. 


BIO 213 Zoology II! 4(3-2) 
A continuation of BIO 212. 


BiO 240 Genetics | 3(2-2) 
An introduction to the principles of inheritance. 
Molecular aspects of gene action will be 
covered along with the Mendelian laws of 
transmission, the role of genes in human 
development and the genetics of populations. 


BIO 241 Genetics II 3(2-2) 
A continuation of BIO 240 


BPR 1117 Blueprint Reading: Welding 
A study of blueprints in which welding 
procedures are symbolically expressed. 
Course will focus on application and_ in- 


specifications common to the bullding trades. 
Practice In reading detalls for grades, 
foundations, floor plans, elevations, walls, 
doors and windows, and roofs of bulldings. 
Development of proficiency In making three- 
view and pictorial sketches. Prerequlsite: 
BPR 1110 


BPR 1115 Blueprint Reading: Plumbing 


Trades 1(0-3) 
Sketching diagrams and schematics, and 
Interpretation of blueprints applicable to the 
plumbing trades. Emphasis will be on 
plumbing plans for domestic and commercial 
buildings. Piping symbols, schematics, 
diagrams and commercial bulldings. Piping 
symbols, schematics, dlagrams and notes 
will be studied in detail. Applicable building 
and plumbing codes will be used for 
reference. 


BPR 1116 Blueprint Reading: Air Conditioning 


2(1-3) 
This course is designed for the heating, air 
conditioning and refrigeration student. 
Emphasis will be placed on reading blueprints 
common to the air conditioning trades. 


Prerequisite: BPR 1105. 


terpretation of welding symbols. 


BPR 1118 Pattern Development and Sketching 


2(1-2) 


This course covers welding symbols, methods 
of laying out sheets of steel, sketching welding 
projects, jigs, and holding devices; developing 
pipe and angle layouts using patterns and 


template is also stressed. 


2(1-2) 


Continued study of theory with a greater 
emphasis on dictation for transcription. 
Minimum dictation rate of 60 words per 
minute for 3 minutes is the standard. 
Prerequisite: BUS 108 or a dictation rate of 40 
words per minute on new material for 3 
minutes. 


‘BUS 110 Advanced Shorthand 4(3-2) 
Introduction to office - style dictation. 
Emphasis is on development of speed in dic- 
tation and accuracy in transcription. Minimum 
dictation rate of 80 words per minute for 3 
minutes is the standard. Prerequisite: BUS 109 
or permission of instructor. 


BUS 111 Principles of Accounting ! 4(3-2) 
A study of the ba$#c accounting procedures and 
the theory underlying those procedures. 
Introduction to the accounting cycle for the 
business enterprise is included. 


BUS 112 Principles of Accounting 11 4(3-2) 
A continuation of accounting theory developed 
in BUS 111 including accounting for plant 
assets, invéntory, and introduction to part- 
nership and corporate accounting. 
Prerequisite: BUS 111. 


BUS 113 Principles of Accounting III 4(3-2) 
The study of accounting as applicable to the 
control of costs and development of 
managerial decision - making information. 
Prerequisite: BUS 112. 


BUS 114 Secretarial Accounting ! 4(3-2) 
A plan of study designed to provide secretarial 
science and clerical students with the ac- 
counting background needed in the normal 
office situation, as well as an entire range of 
bookkeeping skills. 
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BUS 115 Secretarial Accounting II 4(3-2) 
A continuation of BUS 114. Included are basic 
accounting principles and their application toa 
business situation including payroll com- 
putation and tax forms. Prerequisite: BUS 114. 


BUS 116 Office Machines | 5(3-4) 
Students are trained in the technique, process, 
operation, and application of the fen - key 
adding machines, electronic printing 
calculators, IMB Mag-Card Typewriter and 29 
Keypunch machine. Prerequisite: BUS 141. 


BUS 118 Machine Transcription | 3(1-4) 
This course provides training in transcribing 
from dictating machines, with special em- 
phasis on typewriting speed, accuracy, and 
good English grammar usage. Prerequisite: 


ENG 102, BUS 104, BUS 146. The student, 


should type at the minimum rate of 35 net 
words per minute and must pass the Odell or 
Tedens test with a score of 75 percent or better. 


BUS 119 Machine Transcription I! 3(1-4) 


Prerequisites - BUS 118 (BUS 104, BUS 146, 
BUS 206, ENG 102 for Secretarial Students) 


BUS 124 Business Finance 3(3-0) 
A survey of finance. Topics studied include: 
financial institutions, financial instruments, 
and financial statements. 


BUS 130 Introduction to Data Processing Aare 
E 5(4-2 
This course introduces the student to Elec- 
tronic Data Processing hardware components 
and their functions; study focuses on using the 
EDP system in solving business and social 
science problems; communicating with EDP 
terminology is stressed; the role of the com- 
puter in society and its effect on society is 
discussed. 


BUS 141 Business Mathematics | 3(3-0) 
This course stresses fundamental arithmetic 
operations and their application to business 
problems. Decimals, fractions and _ per- 
centages as they relate to business operations 
are stressed. Prerequisite: MAT 91 or pass 
entrance test. 


BUS 142 Business Mathematics II 3(3-6) 
This course stresses basic math operations 
related to accounting. Financial charges based 
on interest, payroll computation and payroll 
deductions, as well as depreciation are 
covered. Prerequisite: BUS 141 or permission 
of instructor. 


BUS 146 Business English 3(3-0) 
Emphasis will be placed on four important 
areas that all secretarial and clerical workers 
are required to know — grammar, vocabulary, 
proofreading, and punctuation. 


BUS 170 Personal Economics 3(3-0) 
This course introduces basic economic theory 
and deals with its relationship to personal 
financial management. 


BUS 195 Cooperative Education in Business 
Related Areas 1(1-10) 
This is a work experience course In business 
related areas. The student will have the op- 
portunity for practical application of skills and 
knowledge previously learned in General 
Office Technology, Secretarial Technology, 
and - or Basic Business Administration. 


BUS 196 Cooperative Education in Business 
Related Areas 2(0-20) 
This Is a work experience course in business 
related areas. The student will have the op- 
portunity for practical application of skills and 
knowledge previously learned in General 
Office Technology, Secretarial Technology, 
and - or Basic Business Administration. 


BUS 197 Cooperative Education in Business 
Related Areas 3(0-30) 
This is a work experience course In business 
related areas. The student will have the op- 
portunity for practical application of skills and 
knowledge previously learned in General 
Office Technology, Secretarial Technology, 
and - or Basic Business Administration. 


BUS 198 Cooperative Education in Business 
Related Areas 4(0-40) 
This is a work experlence course in business 
related areas. The student will have the op- 
portunity for practical application of skills and 
knowledge previously learned In General 
Office Technology, Secretarial Technology, 
and - or Basic Business Administration. 


BUS 206 Dictation and Transcription 4(3-2) 
This course develops the skills of taking dic- 
tation and transcribing materials including a 
review of theory, and the dictation of familiar 
and unfamiliar material at varying rates of 
speed. Prerequisite: BUS 110. 


BUS 207 Dictation and Transcription 4(3-2) 
This course concentrates on development of 
accuracy, speed and vocabulary that will 
enable the stenographer to meet the demands 
of business, technical, and professional offices. 
Prerequisite: BUS 206. 


BUS 208 Dictation and Transcription 4(3-2) 
This course is mainly a speed building course 
concentrating on neatness as well as accuracy. 


BUS 213 Office Procedures 3(1-4) 
This course is designed to acquaint the student 
with typical responsibilities of the office 
worker, receptionist duties, filing, handling 
the mail, sending telegrams, etc. 
Prerequisite: BUS 104. 


BUS 219 Business Communications 3(3-0) 
Techniques and style of writing various types 
of business communications are covered: 
business letters of all types, business reports of 
various types and spot announcements for 
radio and television. Prerequisites: ENG 102; 
BUS 101 


BUS 220 Human Relations in Business 3(3-0) 
The problems of interpersonal relationships in 
organizations. Emphasis on motivation, 
morale, supervision, decision making, and 
communications. 


BUS 221 Economic Principles | 5(5-0) 
An introduction to economic principles, 
problems and policies, accounting, policy 
aspects of national income and product, as well 
as public finance, banking and international 
trade. 


BUS 222 Economic Principles I! 5(5-0) 
This course focuses upon theories of produc- 
tion, determination of prices, distribution of 
income, monopolies, industrial relations and 
comparative economic systems. Prerequisite: 
BUS 221. 


BUS 229 Income Taxes 4(3-2) 
The course is designed to enable the student to 
fill out his income tax returns (state and 
federal). The student will be able fo fill out the 
tax forms and schedules that the average 
businessman, farmer, or professional person 
must complete and submit to the Federal 
Internal Revenue Service and the North 
Carolina Department of Revenue. 


BUS 231 Fundamentals of Management I 3(3-0) 
This course deals with a fundamental approach 
to the management process. An operational 
theory of management is developed which 
applies to all types of organizations. 


BUS 232 Fundamentals of Management II 3(3-0) 
This course covers management theory as it 
applies to various practical administrative 
situations. Prerequisite: BUS 231. 


BUS 233 Personnel Management 3(3-0) 
This course covers the employee 
management relationship, labor unions, hiring 
and personnel development, financial com- 
pensations, and employee security. 


BUS 235 Small Business Management 3(3-0) 
This course covers the principles involved in 
business management: planning, controlling, 
directing and financing as related to a small 
business firm. 


BUS 238 Marketing 3(3-0) 
This course is designed to acquaint the student 
with the structure and functions of the 
marketing system. 


BUS 239 Salesmanship 3(3-0). 


A study of salesmanship including: the skills of . 
good salesmanship, the selling process, con- 
sumer motivation, and the management of 
selling. : 


BUS 240 Advertising 3(3-0) 


A theoretical and applied approach to 
managing advertising campaigns. 


BUS 247 Business Insurance 3(3-0) 


A presentation of the basic principles of risk, 
insurance, and their applications. A survey of 
the various types of insurance is included. 


BUS 255 Key - Punch 3(1-4). 


The course covers basic information for 
operation of card-punch- machines through 
utilization of lecture, lab and practice set 
materials. 


BUS 260 Business Filing 3(1-2): 


The course covers fundamentals of indexing 
and filing for business. Methods covered are: 
Alphabetic, Triple Check, Automatic, 
‘Geographic, , Subject, Soundex, and Dewey 
Decimal filing. i 


BUS 280 Accounting | 4(4-0) 


This course is a comprehensive treatment of 
all up - to - date accounting principles and gives | 
the student ample opportunity through 
examples, illustrations, and correlated ac- 
tivities to learn how the principles are applied. 


BUS 281 Analyzing Financial Statements  4(4-0) 


This course covers characteristics of financial 
statements and financial statement analysis. 


BUS 282 Bank Public Relations and Marketing 


4(4-0) 
This course discusses the basics of public 
relations, both internal and external, and seeks 
simply to provide an over - view of public 
relations and marketing. 


BUS 283 Commercial Law 4(4-0) 


This course is designed to teach the banker to 
act in accordance with established legal 
principles and to provide a general knowledge 
of legal problems pertaining to business and 
banking. : 


BUS 284 Credit Administration 4(4-0) 


This course, directed toward the executive 
level, covers factors influencing and deter- 
mining loan policy, methods of credit in- 
vestigation and analysis, credit techniques, 
specific credit problems, and regular as well as 
unusual types of loans. 


BUS 285 Economics 4(4-0) 


This course explains how the economic system 
operates. It treats the determination of relative 
value in markets with different types of 
competition, applies the underlying principles 
of international economics and finance, and 
approaches the limitations and pitfalls of 
economics from the layman’s viewpoint. 


BUS 286 Effective English 4(4-0) 


This course examines language usage from a 
communications theory standpoint and a 
grammatical standpoint. It also is concerned 
with language mastery through wide reading, 
an interest in words, and practice in writing. 


BUS 287 Fundamentals of Bank Data Processing 


4(4-0) 
This survey course has been developed to meet 
the need for a broadly based and non - technical 
explanation of electronic data processing as 
applied to banks. 


BUS 288 Bank Management 4(4-0) 


This course covers new trends which have 
emerged in the philosophy and practice of 
management. The study and application of the 
principles outlined provide new and ex- 
perienced bankers with working knowledge of 
bank management incorporating case studies 
as examples. 


BUS 289 Principles of Bank Operations 4(4-0) 


This course presents the fundamentals of bank 
functions in a descriptive fashion so that the 
beginning banker may view his chosen 
profession in a broad, operational perspective. 


BUS 290 Installment Credit 4(4-0) 
This course emphasizes: establishing credit, 
obtaining information, servicing the loan, and 
collecting the amounts due in an efficient 
credit operation. Other topics discussed are 
inventory financing, special loan programs, 
business development and advertising, and 
public relations aspects of installment lending. 


BUS 291 Supervision and Personnel 
Administration 4(4-0) 
This course is designed to aid first - line 


supervisors in making a smooth transition 
from expert in a task to supervisor producing 
results through efforts of other people. The 
supervisor must reflect management at- 
titudes, utilize management policies and 
achieve maximum production. 


BUS 292 Accounting II 4(4-0) 
The content of this course was selected with 
two major objectives in mind: immediate on - 
the - job usefulness, and contribution to the 
student’s future growth in the banking field. 
The course consists of a detailed study of 
balance sheet items, covers manufacturing 
accounting and product costing, and includes 
an appropriate study of cost analysis for 
managerial decisions. 


BUS 293 Law and Banking 4(4-0) 
An introduction to basic American law, 
presenting the rules of law which underlie 
banking. Topics include jurisprudence, the 
court system and civil procedure, contracts, 
quasi - contracts, property, torts and crimes, 
agencies, partnerships, corporations, sales of 
personal property, commercial papers, bank 
deposits and collections, documents of title, 
and secured transactions. Emphasis is on the 
Uniform commercial Code. 


BUS 295 Management of Commercial Bank Funds 
4(4-0) 
This course deals with those necessary prin- 
ciples from which the student can derive an 
adequate philosophy of funds management. 
Differences between practices in large banks 
and smaller institutions are spelled out so that 
this text is useful fo bankers in institutions of 
all sizes. 


BUS 297 Real Estate Fundamentals 3(3-0) 
This course covers the terminology and law of 
real estate, real estate financing and ap- 
praising, and the mathematics on North 
Carolina Real Estate Examinations. 


BUS 1103 Small Business Operations 3(3-0) 
This course is an introduction to the business 
world; it includes problems of small business 
operations, basic business law, business forms 
and records, financial problems, ordering and 
inventory, layout of equipment and offices, 
methods of improving business, and employer - 
employee relations. 


CAR 1101 Carpentry 8(3-15) 
A brief history of carpentry and present 
trends of the construction Industry. The 
course will involve operation, care, and safe 
use of carpenters handtgols and powertools In 
cutting, shaping, and joining construction 
materials used by the carpenter. Major 
topics of study will Include: theoretical and 
practical applications Involving materlals 
and methods of construction, building layout, 
preparation of site, footings and foundation 
wall construction Including form con- 
struction and erection. 


CAR 1102 Carpentry: Millwork and Cabinet 
Making 8(3-15) 
Cabinet making and millwork as performed 
by the general carpenter for bullding con- 
struction. Use of shop tools and equipment 
will be emphasized in learning methods of 
construction of millwork and cabinetry. 
Practical applications will Include 
measuring, layout and construction of base 
and wall cabinets, .bullt-in desk, door and 
window frames, stairs and Interior and ex- 
terior cornice and trim. 


CAR 1103 Carpentry: Framing 8(3-15) 
Instruction Is given In the principles and 
practices of frame construction beginning 
with the foundation sills and Including floor 
Joist, sub-floor, wall studs, celling joist, 
rafters, bridging, bracing, sheathing and 
Interior wall partition. Roof construction 
Includes the layout and construction methods 
of common types of roofs using standard 
rafter construction. Application and selection 
of sheathing and roofing Is Included. Con- 
sideration Is given to the coordination of 
carpentry work with Installation of the 
mechanical equipment such as electrical, air 
conditioning, heating, and plumbing. 


CAR 1104 Carpentry: Finishing 9(3-18) 
Exterlor and Interior trim and finish car- 
pentry will complete the general carpentry 
program. Included will be materials and 
methods used In finishing carpentry such as 
exterlor cornice, door and window trim, 
Interlor flooring, door and window facing, 
moldings, and cornice construction, in- 
stallation of hardware, and Installation of 
bullt-in equipment and cabinets. 


CAR 1113 Carpentry: Estimating 4(3-3) 
This is a practical course In quantity ‘take 
off’’ from prints of jobs performed by the 
carpenter. Figuring the quantities of 
materlals needed and costs of bullding 
varlous components and structures. 


CAR 1114 Building Codes 3(3-0) 
A study is made of building codes and the 
minimum requirements for local, county, 
and state construction regulations. This In- 
volves safety, sanitation, mechanical 
equipment and materials. Also, a review will 
be made of the minimum property 
requirements of the Federal Housing Ad- 
ministration and the North Carolina State 
Code. 


CDE 101 Observation and Recording 3(3-2) 
This course is designed in order that the 
student may observe the physical and 
psychological actions of the pre - school child. 
Recording of these actions in different ob- 
servation formats is an essential part of this 
course. 


CDE 102 Rhymthic Activities and Creative 
Expression. 4(3-3) 


This course is designed to acquaint the student 
with the different kinds of musical experiences 
that should be included in a child development 

_ program and how these experiences contribute 
to the development of the young child. 


16-g 


CDE 103 Child Development: Conception to Age 
Six 3(3-0) 
This course is a detailed study of the child’s 
development between the ages of conception to 
age six; factors covered are: effect of ex- 
periences on behavior patterns, attitudes and 
interpersonal skills; language utilization is 
also covered. 


CDE 104 Foods For Children 4(3-2) 
This course is designed to teach the nutritiona! 
needs of growing children. Food needs and 
menu planning for the mid - morning snack and 
lunch are covered. 


CDE 105 Preschool Education 5(3-6) 
This course deals with the various con- 
siderations one deals with when setting up a 
pre - schoo! room (i.e., what equipment to 
purchase to augment muscle control, etc.,). 
Different types of pre - schools are presented in 
discussion. 


CDE 106 Science for the Preschooler 4(3-2) 
This course is designed to explore those basic 
everyday principles relevant to the child’s 
interest about his environment. 


CDE 107 Parent Education 2(2-0) 
This course emphasizes family counseling 
procedures and techniques that will better 
prepare the student to relate to and work with 
parents. 


CDE 108 Pre - School Practicum 5(3-5) 
This course requires that the student work in 
the pre - school at least 9 hours per week; 
emphasis is on the incorporation of skills 
learned in prior CDE courses; the student is 
required fo take initiative in planning activities 
for entire weeks and days. 


CDE 110 Creative Activity 5(3-5) 
This course allows the student an opportunity 
to work with all types of media used in the 
preschool classroom in creative self - ex- 
pression. 


CDE 111 Literature for Children 5(3-6) 
This course presents books and materials to be 
used in the preschool room; different types of 
literature are covered and different modes of 
utilization discussed. 


CDE 112 Child Guidance 3(3-0) 
This course is designed to acquaint the student 
with behavior problems in children during the 
preschool years and to discuss different 
methods for guiding children into acceptable 
behavior. 

CDE 113 Marriage and Family Relationships oe 

3(3-0 

This course is designed to discuss methods of 
solving problems which effect relationships 
within the family. Topics will include family 
management, types of family planning and 
services available within the community for all 
members of the family. 


16-h 


CDE 114 Internship In A Preschool 

Program 2(0-20) 
This course includes a student teaching 
quarter in which the student teaches in a 
preschool setting. 


CDE 115 Child Growth and Development: Middle 
Childhood to Adolescence 3(3-0) 
This course is a detailed study of the 
developmental sequence between middle 
childhood and adolescence, emphasizing en- 
vironmental and social factors, behavior 
pattern formation, and value system 
development. 


CDE 116 Exceptional Children 3(3-0) 
This course presents the etiology of the men- 
tally retarded and the child with emotional 
problems. Problems that parents of these 
children have are explored. 


CDE 117 Internship ina Public School Setting 
4(0- 40) 
This course includes a student teaching 
quarter in which the student teaches ina public 
school setting. 


CDE 118 Child Development For Day 

Care Workers 3(3-0) 
A study of the developmental sequence during 
infancy, toddlerhood, and preschool periods. 


Course is designed for beginning students, . 


paraprofessionals, and day care workers who 
need to increase their understanding of infants 
and children. Emphasis will be given to the total 
development of the preschool child and applying 
this information to day care work. 


CDE 119 Introduction to Early Childhood 

Education 4(3-2) 
This course is designed to promote un- 
derstanding of role and responsibilities of the 
child care worker. Emphasis will be given to 
history of early childhood education, how 
developmental needs of children under age six 
can be used to plan early childhood programs. 
Topics will include: physical plan equipment 
and space utilization, teacher qualifications, 
and the importance and methods of observing 
children. 


CDE 120 Curriculums For Child Care 

Centers §(3-5) 
This course will provide ideas, materials, and 
methods for establishing a successful 
curriculum within a child care center. Students 
will identify, plan, and organize appropriate 
programs for various levels through class 
discussion and individual projects. Laboratory 
experiences will provide opportunities to par- 
ticipate in planning activities, selecting 
materials, and developing techniques for 
working with children. 


CDE 121 Home and Community Influences On 

Young Children 4(3-2) 
The course is designed to aid the child care 
worker to plan for positive school-home 
relationships, effective communication, and 
parent involvement in school activities to 
strengthen the family as well as to contribute to 
the development of the child himself. 


CDE 122 Working With The Young Child 

With Problems 3(3-0) 
Study of the behavior in relation to develop- 
mental stages, with emphasis on behavior 
which is symptomatic of emotional or physical 
handicaps. Effective interaction and other types 
of remedial help are explored. Parental 
problems are also discussed. 


CDE 123 Language Development In Young 

Children 4(3-2) 
Emphasis on development of skills in the 
language arts-listening, speaking, writing, and 
reading. Student will be encouraged to help 
child to develop comprehension and capacity for 
use of written and oral language. Each student 
will plan activities to encourage language 
development in the young child. 


CDE 124 Books For Children 4(3-2) 
This course will acquaint the student with the 
current and classic literature in the children’s 
field and will give the student practice reading 
to children, telling stories to children, and using 
media such as puppets, tapes, filmstrips that 
are appropriate for young children. 


CDE 125 Administration And Supervision In 

A Preschool Facility 3(3-0) 
Designed to assist student in establishing 
policies and procedures for the operation of a 
center for group care of young children. 
Emphasis will be on topics such as: supervision 
and evaluation of staff members, budgeting 
processes, food and health services, and 
discussion of laws and regulations of child care 
centers. 


CDE 195 Child Development 1(0-10) 
This is a work experience course in the Child 
Development program. The student may select 
a work experience related to his particular 
interest in the area of Child Development. 


CDE 196 Child Development 2(0-20) 
This is a work experience course in the Child 
Development program. The student may select 
a work experience related to his particular 
interest in the area of Child Development. 


CER 1101 Pottery !. Ceramic Materials, 
Procedures, and Techniques 14(8-18) 


This is an introductory course in the study of 
pottery production. Clay conditioning and 
techniques of throwing are_ introduced. 
Practice in throwing Is emphasized to gain 
mainpulative skills. The preparation and 
application of glazes, the study of different 
type of kilns, and the organization of the 
ceramic shop for efficient production Is part 
of the course. 


CER 1102 Pottery {1. Ceramic Materials, 
Procedures, and Techniques 8(5-9) 


This course requires more Intensive ex- 
perience in disciplined throwing. A general 
study of ceramic raw materials and supply 
sources will be Included. Clay composition 
and formulation, glaze calculation process, 
and kiln stacking process is studied by the 
student actually engaging iIn_- ex- 
perilmentations. Students develop a ‘‘shop 
routine’ that Is coordinated to the actual 
production process. 


CER 1103 Pottery II!. Ceramic Materials, 
Procedures, and Techniques 8(5-9) 


This course includes continued discipline In 
throwing with emphasis placed upon making 
matching sets and Individually designed 
functional ware. The student will be In- 
troduced to coil and slab pottery. The 
techniques of surface decorations In con- 
junction with glazes Is developed. The study 
also includes using the pug mill to prepare 
clay and the stacking of the kiln individually 
by each student. 


CER 1104 Pottery 1!V. Advanced Ceramic 
Materials, Glazed Theory, Calculation, Kiln 
Design 8(5-9) 


This course emphasizes advanced throwing 
techniques with each student designing a 
matching set of dinner ware, plates, bowls, 
cups, saucers, mugs, tea pot, coffee pot, 
sugar bowl and creamer, as well as learning 
to throw off the hump. a significant amount of 
time is allocated to the mass production of 
pottery; students address themselves to the 
following areas: shop layout and design, 
mass production techniques, staff utilization, 
time study, pricing and selling wares. 


CER 1105 Pottery Practicum | 5(0-15) 
The objective of this course Is to provide the 
student-before graduation from Pottery 
Making - a working practice In an en- 
vironment in which he will work after 
graduation and upon employment. This 
period of time will enable the student to use 
the equipment and perform the processes 
and services required of his specialty under 
close supervision. 


CER 1106 Pottery Practicum II 5(0-15) 
Same as Pottery Practicum |. 


CER 1107 Pottery Practicum III 5(0-15) 
Same as Pottery Practicum |. 


CHM 100 Introduction to Modern Chemistry 1(1-0) 


This course is a general introduction to 
chemistry for non - chemistry majors. Topics 
include: fundamentals of chemistry, activities 
of the chemist, use of chemical research, 
household medicines and drugs, and 
radiochemistry. 


CHM 101 General Chemistry 4(3-2) 


This course provides instruction in the 
language of chemistry, fundamental laws and 
theories, elements and compounds, kinetic 
molecular theory, solutions, the gas laws and 
atomic structure. Prerequisite or Co 
requisite: MAT 112 or permission of the in- 
structor. 


CHM 102 General Chemistry 4(3-2) 


This course emphasizes the mastery of for- 
mula and equation writing, chemical 
calculations, colloid chemistry, chemical 
equilibrium, redox and electro - chemistry; 
Organic and nuclear chemistry and 
biochemistry are introduced. Prerequisite: 
CHM 101. 


CHM 103 General Chemistry 4(2-4) 


This course covers ionic equilibria in aqueous 
systems of weak electrolytes, the solubility, 
product principle, hydrolysis and semi - micro 
qualitative analysis. Prerequisite: CHM 102. 


CHM 151 Chemistry for Allied Health 3(2-2) 


This course is designed for students in the 
health - related programs. Emphasis is on the 
practical aspects of inorganic and organic 
chemistry and biochemistry. 


CHM 203 Instrumental Quantitative Analysis 


6(3-6) 
A study of the principles of volumetric, gas 
chromatography, instrumentation and 


techniques of spectrophotometry, and 
radiochemical methods of analysis. Practical 
laboratory determinations of common metals, 
nonmetals, acids, and bases are conducted. 
Prerequisite: CHM 101, CHM 102, CHM 103 or 
permission of the instructor. 


CHM 204 Introduction to Organic Chemistry 4(3- 
2) 
The course presents an introduction to organic 
chemistry, dealing with saturated 
hydrocarbons, alkanes and cycloalkanes; 
unsaturated hydrocarbons, alkenes and 
aromatics; alcohols, ethers, and phenols; 
halides, mercaptans and amines; aldehydes 
and ketones; carboxylic acids and synthetic 
polymers. Prerequisite CHM 101. 


CHM 205 introduction to Bio-Chemistry  4(3-2) 
The course presents an introduction to bio- 
chemistry, dealing with carbohydrates; 
lipids; proteins; metabolism, enzymes, 
vitamins; hormones and chemotherapy; 
nucleic acids and heredity; extracellular 
fluids of the body; biochemical energetics; 
metabolism of carbohydrates and lipids and 
proteins; and nutrition. Prerequisite CHM 204. 


CiV 101 Surveying 5(3-6) 
This course covers the theory and practice of 
plain surveying, including taping, differential 
and profile leveling, earth work computations, 
transit stadia, tape surveying, and the 
development of topographical maps and 
symbols. 


CJC 101 Introduction to Criminal Justice 5(5-0) 


This course is designed to familiarize the 
student with the philosophy and history of law 
enforcement, its legal limitations in our 
society, the primary duties and responsibilities 
of the various agencies in the criminal justice 
field, the basic processes of justice, an 
evaluation of law enforcement’s current 
position, and orientation relative to the 
profession as a career. 


CJC 102 Criminal Law | 3(3-0) 


This course is designed to present a basic 
concept of criminal law and create an ap- 
preciation of the rules under which one lives in 
our system of government. Primary emphasis 
will be placed on North Carolina Law. 


‘CJC 103 Criminal Procedure 3(3-0) 


This course is designed to provide the student 
with a review of court systems; procedures 
from incident to final disposition including the 
knowledge of how to legally and effectively 
question suspicious persons, witnesses, 
suspects, etc.; principles of constitutional, 
federal, state and civil laws as they apply to 
and affect legal and effective search, seizure 
and arrest, booking procedure; types of search 
and how fo effect an arrest or search. 


CJC 104 Introduction to Criminology 5(5-0) 


This course Is a survey of the different crimes, 
theories and factors attributing to criminal 
behavior; the student will study some of the 
penal and correctional procedures which have 
been used in the past as well as someof the 
contemporary methods. 


CJC 105 Criminal Evidence 3(3-0) 


This course covers the kinds and degrees of 
evidence and rules governing the admissibility 
of evidence in court. This course gives the 
student the necessary practical knowledge to 
investigate, prepare and present cases to the 
courts. 


C€JC106 Community Relations 3(3-0) 


This course is designed to create an awareness 
of the need for a good police and community 
relationship; problems confronting police 
personnel in achieving this goal; solutions to 
these problems including a survey of non - 
police agencies dealing with police problems 
and how they can best work together to achieve 
their common goal. 


CJC 107 Applied Police Psychology 3(3-0) 


This course builds upon the principles of 
psychology taught in PSY 201. It is designed to 
assist law enforcement officers in a better 
understanding of relationships on the job, at 
home, and in the community as members of the 
law enforcement team. Also included will be 
practical knowledge of how to handle 
“domestic difficulties,”” and disturbed persons 
(mental, emotional, opposite sex, etc.). 


CJC 108 Criminal Law I! 3(3-0) 


This course is a continuation of Criminal Law | 
which presents a basic concept of criminal law 
and creates an appreciation of the rules under 
which one lives in our system of government. 
This course will give the student the knowledge 
to enable him to perform primary law 
enforcement functions effectively and 
properly. Primary emphasis will be placed 
upon North Carolina Law. Prerequisite: CJC 
102. 


CJC 195 Cooperative Education in Criminal 


Justice 1(0-10) 
This Is a work experience course in the 
Criminal Justice program. The student may 
select a work experience related to his par- 
ticular interest In the area of criminal justice. 


CJC 196 Cooperative Education in Criminal 


Justice 2(0-20) 
This is a work experience course in the 
Criminal Justice program. The student may 
select a work experience related to his par- . 
ticular interest in the area of criminal justice. 


CJC 201 Organization and Administration 5(5-0) 


This course is an introduction to the principles 
of organization and administration including 
their application to field services, suchas: vice 
control, traffic patrol, criminal jnvestigation, 
and juvenile division. A discussion of the 
service functions: (e.g. training, com- 
munications, two - way radio, PIN system 
service functions, and _ signals, records, 
property maintenance and miscellaneous 
services). 


CJC 202 Juvenile Justice 5(5-0) 


This course examines delinquency with 
regards to the conditions under which It oc- 
curs. It explores strategies and treatment as it 
relates to effective methods of dealing with 
delinquent behavior, also the juvenile court’s 
role in delinquency prevention. Special at- 
tention is placed on the North Carolina 
Juvenile Justice System. 


CJC 203 interviews and Interrogations 3(3-0) 


This course covers the various sources of in- 
formation available to law enforcement 
agencies and the techniques used in_ in- 
terviewing and interrogating. 


CJC 204 Police Supervision 3(3-0) 


A continuation of CJC 201. Emphasis is on 
developing supervisory and management 
techniques employed at the various levels of 
police work; 


CJC 205 Identification Techniques. 4(4-0) 


The student will study various identification 
methods and how they evolved into the present 
day systems. Techniques for lifting latent 
prints and taking rolled impressions will be 
developed through lab practice. Instruction 
will be given in the more popular ten finger and 
single print classification systems. An_in- 
troduction will be given to the process of 
comparing latent lifts and rolled impressions 
and in preparing them for courtroom 
presentation. 


cJC 206 Technical Report Writing 3(3-0) 


A course In which the student Is able to make 
practical application of his knowledge of 
English to, experiences relevant to his 
curriculum with emphasis on forms of 
business communications such as letters, 
memoranda and short reports. This course 
wlll give the student the knowledge and 
ability to prepare reports consistent with his 
job responsibility. 


CJC 207Criminal Justice Photography 4(3-2) 


This course is a study of photographic equip- 
ment and its applications to the field of law 
enforcement. Instruction will be given in all 
phases of photography, as well as the 
development of negatives and prints. 


CJC 208 Criminal Investigation 5(5-0) 


This course introduces the student to the 
fundamentals of investigating: crime scene 
search, recording, collection and preservation 
of evidence, case preparation and court 
presentation, and the investigation of specific’ 
offenses (e.g. arson, narcotics, sex, larceny, 
burglary, robbery and homicide) | 


CJC 214 Corrections Law 3(3-0) 
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CJC 213 Confinement Facilities Administration 


13(3-0) 
This course is designed to familiarize the 
student with the supervision and ad- 
ministration of confinement facilities, in- 
volving techniques of inmate supervision, 
security, medical care of prisoners, food 
preparation, sanitation, various legal aspects 
controlling detention facilities, correctional 
institutions, and jails. 


This course is designed to familiarize the 
student with the specific laws as they pertain to 
correction, care, custody, and control. 


CJC 216 Community Based Corrections 3(3-0) 


Community resources that can be utilized in 
the correctional process are examined in this 
course; included are: vocational 
rehabilitation, alcohol detoxification and other 
units, welfare services, child guidance and 
mental health clinics, employment services, 
private volunteer, professional assistance, 
legal! aid, and other pertinent services. 


CJC 217 Corrections Counseling 5(4-2) 


This course is designed to provide the student 
with information pertaining to counseling 
techniques as they apply to the needs of a 
correction officer. Time is provided for role 
playing and other useful techniques. 


CJC 218 Paroles, Probation, and Pardons _3(3-0) 


Probation as a judicial process and parole as 
an executive function are examined in this 
course, as well as community - based 
correctional operations. 


CJC 219 Rehabilitation 3(3-0} 


This course is designed to provide the student 
with the opportunity to explore the different 
avenues of rehabilitation. New and innovative 
techniques of rehabilitation are emphasized as 
they relate to successful methods. 


CJC 220 Human Relations 3(3-0) 


This course attempts to develop an un- 
derstanding of human relationship, as they 
relate to the corrections process through some 
of the basic principles of human psychology. 


CJC 232 Self - Defense: Forms and Positions 2(0-6) 


This course deals with the various forms and 
positions necessary in preparing one 
physically to develop himself adequately in self 
- defense methods. Mental concentration and 
muscle control are stressed. 


'CJC 233 Control Methods in Self- Defense | 2(0-6) 


The following methods are covered and 
practiced until a high degree of performance is 
reached: arm locks, come - alongs, restraints 
and chokes; how to remove subjects from 
chairs and automobiles; the use of cloth, coat 
or collars for restraint or takedown; and 
handcuffing techniques. Prerequisite: CJC 232 
or permission of the instructor. 


CJC 234 Control Methods in Self Defense II 2(0-6) 


This course trains the student in various 
control methods: use of a police club, arm and’ 
hand blows, and kicks. The location and use of 
nerve centers and pressure points, and defense 
against grabbing or scratching attacks are 
essential components of this course. 
Prerequisite: CJC 233 or permission of the 
instructor. 


CJC 235 Control Method,in Self-Defense II! 2(0-6) 
This course will concern itself with how to deal 
with various types of attacks including: an 


CJC 197 Cooperative Education in Criminal 
Justice 3(0-30) 


This Is a work experlence course in the CJC 209 Forensic Science 4(4-0) 


Criminal Justice program. The student may 
select a work experience related to his par- 
ticular interest In the area of criminal justice. 


CJC 198 Cooperative Education in Criminal 
Justice 4(0-40) 
This is a work experience course In the 
Criminal Justice program. The student may 
select a work experience related to his par- 
ticular interest in the area of criminal justice. 


CJC 200 Motor Vehicle Laws 3(3-0) 
This course is a study of the traffic en- 
forcement codes with primary emphasis 


placed on North Carolina Law: 


This course is a survey of the various sciences 
and their application to the field of law en- 
forcement. A study of the theory and 
techniques used in the more common analyses: 
flammable accelerants, explosives, serial 
number restoration, firearms, primer residue 
tests, etc. 


(CJC 212 Corrections 5(5-0) 


This course is an examination of the total 
correctional process from law enforcement 
through the administration of justice, 
probation, prisons and correctional in- 
stitutions, and parole. This course provides a 
history and philosophy in the field of correc- 
tion. 


attack from the rear, defense against an attack 
from the rear, defense against an attack by 
fists, clubs or sticks; defense against slashing 
or stabbing, knife attacks and also how to deal 
with an attack by firearms. Prerequisite: CJC 
234 or permission of the instructor. 


CJC 236 Firearms Safety 1(1-0) 


This course teaches students the general rules 
for safe handling of firearms, demonstrates 
and teaches safe cleaning and storage of 
firearms in the home, familiarizes students 
‘with laws regarding ownership and 
registration of firearms and allows students to 
do some familiarization firing of their own 
firearm under the supervision of a qualified 
instructor. 
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COS 1101 Introduction to Cosmetology 5(5-0) 
This course is designed to introduce the student 
to the role of the cosmetologist, and to acquaint 
the student with the basic knowledge a 
cosmetologist must have, including: the 
chemical composition of shampoos, rinses, 
hair and scalp conditioners, and the structure 

_ of the hair. 

COS 1102 Mannequin Practice 10(0-30) 
This course is designed to present hair shaping 
(razor method), hair styling, permanent 
waving, manicuring, shampooing, and scalp 
treatments. Demonstrations precede man- 
nequin practice by students. : 


COS 1103 Basic Theory | 5(5-0) 
Hair coloring, manicuring, thermal waving, 
diseases of the nails, skin, scalp and hair; the 
pressing comb and thermal iron, massage, 
electricity and light therapy are covered in this 
course. Prerequisite: COS 1102. 


COS 1104 Practical Skills | 9(0-25) 
A continuation of COS 1103. The student works 
on live subjects as well as on mannequins; hair 
shaping (scissor method), complex styles, the 
basic practices of hair coloring, lash and brow 
tinting, wig care, hair pieces and facials. 


COS 1105 Basic Theory II 5(5-0) 
This course is designed to treat the parts of the 
anatomy which have relevance to 
cosmetology; also covered are facial treat- 
ments, facial make - up, the chemistry of facial 
cosmetics, and wigs and their care. 


COS 1106 Practical Skills tl 9(0-25) 
A continuation of COS 1104. The student works 
almost exclusively on live subjects. This 
course covers: hairstyling of long hair, hot oil 
manicures, facials with make - up, special hair 
cuts, special effects achieved with hair 
coloring and the air oxidation method of per- 
manent waving. Prerequisite: COS 1104. 


COS 1107 Salon Management 5(5-0) 
This course is designed to introduce the student 
to the many aspects of salon management. 
Field trips to salons in the area will be made, 
and the business and legal! aspects of owning a 
salon covered. 


COS 1108 Advanced Hairdressing 10(0-30) 
In this course, the student will work mainly on 
live subjects; areas covered are: new trend 
hair styles, new procedures and products in 
cosmetology; a great deal of attention is given 
to the individual student’s needs; upon suc- 
cessful completion of this course, the student 
will be prepared for salon work. 


COS 1195 Cooperative Education in 

Cosmetology 1(0-10) 
This Is a work experience course In a fleld 
related to cosmetology. The student may elect 
to continue his learning In a variety of on-the- 
job work experiences. 


COS 1196 Cooperative Education in 

Cosmetology 2(0-20) 
This Is a work experience course In a field 
related to cosmetology. The student may elect 
to continue his learning in a variety of on-the 
job work experiences. 


COS 1197 Cooperative Education in 

Cosmetology 3(0-30) 
This is a work experience course In a field 
related to cosmetology. The student may elect 
to continue his learning In a variety of on-the- 
job work experiences. 


COS 1198 Cooperative Education in 

Cosmetology ; 4(0-40) 
This is a work experience course in a field 
related to cosmetology. The student may elect 
to continue his learning In a variety of on-the- 
job work experiences. 


COS 1199 Basic Skill Review 9(0-25) | 
This course is designed for the student who 
wishes to be able to qualify for the South 
Carolina and other state boards of cosmetic art 
which require 1500 hours of schooling. Students 
enrolled in COS 1199 are allowed to attend any 
classes in cosmetology which may be 
beneficial to him - her. 


DAN 101 Ballet Technique ! 2(2-2) 


Basic ballet technique in the recognized 
classic form./ 


DAN 102 Ballet Technique I! 2(2-2) 
(Same as above - DAN 101) 


DAN 103 Ballet Technique Ii! 2(2-2) 
(Same as above - DAN 101 .. DAN 102) 


DAN 111 Theatre Dance Forms | 2(2-2) 
Tap; musical comedy, entertainment 
routines; with particular attention to the use of 
materials designed for the stage. 


DAN 112 Theatre Dance Forms II (2-2) 
(Same as above - DRA 111) 


DAN 113 Theatre Dance Forms lil 2(2-2) 
(Same as above - DRA111.. DRA 112) 


DAN 121 Eurhythmics | 2(2-2) 


Fundamentals of music and the Integration of 
music with movements. 


DAN 122 Eurhythmics II 2(2-2). 
(Same as above - DAN 121) 


DAN 123 Eurhythmics If! 2(2-2) 
(Same as above - DAN 121... DAN 122) 


DAN 131 Modern Dance | 2(2-2) 
Study of dance techniques as a combination of 
movement, improvisation, emphasizing 
qualities of movement In space and time. 


DAN 132 Modern Dance Ii 2(2-2) 
(Same as above - DAN 131 .. Dan 132) 


DAN 133 Modern Dance II! 2(2-2) 
(Same as above - DAN 131 & DAN 132) 


DFT 101 Technical Drafting | 2(2-1) 
This course covers the principles and practices 
of print reading and the description of objects 
in graphic language as wel! as fundamental 
drafting skills and techniques. 


DRA 101 Introduction to Theatre 3(1-4) 
A general survey of the major elements of 
theatre history and practice. The course will 
be designed for, but not restricted to, 
students who have had no Instruction In 
theatre. The classes will be orlented, using 
the laboratory hour and free time, when 
possible, to produce short plays as demon- 
stration workshops. 


DRA 102 Introduction to Theatre 3(1-4) 


Essentially a continuation of DRA 101 but 
with a shift of- emphasis to the literature of 
the theatre. In addition to studying 
significant classic and modern piays, 
students will be encouraged to write scenes 
for plays and produce them In workshops. 


DAR 103 Introduction to Theatre 3(1-4) 
Designed to follow DRA 101 and 102 In logical 
sequence but may be taken alone. «The 
course will concentrate on play production 
with special attention to the technical 
aspects, set construction, lighting, makeup, 
costumes, etc. Members of the class will 
form the nucleus of a campus and community 
wide theatre group which will stage a major. 
spring production. 


EDU 1032 Related Science 2(2-0) 
Through practical learning experiences, the 
student will develop a measure of skill In the 
following: Interpreting component symbols, 
fundamental electronics math for circuit 
analysis, and color coding Identification of 
components. 


EDU 1033 Related Science 2(2-0) 
in this course the student will gain knowledge 
In reading amplifier schematic diagrams, and 
develop skills In the reading and Interpretation 
of service information. 


EDU 1034 Related Science 1(1-0) 
Through practical learning experiences, the 
student will develop skills In the use of 
schematics, mathematical notations and 
calculations necessary for servicing and 


replacing parts, and the Interpretation of 
service manual data. 


EDU 101 Math for the Preschooler 3(3-0) 


This is a math course designed for those who 
will be teaching children between the ages of 
two and six. Topics covered include: 
mathematical ideas, problem solving with 
children, techniques and skilis of computation, 
developing creative environments, and those 
mathematical concepts which should be 
acquired by the young child. The child 
development !ab is utilized. Prerequisite: 
MAT 91 or an acceptable score on a 
mathematics placement test. 


EDU 201 Introduction to Education 5(5-0) 


This course is an introduction to the fun- 
damental principles, techniques and 
procedures, objectives and historical views in 
education. It is designed primarily for students 
planning professiona! training In teacher 
education. 


EDU 202 Social Foundations of Education 5(5-0) 


This course covers the educative effects of 
social structure, social values, and social 
demands upon the schools. Emphasis is placed 
upon the relationship. between the home, 
church and school. Prerequisite: EDU 201 or 
permission of instructor. 


EDU 230 Introduction fo Industrial Education 


5(5-0) 
This course concerns the place of vocational! 
education in a program of public education and 
the fundamental principles upon which this 
work is based. 


EDU 240 Methods of Teaching Industrial Subjects 


5(5-6) 

This course is a study of effective methods and 
techniques of teaching industrial subjects. 
Class organization, student - teacher planning, 
methods of teaching manipulative skills and 
related information are emphasized. Also 
covered are: lesson planning, shop safety, and 
evaluation. Teaching problems are studied and 
analyzed following directed observations in the 
public schools. 


EDU 250 Instructional Media 5(5-0) 


This course is an introduction to audio - visual 
instruction with an emphasis on equipment 
operation. 


EDU 260 History and Philosophy of Industrial and: 


Technical Education 5(5-0) 
This course is a historical study of the trade 
and technical education movement. Changing 
concepts of industrial and technical education 
in American education are explored from an 
economic, sociological, and psychological 
perspective. 


EDU 270 Orientation To The Helping 
Process 3(3-0) 


This course emphasizes counseling skills such 
as learning how to listen, now To set goals, and 
how to design effective procedures to reach 
goals, along with acquisition of social skills and 
participation in values clarification exercises 
and in empathy training. Students will also be 
involved in interpretation of results of tesis 
dealing with study skills and careers. 

Emphasis is also on teaching skills such as the 

use of audio-visual aids in the classroom, 

methods of classroom presentation and 

preparation. Finally, students will be in- 

structed on referral of students to appropriate 

professional counselors. The course structure 

Is lecture and informal class discussion, along 

with the use of audio-visual aids. 


EDU 271 Internship In The Helping 
Process | 2(1-5) 


In this course, the student will put into 
practice the skills and knowledge gained in 
EDU 270. The course includes student teaching 
in Orientation 101 and academic counseling. 
Prerequiste: EDU 270 or consent of Instructor 


EDU 272 Internship In The Helping 
Process II 2(1-5) 


This course is a continuation of EDU 271. 
Emphasis will Include working with students 


who have been placed on academic probation, - 


career exploration, and test interpretation. 
Prerequisite: EDU 271 or consent of Instructor. 


EDU 273 Internship In The Helping Process II! 
2(1-5) 2(1-5) 
This course Is a continuation of EDU 272 — 
working with students on academic probation, 
career exploration, and test interpretation — 
with emphasis on test interpretation. 
Prerequisite: EDU 272 or consent of in- 
structor. 


ELC 112 Direct and Alternating Current 10(5-15) 
This course examines the structure of matter, 
the electron theory, the relationship between 
voltage, current and resistance in series, 
parallel and series — parallel circuits; Ohms 
and Kirchoff’s laws are covered as well as 
sources of direct current potentials; fun- 
damental concepts of alternating current flow 
are emphasized. 


ELC 113 Alternating Current and Direct Current 
Machines and Controls 9(5-12) 
This course provides training in the fun- 
damentals of single and polyphase alternating 
current circuits, voltage, currents, power 
instruments, transformers and motors; in- 
struction is given in the use of electrical test 
instruments in circuit as well as in A. C. and D. 
C. machines and simple system controls; in- 
dustrial controls are stressed. 


ELC 114 Residential Wiring 8(5-9) 
This course provides training in the application 
of blueprint reading, planning, layout, and 
installation of wiring in residential type set- 
tings. 


ELC 115 Commercial and Industrial Wiring 9(5-12) 
This course provides training in the layout, 
planning, and installation of wiring systems in 
commercial and industrial complexes; 
blueprint reading, the National Electrical 
Code, and practical experience in conduit 
preparation, and installation of simple 
systems. 


ELC 195 Cooperative Education in Electrical 
Engineering Technology 1(0-10) 


This is a work experience course in the area of 
electrical engineering technology. The student 
may select a work experience related to his 
particular interest in the fleld of electrical 
engineering. 


ELC 196 Cooperative Education in Electrical 
Engineering Technology 2(0-20) 
This is a work experience course In the area of 
electrical engineering technology. The student 
may select a work experience related fo his 
particular Interest in the fleld of electrical 
engineering. 


ELC 197 Cooperative Education in Electrical 
Engineering Technology 3(0-30) 
This is a work experience course In the area of 
electrical engineering technology. The student 
may select a work experience related to his 
particular interest In the field of electrical 
engineering. 


ELC 198 Cooperative Education in Electrical 
Engineering Technology 4(0-40) 
This Is a work experience course In the area of 
electrical engineering technology. The student 
may select a work experience related to his 
particular interest In the field of electrical 
engineering. 


ELC 215 Electrical Machines 4(2-5) 
This course covers the principles of direct — 
current generators and motors, characteristics 
of the various types of electrical machines, 
alternating — current generators, tran- 
sformers, three phase motors, synchronous 
motors and single phase motors. 


ELC 225 Electrical Controlsand Circuits  6(3-9) 
This course is an in-depth study of control 
systems for acceleration, speed, and braking; 
typical controls for air conditioning, 
refrigeration and heating are also stressed. 
Prerequisite: ELC 215. 


ELC 235 Planning Electrical Installations 5(3-6) 


This course stresses the National Electrical 
Code regulations, power requirements and 
typical design of industrial and commercial 
installation, as well as design and calculation 
of illumination and electric heating systems. 
Prerequisite: ELC 225. 


ELC 1102 Applied Electricity 6(4-6) 


The use and care of test instruments and 
equipment used in servicing electrical ap- 
paratus for air conditioning and refrigeration 
installations. Electrical principles and 
procedures for trouble - shooting of the various 
electrical devices used in air conditioning, 
heating, and refrigeration equipment. Included 
will be transformers, various types of motors 
and starting devices, switches, electrical 
heating devices and wiring. Prerequisite: PHY 
1101. 


ELN 101 Instruments and Measurements! 2(1-2) 


This course is a study of basic electronic in- 
struments, theory of operation, their functions, 
folerances and calibration; service and 
laboratory instruments are covered; lab ex- 
perience provides experience with each type of 
instrument studied. 


ELN 102 Instruments and Measurements || 2(1-2) 


A continuation of ELN 101. 


ELN 205 Control Devices 7(5-4) 


This course is an in-depth study of the elec- 
trical characteristics of vacuum tubes, and 
transistors; the basic parameters and ap- 
plications of each type device to the three 
configurations of a three terminal two port 
system will be covered. 


ELN 108 Industrial Electronics | 5(3-6) 


This course thoroughly examines vacuum 
tubes such as diodes, triodes, tetrodes, pen- 
todes, and gaseous control tubes in terms of 
basic theory, operating characteristics, and 
application; amplifiers using triodes, power 
supplies using diodes and other basic ap- 
plications are introduced. 


ELN 109 Industria! Electronics 11 5(3-6) 


This course covers basic industrial systems, 
heating systems and controls, magnetic am- 
plifier controls, electronic systems commonly 
found in industrial settings. 


ELN 210 Semiconductor Circuit Analysis 6(5-2) 


This course is an in-depth study of the analysis 
and design of transistor circuits. Total circuits 
are analyzed and evaluated; HYZ and T 
parameters are utilized as well as signal - flow 
graphs. 


ELN 214 Wave Shaping and Pulse Circuits | 3(2-2) 


This course covers broadband amplifiers, 
magnetic amplifiers, multivibrators, wave 
shaping, techniques, chopper amplifiers, 
clipper and clamper circuits. 


ELN 215 Wave Shaping and Pulse Circuits 1! 3(2-2) 


A continuation of ELN 214. Pulse techniques, 
diode switches, gates, step counters, restorers 
and other specific circuits which function as 
switches are covered. 


ELN 220 Electronic Systems 7(5-4) 


This is a ‘block diagram” course investigating 
numerous electronic systems; modules or 
blocks of various circuits already studied are 
arranged in various manners to produce 


complex electronic systems. Co - requisite: 
ELN 215. 
ELN 235 Special Devices 3(2-3) 


This course gives the student an adequate 
background in numerical control machinery 
theory; it includes a study of the newest 
devices used in electricity and electronics. 
Prerequisites: ELC 215, ELC 225, and ELN 214. 


ELN 1104 Fundamentals of Electronics! 3(2-2) 


A study of the structure of matter and the 
electron theory. The relationship between 
voltage, current, and resistance in series, 
parallel, and series parallel circuits will be 
introduced. Fundamental concepts of alter- 
nating current flow, Including a study of 
resistors, capacitors, coils, and transformers 
and sources of AC and DC potentials are 
studied in the course. 


ENG 102 Freshman English 


ENG 103 Freshman English 
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ELN 1105 Fundamentals of Electronics 1! 3(2-2) 


An Introduction to vacuum tubes, diodes, and 
transistors. The theory, characteristics, and 
operation of vacuum tubes and transistors In 
simple voltage amplifiers and power supplies 
are covered in the course. 


ELN 1106 Amplifier System and Servicing 3(2-3) 


An introduction to the types of amplifier cir- 
cults used In monophonic and stereophonic 
high fidelity amplifier systems and auxiliary 
equipment. Servicing techniques will also be 
studied. 


ELN 1107 Practical Radioand Servicing 4(2-4) 


A study of the principles of radio reception and 
practices of servicing; Included are block 
diagrams of AM, FM, and FM miltiplex 
receivers; resistance measurements, signal 
Injection, voltage analysis, oscilloscope 
methods of locating faculty stages and 
components, and the alignment of AM and FM 
receivers. 


ELN 1115 Television Receiver Circuits 1 4(2-4) 


A study of the principles of television 
receivers; included will be a study of the 
makeup of the television signal, block diagram 
analysis of monochrome and color television 
receivers, plus the characteristics of 
monochrome and color cathode ray tubes. 
Techniques of trouble-shooting and repair of 
television receivers with the proper use of 
associated test equipment will be stressed. 


ELN 1116 Television Receiver Circuits I] 4(2-4) 


This is a continuation of Television Receiver 
Circuits and Servicing |. This course will dwell 
in greater detail with the theory of operation, 
of color television circuitry. Specialized ser- 
vicing techiques required for color television, 
including color television required for color 
television, including color television set-up 
techniques by use of the vectorscope; and the 
color bar generator will be stressed. 


ELN 1130 Two-way Mobile Maintenance  6(3-6) 


A course to acquaint the student with the 
theory and maintenance of fixed station and 
mobile station transmitters and receivers. 
Except for radio laws, sufficient information 
will be given to qualify the student to take the 
FCC second class radiotelephone license 
examination. Permission of instructor 
required. 


ENG 91 English Fundamentals 3(5-0) 


A basic course in the fundamentals of the 
English language, including grammar, 
punctuation, spelling, mechanics, and 
paragraph writing. This course includes 
concentrated practice in identifying and 
correcting frequent and recurring errors in the 
English language. Students will also develop 
skills in writing sentences and paragraphs. 


ENG 101 Freshman English 3(3-0) 


A study of language and literature with 
particular emphasis on expository and 
critical writing; writing descriptive, 
narrative, and argumentative themes based 
upon the reading of essays Is covered. 
Some students will be placed in sections of 
English 101 with four contact hours, according 
to their skill level on entry. Prerequisite: 
Satisfactory completion of ENG 91 or 
equivalent writing skill level as indicated by a 
placement test. 


3(3-0) 
A continuation of freshman English including 
an introduction to the short story and drama. 
Written analyses. Prerequisite: ENG 101. 


3(3-0) 
A continuation of freshman English including 
the study of the novel and poetry. Research 
papers based on casebooks and the library. 
Prerequisite: ENG 101. 
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ENG 104 Technical Report Writing 3(3-0)| 
A course in which the student is able to make 
practical application of his knowledge of 
English to experiences relevant to his 
curriculum with emphasis on forms of business 
communications such as letters, memoranda 
and short reports. This course will give the 
student the knowledge and ability to prepare 
reports consistent with his job responsibility. 


ENG 151 Voice and Diction 3(3-0) 
A course designed to improve the student’s 
voice quality and articulation through con- 
centration on the International Phonetic 
Alphabet, focus on the physiological processes 
of human speech production, and the ar- 
ticulation of selected reading materials. 


ENG 161 Fundamentals of Speech ee 

3(3-0 

A course concerned with the applicability of 

communications theory to various com- 

munication situations; these include _ in- 

terpersonal, small group, public addresses, 
and mass communications... 


ENG 201 English Literature 3(3-0) 
A survey of English literature from Beowulf to 
1600, including Chaucer, Spenser, and 
Shakespeare. Written analyses required. 
Prerequisite: ENG 103 or permission of in- 
structor required. 


ENG 202 English Literature 3(3-0) 
A survey of English literature from 1600 to 
1850, including Donne, Jonson, Milton, Swift, 
Pope and the major Romantic poets; Written 
analyses. Prerequisite: ENG 103 or permission 
of instructor required. 


ENG 203 English Literature 3(3-0) 
A survey of English literature from 1850 to the 
present, including Tennyson, Browning, 
Arnold, Hardy, Shaw, Conrad, Yeats, Joyce, 
Lawrence, and Eliot; written analyses 
required. Prerequisite: ENG 103 or permission 
of the instructor required. 


ENG 205 American Literature 3(3-0) 
A survey of American literature from the 
Colonial Period to the Civil War. Major em- 
phasis will be placed on the works of 
Hawthorne, Poe, Melville, Emerson, and 
Thoreau. Prerequisite: ENG 103 or permission 
of the instructor required. 


ENG 206 American Literature 3(3-0) 
A survey of American literature from the Civil 
War to the start of the Twentieth Century. 
Major emphasis will be placed on the works of 
Whitman, Crane, Dickinson, Twain, London, 
and Norris. Prerequisite: ENG 103 or per- 
mission of the instructor required. 


ENG 207 American Literature 3(3-0) 
A study of major American authors of the 
twentieth century including Dreiser, O’Neill, 
Frost, Fitzgerald, Hemingway, Wolfe, and 
Faulkner. Prerequisite: ENG 103 or per- 
mission of instructor required. 


ENG 210 Interpersonal Communications 3(3-0) 
A course emphasizing dyadic communication. 
The approach is twofold: to increase the 
student’s knowledge of how the process works 
by increasing his interpersonal communication 
skills, and to increase the student’s un- 
derstanding of why the process works by ex- 
posure to views of various communication 
theorists. 


ENG 211 Public Speaking 5(5-0) 
A study of basic speech skills including speech 
preparation, composition, and _ delivery. 
Practical training In the presentation of short 
speeches is emphasized. Prerequisite: ENG 
101 


ENG 221 Creative Writing 3(3-0) 


A course in which the basic materials and 
techniques of good writing, particularly poetry 
and the short story, are examined. Extensive 
student practice is required. Skills are to be 
developed through class criticisms of each 
student’s own work in addition to assigned 
readings by professional writers. 


ENG 231 World Literature - Ancient Greeks and 


Romans Through European Literature of 
Middle Ages 3(3-0) 
A study of the great epics and other works of 
literature of the ancient world, includine the 
Bible, Homer, Sophocles, Aeschylus, 
Euripides, Aristophanes, Plato, Aristotle, 
Cicero and Virgil. A survey of Medieval 
dramas and tales, including Dante, Boccaccio, 
Chaucer, and other Italian, English, and 
French writers. Written analyses and 
evaluations. Prerequisite: ENG 103 or per- 
mission of the instructor required. 


ENG 232 World Literature - The Renaissance 


Through Neoclassicism 3(3-0) 
Primarily a study of Spanish, French, English, 
and Italian comedies and tragedies. The course 
includes Cervantes; Rabelais, Moliere, 
Voltaire; Shakespeare, Marlowe, Milton; and 
Petrarch, Catiglione, Machiavelli. Written 
analyses and evaluations. Prerequisite: ENG 
103 or permission of the instructor required. 


ENG 233 World Literature - Romanticism to 


Present Day 3(3-0) 
A study of European and American literature, 
including Rousseau, Goethe, Poe, Melville, 
Flaubert, Dostoevsky, Tolstoy, Chekhov, 
Ibsen, Gide, Sartre and Camus, with written 
analyses and evaluations. Prerequisite: ENG 
103 or permission of the instructor required. 


ENG 241 Black American Literature 3(3-0) 


A study of Black American prose and poetry 
with emphasis on writers of the twentieth 
century. Writers studied may include: Hughes, 
Douglas, Ellison, Baldwin, Wright, Baraka, 
Killens, McKay, Cullen, Brooks, Giovanni, and 
Dunbar. Written analyses and evaluations are 
required. A sophomore and - or advanced 
freshman course. Prerequisite: ENG 101 or 
permission of the instructor required. 


ENG 271 Film Appreciation 4(3-2) 


A survey of the movies and movie industry 
from origins to present date. Movies will be 
shown during the two hour lab, and lecture- 
discussion sessions will be held three hours a 
week. 


ENG 1101 Communication Skills 5(5-0) 


A course especially designed to improve 
reading and communications skills of the 
vocational student. Emphasis is placed on the 
development of vocabulary, comprehension, 
and reading speed. Spelling, writing, andj 
speaking skills are also taught, the goal being 
to enable the student to better communicate 
with others in his chosen field. 


ENG 1103 Language Skills: Practical Nursing 


5(5-0) 


This course covers the three basic language 
skills: reading, writing, and speaking. The 
course is organized and taught mainly for those 
students in the Licensed Practical Nursing 
Program and attempts to develop effective 
communication skills which would be ap- 
plicable to this field of work. 


FOR 101 Introduction to Forestry 3(3-0) 


This course introduces the student to the forest, 
and the field of forestry; the benefits that! 
mankind derives from the forest and the 
relationship of mankind and the forest arel 
stressed. 


FOR 102 Forest Botany and Ecology 5(4-3) 


This course is a basic botany course oriented 
toward forest vegetation; it is an investigation 
into the internal and external structures and 
processes of plants and trees. 


FOR 105 Soil Science 3(2-3) 


Those fundamentall physical |and: chemical 
properties which most affect soll 
and crop management decisions are 
discussed. The objectives are fo first present 
the student with the proper background to 
understand soll and fertilizer problems and 
then how to employ this background In 
making wise and economical management 
decisions. 


FOR 170 Supervised Work Experience 


FOR 180 Supervised Work Experience 


FOR 222 Forest Mensuration 


FOR 107 Plant Identification 4(2-4) 


This course entails classification of trees and 
field identification of selected species of trees. 
Instruction includes uses, silvicultural 
characteristics and also the aesthetic values of 
trees and other plants. 


FOR 205 General Construction 5(3-6) 


This course is designed to acquaint the student 
with frame construction, mortar preparation 
and selection of materials and design so that he 
- she can undertake certain construction and 
reparations. Considerable emphasis will be on 
blueprint reading. 


FOR 121 Forest Tree Measurements 3(2-3) 


Introduction of instruments and tools used in 
measuring forest products. Development of 
skills and techniques for measuring standing 
and felled trees aswell as specialized forest 
products. 


4(0-40) 
To be taken during the student’s 2nd Fall or 
Spring quarters, or by permission of in- 
structor. 


4(0-40) 
This cooperative work experience is optional 
and affords the student an increased op- 
portunity to become more actively involved in 
forestry experiences ranging from producing 
forests to harvesting them. The student may 
select this course to further enhance his - her 
qualifications and experience for possible 
future employment. 


FOR 221 Applied Silviculture 3(2-3) 


This course covers the establishment, 
development, caring for, and harvesting 
stands of timber. Emphasis is placed on 
developing techniques which complement both 
aesthetic values and ecological relationships in 
the forest. 


' 3(2-3) 
This course introduces the student to the tools 
and techniques used in measuring the forest 
and its products. Timber cruising is stressed. 
Prerequisite: FOR 105, FOR 197, FOR 221. 


FOR 223 Forest Field Study 
(Guided Elective) 3(2-3) 


This course will involve the student, in a 
working situation, with field practices that 
were studied in the prerequisite courses. On 
the job training will be encountered in fire 
suppression, silvicultural practices. 
Prerequisite: FOR 222. 


FOR 225 Forest Entomology & Pathology 3(2-3) 


The study of the primary forest Insects and 
disease and control methods. Includes field 
Identification of certain insects and diseases. 


FOR 226 Forest Equipment 4(3-3) 


The selection, maintenance, and use of 
equipment for forest operations, such as 
logging, fire fighting, land preparation, 
planting and Improvements. 


FOR 227 Forest Aerial Photography 4(2-5) 


Aerial photo Interpretation as used In forest 
land management. The course deals with the 
uses, limitations, characteristics of different 
photography, steroscopy, photo scales and 
the measurement of distance and area. Tree 
height measurements, locations of field 
points, Identification of forest cover and 
physical features, and preparation of simple 
maps from aerlal photos with fleld exercise 
are covered. 


FOR 228 Logging and Marketing 4(2-5) 
Planning various types of logging operations, 
cost estimates, logging production, tran- 
sportation, stumpage procurement, and laws, 
related to logging. The techniques of 
marketing and logging are extensively ob- 
served and studied. 


FOR 229 Forest Fire Control 3(2-3) 


A study of main causes, preventative 
measures, methods of control, and uses of 
forest fires. Includes field exercises with 
modern forest fire equipment. 


FRE 101 Elementary French 4(3-2) 
A study of basic French grammar. Aural - oral 
ability of students will be developed along with 
reading of texts and writing exercises. Tests 
are available for those who have had a 
previous background in French, but desire aid 
in determining which level is appropriate to 
begin their studies. 


FRE 102 Elementary French 4(3-2) 
Acontinuation of FRE 101. 


FRE 103 Elementary French 4(3-2) 
Acontinuation of FRE 102. 


FRE 201 Intermediate French 4(3-2) 
A systematic review of French grammar in 
conjunction with reading of French (texts 
concerning French) civilization and culture. 
Special emphasis Is placed on development of 
reading comprehension. Students attend a 
language lab two hours per week. 
Prerequisite: FRE 103 or a minimum of two 
high school units of French. 


FRE 202 Intermediate French 4(3-2) 
Acontinuation of FRE 201. 

FRE 203 Intermediate French 4(3-2) 
Acontinuation of FRE 202. 

FRE 211 Advanced French 4(3-2) 


The first in a sequence of courses conducted in 
the language, stressing the culture and history 
of France, principally as reflected in the 
literature. Emphasis is on selections from 
French literature from Chanson de Roland to 
the present. Prerequisite: FRE 203 or per- 
mission of instructor required. 


FRE 212 Advanced French 4(3-2) 
A continuation of FRE 211. 


FRE 213 Advanced French 4(3-2) 
Acontinuation of FRE 212. 


GEN 100 Local History and Genealogical 
Research 3(3-0) 
This course is an overview of regional history 
with an emphasis on local history. Historical 
research methods as well as primary and 
secondary sources of information are 
examined. The use of public records in 
genealogical research is emphasized. 


GEO 101 Regional Geography 3(3-0) 
This course is an introduction to basic 
geography; maps, map - making, problems 
encountered in this field and various solutions 
to these problems, exploration or regional 
types, some relevant natural history and some 
relevant natural science are included. 


GEO 102 Regional Geography 3(3-0) 
This course uses a problems approach to in- 
tenrational problems. The effects of the 
topography of a region on its inhabitants is 
explored; regions studied may _ include: 
Central and South America, West Africa, the 
Peoples Republic of China, The USSR and the 
United States. 


HED 201 Personal and Community Health  5(5-0) 
The course deals with the development of all 
aspects of personal and community health. 


HED 206 First Aid and Safety 3(3-0) 
This is a basic health education course 
designed to teach the fundamentals of ad- 
ministering first aid. Emphasis is on accident 
prevention and practical application of first aid 
skills. The American Red Cross Standard 
Certificate will be issued to students with a 
grade of ‘‘C’’ or better. 


HED 275 EMERGENCY 


emergency room Is also required. 


Module topics include: 
The Emergency Situation 
Bleeding Wounds and Shock 
Respiration and Resuscitation 
Cardiopulmonary Resuscitation 


Emergency Care Training Programs: 
Soft Tissue Injuries 
Injuries to the Skull, Brain, and Spine 
Injuries to the extremities 
Medical Emergencies 
Environmental Emergencies 
Emergency Childbirth 
Handling Sick and Injuried Patients 


Those who successfully complete the course 


may apply for state testing and certification. 


HED 1101 Personal Development | 2(1-5) 
This course Is the first of a two-part In- 
dividualized Instructional package designed 
to cover the following areas: telephone 
conversation, keeping the body healthy, 
finding your way, tobacco and health, and, 
alcohol and health. The student Is expected to 
start at the beginning of the serles and 
complete his work In sequence. 


HED 1102 Personal Development Ii 2(1-5) 


This course is the second of a two-part in- 
dividualized Instructional package designed 
to cover the following areas: drug abuse, the 
facts about sex, and the facts about venereal 
disease. 


HIS 101 Western Civilization 3(3-0) 


A general survey, utilizing audio-visual 
materials, lectures, and appropriate 
discussion exercises, of the ancient Near East, 
the classical civilizations of Greece and Rome, 
and the development of the religious culture of 
the Middle Ages. 


HIS 102 Western Civilization 3(3-0) 


A general survey, utilizing audio-visual 
materials, lectures, and appropriate 
discussion exercises, of the critical elements of 
Renaissance culture, and the evolution of the 
modern age, including the Reformation and 
the age of Revolution. 


HIS 103 Western Civilization 3(3-0) 


A general survey, utilizing audio-visual 
materials, lectures, and appropriate 
discussion exercises, of the important foun- 
dations of World War | and the Twentieth 
Century; the rise of |European and Asian 
totalitarianism and World War II; and 
discussion of important postwar trends and 
events. 


HIS 201 American History 3(3-0) 


A general survey, utilizing audio-visual 
materials, lectures, and appropriate 
discussion exercises, of the early development 
of the United States, Including the colonial 
period, the Revolution, the Constitution, and 
the National Government. 


HIS 203 American History 3(3-0) 


A general survey, utilizing audio-visual 
materials, lectures, and appropriate 
discussion exercises, of the Nineteenth Cen- 
tury, including the crucial events of the pre- 
Civil War period, the Civil War, Western ex- 
pansion, and the development of American 
business and Industry. 


HIS 203 American History 3(3-0) 


A general survey, utilizing audio-visual 
materials, lectures, and appropriate 
discussion exercises, of the foundations of 
World War |, World War II, and the Interaction 
of domestic problems and _ international 
rivairies. 


MEDICAL 
TECHNICIAN TRAINING (EMT) 5(0-9) 


Traditionally an 81 hour lecture course, the 
Module EMT Training program was developed 
by Appalachian State University and Is 
promoted by the North Carolina Office of 
Emergency Medical Services. Any interested 
person who Is at least 18 years of age Is eligible to 
enroll. To meet the requirements of the course, 
each student must successfully complete ‘10 
modules for the course and a final examination. 
Ten hours of practical experience in a local 
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HIS 197 Special Topics in History 2(2-0) 


A discussion-orlented study of one or more 
major problems in History. A project will be 
required, and a study trip may be required. 


HIS 210 North Carolina History 5(5-0) 


A study of the history of North Carolina from 
its colonial beginnings to the present. 


HIS 211 The Recent Far East 5(5-0) 


A historical survey of China and Japan em- 
phasizing imperialism, domestic develop- 
ments and recent international relations. 


HIS 212 Russia and the Soviet Union 5(5-0) 


A general survey of Russian history from the 
establishment of the Grand Principality of 
Kiev through the creation of the Russian 
Empire under the Romanovs, the Revolution of 
1917, and the development of the Soviet State. 


HIS 214 American and Asia: A Clash of Cultures 


3(3-0) 
An examination of the historical relationships 
and interactions between the United States and 
two traditional Asian rvials - China and Japan. 
Beginning with a brief overview of the 
historical development of China and Japan, 
the course will then describe the stormy and 
often controversial clash of cultures as. 
growing American power and_ influence, 
particularlyy after 1800, brought it into contact 
with the two Asian powers. 


HON 201 Philosophy of Science 3(3-0) 


This Interdisciplinary honors course Is the 
first of a two-course sequence the theme of 
which Is the evaluation of science through the 
needs and act|vities of man. The origin and 
development of agriculture, architecture, 
chemistry, mathematics, astronomy, 
physics, and anatomy are covered. 


HON 202 Philosophy of Science 3(3-0) 


This Is the second of two Interdisciplinary 
honors courses designed to encourage un- 
derstanding of the orlgin of the sclences out 
of man’s curlosity and needs. The focus of 
this course Is on the Industrial revolution, the 
theory of evolution, atomic energy, genetics, 
science and humanism, and the future. 


HOR 204 Horticulture 3(2-3) 


This course covers: propagating techniques, 
planting procedures, watering and fertilizing 
techniques, directing plant growth, summer 
heat and winter cold, controlling pests and 
diseases, weeding procedures and main- 
tenance. 


HUM 121 French Culture 2(2-0) 


The first in a sequence of courses conducted in 
English which explore the geography, 
economy, politics, and local customs of 
France. There is a brief overview of French 
literature and history as well as an emphasis 
on current events. 


HUM 122 French Culture 2(2-0) 


A component of the French Culture Sequence 
(no prerequisite). 


HUM 123 French Culture 2(2-0) 


A component of the French Culture Sequence 
(no prerequisite). 


HUM 131 Spanish Culture 2(2-0) 


The first in a sequence of courses conducted in 
English which explore the geography, 
economy, politics, and local customs of Spain. 
There is a brief overview of Spanish literature 
and history as well as an emphasis on current 
events. 


HUM 132 Spanish Culture 2(2-0) 


A component of the Spanish Culture Sequence 
(no prerequisite). 
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HUM 133 Spanish Culture 2(2-0) 
A component of the Spanish Culture Sequence 
(no prerequisite). 


HUM 151 The Nature of Language 2(1-2) 
This course is a basic introduction to seman- 
tics, body language, language comparison 
dialects, and the effects of language. Students 
have the opportunity to utilize a variety of 
audio - visual media, as well as to participate in 
games and activities involving the 
manipulation of language. 


HUM 201 Unified Humanities 5(5-0) 
A team - taught interdisciplinary introduction 
to the cultural and intellectual progress of 
modern man, with particular emphasis on life 
in our southeastern North Carolina tri - 
cultural society. The course is project 
oriented and is designed to begin where the 
student finds himself in relation to his ap- 
preciation of art, music, history, literature, 
and philosophy, help him discover how he got 
there, and where he goes next in the 
humanistic tradition. The subject is man; the 
spirit is critical and speculative; and the goal 
is realization of the worth of the individual. 


HUM 202 Unified Humanities 5(5-0) 
A continuation of HUM 201. 


HUM 204 The Italian Renaissance 5(2-6) 
An introductory study of the art, literature, 
politics, philosophy and religion of southern 
renaissance man. Through reading, film 
studies and lectures the students will become 
familiar with the art treasures they will see 
first hand in museums in Florence, Rome and 
Venice. (Study tour of Italy required.) 


HUM 205 Classical Greece 5(2-6) 
An_ introductory study of the philosophy, 
politics, art, architecture, and literature of 
Heladic and classical Greece. Students will 
read from original sources and commentaries 
on the Greek view of the nature of art and man. 
Film studies will acquaint the students with the 
places they will visit while in Greece. (Study 
tour of Greece is required). 


HUM 206 Our British Heritage, Part | 5(2-6) 
A travel - study course dealing with the history, 
geography and government of Great Britain 
with special attention to those aspects of 
British culture that have had the greatest in- 
fluence on the United States. Students will 
examine British constitutionalism and our rich 
heritage of the English common law tradition. 
(Study tour of Britain required.) 


HUM 207 Our British Heritage, Part II 5(2-6) 
A travel - study course dealing with the 
literature, art and philosophy of Great Britain 
with special attention to those aspects of 
British culture that have had the greatest in- 
fluence on America. (Study tour of Great 
Britain is required in conjunction with HUM 
206.) 


JOU 101 Principles of Journalism 3(3-0) 
This course is an introduction to reporting the 
various types of news for a newspaper, and 
emphasizes the various types of writing skills 
required by each of the different forms (i.e. the 
general news story, the feature, the editorial, 
etc.). Broadcast journalism will be introduced 
when appropriate. 


JOU 102 Principles of Journalism 3(3-0) 
A continuation of JOU 101. 


JOU 103 Principles of Journalism 3(3-0) 
A continuationof JOU 102. 


MAT 91 Arthmetic Refresher 3(5-0) 
An intensive review of the basic arithmetic 
operations covering: whole numbers, common 
fractions, decimal fractions, per cent and its 
application. Does not count toward meeting 
mathematics requirements for graduation. 


MAT 92 Introduction to Aigebra 3(5-0) 


A study of basic algebra for the student who is 
to continue studying math. The study begins 
with the arithmetic operations of the integers 
and extends through simple algebraic ex- 
pressions. Does not count toward meeting | 
mathematics requirements for graduation. 


MAT 101 Fundamentals of Mathematics 3(3-0) 


This is the first course in a three - quarter 
sequence for liberal arts students. Included 
are the modules: Tables and Graphs, 
Statistics, and Geometry. Prerequisite: MAT 
92 or one successful year of high school 
algebra. 


MAT 102 Fundamentals of Mathematics 3(3-0) 


Included are the modules, Algebra 2, Indirect 
measurement, and probability. Prerequisite: 
MAT 101 


MAT 103 Fundamentals of Mathematics 3(3-0) 


A continuation of MAT 102. This course consists 
of an introduction to the BASIC computer 
language and computer programming ap- 
plications. Prerequisite: MAT 102. 


MAT 105 Electrical Math | 5(5-0) 


A study of fundamental concepts of algebra; 
basic operations of addition, subtraction, 
multiplication, and division; solution of first 
order equations, use of letters and signs, 
grouping factoring, exponents, ratios, and 
proportions; solution of equations, 
algebraically and graphically; Introduction 
to trigonometric functions and their ap- 
plication to right angles; and study of vectors 
for use In alternating current. 


MAT 110 intermediate Algebra 5(5-0) 


The algebra of the real number system in- 
cluding the study of polynomials, rational 
expressions, and algebraic expressions. 
Emphasis will be placed on operations with 
fractions, solutions of linear and quadratic 
equations and systems of equations. 
Prerequisite: one successful year of high 
school algebra or the successfu! completion of 
MAT 92, Intro. to Algebra. 


MAT 112 College Algebra and Trigonometry 5(5- 


0) P 

This course and its sequel provide a thorough 
preparation in pre - calculus math, including 
properties of real numbers, linear and 
nonlinear algebraic relations and function, 
exponential and logarithmic functions. 
Prerequisite: MAT 110 or two successful years 
of high school algebra. Corequisite: MAT 170 


MAT 113 College Algebra and Trigonometry 5(5- 


0) 
This pre - calculus course deals with circular 
functions, trigonometric functions, polar 
coordinates, complex numbers, sequences and 
series and other appropriate’ fopics. 
Prerequiste: MAT 112 and MAT 170. 


MAT 115 Mathematics for Foresters 3(3-0) 


This course is basic trigonometry. Topics in- 
clude the sine, cosine, tangent functions and 
the use of these functions to solve problems 
involving right and oblique triangles. 
Prerequisite: MAT 92 or one successful year of 
high school algebra. 


MAT 121 Basic Algebra | 5(5-0) 


An introduction to algebra. This first course in 
a two - course sequence includes signed whole 
numbers, non - fractional equations, 
multiplication and division of fractions and 
addition and subtraction of fractions. 
Prerequisite: MAT 91 or an acceptable score 
on a mathematics placement test. 


MAT 122 Basic Algebra I! 5(5-0) 


The second course in this sequence includes 
fractional equations, introduction to graphing, 
literal fractions, formula rearrangement, 
systems of equations and formula derivation. 
Prerequisite: MAT 121 or its equivalent. 


MAT 123 Electronic Math I 5(5-0) 
A study of the fundamentals of algebra, basic 
operations, grouping, factoring, exponents, 
ratio and proportions; trigonometry is in- 
troduced. Those mathematical processes 
which are applicable to electricity are em- 
phasized (i.e. a study of vectors for use in 
alternating current). Prerequisite: MAT 122 or 
its equivalent. 


MAT 159 Calculus with Analytic Geometry 5(5-0) 
The first course of a four - quarter sequence 
which treats the calculus of functions of one 
variable and plane analytic geometry. This 
sequence is generally required of all 
mathematic, science and engineering majors. 
(Other courses in the sequence: MAT 250, MAT 
251, MAT 252.) Prerequisite: MAT 113. 


MAT 161 Mathematics for Nurses 1(2-0) 
A study of the simple mathematics which are 
essential for the preparations of solutions and 
the administration of medicines and other 
tasks common to the nursing profession. 
Prerequisite: MAT 91 or an acceptable score 
on math placement test. 


MAT 170 Introduction to BASIC Program- 

ming 2(1-2) 
A mini - course in the BASIC computer 
language and in the use of simple computers. 
The entire course involves learning to write. 
and to execute computer programs. The course 
will not normally count as a mathematics 
credit for graduation, but will count as an 
elective. Corequisite: MAT 112 


MAT 180 Mathematics for Elementary eaves ; 
5 e 

The first of a two course series covering the 
real number system with special attention 
given to algebra of sets and the mathematical 
basis of the fundamental operations of ad- 
dition, subtraction, multiplication and division. 
Basic ideas from number theory, algebra and 
the intuitive foundations of geometry are also 
covered. Prerequisite: MAT 92 or one suc- 
cessful year of high school algebra. 


MAT 181 Mathematics for Elementary Teachers ; 
5(5-0 
A continuation of MAT 180. (Usually required 
for those preparing to teach in grades four 
through nine.) Prerequisite: MAT 180. 


MAT 191 Metric System 1(1-0) 
This course covers the history of 
measurement, the invention of the metric 
system, the advantages of the metric system, 
the meaning of metric prefixes, the relation of 
metric units to other units of measurement, the 
metric units of length, area, volume, mass, 
capacity and its use in the science laboratory. 
Prerequisite: MAT 92 or one successful year of 
high school algebra. 


MAT 221 Electronic Math Il 5(5-0) 
A study of powers of ten, Ohm’s law for series 
and for parallel circuits, quadratic equations, 
Kirchoff’s laws, trigonometric functions, plane 
vectors, alternating current, vector algebra, 
and logarithms. Prerequiste: MAT 123. 


MAT 250 Calculus with Analytic Geometry 5(5-0) 
A continuation of MAT 150. This course treats 
the calculus of functions of one variable and 
plane analytic geometry. Prerequisite: MAT 
150. 


MAT 251 Calculus with Analytic Geometry 5(5-0) 
st coumuelien of MAT 250. Prerequisite: MAT 


MAT 252 Calculus with Analytic Geometry 5(5-0) 
The fourth course of a four quarter sequence. 
This course treats the calculus of functions of. 
several variables and solid analytic geometry. 
Prerequisite: MAT 251. 


MAT 1101 Fundamentals of Mathematics | 5(5-0) 
Practical number theory is the basis of this 
course. Included are analysis of basic 
operations (addition, subtraction, 
multiplication and division), fractions 
decimals, percentages and ratio and propor- 
tion. Prerequisite: None. 


MAT 1102 Fundamentals of Algebra 3(3-0) 
Emphasis is on those mathematic operations 
having special application in the field of air 
conditioning and refrigeration. Prerequisite: 
MAT 1101 or its equivalent. 


MAT 1103 Geometry for Vocational 
Students 


3(3-0) 


Fundamental properties and definitions of 
geometry are covered in this course. Included 
are: plane and solid geometric figures, 
selected theorems, geometric figures, volumes 
of solids, and geometric principles as they 
apply to shop operations. Prerequisite: MAT 
1101 or its equivalent. 


MEC 1115 Measurement And Layout 2(1-3) 
A basic course that covers measuring and 
layout tools common to the metal indusiries; 
principles of orthographic projection; parallel 
and radial methods of development and their 
application to jJayout work; and the 
measurement and layout of edges, seams, and 
notches. Step-by-step procedures for the 
development of patterns; for intersections of 
cylinders; rectangular and round tanks, etc. 


MEC 1120 Duct Construction and Maintenance 


5(3-6) 


Study of various duct materials including sheet 
steel, aluminum, and fiber glass. Safety, 
sheetmetal hand fools, cutting and shaping 
machines, fasteners and fabrication practices, 
layout methods, and development of duct 
systems. The student will service various duct 
systems and perform on the site repairs in- 
cluding ducts made of fiber glass. A study is 
made of duct fittings, dampers and regulators, 
diffusers, heat and air washers, fans, in- 
sulation and ventilating hood. Prerequisite: 
BRP 1116, AHR 1123. Co- requisite: AHR 1126. 


MEC 1145 Measurement and Layout 2(1-3) 
A basic course that covers measuring and 
layout tools common to the metal industries; 
principles of orthographic projection; paraliel 
and radial methods of development and their 
application to layout of edges, seams, and 
notches. Step-by-step procedures for the 
development of patterns; for intersections of 
cylinders; rectangular and round ranks, etc. 


MUS 101 College Choir 1(0-5) 
The college choir is open to all students who 
have musical talent and are interested in 
singing. Opportunities exist for: accompanied 
and unaccompanied singing, study and per- 
formance of various choral works and styles, 
and appearances locally and in other states. 
Permission of instructor required. 


MUS 108 Music for the Pre-Schooler I{! 


MUS 111 Freshman Theory | 


MUS 112 Freshman Theory II 


MUS 113 Freshman Theory II! 


MUS 114 Freshman Theory IV 


MUS 121 Keyboard Harmony | 


4(3-3) 
A continuation of Music 107. Emphasis will be 
placed on musical activities for the child, 
media and materials available, music ap- 
preciation, and continued lab work in the lab 
school. Prerequisite: Music 107 


4(3-2) 
A fully integrated course in basic theory in- 
cluding the basic elements of musical sound, 
scales, keys, triads, intervals, rhythmic 
patterns, meter, and dictation. Permission of 
the instructor. Corequisite: MUS 121 - 
Keyboard Harmony I. 


4(3-2) 
A fully integrated course In theory Including 
the study of harmonic melodic and rhythmic 
elements; part writing, harmonic analysis, 
sight singing and dictation. Corequisite: MUS 
122 - Keyboard Harmony II. Prerequisite: 
MUS 111,121. 


4(3-2) 
A fully integrated course in theory Including 
the study of altered chords, secondary 
dominants, rhythm, preliminary coun- 
terpoints, modulations, partwriting, harmonic 
analysis, sight singing and dictation. 
Corequisite: MUS 123 - Keyboard Harmony 
Uf. 


4(3-2) 
A continuation of basic music theory with 
emphasis on drill In aural training, sight 
reading, sight singing and keyboard work. 
Permission of the Instructor. 


2(2-4) 
These courses are designed to teach basic 
keyboard skills to the music student and to 
supplement Freshman Theory. The first year 
begins by familiarizing the student with the 
keyboard, basic rhythms and note reading. 
Other skills presented include: tranposition, 
scales, basic choral progressions and single 
harmonization and improvisation. Some aft- 
tention is given to prior literature. 


MAUS 122 Keyboard Harmony I] 2(2-4) 
(Same as above - MUS 121) 

MUS 123 Keyboard Harmony III 2(2-4) 
(Same as above - MUS 121 & MUS 122) 

MUS 151 Freshman Guitar i 11-32) 


This course is the first in a sequence of in- 
struction in the fundaments of playing the 
guitar. All equipment necessary for the course 
will be furnished. 


MUS 174 Freshman Voice | 


MUS 164 Freshman Piano | 2(2-4) 
The first in a sequence of practical instruction 
leading to the mastery of the keyboard en- 
compassing the following skills: accuracy of 
notes, accuracy of rhythm, steadiness of 
tempo, proper hand position, correct fingering, 
use of dynamics, melodic tone quality, use of 
pedal, seriousness of purpose (attendance, 
attitude, etc. memorization). 


MUS 165 Freshman Piano II 2(2-4) 
Acontinuation of MUS 164. 
MUS 166 Freshman Piano II! 2(2-4) 


A continuation of MUS 165. 


MUS 171 Freshman Voice | 1(%2-2¥2) 
The first in a sequence of practical instruction 
leading to the mastery of vocal technique, 
covering the aims, organization, and materials 
of vocal music. Special emphasis is placed on 
sound production, pronungiation and diction, 
breathing, reading skills, and the development 
of asolorepertoire. 


MUS 172 Freshman Voice II 
A continuation of MUS 171. 


1(14-214) 


MUS 173 Freshman Voice III 
A continuation of MUS 171. 


102-22) 


2(1-4) 

The first in a sequence of practical instruction 
leading to the mastery of vocal technique, 
covering the aims, organization, and materials 
of vocal music. Special emphasis is placed on 
sound production, pronunciation and diction, 

breathing, reading skills, and the development 
of a solo repertoire. ; 


MUS 175 Freshman Voice I! 2(1-4) 
A continaution of MUS 174. 
IMUS 176 Freshman Voice III 2(1-4) 


A continuation of MUS 175. 


MUS 180 Music for Elementary Teachers 5(5-0) 
A course designed for the student who plans 
to become a classroom teacher In the 
elementary school. !t presents an Integrated 
approach to developing functional 
musicianship through listening, reading, and 
writing musical notation, analyzing and 
creating music. Emphasis Is placed on un- 
derstanding music and Its practical ap- 
plication In the classroom. 


MUS 152 Freshman Guitar {] 1(1-32) 
A continuation of MUS 151. 

MUS 153 Freshman Guitar III 1(4-3Y2) 
A continuation of MUS 152. 

MUS 154 Freshman Guitar | 2(2-3Y2) 


This course Is the first in a sequence of in- 


MUS 102 College Choir 1(0-5) 
A continuation of MUS 101. 

MUS 103 College Choir 1(0-5) 
A continuation of MUS 102. 

MUS 104 College Choir 1(0-5) 
Acontinuation of MUS 103. 

MUS 105 Music Appreciation 5(5-0) 


A course to provide students an opportunity to 
become familiar with approximately forty - 
five musical compositions considered to be 
masterpieces. Emphasis will be placed on lis- 
tenings. Lectures will include the development. 
of perceptive listening habits, basic elemenis 
of music, a study of the stylistic and forma! 
characteristics of the music, and biographical 
material on the composers. Meets five hours 
per week for five credit hours. 


MUS 106 Music for the Pre - Schoeier | 4(3-3) 
This course gives the student the opportunity 
for an experience in basic guitar or piano. The 
course includes basic notation, elements of 
singing, elementary keyboard, rhythmic 
notation exercises, and fab work in the lab 
school. 


MUS 107 Music for the Pre - Schooler II 4(3-3) 
A continuation of Music 106. In this course the 
student may concentrate on either guitar or 

_ piano. Simple singing, rhythm games, and 
musical appreciation are introduced along 
with the making of rhythm instruments. Lab 
work in the lab school is continued. 
Prerequisite: Music 106 or permission of the 
instructor. 


AAUS 162 Freshman Piano Instruction fi 


MUS 163 Freshman Piano Instruction Hil 


struction In the fundamentals of playing the 
guitar. All equipment necessary for the course 
will be furnished. 


MUS 155 Freshman Guitar I! 2(2-3Y2) 
Acontinuation of MUS 154. 

MUS 156 Freshman Guitar tll 2(2-3/2) 
A continuation of MUS 155. 

MUS 161 Freshman Piano Instruction | 2(1-6) 


This is the first class In the series of one-to-one 
piano Instruction. The course will Involve a 
study of piano technique and Ilterature, both 
from a historical and practicai standpoint. 
Permission of the Instructor. 


2(1-6) 
This Is the first class In the series of one-to-one 
plano instruction. The course wili Involve a 
study of plano technique and literature, both 
from a historical and practical! standpoint. 
Permission of the Instructor. 


2(1-6) 
This Is the first class in the series of sne-fo-cne 
plano instruction. The course wii! Involve 4 
study of plano technique and flierature, noth 
from a historical and practical standpoint. 
Permission of the insiructor. 


MUS 201 College Choir 1(0-5) 
A continuation of MUS 103. 
MUS 202 College Choir 1(0-5) 
A continuation of MUS 201. 
MUS 203 College Choir 1(0-5) 
Acontinuation of MUS 202. 
MUS 204 Coilege Choir 1(0-5) 
A continaution of MUS 203. 
MUS 211 Sophomore Theory | 4(3-2) 


A continuation of Freshman Theory. 
Introduction to chromatic harmony. Skills in 
analysis are developed. Written and analytical 
work in chromaticism are undertaken; survey 
of homophonic style from seventeen hundred 
to nineteen hundred and Introducion to the 
twentieth century. Part written, sight singing 
and dictation are continued. Corequisite: MUS 
221 - Keyboard Harmony IV. Prerequisite MUS 
113, 123. 


MAUS 212 Sophomore Theory II 4(3-2) 
A continuation of MUS 211. included are ad- 
vanced work In ear training and sight singing, 
modulation to remote keys, advanced pari 
writing procedures and analysis, altered 
chords, and dlatonic seventh chords. 
Corequisite: MUS 222 - Keyboard Harmony V. 
Prerequisite: MUS 217, 221. 


MAUS 213 Sephemore Theory {11 4(3-2) 
A continuaticn of MUS 212. Inciuded are: 
secondary leading tone triads, seventh chords, 
augmented sixth chords, chords of *hie tenth, 
eleventh and thirteenth, advanced modulation 
part writing, sight singing, and dictetion. 
Corequisite; MUS 223 - Keyboard Harmuny V1 
Prerequisite: MUS 212, 222. 
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MUS 115 Music History i 3(3-2) 
A study of music history from Its beginnings to 
1750. This course will cover the evolution of 
musical styles from pre-Christian times 
through the work of J.S. Bach. In addition to 
the examination of many musical works the 
course will include a study of the historical 
eras and the influence of social, economic, and 
political factors on music. Meets three hours 
per week for the three credit hours. 


MUS 216 Music History II 3(3-2) 
A study of music from 1750 to 1900. This course 
will cover the evolution of music styles from 
J.S. Bach to Johannes Brahms, In addition to 
the examination of musical examples from 
these eras, the course will include a study of 
the influences of social, economic, and 
political factos on music. Meets three hours 
per week for three credit hours. 


MUS 217 Music History 111 3(3-2) 
A study of music from 1900 to present. This 
course will cover the evolution of music styles 
from the compositions of the Post Romantics 
to present. The course will Include ail the latest 
compostitional trends. Meets three hours per 
week for three credit hours. 


MUS 221 Keyboard Harmony VI 2(2-4) 
This Is a continuation of first year keyboard 
harmony. Emphasis is placed upon more 
advanced transposition, harmonization and 
sight reading. An addition, new chord 
pregressions are learned and aplied to har- 
monizations and leak sheets. Clef reading and 
score reading Is also Introduced. Some em- 
phasis will be placed upon keyboard Ilterature 
and techniques. 


MUS 222 Keyboard Harmony V 2(2-4) 
(Same as above - MUS 221) 
MUS 223 Keyboard Harmony VI 2(2-4) 
(Same as above - MUS 221 MUS 222) 
MUS 251 Sophomore Guitar | 1(1-3¥2) 
Acontinuation of MUS 153. 
MUS 252 Sophomore Guitar II 1(1-3¥2) 
Acontinuation of MUS 251. 
MUS 253 Sophomore Guitar 111 1(1-3¥2)| | 
A continuation of MUS 252. 
MUS 254 Sophomore Guitar | 2(2-37/2)| 
Acontinuation of MUS 156. 
MUS 255 Sophomore Guitar II 2(2-3¥)| 
A continuation of MUS 254. 
MUS 256 Sophomore Guitar III 2(2-32)) 
A continuation of MUS 255 
MUS 261 Sophomore Piano Instruction!  2(1-6) 


Same as the MUS 161-163 series but on a more 
advanced level. 


MUS 262 Sophomore Piano Instruction 1] 2(1-6) 
Same as the MUS 161-163 series but on a more 
advanced level. 


MUS 263 Sophomore Piano Instruction II! 2(1-6) 


Same as the MUS 161-163 series but on a more 
advanced level. 


MUS 264 Sophomore Piano | 2(2-4)| 
A continuation of MUS 166. 

MUS 265 Sophomore Piano I! 2(2-4))| 
A continuation of MUS 264. 

MUS 266 Sophomore Piano III 2(2-4) 
A continuation of MUS 265. 

MUS 274 Sophomore Voice | 2(1-4) 


Same description as MUS 171-1, except a more 
advanced level. 


MUS 275 Sophomore Voice I! 2(1-4)) 
Acontinuation of MUS 274. 
MUS 276 Sophomore Voice III 2(1-4)) 


Acontinuation of MUS 275. 


NUR 101 Introduction to Health Care 1(1-0) 
This course introduces the student to history of 
nursing, simple professional ethics, grooming 
and personal health, nursing and its 
relationship to other fields of medicine, and the 
methods of learning about health via com- 
munications media. - 


NUR 102 Introduction to Health Care 1(1-0) 
This course is concerned primarily with 
teaching medical terminology. The student will 
be introduced to terminology used in the 
hospital and to the titles and educational 
backgrounds of various health personnel. 


NUR 103 Introduction to Health Care 1(1-0) 
This course will continue medical terminology. 
The course also will include ethics specific to 
the field of nursing and alternative careers in 
health occupations. It will include the 
relationship of nursing to other health fields. 
Prerequisite: NUR 102. 


NUR 111 Nursing Fundamentals | 6 (3-3-6) | 
This course is an introduction to the broad 
concepts of nursing and to the basic principles 
which serve as guides in planning and ad- 
ministering nursing care. Clinical laboratory 
experience is provided to develop basic nursing 
skills. Prerequisite: Admission into Nursing 
Program through Nursing Admission Com- 
mittee. 


NUR 112 Nursing Fundamentals II 5(5-12) 
This course focuses on the development of the 
skills of administering oral and injectable 
medications. Drug sources, methods of storage 
and classification of drugs by use and content 
are covered. Prerequisite: NUR 111 and MAT 
161 


NUR 113 Nursing Fundamentals II! 4(5-12) 
This course Is designed to Introduce the: 
student to the basic principles of nutrition. 
Function and source of nutrients as well as the 
metabolic process are covered. Nutritional 
meals are planned and modified to meet various 
cultural, religious, social and psychological 
requirements. Prerequisite: NUR 112 


NUR 114 Medical And Surgical Nursing 9(5-12) 
This course is designed to provide a 
background of information which will enable 
the student tofurther develop the knowledge 
and nursing skills which are essential to basic 
nursing care. Consideration to the scope, 
diagnosis, prevention, and control of the major 
health problems is given, plus a study of the 
physical, mental, social, and emotional 
development of the normal human being. 
Prerequisite: NUR 113 


NUR 115 Human Growth And Development 2(2-0) 
This course is designed to assist the Nursing 
student in caring for patients of all age groups. 
Growth and development from infancy to old 
age with consideration of the effect of the 
social, biological, cultural, and illness upon 
growth are included. Insofar as possible, the 
classroom activity centers around discussions 
of normal growth and development and certain 
deviations. Prerequisite: PSY 201. 

NUR 116 Abnormal Psychology For Nurses 3(3-0) 
An indepth study of neurotic and psychotic 

behavior. The course will describe symptoms, 
identify causes, and introduce the student to the 


major treatment for mental Illness. 
Prerequisite PSY 201 

NUR 117 Psychiatric And Mental Health 

Nursing 5(3-6)_ 


This course introduces the student to the basic 
concept of mental illness as a community 
health problem and gives the student the op- 
portunity to develop skills in planning nursing 
care for patients with behavioral disorders. 
Selected clinical experiences are provided with! 
mentally ill patients in the hospital setting and 
with those persons experiencing behavioral 
disorders who are being treated on an out- 


5 


rNUR 118 Maternal & Child Nursing 9(5-12) 
A study of the broad concepts of the family’s 
task of child-bearing and child-rearing in a 
social setting. Emphasized is the nurse’s role 
in family teaching and guidance in health care. 
The clinical laboratory provides guided 
learning experiences in assisting the family in 
solving health problems in the various phases 
of family growth and development. 
Prerequisites: BIO 204, BIO 205, BIO 206, NUR 
111, NUR 112, NUR 113, NUR 114 


NUR 202 Medicai-Surgical Nursing I! 


| NUR 203 Medical-Surgical Nursing II! 


NUR 220 Pediatrics 


NUR 221 Concepts of Nursing Practices 


NUR 222 Nursing Seminar 


NUR 1000 Nurses’ Assistant | 


NUR 1100 Nurses’ Assistant I! 


NUR 1101 Fundamentals of Practical Nursing | 
9( 


NUR 1103 Medical - Surgical Nursing |! 
patient level. Prerequisite. PSY 201 and NUR 


'NUR 1104 Medical - Surgical Nursing II 
A continuation of NUR 1103. This course is — 
designed to cover the causes, symptoms, — 
treatment and nursing care of patients with © 


9(5-12) 
A continuation of NUR 201. Emphasis is on 
patient and family teaching; utilization of 
various community agencies is stressed. 
Prerequisites: NUR 201, BIO 206. 


9(5-12) 
A continuation of NUR 202. Emphasis is on 
working with the health team and guiding the 
work of auxiliary personnel. Prerequisite: 
NUR 202. 


3(3-0) 
This course will deal with nursing techniques 
and comprehensive knowledge required in 
dealing with disease processes pecullar to 
children. Special emphasis will be placed on 
primary care, Immunology, communicable 
diseases, and other childhood diseases. 
Prerequisite: Open to sophomore Associate 
Degree Nursing students only. 


3(3-0) 
This course Is concerned with the respon- 
sibilities of the Registered Nurse, including 
legislative and legal controls, educational 
preparation organizations. Prerequisite: NUR 
220 


3(3-0) 
This course Is designed as a comprehensive 
review of nursing courses to improve the 
competency of the student to practice In- 
dependently. Emphasis wili be placed on 
student participation In group discussion, 
writing of NLN exams and the reviewing of 
them. Ethics In nursing will also be em- 
phasized. Prerequisite: NUR 221 


3(2-4) 
This course Is designed to provide the student 
with a knowledge of basic nursing skills 
required for patient care in the home and 
hospital setting. Topics covered Include 
maintaining cleanliness, hospital bed 
preparation, bathing and feeding the patient, 
measuring and recording vital signs, and care 
of patients before and after surgery. 


5(3-6) 
This course provides the student with indepth 
training in basic nursing skills as practiced in 
the hospital setting. Forty hours of clinical 
training under the supervision of a licensed 
nurse, provide the student with practical ex- 
perience in routine patient care. Prerequisite: 


NUR 1000 and a minimum reading skill level of. 


sixth grade. 


7-6) 
This course is designed to assist students in 
acquiring knowledge, and attitudes basic to 
effective nursing of patients of all ages and 
backgrounds. Emphasis is on nursing needs 
arising both from the individuality of the 
patient and from the patient’s inability to care 
for himself. Emphasis is on the patient, his 
needs, and his environment. Prerequisite: 
Enrollment in LPN Program. 


NUR 1102 Fundamentals of Practical Nursing II 


6(5-3)! 
A continuation of NUR 1101. This course is 
designed to complete the introduction to basic 
nursing procedures and to cover deviations 
from normal methods and therapeutic 
procedures. Prerequisite: NUR 1101. 


6(4-6) 
This course is designed to introduce the student 
to the causes of illness: the effect of illness on 
the patient, his family, and the community are 
covered. Procedures of nursing care relative to 
specific needs arising from specific disorders 
(cancer, for example) are covered. 


8(5-9) 


disorders of the respiratory, circulatory, 
digestive, urinary, reproductive, and en- 
docrine systems, Prerequisite: NUR 1103. 


NUR 1105 Medical - Surgical Nursing Ili 14(6-24) 


A continuation of NUR 1104. This course is 
designed to cover the causes, symptoms, 
treatment and nursing care of patients with 
disorders of the nervous, musculoskeletal and 
sensory systems. Also included are: 
psychiatric nursing, advanced nursing ethics, 
legal aspects of practical nursing, as well as 
professional organizations and the graduate 
role. Emphasis is on clinical activities and 
selected patient care. Prerequisite: NUR 1104 


NUR 1110 Anatomy and Physiology 5(5-0) 


This course is designed to introduce the student 
to the general plan of the body and to 
thoroughly examine the ten systems of the 
body (i.e., skeletal, muscular, nervous, etc.). 


NUR 1111 Nutrition 5(5-0) 


This course is designed to provide a basic 
background in nutrition. Function and sources 
of nutrients are covered as well as the 
mechanics of digestion, absorption, and 
metabolism of nutrients. Principles of meal 
planning and the modifications of nutritional 
requirements by various cultural, religious, 
social and psychological factors are covered. 


NUR 1112 Maternity Nursing 7(5-6) 


This course is designed to provide a study of 
fundamentals of maternity nursing. Emphasis 
is on the normal pregnancy, the nurse’s 
responsibilities, the needs of maternity 
patients with complication, as well as the needs 
of the normal infant and infant with common 
disorders. 


NUR 1114 Pediatric Nursing 7(4-9) 


This course emphasizes: normal child 
development, physical and emotional dif- 
ferences of the child from the adult, and the 
scope and objectives of modern nursing for 
children. Methods of meeting the needs of the 
hospitalized child and his - her parent as well 
as the’ implications of common disorders in 
chiidren are covered. 


NUR 1115 Pharmacology | 4(4-0) 


This course focuses on the development of the 
skill of giving oral medications and injections. 
Drug sources, methods of preparation and 
storage, and the classification of drugs by use 
and by content are covered. 


NUR 1116 Pharmacology I! 4(4-0) 


This course develops basic skills in calculating 
dosage for oral and parental use. Basic 
mathematical skills are covered. Preparation 
of simpie solutions using proportion methods, 
systems for measuring drugs, conversion 
problems within the system and from system 
to system, are covered. 


ORI 100 Freshman Orientation 1(1-0) 


This is a required course for al! full-time fresh- 
men students. Topics to be covered: in- 
troduction to campus, services available- 
counseling, financial aid, Resources for 
Student Learning, Special Services Program, 
schedule changes, withdrawal from the 
college, Veteran information, lost and found, 
student rights and responsibilities, first aid 
information, SCC Handbook, student 1.D. 
cards, student activities, Student Government 
Association, computation of GPA, study skills 
and library skills. 


ORI 101 College Orientation 1(2-0) 


This course is an alternative to Orientation 
100. Topics to be covered: introduction to 
campus, services available-counseling, 
financial ald, Resources for Student Learning, 
Special Services schedule changes withdrawal 
from the college, Veteran information, lost and 
found, student rights and responsibilities, first 
ald information, student !.D. cards, student 
activities, Student Government Association. In 
another portion of the course, the student will 
be involved in the development of in- 


tivites. Computation of GPA, study skilis and 
library skills. 


\ fetes skills and personal growth ac- 


PED 101 Principles of Physical Education 2(1-2) 
(This course required for graduation as in- 
dicated by degree or diploma.) 


An Introduction to the need and benefits of 
regular physical activity with special em- 
phasis on the development of personalized 
exercise training program. An overview of 
selected team, individual, dual, and 
recreational sports activities Is Included. The 
course features a one-hour concepts lecture 
session combined with two hours of laboratory 
application per week. 


PED 102-119 P.E. Sports Activities. ( activity 
course required for graduation as indicated by 
degree or diploma 


The following courses are designed to aid the 
student in developing the fundamental skills, 
understanding, and appreciations necessary to 
derive the greatest degree of physical benefit 
and enjoyment from sports activities. 


PED 102-119 Conditioning & Adaptive 
Courses 1(0-3) 


PED 102 Adaptive 

PED 103 Physical Fitness 
PED 104 Stimnastics 
PED 105 Weight Training 


PED 110-119 Team Sports 1(0-3) 


PED 110 Baseball 

PED 111 Basketball 
PED 112 Field Hockey 
PED 113 Soccer 

PED 114 Softball 

PED 115 Touch Football 
PED 116 Volleyball 
PED 117 Wresfling 


PED 118 Advanced Baseball (110 or Permis. of 


inst.) 


PED 119 Advanced Basketball (111 or Permis. of 


insf.) 
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PED 120-129 Individual & Dual Sports 1(0-3) 


PED 120 Archery 

PED 121 Badminton 

PED 122 Bowling 

PED 123 Golf 

PED 124 Gymnastics 

PED 125 Handball 

PED 126 Sailing 

PED 127 Snow Skiing 

PED 128 Swimming = Diving 
PED 129 Tennis 


PED 130-139 Recreational Sports Activities 1 (0-3) 


PED 130 Angling 

PED 131 Canoeing 

PED 132 Cycling 

PED 134 Hiking 

PED 135 Horseshoes 
PED 136 Jogging 

PED 137 Marksmanship 
PED 138 Table Tennis 
PED 139 Water Skiing 


+ PED 201-299 Sports Related Electives  2(1-2) 


PED 261 Sports Officiating: Football, Soccer, 
Volleyball 

PED 202 Sports Officiating: Basketball 

on P 203 Sports Officiating: Baseball & Sof- 
tball 

PED 204 Sports Medicine: The Trainer and 
Athletics 

PED 205 Sports and the Spectator: Football 
PE D 206 Sports and the Spectator: Basketball 
PED 207 Sports and the Spectator: Baseball 


+The credit for these courses is elective only 


ae will not meet graduation requirements for 


PHI 201 Infroduction to Philosophy 5(5-0) 


This course is designed to acquaint the beginn- 
er in philosophy with the basic problems that. 
have concerned speculative thinkers. 
Emphasis is on addressing the major questions 
of metaphysics, ethics, and epistemology as 
they relate to contemporary problems. The 
classical techniques of ‘‘doing’’ philosophy are 
stressed. 


PHI 205 World Religions 3(3-0) 


A study of the basic concepts and theological 
beliefs of mankind as relfected by their 
religious cultures. 
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PHS 101 Physical Science 4(1-6) PLU 1110 Plumbing Pipework 6(3-9) PLU 1123 Hot Water and Panel Heating  5(3-6) 


This course emphasizes mechanics, heat, 
sound magnetism, electricity, systems of 
measurements, and the solar system. This 
course is taught by audio-tutorial methods. 


PHS 102 Physical Science 4(1-6) 
This course emphasizes atomic structure as it 


This course will Introduce students to the 
tools, fittings, and small equipment used by 
plumbers. Most of the time will be spent in 
the shop, where the student can learn how to 
handle these materials correctly. | The 
student will perform operations such as 
threading, caulking, cutting, and sweating of 


the varlous kinds of pipe and tubing used In 


The piping and accessory equipment needed 
to transfer hot water to radiators, heaters, 
and colls, and the advantages and disad- 
vantages of each of these units will be 
studied, Including apparatus for radiant 
heating and panel heating. Methods of 
“sizing’’ equipment for various Installations 
will be Included. Practical application will be 


is related to the classification of the elements the trade. provided in Installing this equipment. 
and the nature of their compounds. Fun- 
damental laws, principles and theories of ionic 
and covalent bonding are also emphasized. PLU 1125 Industrial Piping 6(3-0) 
Piping system of air, water, and cooling 
PHS 103 Physical Science 4(1-6) PLU 1111 Domestic Water Systems 5 (2-9) especially as they are used in machinery and 


This course emphasizes soil development, 
evaluation of landscapes, effects of glaciers, 
streams, winds, weather and the geological 
time table. 


PHY 201 General Physics 4(3-2) 
A general physics course designed primarily 
for mathematics, engineering and physical 
science majors. The elements of classical 
mechanics are introduced including vector 
analysis, partial and rigid body dynamics, 
statics and rotary motion. Prerequisite or Co- 
requisite: MAT 112 


PHY 202 General Physics 4(3-2) 
A continuation of PHY 201. Areas covered 
include heat, sound and light, the 
measurement of temperature change, 
calorimetry, heat transfer, properties of 
matter, thermodynamics, wave motions, 
geometrical and physical optics. Prerequisite: 
PHY 201. 


IPHY 203 General Physics 4(3-2) 
A continuation of PHY 202. Areas covered 
include electricity, magnetism, atomic and 
nuclear physics. An emphasis is on: elec- 
trostatics, magnetos, capacitance, currents, 
circuits, and electromagnetic introduction. 
Prerequisite: PHY 202. 


PHY 1101 Applied Science | 4(3-2) 
This course is an introduction to physics and 
its applications. Systems of measurement, 
theory of matter, properties of solids, liquids, 
gases and basic electrical principles are 
covered. 


PHY 1102 Applied Science II 4(3-2) 
This course covers the basic principles of 
forces and their effects; gravitation, motion, 
mechanical movements, simple machines, 
gear trains, and compound machines are in- 
cluded. 


The Installation of water distribution 
systems beginning with the sources of supply 
Including the location of pipes, valves, and 
pumps, In both single-story and multi-story 
buildings will be studied. Plumbing In- 
stallations will be made to provide practical 
applications. Heating devices, and the 
storage and circulation of hot water will be 
studied. Private and public sewage and 
drainage systems, Including their ventilation 
Is a part of this course. Fleld trips will be 
taken to study varlous types of Installations. 
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PLU 1112 Installation of Plumbing 
Fixtures 6(3-9) 


The differences In materials and styles of 
lavatories, bathtubs and sinks, and the many 
ways that these fixtures can be Installed will 
form the basis of this course. The proper use 
of traps Is included. The student will get 
actual practice by making Installations. 


PLU 1120 Industrial Pressure Systems 4(2-6) 


The student will become acquainted with types 
of air systems, dryers, fitters, regulators. Oil 
and lubrication pressure systems as applied to 
production equipoment and machinery will be 
stressed. 


PLU 1121 High Pressure Steam Systems  6(3-9) 


Applications of low pressure steam equlip- 
ment will be continued. Principles Involved 
In Industrial applications of both low- 
pressure and high-pressure steam equipment 
are covered. Commercial and Industrial 
blueprints will be studled utilizing low and 
high pressure equipment. High pressure 
boilers and Installations of high , pressure 
systems will be emphasized. 


equipment for production and manufacturing 
processes. Its ability to increase production 
will be stressed. 


PLU 1126 Hydraulic Systems Plumbing = 3(2-3) 


Plumbing applications in hydraulic systems 
are the focus of this course. Hydraulic prin- 
ciples, circuits, control valves, actuators, 
pumps, fluids and various accessories that 
complete hydraulic systems will be studied. 
Installation and servicing methods of these 
systems will be undertaken. 


PLU 1125 Industrial Piping 6(3-9) 


Piping systems of boilers, turbines, and 
steam engines especially as they are used In 
steam power plants and process plping such 
as Js used In the chemical! Industries will be 
the major emphasis of this course. 


PME 101 Internal Combustion Engine 5(2-6) 


This course develops a thorough knowledge 
and ability in using, maintaining, and storing 
the various hand tools and measuring devices 
needed in engine repair work. A study is made 
of the construction and operation of com- 
ponents of internal combustion engines. 
Testing of engine terms, cooling systems, 
proper lubrication, and methods of testing are 
covered. 
{ 


PME 102 Automotive Ignition Systems 5(2-6) 


The study of different designs of ignition 
systems and the different tune-up procedures 
for these systems. Each component of each 
system is studied in depth. The proper use of 
testing equipment of the ignition system is 
stressed. 


PME 103 Automotive Electrical Systems 4(2-4) 


A thorough study of the automotive electrical 
system. Included are: the battery, cranking 
mechanism, generator (A-C & D-C), ignition, 
accessories and wiring. Proper testing 
procedures with the proper equipment is also 
studied. 


PME 105 Small Engine Repair 4(2-6) 


This course provides the student with a 
thorough introduction to the operation, 
maintenance, and repair of small gasoline 
engines. Topics covered include carburetion, 
Ignition system, lubrication, routine main- 
tenance, trouble-shooting, tune-up. 


| PME 111 Engine Rebuilding 4(1-6) 


This course is designed to allow the automotive 
student to become familiar with milling, 
refitting, and refacing procedures used in 
engine overhauling, and proper overhaul 
procedures. 


PME 112 Automotive Fuel Systems 5(2-6) 


A study of the characteristics of fuel, types of 
fuel systems, carburetor fundamentals and the 
use of special tools and testing equipment for 
the fuel system. 


PME 113 Automotive Wiring Diagrams 3(3-0) 


This course covers interpretation and reading 
of blueprints, instruction and service manuals, 
and wiring diagrams. 


{PME 121 Automotive Brake Systems 3(1-4) 


A complete study of various braking systems 
employed on automobiles and lightweight 
trucks. Emphasis is placed on how they 
Operate, proper adjustment, and repair. 
Prerequisite: PHY 1102. 


. 
. 
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PME 123 Automotive Chassis and Suspension ‘PME 208 Wankel Engine 5(2-6) PME 240 Diagnosis and Testing | 6(2-8) 


Systems 4(2-4) . 
This course covers the principles and functions 
of the components of automotive chassis. 
Practical job instruction in adjusting and 
repairing of suspension, and steering systems 
is l..cluded. Units to be studied will be shock 
absorbers, springs, steering systems, steering 
linkage, and front end = alignment. 
Prerequisite: PME 102. 


PME 124 Automotive Transmission and Power 
Train 7(3-8) 
This course covers the principles and functions 
of automotive power train systems, clutches, 
transmission gears, torque converters, drive 
shaft assemblies, rear axles and differentials. 
Identification of troubles, servicing, and repair 
is stressed. Prerequisites: PHY 1102, PME 123. 


PME 195 Cooperative Education in Tran- 
sportation Maintenance 1(0-10) 
This Is a work experience course in the 
Transportation Maintenance Program. The 
student may select a work experience related 
to his particular interest in the field of tran- 
sportation maintenance. 


PME 196 Cooperative Education in Tran- 
sportation Maintenance 2(0-20) 
This Is a work experience course in the 
Transportation Maintenance Program. The 
student may select a work experience related 
to his particular interest In the field of tran- 
sportation maintenance. 


PME 197 Cooperative Education in Tran- 
sportation Maintenance 3(0-30) 
This is a work experience course in the 
Transportation Maintenance Program. The 
student may select a work experience related 
to his particular interest in the field of tran- 
sportation maintenance. 


PME 198 Cooperative Education in Tran- 
sportation Maintenance 4(0-40) 
This is a work experience course in the 
Transportation Maintenance Program. The 
student may select a work experience related 
to his particular Interest in the field of tran- 
sportation maintenance. 


PME 201 Motor Vehicle Laws and Regulations 
3(3-0) 
In order to assure a complete knowledge of the 
latest laws and regulations governing the 
automobile operation and automotive repair 
business operation, this course will delve 
deeply into such laws and regulations. 


' PME 202 Emission Control Systems 4(2-4) 
This course is designed to give each student a 
complete knowledge of today’s emission 
control systems including testing and overhaul! 
of all major parts. The proper use of emission 
level testing equipment will also be covered. 


PME 203 Advanced Ignition System 2(1-3) 
This is a continuation of PME 102. 


PME 204 VW Engines 3(0-6) 
This course is for those students with an un- 
derstanding of the basic gasoline engine and 
have a desire for further understanding and 
experience on the VW engine. The course will 
cover removal, installation, festing, overhaul, 
and modification of the VW engine. 


PME 205 Disc Brakes 3(0-6) 
In order to be completely up-to-date on the 
complex braking systems of today, the 
automotive student needs a complete un- 
derstanding of the latest disc brakes. This 
course is to give the student time in the lab to 
experiment and study all phases of disc brakes. 
With instructor guidance, each student or 
completion of this course will be able to test 
and overhaul! disc brakes as found on the cars 
of today. 


PME 206 Alternator — Starter Rebuilding 3(1-4) 
This course through class and laboratory 
experiences, gives the student an un- 
derstanding of design and overhaul procedures 
on the alternator and starter systems. 


A study and comparison of the standard 
(reciprocating) engine and the Wankel 
(rotary) engine. Through class participation 
and practical shop practice each student will 
achieve a working knowledge of such points as 
trouble shooting, testing, adjustment, and 
major overhaul of the Wankel engine. 


PME 209 Foreign Car Engines 3(0-6) 


In this course the students will work with all 
types of foreign car engines ranging from the 
simple through the more complex and ex- 
pensive. The emphasis will be placed on design 
and construction differences which exist 
between foreign and domestic engines. 


PME 210 Instruments, Gauges and Electrical 


Accessories 3(0-6) 
This course will give each student a deeper 
understanding of the complex electrical 
systems in today’s automobiles. Electrical 
accessories studied during this time will be 
power seats, power windows, windshield 
wipers and washers, engine gauges, and in- 
strument testing and repair. 


PME 215 The Diesel Engine 5(2-6) 


This course is designed for the student with a 
working knowledge of the gasoline engine. This 
course expands his potential as a mechanic by 
giving him an understanding of the basic 
principles for maintenance and repair of diesel 
engines. 


PME 223 Front Suspension, Alignment and 


Power Steering | 4(1-6) 
Types and designs of front ends are studied in 
this course and a great deal of practice in the 
lab on alignment procedures and equipment, 
front suspension overhaul, and power steering 
maintenance and overhaul is experienced. 


PME 224 Advanced Automatic Transmission | 


5(2-6) 
This course is designed to provide an un- 
derstanding of automatic transmissions. 
Instruction includes: classroom study, 
demonstrations, and student participation in 
disassembly, re-assembly, and testing of 
selected transmission. Special emphasis is 
placed on principles, function, construction, 
operation, servicing and ‘‘trouble-shooting”’ 
procedures and repair of various types of 
automatic transmission. 


A thorough study of the theory and operation of 
various automobile electrical units and 
systems. Maintenance and testing procedures, 
diagnosis and repair of all types of electrical - 
electronic components, especially the tran- 
sistor circuits, found on the modern automobile 
are covered. 


PME 241 Diagnosis and Testing 1 6(2-8) 


Acontinuation of PME 240. 


PME 250 Advanced Auto Fuel Systems 5(1-8) 


A thorough study of the fuel systems of the 
automobile: fuel pumps, carburetors, and fuel 
injectors. Characteristics of fuels, types of fuel 
systems, special tools, and testing equipment 
for the fuel system are covered as well as 
exhaust and emission controls and servicing. 


PME 1125 Automotive Servicing 6(3-9) 


This course emphasizes the shop procedures 
necessary in determining the nature of 
troubles developed in the various component 
systems of the automobile. Trouble - shooting 
of automotive systems, providing a full range 
of experiences in testing, adjusting, repairing 
and replacing is stressed. Prerequisites: PME 
123, PME 121, AHR 1101. 


POL 201 American Federal Government 5(5-0) 


This course is a study of the historical 
background and constitutional principles in- 
volved in our form of government, and analysis 
of the powers. and functions of Congress, the 
executive, and the judiciary. 


POL 202 American State and Local Government 
5(5-0) 
This course is a study of the political and 
constitutional status of state and local 
government in relation to the federal system. 
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PSY 102 Career Decisions 2(2-0) 
This course aids the student in co-ordinating 
his abilities and interests in order to make 
meaningful educational and vocational 
choices, based on objective information. 
Recommended for students who are uncertain 
of their occupational choice and - or who desire 
experience in job-seeking skills. Opportunities 
offered by the college and community are 
investigated and evaluative tests are used. 


PSY 201 Introduction to Psychology 5(5-0) 
An introductory survey of the major charac- 
teristics of human behavior. How biological 
and socio-cultural factors interact to influence 
development, learning, motivation, per- 
ception, measurement, and_ pathological 
behavior is emphasized. 


PSY 202 Human Development 5(5-0) 
This course is a study of the physical, mental, 
and psychosocial development of man from 
infancy to adulthood with an emphasis on 
conceptual frameworks psychologists use to 
interpret behavior during the ‘‘stages’’ of the 
life cycle. Prerequisite: PSY 201 or permission 
of the instructor.~ 


PSY 203 Abnormal Psychology 5(5-0) 
This course is a study of the causes, systematic 
manifestations, and treatment of major per- 
sonality deviations such as neuroses, 
psychoses, and mental _ deficiencies. 
Prerequisite: PSY 201 or permission of the 
instructor. 


PSY 205 Educational Psychology 5(5-0) 
This course is a study of the basic principles of 
psychology with an emphasis upon the learning 
process. The course provides an understanding 
of the applications of psychological principles 
to the educational process. It treats such topics 
as individual differences, principles of lear- 
ning, transfer of training, and the nature of 


thinking and reasoning. Prerequisite: PSY 207 


or permission of the instructor. 


PSY 225 Psychology of Adjustment 5(5-0) 
The study of the dynamic and positive prin- 
ciples involved in the process of adjustment 
and normal personality development. 
Application of these principies is emphasized, 
and active student participation is expected. 
Prerequisite: PSY 201 or permission of the 
instructor. 


PSY 1101 Human Relations 3(3-0) 
This course attempts to develop an un- 
derstanding of human relationships through 
some of the basic principles of human 
psychology. The problems of the individual and 
his work situation are studied in relation to the 
established organization of modern business 
and industry and in relation to government 
practices and labor organization. Especially 
emphasized are the operating responsibilities 
of good management. 


RDG 91 Developmental Reading 3(5-0) 
A basic course which provides instruction and 
drill in the fundamental skills necessary for 
effective reading. Improvement in the 
student’s sight word vocabulary and decoding 
and comprehension skills is sought. 


RDG 101 College Reading 3(3-0) 
This course emphasizes development of 
reading ability in order to increase reading 
rates, develop power of comprehension, build 
vocabulary, and Improve study skills. A 
reading laboratory is equipped with materials 
to aid students in achieving the course ob- 
jectives. This course is a graduation 
requirement. Prerequisite: Satisfactory 
completion of RDG 91 or equivalent reading 
skill level as indicated on a placement test. 


RDG 201 Methods, Materials, Techniques of 
Teaching Reading | 4(3-3) 
Introduction to methods and materials 
avallable for the teaching of reading. 
Techniques for implementation of these 
procedures will be stressed. 


RDG 202 Evaluation of Reading Programs 3(3-0) 
Students will become knowledgable of the 
specifics of the Ginn 360 and other basic 
reading approaches. Emphasis will be placed 
on relative criteria to be used in evaluating 
reading programs. 


RDG 203 Language Arts for Children 3(3-0) 

A study of language arts as a part of daily 
living and functional in every activity and 
experience. Emphasis will be placed on the 
child learning skills in speaking, listening, 
reading and writing as he participates in many 
varied activities throughout the day. 


RDG 204 Reading Seminar ! 3(2-3) 
Practical application of skills learned in other 
courses as student works under the super- 
vision of teacher. Students will participate in 
periodic lectures by reading specialist. 


RDG 205 Methods, Materials, Techniques of 
Teaching Reading I! 4(3-3) 
Effective teaching techniques used to direct 
learning in the elementary school are studied. 
Inovative form of organization and instruction 
are investigated. Prerequisite: RDG 201. 


RDG 206 Reading Seminar I 3(2-3) 


Practical application of skills learned in 
Reading TT Program as student works under 
the supervision of teacher. Students will 
participate in periodic lectures by reading 
anacialist. 


RDG 207 Reading in the Content Areas 5(3-6) 
An exploration of the role of reading abilities 
in mastering content (mathematics, science, 
social studies, etc.) material. The student will 
be required to translate knowledge of reading 
and the reading process into lessons designed 
to teach ‘’content.” It is expected that the 
student will rely, ina large measure, upon the 
non-reading text books of the laboratory school 
for in-class work. 


RDG 208 Reading for the Exceptional Child3(3-0) 
An exploration of selected teaching materials 
pertinent to the exceptional child. 


Reading 210 Internship in a Public School 
Reading Program 4(0-40) 
A course designed for the student to work Ina 
reading program for five full days. The student 
will be expected to demonstrate competencies 
acquired during previous course work. 
Ongoing supervision of the student will center 
upon techniques for incorporating knowledge 
of children, reading, the community and the 
school into a coherent instructional program of 
reading education. !n addition to assisting with 
Individual and small-group instruction, the 
student will be expected to provide some 
assistance in large-group Instruction. 


REC 100 Environmental Perception 1(0-33) 
This course Is designed to give the student 
the basic knowledge and experlence 
necessary to insure greater appreciation and: 
understanding of the natural environment. 
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-REC 101 Introduction To Outdoor 


R EL 201 Survey of the Oid Testament 5(5-0) 
Recreation 3(3-0) 


-REC 202 Park Maintenance and Operations II 
5(5-0) 


Principles and problems involved in the 
utilization of our natural resources for 

’ recreational purposes are emphasized in this 
course. Emphasis is also placed on the role of 
outdoor recreation in local, state and federal 
agencies. The Bureau of Outdoor Recreation is 
investigated. 


REC 110 Interpreting Our National Heritage 3(2-3) 


This course introduces the student to the 
methods used fo interpret our historic heritage 
and our natural resources. The methodology 
includes visits to national and state historic 
and natural areas and terminates with the 
students developing an interpreted program on 
some relevant topic. ; 


REC 170 Field Training Outdoor Recreation: 


5(0-40) 

This cooperative work experience affords the 

student an opportunity to become actively 

involved in outdoor recreation experiences 

ranging from programming to maintenance. 

_The student spends eleven weeks off campus. 
in a departmentally selected location. 


REC 180 Field Training Outdoor 

Recreation 4(0-40) 
This cooperative work experience Is optional 
and affords the student an increased op- 
portunity fo become more actively invoived in 
outdoor recreation experiences ranging from 
programming to maintenance. The student 
mays elect this course to further enhance his - 
her qualifications and experiences for possible 
future employment. : 


REC 200 Recreation for Special! Populations 3(3-0) 


This course is an analysis of leisure problems 
confronting disadvantaged individuals and 
groups. Specific attention is given to the unique 
characteristics of the disadvantaged, par- 
ticularly the aged, physically handicapped, 
and mentally retarded. 


REC 201 Park Maintenance and Operations | 


5(3-4) 
This course deals with job planning and 
scheduling; preventive, corrective and con- 
tractual maintenance in outdoor and indoor 
facilities. Special emphasis is placed on 
maintenance of indoor recreation and park 
facilities; plumbing, basic electricity and 
painting. 


REC 204 Environmental Education 


REC 209 Facility and Site Planning 


This course prepares a student to become 
certified as a Class | Waste Water Treatment 
Operator in North Carolina. 


REC 203 Park Maintenance and 
Operations III 


5 (3-4) 
This course is a continuation of REC 201. 
Preventive maintenance is stressed In the 
outdoor maintenance of such areas as turfs, 
outdoor surfaces, athletic fields, roads, 
parking areas, litter and refuse, vandalism 
and the liability aspects of recreation main- 
tenance. 


3(2-3) 

This course will focus on the fauna and flora of 
southeastern North Carolina and its relationship 
to man. Skills in campcraft and woodsmanship 
will also be covered with practical exercises in 
lab. Emphasis will be placed on outdoor 
laboratory design and construction for 
preschoolers. Program planning ideas on the 
outdoors will be discussed. 


‘REC 206 Recreation Programming 3(3-0) 


This course is a study of the essential elements 
and basic principles involved in the 
organization, supervision, promotion and 
evaluation of various types of outdoor 
recreation programs. Emphasis is on 
organized programs and services. 


REC 207 Aquatic Management 3(3-0) 


This course is concerned with the main- 
tenance, supervision and operations of water 
oriented areas and facilities such as beaches, 
pools, small lakes, etc. 


5(3-6) 
This course covers the history of park and 
recreation facility planning. Emphasis is 
placed upon the planning principles involved in 
the design and lay-out of outdoor recreation 
areas. 


REC 210 Recreation Field Study Seminar (guided 


elective) 3(2-3) 
The student gains experience in the field of 
recreation through visiting and - or working 
with a variety of recreation or related areas in 
North Carolina. Involves combination of tours, 
lectures, demonstrations, and on hand ex- 
periences with professional personnel. Sites 
are selected on relevancy to total curriculum. 


SCI 93 Developmental Science 


An historical survey of major events in the 
religious, socio-economic, and political 
development of the Hebrew people during the 
Old Testament period. 


REL 202 Survey of the New Testament 5(5-0) 


An_historical 
teachings,and 
Testament. 


survey of the origin, 
formation of the New 


REL 203 Contemporary Religious Thought 5(5-0) 


An investigation of selected movements, men 
and ideas which have contributed significantly 
to the development of European and American 
religious traditions. 


SCi 91 Developmental Science 3(3-0) 


A developmental course designed exclusively 
for those students with little preparation and- 
or poor aptitude In the natural sciences. The 
three quarter sequence includes a survey of 
the principles, Implication, attitudes, and 
processes of physical and blological sclence 
with emphasis on those topics which portray 
science as a dynamic methodical process of 
recognizing and solving natural probiems. 


SCI 92 Developmental Science 3(3-0) 
A developmental course designed exclusively 
for those students with little preparation and- 
or poor aptitude In the natural sciences. The 
three quarter sequence Includes a survey of 
the principles, Implication, attitudes, and 
processes of physical and biological science 
with emphasis on those topics with portray 
science as a dynamic methodical process of 
recognizing and solving natural problems. 


3(3-0) 
A developmental course designed exclusively 
for those students with little preparation and- 
or poor aptitude In the natural sclences. The 
three quarter sequence Includes a survey of 
the principles, Implication, attitudes, and 
processes of physical and biological science 
with emphasis on those topics which portray 
science as a dynamic methodical process of 
recognizing and solving natural problems. 
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SOC 101 Enhancing Family Relationships 3(3-0) 
This course emphasizes self-esteem, com- 
munication skills, and responsible behavior 
as enhancements to healthy, enjoyable, 
family relationships. The course structure Is 
informal class discussion with relevant 
reaction papers assigned. The soclallzation 
process Is analyzed In terms of wife-husband, 
child-parent role fulfillments, with special 
consideration given marriage enrichment 
and how-to parent theorles. 


SOC 151 Human Potential Growth Group 3(3-0) 
The Human Potential Growth Group Is a 
structured small group experlence founded 
on the assumption that something Is right 
within you. In contrast to traditional group 
therapy which assumes that something Is 
wrong, It is belleved that healthy pesons can 
most effectively develop their own potential 
by working from a positive base. During the 
group experlence, the student will be working 
toward four goals: self-affirmation, self- 
determination, self-motivation, and em- 
phatic regard for the other people. 
Throughout the process, the emphasis is onr 
positive and constructive feedback and self- 
awareness. 


SOC 201 Introduction to Sociology 5(5-0) 
This course is a study of the fundamental 
principles and concepts of sociology. Con- 
temporary American institutions in relation to 
technological change, ethnic groups, 
population trends and social influences are the 
focus of the course. 


SOC 202 Marriage and the Family 5(5-0) 
This course is a study of the family as a social 
institution — its origins and development, its 
forms and functions, the interrelation with 
other social institutions, and its role in con- 
temporary civilization. Congruently, sex roles, 
socialization, and factors contributing to or 
mitigating against successful marriages are 
explored. 


SOC 225 Modern Social Problems 5(5-0) 
Through examination of existent research and 
research conducted by the students them- 
selves, this course explores sociocultural 
change and analyzes today’s major social 
problems. A brief historical review of the 
origins of these problems is presented. 


SPA 101 Elementary Spanish 4(3-2) 
A study of basic Spanish grammar. Aural-oral 
ability of students will be developed along with 
reading of texts and writing exercises. 


SPA 102 Elementary Spanish 4(3-2) 
A continuation of SPA 101. 
SPA 103 Elementary Spanish 4(3-2) 


Acontinuation of SPA 102. 


SPA 201 Intermediate Spanish 4(3-2) 
A systematic review of Spanish grammar in 
conjunction with reading Spanish texts con- 
cerning Spanish civilization and culture. 
Special emphasis is placed on the development 
of reading comprehension. Prerequisite: SPA 
103 or a minimum of two high school units of 
Spanish. 


SPA 202 Intermediate Spanish 4(3-2) 
Acontinuation of SPA 201. 

SPA 203 Intermediate Spanish 4(3-2) 
Acontinuation of SPA 202. 

SPA 211 Advanced Spanish 4(3-2) 


The first in a sequence of courses conducted in 
the language, stressing the Spanish and 
Hispanic culture and history, principally as 
reflected in the literature. Selections from 
Spanish literature from El Cid to the present 
and major authors from South and Central 
America are covered. Prerequisite: SPA 203 or 
permission of instructor. 


SPA 212 Advanced Spanish 4(3-2); 
Acontinuation of SPA 211. 


|SPA 213 Advanced Spanish 4(3-2) 
Acontinuation of SPA 212. 


WLD 1000 Oxyacetylene Welding 3(1-5) 
This course covers the basic principles of 
oxyacetylene welding, with a special emphasis 
on the severing of metals by the oxyacetylene 
process. Safety aspects of welding are stressed 
through the course. 


WLD 1001 Arc Welding (Straight Polarity) 3(1-5) 
This course covers polarities, heats, electrodes 
as well as manipulative skills. Manual! welding 
is for the student who likes to work with his 
hands as well as the beginning student and the 
person who is already working in the field and 
wishes to upgrade his skill. Safety aspects of 
welding are stressed throughout the course. 


WLD 1002 Arc Welding (Reverse Polarity) 3(1-5) 
This course is designed to develop proficiency 
in the welding process. Instruction is given in 
running beads in flat, vertical, overhead and 
horizontal positions. The welding of structural 
shapes used in modern construction is em- 
phasized. Safety aspects of welding are 
stressed throughout the course. 


WLD 1003 Arc Welding (Low Hydrogen) 3€1-5) 
This course covers structural welding using a 
low hydrogen electrode. It is beneficial to 
students who pian to enter the construction 
field, as well as to students who plan to enter 
other fields and to professionals wishing to 
upgrade their welding skills. Safety aspects of 
welding are stressed throughout the course. 


WLD 1004 Inert Gas Shieid Welding (“TIG” 
Process) 3(1-5) 
This course covers the practical skills and the 
theory of the tungsten inert gas welding 
process, also called heliarc welding. It is 
beneficial to the beginning welding student as 
well as to the professional wishing to upgrade 


his-her skills. Safety aspects of welding are 


stressed throughout the course. 


WLD 1005 Inert Gas Welding (““MIG” Process) 

3(1-5) 
This course covers the practical skills and the 
theory of the inert gas shielded, mechanically 
fed, consumable wire electrode. This process is 
becoming increasingly utilized where speed of 
production is required in sheet metal, 
aluminum, stainless steel, and some of the 
exotic metals. Practical application of the 
process is therefore highly stressed in the 
course with these metals, and safety is un- 
- derscored. 


WLD 1006 Pipe Welding 3(1-5) 
This course covers the welding of pipes in fixed 
positions using ‘stick’ electrodes as outlined in 
Section |X of the ASME Code. 


WLD 1007 Advanced Pipe Welding Techniques 

3(4-5) 
This course is designed to prepare the ad- 
vanced welding student to qualify in the field of 
industrial pipe welding. Carbon steel, 
aluminum, and stainless steel applications are 
emphasized. Prerequisite: WLD 1006 or 
equivalent. 


WLD 1008 Certification Practices 3(1-5) 
This course is designed to cover certification 
standards. The student uses various tests such 
as: the guided bend, dye penetrant, tensile 
strength, free bend and other prescribed by the 
American Welding Society’s state and federal 
codes. The American Society for Testing 
Materials standards are also used. 
Prerequisites: WLD 1006 and WLD 1007. 


WLD 1101 Basic Arc & Gas Welding 1(0-3) 
Welding demonstrations by the instructor and 
practice by the students in the welding shop is 
the focus of this course. Safe and correct 
methods of assembling and operating the 
welding equipment are covered. Practice for 
surface welding: bronze welding, silver 
soldering, and flame-cutting methods ap- 
plicable to mechanical repair work is provided 
as well. Welding demonstrations by the In- 
structor and practice by students in the use of 
the arc welding process to fabricate steel. 
Welded joints are discussed and welded in 
various positions. Care and maintenance of the 
arc welder are applied in this course. 


WLD 1120 Oxyacetylene Welding and Cufting 
8(3-15) 


This course introduces the student to the 
history of oxyacetylene welding, the principles 
of welding and cutting, nomenclature of the 
field, and to the assembly of units. Welding 
procedures covered are: puddling and 
carrying the puddle, running flat beads, butt 
welding in the flat, vertical and overhead 
positions, brazing, and hard and soft soldering. 
Students are required to inspect and test the 
quality of the welds. Safety is stressed 
throughout the course. 
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WLD 1121 Arc Welding 8(3-15) 
This course covers the operation of AC tran- 
sformers, and DC motor generator arc welding 
sets. Included are: welding heats, polarities 
and electrodes used in joining various metal 
alloys by arc welding. When the student is 
proficient in running beads, butt and fillet 
welds made in all positions are tested by the 
student himself for quality. Safety is stressed 
throughout the course. 


WLD 1122 Commercial and Industrial Practices 

8(3-15) 
This course is designed to build skills through 
practice in simulated industrial processes and 
techniques. Maintenance, repairing worn or 
broken parts by special welding applications, 
field welding and nondestructive fests and 
inspection are covered. 


WLD 1123 Inert Gas Welding 5(2-9) 
This course is an introduction to the practical 
application of inert - gas shield arc welding. 
Incuded are: equipment operation, practice in 


various positions, principles of operation,’ 


shielding gases, filler rods, process variations 
and applications, and manual and automatic 
welding. 


WLD 1124 Pipe Welding 7(3-12) 
This course is designed to provide practice in 
the welding of pressure piping in the 
horizontal, vertical and horizontal fixed 
positions using shielded metal arc welding 
processes according to Sections VII! and |X of 
the ASME code. 


WLD 1125 Certification Practices 6(3-9) 
This course covers welding the various 
materials requisite to the meeting of cer- 
tification standards. The student uses various 
tests incuding the guided bend and the tensile 
strength tests to check the quality of his work. 
The production of quality welds is emphasized. 


WLEF 206 Wildlife Science 4(3-3) 
This course is an introduction to wildlife 
biology. Topics covered include the interaction 
between wildlife and man, the manipulation of 
wildlife habitat, characteristics of wildlife 
populations, and the life cycles and 
management of selected widlife species. Labs 
include field trips to various management 
areas and talks by wildlife managers. 
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ELECTRONIC SERVICING 
CERTIFICATE 


Program Justification 

Modern home entertainment systems include 
spophisticated radio, stereo, and television com- 
ponents. As the popularity of these items increases 
there will be an increasing demand for trained serviced 
personnel who have the skills necessary for installing 
and troubleshooting these systems. 


Program Description 

This curriculum is designed to provide the student with 
a basic knowledge of electronic theory and 
troubleshooting techniques. Basic circuit design, tube 
and semiconductor theory, radio receiver circuitry, 
and television theory are the major topics covered in 
the 396 clock hours of instruction. When offered on a 
part-time basis in the evening school, the curriculum 
consists of six quarters of instruction and covers a time 
span of eighteen months. 


Related Job Titles /Employment 
Possibilities 

Graduates of this program working under supervision 
of experienced radio and television repairmen will test 
and troubleshoot circuitry, install replacement parts 
and perform other routine service operations as need- 
ed. Through experience and additional in-depth study, 
graduates of this program may acquire the knowledge 
and skills to become proficient in diagnosing and ser- 
vicing radio and television sets. 


REQUIRED CURRICULUM 


1st Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
ELN 1104 Fundamentals of 

Electronics I 4(2-4) 

5(3-4) 

2nd Quarter Credits 

ELN 1105 Fundamentals of 
: Electronics II 4(2-4) 

3rd Quarter Credits 
ELN 1106 Amplifer Systems and 

Servicing 4(2-4) 

4th Quarter Credits 
ELN 1107 Practical Radio Servicing 4(2-4) 

5th Quarter Credits 
ELN 1115 Television Receiver Circuits 

and Servicing I 4(2-4) 

6th Quarter Credits 
ELN 1116 Television Receiver Circuits 

and Servicing II: 4(2-4) 


Total Credit Hours Required: 25 


NURSES’ ASSISTANT 
CERTIFICATE 


Program Justification 

The Nurses’ Assistant program is designed to meet the 
increasing need for training personnel to provide basic 
nursing care for patients who are convalescing or who 
have minor illnesses. Working under the supervision of 
a licensed nurse, the nurses’ assistant is an unlicensed 
health worker who can perform a number of routine 
tasks that allow the licensed nurse to devote more time 
to specialized nursing care. Through employment of 
well-trained nurses’ assistants to perform basic nursing 
care for patients, many hospitals and nursing homes 
are able to continue functioning efficiently in spite of 
often critical shortages of licensed nursed. 


Entrance Requirements 

This program requires a high school diploma or its 
equivalent; however, applicants may be considered for 
admission as special students if they do not meet these 
requirements. 


Related Job Titltes /Employment 
Possibilities 

Excellent job opportunities exist for graduates of the 
program as nurses’ assistants, health assistants, 
hospital orderlies, medical office assistants, nursing 
home assistants, and many others. Students completing 
only the first quarter will be trained in some of the basic 
skills required for home nursing. 


Program Description 
This program is offered during the day over a tw 
quarter period. The first quarter of the program pro- 
vides training in basic medical terminology and home 
nursing care. The second quarter provides in-depth 
classroom training in basic nursing skills and more 
than forty hours of clinical experience. 


REQUIRED CURRICULUM 

1st Quarter Credits 
ENG 1101 Communication Skills 5(5-0) 

NUR 101 Introduction to Health 
Care 1(1-0) 
NUR 1000 Nurses’ Assistant I 3(2-4) 
ORI 100 Freshman Orientation 1(1-0) 
10(9-4) 
2nd Quarter Credits 

NUR 102. Introduction to Health 
Care 5(3-6) 


WELDING 
CERTIFICATE 


Program Justification 

|The welding curriculum is designed to provide 
instruction and training through a short term program 
for adults not able to participate in the full-time welding 
diploma program. 


Entrance Requirements 

This program requires a high school diploma or its 
equivalent; however, applicants may be accepted as 
special students if they do not meet these requirements. 


Related Job Titles-Employment Possibilities 
Welder: pipe-welder; welder fitter; specialist welder; 
welding supervisor; welding analyst; welding 
technician; inspector’s assistant; inspector; welding 
foreman; welder; pipe welding; welding positions in 
industries such as ship building; automotive aircraft; 
guided missiles; railroads, construction; pipe-fitting; 
production shop and job shop. 


Program Description 

Oxyacetylene welding and cutting, arc welding, and 
inert gas welding are introduced in this program and 
practical experience with these forms of welding is 
stressed. Instruction and experience in pipe-welding are 
also provided. Blueprint reading and template design is 
an essential part of a welder’s education and these are 
stressed in the welding certificate program. 


REQUIRED CURRICULUM 
Credits 
ORI 100 Freshman Orientation 1(1-0) 
WLD 1000 Oxyacetylene Welding and 
Cutting 3(1-5) 
WLD 1001 Arc Welding (Straight 
Polarity) 3(1-5) 
WLD 1002 #£Arc Welding (Reverse 
Polarity 3(1-5) 
WLD 1003 # Arc Welding (Low 
Hydrogen) 3(1-5) 
WLD 1004 += Inert Gas Shield Welding 
(TIG) 3(1-5) 
WLD 1005 Inert Gas Shield Welding 
(MIG) 3(1-5) 
WLD 1006 Pipe Welding 3(1-5) 
WLD 1007 Advanced Pipe Welding 
Tec. 3(1-5) 
WLD 1008 Certification Practice 3(1-5) 
BPR 1104 ‘Blueprint Reading 2(1-2) 
BPR 1117 Blueprint Reading 2(1-2) 
BPR 1118 Pattern Development and 
Sketching 2(1-2) 
34(12-51) 


Total Credit Hours Required: 34 
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AIR CONDITIONING AND 
REFRIGERATION 
(DIPLOMA) 


Program Justification 

In recent years the use of air conditioning and 
refrigeration equipment has increased tremendously. 
Practically all new buildings constructed for business 
and commercial use have all year comfort systems. 
Many homes now have air conditioning and the trend is 
definitely in the direction of more all-year systems of 
cooling and heating. The trend is equally an upward one 
for refrigeration systems. The improvement of air 
conditioning and refrigeration systems requires training 
persons to install, operate, maintain, and service the 
complex equipment involved in these systems. 


Entrance Requirements 

This program requires a high school diploma or its 
equivalent; however, applicants may be accepted as 
special students if they do not meet these requirements. 


Related Job Titles-Employment Possibilities 
Job opportunities exist with companies that specialize in 
air conditioning, automatic heating, sheet metal and 
commercial refrigeration installation and service. The , 
serviceman is employable in areas of sales, main- | 
tenance, installation, and in the expanding fields of truck 
and trailer refrigeration. 


Program Description 

The program is designed to train the student in the skills 
required by the air conditioning and refrigeration areas. 
These include installation, inspection, maintenance and 
repair of commercial equipment, connection of motors, 
compressors, temperature controls, humidity controls 
and circulating fans to control panels, testing of 
systems, observation of pressure and vacuum gauges, 
and adjustments of control to insure proper operation. 


REQUIRED CURRICULUM 
Ist Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
AHR 1121 ‘Principles of Refrigeration 6(4-6) 
MAT 1101 Fundamentals of 
Mathematics 5(5-0) 
ENG 1101 Communication Skills 5(5-0) 
ELC 1102 Applied Electricity 6(4-6) 
23(19-12) 
2nd Quarter 
AHR 1122 Domestic & Commercial 
Refrigeration 6(4-6) 
MAT 1102 Fundamentals of 
Algebra 3(3-0) 
AHR 1128 Automatic Controls 5(3-6) 
BPR 1104 Blueprint Reading 2(1-2) 
16(11-14) 
3rd Quarter 
AHR 1123 Principles of Air 
Conditioning 10(5-15) 
BPR 1116 Blueprint Reading- 
Air Conditioning 2(1-3) 
PSY 1101 Human Relations 3(3-0) 
15(9-18) 
4th Quarter 
AHR 1124 = Air Conditioning & 
Refrigeration Servicing 5(3-6) 
AHR 1126 All Year Comfort 
Systems 5(3-6) 
MEC 1120 Duct Construction & 
Maintenance 5(3-6) 
BUS 1103 Small Business Operation 3(3-0) 
18(12-18) 


Total Credit Hours Required: 72 


Diploma Programs 


AUTOMOTIVE BODY REPAIR 
(DIPLOMA) 


Program Justification 

The field of automobile body repair and painting is 
growing rapidly. As a result of this growth, there is a 
tremendous demand for well-trained, skilled individuals 
who can work in all phases of auto body repair. 


Entrance Requirements 

This program requires a high school diploma or its 
equivalent. However, applicants may be accepted as 
special students if they do not meet these requirements. 


Related Job Titles-Employment Possibilities 
Employment opportunities are excellent in the rapidly 
growing field of auto body repair. Independent repair 
shops or those which are part of automobile dealer 
service departments provide many employment op- 


portunities. Many graduates, after gaining experience. 


and developing their skills, open their own repair 
business. 


Program Description 

The field of automobile body repair and painting needs 
many more well-trained people to meet the growing 
demand for the many special skills in this area of em- 
ployment. In this program, much of the students’ time in 
the shop is devoted to learning skills and practicing 
these skills on car bodies and their component parts. 
Every attempt is made to make these practicial ex- 
periences as close as possible to actual on the job 
situations. The practical experience and related training 
provide an ideal way to prepare the student for entry 
into an occupation that offers many job opportunities. 


REQUIRED CURRICULUM 
1st Quarter Credits 
AUT 1111 Auto Body Repair I 9(4-15) 
ENG 1101 Communication Skills 5(5-0) 
MAT 1101 Fundamentals of Math 5(5-0) 
PME 113 Automotive Wiring Diagrams 3(3-0) 
ORI 100 Freshman Orientation 1(1-0) 
23(18-15) 
2nd Quarter 
AUT 1112 Auto Body Repair II 9(4-15) 
PHY 1101 Applied Science I 4(3-2) 
WLD 1101 Basic Arcand Gas Welding 1(0-3) 
PSY 1101 Human Relations 3(3-0) 
WLD 1105 AutoBody Welding 1(0-3) 
18(10-23) 
3rd Quarter 
AUT 1113 Metal Finishing and Painting 7(3-12) 
AUT 1115 Trim and Glass 
Installation 5(2-9) 
AHR 101 Automotive Heating and 
Air Conditioning 4(2-4) 
PSY 1102 Applied Science II 4(3-2) 
20(10-27) 
4th Quarter 
AUT 1114 Body Shop Applications 10(3-21) 
BUS 1103 


Small Business Operations 3(3-0) 


13(6-21) 
Total Credit Hours Required: 74 


AUTOMOTIVE MECHANICS 
(DIPLOMA) 


Program Justification 

The technology of automotive vehicles changes each 
year. There is a need for trained transportation main- 
tenance technicians who have a broad understanding of 
the principles as well as specialized expertise so they 
can readily adapt to technological changes and new 
techniques required in servicing and repair. 


Entrance Requirements 

This program requires a high school diploma or its 
equivalent; however, applicants may be accepted as 
special students if they do not meet these requirements. 


Related Job Titles-Employment Possibilities 
The transportation maintenance technician has a 
knowledge of laboratory procedures in automotive and 
associated areas. He-she is capable of operating 
laboratory equipment and instruments to perform a 
variety of tests on materials and equipment. Included 
also may be performance testing of new materials and 
equipment. The diagnostician, with use of instruments, 
can locate automotive or electrical defects and arrange 
for repair. He-she often records data that is required, 
writes reports and makes recommendations. 


Program Description 

The program is designed to train the student in the 
specific skills required to inspect, diagnose, repair and 
adjust automotive vehicles. Key principles involved in 
the operation of the modern automobile are explored ina 
classroom setting, in discussion groups, and, of course, 
in shop. The program is designed according to the 
‘career ladder’ approach; the student whose chooses to 
obtain a one-year diploma will take the first four 
quarters listed in the curriculum below. Students 
wishing at that time or at a later time to continue in 
transportation maintenance technology may complete 
the last four quarters, and receive an Associate in Ap- 
plied Science Degree, providing a ‘C’ average has been 


maintained. See Transportation Maintenance 
Technology. 
REQUIRED CURRICULUM 
1st Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
PME 102 Automotive Ignition Systems 5(2-7) 
PME 112 Automotive Fuel Systems 5(2-7) 
ENG 1101 Communication Skills 5(5-0) 
MAT 1101 Fundamentals of Math 5(5-0) 
2nd Quarter 21(15-14) 
PME 101 Internal Combustion Engines 5(2-6) 
PME ill Engine Rebuilding 4(1-6) 
PHY 1101 Applied Science I 4(3-2) 
PSY 1101 Human Relations 3(3-0) 
WLD 1101 Basic Gas Welding 1(0-3) 
19(9-17) 
3rd Quarter 
PME 121 Automotive Brake Systems 3(1-4) 
PME 123 Automotive Chassis & 
Suspension Systems 4(2-4) 
PME 103 Automotive Electrical 
Systems 4(2-4) 
AHR 101 Automotive Heating & Air 
Conditioning 4(2-4) 
PHY 1102 Applied Science II 4(3-2) 
19(10-18) 
4th Quarter 
PME 124 Automotive Transmission & 
Power Trains 7(3-9) 
PME 1125 Automotive Servicing 6(3-9) 
BUS 1103 Small Business Operations 3(3-0) 
16 (9-18) 


Total Credit Hours Required: 73 


CARPENTRY AND CABINET MAKING 
(DIPLOMA) 


Program Justification 

Carpentry is one of the basic trades in the construction 
field. Carpenters construct, erect, install, and repair 
structures of wood, plywood, and wallboard, using hand 
and powertools. The work must conform to local building 
codes for both residential and commercial structures. 


Entrance Requirements 

This program requires a high school diploma or its 
equivalent; however, applicants may be accepted as 
special students if they do not meet these requirements. 


Program Description 

This curriculum in carpentry is designed to train the 
individual to enter the trade with a background in both 
shop skills and related information. He must have a 
knowledge of mathematics, blueprint reading, methods 
of construction and a thorough knowledge of building 
materials. 


The modern carpenter will work on new construction, 
maintenance, and repair of many types of structures, 
both residential and commercial. He would have an 
understanding of building materials, concrete form 
construction, rough framing, roof and stair construction, 
the application of interior and exterior trim, and the 
installation of cabinets and fixtures. 


Related Job Titles-Employment Possibilities 
Most carpenters are employed by contractors in the | 
building construction fields. When specializing in a 
particular phase of carpentry, the job is designated 
according to the speciality as layout carpenter, framing 
carpenter, concrete form carpenter, saffolding car- 
penter, accoustical and insulating carpenter, and finish 
carpenter. 


REQUIRED CURRICULUM 


ist Quarter Credits 
MAT 1101 Fundamentals of 
Mathematics I 5(5-0) 
BPR 1110 Blueprint Reading: Building 
Trades 1(0-3) 
CAR 1101 Carpentry 8(3-15) 
ORI 100 Freshman Orientation 1(1-0) 
15(9-18) 
2nd Quarter 
ENG 1101 Communication Skills 5(5-0) 
MAT 1103 Geometry 3(3-0) 
BPR 1111 Blueprint Reading & 
Sketching 1(0-3) 
CAR 1102 Carpentry: Millwork & 
Cabinet Making 8(3-15) 
17(11-18) 
3rd Quarter 
PSY 1101 Human Relations 3(3-0) 
CAR 1113 Carpentry: Estimating 4(3-3) 
CAR 1103 Carpentry: Framing 8(3-15) 
15(9-18) 
4th Quarter 
CAR 1114 Building Codes 3(3-0) 
BUS 1103 Small Business Operations 3(3-0) 
CAR 1104 Carpentry: Finishing 9(3-18) 
15(9-18) 


Total Credit Hours Required: 62 


CHILD DEVELOPMENT PROGRAM 
(DIPLOMA) 
CHILD CARE WORKER 


Program Justification 

Recent research has reemphasized the importance of 
fostering maximum learning and development during 
the early years of life. After all, ages 0-5 are the building 
block years for a child. In the pre-school years per- 
sonality is developed, physical growth is great, and the 
learning of basic concepts is extremely important. To 
maximize the child’s early development it is essential to 
have trained persons to teach and to create an exciting 
child-centered environment in which the child can learn 
and explore. ; 


Entrance Requirements 
This program requires a high school diploma or its 
equivalent. The student must have a desire to work with 
young children. The student must take placement tests 
before registering for classes. 


Related Job Titles-Employment Possibilities 
Persons graduating from the child development 
program may be employed in day care centers, child- 
development centers, and private or home operations. 


Program Description 

The child development program takes place mainly in 
Southeastern’s laboratory observation school for 
preschoolers. Here the student learns both the physical 
and psychological characteristics of the pre-school 
child, as well as learns from practical experience how to 
be an effective adult in a pre-school program. 


REQUIRED CURRICULUM 
1st Quarter Credits 
‘ORI 100 Freshman Orientation 1(1-0) 
ENG 1101 Communication Skills 5(5-0) 
‘CDE 118 Child Development for Day 
A Care Workers 3(3-0) 
CDE 104 Foods for Children 4(3-2) 
CDE 119 Introduction to Early 
Childhood Education 4(3-2) 
CDE 102 Rhythmic Activities and 
Creative Expression 4(3-2) 
21(18-6) 
2nd Quarter 
CDE 120 Curriculums for Child Care 
Centers 5(3-5) 
CDE 121 Home and Community Influences 
on Children 4(3-2) 
CDE 106 Science-Preschoolers 4(3-2) 
CDE 122 Working with the Young 
Child with Problems 3(3-0) 
‘MAT 91 Arithmetic Refresher , 3(5-0) 
| 19(17-9) 
3rd Quarter 
CDE 110 Creative Activities for 
: Young Children 5(3-5) 
CDE 123 Language Development in 
Children 4(3-2) 
CDE 124 Books for Children 4(3-2) 
CDE 125 Administratration and 
Supervision in a Pre- 
school Facility 3(3-0) 
16(12-0) 
4th Quarter 
CDE 114 Internship in a Preschool 2(0-20) 
HED 206 First Aid and Safety 3(3-0) 
CDE 112 Child Guidance 3(3-0) 
8(6-20) 


Coop. Ed. CDE 114 Required 


Total Credit Hours Required: 64 


COSMETOLOGY 
(DIPLOMA) 


Program Justification 

The cosmetology field has grown in recent years. The 
chemical sophistication of cosmetics as well as the 
growing demand for cosmetological services for both 
sexes, has increased the need for trained cosmetology 
specialists. 


Entrance Requirements 

This program requires a high school diploma or its 
equivalent; however, applicants may be accepted as 
special students if they do not meet these requirements, 


Jobs Available 
Doors to 45 fascinating careers and opportunities are 
open to the trained cosmetologist. 


permanent wave technicians 
hair stylist 

wig Stylist 

hair coloring technician 
electrologist 

salon owner 

salon manager 

cosmetology instructor 
educational director for manufacturers 
merchandising field 
scientific field 

writing field 


Passing through any one of these doors present an op- 
portunity for a lifetime career in some facet of the 
dynamic and galmourous fields of beauty culture. 


Program Description 

Instruction is provided in manicuring, shampooing, 
permanent waving, facials, massages, scalp treat- 
ments, hair cutting and hair styling. Graduates of the 
program are eligible to apply to the State Board of 
Cosmetics Arts to become a Registered Cosmetologist. 
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REQUIRED CURRICULUM 
1st Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
COS 1101 Introduction to Cosmetology _5(5-0) 
COS 1102 Manr :quin Practice 10(0-30) 
16(6-30) 
2nd Quarter Credits 
COS 1103 BasicTheoryI 5(5-0) 
COS 1104 Practical Skills I 9(0-25) 
ENG 1101! Communications Skills 5(5-0) 
| 19(10-25) 
3rd Quarter Credits 
COS 1105 Basic Theory II 5(5-0) 
COS 1106 Practical Skills IT ' 9(0-25) 
BUS 220 
or 
PSY 1101 Human Relations 3(3-0) 
17(8-25) 
4th Quarter Credits 
COS 1107 Salon Management 5(5-0) 
COS 1108 Advanced Hairdressing 10(0-30) 
15(5-30) 
Optional 
5th Quarter Credits 
COS 1199 Basic Skill Review 9(0-25) 
9(0-25) 
Cooperative Education (optional) : 
COS 195 1(0-10) 
COs 196 2(0-20) 
COS 197 3(0-30) 
COS 198 4(0-40) 
See Page 16. 


Total Credit Hours Required: 67 


ELECTRICAL INSTALLATION AND 
MAINTENANCE 
(DIPLOMA) 


Purpose of Curriculum 

The rapid expansion of the national economy and the 
increasing development of new electrical products is 
providing a growing need for qualified people to install 
and maintain electrical equipment. 


This curriculum will provide a training vrogram in the 
basic knowledge, fundamentals, and practices involved 
in the electrical trades. A large portion of the program is 
devoted to laboratory and shop instruction which is 
designed to give the student practical knowledge and 
application experience in the fundamentals. 


Entrance Requirements 

High school diploma or equivalent is desired} however, 
students not meeting this requirement may be accepted 
as a special student. 


Job Description 

The graduate of the electrical program will be qualified 
to enter an electrical trade as an on-the-job trainee or 
apprentice, where he will assist in the planning, layout, 
installation, check out, and maintenance of systems in 
residential, commercial, or industrial plants. He will 
have an understanding of the fundamentals of the 
National Electrical Code regulations as related to wiring 
installations, electrical circuits, and the measurements 
of voltage, current, power, and power factor of single 
and polyphase alternating circuits. He will have a basic 
knowledge of motor and motor control systems; in- 
dustrial electronic control systems; business 
procedures, organization, and practices; com- 
municative skills; and the necessary background to be 
able to advance through experience and additional 
training through up-grading courses offered in our 
school. 


REQUIRED CURRICULUM 

ist Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
ELC 112 Direct and Alternating 

Current 10(5-15) 
MAT 1101 Fundamentals of 

Mathematics I 5(5-0) 
ENG 1101 Communication Skills 5(5-0) 


21(16-15) 


2nd Quarter Credits 
ELC 113 AC-DC Machines and 
Controls 10(5-15) 
ELN 101 Instruments and Measurements 
I 2(1-2) 
MAT 1102 ,. Fundamentals of Algebra 3(3-0) 
BPR 110 Blueprint Reading and 
Sketching I 2(1-2) 
17(10-19) 
3rd Quarter Credits 
ELC 114 Residential Wiring 8(5-9) 
ELN 108 Industrial Electronics I 5(3-6) 
PSY 1101 Human Relations 3(3-0) 
BER 113 Blueprint Reading and 
Sketching II 2(1-2) 
18(12-17) 
4th Quarter Credits 
ELC 115 Commercial and Industrial 
Wiring 9(5-12) 
ELN 109 Industrial Electronics IT 5(3-6) 
BUS 1103 Small Business Operations 3(3-0) 
17(11-18) 


Total Credit Hours Required: 73 


4th Quarter Credits 
ELC 115 Commercial & Industrial 
Wiring 9(5-12) 
AHR 1126 All Year Comfort Systems 5(3-6) 
BUS 1103 Small Business Operations 3(3-0) 
17(11-18) 
5th Quarter Credits 
AHR 1123 ‘~Principles of Air 
Conditioning 10(5-15) 
ELN 109 _ Industrial Electronics I 5(3-6) 
15(8-21) 
6th Quarter Credits 
PLU 1125 _ Industrial Piping 6(3-9) 
WLD 1121 Arc Welding 8(3-15) 
14(6-24) 


Total Credit Hours Required: 98 


INDUSTRIAL MAINTENANCE - 
ELECTROMECHANICAL 
(DIPLOMA) 

(Pending State Approval) 


Purpose of Curriculum 

This curriculum will provide a training program in the 
basic knowledge, fundamentals, and practices involved 
in industrial maintenance. A large portion of the 
program is devoted to laboratory and shop instruction to 
maintain machines that are controlled by electrical and 
fluid power devices. It is designed to provide a well- 
rounded individual who can handle a variety of main- 
tenance jobs in the industrial plant. 


Entrance Requirements 

High school diploma or equivalent is desired; however, 
students not meeting this requirement may be accepted 
as a special student. 


Job Description 

The graduate of this program should be prepared to 
enter employment as an on-the-job trainee in an in- 
dustrial plant. The maintenance force performs 
maintenance inspections, preventive maintenance, 
repair and overhaul of existing equipment, installs new 
machines, and salvages old equipment. Also be 
responsible for keeping production equipment and other 
components of the plant in good working order. 


REQUIRED CURRICULUM 
1st Quarter Credits 
ELC 112 AD-DC Current 10(5-15) 
BPR 1104 Blueprint Reading 2(1-2) 
MAT 1101 Fundamentals of Math 5(5-0) 
ORI 100 Freshman ORI 1(1-0) 
18(12-17)., 
2nd Quarter Credits 
PLU 1110 Plumbing Pipework 6(3-9) 
PLU 1120 Low Pressure Systems 4(2-6) 
ENG 1101 Communication Skills 5(5-0) 
MAT 1103 Geometry 3(3-0) 
18(13-15) 
3rd Quarter Credits 
MEC 1145 Measurement & Layout 2(1-3) 
MEC 1120 Duct Construction & 
Maintenance 5(3-6) 
PLU 1126; Hydraulic Systems-Plumbing 3(2-3) 
WLD 1101 | Basic Art & Gas Welding 3(3-0) 
PSY 1101 | Human Relations 3(3-0) 
16(11-15) | 


PLUMBING AND PIPEFITTING 
(DIPLOMA) 


Program Justification 

Plumbers are the craftsmen who install pipe systems 
which carry water, steam, air, or other liquids or gases 
needed for sanitation, heating, industrial production and 
various other uses. During the past decade there has 
been a steady increase in the demand for the draft- 
smen. As building construction continues to increase this 
demand for plumbers will also increase. 


Entrance Requirements 

This program requires a high school diploma or its 
equivalent; however, applicants may be accepted as 
special students if they do not meet these requirements. 


Program Description 

The curriculum in plumbing and heating is designed to 
train the individual to enter this occupation with the 
knowledge and basic skills that will enable him to 
perform effectively. Courses in plumbing practices and 
heating are included to provide practical experience as 
well as the theoretical information that one must know to 
advance and keep up-to-date with new innovations. 
Other courses in communication skills, physics, human 
relations and business operations are provided to assist 
the individual in occupational growth. 


Related Job Titles-Employment Possibilities 
Opportunities for plumbers and pipefitters may be found 
with plumbing and pipefitting contractors in new 
building construction. A substantial proportion of 
plumbers are self-employed or work for plumbing 
contractors doing repair, alteration, or modernization 
work. Some plumbers install and maintain pipe systems 
for government agencies and public utilities, and some 
work on the construction of ships and aircraft. 
Pipefitters, in particular, are employed as maintenance 


personnel in the petroleum, chemical, and food- . 


processing industries. 


REQUIRED CURRICULUM 
1st Quarter Credits 
ENG 1101 Communication Skills 5(5-0) . 
PHY 1101 Applied Science I 4(3-2) 
DFT 1110 Blueprint Reading Building 
Trades 1(0-3) 
MAT 1101 Fundamentalsof Mathematics  5(5-0) 
PLU 1110 Plumbing Pipework 6(3-9) 
ORI 100 Freshman Orientation 1(1-0) 
22(17-14) 


2nd Quarter Credits 
PHY 1102 Applied Science II 4(3-2) 
DFT 1115 Blueprint Reading: 
Plumbing Trades 1(0-3) 
PLU 1111 Domestic Water Systems 5(2-9) 
PLU 1120 Low Pressure Systems 4(2-6) 
- 14(7-20) 
3rd Quarter Credits 
PSY 1101 Human Relations 3(3-0) 
PLU 1121 High Pressure Steam Systems 6(3-9) 
WLD 1101 Basic Arc & Gas Welding 3(2-3) 
PLU 1112 Installation of Plumbing 
Fixtures 6(3-9) 
18(11-21) 
4thQuarter Credits 
BUS 1103 Small Business Operations 3(3-0) 
PLU 1126 Hydraulic Systems Plumbing 3(2-3) 
PLU 1125 Industrial Piping 6(3-9) 
PLU 1123 Hot Water and Panel Heating 5(3-6) 
17(11-18) 


Total Credit Hours Required: 71 


POTTERY PRODUCTION PROGRAM 
(DIPLOMA) 


Program Justification 

North Carolina’s pottery making industry needs craft- 
smen producing quality work on a regular basis supply 
in the many craft-shops in Eastern North Carolina. This 
program will prepare pottery makers who can function 
effectively in the field of pottery production, and will 
provide upgrading to the North Carolina pottery making 
industry. 


Entrance Requirements 

This program requires a high school diploma or its 
equivalent; however, applicants may be accepted as 
special students if they do not meet these requirements. 


Program Description 

A four quarter curriculum designed to prepare men and 
women for gainful employment or self-employment in 
pottery or pottery related fields. This curriculum takes 
the practical approach of correlating theoretical con- 
cepts of learning with manipulative skills. This is ac- 
complished by integrating theory and skills into one 
practice of a manipulative nature. 


Related Job Titles-Employment Possibilities 
Craftsman, glazer, designer, mold-maker, slip-caster in 
ceramic industry. 


REQUIRED CURRICULUM 
1st Quarter. Credits 
ORI 100 Freshman Orientation 1(1-0) 
CER 1101 #Pottery I Ceramic Materials 
Procedures & Techniques 14(8-18) 
15(9-18) 
2nd Quarter Credits 
ENG 1101 Communication Skills 5(5-0) 
CER 1102 Pottery II Ceramic Materials 
Procedures & Techniques 8(5-9) 
CER 1105 Pottery Practicum II 5(0-15) 
18(10-24) 
3rd Quarter Credits 
BUS 1103 Small Business Operations 3(3-0) 
CER 1103 Pottery III Ceramic 
Materials Procedures & 
Techniques 8(5-9) 
CER 1106 Pottery Practicum II 5(0-15) 
16(8-24) 
4th Quarter Credits 
CHEM 100 Introduction to Modern 
Chemistry 1(1-0) 
CER 1104 Pottery IV. Ceramic Materials, 
Glaze Theory, Calculations, 
and Kiln Designs 8(5-9) 
CER 1107 Pottery Practicum III 5(0-10) 
Elective (Humanities or 
Arts. 3(3-0) 
17(9-24) 


Total Credit Hours Required: 66 


PRACTICAL NURSING 
(DIPLOMA) 


Program Justification ; 
The health-care field has expanded greatly in the last 
few years. The nursing profession is an integral part of 
the health-care field and is demanding para-professional 
as well as professional (registered) nurses. 


Entrance Requirements 

The Practical Nursing Program is designed to be 
completed in four quarters. It is designed to ac- 
commodate seventeen students. Applicants must have 
completed high school requirements prior to 
registration day. Suggested high school subjects in- 
clude: (1) biology, (2) chemistry, and (3) algebra. 
Applicants not having completed these courses may take 
them at S.C.C. prior to admission to the nursing 
program. Preference is given to applicants maintaining 
a class standing in the top half of their high school 
graduating class. The prospective student will be per- 
mitted to take the Comparative Guidance and 
Placement test only once yearly. The required ad- 
mission scores for the CGP are as follows: 


Reading—National percentile of 34 or above 

Year 2000—National percentile of 20 or above 
Math-National percentile of 20 or above 

(Applicants must achieve the required Reading scores). 


Applicants may be considerated for admission provided 
they achieve one of the scores in either Math or Year 
2000 with the other score not below the 10th percentile 
and after persons meeting the minimum scores have 
been considered. 


Application materials for the Practical Nursing 
Program should be completed and in the Admissions 
office no later than April 15, for consideration for ad- 
mission to the class beginning the following September. 
A completed application folder must include the 
following: (1) high school transcript, (2) college tran- 
script(s) if applicant attended another college, (3) 
medical record, (4) dental record, (5) Comparative 
Guidance and Placement test scores, and (6) suitability 
statement from student’s advisor if applicant is student 
at S.C.C. The applicant will assume the responsibility for 
assuring that these forms are in the folder. Medical and 
Dental records must be mailed directly to the Ad- 
missions Office by the doctor. 


Applicants will be interviewed and counseled regarding 
the results of the Comparative Guidance and Placement 
test. Those who fail to meet the established high school 
and-or CGP admission criteria will not receive further 
consideration for admission into the Practical Nursing 
Program. Applicants not meeting the established 
requirements will be counseled regarding other 
programs offered at S.C.C. 


Applicants meeting the nursing admission requirements 
will be interviewed by the Nursing Admissions Com- 
mittee. The acceptance or rejection of the applicant will 
be determined by the Nursing Admissions Committee. 


The applicant will be required to provide evidence to the 
Nursing Department that they meet the following 
conditions: 


Physical and emotional health and physical capability 
on a level which would indicate the applicant’s ability to 
provide safe nursing care to the public. This includes 
vision, hearing, and physical capability on a level ac- 
ceptable with safe nursing care. 


The Nursing Department will rule in individual cases of 
unusual medical problems as to the suitability of the 
applicant to provide safe nursing care. 


Students who are not willing to attend clinical labs and 
adhere to hospital regulations as prescribed by the 
nursing curriculum, including time and place, will not be 
accepted into the program. 


The Nursing Department operates within contracts that 
the college has with area hospitals for clinical ex- 
perences and will not knowingly accept a student that 
does not comply with area hospital standards. 


Those students who have demonstrated a potential for 
nursing in previous admission may be given priority on 
readmission over a new applicant. 


The Nursing Department reserves the right to dismiss 
from the program a student who presents problems in 
physical or emotional health that do not respond to 
appropriate treatment and-or counseling within a 
reasonable period of time. Further, a student may be 
dismissed if he-she demonstrates behavior which 
conflicts with safety essential to nursing practice. 


The grading scale for the Practical Nursing Program is 
as follows: 


A - 93-100 

B - 85-92 

C - 84-77 

F - 76.99 or below 


Clinical labs are evaluated as satisfactory or un- 
satisfactory. Student must pass in clinical area in order 
to register for following quarter regardless of theory 
grade. All nursing courses must be successfully com- 
pleted each quarter before registering for the next 
quarter. 


Attendance is essential. The student is responsible for all 
material covered and tests given in his-her absence. 
Clinical absence shall not exceed two (2) and classroom 
absences shall not exceed three (3). Clinical days missed 
willhave to be made up. Tests will be rescheduled at the 
convenience of the instructor. Excess absences may 
constitute dismissal from the program. The nursing 
instructor must be notified before clinical lab begins if a 
student is unable to attend; failure to do so will con- 
stitute an unsatisfactory lab grade. Three (3) tardy days 
constitute one absence. 


Students are required to wear regulation uniforms, 
name pins, white shoes, white hose, and cap while on 
clinical assignment. The uniform should touch the top of 
the knee. Uniforms must be clean and neat. A watch with 
second hand and plain washable band, bandage scissors, 
and pen with black ink are required. Hair must be neat. 
It should be styled off the collar and close to the head. If 
worn, earrings must be simple and discreet. Cosmetics 
should be worn sparsely if at all. 


Students are required to purchase liability malpractice 
insurance. The forms will be furnished on acceptance 
into the program. The policy number must be on file in 
the Director’s office prior to clinical assignment. 


Transportation to and from clinical labs will be provided 
by the student. 


Since Practical Nursing Education Programs vary from 


school to school in both content and sequence of courses, 


we do not have a policy to accept students except in the 
fall quarter. 


Related Jobs-Employment Possibilities 
Practical Nurse. The practical nurse is prepared to 
function in a variety of situations: hospitals of all types, 


nursing homes, clinics, doctors’ and dentists’ offices and 


in some localities, public health facilities. In all 


‘Situations the practical nurse functions under super- 


vision of a registered nurse and-or licensed physician. 


' The practical nurse may function in an assisting role in 


order to avoid assuming responsibility beyond that for 


‘which the one-year program can prepare the individual. 


Program Description 

The Practical Nursing program is accredited by the 
North Carolina Board of Nursing. Graduates of this 
program will be eligible to take the State Board Test 
Pool Licensing Examination for registration as a 
Practical Nurse. 


REQUIRED CURRICULUM 
1st Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
NUR 1101 Fundamentals of Practical 
Nursing I 9(76) 
NUR 1110 Anatomy and Physiology 5(5-0) 
NUR 1111 Nutrition 5(5-0) 
ENG 1103 Language Skills Practical 
Nursing 5(5-0) 
25 (23-6) 
2nd Quarter Credits 
NUR 1102 Fundamentals of Practical 
Nursing 6(5-3) 
NUR 1112 Maternity Nursing 7(5-6) 
NUR 1103 Medical-Surgical Nursing I 6(4-6) 
19(14-15) 
3rd Quarter Credits 
NUR 1104 Medical-Surgical Nursing II 8(5-9) 
NUR 1114 Pediatric Nursing 7(4-9) 
NUR 1115 Pharmacology! 4(4-0) 
19(18-18) 
/ 
4th Quarter Credits 
NUR 1116 Pharmacology II 4(4-0) 
NUR 1105 Medical-SurgicalNursingIII  14(6-24) 
18(10-24) 


Pre-requisite: Student must successfully pass all nur- 
sing courses each quarter before registering for the next 
quarter. 


Total Credit Hours Required: 81 
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VETERAN FARM AGRICULTURAL 
PROGRAM 
(DIPLOMA) 


Program Description 

This program is designed for veterans who farm or are 
engaged in agriculture employment. Only those veteran 
students who are engaged in suitable agriculture em- 
ployment will qualify for VA benefits. If a student fails to 
continue to meet the agricultural employment 
requirement, his eligiblity will be terminated. The 
program utilizes a ‘‘career ladder’? approach. This 
means that the student may pursue either a Diploma, or 
with the addition of several courses to the Diploma 
curriculum, he may obtain an Associate in Applied 
Science degree. 


Entrance Requirements: 

The Veteran Farm Agriculture Program is open to 
anyone desiring to further their education in the area of 
agriculture. Those persons desiring VA benefits must 
receive their principal source of income from farming. 
This criteria will be evaulated by an on-site visit to 
determine VA eligibility. 


Program Justification 

Rapid social and technological change has had many 
repercussions on agriculture. This program allows the 
veteran farmer to continue farming and at the same 
time update his knowledge of agriculture and relevant 
skills. The importance of this program in a rural 
primarily agricultural economy cannot be overstressed. 


REQUIRED CURRICULUM 
ist Quarter Credits 
AGR 100 Farm Pond Development 1(1-0) 
AGR 101 Farm Tractor I 3(2-3) 
AGR 102 Farm Business Management 2(2-0) 
AGR_ 104 Beef & Swine Production 2(2-0) 
8(7-3) 
2nd Quarter Credits 
AGR 107 #FarmTractors II 4(5-3) 
AGR 123 Horticulture 2(2-0) 
6(7-3) 
3rd Quarter Credits 
AGR 107 Farm Accounting & Records 2(2-0) 
AGR 109 Soil Science & Forage Crops 2(2-0) 
AGR 125 Cabinet Making & Repair 3(2-3) 
MAT 191 Metric System 1(1-0) 
8(7-3) 
4th Quarter Credits 
AGR 124 Plant Propagation & 
Identification 2(2-0) 
AGR_ 134 Tobacco Productions 2(2-0) 
AGR 114 Farm Electrification 3(2-3) 
AGR 131 Soybean Production 2(2-0) 
9(8-3) 
5th Quarter Credits 
AGR 156 Techniques of Welding I 3(2-3) 
AGR 111 Feeds and Feeding 2(20) 
AGR 113 Wildlife Management 2(2-0) 
AGR 115 Farm Service Agency 1(1-0) 
8(7-3) 
6th Quarter Credits 
AGR 136 Agricultural Math 1(1-0) 
AGR 130 Pesticides 2(2-0) 
AGR 132 Livestock Diseases & 
Parasites 2(2-0) 
AGR 122 Farm Machinery Repair 
& Maintenance I 3(2-3) 
8(7-3) 
7th Quarter Credits 
AGR 128 Farm & Home Construction I 3(2-3) 
AGR 121 Weed Identification & Control 2(2-0) 
AGR 135 Agriculture Law 2(2-0) 
AGR 140 Vegetable Production 1(1-0) 
8(7-3) 


AGR 


AGR 


110 
117 


153 


141 


137 
143 
163 
164 


171 
172 
173 
174 


8th Quarter 

Farm Records & Taxes 
Fertilizers & Lime 

Farm & Home Construction II 
Farm Marketing 


9th Quarter 

Opportunities in Agriculture 
Business 

Farm Water & Plumbing 
Systems I 

Animal Science 

Grain Crops & Animal Feed 


10th Quarter 

Farm Water & Plumbing 
Systems II 

Surveying 


11th Quarter 

Home Appliance Repair 

New Sources of Farm Income 
Seed Production 

Community Leadership 


12th Quarter 

Farm Insurance 

Outdoor Recreation 
Forest Farm Management 
Botany 


Total Credit Required Hours: 94 


Credits 
2(2-0) 
2(2-0) 
3(2-3) 
1(1-0) 


8(7-3) 
Credits 
1(1-0) 
3(2-3) 
2(2-0) 
2(2-0) ° 
8(7-3) ° 
Credits 


3(0-5) 
3(2-3) . 


6(2-8) ' 


Credits 
4(2-3) 
2(2-0) | 
2(2-0) , 
1(1-0) 


9(7-3) 


Credits 
2(2-0) 
1(1-0) 
2(2-0) 
3(2-3) 


8(7-3) 


WELDING 
(DIPLOMA) 


Program Justification 

Welding, the joining together of metals, is an essential 
component in a wide range of industries. A competitive 
job market is demanding well-trained persons in all the 
trade areas, including welding. 


Entrance Requirements 

This program requires a high school diploma or its 
equivalent; however, applicants may be accepted as 
special students if they do not meet these requirements. 


Related Job Titles-Employment Possibilities 
Welder; pipe-welder; welder fitter; specialist welder; 
welding supervisor; welding analyst; inspector; 
welding foreman; welder; welding positions in in- 
dustries such as shipbuilding, automotive, aircraft, 
guided missiles, railroads, construction, pipe-fitting, 
production shop and job shop. 


Program Description 

The program emphasizes the development of a high 
degree of skill in various types of welding, including arc, 
gas and resistance welding. Additionally, a knowledge of 
jigs, welding symbols, mathematics, basic metallurgy, 
and blue-print reading is stressed in the welding 


Nine Month Extension 


Program Rationale 

The nine month farm cooperative program extension is 
designed to give qualified students in-depth training in 
the agricultural sciences over and above the training 
provided in the regular thirty-six month farm 
cooperative program. Modern farming methods are 
becoming increasingly more complex and sophisticated. 
In order to deal with these complexities and effectively 
utilize modern equipment and other advances in 
agriculture, the farmer must continually upgrade his 
knowledge of the latest in farming must continually 
upgrade his knowledge of the latest in farming methods. 
Courses offered in the nine month extension are 
designed to provide the farmer with a_practial 
knowledge of the very latest in agricultural research and 
farming techniques. 


Program Objectives 

1. To increase efficiency in farming through a better 
understanding of the latest developments in agricultural 
technology. 


2. To encourage continued education on the part of in- 
dividuals engaged in farming as their principle. 


3. To provide the veteran farmer with more than a basic 
understanding of all phases of farm operations and 
improve his skill as a farm manager. 


13th Quarter Credits 
AGR 225 Structural Design of Farm 

Buildings 3(3-0) 
AGR 226 Livestock Disease Control 3(3-0) 
AGR 227 Breeding of Farm Animals 2(2-0) 
AGR 228 Economic Organization of 

Agriculture 2(2-0) 

10(10-0) 

14th Quarter Credits 
AGR 229 Vegetable Harvesting and 

Grading 2(2-0) 
AGR 230 Food Process and Storage 3(3-0) 
AGR 231 Swine Management and 

Production 3(3-0) 
AGR 232 Farm Safety 2(2-0) 

10(10-0) 

15th Quarter Credits 
AGR 233 Farm Labor Management 2(2-0) 
AGR 234 Farm Estate and Business 

Planning 3(3-0) 
AGR 235 Chemical Control of Weeds 2(2-0) 
AGR 236 Agricultural Communications 3(3-0) 


10(10-0) 


program. 


REQUIRED CURRICULUM 
ist Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
WLD 1120 Oxyacetylene Welding and 
Cutting 8(3-15) 
MAT 1101 Fundamentals ofMathematicsI 5(5-0) 
BPR 1104 Blueprint Reading 
Mechanical I 2(1-2) 
PHY 1101 AppliedScienceI 4(3-2) 
ENG 1101 Communication Skills 5(5-0) 
25(18-19) 
2nd Quarter Credits 
WLD 1121 Arc Welding 8(3-15) 
MAT 1103 Geometry : 3(3-0) 
BPR 1117 Blueprint Reading: Welding 2(1-2) 
PHY 1102 Applied Science II 4(3-2) 
17(10-19) 
3rd Quarter Credits 
WLD 1124 +#Pipe Welding 7(3-12) 
WLD 1123 = Inevt Gas Welding 5(2-9) 
BPR 1118 Pattern Development and 
Sketching 2(1-2) 
PSY 1101 Human Relations 3(3-0) 
17(9-23) 
4th Quarter Credits 
WLD 1122 Commercial and Industrial 
Practices 8(3-15) 
WLD 1125 Certification Practices 6(3-9) 
BUS 1103 Small Business Operations 3(3-0) 
17(9-24) 


Total Credit Hours Required: 76 


Technical Programs 


_ AGRICULTURE SCIENCE 
(ASSOCIATE IN APPLIED SCIENCE) 


Program Justification 

Rapid social and technological change has resulted in 
many technical changes in agriculture. This curriculum 
allows the students to continue farming and at the same 
time, update his knowledge of agriculture and other 
relevant skills. The importance of this program in a 
rural, primarily agricultural economy cannot be 
overstressed. 


ADMISSION REQUIREMENTS 

Student must have a high school diploma or GED. Will 
admit student who has proven experience in given field 
and who is willing to work towards completing GED at 
SCC. Student must have approval of instructor and other 
necessary administrative supervisors. 


Program Description 

This curriculum is designed to develop the basic skills 
that are needed to operate and manage a successful 
farm operation. Emphasis is placed on the student’s 
abilities to put into practice on the farm skills learned in 
classes or laboratories. 


The increasing need for sophisticated farm methods and 
increased capital requirements demand an efficient and 
economical farm operation. 


Curriculum courses will be taught at specific times to 
permit the student to operate his farm while attending 
college. This is accomplished by the summer and spring 
quarters being taught at night, while the fall and winter 
quarters are taught during the day. 


2nd Year 
Fall Quarter 
+ENG 101 Freshman English 
AGR 199 Farm Forest Management 
AGR 209 Beef & Swine Production 
AGR 156 #£Welding 
AGR 203 Farm Taxes 
AGR 200 Small Engine Mechanics 
Winter Quarter 
ENG 161 Speech Communications 
AGR 208 Feeds & Feeding 
AGR 133 Farm Plumbing 
AGR 101 Farm Tractors Repair I 
BUS 220 Human Relations 
Spring Quarter 
(Night Schedule) 
AGR 204 #Farm Insurance 
AGR 137 Home Appliance Repair 
AGR 205 Pesticides 
AGR 206 Farm Safety 
AGR 207 Agriculture Law 


Cooperative Education 


AGR 170 Farm Cooperative 
Experience Required 
AGR 180 Farm Cooperative 


Experience Optional 


See Page 16. 


Total credit hours required: 102 


Credits 
3(3-0) 
3(3-0) 
3(3-0) 
3(2-3) 
3(3-0) 
4(2-4) 


19(16-7) 


Credits 
3(3-0) 
3(3-0) 
3(2-3) 
3(2-3) 
3(3-0) 


15(13-6) 


Credits 
3(3-0) 
3(2-3) 
3(3-0) 
1(1-0) 
3(3-0) 


13(12-3) 


4(0-40) 


4(0-40) 


+Students may be required to take prerequisite 
developmental courses: RDG 91, ENG 91, MAT 91, MAT 


92. 


REQUIRED CURRICULUM 
ist Year 

Fall Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
AGR 114 Farm Electricity 3(2-3) 
AGR 145 Farm Marketing 3(2-3) 
HOR 204 = Horticulture 3(2-3) 
+RDG 101 ~==Reading 3(3-0) 
AGR 160 Farm Service Agency 3(3-0) 
16(13-9) 
Winter Quarter Credits 
PHS 102 Physical Science 4(3-2) 
FOR 105 SoilScience 3(2-3) 
FOR 205 General Construction 5(3-6) 
AGR 163 Seed Production 2(2-0) 
14(10-11) 

Spring Quarter 
(Night Schedule) Credits 
AGR 155 Tobacco Production 3(3-0) 
AGR 146 Soybean & Corn Production 3(3-0) 
+MAT 191 Metric System 1(1-0) 
AGR 147 ‘Fertilizer & Lime 3(2-2) 
AGR 157 Agriculture Calculation 3(3-0) 
13(12-2) 
Summer Quarter Credits 
AGR 170 FarmCooperativeExperience  4(0-40) 
AGR 175 Farm Records 4(1-6) 
AGR 176 Farm Business Management 4(1-6) 
12(2-52) 
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BASIC BUSINESS ADMINISTRATION 
(ASSOCIATE IN APPLIED SCIENCE) 


Program Justification 

Business is becoming increasingly complex. The un- 
certain economy is demanding more and more that 
Pd entering related areas are highly trained and 
skilled. 


Entrance Requirements 
The student should be a high school graduate or hold a 
high school equivalency certificate. 


Related Job Titles-Employment Possibilities 
Employment possibilities exist in areas of business 
management, retailing, economics, and finance. 


Program Description 

The Basic Business Administration program is designed 
to meet the requirements of those students who plan to 
enter the fields of management finance, accounting or 
economics. 


REQUIRED CURRICULUM 
Ist Quarter Credits 
BUS 101 Beginning Typewriting 3(1-4) 
BUS 105 Introduction to Business 5(5-0) 
RDG 101 College Reading 3(3-0) 
BUS 141 Business Mathematics I 3(3-0) 
PED 101 Physical Fitness 2(1-2) 
ORI 100 Orientation 1(1-0) 
1714-6) 
2nd Quarter Credits 
BUS 142 Business Mathematics II 3(3-0) 
BUS 124 siness Finance 3(3-0) 
BUS 106 Business Law 3(3-0) 
ENG 101 Freshman English 3(3-0) 
BUS 130 Introduction to Data 
Processing Systems 5(4-2) 
PED -- Sports Activity 1(0-3) 
18(16-5) 
3rd Quarter Credits 
BUS 107 Business Law II 3(3-0) 
ENG 102 Freshman English 3(3-0) 
BUS 239 Salesmanship 3(3-0) 
BUS 240 Advertising 3(3-0) 
Elective (Social or Behavioral Science 5(5-0) 
17(17-0) 
4th Quarter Credits 
BUS 111 Principles of Accounting I 4(3-2) 
BUS 221 Economic Principles I 5(5-0) 
BUS 116 Office Machines I 5(3-4) 
BUS 226 Marketing 3(3-0) 
17(14-6) 
Fifth Quarter Credits 
BUS 231 Fundamentals of ManagementI 3(3-0) 
BUS 219 Business Communications 3(3-0) 
BUS 112 Principles of Accounting II 4(3-2) 
BUS 222 Economic Principles IT 5(5-0) 
BUS 247 Business Insurance 3(3-0) 
18(17-2) 
6th Quarter Credits 
BUS 113. Principles of Accounting III 4(3-2) 
BUS 232 Fundamentals of Management II 3(3-0) 
BUS 220 Human Relations in Business 3(3-0) 
BUS 233. Personnel Management 3(3-0) 
BUS 229 Income Taxes 4(3-2) 
1715-4) 
Cooperative Education Optional 
BUS 195 1(0-10) 
BUS 196 2(0-20) 
BUS 197 3(0-30) 
BUS 198 4(0-40) 
See Page 16. 
TOTAL CREDIT HOURS -104 


+Students may be required to take prerequisite 
developmental courses: RDG 91, ENG 91, MAT 91. 


Note: Basic Business Administration is also taught. 
during the evening hours. 
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CHILD DEVELOPMENT PROGRAM 
(ASSOCIATE IN APPLIED SCIENCE) 
EARLY CHILDHOOD SPECIALIST 


PROGRAM JUSTIFICATION 

Recent research has reemphasized the importance of 
fostering maximum learning and development during 
the early years of life. After all, ages 0-5 are the building | 
block years for a child. In the pre-school years per- 
sonality is developed, physical growth is great, and the 
learning of basic concepts is extremely. important. To 
maximize the child’s early development it is essential to 
have trained persons to teach and to create an exciting 
child-centered environment in which the child can learn . 
and explore. 


Entrance Requirements 

The student must be a high school graduate or hold a 
high school equivalency certificate, and be interested in 
working with children. 


Related Job Titles-Employment Possibilities 
Persons graduating from the child development 
program may be employed in day care centers, child - 
development centers, and private or home operations. 


Program Description 

The child development program takes place mainly in 
Southeastern’s laboratory observation school for pre- 
schoolers. Here the student learns both the physical and 
psychological characteristics of the pre-school child, as 
well as learns from practical experience how to be an 
an effective adult in a pre-school program. 


REQUIRED CURRICULUM 
lst Quarter Credits 
ORI 100 ~=College Orientation 1(1-0) 
+ENG 101 Freshman English 3(3-0) 
+RDG 101 College Reading 3(3-0) 
CDE 103 Child Psychology-Conception 
Six 3(3-0) 
CDE 106 Science for the Preschooler 4(3-2) 
RDG 207 Reading-Content Area 5(3-6) 
19(15-8) 
2nd Quarter Credits 
ENG 102 Freshmen English 3(3-0) 
CDE 116 The Exceptional Child 3(3-0) 
CDE 115 Child Psychology - Six - 
Adolescence 3(3-0) 
ART 180 Art for Elementary Teachers 5(5-0) 
CDE 101 Observation and Recording 3(2-3) 
17(16-3) 
3rd Quarter Credits 
CDE 111i Literature for Children 5(3-6) 
EDU 101 Math for the Preschooler 3(3-0) 
PSY 201 Introduction to Psychology 5(5-0) 
Elective 5(5-0) 
18(18-6) 
4th Quarter Credits 
MUS 106 Music for the Preschooler 4(3-2) 
EDU 250 _siInstructional Media 5(5-0) 
CDE 105 Preschool Education 5(3-6) 
BUS 101  Typewriting I 3(1-4) 
REC 204 Environmental Education 3(3-2) 
20(17-14) 
5th Quarter Credits 
CDE 112 Child Guidance 3(3-0) 
CDE 104 Foods for Children 4(3-2) 
MUS 107 Music 4(3-2) 
SOC 201 Sociology 5(5-0) 
+MAT 180 Math-Elementary 5(5-0) 
21(19-4). 
6th Quarter Credits 
MUS 108 Music 4(3-2) 
CDE 113 MarriageandFamily Relations  3(3-0)’ 
HED 206 First Aid and Safety 3(3-0) 
CDE 107 Parent Education 2(2-0) 
CDE 108 Preschool Practicum 5(3-5) 
17(14-7), 
7th Quarter Credits 
CDE 117 Internship in a Public 
School 4(0-40) 
Required Cooperative Education CDE 117 
Optional Cooperative Education CDE 195 1(0-10) 
CDE 196 2(0-20) 


Total Credit Hrs. 116 
See Page 16. 


TEACHER ASSOCIATE 
(READING TEACHING EMPHASIS) 


Program Description 

This is a program in which the individual will learn 
methods and techniques of teaching reading. The 
student will also learn to use basic materials common in 
the public schools. This program is designed with a 
background in Child Development. 


Entrance Requirements 

The student must be a high school graduate or have 
passed the GED with an interest in working with 
children. 


Job Opportunities: 
Jobs are available in the public schools as reading 
assistants and reading tutors. 


REQUIRED CURRICULUM 
1st Quarter Credits 
ORI 100 College Orientation 1(1-0) 
+ENG 101 Freshman English 3(3-0) 
+RDG 101 College Reading 3(3-0) 
CDE 103 Child Psychology-Conception- 
Six 3(3-0) 
CDE 106 Science for the Preschooler 4(3-2) 
RDG 207 Reading-Content Area 5(3-6) 
19(16-8) 
2nd Quarter Credits 
ENG 102 Freshman English 3(3-0) 
CDE 116 The Exceptional Child 3(3-0) 
CDE 115 Child Psychology-Six- 
Adolescence 3(3-0) 
ART 180 Art for Elementary Teachers 5(5-0) 
CDE 101 Observation and Recording 3(2-3) 
17(16-3) 
3rd Quarter Credits 
CDE 111 Literature for Children 5(3-6) 
EDU 101 #£Math for the Preschooler 3(3-0) 
PSY 201 Introduction to Psychology 5(5-0) 
Elective 5(5-0) 
18(16-6) 
4th Quarter Credits 
MUS 106 Music for the Preschooler 4(3-2) 
EDU 250 Instructional Media 5(5-0) 
CDE 105 Preschool Education 5(3-6) 
BUS 101 Typewriting I 3(1-4) 
REC 205 Environmental Education 3(3-2) 
20( 15-14) 
5th Quarter Credits 
RDG 201 Methods, Materials, Techniques 
of Teaching Reading 4(3-3) 
RDG 202 Evaluation of Reading Programs 
Materials, and Achievement 
Tests 3(3-0) 
RDG 203 Language Arts for Children 3(3-0) 
HED 206 _ First Aid and Safety 3(3-0) 
RDG 204 Reading Seminar I 3(2-3) 
16(14-6) 
6th Quarter Credits 
RDG 205 Methods, Materials, Techniques 
of Teaching Reading 4(3-3) 
RDG 206 #Reading Seminar II 3(2-3) 
SOC 201 Introduction to Sociology 5(5-0) 
RDG 208 Reading for the Exceptional 
Child 3(3-0) 
15(13-6) 
7th Quarter ‘ Credits 
RDG 210 Internship in Public School 
Reading Program (Supervised 
by Reading Specialist from 
SCC) 4(0-40) 
Required Cooperative Education RDG 210 
Optional Cooperative Education CDE 195 1(0-10) 
CDE 196 2(0-20) 


Total Credit Hrs. 109 
See Page 16. 


CRIMINAL JUSTICE 
(ASSOCIATE IN APPLIED SCIENCE) 


Program Justification 

Social change is occurring very rapidly today. Perhaps 
more so than in any other profession, the criminal 
justice professional must remain updated on the 
ramifications of social change and how human behavior 
and human institutions are affected by the criminal 
justice system. To function effectively, the criminal 
justice professionals must be properly educated and 
trained. They must not only be knowledgable concern- 
ing the legal doctrine of the system but must also be 
psychologically prepared to cope with the various situa- 
tions that they are likely to encounter. 


Entrance Requirements 
The student must be a high school graduate or hold a. 
high school equivalency certificate. 


Related Employment Possibilities 

Law Enforcement positions within municipal, state and 
federal agencies, corrections positions within, state and 
federal agencies, industrial and private security, and 
employment in some social service positions. Ex- 
amples: Social Worker, Counseling, Investigations, etc. 


Program Description 

This program is designed to develop the proper skills 
necessary to function effectively in the criminal justice 
and related systems as well as to develop and enhance 
certain attitudes. Communications between individual 
and groups as well as human relations are emphasized. 
The student has the choice of two options; Law Enforce- 
ment or Corrections. 


REQUIRED CURRICULUM 
ist Quarter Credits 
ORI 100 Freshman Orientation 1(10) 
+RDG 101 Reading 3(3-0) 
+ENG 101 Freshman English 3(3-0) 
CJC 101 Introduction to Criminal 
Justice 5(5-0) 
CJC 102 ' Criminal Law I 3(3-0) 
Lab Science Elective 4(3-2) 
19(18-2) 
2nd Quarter Credits 
ENG 102 Freshman English 3(3-0) 
CJC 103 Criminal Procedure 3(3-0) 
CJC 104 Introduction to Criminology 5(5-0) 
CJC 105 Criminal Evidence 3(3-0) 
SOC 201 Introduction to Sociology 5(5-0) 
19(19-0) 
3rd Quarter Credits 
ENG 161 Fund. of Speech Comm. 3(3-0) 
or 
ENG 103 Freshman English 
CJC 107 Applied Police Psychology 3(3-0) 
CJC 108 Criminal Law II 3(3-0) 
POL 201 American Federal Gov. 5(5-0) 
PSY 201 Introduction to Psychology 5(5-0) 
19(19-0) 
(Law Enforcement Option) 
4th Quarter Credits 
CJC 206 Technical Report Writing 3(3-0) 
CJC 200 Motor Vehicle Laws 3(3-0) 
CJC 201 Organization and Admin. 5(5-0) 
CJC 202 Juvenile Justice 5(5-0) 
CJC» 203 Interviews and Interrogations 3(3-0) 
19(19-0) 
5th Quarter Credits 
HED 26 First Aid and Safety 3(3-0) 
CJC 204 Police Supervision 3(3-0) 
CJC 205 Identification Techniques 4(4-0) 
POL 292 American State and Local 
Govt. 5(5-0) 
+BUS 141 Business Math 3(3-0) 
or 
+MAT 101 ~=Fund. of Math 
18(18-0) 


6th Quarter Credits 
CJC 207 Photography 4(3-2) 
CJC 208 Criminal Investigation 5(5-0) 
CJC 209 Forensic Science 4(4-0) 
CJC 106 Community Relations 3(3-0) 
Elective (free) 3(3-0) 
19(18-2) 
Optional Cooperative Education 
CJC 195 1(0-10) 
CJC 196 2(0-20) 
CJC 197 3(0-30) 
CJC 198 4(0-40) 
See Page 16 ae 
Total Credit Hours Required: 
Law Enforcement Option: 113 
(Correction Option) 
4th Quarter Credits 
CJC 206 Technical Report Writing 3(3-0) 
CJC 202 Juvenile Justice 5(5-0) 
SOC 225 Social Problems 5(5-0) 
PSY 203 Abnormal Psychology 5(5-0) 
18(18-0) 
5th Quarter Credits 
CJC 212 Corrections 5(5-0) 
POL 202 Amer. State & Local Govt. 5(5-0) 
CJC 213 Confinement Facilities Adm. 3(3-0) 
CJC 214 Corrections Law 3(3-0) 
+BUS 141 Business Math 3(3-0) 
or 
+MAT 101 Fund. of Math 
19(19-0) 
6th Quarter Credits 
CJC 216 Community Based Cor, 3(3-0) 
CJC 217 Corrections Counseling 5 (4-2) 
CJC 218 Paroles, Probation, Pardons 3(3-0) 
CJC 219 Rehabilitation 3(3-0) 
CJC 220 Human Relations 3(3-0) 
17(16-2) 
Electives Credits 
CIC. 232 Self-Defense-Forms and 
Positions 2(0-6) 
CJC 233 Control Methods in Self- 
Defense I 2(0-6) 
CJC 234 Control Methods in Self- 
Defense II 2(0-6) 
CJC 235 Control Methods in Self- 
Defense III 2(04) 
CJC 236 Firearms Safety 1(1-0) 
9(1-24) 


Optional Cooperative Education 


CJC 195 1(0-10) 

CJC 196 2(0-20) 

CJC 196 3(0-30) 

CJC 197 4(0-40) ! 
See Page 16 


Total credit hours required: 
Law Enforcement Option: 113 
Correction Option: 111 


+The student may be required to take prerequisite 
developmental courses: RDG 91, ENG 91, MAT 91. 


ELECTRICAL ENGINEERING 
TECHNOLOGY 
(ASSOCIATE IN APPLIED SCIENCE) 


Purpose of Curriculum 


Electricity has influenced the design of machines and° 


controls for industry. It has increased manufacturing 
capabilities, and has provided for labor saving devices 
in business, industry and home. 


The explosion of technical knowledge within the last ten 
years has created a demand for competently trained 
technicians capable of applying electrical principles in 
today’s complex industrial settings. It has also placed a 
demand upon educational institutions to adequately 
train technicians for jobs in the areas of research, 
design, development, production, maintenance, con- 
struction and sales. 


Entrance Requirements 
The student should be a high school graduate or hold a 
high school equivalency certificate. 


Job Description 

This is not a Pre-Engineering Curriculum. It is 
organized to provide a basis for entry into a variety of 
occupations in the electrical and electronic field. The 
fundamentals of electricity including wiring in- 
stallations, electrical circuits, the measurement of 
voltage, current, power, and power factor of single and 
polyphase alternating circuits are covered. Ad- 
ditionally, a background in motor and motor control 
systems, industrial and electronic control systems, 
business procedures, business organization and business 
practices, mathematical and communications skills 
‘is presented. The program utilizes the 
“‘career-ladder”’ approach. The student may transfer to 
the one year diploma program (Electrical Installation 
& Maintenance) before the 3rd Quarterwith fullcredit 
if he finds he is unable to complete the related re- 
quirements for their degree. The last three quarters are 
flexibile and with permission from the occupational 
dean with the student’s advisor, electives may be taken 
instead of some courses. 


to 
on 


REQUIRED CURRICULUM 
1st Quarter Credits 
ELC 112 Direct and Alternating 10(5-15) 
Current 
+MAT 121 Basic Algebra I 5(5-0) 
+RDG 101 Reading 3(3-0) 
ORI 100 Freshman Orientation 1(1-0) 
19(14-15) 
2nd Quarter Credits 
EECa 13 AC-DC Machines-Controls 9(5-12) 
ELN 101 Instruments and 2(1-2) 
Measurements I 
MAT 122 Basic Algebra II 5(5-0) 
ENG 151 Voice and Diction 3(3-0) 
19(14-14) 
3rd Quarter Credits 
ELN 108 Industrial Electronics I 5(3-6) 
ELN 102 Instruments and 2(1-2) 
Measurements II 
MAT 123 Electronic Math I 5(5-0) 
ENG 161 Fundamentals of Speech 3(3-0) 
Communications 
BPR 110 Blueprint Reading and 2(1-2) 
Sketching I 
17(13-10) 
4th Quarter Credits 
ELN 109 Industrial Electronics II 5(3-6) 
BPR 113 Blueprint Reading and 2(1-2) 
Sketching II 
BUS 235 Small Business Management 3(3-0) 
+ENG 101 Freshman English! 3(3-0) 
13(10-8) 
5th Quarter Credits 
ELC 215 Electrical Machines 4(2-5) 
ELN 205 Control Devices 7(5-4) 
MAT 221 Electronic Math II 5(5-0) 
Elective 
Social Science 3-5 hrs. 
Humanities 3-5 hrs 
Lab Science ___ 3-5hrs. 
19/21(15/17 - 9) 
6th Quarter Credits 
ELC 225 Elect. Controls & Circuits 6(3-9) 
ELN 220 Electronic Systems 7(5-4) 
ENG 102 Freshman English 3(3-0) 
Elective 
Social Science 3-5 hrs. 
Humanities 3-5 hrs. 
Lab Science __3-5hrs. 
19/21(14/16 -13) 
7th Quarter Credits 
ELC 235 Planning Electrical 5(3-6) 
Installations 
ENG 104 Technical Writing 3(3-0) 
Elective 
Social Science 3-5 hrs. 
Humanities 3-5 hrs. 
Lab Sci 3-5 hrs. 


11/13(9/11 - 6) 


Optional Cooperative Education 


ELC 195 
ELC 196 
ELC 197 
ELC 198 


See Page 16. 


1(0-10) 
2(0-20) 
3(0-30) 
4(0-40) 


Total Credit Hours Required: 118 or 123 


+The student may be required to take prerequisite 
developmental courses: ENG 91, RDG 91, MAT 91. 


FOREST MANAGEMENT TECHNOLOGY 
(ASSOCIATE IN APPLIED SCIENCE) 


Program Justification 
Forestry is a broad scientific field in which there have 
been many technological advances in recent years. This 
has created a need for a new type of resource person who 
possess the necessary understanding of forest 
management principles and theory. Perhaps more 
importantly, this person must also have the practical 
ability to apply principles and theories economically ina 
forest setting. As land management continues to become 
‘more intensive the need for forest technicians continues 
to grow. Graduates of this program will be trained to 
assist professional foresters in meeting this need. 


Entrance Requirements 
The student should be a high school graduate or hold a 
high school equivalency certificate. 


Related Job Titles-Employment Possibilities 
Job opportunities may be found in federal, state, and 
private agencies, such as the U.S. Forest Service, 
various state forestry agencies and large private in- 
dustries. Opportunites also exist with forestry consulting 
firms. 


Program Description 

This program is designed to train the student to work 
with professional foresters and others in properly 
managing forest land areas for the many renewable 
resources such as timber, wildlife, pure air and water, 
and recreation. 


REQUIRED CURRICULUM 


1st Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
ENG 101. Freshman English 3(3-0) 
RDG 101 College Reading 3(3-0) 
REC 103 Woodsmanship and Camping 3(2-3) 
FOR 101 Introduction to Forestry 3(3-0) 
RED 101 Outdoor Recreation 3(3-0) 
16(15-3) 
2nd Quarter Credits 
FOR 105 Soil Science 3(2-3) 
FOR 102 Forest Botany & Ecology 5(4-3) 
BUS 220 Human Relations 3(3-0) 
DFT 101 Technical Drafting I 2(1-2) 
ENG 102 Freshman English 3(3-0) 
BUS106 Business Law 3(3-0) 
19(16-8) 
3rd Quarter Credits 
FOR 107 ° Plant Identification 4(2-4) 
ENG 161 Fundamentals of Speech 
Communications 3(3-0) 
FOR 205 General Construction 5(3-6) 
MAT 115 ‘Mathematics for Foresters 3(3-0) 
FOR 121 Forest Tree Measurements 3(2-3) 
18(13-13) 
4th Quarter Credits 
FOR 227 Forest Aerial Photography 4(2-5) 
FOR 222 Forest Measuration 3(2-3) 
FOR 225 Forest Entomology and 
Pathology 3(2-3) 
FOR 226 Forest Equipment 4(3-3) 
BUS 233 Personnel Management 3(3-0) 
REC Recreation Elective 3(3-0) 
20(15-14) 
5th Quarter Credits 
ENG 104. Technical Report Writing 3(3-0) 
FOR 221 Applied Silviculture 3(2-3) 
WLF 206 Wildlife Science 4(3-3) 
AGR 201 Agriculture Economics 3(3-0) 
Social Science Elective 5(5-0) 
18(16-6) 
6th Quarter Credits 
CIV 101 Surveying 5(3-6) 
FOR 228 Logging and Marketing 4(2-5) 
FOR 229 Forest Fire Control 3(2-3) 
Elective (Free) 3(3-0) 
15(10-14) 
7th Quarter Credits 
FOR 170 Supervised Work Experience  4(0-40) 
(to be taken during the student’s 
2nd Fall or Spring quarter, or 
by permission of instructor) 
8th Quarter Credits 
FOR 180 Supervised Work Experience 
(optional) 4(0-40) 
(to be taken after the student 
has completed all required courses 
or by permission of instrouctor) 
Note: 
Required Cooperative Education 
FOR 170 4(0-40) 
Optional Cooperative Education 
FOR 180 4(0-40) 
See Page 16. 


Total Credit Hours Required: 110 


+The student may be required to take prerequisite , 
developmental courses: ENG 91, RDG 91, MAT 91. 


GENERAL OFFICE TECHNOLOGY 
(ASSOCIATE IN APPLIED SCIENCE) 


Program Justification 

The field of business is becoming increasingly complex. 
More and more skilled and trained persons are required 
in the business field. 


Entrance Requirements 
The student should be a high school graduate or hold a 
high school equivalency certificate. 


Related Job Titles-Employment Possibilities 
Clerk Typists, receptionists, filing clerks, records 
operators, duplicating machine operators, reproduction 
typists, transcribing machine operators, and various 
civil services positions. 


Program Description 

The General Office Technology program is designed 
especially for those students who have no aptitude nor 
taste for shorthand but who desire to work in offices. 


REQUIRED CURRICULUM 
ist Quarter Credits 
BUS 101. Typewriting 3(1-4) 
BUS 105 Introduction to Business 5(5-0) 
BUS 141 +Business Math I 3(3-0) 
RDG 101 College Reading 3(3-0) 
ORI 100 Orientation i(1-0) 
PED 101 Principles of Physical 2(1-2) 
Education en ee 
17(16-6) 
2nd Quarter Credits 
BUS 102 Typewriting II 3(1-4) - 
BUS 106 Business Law I 3(3-0) 
BUS 142 Business Math II 3(3-0) 
ENG 101i Freshman English 3(3-0) 
ENG 161 Fundamentals of Speech 
Communication 3(3-0) 
PED — Sports Activity 1(0-3) 
~-16(13-7) 
3rd Quarter Credits 
BUS 103. Typewriting III 3(1-4) 
ENG 102 Freshman English 3(3-0) 
BUS 116 Office Machines I 5(3-4) 
BUS 130 Introduction to Data 
Processing Systems 5(4-2) 
~ 16(11-10) 
4th Quarter Credits 
BUS 104. Typewriting IV 3(1-4) 
BUS 114 Secretarial Accounting I 4(3-2) 
BUS 255 Keypunch 3(1-4) 
BUS 146 Business English 3(3-0) 
Elective 
(Behavorial or Social Science 5(5-0) 
~ 18(13-10) 
5th Quarter Credits 
BUS 115 Secretarial Accounting II 4(3-2) 
BUS 219 Business Communication 3(3-0) 
BUS 118 Machine Transcription 3(1-4) 
BUS 260 Business Filing 3(1-2) 
BUS 170 Personal Economics 3(3-0) 
~ 16(11-8) 
6th Quarter Credits 
BUS 213 Office Procedures 3(1-4) 
BUS 229 Income Taxes 4(3-2) 
BUS 119 Machine Transcription II 3(1-4) 
BUS 220 Human Relations in Business 3(3-0) 
BUS Business Elective 3(3-0) 
~16(11-10) 
Note: 


Optional Cooperative Education in Business Related 
Areas. 


BUS 195 1(0-10) 
BUS 196 2(0-20) 
BUS 197 3(0-30) 
BUS 190 4(0-40) 
See Page 16. 


Total Credit Hours Required: 99 


developmental courses: ENG 91, RDG 91, MAT 91. 


+The student may be required to take prerequisite | 


{ 
FT 


NURSING 
(ASSOCIATE IN APPLIED SCIENCE) 


Program Justification 

The health-care field has expanded greatly in the last 
few years. The nursing profession is an integral part of 
the health-care field and is demanding highly trained 
professionals with theoretical knowledge as well as 
practical experience. 


Entrance Requirements 
(Associate Degree Nursing Program 

The Associate Degree Nursing Program can ac- 
commodate an enrollment of 45 students. It is designed 
to be completed in seven quarters. Applicants must have 
completed high school requirements prior to 
registration day. Required high school subjects include: 
(1) biology, (2) chemistry, and (3) algebra. Applicants 
not meeting these requirements may take these coures 
at SCC prior to admission to the nursing program. 
Preference is given to applicants maintaining a class 
standing in the top half of their high school graduating 
class. The prospective student will be permitted to take 
the Comparative Guidance and Placement test only once 
yearly. The required admission scores for the CGP are 
as follows: 

Reading-National percentile of 34 or above 

Year 2000-National percentile of 29 or above 

Math-National percentile of 26 or above 

English-National percentile of 30 or above 

Letter groups National percentile of 28 or 

above 

(Applicants must 

‘reading scores) 


achieve the required 


Applicants who fail to achieve minimum scores on no 
more than three parts of the test may be considered for 
admission provided these scores are not below the 25th 
percentile and after persons meeting the minimum 
score on all tests have been considered. 


Applications materials for the Associate Degree Nursing 
program should be completed and in the Admissions 
Office no later than April 15, for consideration for ad- 
mission to the class beginning the following September. 
A completed application folder must include the 
following: (1) high school transcript, (2) college tran- 
script (s) if you attended another college, (3) medical 
record, (4) dental record, (5) Comparative Guidance 
and Placement test scores, and (6) suitability statement 
from student’s advisor if applicant is a student at SCC. 


The applicant will assume the responsibility for assuring 
that these forms are in the folder. Medical and dental 
records must be mailed directly to the Admissions Office 
by the doctor. 


Applicants will be interviewed and counseled regarding 
the results of the Comparative Guidance and Placement 
Test. Those who fail to meet the established high school 
and-or CGP admission criteria will not receive further 
consideration for admission into the Associate Degree 
Nursing Program. However, those applicants meeting 
the requirements for the Practical Nursing Program 
may be considered for the PN program, if they so desire. 
Other applicants not meeting the established 
requirements will be counseled regarding other 
programs offered at SCC. 


Applicants meeting the nursing admission requirements 
will be interviewed by the Nursing Admissions Com- 
mittee. The acceptance or rejection of the applicant will 
be determined by the Nursing Admissions Committee. 


The applicant will be required to provide evidence to the 
Nursing Department that they meet the following 
conditions: bs 

Physical and emotional health and physical capability 
on a level which would indicate the applicant’s ability to 
provide safe nursing care to the public. This includes 
vision, hearing, and physical capability on a level ac- 
ceptable with safe nursing care. 


The Nursing Department will rule in individual cases of 
unusual medical problems as to the suitability of the 
applicant to provide safe nursing ‘care. 


Students who are not willing to attend clinical labs and 
adhere to hospital regulations as prescribed by the 
nursing curriculum, including time and place, will not be 
accepted into the program. 


The Nursing Department operates within contracts that 
the college has with area hospitals for clinical ex- 
periences and will not accept a student who does not 
comply with area hospital standards. 


Those students who have demonstrated a potential for 


nursing in a previous admission may be given priority on 
readmission over a new applicant. 


The Nursing Department reserves the right to dismiss 
from the program a student who presents problems in 
physical or emotional health that do not respond to 
appropriate treatment and-or counseling within a 
reasonable period of time. Further, a student may be 
dismissed if he-she demonstrates behavior which 
conflicts with safety essential to nursing practice. 


- Associate Degree Nursing students must successfully 


complete all nursing courses each quarter before 
registering for the next quarter. The grading scale for 
the Associate Degree Nursing program is: 


A - 93-100 

B - 85-92 

C - 84-77 

F - 76.99 or below 


Clinical labs are evaluated as satisfactory or un- 
satisfactory. Students must pass in clinical area in order 
to register for following quarter regardless of theory 
grade. 


Attendance is essential. Students will be allowed a 
maximum of five (5) absences per quarter with no more 
than two (2) of these days being clinical days. Clinical 
days missed will have to be made up. Any further ab- 
sences may constitute dismissal from the program. The 
student must assume full responsibility for assignments 
and materials covered in their absence. Tests will be 
rescheduled at the convenience of the instructor. If for 
any reason a student is unable to attend a clinical lab, 
the nursing instructor must be notified before the lab 
begins; failure to do so will constitute an unsatisfactory 
lab. Three tardy days will constitute one absence. 


Uniforms of blue and white pinefeather material will be 
worn on all clinical assignments. The uniform should 
strike the top of the knee. Navy or black shoes with soft 
soles, beige hose, cap and name pin are also required. 
The student will be expected to have a watch with second 
hand and plain washable band, bandage scissors, and 
pen with black ink when working in the clinical area. 
Hair must be neat. It should be styled off the collar and 
close to the head. If worn, earrings must be discreet. 
Cosmetics should be worn very sparsely if at all. 


Students are required to purchase liability malpractice 
insurance. The forms will be furnished on acceptance 
into the program. The policy number must be on file in 
the Director’s office prior to clinical assignment. 


A bus is available for transportation of the students to 
and from Southeastern General Hospital on clinical lab 
days. Students may drive their own cars if they prefer. 
Students assigned to Columbus County Hospital will be 
responsible for their own transportation. 


Students desiring to transfer into the Associate Degree 
Nursing program at SCC must be in good standing at the 
time he-she left or is leaving the former institution. This 
must be verified in writing by the nursing department of 
that institution. All transfer nursing courses will be 
evaluated by the Director of Nursing. The courses must 
have been completed within two years prior to entering’ 
SCC, have a grade of ‘‘B”’ or above, and be comparable 
to courses offered at SCC in theory and clinical ex- 
perience. College transfer courses will be evaluated by 
the Registrar. 


Related Job Titles-Employment Possibilities 
Registered Nurses. Graduates of this program are 
prepared to give patient-centered nursing care in 
beginning general duty nurse positions. 


Program Description 

The Associate Degree in Nursing can be completed in 
two years or three years at Southeastern. The average 
student might find it to her-his advantage to take related 
subjects in the first year and, having completed these 
courses with a “‘C’”’ or better, to apply for the Nursing 
Program for the second and third year. Students in the 
program are provided practical nursing experience by 
Southeastern General Hospital in Lumberton as well as 
other community health facilities. 


27 


NOTE: Nursing students must successfully pass all 
nursing courses each quarter before registering for the 
next quarter. 


REQUIRED CURRICULUM 
Ist Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
PED '101* Physical Fitness 2(1-2) 
+RDG 101 Reading 3(3-0) 
+ENG 101 Freshman English 3(3-0) 
NUR 111 Nursing Fundamentals 6(3-3-6) 
BIO 204 Anatomy & Physiology 5(4-2) 
CHM 151 Chemistry for Allied Health 3(2-2) 
+MAT 161 Math for Nurses 1(2-0) 
23 (18-3-12) 
2nd Quarter Credits 
ENG 102 Freshman English 3(3-0) 
PSY 201 Introduction to Psychology 5(5-0) 
NUR 112 Nursing Fund. II 5(5-12) 
‘NUR 113 Nursing Fund. III 4(5-12) 
BIO 206 Anatomy & Physiology 5 (4-2) 
22(17-14) 
3rd Quarter Credits 
ENG 103 Freshman English 3(3-0) 
or 
ENG 161 Fundamentals of Communication 
BIO 161 Anatomy & Physiology 5(4-2) 
NUR 114 Medical-Surgical Nursing I 9(5-12) 
NUR 115 Human Growth & Development 2(2-0) 
19(14-14) 
4th Quarter Credits 
Ist Session 
NUR 116 Abnormal Psychology 3(3-0) 
NUR 117 Psychiatric & Mental Health 
Nursing 5(3-6) 
8(6-6) 
5th Quarter Credits 
SOC 201 Introduction to Sociology 5(5-0) 
NUR 201 Maternity Nursing 9(5-12) 
NUR 220 Pediatrics 3(3-0) 
BIO 207 Microbiology 3(2-2) 
20(15-14) 
6th Quarter Credits 
NUR 202 #Medical-Surgical Nursing II 9(5-12) 
NUR 221 Concepts of Nursing Practices 3 (3-0) 
Elective 5 (5-0) 
15(11-12) 
or 
17(13-12) 
7th Quarter Credits 
NUR 203 Medical-Surgical Nursing III 9(5-12) 
NUR 222 Nursing Seminar 3(3-0) 
12(8-12) 


Total Credit Hours Required: 119 or 121 


+The student may be required to take prerequisite 
developmental courses: ENG 91, RDG 91, MAT 91. 


*May be taken any quarter prior to graduation. 


OUTDOOR RECREATION RESOURCES 
(ASSOCIATE IN APPLIED SCIENCE) 


Program Justification 

Since the close of WWII there has been a constant in- 
crease of recreational activities in the U.S. Although 
many forms of recreational programs have been 
available, forest recreation continues to grow in 
popularity at an every increasing rate. Many factors 
contribute to this. Perhaps the desire to get away from 
city life and crowded conditions, as well as the 
awakening of the pioneer instinct has caused in- 
creasing numbers of Americans to turn to the forest for 
recreation. 


Entrance Requirements 

Student must have a high schc | diploma or GED. Will 
admit student who has proven xperience in given field 
and who is willing to work toward completing GED at 
SCC. Student must have approval of instructor and other 
necessary administrative supervisors. 


Related Job Titles-Employment Possibilities 
Graduates should be prepared to seek employment with 
the U.S. Forest Service, the U.S. Park Service, with 
State and local park systems as well as private 
organizations who have large forest landholdings or 
complex camping sites. 


Program Description 

The outdoor recreation curriculum is designed to 
prepare students to enter into this rapidly expanding 
field under the guidance of professionals. These 
technicians will be prepared not only to lay out camp- 
sites in undeveloped, rustic areas, but will also be able to 
plan and lay out modern facilities in highly developed 
areas. They will also be trained to lead groups in various 
recreational activities such as hiking, canoeing, cam- 
ping, etc. The program also emphasizes the forest as an 
ecological system and the role of man in this ecological 
system. 


REQUIRED CURRICULUM 


OUTDOOR RECREATION RESOURCES 
(ASSOCIATE IN APPLIED SCIENCE 


Ist Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
RDG 101 Reading 3(3-0) 
ENG 101. Freshman English 3(3-0) 
REC 103 Woodmanship & Camping 3(2-3) 
FOR 101 General Forestry 3(3-0) 
REC 101 Intro. to Outdoor Recreation 3(3-0) 
16(15-3) 
2nd Quarter Credits 
ENG 102. Freshman English 3(3-0) 
DFT 101. Technical Drafting I 2(1-2) 
FOR 105 Soil Science 3(2-3) 
REC 206 Programing for Recreation 3(3-0) 
BUS 220 Human Rehavior 3(3-0) 
FOR 102 Forest Botany & Ecology 5(4-2) 
19( 16-8) 
3rd Quarter Credits 
ENG 161 Fund. of Speech 
Communications 3(3-0) 
FOR 205 General Construction 5(3-6) 
FOR 107 ~~ Plant Identification 4(2-4) 
MAT 115 Forestry Math 
3(3-0) 
Elective (Free) 3(3-0) 
18(14-10) 
Summer 
REC 170 Field Training In Outdoor 
Rec. (Required) 4(0-40) 
4th Quarter Credits 
REC 110 Interpreting Our National 
Heritage 3(2-3) 
ANT 120 Anthropology 5(5-0) 
REC 201. Park Maintenance & 
Operations I 5(3-4) 
HOR 204 + Horticulture 3(2-3) 
Elective (Free) 3(3-0) 
19(13-10) 
5th Quarter Credits 
ENG 104 Technical Writing 3(3-0) 
REC 202 Park Maintenance & 
Operations IT 5(5-0) 
FOR = 221 _ Silviculture 3(2-3) 
WLF 206 Wildlife Science 4(3-3) 
REC 207 Aquatic Management 3(3-0) 
18(16-6) 
6th Quarter Credits 
REC 209 Facility & Site Planning 5(3-6) 
CIV 101 Surveying 5(3-6) 
REC 200 Recreation for Special 
Populations 3(3-0) 
REC 203 Park Maintenance & 
Operations III 5(3-4) 
18(12-16) 
Summer 
REC 180 Field Training in Outdoor 
Rec. (Optional!) 4(0-40) 


*The student may be required to take prerequisite 
developmental courses: RDG 91, ENG 91, MAT 91, 
MAT 92 


Note: 
Required Cooperative Education 


REC 170 4(0-40) 


Optional Cooperative Education 
REC 180 4(0-40) 


See Page 16. 


Total Credit Hrs. 112 


SECRETARIAL TECHNOLOGY 
(ASSOCIATE IN APPLIED SCIENCE) 


Program Justification 

Business is becoming increasingly complex. The un- 
certain economy is demanding more and more that 
persons entering business related areas are highly 
trained and skilled. 


Entrance Requirements 
The student should be a high school graduate or hold a 
high school equivalency certificate. 


Related Job Titles-Employment Possibilities 
Secretary, executive secretary, stenographers, ad- 
ministrative assistant, director of secretarial pool. 


Program Description 

The Secretarial Technology Program is designed to 
provide students with secretarial, administrative and 
management skills. 


REQUIRED CURRICULUM 
Ist Quarter Credits 
RDG 101 College Reading 3(3-0) 
BUS 101 Typewriting I 3(1-4) 
BUS 105 Introduction to Business 5(5-0) 
BUS 108 Beginning Shorthand 4(3-2) 
PED 101 Principles of Physical 
Education 2(1-2) 
ORI 100 Orientation 1(1-0) 
18(14-8) 
2nd Quarter Credits 
BUS 102. Typewriting II 3(1-4) 
BUS 106 Business Law I 3(3-0) 
BUS 109 Intermediate Shorthand 4(3-2) 
BUS 141 Business MathI 3(3-0) 
ENG i101 FreshmanEnglish 3(3-0) 
PED -- Sport Activity 1(0-3) 
~~ 17(13-9) 
3rd Quarter Credits 
ENG 102 Freshman English 3(3-0) 
BUS 103 Typewriting IIT 3(1-4) 
BUS 110 Advanced Shorthand 4(3-2) 
BUS 142 Business Math II 3(3-0) 
BUS 220 Human Relations in Business 3(3-0) 
16(13-6) 
4th Quarter Credits 
BUS 104 Typewriting IV 3(1-4) 
BUS 114 Secretarial Accounting I 4(3-2) 
BUS 116 Office Machines I 5(3-4) 
BUS 206 Diction & Transcription I 4(3-2) 
BUS 146 Business English 3(3-0) 
19(13-12) 
5th Quarter Credits 
BUS 115 Secretarial Accounting II 4(3-2) 
BUS 207 ~+Diction & Transcription II 4(3-2) 
BUS 219 Business Communications 3(3-0) 
BUS 170 Personal Economics 3(3-0) 
BUS 260 Business Filing 3(1-2) 
17(13-6) 
6th Quarter Credits 
BUS 213 Office Procedures 5(5-0) 
BUS 208 Diction & Transcription 4(3-2) 
BUS 119 Machine Transcription II 3(1-4) 
Elective Social or Behaviorial Science 3(3-0) 
~ 15(12-6) 
Note: 


Optional Cooperative Education in Business related 
areas: 


BUS 195 1(0-10) 
BUS 196 2(0-20) 
BUS 197 3(0-30) 
BUS 198 4(0-40) 
See Page 16. 


Total Credit Hrs. 101 


+The student may be required to take prerequisite 
developmental courses: RDG 91, MAT 91, ENG 91. 


ASSOCIATE DEGREE PROGRAM FOR 
VOCATIONAL INSTRUCTOR 
(ASSOCIATE IN APPLIED SCIENCE) 


Program Justification 

This program provides additional training for persons 
who already have developed a skill, trade, or technical 
speciality and desire to teach their speciality or to 
pursue a degree. 


Related Job Titles-Employment Possibilities 
Successful graduates of the program may find em- 
ployment in public high schools, in the community 
colleges, and technical institutes’ occupational 
programs. 


Program Description 

This program is unique in its design in that it allows 
credit for previous training, experience, and formal 
study. Credit will be awarded as follows: 


1. A. Twenty-four credit hours for full-time trade school, 
12 months (1440 hours) in one special skilled area cer- 
tified by diploma or letter by trade school officials; 
maximum 24 credit hours. 


and-or 


B. One credit hour per 60 hours of full-time trade 
instruction for programs of less than one year duration. 
Certified by diploma or letter by trade school officials; 
maximum eight credit hours. 


2. One credit hour per forty hours of special short course 
instruction in a company sponsored school. Certified by 
diploma, certificate or letter by company school. 
Maximum five credit hours. 


3. Five credit hours for each full year of employment ina 
teaching situation. Teaching must be the primary 
responsibility of employment. Maximum ten credit 
hours. 


4. Two credit hours for each full year of employment in 
the specialty occupation qualified to teach. Maximum 
ten credit hours. 


The maximum number of hours awarded for specialty 
skills toward an Associate in Applied Science Degree is 
thirty-six credit hours. 


Aminimum of sixty credit hours must be earned through 
course work at Southeastern Community College or 
another recognized college program. In order to earn an 
Associate in Applied Science Degree at Southeastern, 
the general education requirements must be met. 


A program of study should be prepared for each in- 
dividual vocational instructor or potential instructor 
who makes application for the program. As an example, 
individual differences may dictate the nature of the 
science courses or math courses needed by that in- 
structor. The Dean of Occupational Education will serve 
as advisor to students enrolled in the Vocational In- 
structor Program. 


SPECIFIC COLLEGE REQUIREMENTS 


RDG 101 Credit Hours 
and 
ORI 100 4 


General Education Requirements For The 
Associate In Applied Science Degree For 


Vocational Instructors 

A minimum of 60 credit hours must be earned through 
course work at Southeastern Community College or 
another recognized college program. In order to earn an 
Associate in Applied Science Degree at Southeastern, 
the general education requirements must be met. 


Credit Hours 
ENGLISH 9 
+ENG 101, 
and 


+ENG 102 Freshman English 


ENG 161 Fund. of Speech Communication 
Credit Hours 
HUMANITIES 5 
ART 110 Fund. of Design 
ART 201 _ History I 
ART 202 History II 
ART 203 History III 
ART 210 Painting Processes 
HUM 201 Unified Humanities 
HUM 202 Unified Humanities 
MUS 105 Music Appreciation 
PHI 201 Introduction to Philosophy 


Requirement may be met by completing one of the 
above courses or two courses from ENG 201 - 202 - 203. 


Credit Hours 
MATHEMATICS 9-10 
(Requirement may be met by completing one of the 
sequences listed below) 
+MAT 101, 102, 103 Foundations of Math 
+MAT 112, 113 College Algebra and 
Trigonometry 


Credit Hours 
SCIENCE 12 
(Requirement may be met by completing one of the 
sequences below) 
PHY 291, 202, 203 General Physics 
or 
CHM 101, 102, 103 General Chemistry 


or 
PHS 101, 102, 103 Physical Science 


Credit H 
SOCIAL SCIENCE tds 


(Requirement may be met by completing one of the 
following courses) 


SOC 201 Introduction to Sociology 
SOC 202 Marriage and the Family 
POL 201 American Federal Government 
POL 202 American State and Local Government 
Credit Hours 
- VOCATIONAL EDUCATION 15 
EDU 230 Introduction to Industrial 
Education 
EDU 240 Methods of Teaching Industrial 
Subjects 
EDU 250 Instructional Media 


The following is a list of courses approved as elective 
courses to complete the Associate of Science Degree for 
Vocational Instructors who are granted less than thirty- 
six quarter hours of credit from previous experience: 


BUS 101 Typewriting 

BUS 102 Typewriting 

EDU 201 Introduction to Education 

EDU 202 Social Foundations of Education 

EDU 260 History and Philosophy of 
Industrial and Technical 
Education 

ENG 103 Freshman English 

ENG 201 English Literature 

ENG 205 American Literature 

PHI 201 Introduction to Philosophy 

PSY 201 Introduction to Psychology 

PSY 205 Educational Psychology 

HED 201 Personal and Community Health 


Total Credit Hours Required: 96 


*The student may be required to take prerequisite 
developmental courses: ENG 91, MAT 91, MAT 92, 
MAT 110, RDG 91 


TRANSPORTATION MAINTENANCE 
. TECHNOLOGY 
(ASSOCIATE IN APPLIED SCIENCE) 


Program Justification 

The technology of automotive vehicles changes each 
year. There is a need for trained transportation main- 
tenance technicians who have a broad understanding of 
the principles, as well as, specialized expertise so they 
can readily adapt to technological changes and new 
techniques required in servicing and repair. 


Entrance Requirements 
Student must have a high school diploma or GED. 


Related Job Titles-Employment Possibilities 
The transportation maintenance technician has a 
knowledge of laboratory procedures in automotive and 
associated areas. He-she is capable of operating 
laboratory equipment and instruments to perform a 
variety of tests on materials and equipment. Included 
also may be performance testing of new materials and 
equipment. The diagnostician, with use of instruments, 
can locate automotive or electrical defects and arrange 
for repair. He-she often records data that is required, 
writes reports and makes recommendations. 


Program Description 

The program is designed to train the student in the 
specific skills required to inspect, diagnose, repair and 
adjust automotive vehicles. Key principles involved in 
the operation of the modern automobile are explored in a 
classroom setting, in discussion groups, and, of course, 
in shop. The program is designed according to the 
‘career ladder’ approach; the student who chooses to 
obtain a one-year diploma will take the first four 
quarters, and receive an Associate in Applied Science 
Degree, providing a ‘C’ average has been maintained. 


REQUIRED CURRICULUM 
Ist Quarter Credits 
PME 102 Automotive Ignition System 5(2-6) 
PME 112 Automotive Fuel System 5( 2-6) 
PME 113 Automotive Wiring Diagrams 3(3-0) 
+RDG 101 College Reading 3(3-0) 
+BUS ‘141 Business Math 3(3-0) 
ORI 100 Freshman Orientation 1(1-0) 
20(14-12) 
2nd Quarter Credits 
PME 101 Internal Combustion Engines 5(2-6) 
PME 111 Engine Rebuilding 4(1-6) 
+ENG 101 Freshman English I 3(3-0) 
BUS 142 Business Math 3(3-0) 
BUS 220 Human Relations 3(3-0) 
18(12-12) 
3rd Quarter Credits 
PME 123 Automotive Chassis & 
Suspension System 4(2-4) 
PME 121 Automotive Brake Systems 3(1-4) 
PME 103 Automotive Electrical Systems | 4(2-4) 
AHR 201 Automotive Heating & Air 
Conditioning 4(2-4) 
ENG 102 Freshman English 3(3-0) 
18(10-16) 
4th Quarter Credits 
PME 124 Automotive Transmission & Power 
Trains 7(3-8) 
AHR 111 Advance Auto Heating & 
Air Conditioning 4(2-4) 
ENG 104 Technical Report Writing 3(3-0) 
14(8-12) 
5th Quarter Credits 
PME 250 Advance Automotive Fuel 
System 5(1-8) 
PME 201 Motor Vehicle Laws & 
Regulations 3(3-0) 
PHS 101 Physical Science I 4(3-2) 
PME 203 Advance Automotive Ignition 
System 2(1-3) 
14(8-13) 
6th Quarter Credits 
PME 223 Automotive Front Suspension, 
Alignment & Power Steering 4(1-6) 
PME 224 Advance Automotive 
Transmission 5(2-6) 
Electives 3(3-0)or9 (9-0) 
12(6-12) 
or 
18(12-12) 
7th Quarter Credits 
PME 202 Emission Control Systems 4(2-4) 
PME 240 Automotive Diagnosing — 
Testing I 6(2-8) 
Electives 2(2-0)o0r6(6-0) 
12(6-12 
or 
16(10-12) 
8th Quarter Credits 
PME 241 Automotive Diagnosing & 
Testing II 6(2-8) 
Electives 6(6-0)0r10(10-0) 
12(8-8) 
or 
16(12-8) 
Elective: see below 
PME 204 VW Engines 3(0-6) 
PME 205 Disc Brakes 3(0-6) 
PME 206 Altermator & Starter 
Building 2(1-3) 
PME 208 Wankel Engine 4(1-6) 
PME 209 Foreign Car Engine 3(0-6) 
PME 210 Instruments, Gauges & 
Electrical Accessories 3(0-6) 
PME 215 The Diesel Engines 5(2-6) 
PME 105 Small Engine Repair 4(2-6) 
Note: 
Optional Cooperative Education 
PME 195 1(0-10) 
PME 196 2(0-20) 
PME 197 3(0-30) 
PME 198 4(0-40) See Page 16. 


Total Credit Hours Required: 120 or 134. 


+The student may be required to take prerequisite 
developmental courses: ENG 91, RDG 91, MAT 91 


VETERAN FARM AGRICULTURE 
PROGRAM 
(ASSOCIATE IN APPLIED SCIENCE) 


Program Desription 

This program is designed for veterans who farm or are 
engaged in agriculture employment. Only those veteran 
students who are engaged in suitable agriculture em- 
ployment will qualify for VA benefits. If a student fails to 
continue to meet the agricultural employment 
requirement, his eligibility will be terminated. The 
program utilizes a ‘‘career ladder” approach. This 
means that the student may pursue either a Diploma, or 
with the addition of several courses to the Diploma 
curriculum, he may obtain in Associate in Applied 
Science degree. 


Entrance Requirements 

The Veteran Farm Agriculture Program is open to 
anyone desiring to further their education in the area of 
agriculture. Those persons desiring VA benefits must 
receive their principal source of income from farming. 
This criteria will be evaluated by an on-site visit to 
determine VA eligibility. 


Program Justitification 

- Rapid social and technological change has had many 
repercussions on agriculture. This program allows the 
veteran farmer to continue farming and at the same 
time update his knowledge of agriculture and relevant 
skills. The importance of this program in a rural 
primarily agricultural economy cannot be overstressed. 


REQUIRED CURRICULUM 

ist Quarter Credits 
AGR 100 Farm Pond Development 1(1-0) 
AGR 101 FarmTractorsI 3(2-3) 
AGR 102 Farm Business Management 2(2-0) 
AGR 104 Beef & Swine Production 2(2-0) 
8(7-3) 
2nd Quarter Credits 
AGR 105 £FarmTractors II 4(5-3) 
AGR 123 Horticulture 2(2-0) 
6(7-3) 
3rd Quarter Credits 
AGR 107 #Farm Accounting & Records 2(2-0) 
AGR 109 Soil Science & Forage Crops 2(2-0) 
AGR 125 Cabinet Making & Repair 3(2-3) 
MAT 191 Metric System 1(1-0) 
8(7-3) 
4th Quarter Credits 

AGR 124 Plant Propagation — 
Identification 2(2-0) 
AGR 134 Tobacco Productions 2(2-0) 
AGR 114 Farm Electrification 3(2-3) 
AGR 131 Soybean Production 2(2-0) 
9(8-3) 
5th Quarter Credits 
AGR 156 Techniques of Welding I 3(2-3) 
AGR 111 Feeds and Feeding 2(2-0) 
AGR 113 Wildlife Management 2(2-0) 
AGR 115 Farm Service Agency 1(1-0) 
8(7-3) 
6th Quarter Credits 
AGR 136 Agricultural Math 1(1-0) 
AGR 130  =Pesticides 2(2-0) 

AGR_ 132 Livestock Diseases & 
Parasites 2(2-0) 

AGR 122 Farm Machinery Repair 

& Maintenance I 3(2-3) 
8(7-3) 
7th Quarter Credits 
AGR 128 Farm & Home Construction I 3(2-3) 
AGR 121 Weed Identification & Control 2(2-0) 
AGR 135 Agriculture Law 2(2-0) 
AGR 140 Vegetable Production 1(1-0) 
8(7-3) 
8th Quarter Credits 
AGR 138 Farm Records & Taxes 2(2-0) 
AGR 139 Fertilizers & Lime 2(2-0) 
AGR 158 Farm & Home Construction II 3(2-3) 
AGR 162 Farm Marketing 1(1-0) 
8(7-3) 


9th Quarter Credits 
AGR 14 Opportunities in Agriculture 
Bus. 1(1-0) 
AGR 133 Farm Water & Plumbing 
Systems I 3(2-3) 
AGR 110 Animal Science 2(2-0) 
AGR 117 GrainCrops & Animal Feed 2(2-0) 
8(7-3) 
10th Quarter Credits 
AGR 153 Farm Water & Plumbing 
Systems II 3(0-5) 
AGR 141 Surveying 3(2-3) 
6(2-8) 
1ith Quarter Credits 
AGR 137 Home Appliance Repair 4(2-3) 
AGR 143 New Sources of Farm Income 2(2-0) 
AGR 163 Seed Production 2(2-0) 
AGR 164 Community Leadership 1(1-0) 
9(7-3) 
12th Quarter Credits 
AGR 171 Farm Insurance 2(2-0) 
AGR 172 Outdoor Recreation 1(1-0) 
AGR 173 Forest Farm Management 2(2-0) 
AGR 174 Botany 3(2-3) 
8(7-3) 


Upon the completion of the Diploma program the 
students may elect to continue his education in pursuit of 
an Associate in Applied Science Degree. Those ad- 
ditional courses required for this degree are: 


+RDG 101 College Reading 3(3-0) 
+ENG 101 Freshman English 3(3-0) 
ENG 211  PublicSpeaking 3(3-0) 
Business Elective 3(3-0) 
Social Science Elective 3(3-0) 

or 
5(5-0) 
15(15-0) 

or 
17(17-0) 


Total Credit Hours Required: 109 or 111 


+The student may be required to take prerequisite 
developmental courses: ENG 91, RDG 91, MAT 91 


Nine Month Extension 

Program Objectives 

1. To increase efficiency in farming through a better 
understanding of the latest developments in agricultural 
technology. 


2. To encourage continued education on the part of in- 
dividuals engaged in farming as their principal. 


3. To provide the veteran farmer with more than a basic 
understanding of all phases of farm operations and 
improve his skill as a farm manager. 


13th Quarter Credits 
AGR 225 Structural Design of Farm 
Buildings 3(3-0) 
AGR 226 Livestock Disease Control 3(3-0) 
AGR 227 Breeding of Farm Animals 2(2-0) 
AGR 228 Economic Organization of 
Agriculture 2(2-0) 
10(10-0) 
14th Quarter Credits 
AGR 229 Vegetable Harvesting and 
Grading 2(2-0) 


AGR 230 Food Processing and Storage 3(3-0) 
AGR 231 Swine Management and 


Production 3(3-0) 

AGR 232 Farm Safety 2(2-0) 

10(10-0) 

15th Quarter Credits 

AGR 233 Farm Labor Management 2(2-0) 
AGR 234 #2Farm Estate and Business 

Planning 3(3-0) 

AGR 235 Chemical Control of Weeds 2(2-0) 


AGR 236 Agricultural Communications 3(3-0) 


10(10-0) 


ee 


College Transfer Programs 


REQUIREMENTS FOR THE ASSOCIATE IN ARTS 
DEGREE 


An Associate in Arts Degree may be pursued in the 
following areas of concentration; Liberal Arts, 
Agriculture, Business Education, Teaching 
Elementary, Teaching Secondary. 


ORIENTATION - 1 Qtr. Hr. 
Ori 100 (required), Ori 201 (Elective) 


ENGLISH - 9 Qtr. Hrs. 
Eng 101, Eng 102, Eng 103 


READING - 3 Qtr. Hrs. 
Rdg 101 


HUMANITIES AND FINE ARTS - i8 Qtr. Hrs. 
Humanities - 12 Qtr. Hrs. selected from the 
following: 

Eng 201, Eng 202, Eng 203, Eng 205, 
Eng 206, Eng 207, Eng 231, Eng 232, 
Eng 233, Eng 241, Fre 101, Fre 102, 
Fre 103, Fre 201, Fre 202, Fre 203, 

Fre 211, Fre 212, Fre 213, Hum 121, 
Hum 122, Hum 123, Hum 131, Hum 132, 
Hum 133, Hum 201, Hum 202, Hum 204, 
Hum 205, Hum 206, Hum 207 


Phi 201, Phi 205 
Rel 201, Rel 202, Rel 203 


Spa 101, Spa 102, Spa 103, Spa 201, 


Spa 202, Spa 203, Spa 211, Spa 212, 
Spa 213 


Fine Arts - 6 Qt. Hrs. selected from the 

following— 
Art 105, Art 110, Art 111, Art 112, 
Art 121, Art 131, Art 141, Art 201, 
Art 202, Art 203, Art 204, Art 210, 
Mus 101, Mus 102, Mus 103, Mus 104, 
Mus 105, Mus 154, Mus 164, Mus 174, 
Mus 201, Mus 202, Mus 203, Mus 204, 


MATHEMATICS - 9 Qtr. Hrs. selected from one of the 
following combinations: 
Mat 101, Mat 102, Mat 103, Mat 110, Mat 112*, 
Mat 113, Mat 170*, Mat 180, Mat 181, Mat 191, 
Mat 150, Mat 250 


+These courses are corequisite 


SCIENCE - 12 Qtr. Hrs. selected from the following— 
Bio 101, Bio 102, Bio 103 
Chm 101, Chm 102, Chm 103 
Phs 101, Phs 102, Phs 103 
Phy 201, 202, 203 


SOCIAL SCIENCE - 19 Qtr. Hrs. 
History - 9 Qtr. Hrs. 
His 101, His 102, His 103 
or 
His 201, His 202, His 203 


Social Science - 10 Qtr. Hrs. selected from 
the following— 
Ant 120, Ant 125, Ant 132 
Bus 221, Bus 222 
His 210, His 211, His 212, His 214 ‘a 
Pol 201, Pol 202 
Psy 201, Psy 202, Psy 203, Psy 205, 
Psy 225 
Soc 201, Soc 202, Soc 203, Soc 225 


PHYSICAL EDUCATION - PED 101 Required & 1 Qtr. 
Hr. selected from 100 level PED courses. 


ELECTIVES - 22 Qtr. Hrs. 
It is recommended that elective hours be tak- 
en inthe liberal arts area and-or cognate areas 
to the student’s major area of concentration. 


TOTAL CREDIT HOURS FOR AN ASSOCIATE IN 
ARTS DEGREE - 9 Qtr. Hrs. 


REQUIREMENTS FOR THE ASSOCIATE IN FINE 
ARTS DEGREE 

An Associate in Fine Arts Degree may be pur- 

sued in the following areas of concentration: 

Art, Music. 


ORIENTATION - 1 Qtr. Hr. 
Ori 100 


ENGLISH - 9 Qtr. Hrs. 
Eng 101, Eng 102, Eng 103 


READING 3 Qtr. Hrs. 
Rdg 101 


HUMANITIES - 13 Qtr. Hrs. selected from the follow- 
ing: 

Hum 201, Hum 202 and/10 Qtr. Hrs. from 

Art 201, Art 202, Art 203 

Eng 201, Eng 202, Eng 203 

Eng 231, Eng 232, Eng 233 

Mus 105 

Phi 201 


SCIENCE AND / OR MATHEMATICS - 7 Qtrs. Hrs. 
selected from the following: 

Science 

Bio 101, Bio 102, Bio 103 

Chm 101, Chm 102, Chm 103 

Phs 101, Phs 102, Phs 103 


Mathematics 

Mat 101, Mat 102, Mat 103, Mat 110 
Mat 112, Mat 113 

Mat 180, Mat 181 


SOCIAL SCIENCE - 9 Qtr. Hrs.His 101, His 
102, His 103 

or 
His 201, His 202, His 203 


PHYSICAL EDUCATION - 3 Qtr. Hrs. 
PED 101 (Required) 

and 1 Qtr. Hr. selected from 
100 level PED courses. 


ELECTIVES - 3 Qtr. Hrs. 

It is recommended that electives be taken in 
the liberal arts area and-or cognate areas to 
the student’s major area of concentration. 


PROFESSIONAL PROGRAM COURSES - 48 Qtr. Hrs. 
selected from courses available in the student’s major 
area of concentration and selected to meet the needs of 
the student. (Requirements for the art and music pro- 
grams differ. Course planning is essential to determine 
which courses are necessary to complete either pro- 
gram. Students must consult their advisor before 
undertaking any professional program courses. ) 


TOTAL CREDIT HOURS FOR AN ASSOCIATE IN 
FINE ARTS DEGREE - 96 Qtr. Hrs. 


REQUIREMENTS FOR THE ASSOCIATE IN 
SCIENCE DEGREE 


An Associate in Science Degree may be pursued in the 
following areas of concentration— Pre-Engineering, 
Mathematics, Science. 


ORIENTATION - 1 Qtr. Hr. 
Ori 101 (required), Ori 201 (elective) 


ENGLISH - 9 Qtr. Hrs. 
Eng 101, Eng 102, Eng 103 


READING - 3 Qtr. Hrs. 
Rdg 101 


HUMANITIES AND FINE ARTS - 6 Qtr. Hrs. selected 
from the following: 

Hum 201, Hum 202 

or 

Art 201, Art 202, Art 203 

Eng 201, Eng 202, Eng 203 

Eng 205, Eng 206, Eng 207 

Eng 231, Eng 232, Eng 233, Eng 241 

Mus 105 

Phi 201 


MATHEMATICS - 20 Qtr. Hrs. selected from the 
following: 

Mat 112*, Mat 113 

Mat 150 

Mat 250, Mat 251, Mat 252 


x Mat 170 is a corequisite of Mat 112. 


SCIENCE - 24 Qtr. Hrs. selected from the following: 
Bio 101, Bio 102, Bio 103 
Bio 201, Bio 202, Bio 203 
Bio 211, Bio 212, Bio 213 
Bio 240, Bio 241 
Chm 101, Chm, 102, Chm 103, Chm 203 
Phy 201, Phy 202, Phy 203 


SOCIAL SCIENCE - 9 Qtr. Hrs. selected from the 
following— 
His 101, His 102, His 103 
or 
His 201, His 202, His 203 


PHYSICAL EDUCATION - PED 101 Required and 1 
Qtr. Hr. selected from 100 level PED courses. 


ELECTIVES - 21 Qtr. Hrs. 
It is recommended that elective hours be taken 
in the liberal arts area and-or cognate areas to 
the student’s major area of concentration. 


TOTAL CREDIT HOURS FOR AN ASSOCIATE IN 
SCIENCE DEGREE - 9% Qtr. Hrs. 
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Annual Calendar 
1980-81 


FALL QUARTER 1980 


(55 Days) 
August 20 Wed. End of 1980 Summer Session 
September Oeeeebue'si. Faculty Returns (Orientation, Workshop, 
and Advisement - Morning, Afternoon, and 
Evening) 
September 3 Wed. Advisement Sessions 
September 4 Thurs. Registration - Returning Students ? 
September By cavient Registration - Entering Students 
September 8 Mon. Regular Classes Begin 
September 12 Fri. Last Day to Register or Add Classes 
October J eLuess Last Day to Drop Classes without W/F or W/P Grade ae 
October 15 Wed. Mid-term ‘ 
November 21 Gi End of Quarter a es 
WINTER QUARTER 1980-81 
(55 Days) 
December 12 Mon Registration 
December 2 Tues. Regular Classes Begin 
December 8 Mon. Last Day to Register or Add Classes , 
December 23 5eLuUes. Christmas Recess Begins 10:00 p.m. 
January be. Witenes Classes Resume 
January 7 Wed. Last Day to Drop Classes without W/F or W/P Grade 
January Joe Morn. Mid-term 
February 26 eee Lites End of Quarter 
SPRING QUARTER 1981 
(55 Days) 
March 2 Mon. Registration a 
March 3c erMes« Regular Classes Begin 
March LO ie luese Last Day to Register or Add Classes 
April 1 Wed. Last Day to Drop Classes without W/F or W/P Grade 
April Oana tS. Mid-term 
April ALAR oe eens Easter Holiday : 
April 20. Mom. Easter Holiday . “4 
May 20 Wed. End of Ouarter 
May 2AYyeSiun. Graduation 
SUMMER QUARTER 1981 
(55 Days) i 
June LeaMomne Registration for First & Full Summer Sessions 
June Zee ae st Regular Classes Begin 
July 6 Mon. Independence Day Holiday 
July Oh ES End of First Summer Session 
July AiO jaar, Higa ; Registration for Second Summer Session 
July bs] Mon: Second Summer Session Classes Begin 
August 19 Wed. End: of Quarter 


SOUTHEASTERN COMMUNITY COLLEGE 


It is for you, the people of our service area, that Southeastern Community 
College exits; therefore, who and what Southeastern Community College 4 
is depends on what your needs are. To this end the objectives of 
Southeastern Community College are: 


To provide two-year college programs for transfer to a four-year col- 
lege or university. . 


To provide technical-vocational programs which will prepare the. 
students for employment in a specialized vocation. , 


To provide suitable courses and programs for adult students and 
qualifying high school students who desire to further their education, to ee | 


improve their personal or business efficiency, or to enrich their cultural _ t 
lives. ; 


policy. If you are 18 years of age or older and think you may need 
Southeastern Community College, chances are Southeastern can serve 
you. : 
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ACAGEMICU REP UIA LIONS (9 s2F 55:06. dette « ofeleadici cs. 8 

PLCs TH BTR: oo Ba Jon oh ar een eG oe 10 
Bookstore 


Student Development Center 
Special Services 
Upward Bound 
Resources for Student Learning 
Library 
Student Lounge 
Traffic Rules and Regulations 
Use of Student Lockers 
Use of College Facilities 
Organizations and Activities...................... 12 
College Choir 
Cosmetology Association 
Dance Club 
Drama Club 
Honor Level Courses p : d i M 
Foreign Study Courses 
Een resident S iviessage 
Science Club 


Sports Program We are pleased with your interest in SCC. 
2 oie Government Association Southeastern can offer you one of the finest experiences available in higher 
minal Justice Club education. Our faculty and staff are dedicated to one purpose, that of providing 
eamaot rogram for the student an exceptional environment for learning. Learning at Southeastern 
cations ake ; ‘ ‘ : 
tudying in the library, chatting with a faculty member in the student 
Human Resources Development ie ake . j tN eas : : : 
Intercollegiate 8 ad Pee ee: 13 lounge, catching up on lab experiences by using individualized instructional 


packages, attending one of the many fun and culture-filled arts series, visiting with 
one of our guest performing artists during an evening reception, attending the 
homecoming dance, attending review sessions with campus tutors, visiting with 


Comprehensive Employment Traning Act (CETA) 
Southestern in Brunswick County and Pender County 
General Education Development 


Performing Arts Series business or industrial representatives, serving on college committees, matching your 
Department of Corrections interests and aptitudes with occupational trends, participating in small group 
Columbus Workshop discussions in classes, and yes, “rapping” with the President. 

Retired Senior Volunteer Program We have services available for adults of all ages, day and night, credit or non- 
Speakers’ Bureau eredita 

Job Placement Office 


There are many reasons to attend Southeastern Community College. We welcome 
ACUGE EE UCa ti On marr Prete sos. < 6.425 eneniy oe. 15 you, and we look forward to what will be a mutually rewarding experience together. 


Women’s Center 


Continuing Education W. Ronald McCarter 


Orientation and Motivation for Displaced 


Homemakers 
Adult Basic Education 
High School Completion Programs (High School 
Diploma or GED) ORGANIZATION 
General Interest BOARD OF TRUSTEES 
Cooperative Education’ asec. .ia.scscterwioei cum 16 
Certificates PropramSsiseeien. «co-oscckonsck oo 16 
Ps DONIAMETORTAINS cera sree yor ctsscisss sie cc seseverss eles 17 SiGe Kooncen@hainman Miiernantieder 
LeCHNICAls PLOT AIMS 245 sep er. G/oiseseely sence 23 ay : Thitevi 
College Transfer Programs...................... 31 Oi pines ne? uber 
DA SSOCIREEOUATIS 3 faethe slsyortiors iets c oe Osh 31 P 
3 P : Billy Hooks, 
Associate of Fine [NGS i ee: Sa 31 wes Chairman C. Waldo Marlowe 
Associate of Science. ..............0000cece+es000 31 Whiteville, N.C. Whiteville, N.C. 
COURSE DESCRIPTIONS L.P. Ward, Secretary Mrs. Carolyn Roberts 
BENS CTLR ss sles ste oDD. L6a-16z Chadbourn, N.C. Holdens Beach, N.C. 
Mrs. Flora Singletary, 
ACCREDITATION AND Treasurer Mrs. Myrtle Soles 
MEMBERSHIPS Whiteville, N.C. Tabor City, N.C. 
Southeastern Community College is chartered by the John F. Carter C.R. Ward 
state of North Carolina. It is accredited by the Chadbourn, N.C. Lake Waccamaw. N.C 
Southern Association of Colleges and Schools and by 
the North Carolina State Board of Education. Dr. John F. Munroe Arthur Williamson, Jr. 
Whiteville, N.C. Chadbourn, N.C. 
The following programs are specially accredited: 
Willard Small Henry Wyche 
(1) Nursing programs (associate in applied Fair Bluff, N.C. Hallsboro, N.C. 
science program and diploma program) are 
accredited by the North Carolina Board of Current S.G.A. President 
Nursing. 


(2) Cosmetology is accredited by the North 


Carolina State Board of Cosmetic Arts. ADMINISTRATIVE OFFICERS 


Memberships include: W. Ronald McCarter President 
American Association of Junior Colleges Walter D. Brown Dean of Instruction 
North Carolina Association of Junior Colleges Dan W. Moore Dean for Student Development 
Southern Association of Colleges and Schools Robert G. Stanley Business Manager 


Personnel 


Lois Bailey Biology 
B.S. Wake Forest University; M.A.T., UNC-Chapel 
Hill 

William R. Ball Forest Management 
B.S., North Carolina State University; M.A., East 
Carolina University 

Christine Balogh Art 
B.F.A., Academy of Fine Arts, Budapest; M.F.A., 
Academy of Fine Arts, Vienna 

Janos Balogh Equipment Technican, 
B.S., Ra-Film Technical Institute, Budapest 

Kenneth Barnes Evening Supervisor 
BS., Atlantic Christian College 

Thelma Barnes English 
A.B., Flora MacDonald College; M.A.T., Duke 
University 

Else Berkstresser Drama/Dance 
B.A., Stockton State College; M.F.A., UNC- 
Greensboro 

Vivian Beresoff 
A.A., Columbia College 

Chester M. Biggs, Jr. 


Science Lab Assistant 


Audio-Visual Coordinator 
Learning Resources Center 
B.S., University of Oklahoma; M.A., Appalachian 
State University 
Ray Blackburn Business 
B.S., UNC-Wilmington; M.B.A., East Carolina 
University 
Eric Brandt Learning Center/ 
Emergency Care 
B.S.H.S., Western Carolina University Certificate, 
Red Cross Instructor 


Robert Brooks Special Services-Upward Bound 
A.A., Kittrell College; B.A., Elizabeth City State 
University 

J.R. Brown, Jr. Columbus Workshop 


A.A., Southeastern Community College 

Walter D. Brown Dean of Instruction 
B.A., Eastern New Mexico University; M.A.Ed., 
Eastern Carolina University 

Freda M. Bullard Business 
A.A., Southeastern Community College; B.S., Pem- 
broke State University; M.S.B.E., UNC-Greensboro 

Richard F. Burkhardt Music 
B.S., Appalachian State University; M.M., Jordan 
College of Music, Butler University 

Brenda Carter Advisement Supervisor/ 


Business Instructor 
BSSA, UNC-Greensboro, M.ED., N.C. State 
Universty 1980 
Robert Carter English 
B.A., Frederick College; M.A., University of 
Virginie 
Gary Alan Cheers Coordinator Brusnwick County 
B.A., UNC-Chapel Hill; M.A.T., University of 
Florida 
James Clifton Social Sciences 
B.A., Wake Forest University; M.A., Duke Univer- 
sity 
Nancy Pearson Clifton English 
A.B., Smith College; M.A.T., Duke University 
Linda Cole, R.N. Nursing 
B.S. East Carolina University 
Henry J. Conner Computer Supervisor 
Research Assistant 
Special Courses in Data Processing — Burroughs 
Corporation, South Dakota School of Mines and 
Technology, Air University 
Winifred B. Cooke Director, Learning Center 
B.S., Evangel College; M.A.C.T., UNC-Chapel Hill 
Christian Marshall Cupp Library 
B.S., East Tennessee State University; M.A., East 
Tennessee State Univesity; LPN, Womack Hospital 
Theresa G, DeCarlo Financial Aid Officer 
Perbroke State University 
Brenda Ebron RSL-Tutorial Coordinator/ 
Instructor 
B.A., Shaw University 
Phyllis J. Feagin Dean, Cu.jege Transfer 
Programs 
B.A., Fort Wright College; M.A., Clarke College 
Vivian Floyd Director, Cooperative 
Education 
B.S., Pembroke State University; M.A.Ed., East 
Carolina University 
Harry Foley Supervisor, Adult Education 
B.S., Western Carolina University 
leon M Fox, Jr. Dean of Occupational Education 
B.S.. North Carolina State University; M.B.A., 
University of Georgia 
Lauren George Child Development 
A.A., Southeastern Community College; B.S.H.E., 
UNC-Greensboro M.Ed., UNC-Greensboro 
Lillie Mae George Columbus Workshop 
Janet Gray, R.N. Nursing 
B.S.N., East Carolina University 
George Greene Transportation Maintenance 
U.S. Navy Schools in Diesel Mechanics; General 
Motors Auto School 


Sandra N. Green Columbus Workshop 

Charles E. Grigsby Mathematics 
B.S., UNC-Chapel Hill; M.A.T., Duke University; 
Ph.D., UNC-Chapel Hill 

Evelyn Hamby Learning Resource Center/ 

Library Assistant 

A.A.S., Caldwell Community College 

Susan Harmuth Director, RSVP 
B.S., Radford College 

William A. Harper Mathematics 
B.S., East Carolina University; M.A., East Carolina 
University 

Sue W. Hawks Recruitment Coordinator 
B.S., East Carolina University; M.Ed., North 
Carolina State University 


Arnold Herring Coordinator/SCC- 
Pender County 

B.S., N.C. Central University 
Shirley B. Hough Business 


B.S., Flora MacDonald College; M.A., Appalachian 
State University 


Teresa Miller Hughes Financial Aid Assistant 
B.A., Meredith College 
Fred Hurteau Graphics Artist 


A.A.S., Technical Institute of Alamance 

Robert Jackson Welding 
Certified Welder, Newport News Shipbuilding & 
Dry Dock Company 

Helen Jones Cosmetology 
Diploma, Southeastern Community College 

Jacobyna Jones Business 
B.A., Elon College; M.A., Appalachian State 
University 

Donna Johnson Columbus Workshop 
B.S., Pembroke State University 

Kathy E. Justice English 
B.A., Wilmington College; M.A., Appalachian State 
University 

Robert L. King Biology 
B.A., Elon College, M.A., Appalachian State 
University 

Ruby Lambdin English 
B.S., Coneord College; B.A., .Concord College; 
M.A., West Virginia University 

Sharon Lawrence Counselor 
B.A., Elizabeth City State University, M.A., N.C. 
Central University 

Becky Lundy Reading 
B.A., University of Arizona; M.Ed., Francis Marion 
College 

Jacqueline R. Lye English 
B.A., Elon College; M.A.Ed., Western Carolina 
University 

Sandra Malpass 
B.S.N., East Carolina University 

Vernon Marlin Mathematics 
B.S., Southern Illinois University; M.S., Southern 
Illinois University; Ph.D., UNC-Chapel Hill 

Marion Martin Chemistry 
A.B., Duke University; M.A., Duke University 

W. Ronald McCarter President 
A.B., UNC-Chapel Hill; M.Ed., UNC-Chapel Hill; 
Ed.D., North Carolina State University 

William McCullum 
A.A.S., Southeastern Community College 

Doris McGavisk, R.N. Nursing 
Diploma, Watts Hospital School of Nursing; B.S., 
Mars Hill College; M.A.Ed., North Carolina State 
University 

Eric McLamb Public Information Writer 
B.A., UNC-Wilmington; Associate Photographer’s 
Degree, Hallmark Institute of Photography 

Kay B. McLawhorn Coordinator, Learning Center 
B.S., East Carolina University 

Harold MeMillion Director of Special Services/ 

Upward Bound 

B.A., Marshall University; M.A., Marshall Univer- 
sity; Ed.D., Nova University 


Nursing 


Electrical 


Sharyn McSwain Music 
B.M., Mars Hill College; M.M. University of Ken- 
tucky 


Thomas Mehalic Criminal Justice 
Institute of Applied Science; A.A.S., Southeastern 
Community College; B.S. Pembroke State Universi- 


ty 

Ira Melvin Welding 
Certificate, Wilson County Technical Institute 

John Merritt Agriculture Science 
B.S., North Carolina State University 

Brenda B. Miller Library Assistant 


A.A.S., Business Administration, Southeastern 
Community College 

Dan W. Moore Dean for Student Development 
A.B., Guilford College; M.S., Virginia Com- 
monwealth University; Ed.D., North Carolina State 
University 

Joseph K. Nance Physical Education 
A.B., UNC-Chapel Hill; M.Ed., UNC-Chapel Hill 


Nancy Nance Nursing 
B.S., UNC-Charlotte 
Jan Niedringhaus Women’s Center Coordinator 


B.S., Duke University; M.A., Wake Forest Univer- 
sity 

Roland C. Norris Registrar 
A.A., Campbell College; B.S., East Carolina 
University; M.Ed., East Carolina University 


Rene Nye Child Development 
B.S., Pembroke State University 
Nanette Pais Counselor, Psychology, RSL 


B.S., Virginia Polytechnic Institute; M.A., Virginia 
Polytechnic Institute 

Betty Ann Page, R.N. Director of Nursing 
A.A.S., Southeastern Community College; B.S. 
Medical College of Georgia; M.S.N., Medical Col- 
lege of Georgia 

Edward Pate Welding 
Certificate, Wilson County Technical Institute; 
Diploma, Cape Fear Industrial Training Center; 
Diplomas, International Correspondence School; 
A.A.S., Southeastern Community College 

Eva Patterson Special Services/Upward Bound 
B.A., St. Augustine’s College 

Alvin Phillips Outdoor Recreation Program 
B.S., Clemson University; M.S., UNC-Chapel Hill 

Robert W. Priest Coordinator of Student Activities 


Judy E. Sarvis Special Services/ 
Upaward Bound 

B.S., Pembroke State University, M.A.Ed., Western 
Carolina University 

John Schaffer Music 
B.M., Wayne State University; M.A., Wayne State 
University 

Gary Shaw 
A.A.S., Southeastern Community College 


Electrical 


Sue Shaw, R.N. Nursing 
A.A., Mars Hill Junior College; B.S., Mars Hill Col- 
lege 

Marshall Shepherd Criminal Justice 


A.A., Guilford College; B.S., Guilford College; 
M.A., East Carolina University 
Phillip Simmons Human Resource Development 
University of Maryland; Electronic Certificate 
USAFI 
William D. Small, Jr. Superintendent, Building & 
Grounds 
Diploma, Command and Staff College; Diploma, 
Aircraft Maintenance & Management 
Audra A. Smith Cosmetology 
Certificate, Richmond Academy Vocational 
Technical School; Ray Phillips Salisbury Beauty 
School 
Shaffer Smith Electrical Engineering Technology 
Central Conneticut State College; U.S. Navy Elec- 
trical School : 
Steve Smith Director of Development and 
Public Information 
A.B., Atlantic Christian College; M.P.H., UNC- 
Chapel Hill 
Glenda Dickens Snotherly 
B.A., ELon College 
Robert G. Stanley Business Manager 
B.S., East Carolina University; M.A., East Carolina 
University 
James Starnes Social Sciences 
A.B., High Point College; B.D., Emory University; 
M.A., East Carolina University 
Julia M. Stocks Director of Counseling Services 
and Personnel Officer 
B.A., Duke University; M.Ed., Duke University 
Wesley Thompson Counselor 
B.S., Jacksonville State University; M.E., Universi- 
ty of Virginia 
John A. Voorhees Social Science/Humanities 
B.A., Berea College; M.A., University of Illinois 
Anita Walker Mathematics 
A.S., Mt. Olive Junior College; B.S., Mars Hill Col- 
lege; M.A., Appalachian State University 
Herschel Walsh Physical Education 
B.A., Western Kentucky; M.A., East Tennessee 
State 
Betty Jo Walters Cosmetology 
Atlantic Beauty College; Robeson Technical In- 
stitute 
T. Tucker Ward Diesel Mechanics 
U.S. Army Schools in Diesel Mechanics 
Curtis Welborne Humanities/Social Science 
A.B., Elon College; M.A., East Carolina University 


Financial Aid Assistant 


Marian Williams Assistant Librarian 
A.A., Southeastern Community College; B.A., 
Methodist College 

Eltha Wilson Tailoring and Alterations 


Certificate, Supervisor Training, Southeastern 
Community College 

William L. Wilson, Jr. Dean of Adult Education 
B.S., Louisiana State University; M.S., Louisiana 
State University 

Robert L. Young Physical Education 
B.S., Campbell College; M.A., Appalachian State 
University 


Classification 
of Programs 


CERTIFICATES, DIPLOMAS, AND 
DEGREES CONFERRED BY SCC 


1. Certificate: The certificate is conferred upon suc- 
cessful completion of occupational programs of less 
than one year in length. 

2. Diploma: The diploma is conferred upon suc- 
cessful completion of specified one-year occupational 
programs 

3. Associate in Applied Science: This degree is con- 
ferred upon successful completion of specified two- 
year occupational programs. 

4. Associate in Arts: This degree is conferred upon 
successful completion of specified college transfer pro- 
grams of the liberal arts variety. 

5. Associate in Fine Arts: This degree is conferred 
upon successful completion of specified college 
transfer programs of the arts variety (i.e., music and 
visual art). 

6. Associate in Science: This degree is conferred 
upon successful completion of specified college 
transfer programs of the science and technical variety 
(i.e., pre-engineering, math, and science). 


Admissions 


ADMISSIONS 


SCC has revised the admissions process so that pro- 
spective students must complete a minimum of paper- 
work and/or make a minimum of trips to the campus. 
Interested persons should request an application by 
mail or telephone (642-7141, Ext 264) or py visiting the 
campus. Information required in addition to the ap- 
plication form is listed on the application form. 
(Additional requirements and admissions criteria for 
prospective nursing students are available upon re- 
quest). The information required to complete the ad- 
missions process is as follows: (1) complete applica- 
tion form including photograph; (2) high school 
transcript or GED: (3) college transcript if applicable; 
(4) Southeastern Community College Placement Test 
scores; and (5) admissions interview with a counselor. 


POLICY FOR ADMISSION OF 
CERTAIN HIGH SCHOOL STUDENTS 


By authority of the North Carolina State Board of 
Education and agreements among the Southeastern 
Community College Board of Trustees and local 
Boards of Education, high school students may enroll 
at the College for credit and non-credit courses. 
Students must be at least 16 years of age, have the per- 
mission of their high school principal, and meet other 
criteria set forth in State and local guidelines. Addi- 
tional information about this special program is 
available through the College and/or area high 
schools. 


APPEARANCE OF PROGRAM BY DEGREE 


Students must be 18 years of age or older. High school diploma or GED is required; however. students who do 
not meet these requirements may be accepted as special students. 


CERTIFICATE, DIPLOMA OR DEGREE 


Agricultural Science 

Air Conditioning and Refrigeration 
Automotive Body Repair 

Automotive Mechanics 

Business Administration 

Carpentry and Cabinetmaking 

Child Development (Child Care Worker) 


Child Development (Early Childhood Specialist) 


A.A.S 
Diploma 
Diploma 
Diploma 

A.A.S. 
Diploma 
Diploma 

A.ASS. 


(Teacher Associate with Reading Teaching Emphasis) 


Cosmetology 


Criminal Justice (Law Enforcement/Corrections) 


Electrical Engineering Technology 
Electrical Installation and Maintenance 
Electronic Servicing 

Electronic Servicing 

Forest Management Technology 
General Office Technology 

High School Diploma Program (ABE/GED) 
Industrial Maintenance-Electromechanical 
Nurse Assistant 

Nursing (ADN) 

Outdoor Recreation Resources 
Plumbing and Pipefitting 

Pottery Production 

Practial Nursing 

Secretarial Technology 

Transportation Maintenance Technology 
Veteran Farm Agriculture Program 
Veteran Farm Agriculture Program 
Vocational Instructors Program 
Welding 

Welding 


Diploma 
AAS. 
A.A.S 

Diploma 

Certificate 

Diploma 
A.AS. 
AAS 

Diploma 

Diploma 

Certificate 
A.A.S. 
A.AS. 

Diploma 

Diploma 

Diploma 
AAS. 
AAS. 
A.A.S. 

Diploma 
A.A.S. 

Certificate 

Diploma 


HIGH SCHOOL DIPLOMA REQUIRED: CERTIFICATE, DIPLOMA, 
OR DEGREE 


Courses leading to Associate in Arts 
Courses leading to Associate in Fine Arts 
Courses leading to Associate in Science 


Courses leading to Associate in Applied Science 


POLICY FOR ADMISSION OF 
INTERNATIONAL STUDENTS 


1. In addition to a completed application, including 
transcripts from high school and previous colleges at- 
tended, an applicant’s folder must contain: 


(4) Scores on the Test of English as a Foreign 
Language (TOFEL). 

(D) A completed copy of the College’s Financial State- 
ment for International Students. 


2. The form 1-20 (Immigration and Naturalization) is 
to be completed by a College official and the student. 
The College MUST retain a copy of this form, and the 
student (in some cases the College) mails this form to 
Immigration and Naturalization. It is on the basis of 
this form that an individual receives a student visa. 
Students are allowed to enter classes on the basis of the 
completed I-20 and documents cited in Item 1. Shoulda 
student visa not be issued, or should the College be 
notified by Immigration and Naturalization Services of 
other problems, the student will be asked to withdraw 
from the College. 

3. It is the responsibility of the international student 
to see that subsequent required forms for the extension 
of visa, etc., are initiated and mailed to appropriate 
government officials. 

4. All other admissions related procedures, such as 
required placement tests in reading and English, are 
also applicable to international students. 


Southeastern Community College is an 
Equal Opportunity/Affirmative Action 
Employer and complies with Title IX of the 
Education Amendments of 1972 and Section 
504 of the Rehabilitation Act of 1973. A copy 
of Southeastern’s Affirmative Action Plan 
is on file in the Library. 


TESTING AND PLACEMENT 


Since SCC is interested in meeting the individual 
needs of its students, placement tests in the areas of 
reading and English will be administered to all 
students entering degree programs and to all veterans 
who expect to receive VA educational benefits. A 
graduation plan which reflects the individual student’s 
entrance skills will be developed for each student. If 
placement tests indicate the student’s skills in reading, 
writing, or mathematics are above average, he may be 
allowed to take advanced courses. If the tests or other 
measures indicate that a student has not yet developed 
sufficient skill levels in mathematics and/or English, 
he may be directed to enroll in a_ skill-building 
course(s) in addition to courses required of all 
graduates; or he may be placed in developmental sec- 
tions of English, reading, and math. All prescribed 
developmental courses must be completed within the 
first 36 hours of full credit courses unless the student 
obtains special permission from his program dean. 

A student is required to take a placement test before 
he is assigned an advisor. He will be notified by the ad- 
mission office of the dates the placement test will be 
administered. Placement tests will not be required for 
designated vocational programs. Many students find it 
advantageous to take the placement tests early in the 
spring, so that they can take prerequisite courses dur- 
ing the summer. All students entering degree pro- 
grams are expected to have a test interpretation and 
course Selection session with a counselor. 


DEVELOPMENTAL COURSES 
PREREQUISITES 


In order to meet the individual needs of its students, 
SCC has designed skill-building courses in English, 
reading and math. A student may ‘“‘place out’’ of skill- 
building courses by achieving specified scores on the 
placement tests. A student scoring below the specified 
cut-off scores may be required (depending on the stu- 
dent’s program) to complete one or more skill-building 
courses in addition to other requirements in that pro- 
gram. 

Satisfactory placement test scores or completion of 
the developmental courses shown in the boxes is re- 
quired for entrance into the courses listed below the 
boxes. The student should check the schedule for his 
program to see if any of the courses requiring prere- 
quisite skills are included. 


ENGLISH FUNDAMENTALS READING FUNDAMENTALS 
ENG 91 RDG 91 
RSL Freshman Eng I Freshman Eng I College Reading 
(ENG 101) (ENG 101) (RDG 101) 


ARITHMETIC REFRESHER 
MAT 91 


Introduction to Math for Nurses Business Math Math for the Other Voc. 
Algebra (MAT 161) (BUS 141) Pre-Schooler & Tech. Courses 
(MAT 92) (EDU 101) 


INTRODUCTION TO ALGEBRA 
MATH 92 


Fundamentals of Intermediate Math for Math for Metric Electronic 
Math Algebra Foresters Elem. Teachers System Math 
(MAT 101) (MAT 110) (MAT 115) (MAT 180) (MAT 191) (MAT 123) 


*INTERMEDIATE ALGEBRA 
MATH 110 


College Algebra and Trigonometry 
(MAT 112) 


*While Intermediate Algebra is considered 
developmental for those planning to take College 
Algebra and Trigonometry, this course counts toward 
graduation requirements in math and does not add 
hours to the number of hours needed to graduate. 

Students who enroll in ENG 91 or RSL ENG 101 or 
ENG 102 or other ‘‘90-level’’ courses will be required to 
take ORI 101 instead of ORI 100. 


Expenses, Financial Aid 


TUITION 


Tuition is paid by each student when he/she registers 
for a course or courses at the beginning of each 
quarter. 

Tuition is based on the number of CREDIT HOURS 
for which the student is registered. All IN-STATE 
students pay each quarter $3.25 per credit hour up to a 
maximum of $39.00 per quarter. (See RESIDENCY.) 
OUT-OF-STATE students pay each quarter $16.50 per 
credit hour; full time out-of-state students (12 credit 
hours or more) pay $198.00 per quarter. (See 
RESIDENCY.) 


STUDENT ACTIVITY FEE 


Student who take at least one course on campus and 
who enroll for eight or more hours will pay as follows: 


Fall Quarter $8.00 
Winter Quarter 8.00 
Spring Quarter 8.00 
Summer Quarter 
(a) full session and/or first session 1.00 
(b) second session 1.00 
$25 or $26.00 
STUDENT INSURANCE 


A low cost student insurance plan is available to all 
students. Students are urged to take advantage of this 
insurance. Each student is advised that technical in- 
stitutes and community colleges are governmental 
agencies and as such are immune to liability in any suit 
which a student might institute for damage as a result 
of injuries received at school. It is, therefore, in the stu- 
dent’s interest to protect himself with accident in- 
surance. 


CONTINUING EDUCATION 
STUDENTS 


(Including High School Diploma 
Students) 

There is a $5.00 registration fee for all students 
enrolled in continuing education programs. Exempt 
from this fee are local law enforcement officers, 
volunteer firemen, fire department personnel, 
volunteer life saving personnel, prison inmates, 
students enrolled in training programs for civil 
preparedness, and persons 65 years old or older. 


BASIC EDUCATION STUDENTS 
There is no tuition for basic education students. 


RESIDENCY 


Under North Carolina law, a person may qualify as a 
resident for tuition purposes in North Carolina, thereby 
being eligible for a tuition rate lower than that for non- 
residents. In essence, the controlling North Carolina 
statute (G.S. 116-143.1) requires that ‘‘To qualify as a 
resident for tuition purposes, a person must have 
established legal residence (domicile) in North 
Carolina and maintained that legal residence for at 
least twelve (12) months immediately prior to his or 
her classification as a resident for tuition purposes.” 
Ownership of property in or payment of taxes to the 
State of North Carolina does not automatically qualify 
one for the in-state tuition rate. Failure to provide re- 
quested information for residency classification can 
result in the student’s being classified as a non-resident 
for tuition purposes and disciplinary action. A student 
who believes that he or she has been erroneously 
classified shall be permitted to appeal the case in ac- 
cordance with the procedure outlined by the State 
Residence Committee. 

Regulations concerning the classification of students 
by residence for purpose of applicable tuition differen- 
tials are set forth in detail in A MANUAL TO ASSIST 
THE PUBLIC HIGHER EDUCATION INSTITUTIONS 
OF NORTH CAROLINA IN THE MATTER OF STU- 
DENT RESIDENCE CLASSIFICATION FOR TUI- 
TION PURPOSES. A copy of the manual is available in 
the Student Development Center for student inspec- 
tion. 


REFUNDS 


Tuition refunds shall not be made unless the student 
is, in the judgment of the College, compelled to 
withdraw for unavoidable reasons. In such cases, two- 
thirds of the student’s tuition may be refunded if the 


student withdraws within ten calendar days after the 
first day of classes. Tuition refunds will not be con- 
sidered after that time. Tuition refunds will not be 
considered for amounts of $5.00 or less, unless a course 
or curriculum failed to materialize, in which case all 
tuition shall be refunded. No refunds will be made for 
changes in total class hours that are made solely for 
personal convenience. This policy applies to evening 
school as well as the day school. In the summer ses- 
sion, two/thirds of the tuition will be refunded only if 
withdrawal for unavoidable reasons occurs within 
five calendar days after the first day of class. 

All refunds are forfeited for any student failing to 
adhere to proper withdrawal procedures. 


STUDENT FINANCIAL AID 


Southeastern Community College offers a variety of 
financial aid opportunities. The primary purpose of 
SCC’s financial aid programs is to provide assistance 
to those students who, without aid, would be unable to 
begin or continue their college education. 

Students who need financial assistance should con- 
tact their high school guidance counselor or the SCC 
Financial Aid Officer for information and applications. 
Those applying for assistance must file a Financia] Aid 
Form (FAF) or a Family Financial Statement (FFS) 
designating BEOG and SCC as recipients of the needs 
analysis and an Institutional Data Form (IDF). These 
forms should be completed and received in the Finan- 
cial Aid Office by April 15 to allow time for processing 
so that awards can be made before Fall Registration. 
To be eligible for financial assistance, the entering 
freshman must be a high school graduate and must 
meet all admissions requirements. Returning students 
must be in good academic standing as outlined in the 
Student Handbook, and the Student Financial Aid 
Handbook. 

Below is a brief description of all financial aid pro- 
grams administered by Southeastern Community Col- 
lege. A more detailed description of these programs is 
published yearly in the Student Financial Aid Hand- 
book. 


GRANTS AND SCHOLARSHIPS 


1. Basic Educational Opportunity Grant Program 
(BEOG) 

Basic Grants are federally funded and there is no 
specified field of specialization. The amount varies and 
is based on a formula which takes into account the 
amount a student and/or his family can contribute to 
his education. The award cannot be greater than one- 
half the cost of attending Southeastern Community Col- 
lege. These grants are based on entitlement and 
demonstrated need. The amount is fixed by the 
Federal Government and cannot be adjusted by the 
college. 

2. Supplemental Education Opportunity Grant Pro- 
gram (SEOG) 

Supplemental grants are federally funded and 
designed to provide assistance to students who 
demonstrate exceptional financial need. The minimum 
grant per year is $200, and recipients must agree to ac- 
cept an equivalent amount of matching funds from 
other financial aid programs such as loans, work-study 
or other grants. SEOGs are non-repayable awards. 

3. North Carolina Student Incentive Grant Program 
(NCSIG) 

This program is administrated by the College Foun- 
dation, Inc. Funds are provided by the North Carolina 
State Education Assistance Authority under the 1965 
Higher Education Act as amended. To qualify for a 
NCSIG, students must complete the necessary applica- 
tions for financial aid, be a legal resident of North 
Carolina, be accepted for enrollment or enrolled in 
good standing in an institution of higher education in 
North Carolina, and demonstrate a substantial finan- 
cial need. Applications should be received by College 
Foundation, Inc. by March 31. 

4. Federal Nursing Scholarship Program (FNS) 

Nursing scholarships are federally funded and are 
designed to assist students who demonstrate excep- 
tional financial need and who are enrolled in the 
Associate Degree Nursing Program. These scholar- 
ships are non-repayable awards. 

5. N.C. Prospective Teachers’ Scholarship Loan Pro- 
gram (PTSL) 

These scholarship/loans are offered by the North 
Carolina General Assembly through the State Board of 
Public Education and the Superintendent of Public In- 
struction. To be eligible a student must be a North 
Carolina resident, be enrolled in teacher education, 
and plan to teach in a North Carolina public school. 


- 
Students must demonstrate financial need and above 
average academic potential. Applications may be ob 
tained from the North Carolina Department of Public 
Instruction, Raleigh, N.C. 

6. Institutional Scholarships 

Institutional scholarships are offered to students at 
tending SCC by civic organizations, service clubs, and 
individual donors. They are awarded to students who 
demonstrate above average academic ability and 
financial need. 

Southeastern Community College offers scholarships 
to students in several areas. Most of these scholarships 


are based upon either academic or athletic merit. ‘The 
Trustees of the College established an Academic Merit 
Scholarship program in October, 1978, which makvs 
$500 scholarships available to seniors from Columbus 


County high schools. Athletic scholarships are 
established primarily through gifts from individuals 
within the community. These scholarships are 
distributed to both men and women participating on 
the College intercollegiate athletic teams. 

Several local individuals/organizations provide 
scholarship funds specifically for nursing students. 
These scholarships are offered on a competitive basis 
and generally, are based upon a student’s academic 
capabilities. 

The SCC Secretaries Association offers a scholarship 
each year to a secretarial student who is academically 
deserving of such an award. 

There are also academic scholarships awarded each 
year through the Clemmons Trust Fund. Generally, 
four scholarships are awarded to outstanding students 
from area high schools. Students receiving these 
scholarships have selected responsibilities with 
respect to projects, and they are coordinated through 
the Clemmons Trust Committee. 

All of the above scholarships are available with 
merit as one consideration. 


EMPLOYMENT 


1. College Work-Study Program (CWSP) 

The College Work-Study Program is federally funded 
and is designed to provide employment opportunities 
for students with limited financial resources to help 
pay for college expenses. The amount of a CWSP 
award varies and is determined solely, on 
demonstrated need by the financial aid officer. An ef- 
fort is made to assign students to jobs related to their 
major field of study or to utilize their specific skills and 
interest. 

2. Plan Assuring College Education (PACE) 

PACE-I.N.C. provides employment opportunities for 
students in their home communities at public or 
private non-profit agencies or organizations. The pro- 
gram is operated in conjunction with SCC, and eighty 
percent of funds for students’ salaries are made 
available through the College Work-Study Program. 
The participating agency (employer) pays the remain- 
ing twenty percent. Students are expected to save a 
substantial portion of their summer earnings for col- 
lege expenses the following academic year. 

3. President’s Service Stipend 

These stipends are funded by the SCC Foundation and 
are designed to assist students who, under normal cir- 
cumstances, cannot demonstrate sufficient need to 
qualify for federal financial aid funds. These awards 
cannot be greater than the cost of tuition, and students 
receiving them must provide a service to the College. 
Applicants must complete all financial aid applications 
and must also be sponsored by an SCC faculty-staff 
member who will supervise the student’s service 
related activities. 


LOANS 


1. Federal Nursing Student Loan Program (FNSL 

A student is eligible to apply for the Nursing Loan if 
he/she is enrolled or accepted for enrollment as a full- 
time student in the Associate Degree Nursing Pro- 
gram. The interest rate is three percent per year, and 1 
schedule for repayment of the loan is selected by the 
student at the time he/she ceases to be at least a halt 
time student in the nursing program. Repayment and 
interest begin nine months after the student graduates 
or teminates his enrollment in the nursing program 

2. North Carolina Insured Student Loan Program. 

This program is administered by College Found: 
tion, Inc. which is the principal Jender for North 
Carolina. Legal residents of North Carolina may bor 
row from this loan fund for post-secondary education, 
A loan cannot exceed one-half the cost of education, 
and each applicant must demonstrate financial necd 
and maintain satisfactory academic progress. Repay 
ment and interest on Insured Loans begin nine months 
after a student graduates or terminates his enrollment 
These loans carry a seven percent interest rate. 

3. Institutional Loans - Uncle Bill and Aunt Cora Jane 
Ward; C.R. Bailey; and Yetta Leder Loan Funds 

The donors of these funds wish to assist students who 
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need loans to continue their education and who 
demonstrate the intention and general ability to suc- 
cessfully complete the course to be undertaken. 
Students must be accepted for admission before ap- 
plications may be considered. Terms of these loans are 
very generous and should be discussed with the Finan- 
cial Aid Officer. 

4. Short Term Loans - J.H. Land; E.L. Derrick, Ruth 
Baldwin; and Whiteville Woman’s Club 

These are short-term loan funds designed to assist 
students who need small amounts of money for school- 
related emergency expenses. 

5. Watson Trust Fund 

This fund is administered by the Misses Yata, 
Theodosia and Fawn Watson of Fairmont, North 
Carolina and is intended to assist students in the Fair- 
mont area in pursuing education beyond the high 
school level. 


MISCELLANEOUS 


1. Vocational Rehabilitation Grants - Students with a 
physical disability may obtain grants-in-aid covering 
fees, books, and supplies through the Vocational 
Rehabilitation Service. To be eligible an individual 
must: 


(«) Have a disability which interferes with 
employment. 

(b) Have a reasonable chance of becoming 
suitably employed within an acceptable period 
of time. 


Academic Regulations 


OFFICIAL ANNOUNCEMENTS 


Southeastern Community College has several official 
publications which are of interest to aplicants and 
students. These publications include the BULLETIN, 
the STUDENT HANDBOOK, and the RAM-0-GRAM, 
which is published and distributed on campus twice 
each week. All students are responsible for the content 
of these publications as they relate to activities at the 
College. 


CREDIT 


College Credit Hours or (Credits) are earned by 
students when they spend hours learning a skill such as 
welding or an academic body of knowledge such as 
English literature or political science. Courses for 
which credit hours or credit are given toward a degree 
or diploma are called CREDIT COURSES. 

At SCC credit hours or credits are placed on each 


CREDIT subject. The number of credit hours is deter- 
mined by the number of lecture, laboratory, or field ex- 
perience hours determined necessary for each course. 
SCC is on a Quarter System. Credit courses at SCC 
run for 11 weeks which is equivalent to a quarter. 
There is a fall, winter, spring, and summer quarter. 


CREDIT HOUR EXPLANATION 


(c) Be of, or close to, working age. Example 1. In a three credit-hour course at SCC, a stu- 


dent would normally be in class for three one-hour 


Further information can be obtained from your local periods or two 1!4-hour periods a week for a quarter. 


Vocational Rehabilitation Office. 

2. Veterans Administration Funds - Applicants who 
have not been separated from the armed services more 
than 10 years may be eligible for VA educational 
assistance. Contact the Registrar’s Office for further 
information. Applicants who are dependents of deceas- 
ed or disabled veterans with a service-connected 
disability may apply for financial assistance through 
the North Carolina Department of Veterans Affairs; 
227 East Edenton St., Raleigh, N.C. 27611. 

Note: For information concerning satisfactory pro- 
gress and financial aid eligiblity, please see the 1980-81 
Student Handbook or the 1980-81 Financial Aid Con- 
sumer Information Booklet. 


John Doe’s Math Class Schedule 


Jane Doe’s History Class Schedule 


Mon. }| Tues.} Wed. | Thurs. 
8:30 8:30 


Example 2. In another three credit-hour course, a student 
may be in a course for three hours once a week. 


Joe Doe’s Business Class Schedule 


REGISTRATION PROCEDURES 


Registration for classes at Southeastern Community 
College occurs at the beginning of each quarter and 
prior to the opening of the second session of summer 
school. Registration times and dates are normally an- 
nounced well in advance through public media as well 
as campus publications. Registration for day classes 
normally occurs on the day before classes begin and 
registration for evening classes occurs on the night 
prior to the beginning of the quarter. Late registration 
is available through the first five days of the quarter 
and through the second class meeting for classes which 
meet only once each week. Additional registration in- 
formation can be obtained by calling the Registrar’s 
Office prior to the beginning of the quarter. 


ADVISEMENT SYSTEM 


Southeastern Community College has a faculty ad- 
visement program designed to identify and meet the 
needs of SCC students. Students are assigned an ad- 
visor on the basis of program interest. Students will re- 
main with their advisor throughout their stay at SCC 
unless a change is requested by either the student or 
the faculty advisor. 


STUDENT COURSE LOAD 


The normal course load for a full-time student 
is a 15-18 credit hours. A student (freshman or 
sophomore) desiring to take more than 18 hours must 
obtain written permission from the dean of his pro- 
gram of study. 


DROPPING-ADDING CLASSES 


1. If you wish to drop or add a class you should obtain 
a Registration Change Notice (drop-add form) from 
the forms rack in the lobby of the main building. After 
completing required information on the form, you 
should have it signed by the instructors affected by the 
change, and by your advisor. Return the completed 
form to the Registrar’s Office. Clearance must also be 
obtained from the library and financial aid office. 

2. A person may register or add classes through the 
fifth class day of the quarter. (A late fee of $5.00 will be 
charged for any returning student who registers after 
the scheduled registration day. ) 

3. Any class may be dropped within the first 30 calen- 
dar days of the quarter without a transcript entry 
(except for complete withdrawals). After the 30 calen- 
dar days, a grade of WP or WF will be recorded for any 
class dropped. 

4. WITHDRAWAL: For complete withdrawal from 
the College — See No. 1 above and page 9. 


TESTS AND FINAL 
EXAMINATIONS 


The instructor may give tests and quizzes, oral and 
written, at his discretion. Regularly scheduled final ex- 
aminations will be given at the end of each quarter. 


GRADING SYSTEM 


At the end of the quarter the student will receive final grades for credit courses based on the following 


QUALITY POINT system: 


GRADE DEFINITION 
Excellent Work 
Good Work 


Average Work 


Poor work, but passing 


Incomplete Work 


In Progress 
A class is audited 
for no credit 


NO CREDIT. The student 


QUALITY POINTS FOR CREDIT 

4 quality points per credit hour earned 

3 quality points per credit hour earned 

2 quality points per credit hour earned 

1 quality point per credit hour earned 

0 quality points; students must complete work 
by sixth week the following quarter, unless 
an earlier date for completion is set. Failure to 
complete work by the designated date will 
result in a ““F” grade being recorded. 


0 quality points; students who register as AU 
and stop attending will receive a grade of F. 
0 quality points 


did not satisfactorily com- 
plete the minimum objectives 
of the course and must re-enroll 
if he/she wishes to receive 


credit for the course. 


Official Withdrawl 


0 quality points 


Student officially withdrew 
from the College in the first 

30 calendar days of the quarter 
Official drop or withdrawal after 


30 calendar days. 


WF Official drop or withdrawal after 


30 calendar days. 


Each student who is not performing satisfactorily in a subject will receive a mid-quarter evaluation of his pro- 
gress in each course. Mid-quarter evaluations are for the student and his adviser’s informational use and are not 


placed on the permanent record. 


STUDENT CLASSIFICATION 


FULL-TIME STUDENT - a student enrolled for 12 or 
more credit hours per quarter. 

PART-TIME STUDENT - a student enrolled for less 
than 12 credit hours per quarter. 

FRESHMAN - a student who has accumulated 
throughout a number of quarters, less than 45 credit 
hours. 

SOPHOMORE - a student who has accumulated 
through several quarters more than 45 credit hours 
but less than 96 credit hours. 

SPECIAL STUDENT - a student who has not com- 
pleted all admission requirements and is not work- 
ing toward a degree, but wants to take individual 
credit courses. After 15 credit hours are ac- 
cumulated, the student should then apply for admis- 
sion as a regular student. 


WITHDRAWAL FROM COLLEGE 


Students desiring to withdraw from the College 
should contact the Registrar’s Office to obtain the 
necessary form for official withdrawal. A student who 
fails to withdraw officially will receive a grade of “‘F”’ 
for each course in which he is enrolled and may be 
unable to register in subsequent quarters. Those 
students who officially or unofficially withdraw may be 
asked to meet with the Educational Progress 
Assistance Committee prior to re-enrollment. 


AUDITING 


Students may audit courses at Southeastern Com- 
munity College by going through the same registration 
procedure and paying the same fees as students taking 
those courses for credit. Students who audit courses 
may not be expected to complete the same re- 
quirements as students taking the course for credit. 
Students taking the course as an audit should arrange a 
meeting with their instructor early in the course to 
clarify their responsibilities. 


ATTENDANCE 


The College has no system for allowing for absences; 
therefore, no set number of class absences is authoriz- 
ed. It is expected that the student will take responsibili- 
ty for a class or classes which absolutely MUST be 
missed. As a matter of courtesy, it is desirable that the 
reason for the absence be given to the instructor; this 
should be done prior to the absence whenever possible. 


Warning notices for absences may be sent to the stu- 
dent by individual instructors. An excessive number of 
absences will result in the student’s removal from the 
class roll. Upon removal the student will receive a 
grade of ““F’’. 

Any persons attending Southeastern Community Col- 
lege with financial assistance from the Veterans Ad- 
ministration and/or BEOG must adhere to a special at- 
tendance policy. Copies of this policy are published in 
the Student Handbook for additional information. 


PROBATION 
EDUCATIONAL PROGRESS 
ASSISTANCE COMMITTEE 


The purpose of the committee is to assist the student 
in the successful completion of his college goals. Suc- 
cessful progress towards graduation requires that the 
student earn a 2.00 (C) GPA on all hours attempted 
each quarter. A student whose GPA for any quarter is 
less than a 1.50 will be placed on probation for the next 
quarter enrolled. A letter will be sent to the student and 
he/she must consult with his/her advisor for addi- 
tional direction. Students who demonstrate academic 
progress by earning a 2.00 GPA during the proba- 
tionary quarter will no longer be on probation. 

First time probationary students may pre-register 
for 14 hours maximum. They may use the ‘‘Add”’ pro- 
cess later if the terms of probation are met. Students 
who have been on probation for more than one quarter 
in succession are not permitted to pre-register; they 
must go through the regular registration process. 

Students who DO NOT earn a 2.00 (C) GPA during 
the probationary quarter must meet with the Educa- 
tional Progress Assistance Committee for guidance. A 
letter will be sent to those students and an interview 
time will be scheduled. Some of the ways the commit- 
tee could assist the students are (but are not limited 
to): 

(1) reduction of course load, 

(2) individual or group counseling sessions, 

(3) tutoring sessions, 

(4) guidance into another curriculum, 

(5) guidance into other programs, and 

(6) temporary discontinuance of coursework. 
NOTE: Students who would like to remove their proba- 
tionary status summer quarter may do so if they earna 
minimum of 2.00 (C) GPA on at least 12 quarter hours. 
Probationary students who cannot take at least 12 
quarter hours during the summer may take courses 
during the summer and attempt to remove their proba- 
tionary status during the fall quarter of the next 
academic year. 
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For information concerning satisfactory progress 

and financial aid eligibility, please see the STUDENT 
FINANCIAL AID HANDBOOK. 


ACCESS TO STUDENT 
EDUCATIONAL RECORDS 


BUCKLEY LAW: The Family Education Rights and 
Privacy Act (amended by S.J. Res. 40) gives students 


18 and over, on request, the opportunity to inspect their 


educational records and an opportunity, if they wish. to 
challenge the content of their records. Parents of 
dependent students (according to IRS) have the same 
rights as noted above. A copy of the College policy is 
available upon request. 


CHANGE OF PROGRAMS- 
CHANGE OF ADVISORS 


Any change in a program by a student, or any ad- 
visor change by a student, is not valid unless the 
changes are made through the official college process. 


‘This process begins by contacting the Advisemeni 


Coordinator in the Counseling Services Trailer. 
Students who do not make changes by filing an ap- 
propriate request with the Advisement Coordinator 
will find that their records are neither accurate nor up 
to date. 


ACADEMIC HONORS 


Full-time students who excell in their academic work 


‘are recognized by Southeastern Community College in 


the following ways: 

1. The Dean’s List is published quarterly to recognize 
those students who have maintained a 3.50 average on 
a least 12 hours of work (with NO “‘D”, “I”, or “F” 
grades). 

2. The Honor’s List is published quarterly to 
recognize those who have maintained a 3.0 to 3.49 
grade point average on at least 12 hours of work (with 
NO} De OR h-erades): 

3. Full-time college transfer and two-year occupa- 
tional students who maintain a cumulative GPA of 3.50 
on credit hours are invited to join Phi Theta Kappa, a 
National Honor Fraternity for junior college students. 


CREDIT BY EXAMINATION 


To obtain credit, a student may take a proficiency 
examination, approved by the appropriate departmen- 
tal faculty, the appropriate division dean and the Dean 
of Instruction. Regular fees will be charged for credit 
by examination. (Contact the Registrar’s Office for the 
procedure to follow.) 

A veteran student may apply for credit toward 
graduation for training received under any of the arm- 
ed forces college training programs. Credit may also 
be granted for specialized and technical training done 
under the auspices of the armed forces and courses 
taken through USAF. 


TRANSFER CREDITS 


Southeastern Community College accepts ‘‘C”’ grade 
credits from other institutions when appropriate. The 
Registrar reviews each application for transfer of 
credit and makes a decision regarding the amount of 
credit to be transferred. Sometimes representatives ~ 
from various departments on campus are consulted to 
determine an appropriate match between courses 
taken at other institutions and those offered at 
Southeastern Community College. Students desiring 
transfer credit should make a special effort to apply 
well before the beginning of a quarter. The maximum 
number of quarter hours that may be transferred into a 
degree program is 66. 
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GRADUATION REQUIREMENTS 


1. All courses required by a given program must be 
completed with a minimum grade point average of 2.0 
(C) on credit hours earned at Southeastern. 

2. Associate Degrees require a minimum of 96 credit 
hours, the last 30 of which must be taken at 


Southeastern Community College. 


3. Reading 101 or English 1101 is required for gradua- 


tion (depending upon the program). 


4. Orientation 100 is required for graduation. 
5. Attendance at graduation exercises is mandatory 
unless approval for absence is obtained from the 


commencement committee. 


APPLICATION FOR GRADUATION 


During the winter quarter, students are given an op- 
portunity to make an application for graduation, held 
at the end of the spring quarter. These applications in- 
clude a request for data that will appear on the stu- 
dent’s diploma. It is very important that these applica- 
tions be filed when requested in order that diplomas 
may be accurately prepared. A $12.00 graduation fee, 
which includes the cost of the cap and gown and the 
printing of the diploma, is charged students who file for 
graduation during the specified time. Late fees are 
charged for those students who do not meet specified 
deadlines. The times for applying for graduation are 
published in College documents. 


Student Life 


BOOKSTORE 


The College Bookstore is more than a place where 
textbooks can be bought and resold, though it handles 
this task more than adequately. It also houses a supply 
of paperbacks unrivaled by any other bookstore in the 
area. Come by and browse! The bookstore will: 
specifically order any book on request. Jewelry, sta- 
tionery, greeting cards, posters, sportswear, um- 
brellas, and stuffed animals are also available at the 
bookstore. Contact 642-7141, Ext. 260. Hours: Monday- 
Friday 9:00 to 4:00. 


STUDENT DEVELOPMENT CENTER 


The primary task of the Student Development Center 
is to assist in the development of human potentials. In 
carrying out this task the Student Development Center 
provides the following services: 

Admissions Assistance 

Community Outreach Services 

Counseling (personal, educational, and occupational) 
Financial Aid Assistance (what is available and how to 
apply for it) 

Institutional Research and Evaluation 

Job Placement 

Maintenance of Student Records 

Registration for Classes 

Student Activities 

Testing (Placement and Interest Surveys) 

Tutoring 

Veterans Affairs 

Contact: Dean for Student Development 

Telephone: 642-7141, Ext. 246 


SPECIAL SERVICES 


Special Services is a program designed to aid 
students with their academic objectives while at SCC. 
Many services are available on a free basis such as 
personal counseling, tutoring, transfer information, 
and career guidance. A cultural component is offered 
to introduce students to various forms of the arts. In 
order to apply for Special Services, a student should 
visit the Special Services Center in G262. For additional 
information, please call 642-7141, Ext. 277, or 642-7757 


UPWARD BOUND 


Upward Bound is a federally funded program design- 
ed to develop academic success skills in high school 
students working below their potential. The program 
conducts a summer and an academic year component 
for students who have completed the ninth or tenth 
grades and meet other requirements. 

The summer program emphasizes academic courses 
in English, mathematics, science, and reading. Elec- 
tive courses of physical education, music and art, pro- 
vide the student with an innovative approach to educa- 
tion. During the academic school year, various , 
cultural and educational activities are planned to pro- 
vide students with an off-campus atmosphere for lear- , 
uing. A tutorial component is provided for students 
who may have difficulty in mastering their high school ' 
courses. A fully trained cadre of tutors, who are 
Southeastern Community College students, provide 
tutoring on a daily basis. 

Participants in the Upward Bound Program receive | 
a stipend each month that is used to defray transporta- , 
tion expenses. Nutritious meals are provided during 
the summer and academic year. 


RESOURCES FOR STUDENT 
LEARNING 


Resources for Student Learning serves a special 
population who qualify for its alternative approach to 
several traditional curricular areas. The student can 
take one course or through RSL. RSL realizes that all 
students do not learn best in a lecture-oriented 
classroom; it offers a range of freshman-level courses 
taught by instructors who want to help the individual 
student discover his own personal style of learning. 
Free tutoring in any course is available to all SCC 
students through RSL’s peer tutoring program. In- 
volvement is the KEYWORD with RSL. Telephone 
642-7580, or 642-7141, Ext. 274. 


LIBRARY 


The Library is a service function of the College. It 
provides the instructional materials and educational 
resources for the instructional programs of the Col- 
lege. The LRC consists of the following areas: 

1. Library - SCC houses one of the largest collections 
in the Community College System of North Carolina. It 
houses over 40,000 books and has an impressive collec- 
tion of non-print educational materials. The hours are 
8:30 a.m. until 10:00 p.m. Monday through Thursday, 
and 8:30 a.m. until 5:00 p.m. on Friday. The Library’s 
resources are available to community members as 
well as the students and staff of the College. 
Telephone: 642-7141, EXT. 218, or 219. 

2. Audio-Visual — Instructional Design. The Audio- 
Visual Development supports the College by providing 
A—V equipment for classroom utilization; the instruc- 
tional designer recommends and designs instructional 
media with the support of the A-V production staff. 

3. Learning Laboratory (Programmed Instruction 


Center). It is the center for the adult high school 
diploma program as well as the center for self-study 
programmed instruction courses in many subjects. 
Telephone 642-7141, Ext. 231. 


STUDENT LOUNGE 


The student lounge is the focal point of much extra- 
curricular activity at SCC. One can always find a great 
deal of animated discussion among students there as 
well as very serious pin-ball competition. A variety of 
food is available, and the everplaying juke box keeps 
the place lively. 


TRAFFIC RULES AND 
REGULATIONS 


All parking areas have been repainted and spaces 
widened as necessary for ease of parking. As a 
reminder, traffic tickets will be given for the follow- 
ing: 

1. Parking on grass. 

2. Parking by yellow curb and/or fire hydrants. 

3. Parking so as to take up more than one parking 
space or parking on or over the white lines. 

4, Parking in spaces marked ‘‘No Parking Areas,” 
“Tow Away Zones,” ‘‘No Entry Except Authorize 
Vehicles.” : 

5. Parking longer than five minutes in unloading zones, 
regardless of whether vehicles are occupied or not. 

6. Students parking in faculty spaces. 

Please obey the rules and keep security from issuing 

tickets. 

Traffic regulations are explained fully in the Stu- 

dent Handbook. 


USE OF STUDENT LOCKERS 


Although lockers may be temporarily assigned for 
student use, the lockers are the property of the College 
and they are subject to the following regulations: 

1. The College reserves the right to have a periodic 
schoolwide inspection of all lockers for the purpose of 
keeping lockers clean, for insuring that they are being 
used properly and do not contain any materials that 
are undesirable or illegal. 

2. The College also reserves the right to inspect any 
given locker when the administration or a faculty 
member has reasonable grounds for suspicion that the 
locker is not being used for its intended purpose. 

3. The inspection of lockers will be done joint- 
ly by at least two members of the College staff or facul- 
ty. Further, inspection of any single locker on the 
grounds of reasonable suspicion will always occur in 
the presence of the student if possible. 

Students are reminded that the intended purpose of 
the lockers is to provide a place of safekeeping for stu- 
dent clothing, books and other personal items. Lockers 
are not intended to be a place of safekeeping for food, 
drink, pornographic materials or contraband of any 
kind. 


USE OF COLLEGE FACILITIES 
(Loitering) 


Southeastern Community College encourages the use 
of its facilities by citizens of this area in accordance 
with the stated purpose and policies of the institution. 
The primary priority for usage of College facilities is 
for enrolled students, staff and certified guests. At 
times, non-students loiter on the campus, especially in 
the Student Lounge, and interfere with the priority 
usage as stated above. 

The Board of Trustees of Southeastern Community 
College authorizes the president of the College and his 
designated representatives to designate any or all 
areas of the campus as open only to enrolled students, 
staff, and certified guests. Explanation of the 
“certified guests’’ category may include: prospective 
students visiting the campus, guests attending 
authorized meetings, immediate families of enrolled 
students and staff, and/or other temporary guests. 

A detailed definition of this policy may be establish- 
ed by the president, and appropriate signs may be 
posted stating that facilities for the College to handle 
problems in addition to those covered specifically by 
other legislative policies (e.g., traffic, disruption, 
weapons, etc.). This policy is aimed primarily at pro- 
viding the president and his representatives with a 
means of banning any non-students from the campus 
who may be deemed undesirable or whose presence or 
actions may be inappropriate at a particular place or 
event. 


Organizations and Activities 


College Choir - The College Choir is open to all students 
at Southeastern Community College. The choir has 
performed in concert locally, at the college, and in 
neighboring states, including Florida, Washington 
D.C., and New York. The choir performs a balanced 
program of popular and sacred music. Opportunities 


for solo singing are also available. All students who en- 
joy singing should be a part of the College Choir. 


Cosmetology Association - This association is the pro- 
fessional organization of cosmetology students which 
provides a link with cosmetology associations on a 
district, state, and national level. 


Dance Club - The Dance Club is open to any student or 
community member with an interest and a background 
in the performing arts. 


Drama Club - The Drama Club is open to any student or 
community member with a background or interest in 
the performing arts. 


Honor Level Courses - Honor level courses are offered 
for very capable and advanced students in fulfillment 
of Southeastern’s commitment to provide appropriate 
levels of educational opportunity for all students. Fur- 
ther, it is a particular objective of Southeastern to 
make it known that the College can and does provide 
extra rigorous and challenging courses for those in the 
community with such capabilities. Such courses have 
been offered in English and science; however, course 
offerings will be designed in any area upon sufficient 
demand. For further information, telephone 642-7141, 
Ext. 210. 


Foreign Study Courses - Foreign Study Courses are of- 
fered and include travel to England, Italy, Russia, 
Greece, and Mexico. Such opportunities are viewed as 
particularly enriching to one’s development and 
overall education. Such courses will be arranged 
periodically or upon demand. To secure information or 
to express interest, telephone 642-7141, Ext. 210. 


Phi Theta Kappa - PTK is the honor society for Junior 
and Community Colleges. College Transfer and 
Technical students maintaining a grade point average 
of 3.5 (a B plus) for at least two quarters are eligible 
for nomination into the club. 


Science Club - The Science Club is an affiliate of the 
Collegiate Academy of the North Carolina Academy of 
Sciences and is open to students and faculty interested 
in sharing an interest in science-related activities. 


Sports Program - This program offers intramural 
sports activities as well as intercollegiate sports ac- 
tivities to all interested students. 


Intercollegiate Sports - Among the sports enjoyed are 
baseball, basketball (girls and boys), volleyball 
(girls), and tennis. 


Student Nurses Association - This in-house professional 
organization for student nurses provides a link for 
aspiring nurses at SCC with district, state, and national 
nursing organizations. 


Student Government Association - The SGA provides 
an avenue for student participation in the organization 
and control of student-related activities and sponsors 
clubs which provide for activities like a Fine Arts Con- 
cert series, a film series, dances, and other activities. 


Criminal Justice Club - The Criminal Justice Club is: 


open to all criminal justice students. Its purpose is to 


promote good fellowship within the Criminal Justice’ 


Department and the community. 


HUMANITIES PROGRAM 


The Humanities Program helps students examine 
and appreciate the uniqueness and richness of the 
three cultures represented in Southeastern North 
Carolina by offering projects which focus on the three 
cultures, as well as on other cultures. Nigerian craft 
smen, Appalachian folk musicians, weavers, graphic 
artists, poets, stage directors, and other creative in- 
dividuals from just about every discipline imaginable 
have been brought to SCC’s campus to share their 
knowledge and talent with students. Workshops are 


conducted by outside resource people as well as in- 
house talent on a wide spectrum of subjects. 


PUBLICATIONS 


Southeastern Community College has several official 
publications which are of interest to applicants and 
students. These publications include the BULLETIN, 
the STUDENT HANDBOOK, and the RAM-O-GRAM, 
which is published and distributed on campus twice 
each week. All students are responsible for the content 
of these publications as they relate to activities at the 
College. Other publications include the Financial Aid 
Consumer Information Booklet and SCC Newsletter. 


HUMAN RESOURCES DEVELOPMENT 

This program, like CETA, is geared to the financially 
stressed individual seeking to increase his 
employability. It offers a six-weeks orientation and 
motivation sesson in which the individual is encourag- 
ed to look at his strengths and weaknesses and to 
become more familiar with the ‘‘world of work.”’ The 
individual receives counseling from professionals who 
work closely with him in selecting an area of work to 
pursue. After completing the six-week orientation and 
motivation session, the individual may be afforded an 
opportunity for various types of skills training; in- 
dustrial sewing, welding, automotive mechanics, etc. 
Limited scholarships are provided through Human 
Resources Development. Regular tuition is $5.00 per 
course. Telephone 642-7141, Ext. 228. 


Community and College Services 


COMPREHENSIVE EMPLOYMENT 


TRAINING ACT (CETA) 

The Comprehensive Employment Training Act or 
CETA (formerly called Manpower Development 
Training Act) provides comprehensive stipends to 
eligible economically stressed persons to apply for 
enrollment in any one-year occupational program at 
Southeastern. CETA’s goal is to get those elgible for its 
funds into a job situation as soon as possible. CETA 
stipends provide for living expenses as well as tuition 
and supply expenses. Telephone 642-7141, Ext. 228. 


SOUTHEASTERN IN BRUNSWICK COUN- 


TY AND PENDER COUNTY 

Southeastern offers college transfer course work in 
various locations in Brunswick and Pender Counties to 
more conveniently serve the needs of students in those 
areas. Courses are offered mainly at night but occa- 
sional daytime and weekend offerings are also schedul- 
ed. Southeastern Community College’s on-campus 
students may enroll in any course offered in Brunswick 
or Pender County and Brunswick or Pender County 
students may also enroll in any on-campus course. For 
Brunswick County information, telephone 642-7141, 
Ext. 210 or the Coordinator, SCC-Brunswick Program, 
South Brunswick High School, Boiling Spring Lakes, 
N.C. 28461. For Pender County information, telephone 
642-7141, Ext. 210 or the Coordinator, SCC-Pender Pro- 
gram, Burgaw, N.C. 28425 or telephone 259-4966. 


GENERAL EDUCATION DEVELOP- 


MENT 

The General Education Development Test (GED) 
can be taken by any North Carolina resident who is 18 
years or older and who has not completed his/her for- 
mal high school education. The test is comprised of five 
sections: reading comprehension, natural science, 
social science, English usage, and general 
mathematics. If satisfactory scores are made on the 


test, the adult will receive the High School Equivalency : 


Certificate issued by the North Carolina Department of 
Public Instruction. Telephone 642-7141, Ext. 231. 


PERFORMING ARTS SERIES 

The Performing Arts Program is dedicated to bring- 
ing the finest in performing artists to SCC, the 
students, and the citizens of Southeastern North 
Carolina. These performances serve to elighten as well 
as to expand awareness of the arts. 


DEPARTMENT OF CORRECTIONS 

Another project SCC is sponsoring is a training pro- 
gram at the Brunswick Correctional Unit, a minimum 
security prison for felons in Columbus County. Cur- 
riculum and non-curriculum courses are offered in 
small engine repair, masonry, carpentry, residential 
wiring, plumbing-pipework, and high school comple- 
tion. 


COLUMBUS WORKSHOP 

The Columbus workshop situated in the Carver- 
Moore School in Northwest Columbus County is com- 
prised of handicapped people who perform a variety of 
jobs for industry and individuals. SCC provides in- 
structors who teach adult basic education courses and 
skills to Columbus Workshop clients. Telephone 
642-7141, Ext. 217. 


RETIRED SENIOR VOLUNTEER PRO- 
GRAM 


This program is open to persons 60 years of age or 
older in Columbus County who would like to become 
more involved in volunteer service to their community. 
RSVP volunteers offer their time on a regular basis in 
the hospital, schools, libraries, rest homes, and various 
other settings. For additional information, telephone 
642-6274. 


SPEAKERS’ BUREAU 

As a community service, Southeastern shares its 
talented faculty and staff with community organiza- 
tions at no cost. The group of speakers is versed in a 
variety of topics ranging from ‘“‘Life as a Foreign Ex- 
change Student in a Small Mexican Town’’ to ‘‘Why a 
New Math.”’ Telphone 642-7141, Ext. 217. 


JOB PLACEMENT OFFICE 


Southeastern Community College maintains a place- 
ment service to assist all interested students in becom- 
ing aware of career opportunities and to assist them in 
securing employment. For any student interested in 
securing employment off-campus, the placement 
counselor maintains an up-to-date file of job oppor- 
tunities in the area and every effort is made to assist 
the student with employment needs. Latest placement 
information is posted in the RAM-O-GRAM. 


For the benefit of technical and vocational students, 
prospective employers are invited to the campus to 
present their employment opportunities. In addition, a 
job opportunity file, applicant resume file, and a full- 
time referral service are maintained to assist the stu- 
dent. Further details on the placement service may be 
obtained from the Job Placement Office in the Counsel- 
ing Trailer. 


WOMEN’S CENTER 


Special funding allows SCC to operate a Women's 
Center oriented toward providing counseling and in- 
structional programs to adult students. Many adult 
students find the center to be a place to share with 
others who return to school after several years away 


Programs Available At SCC 


Agricultural Science 

Air Conditioning and Refrigeration 

Automotive Body Repair 

Automotive Mechanics 

Business Administration 

Carpentry and Cabinetmaking 

Child Development (Child Care Worker) 

Child Development (Early Childhood Specialist) 

Child Development (Teacher Associate with Reading 
Teaching Emphasis) 

Cosmetology 

Criminal Justice (Law Enforcement; Corrections) 

Electrical Engineering Technology 

Electrical Installation and Maintenance 

Electronic Servicing 

Forest Management Technology 

General Office Technology 

High School Diploma Program (ABE/GED) 

Industrial Maintenance - Electromechanical 

Nurse Assistant 

Nursing 

Outdoor Recreation Resources 

Plumbing and Pipefitting 

Pottery Production 

Practical Nursing 

Secretarial Technology 

Transportation Maintenance Technology 

Veteran Farm Agriculture Program 

Vocational Instructors Program 

Welding 


High School diploma required: 

Courses leading to Associate in Arts 

Courses leading to Associate in Fine Arts 
Courses leading to Associate in Science 
Courses leading to Associate in Applied Science 


The educational programs described in the 
BULLETIN are proposals only and not contracts. The 


offering of these programs and courses is subject to the 
discretion of the College administration. 


Southeastern Community College does not discriminate on the basis of 
sex in the educational programs or activities which it operates. SCC is 
subject to the requirements of Title IX of the Educational Amendments of 
1972 Prohibiting Sex Distrimination in Education, as interpreted and ad- 
ministered by the Department of Health, Education and Welfare. The re- 
quirements not to discriminate in educational programs and activities 
extend to employment in and admission to the College. Inquiries concern- 
ing the application of Title IX with regard to SCC may be referred to: 
Dean for Student Development, Southeastern Community College, 
Whiteville, N.C. 28472, (919) 642-7141, Ext. 245 


SCC. 


VOCATIONAL 
Aviation Ground School 
Auto Mechanics 
Blueprint Reading 
Brickmasonry 
Cabinetmaking 
Carpentry 

Chair Bottoming 
Custodial Training 


Hair Styling 
Horseshoeing 

Machinist Fundamentals 
Plumbing 

Real Estate 

Residential Wiring 
Small Engine Repair 
Taxiderny 

Wig Care 


HOME ECONOMICS 

. Cake Decorating 
Clothing Construction 
Crocheting 
Drapery Construction 
Flower Arranging 
Hat Making 
Interior Design 
Needlework 
Quilting 
Tailoring 

Tatting 

Upholstery 

Knitting 


ORIENTATION AND MOTIVATION 
FOR DISPLACED HOMEMAKERS 


This course is designed for persons who, due to 
divorce, separation, widowhood, or disability of a 
spouse, have lost their major means of financial sup- 
port. The training offered in the program supplies an 
alternative to trying to find a job without marketable 
skills. Communication, assertiveness training, goal 
setting, decision making, and various job hunting 
techniques-such as how to find a job, how to write a 
resume, and interviewing skills are emphasized. Par- 
ticipants must meet eligibility requirements. For more 


information, telephone 642-7141, Ext. 217 or 642-8700. 


ADULT BASIC EDUCATION 


The Adult Basic Education Program offers free 
academic, consumer, and socio-cultural instruction to 
those people who, for any reason, were unable to 
achieve at least an eighth grade functional level. The 
grade levels will be determined by placement tests ad- 
ministered by the instructor and the level of schooling 
at which the individual stopped. There is no fee charg- 
ed for an individual enrolling in the ABE program. The 
. subject areas offered include survival functional skills 
in reading, writing, math, English grammar, 
vocabulary, science, and social studies. This program 
is offered in the Learning Center on the College Cam- 
pus or at any of the extension centers located 
throughout Columbus County. 


Farm Tractor Maintenance 


Adult Education 


CONTINUING EDUCATION 


Adult education (continuing education) programs offer high interest vocational and academic programs for adults 
who desire to improve themselves through acquiring a new skill or through acquiring some new information. This 
program is flexible and depends on students’ desires and needs and the availability of qualified persons to teach 

The Adult Education Division offers a wide variety of non-credit coures each quarter. New or additional courses 
may be started when 12 or more persons interested in a particular subject contact SCC and make their wishes 
known. Persons interested in more information about courses should call 642-7141, extension 217, or write Adult 
Education Division, Southeastern Community College, P.O. Box 151, Whiteville, N.C. 28472 

Below is a partial list of courses which are available in Columbus County through the Adult Education Division of 


ACADEMIC BUSINESS 
Adult Basic Education ABC Stenoseript 
Adult High School Completion Communications 
Bible Gregg Shorthand 
Local History Income Tax 


Legal Secretarial Review 


CIVIL PREPAREDNESS Office Procedure 
Bomb Threat Small Business Management 
Medical Self Help Stocks and Bonds 
Radiological Monitoring Typing 
FIREMANSHIP ART 
All courses needed for training Ceramics 
and upgrading firemen Choral Music 

Crafts 
LAW ENFORCEMENT Crocheted Jewelry 
All courses needed for employment Decoupage 
and upgrading law enforcement officers Macrame 

Oil Painting 
OTHER COURSES Photography 
Boating Safety Pine Needle Craft 
Crisis Line Training Pottery 
Displaced Homemakers Water Color Painting 


Driver Education 

Environmental Science 

Food Service 

Gun Safety 

Reality Therapy 

Supervisory Development Training 
Wastewater Treatment 

Human Resources Development CPR 
Women’s Studies 

Organizational and Personnel Management 


HIGH SCHOOL COMPLETION 
PROGRAMS 


I. ADULT HIGH SCHOOL DIPLOMA PRO- 


GRAM 
Through the cooperative efforts of Southeastern Com- 
munity College and the Board of Education of Colum- 
bus County and Whiteville City Schools, a high school 
completion program has been initiated for persons 
over 18 years of age who have dropped out of school. To 
enter the program, the applicant should: 
1. Have a minimum reading level 
of the 8th grade. 
2. Be 18 years of age. (If he is 16-18 
years of age, he must have writ- 
ten approval of his local school 
principal, superintendent, and 
parents or guardians. Permis- 
sion forms can be obtained in 
the Learning Center.) 
3. Have a certified transcript 
from an accredited secondary 
school, an ABE Diploma, or 
satisfactory scores on place- 
ment tests. 
The equivalent of the following courses is required for 
graduation: 


English 4units 
Math 2 units 
Social Studies 2 units 
(LU.S. History) 
Science 2 units 
(1 Biology) 


Credit is given for work previously completed by the 
student. Also, students must successfully pass the N.C. 
Competency Test to qualify for graduation. Any addi- 
tional unit(s) or all of the above may be earned through 
required study in the Learning Center on campus or at 
any of the extension centers located throughout Colum- 
bus County. 

A $5.00 registration fee is required. No financial aid 
from Southeastern Community College can be award- 
ed to persons attending this program. 


MEDICAL AND NURSING 
First Aid 

Nursing Assistant 

RN Refresher 

Emergency Medical Technology 
LPN Upgrading 


NS) 


fl. HIGH SCHOOL EQUIVALENCY PRO- 
GRAM (GED) 


Application can be made in the Learning Center for the 
GED tests by any person who is not a high school 
graduate. The GED consists of five subtests: Writing 
Skills (English grammar); Social Science; Sciences; 
Reading Skills; and General Math ability. A person 
Cane quality =) tom takes these GED. it: 
a. He is 18 years of age or older; 
however, an applicant 15-18 
years may apply for the tests 
provided he has been out of a 
regular school program for at 
least six months and has obtain- 
ed special permission through 
his principal, superintendent, 
and parental signature notoriz- 
ed. 
b. He is a resident of the State. 
C. He has a definite vocational or 
educational purpose. 


A total standard score of 225 points with no single test 
score below a standard score of 35 qualifies the appli- 
cant to receive a high school equivalency certificate. 
This certificate is issued by the N.C. Board of Educa- 
tion and is mailed directly to the recipient. A $5.00 fee 
is charged to take the test; however, should the appli- 
cant desire to study prior to testing, he may enroll in 
the Learning Center. (A $5.00 registration fee is re- 
quired.) Should the applicant fail all or any part of the 
GED tests, a six months waiting period of extensive 
study is required prior to re-testing. The applicant 
should contact personnel in the Learning Center to ob- 
tain times and dates of testing. Applicants must pro- 
vide proper identification during testing. 


GENERAL INTEREST 

Materials are also available in the Learning Center for 
those adults, high school graduates, who wish to im- 
prove their skills or do further study in some particular 
area. A $5.00 fee is required for enroliment. In addition 
to the subjects generaily studied in high school and col- 
lege transfer work, there are courses in learning skills, 
modern consumer education, job training, bookkeep- 
ing, algebra, Negro history, and many others. 
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Occupational Programs 


Certificate Programs 


Cooperative 
Education 


The Cooperative Education Program is designed to 
give students the opportunity to integrate classroom 
study with practical experience in their major field. 
This is done by working part-time and attending school 
part-time on an alternating quarter basis. 

Student Eligibility Requirements: 

A. All curriculum students who have completed at 
least six credit quarter hours and maintained a grade 
point average of 2.00 and/or have permission from 
the Departmental Coordinator and Cooperative Educa- 
tion Coordinator are eligible to enroll in Cooperative 
Education. 

B. Students should plan to graduate from 
Southeastern Community College. 

C. Students should intend to remain in the 
Cooperative Education Program until graduation from 
Southeastern or until the maximum credit hours allow- 
ed are earned. 

Students who are interested in the Cooperative 
Education Program should make application accor- 
ding to the following procedures: 

A. The student should obtain an “‘Application for 
Cooperative Education Program’ form from his 
Departmental Coordinator and make an appointment 
for reviewing the completed application with the 
Departmental Coordinator. 

B. The Departmental Coordinator will conduct an in- 
depth interview with the student regarding his career 
and possible cooperative assignments. 

C. If the student is accepted, the Departmental Coor- 
dinator with the assistance of the Cooperative Educa- 
tion Coordinator will be responsible for locating an ap- 
propriate training position. 

Academic credit for Cooperative Education may be 
earned as follows: 

A. The formula for awarding credit will be one (1) 
quarter credit hour for satisfactory completion of each 
quarter’s cooperative training assignment of ten (10) 
contact hours per week. A maximum of four (4) credit 
hours may be earned in Cooperative Education per 
quarter. The Departmental Coordinator will grade the 
assignment based on reports submitted by the student 
and the evaluation made by the employer. 

B. Students enrolled in Cooperative Education may 
receive credit for co-op. Such credit, up toa maximum 
of twelve (12) credit quarter hours for occupational 
students and six (6) credit quarter hours for college 
transfer students, shall be non-additive; that is, the 
student may use it to satisfy degree requirements. 
Vocational/technical curriculums which require co-op 
course will get full credit for co-op; other curriculums 
may use it to satisfy degree requirements that are not 
otherwise specified in the SCC Bulletin. 


Programs which offer Cooperative Education Ex- 
perience are: 


Agricultural Science 

Business Administration. 

Child Care Worker 

Criminal Justice 

Early Childhood Specialist 

Electrical Engineering Techology 
Forest Management Technology 
General Office Technology 

Outdoor Recreation Resources 
Secretarial Technology 

Teacher Associate (Reading Emphasis) 
Transportation Maintenance Technology 


For further information, contact the Co-op office or 
Department Coordinator. 


ELECTRONIC SERVICING 
CERTIFICATE 


Program Justification 

Modern home entertainment systems include 
sophisticated radio, stereo, and television components. 
As the popularity of these items increases, there will be 
an increasing demand for trained service personnel 
who have the skills necessary for installing and 
troubleshooting these systems. 


Entrance Requirements 

This program requires a high school diploma or its 
equivalent; however, applicants may be considered for 
admission as special students if they do not meet these 
requirements. 


Program Description 

This curriculum is designed to provide the student 
with a basic knowledge of electronic theory and 
troubleshooting techniques. Basic circuit design, tube 
and semiconductor theory, radio receiver circuitry, 
and television theory are the major topics covered in 
the 396 clock hours of instruction. When offered on a 
part-time basis in the evening school, the curriculum 
consists of six quarters of instruction and covers a time 
span of eighteen months. 


Related Job 
Possibilities 

Graduates of this program working under supervi- 
sion of experienced radio and television repairmen will 
test and troubleshoot circuitry, install replacement 
parts, and perform other routine service operations as 
needed. Through experience and additional in-depth 
study, graduates of this program may acquire the 
knowledge and skills to become proficient in diagnos- 
ing and servicing radio and television sets. 


Titles/Employment 


REQUIRED CURRICULUM 


ist Quarter Credits 


ORI 100 Freshman Orientation 1(1-0) 
ELN 1104 Fundamentals of Electronics I 4(2-4) 
5(3-4) 

2nd Quarter Credits 
ELN- 1105 Fundamentals of 

Electronics II 4(2-4) 

3rd Quarter Credits 
ELN 1106 Amplifier Systems and 

Servicing 4(2-4) 

4th Quarter Credits 
ELN 1107 _ Practical Radio Servicing 4(2-4) 

5th Quarter Credits 
ELN 1115 Television Receiver Circuits 

and Servicing I 4(2-4) 

6th Quarter Credits 
ELN 1116 Television Receiver. Circuits 

and Servicing II 4(2-4) 


Total Credit Hours Required: 25 


NURSES’ ASSISTANT 
CERTIFICATE 


Program Justification 

The Nurses’ Assistant Program is designed to meet 
the increasing need for trained personnel to provide 
basic nursing care for patients who are convalescing or 
who have minor illnesses. Working under the supervi- 
sion of a licensed nurse, the nurses’ assistant is an 
unlicensed health worker who can perform a number 
of routine tasks that allow the licensed nurse to devote 
more time to specialized nursing care. Through 
employment of well-trained nurses’ assistants to per- 
form basic nursing care for patients, many hospitals 
and nursing homes are able to continue functioning ef- 
ficiently in spite of often critical shortages of licensed 
nurses. 


Entrance Requirements 

This program requires a high school diploma or its 
equivalent; however, applicants may be considered for 
admission as special students if they do not meet these 
requirements. 


Related Job 
Possibilities 

Excellent job opportunities exist for graduates of the 
program as nurses’ assistants, health assistants, 
hospital orderlies, medical office assistants, nursing 
home assistants, and many others. Students com- 
pleting only the first quarter will be trained in some of 
the basic skills required for home nursing. 


Titles/Employment 


Program Description . 

This program is offered during the day over a two- 
quarter period. The first quarter of the program pro- 
vides training in basic medical terminology and home 
nursing care. The second quarter provides in-depth 
classroom training in basic nursing skills and more 
than forty hours of clinical experience. 


REQUIRED CURRICULUM 
ist Quarter Credits 
ENG 1101 Communication Skills 5(5-0) 
NUR 101 Introduction to Health Care 1(1-0) 
NUR 1000 Nurses’ Assistant I 3(2-4) 
ORI 100 Freshman Orientation 101-0) 
10(9-4) 
2nd Quarter Credits 
NUR 102 Introduction to Health Care 1(1-0) 
NUR 1100 Nurses’ Assistant II 5(3-6) 
6(4-6) 


Total Credit Hours Required: 16 


“An Equal Employment 


Action Employer” 


_ Opportunity/Affirmative © 


1980 -S!1 
COURSE 


DESCRIPTIONS 


1l6-a 


AGR 104 Beef and Swine Production 2(2-0) AGR 123 Horticulture 2(2-0) 
Three digit course numbers designate A study of the principles of selecting, This course will be a mix between deal- 
courses which lead to an breeding, feeding, care and management ing with the fundamentals of forestry and 


1) | Associate in Arts Degree, i.e., ENG 101 
2); Associate in Fine Arts Degree, i.e., 
ART 110 

3)' Associate in Science Degree. i.e., MAT 
| 251 

4)| Associate in Applied Science Degree, 
|i.e., MAT 115. 


Four digit course numbers designate course 


which lead to a: 


1) Diploma 
2) Certificate 


jThe numbers to the far right following 


course titles have the following meaning: 


The first number indicates CREDITS 
awarded for the course. 

The second number in parenthesis in- 
dicates the number of CLASS HOURS 
(i.e., hours spent in lecture of discussion) 
per week. 

The third number in parenthesis in- 
dicates the number of lavuratory hours, 
shop hours or studio per week 


For practice, interpret the following nota- 
tion: 
4(3-2) 


4 credits will be awarded for the course. 3 
hours will be spent in class each week, 
and 2 hours will be spent in lab or shop 
per week. 


SPECIAL TOPICS 1 to 3 credits 
Upon approval of program dean, a 
department may schedule courses on 
special topics in any quarter. The course 
many carry from 1 to 3 credits with 
course numbers ranging from 194 to 199. 
The course will carry the prefix of the 
department by which it is offered 
(example: SOC 194.) NOTE: Numbers 
195 to 198 are assigned to cooperative 
education courses in selected technical 
programs. 


AGR 100 Farm Pond Development 1(1-0) 
In this course, each student will have the 
project of planning the development of a 
farm pond for recreation and commer- 
cial fishing; factors such as capital 
outlay, feasibility of land, and future pro- 
duction will be considered in the student’s 
projects. 


AGR 101 Farm Tractor Repair | 3(2-3) 
A study of farm tractors, including gas 
and diesel engines. Units to be studied in- 
clude engines, ignition, electrical, brak- 
ing, cooling and transmission systems. 


AGR 102 Farm Business Mot. 2(2-0) 

Business management techniques and 
skills which apply to farm operations are 
covered in this course. Areas covered in- 
clude: development of the concepts of 
costs and budgets as an aid in choosing 
what to produce, analysis of production 
factors to determine the least cost pro- 
duction procedure, analysis of data to 
determine level of production yielding 
highest net revenue, and examination of 
the inter-relationship of farm size, effi- 
ciency, gross farm income and net farm 
income. 


of beef cattle and swine. 


AGR 105 Farm Tractors I 3(2-3) 
A continuation of AGR 101. 


AGR 107 Farm Accounting and 
Records 2(2-0) 
An introductory course to accounting 
methods applicable to farm manage- 
ment. 


AGR 109 ‘Soil Science and Forage 
Crops 2(2-0) 
A study of the development, classifica- 
tion, evaluation and management of soils 
and the care, cultivation and conserva- 
tion of soil fertilizers.Also studied are the 
major grasses and legumes of economic 
importance in North Carolina. 


AGR 110 Animal Science 2(2-0) 
The fundamental principles of dairying 
and meat and animal production. The im- 
portance of dairy and meat products in 
the diet and in the economy. 


AGR 111 Feeds and Feeding 2(2-0) 
An introduction to applied animal nutri- 
tion, including the structure and function 
of the digestive tract, the nutrient value 
and classificiation of foodstuffs and the 
nutrient requirements and the formula- 
tion of livestock rations. 


AGR 112 Farm Safety and First Aid 1(1-0) 
An introduction of first aid to farmers to 
aid them in farm injuries. The study of 
OSHA requirements on the farm dealing 
with safety and machinery. 


AGR 113 Wildlife Management 2(2-0) 
The principles of management, protec- 
tion, and conservation of those warm 
blooded vertebrates of aesthetic, sports 
or food values in urban, rural, and 
wilderness areas. 


AGR 114 Agriculture Electrification 
3(2-3) 
A study of basic principles of wiring farm 
buildings in the application of electricity 
to agriculture production. 


AGR 115 Farm Service Agencies 1(1-0) 
The study of the operations of ASCS, 
FHA, Cooperative Extension Service, 
Farm Bureau, Grange and Soil Conserva- 
tion Service. To study the needs of and 
aids to the farmer. 


AGR 117 Grain Crops and Animal 
Feeding 2(2-0) 
A study of scientific methods in the pro- 
duction of grain crops; composition, feed 
additive and nutritional requirements of 
livestock, aS well aS practical and 
economical feed formulation, are 
covered. 


AGR 121 Weed Identification and 
Control 2(2-0) 
A study dealing with the identification of 
annual and perennial weeds and grasses 
of North Carolina and the economic ad- 
vantages of controlling them. 


AGR 122 Farm Machinery Repair and 
Maintenance | 3(2-3) 
Through demonstration and actual prac- 
tical experience with all kinds of farm 
machinery, the proper care and the 
economic value of proper care and ser- 
vicing of farm machinery are stressed. 


farm forestry problems including plann- 
ing, thinning, harvesting, and marketing 
and a study of the principles of care and 
selection of plants, shrubs, trees, and 
grasses for the home landscape. Field 
trips and demonstrations will be utilized 
to develop skills and practices needed in 
this discipline. 


AGR 124 Plant Propagation & 

Identification 1(1-0) 
Plant reproduction is studied from a 
scientific point of view; special attention 
is given to shrub propagation for the 
home landscape plan. 


AGR 125 Cabinet Making and Repair 3(2-3) 
Blueprinting of cabinets to be utilized in 
the home and on the farm is emphasized, 
as well as various gives, varnishes and 
stains. Each student has the experience 
in shop of completing a cabinet project 
based on a home and/or farm cabinet 
need. 


AGR 128 Farm and Home 
Construction | 3(2-3) 
This course deals with the fundamentals 
of farm carpentry. An opportunity is 
given the student to apply skills learned 
to a home construction project. 


AGR 130 Pesticides 2(2-0) 
A study of the methods of controlling the 
beneficial and harmful insects affecting 
farm production in North Carolina 


AGR 131 Soybean Production 2(2-0) 
Crop characteristics, varieties, en- 
vironmental factors, rotations, control of 
pests and other production practices are 
covered. 


AGR 132 Livestock Diseases and 
Parasites 2(2-0) 
A study of the cause, damage, symp- 
toms, prevention and treatment of 
Parasites; management factors relating 
to disease and parasite prevention and 
control are examined. 

AGR 133 Farm Water and Plumbing 

Systems | 3(2-3) 
A study of farm water needs and waste 
disposal; attention is given to planning 
and installing the system and its proper 
care and maintenance. 


AGR 134 Tobacco Production 2(2-0) 
A study of production practices relevant 
to flue - cured tobacco in North Carolina; 
plant bed practices, field production 
machinery, cultural practices, fertiliza- 
tion, harvesting, and marketing are 
covered. 


AGR 135 Agricultural Law 2(2-0) 
Designed to acquaint the student with 
basic principals of law. Contracts, agen- 
cy and negotiable instruments, partner- 
ships, corporations, sales, surety - ship, 
bailments, and real property are cover. 


AGR 136 Agricultural Math 1(1-0) 
A study of the fundamental operations 
and their application to business pro- 
blems; payrolls, marketing prices, in- 


terest, discount commissions, and taxes 


are covered. 
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AGR 137 Home Appliance Repair 3(2-3) 
Repairing commonly used electrical ap- 
pliances and machinery in the home or on 
the farm is stressed in this course. 


AGR 138 Farm Records and Taxes 2(2-0) 
A study of the records necessary in order 
to complete a tax form; prodecures and 
skills involved in income tax computa- 
tions are also covered. 


AGR 139 Fertilizers and Lime 2(2-0) 
A review of the sources, function and 
utilization of major and minor plant food 
factors; commercial fertilizer ingre- 
dients, and soil acidity are covered. 


AGR 140 Vegetable Production 1(1-0) 
An examination of the commercial 
feasibility of vegetable production with a 
particular emphasis on vegetable crops 
that may be produced commerically in 
North Carolina. 


AGR 141 Surveying 3(2-3) 
A study of the theory and practice of 
elementary claim surveying. 


AGR 142 Agriculture Finance 2(2-0) 
An analysis of the capital structure of 
modern commercial agriculture with em- 
phasis on the sources of credit. 


AGR_ 143 Farm 
Income 2(2-0) 
The farm enterprise system is analyzed 
and areas of production not present in the 
student’s farm operation are explored. 


New Sources of 


AGR 144 Opportunities in Agriculture 
Business 1(1-0) 
This course presents the opportunities 
for part - or full - time employment in 
farm related occupations. Agriculture 
businesses such as feed and fertilizers, as 
well as farm custom machinery work, 
are considered. 


AGR 145 Marketing of Farm Products 3(2-3) 
A study of farm market futures of grain, 
hedging and grading of farm crops. Field 
trips during the study of tobacco sales, 
vegetable sales, and grass Sales will be 
required. 


AGR 146 Soybean & Corn Production 3(3-0) 
The production and improvement of corn 
and soybean products. The latest infor- 
mation on varieties, seed, fertilizer, 
disease, insect and weed control will be 


stressed. Equipment and harvesting 
techniques shall be incorporated for 
higher yields. 


AGR 147 Fertilizer and Lime 3(2-2) 
A study of the factors influencing soil 
productivity with emphasis upon fer- 
tilizer materials applied to Southeastern 
North Carolina soils. This study will in- 
clude liquid and suspension ferti!zier and 
bulk blend materials. Lime sources and 
the influence of soil acidity upon soil fer- 
tility and plant growth will be discussed. 
Soil testing and plant nutrient re- 
quirements of both secondary and major 
elements and how to correct them. 


AGR 152 Farm Machinery Repair and 


Maintenance I! 3(2-3) 
This course is a continuation of AGR 122. 


AGR 153 Farm Water and Plumbing 
Systems Il 
A continuation of AGR 133. 


3(0-5) 


AGR 155 Tobacco Production 3(3-0) 
A study of production practices relevant 
to flue-cured tobacco in North Carolina. 
Plant bed practices, field production 
machinery, cultural practices, fertiliza- 
tion, harvesting and marketing are 
covered. 


AGR 156 Welding 3(2-3) 
Arc and gas welding are studied in this 
course; safety and care of welding equip- 
ment is emphasized and applied. Welded 
joints and flame cufting are discussed 
and practiced in various positions that 
are applicable to mechanical repair work 
in steel fabrication. 


AGR 157 Agriculture Calculations 3(3-0) 
This course is designed to improve the 
student’s ability in practical or applied 
calculations related to farm equipment, 
land surveying, area volumes, decimals, 
ratios, graphs, and averages. 


AGR 158 Farm and Home 


Construction 11 3(2-3) 
A continuation of AGR 128. 

AGR 160 Agriculture Service 
Agencies 3(3-0) 


A comprehensive study of local, state 
and federal services agencies that serve 
the farmer. Agriculture Stabilization 
Cooperation Services, Production Credit 
Association, Federal Land Bank, 
Farmers Home Administration and 
Federal Crop Insurance are some of the 
service agencies that will be studied in 
this course. 


AGR 162 Farm Marketing 1(1-0) 
This course is a study of farm marketing 
procedures. Local marketing procedures 
and probabilities are emphasized. 


AGR 163 Seed Production 2(2-0) 
A study of the production of quality seed 
in the southeastern United States. The 
seed chain for breeders of seed in North 
Carolina is outlined. 


AGR 164 Community Leadership 1(1-0) 
Robert’s Rules of Parliamentary Pro- 
cedure are emphasized and practiced in 
class; leadership roles and functions are 
covered in small group sessions. 


AGR 170 Agriculture Cooperative 

Work Experience 4(0-40) 
This course is designed for work ex- 
perience on the farm under the supervi- 
sion of an insructor. The student will 
maintain complete and accurate records 
on cost and taxes. The instructor of this 
course will visit the student a minimum 
of twice during the quarter. The on-site 
visit will assist the student by providing 
information on crops and the general 
operation of a farm. 


AGR 171 Farm Insurance 2(2-0) 
Insurance information relative to a 
farmer’s needs are covered in the course. 
Life insurance, compensation, liability, 
mortgage insurance and accident in- 
surance are emphasized as they regard 
the farmer and the employee. 


AGR 172 Outdoor Recreation 1(1-0) 
A study of the opportunities for farmers 
in the development of outdoor recreation 
areas are covered; local, state and 
federal matching funding for outdoor 
recreation development are emphasized. 


AGR 173 Forest Farm Management  2(2-0) 
A study of the maintenance, harvesting, 
and planting of local forest trees with an 
emphasis on tree farms and the 
economics of tree farming. 

AGR 174 Botany S223) 
A study of the internal and external 
structure of plant life of the forest is em- 
phasized in this course. The functions of 
the various parts of trees, the inter- 
relationships of trees and other vegeta- 
tion as well as the uses of the ecology of 
the forest are covered. 


AGR 175 Agriculture Records 4(1-6) 
The composition and maintenance of 
farm records relative to the obtaining of 
farm credit. A single entry system shall 
be taught and instructors will work with 
the student individually and as a group in 
class. 


AGR 176 Agriculture Business 

Management 4(1-6) 
This course is designed to enable the stu- 
dent to learn the basic principles of a suc- 
cessful agriculture business. Problems in 
farm budgeting, capital acquisition, land 
acquisition, farm size and _ business 
organization will be topics of special in- 
terest. 

AGR 180 Agriculture Cooperative 

Work Experience 4(0-40) 
This optional course is designed for con- 
tinued work experience on the farm 
under the supervision of an instructor. 
The student will maintain complete and 
accurate records on cost and taxes. The 
instructor of this course will visit the 
working student a minimum of twice dur- 
ing the quarter. The on-site visit will 
assist the student by providing informa- 
tion concerning the general operation of a 
farm. 

AGR 200 Small Engine Mechanics 4(2-4) 
Subject includes air cleaners, fuel 
systems, ignition systems, lubrication, 
crankshaft, valves and rings, trouble- 
shooting, and tune-up. 

AGR 201 Agriculture Economics 3(3-0) 
An introduction to economics, the fune- 
tions of the economic system and 
agriculture’s role in the economy. A 
review of the functions of the manager 
and an introduction to the principles he 
uses in making decisions to adjust to 
changing conditions. Analysis of the main 
source ot change which affect agriculture 
firms. 


AGR 203 Agriculture Taxes 3(3-0) 
A study of the records necessary in order 
to complete a tax form; procedures and 
skills involved in income tax computa- 
tions are also covered. 

AGR 204 Insurance for Agriculture 
3(3-0) 
Life insurance, workers’ compensation, 
liability, mortgage and accident in- 
surance are emphasized as they concern 
the farmer and his employees. 


AGR 205 Pesticides 3(3-0) 
A study of the methods of controlling the 
beneficial and harmful insects affecting 
Southeastern North Carolina crops. A 
certification will be granted to those suc 
cessfully completing the state exam. 

AGR 206 Safety in Today’s 

Agriculture 1(1-0) 
A study of potential farm hazards and 
methods of preventing or reducing farm 
accidents. Also covered will be state 
regulations concerning highway use of 
farm machinery and a review of first aid 
techniques. 
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AGR 207 Agriculture Law 3(3-0) 
Designed to acquaint the student with 
basic law. Contracts, agency and 
negotiable instruments, partnerships, 
corporations, sales, sSuretyship, 
bailments, and real property are 
covered. 


AGR 208 Feeds & Feeding 3(3-0) 
A study of the composition of feeds, feed 
additives and the nutritional re- 
quirements of livestock. The course in- 
cludes a study of the principles used in 
formulation of practical and economical 
rations of livestock. 


AGR 209 Beef & Swine Production 3(3-0) 
Development of the beef and swine pro- 
duction and marketing industries; prin- 
ciples and practices of selection, 
breeding, feeding, housing, marketing 
and management of beef and swine. 


AGR 225 Structural Design of Farm 
Buildings 3(3-0) 
The layout practices, design methods, 
use of material and the environmental 
relationships that are related to current 
changes for agricultural production 
techniques. Students will investigate 
farm structure problems. 


AGR 226 Livestock Disease Control  3(3-0) 
A study of the latest advances in disease 
control methods with emphasis on 
preventive measures, including an- 
tibiotics and feed supplements. 


AGR 227 Breeding of Farm Animals 2(2-0) 
Cattle and swine reproduction are em- 
phasized in practical application on the 
farm. Genetics will be incorporated in the 
course content as well as study of ar- 
tificial insemination methods. 


AGR 228 Economic Organization of 

Agriculture 2(2-0) 
A study of the organization and operation 
of our economic system as related to far- 
ming. Economic forces determining the 
production, level of prices and consump- 
tion of farm products. The role of the 
government and households in farm 
economics. 


AGR 229 Vegetable and Harvesting and 
Grading 2(2-0) 
A course designed to provide practical 
experience and understanding of manual 
and mechanical harvesting and grading 
aids. Government grading practices, 
quality standards, packaging, and 
special handling methods involved in 
vegetable production will be studied. 


AGR 230 Food Processing and Storage3(3-0) 
A study of food processing practices as 
applied to farm produce. Packaging, 
sterilization, and preservation of food for 
storage and shippping will be studied. Ad- 
ditional topics to be covered include 
federal regulations, food chemistry, and 
bacterial control. 


AGR 231 Swine Management and 
Production 3(3-0) 
A scientific study of selecting, breeding, 
feeding, and management of swine. 
Special emphasis will be placed on plann- 
ing, breeding, and marketing as applied 
to swine production. 


AGR 232 Farm Safety 2(2-0) 
A study of potential farm hazards and 
methods of preventing or reducing farm 
accidents. Also covered will be state 
regulations concerning highway use of 
farm machinery and a review of first aid 
techniques. 


AGR 233 Farm Labor Management  2(2-0) 
A study of farm labor relations with 
management with special emphasis on 
working condition, liability, faxes, and 
social security requirements. 


AGR 234 Farm Estate and Business 
Planning 3(3-0) 
An examination of how farm property is 
held and owned and a review of the fami- 
ly insurance program. Additional study 
will be include special considerations in 
farm organization and estate planning. 


AGR 235 Chemical Controls of Weeds 2(2-0) 
The chemicals and physical properties of 
agricultural chemicals, their uses and ef- 
fects on plants and their toxicity to man 
and animals. Chemical formulations, 
calibration of equipment, and methods of 
application in weed control are also 
covered. 


AGR 236 Agricultural 

Communications 3(3-0) 
A course concerned with the applicabili- 
ty of communications theory to 
agricultural organizations. Emphasis 
will be placed on interpersonal com- 
munications skills designed to assist the 
farmer in working with small groups and 
various farm agencies. 


AHR 101 Automotive Heating Air- 
Conditioning 4(2-4) 
This course emphasizes the shop pro- 
cedures necessary in determining the 
nature of troubles developed in the 
various component systems of the 
automobile. Troubleshooting of 
automotive systems, providing a full 
range of experiences in testing, ad- 
justing,, repairing and replacing are 
stressed. 


AHR 111 Advanced Automotive Heating & 
Air Conditioning 4(2-4) 
A continuation of AHR 101. 


AHR 1121 Principles of Refrigeration 6(4-6) 
An introduction to the principles of 
refrigeration; various refrigerants are 
examined, as well as the use and con- 
struction of valves, fittings, and basic 
controls. Practical experience involves: 
tube bending, flaring, and soldering. 
Safety procedures and measures are 
always emphasized. 


AHR 1122 Domestic and Commercial 
Refrigeration 
A study of domestic and commercial 
refrigeration systems emphasizing the 
servicing and maintenance of these 
systems. Utilization of manufacturors’ 
catalogs in sizing and matching system 
components are covered. The American 
Standard Safety Code for Refrigeration 
is studied and its principles practiced. 
Prerequisite: AHR 1121. 


AHR 1123 Principles of Air 
Conditioning 10(5-15) 
Selection of various heating, cooling and 
ventilating systems is emphasized in the 
course, aS well as investigation and con- 


6(4-6) 


trol of variables affecting air cleaning, 
movement, temperature and humidity. 
Commercial air conditioning equipment 
is assembled and tested, and training in 
practical sizing and balancing of duct 
work is provided. Prerequisite: AHR 
W228 


AHR 1124 Air Conditioning and Refrigera- 
tion Servicing 5(3-6) 
Emphasis is on the _ installation, 
maintenance, and servicing of equipment 
used in cleaning, charging, humidifica- 
tion and temperature control of air in an 
air conditioned space. Prerequisite: AHR 
1123. 


AHR 1126 All-Year Comfort Systems 5(3-6) 
Auxiliary equipment used in conjunction 
with refrigeration systems to provide 
both heating and cooling for year-round 
comfort will be studied; experience with 
this equipment will be provided in the 
laboratory. Prerequisites: AHR 1123; 
AHR 1128. 


AHR 1128 Automatic Controls 5(3-6) 
Included in this course are: electric and 
pneumatic controls, zone controls, unit 
heater and ventilator controls, commer- 
cial fan systems controls, commercial 
refrigeration controls, and radiant panel 
controls. Prerequisites: ELC 1102; AHR 
22% 


ANT 120 Introduction to 

Anthoropology 5(5-0) 
An introduction to the discipline of an- 
thropology and its various areas of con- 
centration. The major emphasis of the 
course is man’s social nature. A survey of 
physical anthropology, archaeology, and 
linquistics in the first three weeks pro- 
vide a framework from which the idea of 
man as a cultural animal is developed. 


ANT 125 American Indian History and 
Culture 


A survey of native American history 
from paleo-|Indian traditions of the past to 
those of the present day; special em- 
phasis is given to modern problems of ac- 
culturation and social change. 


5(5-0) 
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ANT 132 Man and the Supernatural 3(3-0) 
Through first-hand study of religious 
practices, the course is designed to 
prepare the student to identify and 
analyze the processes by which given 
communities express their perceived 
relationships to. the supernatural. The 
primary religious norms of shamism and 
those of institutional religions will be 
focused 


ART 105 Art Appreciation 5(5-0) 
The purpose of this course is to establish 
an understanding of art and to develop an 
appreciation of the relationship between 
art and man in given environments in dif- 
ferent cultures. 


ART 110 Fundamentals of Design 5(5-2) 
An introductory course emphasizing the 
elements and principles of design. 
Students have direct experience in a 
variety of media including charcoal, ink, 
paint, and print-making. 


ART 111 Creative Design 3(3-2) 
A studio course designed to develop the 
student’s skill and self-expression 
through the use of various materials in 
two and three dimensional design. 


ART 112 Figure Drawing 3(3-2) 
A studio course concerned with develop- 
ing the student’s perception of the human 
figure, through interpreting a human 
model in various media, and through con- 
sideration of anatomy and composition. 


ART 113 Advanced Drawing 3(3-2) 
This course provides opportunities for in- 
dependent work on problems in drawing. 
Permission of instructor is necessary. 


ART 121 3-D Drawing—Beginning 
Sculpture 4(4-2) 
This course entails visualizing form 
through drawing; the student will have 
experience working in modeling clay and 
other 3-D materials. 


ART 122 Sculture | 3(3-2) 
Work in wood, metal wire, soft stone, and 
plaster is stressed; the language of form 
is emphasized. Prerequisite: ART 121. 


ART 123 Sculpture I 3(3-2) 
Specialization in the student’s preferred 
medium. The student will set his own in- 
dividual goals. Prerequisite: ART 122. 


ART 124 Sculpture !11—Advanced 3(3-2) 
This course provides opportunities for in- 
dependent work on problems in 
sculpture. Permission of instructor is 
necessary. 


ART 131 Beginning Pottery 3(3-2) 
Handbuilding and throwing on the wheel 
is stressed, as well as technical informa- 
tion relating to the fundamentals of pot- 
tery. 


ART 132 Advanced Pottery | 3(3-2) 

- Techniques of making functional pottery 
as well as those of making sculptural pot- 
tery requiring knowledge of form and 
style are elaborated upon. Prerequisite: 
ART 131. 


ART 133 Advanced Pottery II 3(3-2) 
The student’s level of proficiency in pot- 
tery is assumed, and further developed 

‘through study of historical pottery 
methods and through study of modern 


pottery. The students are required to 
create their own colors through mixing 
glazes. 


ART 134 Advanced Pottery III 3(3-2) 
This course provides opportunities for in- 
dependent work on problems in pottery. 
Permission of instructor is necessary. 


ART 141 Printmaking ! 3(3-2) 
Introduction to various printing techni- 
ques including etching, wood cuts, and 
linoleum cuts. Students will begin with 
linoleum cuts, working up to the wood cut 
and a brief introduction to etching. 


ART 142 Printmaking 11 3(3-2) 
Advanced course in printing techniques 
with emphasis on etching. The student 
learns to uSe a number of different plates 
and colors to create one work. Prere- 
quisite: ART 141 


ART 143 Printmaking I11 — Advanced 3(3-2) 
This course provides opportunities for in- 
dependent work on problems in 
sculpture. Permission of instructor is 
necessary. 


ART 180 Art for Elementary Teachers 5(5-0) 
A study of methods of philosophies of art 
education in the elementary school, with 
emphasis on the special logic of 
children’s drawing. Studio work in- 
troduces projects in various art media for 
two and three dimensional creative work. 


ART 201 Survey of Art History | — Ancient 
Art 5(5-0) 
A survey of the general periods of art 
from prehistoric time through the 
Roman Empire. 


ART 202 Survey of Art History lI— 
Gothic and Renaissance Art 5(5-0) 
A survey of painting, architecture, and 
sculpture from the Early Christian 
period to the French Revolution. 


ART 203 Survey of Art History 111 — 


Modern Art 5(5-0) 


An illustrated study of the significant 
trends in painting, architecture, and 
sculpture since 1800. 
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ART 204 Art History IV. Travel Study 2(2-3) 
A travel study course dealing with the 
visual arts of selected civilizations by stu- 
dying the history and background and 
visiting locations where the art form is on 
display. 


ART 210 Painting Processes 3(3-2) 
Exploration of different painting media 
with an emphasis on development of 
techniques for self - expression. May be 
repeated for credit. Prerequisite: ART 
110 or permission of instructor. 


ART 211 Portrait Painting 3(3-2) 
A studio course designed to develop the 
student’s color sensibility using different 
painting media. The student will work 
from the living model. Prerequisite: ART 
210 or permission of the instructor. 


ART 212 Advanced Painting 3(3-2) 
This course provides opportunities for in- 
dependent work on problems in painting. 
Permission of instructor is necessary. 


AST 101 Introductionto Astronomy  3(3-0) 
An introductory course in astronomy, in- 
cluding study of the solar system, the 
planets, and the constellations. Some 
work with the telescope will be emphasiz- 
ed. 


AUT 1111 Auto Body Repair 9(4-15) 
Basic principles of automobile construc- 
tion, design, and manufacturing. A 
thorough study of angles, crown, and for- 
ming of steel into the complex contour of 
the present day vehicles. The student ap- 
plies the basic principles of straighten- 
ing, aligning, and painting of damaged 
areas. 


AUT 1112 Auto Body Repair 9(4-15) 
A thorough study of the requirements for 
a metal worker, including the use of 
essential tools, forming fender flanges 
and beads, and straightening typical auto 
body damage. The student begins acquir- 
ing skills such as Shaping angles, crowns, 
and contour of the metal of the body and 
fenders. Metal working and painting. 
Prerequisites: AUT 1111, WLD 1101, PHY 
1101. 


AUT 1113 Finishing and 
Painting 7(3-12) 
Development of the skill to shrink stret- 
ched metal, soldering and leading, and 
preparation of the metal for painting. 
Straightening of doors, hoods, and deck 
lids; fitting and aligning. Painting 
fenders and panels, spot repairs, and 
complete vehicle painting; the use and 
application of power tools. Prerequisites: 
AUT 1112, WLD 1105. 


Metal 


AUT 1114 Body Shop Applications 10(3-21) 
General introduction and instruction in 
the automotive frame and front end 
suspension systems, the methods of 
operation and control, and the safety of 
the vehicle. Unit job application covers: 
straightening of frames and front wheel 
alignment. The student applies all phases 
of training. Repair order writing, parts 
purchasing, estimates of damage, and 
developing the final settlement with the 
adjuster. Prerequisites: AUT 1115, PHY 
1102, PME 113. 


l6-e 


AUT 1115 Trim & Glass Installation 5(2-9) 
Methods of removing and installing in- 
terior trim; Cutting, sewing and install- 
ing headlinings, seat covers, and door 
trim panels; painting of trim parts and 
accessories. Glass removal, cutting, fit- 
ting, and installation. The student gains a 


thorough knowledge of the engine cooling, 


system. Tests are made to insure normal 


engine cooling operation. Prerequisites: ' 


AUT 1112, WLD 1105. 


B!O 101 General Biology | 4(3-2) 
An introduction to the biological prin- 
ciples; a study of the chemical and 
physical preperties of the living cell; 
selected laboratory experiments to rein- 
force lectures. 


BIO 102 General Biology II 4(3-2) 


A study of the structure and function of 


the major systems of the human body. 
Laboratory experiments complement the 
lecture topics. Prerequisite: BIO 101. 


BIO 103 General Biology III 4(3-2) 
A study of plant and animal heredity with 
emphasis on human inheritance. Plant 
anatomy and morphology in addition to 
ecology and evolution are also covered. 
Prerequisite: BIO 102 


BIO 171 Human Sexuality 3(3-0): 
This course offers an in-depth study of 
the biological aspects of human 
reproduction. 


BIO 201 Botany ! 4(3-2) 
A survey of the plant kingdom with em- 
phasis on structure, physiology, 
reproduction, ecology, and classification 
of represntative types. 


BIO 202 Botany II 4(3-2) 
A continuation of BIO 201. 


BIO 203 Botany III 4(3-2) 
A continuation of BIO 202. 


BIO 204 Anatomy & Physiology | 5(4-2) 
A microscopic and macroscopic study of 
the human body as a functioning system, 
including basic chemical and physical 
principles that pertain to cell structures 
and function, general body plan, sketetal 
and muscular systems. Prerequisite or 
Co-requisite: CHM 151. 


BIO 205 Anatomy & Physiology I! 5(4-2) 
The continuation of BIO 204 including a 
study of human nervous, respiratory, 
cardiovascular, digestive, and urinary 
systems. Prerequisite: BIO 204 


BIO 206 Anatomy & Physiology III 5(4-2) 
A continuation of BIO 205 including a 
study of human endoctrine and reproduc- 
tive systems. Fluid and electrolyte 
balance, acid-base balance and stress are 
also covered. 


BIO 207 Microbiology 3(2-2) 
A study of microbes with emphasis on the 
morphology, physiology and means of 
destruction of inhibition or human 
pathogens. Prerequisite: BIO 206. 


BIO 208 Microbiology 3(2-2) 
Microbiology is offered to satisfy the re- 
quirements for transfer to UNC- 
Charlotte. This program is called the 
Pathway Program for Nurses. It requires 


Six quarter hours of microbiology. The 
course will involve a study of bacterial 
organisms that are pathogenic. Em- 
phasis will be placed on diseases caused 
by fungi, protozoons/helminthes and 
epidemiology. 


BIO 211 Zoology | 4(3-2) 
An introduction to the principles of 
Animal Biology with emphasis on the ma- 
jor phyla of animals; life histories, mor- 
phology, physiology and economic 
significance is stressed. 


BIO 212 Zoology II 4(3-2) 
A continuation of BIO 211. 


BIO 213 Zoology III 4(3-2) 
A continuation of BIO 212. 


BIO 240 Genetics | 3(2-2) 
An introduction to the principles of in- 
heritance. Molecular aspects of gene ac- 
tion will be covered along with the 
Mendelian laws of transmission, the role 
of genes in human development and the 
genetics of populations. 


BIO 241 Genetics II 3(2-2) 
A continuation of BIO 240. 


BPR 110 Blueprint Reading and 

Sketching | 2(1-2) 
Principles of interpreting blueprints and 
specifications common to the building 
trades. Practice in reading details for 
grades, foundations, floor plans, eleva- 
tions, walls, doors, windows, and roofs of 
buildings. Development of proficiency in 
making three-view and pictorial sket- 
ches. 


BPR 113 Blueprint Reading & 

Sketching I] ZAl=2)) 
Interpretation of schematics, diagrams, 
and blueprints applicable to electrical in- 
stallations with emphasis on electrical 
plans for domestic and commercial 
buildings. Sketching schematics, 
diagrams, and electrical plans for elec- 
trical installations using appropriate 
symbols and notes according to the ap- 
plicable codes. 


BPR 1101 Blueprint Reading 1(1-0) 
This course covers interpretation and 
reading of blueprints, instruction and ser- 
vice manuals, and writing diagrams. 


BPR 1104 Blueprint Reading : 
Mechanical 2(1-2) 
Interpretation and reading of blueprints 
as well as information concerning the 
basic characteristics of the blueprint: 
(i.e., lines, views, dimensioning pro- 
cedures and notes). 


BPR 1105 Blueprint Reading 

Mechanical 1(0-3) 
A continuation of BPR 1104 with a con- 
centration on blueprints as they are used 
in industry; prints supplied by industry 
are examined; drafting room _ pro- 
cedures, making plans for operations, 
and sketching to communicate ideas are 
covered. Prerequisite: BPR 1104. 


BPR 1106 Blueprint Reading: 
Mechanical 1(0-3) 
A continuation of BPR 1105; advanced 
blueprint reading and sketching par- 
ticularly as they relate to detail and 
assembly drawings used in machine 
shops are treated, as well as the inter- 


pretation of drawings of complex parts 
and mechanisms. 


BPR 1110 Blueprint Reading/ 

Building Trades 1(0-3) 
Principles of interpreting blueprints and 
specifications common to the building 
trades. Development of proficiency in 
making three-view and pictorial sket- 
ches. 


BPR 1111 Blueprint Reading & 

Sketching 1(0-3) 
Principles of interpreting blueprints and 
specifications common to the building 
trades. Practice in reading details for 
grades, foundations, floor plans, eleva- 
tions, walls, doors and windows, and 
roofs of buildings. Development of profi- 
ciency in making three-view and pictorial 
sketches. Prerequisite: BPR 1110. 


BPR 1115 Blueprint Reading: Plumbing 
Trades 1(0-3) 
Sketching diagrams and schematics, and 
interpretation of blueprints applicable to 
the plumbing trades. Emphasis will be on 
plumbing plans for domestic and com- 
mercial buildings. Piping symbols, 
schematics, diagrams and commercial 
buildings. Piping symbols, schematics, 
diagrams and notes will be studied in 
detail. Applicable building and plumbing 
codes will be used for reference. 


BPR 1116 Blueprint Reading: Air 

Conditioning 2(1-3) 
This course is designed for the heating, 
air conditioning and refrigeration stu- 
dent. Emphasis will be placed on reading 
blueprints common to the air condition- 
ing trades. Prerequisite: BPR 1105. 


BPR 1117 Blueprint Reading: Welding2(1-2) 
A study of blueprints in which welding 
procedures are symbolically expressed. 
Course will focus on application and in- 
terpretation of welding symbols. 


BPR 1118 Pattern Development and 
Sketching 2(1-2) 
This course covers welding symbols, 
methods of laying out sheets of steel, 
sketching welding projects, jigs, and 
holding devices; developing pipe and 
angle layouts using patterns and 
template is also stressed. 


BUS 101 Typewriting | 3(1-4) 
This course emphasizes the study of 
keyboard, the mechanics of the 
typewriter necessary for acquisition of 
elementary typewriting skills, and 
development of speed and accuracy. 


BUS 102 Typewriting II 3(1-4) 
This course emphasizes improvement of 
typewriting skills, manuscript writing, 
basic letter writing, and tabulations. 
Prerequisite: BUS 101 or permission of 
instructor. 


BUS 103 Typewriting III 3(1-4) 
This course is designed primarily for 
students majoring in business and 
business education. Emphasized are 
legal typing, special reports for ex- 
ecutives, tabulated reports and com- 
munications. Prerequisite: BUS 102 or 
permission of instructor. 


BUS 104 Typewriting IV 


BUS 105 Introduction to Business 


BUS 106 Business Law | 


BUS 107 Business Law I! 


BUS 108 Beginning Shorthand 


BUS 109 Intermediate Shorthand 


BUS 110 Advanced Shorthand 


3(1-4) 
This course is designed especially to in- 
crease the proficiency of students who 
seek a career as clerk-typist, 
stenographer, or secretary. Prere- 
quisite: BUS 103 or permission of the in- 
structor. 


5(5-0) 
A survey course covering topics concern- 
ing the nature of the private enterprise 
system and its relationship to economic 
organization. Tools used in recording, ap- 
praising, and controlling business are 
covered. Government regulations, laws, 
taxes, and ethical standards are examin- 
ed, aS well as business finance, produc- 
tion, and marketing. 


3(3-0) 
A general course covering the fundamen- 
tals and principles of business law in- 
cluding: contracts, personal property, 
and bailments. 


3(3-0) 
A study of business law with emphasis on 
sales contracts, commercial paper, 
creditor’s rights, secured transactions, 
risk-bearing, agency and employment. 


4(3-2) 
A beginning course in the theory and 
practice of reading and writing shor- 
thand. Emphasis on phonetics, penman- 
ship, word families, brief forms, and 
phrases. 


4(3-2) 
Continued study of theory with a greater 
emphasis on dictation for transcription. 
Minimum dictation rate of 60 words per 
minute for 3 minutes is the standard. 
Prerequisite: BUS 108 or a dictation rate 
of 40 words per minute on new material 
for 3 minutes. 


4(3-2) 


Introduction to office-style dictation. 
Emphasis is on development of speed in 
dictation and accuracy in transcription. 
Minimum dictation rate of 80 words per 
minute for 3 minutes is the standard. 
Prerequisite: BUS 109 or permission of 
instructor. 


BUS 111 Principles of Accounting | 4(3-2) 
A study of the basic accounting pro- 
cedures and the theory underlying those 
procedures. Introduction to the accoun- 
ting cycle for the business enterprise is 
included. 


BUS 112 Principles of Accounting I! 4(3-2) 
A continuation of accounting theory 
develolped in BUS 111 including accoun- 
ting for plant assets, inventory, and in- 
troduction to partnership and corporate 
accounting. Prerequisite: BUS 111. 


BUS 113 Principles of Accounting Ii! 4(3-2) 
The study of accounting as applicable to 
the control of costs and development of 


managerial decision-making informa- 
tion. Prerequisite: BUS 112. 
BUS 114 Secretarial Accounting | 4(3-2) 


A plan of study designed to provide 
secretarial science and clerical students 
with the accounting background needed 
in the normal office situation, as well as 
an entire range of bookkeeping skills. 


BUS 115 Secretarial Accounting II 4(3-2) 
A continuation of BUS 114, Included are 
basic accounting principles and their ap- 
plication to a business Situation including 


payroll computation and tax forms. 
Prerequisite: BUS 114. 
BUS 116 Office Machines | 5(3-4) 


Students are trained in the technique, 
process, operation, and application of the 
ten-key adding machines, electronic prin- 
ting calculators, IBM Mag-Card 
Typewriter and 29 Keypunch machine. 
Prerequisite: BUS 141. 


BUS 118 Machine Transcription | 3(1-4) 
This course provides training in 
transcribing from dictating machines, 
with special emphasis on typewriting 
speed, accuracy, and good English gram- 
mar usage. Prerequisite: ENG 102, BUS 
104, BUS 146. The student should type at 
the minimum rate of 35 net words per 
minute and must pass the Odell or Tedens 
test with a score of 75 percent or better. 


BUS 119 Machine Transcription I1 3(1-4) 
Prerequisites - BUS 118 (BUS 104, BUS 
146, BUS 206, ENG 102 for Secretarial 
Students). 


BUS 124 Business Finance 3(3-0) 
A survey of finance. Topics studied in- 
clude: financial institutions, financial in- 
struments, and financial statements. 


BUS 130 Introduction to Data 

Processing Systems 5(4-2) 
This course introduces the student to 
Electronic Data Processing hardware 
components and their functions; study 
focuses on using the EDP system in solv- 
ing business and social science pro- 
blems; communicating with EDP ter- 
minology is stressed; the role of the com- 
puter in society and its effect on society is 
discussed. 


BUS 141 Business Mathematics | 3(3-0) 
This course stresses fundamental 
arithmetic operations and their applica- 
tion to business problems. Decimals, 
fractions and percentages as they relate 
to business operations are stressed. 
Prerequisite: MAT 91 or pass entrance 
test. 


BUS 142 Business Mathematics I] 


iGsa 


33-0) 
This course stresses basic math opera 
tions ri lat:d to accounting. Financial 
charges b/.sed on interest, payroll com 
putation «nd payroll deductions, as wet 


as depreciation are covered. Prere 
qu'site: BUS 141 or permissicn of instruc 
tor. 

BUS 146 Business English 33 OF 


BUS 170 Personal Economics 


Emphasis will be placed on four impor 
tant areas that all Secretarial end 
clerical workers are required to know — 
grammar, vocabulary, proofreading, and 
punctuation. 


3{3-0) 
This course introduces basic economic 
theory and deals with its relationship to 
personal financial Management. 


BUS 195 Cooperative Education In 


Business Related Areas 1(1-10) 
This iS a work experience course in 
business related areas. The student will 
have the opportunity for practical ap- 
plication of skills and knowledge 
previously learned in General Office 
Technology, Secretarial Technology, 
and/or Basic Business Administration. 


BUS 196 Cooperative Education !n 


Business Related Areas 2(0-20) 
This iS a work experience course in 
business related areas. The student will 
have the opportunity for practical ap- 
plication of skills and knowledge 
previously learned in General Office 
Technology, Secretarial Technology, 
and/or Basic Business Administration. 


BUS 197 Cooperative Education In 


Business Related Areas 3(0-30) 
This iS a work experience course in 
business related areas. The student will 
have the opportunity for practical ap- 
plication of skills and knowledge 
previously learned in General Office 
Technology, Secretarial Technology, 
and/or Basic Business Administration. 


BUS 198 Cooperative Education In 


Business Related Areas 4(0-40) 
This is a work experience course in 
business related areas. The student will 
have the opportunity for practical ap- 
plication of skills and knowledge 
previously learned in General Office 
Technology, Secretarial Technology, 
and/or Basic Business Administration. 


BUS 206 Dictation and Transcription 


4(3-2 
This course develops the skills of na 
dictation and transcribing materials in- 
cluding a review of theory, and the dicta 
tion of familiar and unfamiliar material 
at varying rates of speed. Prerequisite: 
BUS 110. 


BUS 207 Dictation and Transcription 


4(3-2) 
This course concentrates on develop- 
ment of accuracy, speed and vocabulary 
that will enable the stenographer to me. t 
the demands of business, technical, and 
professional offices. Prerequisite: BUS 
206. 


BUS 208 Dictation and Transcription 
Vl 4(3-2) 


This course is mainly a speed building 
course concentrating on neatness as well 
as accuracy. 
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BUS 213 Office Procedures 3(1-4) 
This course is designed to acquaint the 
student with typical reponsibilities of the 
office worker, receptionist duties, filing, 
handling the mail, sending telegrams, 
etc. Prerequisite: BUS 104. 


BUS 219 Business Communications  3(3-0) 
Techniques and style of writing various 
types of business communications are’ 
covered: business letters of all types, 
business reports of various types and spot 
announcements for radio and televison. 
Prerequisite: ENG 102; BUS 101. 


BUS 220 Human Relations in Business 3(3-0) 
The problems of interpersonal relation- 
ships in organizations. Emphasis on 
motivation, morale, supervision, decision 
making, and communications. 


BUS 221 Economic Principles | 5(5-0) 
An introduction to economic principles, 
problems and policies, accounting, policy 
aspects of national income and product, 
as well as public finance, banking and in- 
ternational trade. 


BUS 222 Economic Principles I! 5(5-0) 
This course focuses upon theories of pro- 
duction, determination of prices, 
distribution of income, monopolies, in- 
dustrial relations and comparative 
economic systems. Prerequisite: BUS 
22Ne 


BUS 229 Income Taxes 4(3-2) 
The course is designed to enable the stu- 
dent to fill out his income tax returns 
(state and federal). The student will be 
able fo fill out the tax forms and 
schedules that the average businessman, 
farmer, or professional person must com- 
plete and submit to the Federal Internal 
Revenue Service and the North Carolina 
Department of Revenue. 


BUS 231 Fundamentals of Management 
I 3(3-0) 
This course deals with a fundamental ap- 
proach to the management process. An 
operational theory of management is 
developed which applies to all types of 
organizations. 


BUS 232 Fundamentals of Management 
tl 3(3-0) 
This course covers management theory 
as it applies to various practical ad- 
ministrative situations. Prerequisite: 
BUS 231. 


BUS 233 Personnel Management 3(3-0) 
This course covers the employee- 
management relationship, labor unions, 
hiring and personal development, finan- 
cial compensations, and employee 
security. 


BUS 235 Small Business Management 3(3-0) 
This course covers the principles involv- 
ed in business management: planning, 
controlling, directing and financing as 
related to a small business firm. 


BUS 238 Marketing 3(3-0) 
This course is designed to acquaint the 
student with the structure and functions 
of the marketing system. 


BUS 239 Salesmanship 3(3-0) 
A study of salesmanship including: the 
skills of good salesmanship, the selling 
process, consumer motivation, and the 
management of selling. 
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BUS 240 Advertising 3(3-0) 


A theoretical and applied approach to 
managing advertising campaigns. 


BUS 247 Business Insurance 3(3-0) 


A presentation of the basic principles of 
risk, insurance, and their applications. A 
survey of the various types of insurance 
is included. 


BUS 255 Key-Punch 3(1-4) 


The course covers basic information for 
operation of card-punch machines 
through utilization of lecture, lab and 
practice set materials. 


BUS 260 Business Filing 3(1-2) 


The course covers fundamentals of in- 
dexing and filing for business. Methods 
covered are: Alphabetic, Triple Check,’ 
Automatic, Georgraphic, Subject, 
Soundex, and Dewey Decimal filing. 


BUS 280 Accounting | 4(4-0) 


This course is a comprehensive 
treatment of all up-to-date accounting 
principles and gives the student ample 
opportunity through examples, illustra- 
tions, and correlated activities to learn 
how the principles are applied. 


Analyzing Financial 
Statements 4(4-0) 
This course covers characteristics of 
financial statements and financial state- 
ment analysis. 


BUS 282 Bank Public Relations 


and Marketing 4(4-0) 
This course discusses the basics of public 
relations, both internal and external, and 
seeks simply to provide an over-view of 
public relations and marketing. 


BUS 283 Commercial Law 4(4-0) 


This course is designed to teach the 
banker to act in accordance with 
established legal principles and to pro- 
vide a general Knowledge of legal pro- 
blems pertaining to business and bank- 
ing. 


BUS 284 Credit Administration 4(4-0) 


This course, directed toward the ex- 
ecutive level, covers factors influencing 
and determining loan policy, methods of 
credit investigation and analysis, credit 
techniques, specific credit problems, and 
regular as well aS unusual types of loans. 


BUS 285 Economics 3 4(4-0) 


This course explains how the economic 
system operates. It treats the determina- 
tion of relative value in markets with dif- 
ferent types of competition, applies the 
underlying principles of international ec- 
nomics and finance, and approaches the 
limitations and pitfalls of economics 
from the layman’s viewpoint. 


BUS 286 Effective English 4(4-0) 


This course examines language usage 
from a communications theory stand- 
point and a grammatical standpoint. It 
also is concerned with language mastery 
through wide reading, an interest in 
words, and practice in writing. 


BUS 287 Fundamentals of Bank 


Data Processing 4(4-0) 
This survey course has been developed to 
meet the need for a broadly based and 
non-technical explanation of electronic 
data processing as applied to banks. 


BUS 288 Bank Management 4(4-0) 


This course covers new trends which 
have emerged in the philosophy and prac- 
tice of management. The study and ap- 
plication of the principles outlined pro- 
vide new and experienced bankers with 
working Knowledge of bank management 
incorporating case studies as examples. 


BUS 289 Principles of Bank 


Operations 4(4-0) 
This course presents the fundamentals of 
bank functions in a descriptive fashion so 
that the beginning banker may view his 
chosen profession in a broad, operational 
perspective. 


BUS 290 Installment Credit 4(4-0) 


This course emphasizes: establishing 
credit, obtaining information, servicing 
the loan, and collecting the amounts due 
in an efficient credit operation. Other 
topics discussed are inventory financing, 
special loan programs, business develop- 
ment and advertising and public rela- 
tions aspects of installment lending. 


BUS 291 Supervision and Personnel 


Administration 4(4-0) 
This course is designed to aid first - line 
supervisors in making a smooth transi- 
tion from expert in a task to supervisor 
producing results through efforts of other 
people. The supervisor must reflect 
management attitudes, utilize manage- 
ment policies and achieve maximum pro- 
duction. 


BUS 292 Accounting II 4(4-0) 


The content of this course was selected 
with two major objectives in mind; im- 
mediate on-the-job usefulness, and con- 
tribution to the student’s future growth in 
the banking field. The course consists of a 
detailed study of balance sheet items, 
covers manufacturing accounting and 
product costing, and includes an ap- 
propriate study of cost analysis for 
managerial decisions. 


BUS 293 Law and Banking 4(4-0) 


An introduction to basic American law, 
presenting the rules of law which 
underlie banking. Topics include 
jurisprudence, the court system and civil 
procedure, contracts, quasi - contracts, 
property, torts and crimes, agencies, 
partnerships, corporations, sales of per- 
sonal property, commercial papers, bank 
deposits and collections, documents of ti- 
tle, and secured transactions. Emphasis 
is on the Uniform commercial Code. 


BUS 295 Management of Commercial Bank 


Funds 

4(4-0) 
This course deals with those necessary 
principles from which the student can 
derive and adequate philosophy of funds 
management. Differences between prac- 
tices in large banks and smaller institu- 
tions are spelled out so that this text is 
useful to bankers in institutions of all 
sizes. 


BUS 297 Real Estate Fundamentals  3(3-0) 


This course covers the terminology and 
law of real estate, real estate financing 
and appraising, and the mathematics on 
North Carolina Real Estate Examina- 
tions. 


CAR 1101 Carpentry 


CAR 1103 Carpentry: Framing 


CAR 1104 Carpentry: Finishing 


BUS 298 Real Estate Fundamentals- 


Brokers 6(6-0) 
This introductory-level course consists of 
instruction in fundamental real estate 
principles and practices, basic real 
estate law, and the role of government in 
the real estate industry. Emphasis is 
placed on preparing the student for entry 
into the real estate profession as a broker 
and preparation for the broker licensing 
examination. 


BUS 1103 Small Business Operations 3(3-0) 


This course iS an introduction to the 
business world; it includes problems of 
small business operations, basic business 
law, business forms and records, finan- 
cial problems, ordering and inventory, 
layout of equipment and offices, methods 
of improving business, and employer- 
employee relations. 


8(3-15) 
A brief history of carpentry and present 
trends of the construction industry. The 
course will involve operation, care, and 
safe use of carpenters handtools and 
powertools in cutting, shaping, and join- 
ing construction materials used by the 
carpenter. Major topics of study will in- 
clude: theoretical and practical applica- 
tions involving materials and methods of 
construction, building layout, prepara- 
tion of site, footings and foundation wall 
construction including form construction 
and erection. 


CAR 1102 Carpentry: Millwork and 
Cabinet Making 8(3-15) 
Cabinet making and millwork as per- 
formed by the general carpenter for 
building construction. Use of shop tools 
and equipment will be emphasized in 
learning methods of construction of 
millwork and cabinetry. Practical ap- 
plications will include measuring, layout 
and construction of base and wall 
cabinets, built-in desk, door and window 
frames, stairs and interior and exterior 
cornice and trim. 


8(3-15) 
Instruction is given in the principles and 
practices of frame construction beginn- 
ing with the foundation sills and including 
floor joist, sub-floor, wall studs, ceiling 
joist, rafters, bridging, bracing, 
sheathing and interior wall partition. 
Roof construction includes the layout and 
construction methods of common types of 
roofs using standard rafter construction. 
Application and selection of sheathing 
and roofing is included. Consideration is 
given to the coordination of carpentry 
work with installation of the mechanical 
equipment such as electrical, air condi- 
tioning, heating, and plumbing. 


9(3-18) 
Exterior and interior trim and finish 
carpentry will complete the general 
carpentry program. Included will be 
materials and methods used in finishing 
carpentry such as exterior cornice, door 
and window trim, interior flooring, door 
and window facing, moldings, and cor- 
nice construction, installation of hard- 
ware, and installation of built-in equip- 
ment and cabinets. 


CAR 1113 Carpentry: Estimating 4(3-3) 
This is a practical course in quantity 
“take off’’ from prints of jobs performed 
by the carpenter. Figuring the quantities 


of materials needed and costs of building 
Various components and structures. 


CAR 1114 Building Codes 3(3-0) 
A study is made of building codes and the 
minimum requirements for local, county, 
and state construction regulations. This 
involves safety, sanitation, mechanical 
equipment and materials. Also, a review 
will be made of the minimum property 
requirements of the Federal Housing Aa- 
ministration and the North Carolina State 
Code. 


CDE 101 Observation and Recording 3(2-3) 
This course is designed in order that the 
student may observe the physical and 
psychological actions of the pre-school 
child. Recording of these actions in dif- 
ferent observation formats iS an essential 
part of this course. 


CDE 102 Rhymthic Activities and 

Creative Expression 4(3-2) 
This course is designed to acquaint the 
student with the different kinds of 
musical experiences that should be in- 
cluded in a child development program 
and how these experiences contribute to 
the development of the young child. 


CDE 103 Child Development: Conception 
to Age Six 3(3-0) 
This course is a detailed study of the 
child’s development between the ages of 
conception to age six; factors covered 
are: effect of experiences on behavior 
patterns, attitudes and interpersonal 
skills; language utilization is also 
covered. 


CDE 104 Foods For Children 4(3-2) 
This course is designed to teach the nutri- 
tional needs of growing children. Food 
needs and menu planning for the mid- 
morning snack and lunch are covered. 


CDE 105 Preschool Education 5(3-6) 
This course deals with the various con- 
siderations one deals with when setting 
up a pre-school room (i.e., what equip- 
ment to purchase to augment muscle con- 
trol, etc.). Different types of pre-schools 
are presented in discussion. 


CDE 106 Science for the Preschooler 4(3-2) 
This course is designed to explore those 
basic everyday principles relevant to the 
child’s interest about his environment. 


CDE 107 Parent Education 2(2-0) 
This course emphasizes family counsel- 
ing procedures and techniques that will 
better prepare the student to relate to and 
work with parents. 


CDE 108 Pre-School Practicum — 5(3-5) 
This course requires that the student 
work in the pre-school at least 9 hours per 
week; emphasis is on the incorporation of 
skills learned in prior CDE courses; the 
student is required to take initiative in 
planning activities for entire weeks and 
days. 


CDE 110 Creative Activity 5 (3-5) 
This course allows the student an oppor- 
tunity to work with all types of media us- 
ed in the preschool classroom in creative 
self-expression. 


CDE 111 Literature for Children 4(3-3) 
This course presents books and 
materials to be used in the preschool 
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room; different types of literature are 
covered and different modes of utiliza 


tion discussed. 


CDE 112 Child Guidance 3(3-0) 


This course is designed to acquaint the 
student with behavior problems in 
children during the preschool years and 
to discuss different methods for guiding 
children into acceptable behavior. 


CDE 113 Marriage and Family 


Relations 3(3-0) 
This course is designed to discuss 
methods of solving problems which effect 
relationships within the family. Topics 
will include family management, types of 
family planning and services available 
within the community for all members of 
the family. 


CDE 114 Internship In A 


Preschool Program 2(0-20) 
This course includes a student teaching 
quarter in which the student teaches ina 
preschool setting. 


CDE 115 Child Growth and Development: 


Middle Childhood to 

Adolescence 3(3-0) 
This course is a detailed study of the 
developmental sequence between middle 
childhood and adolescence, emphasizing 
environmental and social factors, 
behavior pattern formation, and value 
system development. 


CDE 116 Exceptional Children 3(3-0) 


This course presents the etiology of the 
mentally retarded and the child with 
emotional problems. Problems that 
parents of these children have are ex- 
plored. 


CDE 117 Internship in a Public 


School Setting 4(0-40) 
This course includes a student teaching 
quarter in which the student teaches ina 
public school setting. 


CDE 118 Child Development For Day 


Care Workers 3(3-0) 
A study of the developmental sequence 
during infancy, toddlerhood, and 
preschool periods. Course is designed for 
beginning students, paraprofessionals, 
and day care workers who need to in- 
crease their understanding of infants and 
children. Emphasis will be given to the 
total development of the preschool child 
and applying this information to day care 
work. 


CDE 119 Introduction to Early Childhood 


Education 4(3-2) 
This course is designed to promote 
understanding of role and responsibilities 
of the child care worker. Emphasis will 
be given to history of early childhood 
education, how developmental needs of 
children under age six can be used to plan 
early childhood programs. Topics will in 
clude: physical plan equipment and 
space utilization, teacher qualifications, 
and the importance and methods of 
observing children. 


CDE 120 Curriculums For Child Care 


Centers 5(3-5) 
This course will provide ideas, 
materials, and methods for establishing a 
successful curriculum within a child care 
center. Students will identify, plan, and 
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organize appropriate programs. for 
various levels through class discussion 
and individual projects. Laboratory ex- 
periences will provide opportunities to 
participate in planning activities, selec- 
ting materials, and developing techni- 
ques for working with children. 


DE 121 Home and Community Influences 
On Young Children 4(3-2) 
The course is designed to aid the child 
care worker to plan for positive school- 
home relationships, effective com- 
munication, and parent involvement in 
school activities to strengthen the family 
as well as to contribute to the develop- 
ment of the child himself. 


CDE 122 Working With The Young Child 


With Problems 3(3-0) 
Study of the behavior in relation to 
developmental stages, with emphasis on 
behavior which is symptomatic of emo- 
tional or physical handicaps. Effective 
interaction and other types of remedial 
help are explored. Parental problems are 
also discussed. 


CDE 123 Language Development in Young 


CDE 124 Books For Children 


Children 4(3-2) 
Emphasis on development of skills in the 
language arts-listening, speaking, 
writing, and reading. Student will be en- 
couraged to help child to develop com- 
prehension and capacity for use of writ- 
ten and oral language. Each student will 
plan activities to encourage language 
development in the young child. 


4(3-2) 
This course will acquaint the student 
with the current and classic literature in 
the children’s field and will give the stu- 
dent practice reading to children, telling 
stories to children, and using media such 
as puppets, tapes, filmstrips that are ap- 
propriate for young children. 


CDE 125 Administration And Supervision 


In A Preschool Facility 3(3-0) 
Designed to assist student in establishing 
policies and procedures for the operation 
of a center for group care of young 
children. Emphasis will be on topics such 
as: Supervision and evaluation of staff 
members, budgeting processes, food and 
health services, and discussion of laws 
and regulations of child care centers. 


CDE 195 Cooperative Education in 
Child Development 


1(0-10) 
This is a work experience course in the 
Child Development program. The student 
may select a work experience related to 
his particular interest in the area of Child 
Development. 


CDE 196 Cooperative Education in 


Child Development 


CDE 197 Child Development 


2(0-20) 
This is a work experience course in the 
Child Development program. The student 
may select a work experience related to 
his particular interest in the area of Child 
Development. 


3(0-30) 
This is a work experience course in the 
Child Development program. The student 
may select a work experience related to 
his particular interest in the area of Child 
Development. 


CER 1101 Pottery I. Ceramic Materials, 


Procedures, and Techniques 14(8-18) 
This is an introductory course in the 
study of pottery production. Clay condi- 


tioning and techniques of throwing are in- 
troduced. Practice in throwing is em- 
phasized to gain manipulative skills. The 
preparation and application of glazes, the 
study of different types of kilns, and the 
organization of the ceramic shop for effi- 
cient production is part of the course. 


CER 1102 Pottery I!. Ceramic Materials, 
Procedures, and Techniques 8(5-9) 
This course requires more intensive ex- 
perience in disciplined throwing. A 
general study of ceramic raw materials 
and supply sources will be included. Clay 
composition and formulation, glaze 
calculation process, and kiln stacking 
process is studied by the student actually 
engaging in experimentations. Students 
develop a ‘’shop routine’ that is coor- 
dinated to the actual production process. 


CER 1103 Pottery I1!. Ceramic Materials, 
Procedures, and Techniques 8(5-9) 
This course includes continued discipline 
in throwing with emphasis placed upon 
making matching sets and individually 
designed functional ware. The student 
will be introduced to coil and slab pot- 
tery. The techniques of surface decora- 
tions in conjunction with glazes is 
developed. The study also includes using 
the pug mill to prepare clay and the 
stacking of the kiln individually by each 
student. 


CER 1104 Pottery IV. Advanced Ceramic 

Materials, Glazed Theory, 

Calculation, Kiln Design 8(5-9) 
This course emphasizes advanced throw- 
ing techniques with each student design- 
ing a matching set of dinner ware, plates, 
bowls, cups, Saucers, mugs, tea pot, cof- 
fee pot, sugar bowl and creamer, as well 
as learning to throw off the hump. A 
significant amount of time is allocated to 
the mass production of pottery; students 
address themselves to the following 
areas: shop layout and design, mass pro- 
duction techniques, staff utilization, time 
study, pricing and selling wares. 


CER 1105 Pottery Practicum | 5(0-15) 
The objective of this course is to provide 
the student-before graduation from Pot- 
tery making - a working practice in an en- 
vironment in which he will work after 
graduation and upon employment. This 
period of time will enable the student to 
use the equipment and perform the pro- 
cesses and services required of his 
specialty under close supervision. 


CER 1106 Pottery Practicum I!1 


CER 1107 Pottery Practicum I! 


CHM 102 General Chemistry 


CHM 103 General Chemistry 


CHM 203 Instrumental Quantitative 


5(0-15) 
A continuation of Pottery Practicum |. 


5(0-15) 
A continuation of Pottery Practicum ||. 


CHM 100 Introduction to Modern 


Chemistry 1(1-0) 
This course is a general introduction to 
chemistry for non-chemistry majors. 
Topics include: fundamentals of 
chemistry, activities of the chemist, use 


of chemical research, household 
medicines and drugs, and 
radiochemistry. 
CHM 101 General Chemistry 4(3-2) 


This course provides instruction in the 
language of chemistry, fundamental laws 
and theories, elements and compounds, 
kinetic molecular theory, solutions, the 
gas laws and atomic structure. Prere- 
quisite or Co-requisite: MAT 112 or per- 
mission of the instructor. 


4(3-2) 
This course emphasizes the mastery of 
formula and equation writing; chemical 
calculations, colloid chemistry, 
chemical equilibium, redox and electro- 
chemistry; organic and nuclear 
chemistry and biochemistry are. in- 
troduced. Prerequisite: CHM 101. 


4(2-4) 
This course covers ionic equilibria in 
aqueous systems of weak electrolytes, 
the solubility, product principle, 
hydrolysis and semi-micro qualitative 
analysis. Prerequisite: CHM 102. 


CHM 151 Chemistry for Allied Health 3(2-2) 


This course is designed for students in 
the health-related programs. Emphasis 
iS on the practical aspects of inorganic 
and organic chemistry and biochemistry. 


Analysis 
A study of the principles of volumetric, 
gas chromatography, instrumentation 
and techniques of spectrophotometry, 
and radiochemical methods of analysis. 
Practical laboratory determinations of 
common metals, nonmetals, acids, and 
bases are conducted. Prerequisite: CHM 
101, CHM 102, CHM 103 or permission of 
the instructor. 


6(3-6) 
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CHM 204 Introduction to Organic 


Chemistry 4(3-2) 
The course presents an introduction to 
organic chemistry, dealing with 
saturated hydrocarbons, alkanes and 
cycloalkanes; unsaturated hydrocar- 
bons, alkenes and aromatics; alcohols, 
ethers, and phenols; halides, mercaptans 
and amines; aldehydes and Ketones; car- 
boxylic acids and synthetic polymers. 
Prerequisite CHM 101. 


CHM 205 Introduction to 

Bio-Chemistry 4(3-2) 
The course presents an introduction to 
bio-chemistry, dealing with car- 
bohydrates; lipids; proteins, 
metabolism, enzymes, vitamins; hor- 
Mones and chemotherapy; nucleic acids 
and heredity; extracelluar fluids of the 
body; biochemical energetics; 
metabolism of carbohydrates and lipids 
and proteins; and nutrition. Prerequisite 
CHM 204. 


CIV 101 Surveying 5(3-6) 
This course covers the theory and prac- 
tice of plain surveying, including taping, 
differential and profile leveling, earth 
work computations, transit stadia, tape 
surveying, and the development of 
topographical maps and symbols. 


CJC 101 Introduction to Criminal 
Justice 5(5-0) 
This course is designed to familiarize the 
student with the philosophy and history of 
law enforcement, its legal limitations in 
our society, the primary duties and 
responsibilities of the various agencies in 
the criminal justice field, the basic pro- 
cesses of justice, an evaluation of law en- 
forcement’s current position, and orien- 
tation relative to the profession as a 
career. 


CJC 102 Criminal Law ! 3(3-0) 
This course is designed to present a basic 
concept of criminal law and create an ap- 
preciation of the rules under which one 
lives in our system of government. 
Primary emphasis will be placed on 
North Carolina Law. 


CJC 106 Community Relations 3(3-0) 
This course is designed to create an 
awareness of the need for a good police 
and community relationship; problems 
confronting police personnel in achieving 
this goal; solutions to these problems in- 
cluding a survey of non-police agencies 
dealing with police problems and how 
they can best work together to achieve 
their common goal. 


CJC 107 Applied Police Psychology 3(3-0) 
This course builds upon the principles of 
psychology taught in PSY 201. It is 
designed to assist law enforcement of- 
ficers in a better understanding of rela- 
tionships on the job, at home, and in the 
community aS members of the law en- 
forcement team. Also included will be 
practical Knowledge of how to handle 
“‘domestic difficulties,’’ and disturbed 
persons (mental, emotional, opposite 
sex, etc.). 


CJC 108 Criminal Law II 3(3-0) 
This course is a continuation of Criminal 
Law | which presents a basic concept of 
criminal law and creates an appreciation 
of the rules under which one lives in our 
system of givernment. This course will 
give the student the Knowledge to enable 
him to perform primary law enforcement 
functions effectively and properly. 
Primary emphasis will be placed upon 
North Carolina Law. Prerequisite: CJC 
102. 


CJC 195 Cooperative Education In 
Criminal Justice 1(0-10) 
This is a work experience course in the 
Criminal Justice program. The student 
may select a work experience related to 
his particular interest in the area of 
criminal justice. 


CJC 196 Cooperative Education In 

Criminal Justice 2(0-20) 
This is a work experience course in the 
Criminal Justice program. The student 
may select a work experience related to 
his particular interest in the area of 
criminal justice. 
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service functions, and signals, records, 


property maintenance and miscellaneous 
services). 


CJC 202 Juvenile Justice 5(5-0) 


This course examines delinquency with 
regards to the conditions under which it 
occurs. It explores strategies and treat 
ment as it relates to effective methods of 
dealing with delinquent behavior, also 
the juvenile court’s role in delinquency 
prevention. Special attention is placed on 
the North Carolina Juvenile Justice 
System. 


CJC 203 Interviews and 


Interrogations 3(3-6) 
This course covers the various sources ot 
information available to law enforcement 
agencies and the techniques used in inter- 
viewing and interrogating. 


CJC 204 Police Supervision 3(3-9) 


A continuation of CJC 201. Emphasis is 
on developing supervisory and manage- 
ment techniques employed at the various 
levels of police work. 


CJC 205 Identification Techniques 4(4-0) 


The student will study various identifica- 
tion methods and how they evolved into 
the present day systems. Techniques for 
lifting latent prints and taking rolled im- 
pressions will be developed through lab 
practice. Instruction will be given in the 
more popular ten finger and single print 
classification systems. An introduction 
will be given to the process of comparing 
latent lifts and rolled impressions and in 
preparing them for courtroom presenta- 
tion. 


CJC 206 Technical Report Writing 3(3-0) 


A course in which the student is able to 
make a practical application of his 
knowledge of English to experiences rele- 
vant to his curriculum with emphasis on 
forms of business communications such 
as letters, memoranda and short reports. 
This course will give the student the 
knowledge and ability to prepare reports 
consistent with his job responsbility. 


CJC 207 Criminal Justice 
Photography 4(3-2) 


CJC 197 Cooperative Education In 


CJC 103 Criminal Procedure 3(3-0) Criminal Justice 3(0-30) 


This course is designed to provide the 
student with a review of court systems; 


procedures from incident to final disposi- 
tions including the knowledge of how to 


legally and effectively question 
suspicious persons, witnesses, suspects, 
etc.; principles of constitutional, federal, 
state and civil laws as they apply to and 
affect legal and effective search, seizure 
and arrest, booking procedure; types of 
search and how to effect an arrest or 
search. 


CJC 104 Introduction to Criminology 5(5-0) 


This course is a survey of the different 
crimes, theories and factors attributing 
to criminal behavior; the student will 
study some of the penal and correctional 
procedures which have been used in the 
past as well as some of the contemporary 
methods. 


CJC 105 Criminal Evidence 3(3-0) 


This course covers the kinds and degrees 
of evidence and rules governing the ad- 
missibility of evidence in court. This 
course gives the student the necessary 
practical knowledge to investigate, 
prepare and present cases to the courts. 


This is a work experience course in the 


Criminal Justice program. The student 
may select a work experience related to 
his particular interest in the area of 
criminal justice. 


CJC 198 Cooperative Education In 
Criminal Justice 4(0-40) 
This is a work experience course in the 
Criminal Justice program. The student 
may select a work experience related to 
his particular interest in the area of 
criminal justice. 


CJC 200 Motor Vehicle Laws 3(3-0) 
This course is a study of the traffic en- 
forcement codes with primary emphasis 
placed on North Carolina Law. 


CJC 201 Organization and 
Administration 5(5-0) 
This course is an introduction to the prin- 
ciples of organization and administration 
including their application to field ser- 
vices, such as: vice control, traffic 
patrol, criminal investigation, and 
juvenile division. A discussion of the ser- 
vice functions: (e.g. training, com- 
munications, two-way radio, PIN system 


This course is a study of photographic 
equipment and its applications fo the 
field of law enforcement. Instruction will 
be given in all phases of photography, as 
well as the development of negatives and 
prints. 


CJC 208 Criminal Investigation 5(5-0) 


This course introduces the student to the 
fundamentals of investigating: crime 
scene search, recording, collection ana 
preservation of evidence, case prepara- 
tion and court presentation, and fhe in 
vestigation of specific offenses (€.9. ar- 
son, narcotics, sex, larceny, burglary, 
robbery and homicide). 


CJC 209 Forensic Science 4(4-0) 


This course is a survey of the various 
sciences and their application to the ticid 
of law enforcement. A study of the theory 
and techniques used in the more common 
analyses: flammable accelerants, ex 
plosives, serial number restoration, 
firearms, primer residue tests, etc. 


CJC 212 Corrections 5(5-0) 


This course is an examination of the total 
correctional process from law enforce 
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‘ment through the administration of 
justice, probation, prisons and correc- 
tinal institutions, and parole. This course 
provides a history and philosophy in the 
field of correction. 


CJC 213 Confinement Facilities 

Administration 3(3-0) 
This course is designed to familiarize the 
student with the supervision and ad- 
ministration of confinement facilities, in-: 
volving techniques of inmate supervision, 
security, medical care of prisoners, food 
preparation, sanitation, various legal 
aspects controlling detention facilities, 
correctional institutions, and jails. 


CJC 214 Corrections Law 3(3-0) 
This course is designed to familiarize the 
student with the specific laws as they per- 
tain to correction, care, custody, and con- 
trol. 


CJC 216 Community Based 

Corrections 3(3-0) 
Community resources that can be utiliz- 
ed in the correctional process are ex- 
amined in this course; included are: 
vocational rehabilitation, alcohol detox- 
ification and other units, welfare ser- 
vices, child guidance and mental health 
clinics, employment services, private 
volunteer, professional assistance, legal 
aid, and other pertinent services. 


CJC 217 Corrections Counseling 5(4-2) 
This course is designed to provide the 
student with information pertaining to 
counseling techniques as they apply to 
the needs of a correction officer. Time is 
provided for role playing and other useful 
techniques. 


CJC 218 Paroles, Probation, and 
Pardons 3(3-0) 
Probation as a judicial process and 
parole as an executive function are ex- 
amined in this course, as well as com- 
munity - based correctional operations. 


CJC 219 Rehabilitation 3(3-0) 
This course is designed to provide the 
student with the opportunity to explore 
the different avenues of rehabilitation. 
New and innovative techniques of 
rehabilitation are emphasized as they 
relate to successful methods. 


CJC 220 Human Relations 3(3-0) 
This course attempts to develop an 
understanding of human relationship, as 
they relate to the corrections process 
through some of the basic principles of 
human psychology. 


CJC 232 Self-Defense: Forms and 
Positions 2(0-6) 
This course deals with the various forms 
and positions necessary in preparing one 
physically to develop himself adequately 
in self-defense methods. Mental concen- 
tration and muscle control are stressed. 


CJC 233 Control Methods in Self- 
Defense | 2(0-6) 
The following methods are covered and 


practiced until a high degree of perfor-' 


mance iS reached: arm locks, come- 
alongs, restraints and chokes; how to 
remove subjects from chairs and 
automobilies; the use of cloth, coat or col- 
lars for restraint or takedown; and hand- 
cuffing techniques. Prerequisite: CJC 232 
or permission of the instructor. 


COS 1102 Mannequin Practice 


CJC 234 Control Methods in Self 


Defense II 2(0-6) 
This course trains the student in various 
control methods: use of a police club, 
arm and hand blows, and kicks. The loca- 
tion and use of nerve centers and 
pressure points, and defense against 
grabbing or scratching attacks are essen- 
tial components of this course. Prere- 
quisite: CJC 233 or permission of the in- 
structor. 


CJC 235 Control Method in Self- 


Defense III 2(0-6) 
This course will concern itself with how 
to deal with various types of attacks in- 
cluding: an attack from the rear, defense 
against an attack from the rear, defense 
against an attack by fists, clubs or sticks; 
defense against slashing or stabbing, 
knife attacks and also how to deal with an 
attack by firearms. Preprequisite: CJC 
234 or permission of the instructor. 


CJC 236 Firearms Safety 1(1-0) 


This course teaches students the general 
rules for safe handling of firearms, 
demonstrates and teaches safe cleaning 
and storage of firearms in the home, 
familiarizes students with laws regar- 
ding ownership and registration of 
firearms and allows students to do some 
familiarization firing of their own 
firearm under the supervision of a 
qualified instructor. 


COS 1101 Introduction to Cosmetology 5(5-0) 


This course is designed to introduce the 
student to the role of the cosmetologist, 
and to acquaint the student with the basic 
knowledge a cosmetologist must have, in- 
cluding: the chemical composition of 
shampoos, rinses, hair and scalp condi- 
tioners, and the structure of the hair. 


10(0-30) 
This course is designed to present hair 
shaping (razor method), hair styling, 
permanent waving, manicuring, sham- 
pooing, and scalp treatments. 
Demonstrations precede mannequin 
practice by students. 


COS 1103 Basic Theory | 5(5-0) 
Hair coloring, manicuring, thermal wav- 
ing, diseases of the nails, skin, scalp and 


hair; the pressing comb and thermal 
iron, massage, electricity and light 
therapy are covered in this course. 
Prerequisite: COS 1102. 


COS 1104 Practical Skills | 9(0-25) 


A continuation of COS 1103. The student 
works on live subjects as well aS on man- 
nequins; hair shaping (scissor method), 
complex styles, the basic practices of 
hair coloring, lash and brow tinting, wig 
care, hair pieces and facials. 


COS 1105 Basic Theory 11 5(5-0) 


This course is designed to treat the parts 
of the anatomy which have relevance to 
cosmetology; also covered are facial 
treatments, facial make-up, the 
chemistry of facial cosmetics, and wigs 
and their care. 


COS 1106 Practical Skills II 9(0-25) 


A continuation of COS 1104. The student 
works almost exclusively on live sub- 
jects. This course covers: hairstyling of 


long hair, hot oil manicures, facials with — 


make-up, special hair cuts, special ef- 
fects achieved with hair coloring and the 
air oxidation method of permanent wav- 
ing. Prerequisite: COS 1104. 


COS 1107 Salon Management 5(5-0) 


This course is designed to introduce the 
student to the many aspects of salon 
management. Field trips to salons in the 
area will be made, and the business and 
legal aspects of owning a salon covered. 


COS 1108 Advanced Hairdressing 10(0-30) 


In this course, the student will work 


mainly on live subjects; areas covered: 


are: new trend hair styles, new pro- 
cedures and products in cosmetology; a 
great deal of attention is given to the in- 
dividual student’s needs; upon successful 
completion of this course, the student will 
be prepared for salon work. 


COS 1195 Cooperative Education In 


Cosmetology 1(0-10) 
This iS a work experience course in a 
field related to cosmetology. The student 
may elect to continue his learning in a 
variety of on-the-job work experiences. 


COS 1196 Cooperative Education In 
Cosmetology 2(0-20) 
This is a work experience course in a 
field related to cosmetology. The student 
may elect to continue his learning in a 
variety of on-the-job work experiences. 

COS 1197 Cooperative Education In 
Cosmetology 3(0-30) 

This is a work experience course in a 
field related to cosmetology. The student 
may elect to continue his learning in a 
variety of on-the-job work experiences. 

COS 1198 Cooperative Education In 
Cosmetology 4(0-40) 
This is a work experience course in a 
field related to cosmetology. The student 
may elect to continue his learning in a 
variety of on-the-job work experiences. 

COS 1199 Basic Skill Review 9(0-25) 
This course is designed for the student 
who wishes to be able to qualify for the 
South Carolina and other state boards of 
cosmetic art which require 1500 hours of 
schooling. Students enrolled in COS 1199 
are allowed to attend any classes in 
cosmetology which may be beneficial to 
them. 

DAN 101 Ballet Techniques | 3(2-2) 
To teach beginning students the fun- 

damentals of ballet. The course begins 
with the five basic ballet positions and 
progresses to more advanced technical 
skills. 

DAN 102 Ballet Techniques I] 3(2-2) 
Continued work with the fundamentals of 
ballet. The course begins with a review of 
the five basic ballet positions and pro- 
gresses to more advanced technical 
skills. Concentration on timing and 
aesthetic expressiveness. 

DAN 103 Ballet Techniques II] 3(2-2) 
Essentially, a continuation of DAN 101 
and 102. Emphasis is on the gradual 
assimulation of ballet movements and 
the construction/execution of combina- 
tions. The blending of techniques with the 
emotional expression of each individual 
dancer’s style. 


DAN 104 Ballet Technique IV 4(2-2) 
A continuation of DAN 103 
DAN 111 Stage Movement 3(2-2) 


Exploration of a wide variety of im- 
provisational techniques designed 
especially to aid actors and dancers in 
developing performance skills for the 
stage. Prerequisite: Previous dance ex- 
perience. 

DAN 121 Jazz Techniques | 3(2-2) 
An introduction to the style, rhythmic 
structures and techniques of jazz dance. 
Emphasis will be placed on individual ex- 
pression. 

DAN 131 Modern Dance | 3(2-2) 
Basic training in modern dance techni- 
ques. Emphasis on the development of 
greater movement skills and versatility 
in conjunction with increased kinetic 
awareness. 

DAN 132 Modern Dance II 3(2-2) 
Continued training in modern dance 
techniques. Emphasis on the develop- 
ment of greater movement skills and ver- 
satility in conjunction with increased 
kinetic awareness. Concentration on tim- 
ing and aesthetic expressiveness. 


DAN 133 Modern Dance I11 3(2-2) 
Continued work in modern dance techni- 
ques with material drawn from a broad 
range of dance sources designed to 
develop movement ease and the expan- 
sion of an articulate, expressive move- 
ment vocabulary. 


DFT 101 Technical Drafting | 2(1-2) 
This course covers the principles and 
practices of print reading and the 
description of objects in graphic 
language as well as fundamental drafting 
skills and techniques. 


DFT 1104 Blueprint Reading: 
Mechancial 2(1-2) 
Interpretation and reading of blueprints 
as well as information concerning the 
basic characteristics of the blueprint 
(i.e., lines, views, dimensioning pro- 
cedures, and notes). 


DFT 1110 Blueprint Reading: 

Building Trades 1(0-3) 
Principles of interpreting blueprints and 
specifications common to the building 
trades. Development of proficiency in 
making three-view and pictorial sket- 
ches. 

DFT 1115 Blueprint Reading: 

Plumbing Trades 1(0-3) 
Sketching diagrams and Schematics, and 
interpretation of blueprints applicable to 
the plumbing trades. Emphasis will be on 
plumbing plans for domestic and com- 
mercial buildings. Piping symbols, 
schematics, diagrams and notes will be 
studied in detail. Applicable building and 
plumbing codes will be used for 
reference. 

DRA 101 Introduction to Theatre | 3(2-2) 
An introduction to the various areas of 
theatrical production and performance 
including acting, directing, and design. 
Fundamentals of acting including vocal 
and physical training improvisation, sen- 
Sitivity, and a limited amount of scene 
work. 

DRA 102 Acting Seminar | 3(2-2) 
Essentially a continuation of DRA 101 but 
with a shift of emphasis to the literature 
of the theatre. In addition to studying 
significant classic and modern plays, 
students will do extensive work in scenes 
and monologues. 

DRA 103 Acting Seminar II 3(2-2) 
A continuation of DRA 102 but with a shift 
of emphasis on performance. In addition 
to studying Greek, Shakespearean, and 
abstract plays, there will be extensive 
work on individual problems with voice 
projection, diction, and physical deficien- 
cies. Prerequisite: DRA 101, 102 or per- 
mission of instructor. 

EDU 1032 Related Science 2(2-0) 
Through practical learning experiences, 
the student will develop a measure of 
skill in the following: Interpreting com- 
ponent symbols, fundamental electronics 
math for circuit analysis, and color 
coding identification of components. 

EDU 1033 Related Science 2(2-0) 
In this course the student will gain 
knowledge in reading amplifier 
schematic diagrams, and develop skills 
in the reading and interpretation of ser- 
vice information. 

EDU 1034 Related Science 1(1-0) 
Through practical learning experiences, 

the student will develop skills in the use of 
schematics, mathematical notations and 
calculations necessary for servicing and 
replacing parts, and the interpretation of 
service manual data. 

EDU 101 Math for the Preschooler 3(3-0) 
This is a math course designed for those 
who will be teaching children between the 
ages of two and six. Topics covered in- 
clude: mathematical ideas, problem 
solving with children, techniques and 
skills of computation, developing 
creative environments, and those 
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mathematical concepts which should be 
acquired by the young child. The child 
development lab is utilized. Prerequisite: 
MAT 91 or an acceptable score ci) a 
mathematics placement test. 

EDU 201 Introduction to Education 5(5-0} 
This course is an introduction to the tun 
damental principles, techniques and pro 
cedures, objectives and historical views 
in education. It is designed primarily tur 
students planning professional trainin in 
teacher education. 


EDU 202 Social Foundations of 
Education 5(5-0) 
This course covers the educative efiecis 
of social structure, social values, and 


social demands upon the schools. En 
phasis is placed upon the relationship be’ 
ween the home, church and school 
Prerequisite: EDU 201 or permission of 
instructor. 

EDU 230 Introduction to Industrial 
Education 5(5-0) 
This course concerns the place of voca 
tional education in a program of public 
education and the fundamental principles 
upon which this work is based. 


EDU 240 Methods of Teaching Industrial 
Subjects 5(5-0) 
This course is a study of effective 
methods and techniques of teaching in- 
dustrial subjects. Class organization, 
student-teacher planning, methods of 
teaching manipulative skills and related 
information are emphasized. Also 
covered are: lesson planning, shop safe- 
ty, and evaluation. Teaching problems 
are studied and analyzed following 
directed observations in the public 
schools. 


EDU 250 Instructional Media 4(3-2) 
This course is an introduction to audio- 
visual instruction with an emphasis on 
equipment operation. 


EDU 260 History and Philosophy of 

industrial and Technical 

Education 5(5-0) 
This course is a historical study of the 
trade and technical education movement. 
Changing concepts of industrial and 
technical education in American educa- 
tion are explored from an economic, 
sociological, and psychological perspec- 
tive. 


EDU 270 Orientation To The Helping 
Process 3(3-0) 
This course emphasizes counseling skills 
such as learning how to listen, how to set 
goals, and how to design effective pro- 
cedures to reach goals, along with ac- 
quisition of social skills and participation 
in values clarification exercises and in 
empathy training. Students will also be 
involved in interpretation of results of 
tests dealing with study skills ana 
careers. Emphasis is also on teaching 
skills such as the use of audio-visual aids 
in the classroom, methods of classroom 
presentation and preparation. Finaliy, 
students will be instructed on referral of 
students to appropriate protessioral 
counselors. The course structure is lec 
ture and informal class discussion, along 


with the use of audio-visual aids. 


EDU 271 Internship In The Helping 
Process | 2(1-5) 
In this course, the student will put into 
practice the skills and knowledge gained 
in EDU 270. The course includes student 
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teacning in Orientation 101 and academic 
counseling. Prerequisite: EDU 270 or 
consent of instructor. 


instruments, theory of operation, their 
functions, tolerances, and calibration; 
service and laboratory instruments are 
covered; lab experience provides ex- 
perience with each type of instrument 
studied. 


area of electrical engineering 
technology. The student may select a 
work experience related to his Particular 
interest in the field of electrical engineer- 
EDU 272 Internship In The Helping ing. 
Process II 2(1-5) 
This course is a continuation of EDU) 
271. Emphasis will include working with 


ELC 198 Cooperative Education in Elec- 


trical Engineering Technology 4(0-40) ELN 102 Instruments and Measurements 


students who have been placed on 
academic probation, career exploration, 
and test interpretation. Prerequisite: 
EDU 271 or consent of instructor. 


EDU 273 Internship In The Helping 
Process III 2(1-5) 
This course is a continuation of EDU 272 
— working with students on academic 
probation, career exploration, and test 
interpretation—with emphasis on test in 
interpretation. Prerequisite: EDU 272 or 
consent of instructor. 


ELC 112 Direct and Alternating 

Current 10(5-15) 
This course examines the structure of 
matter, the electron theory, the relation- 
ship between voltage, current. and 
resistance in series, parallel and series — 
parallel circuits; Ohms and Kirchoff’s 
laws are covered as well as sources of 
direct current potentials; fundamental 
concepts of alternating current flow are 


ELC 215 Electrical Machines 


This is a work experience course in the 
area of electrical engineering 
technology. The student may select a 
work experience related to his particular 
interest in the field of electrical engineer- 
ing. : 


4(2-5) 
This course covers the principles of 
direct — current generators and motors, 
characteristics of various types of elec- 
trical machines, alternating — current 
generators, transformers, three phase 
motors, synchronous motors and single 
phase motors. 


ELC 225 Electrical Controls and 


Circuits 6(3-9) 
This course is an in-depth study of con- 
trol systems for acceleration, speed, and 
braking; typical controls for air condi- 
tioning, refrigeration and heating are 
also stressed. Prerequisite: ELC 215. 


ELN 205 Control Devices 


ELN 108 Industrial Electronics ! 


ELN 109 Industrial Electronics II 


Il 2(1-2) 
A continuation of ELN 101. 


7(5-4) 
This course is an in-depth study of the 
electrical characteristics of vacuum 
tubes, and transistors; the basic 
parameters and applications of each type 
device to the three configurations of a 
three terminal two port system will be 
covered. 


5(3-6) 
‘This course thoroughly examines 
vacuum tubes such as diodes, triodes, 
tetrodes, pentodes, and gaseous control 
tubes in terms of basic theory, operating 
characteristics, and application; 
amplifiers using triodes, power supplies 
using diodes and other basic applications 
are introduced. 


5(3-6) 
This course covers basic industrial 
systems, heating systems and controls, 


ELC 235 Planning Electrical 
Installations 5(3-6) 
This course stresses the National Elec- 


emphasized. : BE) : 
magnetic amplifier controls, electronic 


ELC 113 Alternating Current and Direct systems commonly found in industrial 


Current Machines and Controls 9(5-12) trical Code regulations, power re- settings. 

This course provides training in the fun- quirements and typical design of in- Be 

damentals of single and polyphase alter- dustrial and commercial installation, as ELN 210 Semiconductor Circuit 
well as design and calculation of il- Analysis 6(5-2) 


nating current circuits, voltage, cur- 
rents, power instruments, transformers 
and motors; instruction is given in the 
use of electrical test instruments in cir- 
cuit as well as in A.C. and D.C. machines 
and simple system controls; industrial 
controls are stressed. 


ELC 114 Residential Wiring 8(5-9) 
This course provides training in the ap- 
plication of blueprint reading, planning, 
layout, and installation of wiring in 
residential type settings. 


ELC 115 Commercial and Industrial 
Wiring 9(5-12) 
This course provides training in the 
layout, planning, and installation of wir- 
ing systems in commercial and industrial 
complexes; blueprint reading, the Na- 
tional Electrical Code, and practical ex- 
perience in conduif preparation, and in- 
stallation of simple systems. 


ELC 195 Cooperative Education In 
Electrical Engineering 

Technology 1(0-10) 
This is a work experience course in the 
area of electrical engineering 
technology. The student may select a 
work experience related to his particular 
interest in the field of electrical engineer- 
ing. 


ELC 196 Cooperative Education in Elec- 
trical Engineering Technology 2(0-20) 
This is a work experience course in the 
area of electrical engineering 
technology. The student may select a 
work experience related to his particular 
interest in the field of electrical engineer- 
ing. 


ELC 197 Cooperative Education in Elec- 
trical Engineering Technology 3(0-30) 
This is a work experience course in the 


ELC 1102 Applied Electricity 


lumination and electric heating systems. 
Prerequisite: ELC 225. 


6(4-6) 
The use and care of test instruments and 
equipment used in servicing electrical 
apparatus for air conditioning and 
refrigeration installations. Electrical 
principles and procedures for trouble- 
shooting of the various electrical devices 
used in air conditioning, heating, and 
refrigeration equipment. Included will be 
transformers, various types of motors 
and starting devices, switches, electrical 


heating devices and wiring. Prere- 
quisite: PHY 1101. 

ELC 1112 Direct and Alternating 
Current 10(5-15) 


This course examines the structure of 
matter, the electron theory, the relation- 
ship between voltage, current and 
resistance in series, parallel and series- 
parallel circuits; Ohms and Kirchoff’s 
laws are covered as well as sources of 
direct current potentials; fundamental 
concepts of alternating current flow are 
emphasized. 


ELC 1113 AC and DC Machines and 


Controls 4 9(5-12) 
This course provides training in the fun- 
damentals of single and polyphase alter- 
nating current circuits, voltage, cur- 
renis, power instruments, transformers 
and motors; instructions is given in the 
use of electrical tests instruments in cir- 
cuit as well as in A.C. and D.C. machines 
and simple system controls; industrial 
controls are stressed. Prerequisite: ELC 
1112. © 


ELN 101 Instruments and Measurements 


I 2(1-2) 
This course is a study of basic electronic 


ELN 220 Electronic Systems 


ELN 235 Special Devices 


This course is an in-depth study of the 


analysis and design of transistor circuits. 


Total circuits are analyzed and 
evaluated; HYZ and T parameters are 
utilized as well as signal-flow graphs. 


ELN 214 Wave Shaping and 


Pulse Circuits ! 3(2-2) 
This course covers broadband 
amplifiers, magnetic amplifiers, 
multivibrators, wave shaping, techni- 
ques, chopper amplifiers, clipper and 
clamper circuits. 


ELN 215 Wave Shaping and Pulse 


Circuits II 3(2-2) 
A continuation of ELN 214. Pulse techni- 
ques, diode switches, gates, step 
counters, restorers and other specific cir- 
cuits which function aS switches are 
covered. 


7(5-4) 
This is a ‘’block diagram’’ course in- 
vestigating numerous electronic 
systems; modules or blocks of various 
circuits already studied are arranged in 
various manners to produce complex 
electronic systems. Co-requisite: ELN 
7D oe 


3(2-3) 
This course gives the student an ade- 
quate background in numerical control 
machinery theory; it includes a study of 
the newest devices used in electricity and 
electronics. Prerequisites: ELC 215, ELC 
225, and ELN 214. 


ELN 1104 Fundamentals of Electronics | 


4(2-4) 
A study of the structure of matter and the 
electron theory. The relationship bet- 
ween voltage, current, and resistance in 


series, parallel, and series parallel cir- 


tig, Se 


ne ae 


cuits will be introduced. Fundamental 
concepts of alternating current flow, in- 
cluding a study of resistors, capacitors, 
coils, and transformers and sources of 
AC and DC potentials are studied in the 
course. 


techniques of AM and FM receivers by 
resistance measurements, signal injec- 
tion, voltage analysis, oscilloscope 
methods of locating faculty stages and 
components and the alignment of AM and 
FM receivers. Prerequisites: ELN 1123, 
EENSI22: 
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ENG 103 Freshman English 3(3-0) 


A continuation of Freshman English in- 
cluding the study of the novel and poetry. 
Research papers based on casebooks and 
the library. Some students will be placed 
in sections of English 103 with four con- 
tact hours, according to their skill level 
on entry. Prerequisite: ENG 101. 


ELN 1105 Fundamentals of Electronics 11 
4(2-4) ELN 1126 Transistor Theory and 


An-introduction to vacuum tubes, diodes, Circuits 9(5-10) 


ENG 104 Technical Report Writing 3(3-0) 


and transistors. The theory, 
characteristics, and operation of vacuum 
tubes and transistors in simple voltage 
amplifiers and power supplies are 
covered in the course. 


ELN 1106 Amplifier System and 
Servicing. 4(2-4) 


An introduction to the types of amplifier 
circuits used in monophonic and 
stereophonic high fidelity amplifier 
systems and auxiliary equipment. Ser- 
vicing techniques will also be studied. 


ELN 1107 Practical Radio Servicing 

4(2-4) 
A study of the principles of radio recep- 
tion and practices of servicing; included 
are block diagrams of AM, FM, and FM 
multiplex receivers; resistance 
measurements, signal injection, voltage 
analysis, oscilloscope methods of 
locating faculty stages and components, 
and the alignment of AM and FM 
receivers. 


ELN 1115 Television Receiver Circuits 
and Servicing | 4(2-4) 


A study of the principles of television 
receivers; included will be a study of the 
makeup of the television signal, block 
diagram analysis of monochrome and 
color television receivers, plus the 
characteristics of monochrome and color 
cathode ray tubes. Techniques of trouble- 
shooting and repair of television 
receivers with the proper use of 
associated test equipment will be stress- 
ed. 


Transistor theory, operation, 
characteristics and their application to 
audio and radio frequency amplifier and 
oscillator circuits. Prerequisite: ELN 
1123. 


ELN 1127 Television Receiver Circuits 
and Serving (B&W) 


10(5-12) 
A study of principles of television 
receivers, alignment of radio and in- 
termediate frequency amplifiers, adjust- 
ment of horizontal and vertical sweep cir- 
cuits will be taught. Techniques of 
trouble-shooting and repair of TV 
receivers with the proper use of 
associated test equipment will be stress- 
ed. 


ELN 1130 Two-way Mobile 


Maintenance 6(3-6) 
A course to acquaint the student with the 
theory and maintenance of fixed station 
and mobile station transmitters and 
receivers. Except for radio laws, suffi- 
cient information will be given to qualify 
the student to take the FCC second class 
radiotelephone license examination. Per- 
mission of instructor required. 


ELN 1131 Television Servicing Color 


10(10-15) 
Theory of operation of the television cir- 
cuits peculiar to color receivers. Includes 
composite color telecasting signals, color 
receivers detectors, kinescopes, con- 
vergence, and matrix networks. Theory 
of operation and practical test bench 
techniques including trouble-shooting, 
alignment, and convergence. 


A course in which the student is able to 
make practical application of his 
knowledge of English to experiences 
relevant to his curriculum with emphasis 
on forms of business communications 
such as letters, memoranda, and short 
reports. This course will give the student 
the knowledge and ability fo prepare 
reports consistent with his job resporn- 
sibility. 


ENG 105 Communicating Technical 
Information _ 3(3-0) 
A course in which the student is able to 
make practical application of his 
knowledge of English to experiences rele- 
vant to his curriculum with emphasis on 
forms of business communications such 
as memoranda, letters, and short 
reports. Students will also gain ex- 
perience in research skills and documen- 
tations while preparing lengthy reports 
such as grants and proposals. Prere- 
quisite: ENG 101 


ENG 151 Voice and Diction 3(3-0) 
A course designed to improve the stu- 
dent’s voice quality and articulation 
through concentration on the interna- 
tional Phonetic Alphabet, focus on the 
physiological processes of human speech 
production, and the articulation of 
selected reading materials. 


ENG 161 Fundamentals of Speech Com- 
munication 3(3-0) 
A course concerned with the applicabili- 
ty of communications theory to various. 
communication situations; these include 
interpersonal, small group, public ad- 
dresses, and mass communications. 


ELN 1116 Television Receiver Circuits Prerequisite: ELN 1127 


and Servicing II 4(2-4) ENG 201 English Literature 3(3-0) 


This is a continuation of Television 
Receiver Circuits and Servicing |. This 
course will dwell in greater detail with 
the theory of operation, of color televison 
circuitry. Specialized servicing techni- 
ques required for color television, in- 
cluding color television set-up techniques 
by use of the vectorscope; and the color 
bar generator will be stressed. 


ELN 1119 Industrial Electronics 2(1-3) 


This course covers basic industrial elec- 
tronic systems commonly found in in- 
dustrial settings. Areas covered include 
speed controls, conveyor systems, and 
heating and cooling systems. Prere- 
quisite: ELC 1112 


ELN 1122 Vacuum Tubes and Circuits 


7(4-8) 
An introduction to vacuum tubes and 
their development; the theory, 
characteristics and operation of vacuum 
diodes, semi-conductor diodes, rectifier 
circuits, filter circuits, triodes and sim- 
ple voltage amplifier circuits. Prere- 
quisite: ELC 1112, MAT 1115. 


ELN 1125 Radio Receiver Servicing 4(2-6) 


Principles of radio reception and prac- 
tices of servicing; included are block 
diagrams of radio receivers, servicing 


ENG 91 English Fundamentals 3(5-0) 
A basic course in the fundamentals of the 
English language, including grammar, 
punctuation, spelling, mechanics, and 
paragraph writing. This course includes 
concentrated practice in identifying and 
correcting frequent and recurring errors 
in the English language. Students will 
also develop skills in writing sentences 
and paragraphs. 


ENG 101 Freshman English 3(3-0) 
A study of language and literature with 
particular emphasis on expository and 
critical writing; writing descriptive, nar- 
rative, and argumentative themes based 
upon the reading of essays is covered. 
Some students will be placed in sections 
of English 101 with four contact hours, ac- 
cording to their skill level on entry. 
Prerequisite: Satisfactory completion of 
ENG 91 or equivalent writing skill level 
as indicated by a placement fest. 


ENG 102 Freshman English 3(3-0) 
A continuation of Freshman English in- 
cludng an introduction to the short story 
and drama. Some students will be placed 
in sections of English 102 with four con- 
tact hours, according to their skill level 
on entry. Written analyses. Prerequisite: 
ENG 101. 


A survey of English literature from 
Beowulf to 1600, including Chaucer, 
Spencer, and Shakespeare. Written 
analyses required. Prerequisite: ENG 
103 or permission of instructor required. 


ENG 202 English Literature 3(3-0) 


A survey of English literature from 1600 
to 1850, including Donne, Jonson, Milton, 
Swift, Pope and the major Romantic 
poets; Written analyses required. Prere- 
quisite: ENG 103 or permission of in- 
structor required. 


ENG 203 English Literature 3(3-0) 


A survey of English literature from 1850 
to the present, including Tennyson, 
Browning, Arnold, Hardy, Shaw, Conrad, 
Yeats, Joyce, Lawrence, and Eliot; writ- 
ten analyses required. Prerequisite: 
ENG 103 or permission of the instructor 
required. 


ENG 205 American Literature 3(3-0) 


A survey of American literature from the 
Colonial Period to the Civil War. Major 
emphasis will be placed on the works of 
Hawthorne, Poe, Melville, Emerson, and 
Thoreau. Prerequisite: ENG 103 or per- 
mission of the instructor required. 
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ENG 206 American Literature 3(3-0) 
' A survey of American literature from the 
Civil War to the start of the Twentieth 
Century. Major emphasis will be placed 
on the works of Whitman, Crane, Dickin- 
son, Twain, London, and Norris. Prere- 
quisite: ENG 103 or permission of the in- 
structor required. 


ENG 207 American Literature 3(3-0) 
A study of major American authors of 
the twentieth century including Dreiser, 
O'Neill, Frost, Fitzgerald, Hemingway, 
Wolfe, and Faulkner. Prerequisite: ENG 
103 or permission of instructor required. 


ENG 210 Interpersonal Communications 

3(3-0) 
A course emphasizing dyadic com- 
munication. The approach is twofold: to 
increase the student’s knowledge of how 
the process works by increasing his in- 
terpersonal communication skills, and to 
increase the student’s understanding of 
why the process works by exposure to 
views of various communication 
theorists. 


ENG 211 Public Speaking 5(5-0) 
A study of basic speech skills including 
speech preparation, composition, and 
delivery. Practical training in the presen- 
tation of short speeches is emphasized. 
Prerequisite: ENG 101 


ENG 221 Creative Writing 3(3-0) 
A course in which the basic materials 
and techniques of good writing, par- 
ticularly poetry and the short story, are 
examined. Extensive student practice is 
required. Skills are to be developed 
through class criticisms of each student’s 
own work in addition to assigned 
readings by professional writers. 


ENG 231 World Literature - Ancient Greeks 
and Romans through European 
Literature of Middle Ages 3(3-0) 
A study of the great epics and other 
works of literature of the ancient world, 
including the Bible, Homer, Sophocles, 
Aeschylus, Euripides, Aristophanes, 
Plato, Aristotle, Cicero and Virgil. A 
survey of Medieval dramas and tales, in- 
cluding Dante, Boccaccio, Chaucer, and 
other Italian, English, and French 
writers. Written analyses and evalua- 
tions. Prerequisite: ENG 103 or permis- 
sion of the instructor required. 


ENG 232 World Literature - 

The Renaissance 

Through Neoclassicism 3(3-0) 
Primarily a study of Spanish, French, 
English, and Italian comedies and 
tradgedies. The course includes Cer- 
vantes; Rabelais, Moliere, Voltaire; 
Shakespeare, Marlowe, Milton; and 
Petrarch, Catiglione, Machiavelli. Writ- 
ten analyses and evaluations. Prere- 
quisite: ENG 103 or permission of the in- 
structor required. 


ENG 233 World Literature - Romanticism to 
Present Day 3(3-0) 
A study of European and American 
literature, including Rousseau, Goethe, 
Poe, Melville, Flaubert, Dostoevsky, 
Tolstoy, Chekhov, Ibsen, Gide, Sartre 
and Camus, with written analyses and 
evaluations. Prerequisite: ENG 103 or 
permission of the instructor required. 


ENG 241 Black American Literature 3(3-0) 


A study of Black American prose and 
poetry with emphasis on writers of the 
twentieth century. Writers studied may 
include: Hughes, Douglas, Ellison, 
Baldwin, Wright, Baraka, Killens, 
McKay, Cullen, Brooks, Giovanni, and 
Dunbar. Written analyses and evalua- 
tions are required. A sophomore and - or 


advanced freshman course. Prere- 


quisite: ENG 101 or permission of the in- 
structor required. 


ENG 271 Film Appreciation 4(3-2) 


A survey of the movies and movie in- 
dustry from origins to present date. 
Movies will be Shown during the two hour 
lab, and lecture-discussion sessions will 
be held three hours a week. 


ENG 1101 Communication Skills 5(5-0) 


A course especially designed to improve 
reading and communications skills of the 
vocational student. Emphasis is placed 
on the development of vocabulary, com- 
prehension, and reading speed. Spelling, 
writing, and speaking skills are also 
taught, the goal being to enable the stu- 
dent to better communicate with others 
in his chosen field. 


ENG 1103 Language Skills: 


Practical Nursing 5(5-0) 
This course covers the three basic 
language skills: reading, writing, and 
speaking. The course is organized and 
taught mainly for those students in the 
Licensed Practical Nursing Program and 
attempts to develop effective com- 
munication skills which would be ap- 
plicable to this field of work. 


FOR 101 Introduction to Forestry 3(3-0) 


This course introduces the student to the 
forest and the field of forestry; the 
benefits that mankind derives from the 
forest and the relationship of mankind 
and the forest are stressed. 


FOR 102 Forest Botany and Ecology 5(4-3) 


This course iS a basic botany course 
oriented toward forest vegetation; itis an 
investigation into the internal and exter- 
nal structures and processes of plants 
and trees. 


FOR 105 Soil Science 


Those fundamental physical and 
chemical properties which most affect 
soil and crop management decisions are 
discussed. The objectives are to first pre- 
sent the student with the proper 
background to understand soil and fer- 
tilizer problems and then how to employ 
this background in making wise and 
economical management decisions. 


FOR 107 Plant Identification 4(2-4) 


This course entails classification of trees 
and field identification of selected species 
of trees. Instruction includes uses, 
silvicultural characteristics and also the 
aesthetic values of trees and other plants. 


FOR 205 General Construction 5(3-6) 


This course is designed to acquaint the 
student with frame construction, mortar 
preparation and selection of materials 
and design so that he - she can undertake 
certain construction and preparations. 
Considerable emphasis will be on 
blueprint reading. 


FOR 121 Forest Tree Measurements 3(2-3) 


Introduction of instruments and tools us- 
ed in measuring forest products, 
development of skills and techniques for 
measuring standing and felled trees as 
well as specialized forest products. 


FOR 170 Supervised Work 


Experience 4(0-40) 
To be taken during the student’s 2nd Fall 
or Spring quarters, or by permission of 
instructor. 


FOR 180 Supervised Work 

Experience 4(0-40) 
This cooperative work experience is op- 
tional and affords the student an increas- 
ed opportunity to become more actively 
involved in forestry experiences ranging 
from producing forests to harvesting 
them. The student may select this course 
to further enhance his - her qualifications 
and experience for possible future 
employment. 


FOR 221 Applied Silviculture 3(2-3) 
This course covers the establishment, 
development, caring for, and harvesting 


3(2-3)— 
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stands of timber. Emphasis is placed on 
developing techniques which comple- 
ment both aesthetic values and 
ecological relationships in the forest. 


FOR 222 Forest Mensuration 3(2-3) 


This course continues the study of the 
techniques used in measuring the forest 
and its products. Timber cruising is 
stressed. Prerequisite: FOR 105, FOR 
197, FOR 221. 


FOR 223 Forest Field Study 


(Guided Elective) 3(2-3) 
This course will involve the student, ina 
working situation, with field practices 
that were studied in the prerequisite 
courses. On the job training will be en- 
countered in fire suppression, 
silvicultural practices. Prerequisite: 
FOR 222. 


on development of reading comprehen- 
sion. Students attend a language lab two 
hours per week. Prerequisite: FRE 103 or 
a minimum of two high school units of 
French. 


FRE 202 Intermediate French 4(3-2) 


A continuation of FRE 201. 


FRE 203 Intermediate French 4(3-2) 


A continuation of FRE 202. 


FRE 211 Advanced French 4(3-2) 


The first in a sequence of courses con- 
ducted in the language, stressing the 
culture and history of France, principally 
as reflected in the literature. Emphasis 
iS on selections from French literature 
from Chanson de Roland to the present. 
Prerequisite: FRE 203 or permission of 
instructor required. 


IO 


perience in a local emergency roon: 1s 
also required. 


Module topics include: 
The Emergency Situation 
Bleeding Wounds and Shock 
Respiration and Resuscitation 
Cardiopulmonary Resuscitation 


Emergency Care Training Programs 
Soft Tissue Injuries 
Injuries to the Skull, Brain, and Spin 
Injury to the Extremities 
Medical Emergencies 
Environmental Emergencies 
Emergency Childbirth 
Handling Sick and Injured Patient 


Those who successfully complete fr 
course may apply for state testing aici 


certification. 


FOR 225 Forest Entomology & FRE 212 Advanced French 4(3-2) HED1101 Personal Development! — 2(1-5) 
Pathology 3(2-3) A continuation of FRE 211. This course is the first of a two part in 
The study of the primary forest insects dividualized instructional package 
and diseases and respective control FRE 213 Advanced French 4(3-2) designed to cover the following areas: 


A continuation of FRE 212. telephone conversation, keeping the body 
healthy, finding your way, tobacco and 
health, and, alcohol and health. The stu- 
dent is expected to start at the beginning 


of the series and complete his work in se- 


methods. Includes field identification of 


certain insects and diseases. 
GEN 100 Local History and Genealogical 


4(3-3) Research 3(3-0) 
This course is an overview of regional 


FOR 226 Forest Equipment 
The selection, maintenance, and use of 


equipment for forest operations, such as history with an emphasis on local history. quence. 
logging, fire fighting, land preparation, Historical research methods as well as, 
planting and improvements. primary and secondary sources of infor- WED1102 Personal Development!!  2(1-5) 


This course is the second of a two-part in- 
dividualized instructional package 


mation are examined. The use of public 


FOR 227 Forest Aerial Photography  4(2-5) records in genealogical research is em- 


Aerial photo interpretation as used in phasized. designed to cover the following areas: 
forest land management. The course drug abuse, the facts about sex, and the 
deals with the uses, limitations, GEO 101 Regional Geography 3(3-0) facts about veneral disease. 


characteristics of different photography, This course is an introduction to basic 
steroscopy, photo scales and the geography; maps, map - making, pro- 
measurement of distance and area. Tree blems encountered in this field and 
height measurements, locations of field various solutions to these problems, ex- 
points, identification of forest cover and ploration or regional types, some rele- 
physical features, and preparation of vant natural history and some relevant 
simple maps from aerial photos with field natural science are included. 

exercise are covered. 


HIS 101 Western Civilization 3(3-0) 
A general survey, utilizing audio-visual 
materials, lectures, and appropriate 
discussion exercises, of the ancient Near 
East, the classical civilizations of Greece 
and Rome, and the development of the 
religious culture of the Middle Ages. 

GEO 102 Regional Georgraphy 3(3-0) 
This course uses a problem approach to 
international problems. The effects of the 
topography of a region on its inhabitants 
is explored; regions studied may include: 
Central and South America, West Africa, 
the Peoples Republic of China, The USSR 
and the United States. 


HIS 102 Western Civilization 3(3-0) 
A general survey, utilizing audio-visual 
materials, lectures, and appropriate 
discussion exercises, of the critical 
elements of Renaissance culture, and the 
evolution of the modern age, including 
the Reformation and the age of Revolu- 
tion. 


FOR 228 Logging and Marketing 4(2-5) 
Planning various types of logging opera- 
tions, cost estimates, logging production, 
transportation, stumpage procurement, 
and laws, related to logging. The techni- 
ques of marketing and logging are exten- 
sively observed and studied. 


HED 201 Personal and Comunity 
Health 5(5-0) 
This course deals with the development 
of all aspects of personal and community 


HIS 103 Western Civilization 3(3-0) 
A general survey, utilizing audio-visual 
materials, lectures, and appropriate 


FOR 229 Forest Fire Control 3(2-3) 
A study of main causes, preventative 
measures, methods of control, and uses 


of forest fires. Includes field exercises health. discussion exercises, of the important 
with modern forest fire equipment. foundations of World War | and fhe Twen 
HED 206 First Aid and Safety 3(3-0) tieth Century; the rise of European and 

FRE 101 Elementary French 4(3-2) This is a basic health education course Asian totalitarianism and World War 11; 


and discussion of important postwar 
trends and events. 


designed to teach the fundamentals of ad- 
ministering first aid. Emphasis is on ac- 
cident prevention and practical applica- 
tion of first aid skills. The American Red 
Cross Standard Certificate will be issued 
to students with a grade of ’’C’’ or better. 


A study of basic French grammar. Aural 
- oral ability of students will be developed 
along with reading of texts and writing 
exercises. Tests are available for those 
who have had a previous background in 
French, but desire aid in determining 
which level is appropriate to begin their 


HIS 201 American History 3(3-0) 
A general survey, utilizing audio visual 
materials, lectures, and appropriate 
discussion exercises, of the early 
development of the United States, in 


studies. HED 275 Emergency Medical Technician 
Training (EMT) 5(0-15) cluding the colonial period, the Revolu 
FRE 102 Elementary French 4(3-2) Traditionally an 81 hour lecture course, tion, the Constitution, and the National 
A continuation of FRE 101. the Module EMT Training program was Government. 
developed by Appalacian State Universi- 
ty and is promoted by the North Carolina HIS 202 American History 3(3-0) 


FRE 103 Elementary French 4(3-2) 


A continuation of FRE 102 A general survey, utilizing audio visual 


materials, lectures, and appropriate 
discussion exercises, of the Nineteenth 
Century, including the crucial events of 
the pre-Civil War period, the Civil War, 
Western expansion, and the development 
of American business and industry. 


Office of Emergency Medical Services. 
Any interested person who is at least 18 
years of age is eligible to enroll. To meet 
the requirements of the course, each stu- 
dent must successfully complete 10 
modules for the course and a final ex- 
amination. Ten hours of practical ex- 


FRE 201 Intermediate French 4(3-2) 
A systematic review of French grammar 
in conjunction with reading of French 
(texts concerning French) civilization 
and culture. Special emphasis is placed 


H1!S 197 Special Topics in History 


HS 210 North Carolina History 


HIS 211 The Recent Far East 


HIS 212 Russia and the Soviet Union 


HIS 214 American and Asia: 


HON 201 Philosophy of Science 


HON 202 Philosophy of Science 


HOR 2064 Horticulture 
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HIS 203 American History 3(3-0) 
A general survey, utilizing audio-visual 
materials, lectures, and appropriate 
discussion exercises, of the foundations 
of World War |, World War II, and the in- 
teraction of domestic problems and inter- 
national rivalries. 


2(2-0) 
A discussion-oriented study of one or 
more major problems in History. A pro- 
ject will be required, and a study trip 
may be required. 


5(5-0) 
fA, study of the history of North Carolina 
irom its colonial beginnings to the pre- 
sent. 


5(5-0) 
A historical survey of China and Japan 
emphasizing imperialism, domestic 
developments and recent international 
relations. 


5(5-0) 
A general survey of Russian history from 
the establishment of the Grand Prin- 
cipality of Kiev through the creation of 
the Russian Empire under the 
Romanovs, the Revolution of 1917, and 
the development of the Soviet State. 


A Clash 
of Cultures 3(3-0) 
An examination of the historical relation- 
ships and interactions between the 
United States and two traditional Asian 
rivals - China and Japan. Beginning with 
a brief overview of the historical develop- 
ment of China and Japan, the course will 
then describe the stormy and often con- 
troversial clash of cultures as growing 
American power and influence, par- 
ticularly after 1800, brought it into con- 
tact with the two Asian powers. 


3(3-0) 
This interdisciplinary honors course is 
the first of a two-course sequence the 
theme of which is the evaluation of 
science through the needs and activities 
of man. The origin and development of 
agriculture, architecture, chemistry, 
mathematics, astronomy, physics, and 
anatomy are covered. 


3(3-0) 
This is the second of two _ inter- 
disciplinary honors courses designed to 
encourage understanding of the origin of 
the sciences out of man’s curiosity and 
needs. The focus of this course is on the 
industrial revolution, the theory of evolu- 
tion, atomic energy, genetics, science 
and numanism, and the future. 


3(2-3) 
This course covers: propagating techni- 
ques, planting procedures, watering and 
ferfilizing techniques, directing plant 
growth, summer heat and winter cold, 
controlling pests and diseases, weeding 
procedures and maintenance. 


HOR 230 Landscaping and Identification 


of Ornamental Plants 3(2-3) 
Yne identification, distribution, growth 
characteristics, adaptation, and usage of 
ornamental trees, shrubs, vines, and her- 
baceous plants used in indoor and outdoor 
landscaping will be covered. Landscape 
planning and development of residential 
properties to create an aesthetic and 


functional composition to the home will 
also be included. 


HUM 121 French Culture 2(2-0) 
The first in a Sequence of courses con- 
ducted in English which explore the 
geography, economy, politics, and local 
customs of France. There is a brief over- 
View of French literature and history as 
well as an emphasis on current events. 


HUM 122 French Culture 2(2-0) 
A component of the French Culture Se- 
quence (no prerequisite). 


HUM 123 French Culture 2(2-0) 
A component of the French Culture Se- 
quence (no prerequisite). 


HUM 131 Spanish Culture 2(2-0) 
The first in a sequence of courses con- 
ducted in English which explore the 
geography, economy, politics, and local 
customs of Spain. There is a brief over- 
view of Spanish literature and history as 
well as an emphasis on current events. 


HUM 132 Spanish Culture 2(2-0) 
A component of the Spanish Culture Se- 
quence (no prerequisite). 


HUM 133 Spanish Culture 2(2-0) 
A component of the Spanish Culture Se- 
quence (no prerequisite). 


HUM 151 The Nature of Language 2(1-2) 
' This course is a basic introduction to 
semantics, body language, language 
comparison dialects, and the effects of 
language. Students have the opportunity 
to utilize a variety of audio-visual media, 
as well as to participate in games and ac- 
tivities involving the manipulation of 
language. 


HUM 201 Unified Humanities 5(5-0) 
A team taught interdisciplinary in- 
troduction to the cultural and intellectual 
progress of modern man, with particular 
emphasis on life in our southeastern 
North Carolina tri-cultural society. The 
course is project - oriented and is design- 
ed to begin where the student finds 
himself in relation to his appreciation of 
art, music, history, literature, and 
philosophy, help him discover how he got 
there, and where he goes next in the 
humanistic tradition. The subject is man; 
the spirit is critical and speculative; and 
the goal is realization of the worth of the 
individual. 


HUM 202 Unified Humanities 5(5-0) 
A continuation of HUM 201. 
HUM 204 The Italian Renaissance 5(2-9) 


An introductory study of the art, 
literature, politics, philsophy and religion 
of southern renaissance man. Through 
reading, film studies and lectures the 
students will become familiar with the 
art treasures they will see first hand in 
museums in Florence, Rome and Venice. 
(Study tour of Italy required.) 


HUM 205 Classical Greece 5(2-9) 
An introductory study of the philosophy, 
politics, art, architecture, and literature 
of Heladic and classical Greece. Students 
will read from original sources and com- 
mentaries on the Greek view of the 
nature of art and man. Film studies will 
acquaint the students with the places 
they will visit while in Greece. (Study 
tour of Greece is required). 


JOU 101 Principles of Journalism 
- This course is an introduction to repor- 


MAT 92 Introduction to Algebra 


MAT 105 Electrical Math | 


HUM 206 Our British Heritage, Part! 5(2-9) 


A travel-study course dealing with the 
history, geography and government of 
Great Britain with special attention to 
those aspects of British culture that have 
had the greatest influence on the United 
States. Students will examine British con- 
stitutionalism and our rich heritage of the 
English common law tradition. (Study 
tour of Britain required.) 


HUM 207 Our British Heritage, Part 115(2-9) 


A travel - study course dealing with the 
literature, art and philosophy of Great 
Britain with special attention to those 
aspects of British culture that have had 
the greatest influence on America. 
(Study tour of Great Britain is required in 
conjunction with HUM 206.) 


3(3-0) 


ting the various types of news for a 
newspaper, and emphasizes the various 
types of writing skills required by each of 
the different forms (i.e. the general news 
story, the feature, the editorial, etc.). 
Broadcast journalism will be introduced 
when appropriate. 


JOU 102 Principles of Journalism 3(3-0) 
A continuation of JOU 101. 

JOU 103 Principles of Journalism 3(3-0) 
A continuation of JOU 102. 

MAT 91 Arithmetic Refresher 3(5-0) 


An intensive review of the basic 
arithmetic operations covering: whole 
numbers, common fractions, decimal 
fractions, per cent and its application. 
Does not count toward meeting 


mathematics requirements for gradua-. 


tion. 


3(5-0) 
A study of basic algebra for the student 
who is to continue studying math. The 
studying begins with the arithmetic 
operations of the integers and extends 
through simple algebraic expressions. 
Does not count toward meeting 
mathematics requirements for gradua- 
tion. Prerequisite: MAT 91 or an accep- 
table score on a mathematics placement 
test. 


MAT 101 Fundamenifals of 


Mathematics 3(3-0) 
This is the first course in a three-quarter 
sequence for liberal arts students. Includ- 
ed are the rationale numbers, the real 
numbers, algebra, and either numeration 
systems or mathematical systems. 


MAT 102 Fundamentals of 


Mathematics 3(3-0) 
Topics include geometry, probability, 
statistics, and matrices. 


MAT 103 Fundamentals of 


Mathematics 3(3-0) 
A continuation of MAT 102. This course 
consists of an introduction to the BASIC 


computer language and computer pro-— 


gramming applications. 
MAT 102. 


Prerequisite: 


5(5-0) 
A study of fundamental concepts of 
algebra; basic operations of addition, 
subtraction, multiplication, and division; 
solution of first order equations, use of 
letters and signs, grouping factoring, ex- 


ponents, ratios, and proportions; solution 
of equations, algebraically and 
graphically; introduction to 
trigonometric functions and their ap- 
plication to right angles; and study of 
vectors for use in alternating current. 
Prerequisite: MAT 91 or an acceptable 
score on a mathematics placement test. 


MAT 110 Intermediate Algebra 5(5-0) 
The algebra of the real number system 
including the study of polynomials, ra- 
tional expressions, and algebraic expres- 
sions. Emphasis will be placed on opera- 
tions with fractions, solutions of linear 
and quadratic equations and systems of 
equations. Prerequisite: one successful 
year of high school algebra or the suc- 
cessful completion of MAT 92, Intro. to 
Algebra. 


MAT 112 College Algebra and 
Trigonometry 5(5-0) 
This course and its sequel provide a 
thorough preparation in pre-calculus 
math, including properties of real 
numbers, linear and nonlinear algebraic 
relations and function, exponential and 
logarithmic functions. Prerequisite: 
MAT 110 or two successful years of high 
school algebra. Corequisite: MAT 170 


MAT 113 College Algebra and 


Trigonometry 5(5-0) 
This pre-calculus course deals with cir- 
cular functions, trigonometric functions, 
polar coordinates, complex numbers, se- 
quences and series and other appropriate 
topics. Prerequisite: MAT 112 and MAT 
170. 


MAT 115 Mathematics for Foresters 3(3-0) 


This course is basic trigonometry. Topics 
include the sine, cosine, tangent functions 
and the use of these functions to solve 
problems involving right and oblique 
triangles. Prerequisite: MAT 92 or one 
successful year of high school algebra. 


MAT 121 Basic Algebra | 5(5-0) 


An introduction to algebra. This first 
course in a two-course sequence includes 
signed whole numbers, non-fractional 
equations, multiplication and division of 
fractions and addition and subtraction 
of fractions. Prerequisite: MAT 91 or an 
acceptable score on a mathematics 
placement test. 


MAT 122 Basic Algebra 11 5(5-0) 


The second course in this sequence in- 
cludes fractional equations) introduction 
to graphing, literal esha formula 
rearrangement, systems of equations 
and formula derivation. Prerequisite: 
MAT 121 or its equivalent. - 


MAT 123 Electronic Math ! 5(5-0) 


A study of the fundamentals of algebra, 
basic operations, grouping, factoring, ex- 
ponents, ratio and proportions; 
trigonometry is introduced. Those 
mathematical processes which are ap- 
plicable to electricity are emphasized 
(i.e. a study of vectors for use in alter- 
nating current). Prerequisite: MAT 122 
or its equivalent. 


MAT 150 Calculus with Analytic 


Geometry 5(5-0) 
The first course of a four-quarter se- 
quence which treats the calculus of func- 
tions of one variable and plane analytic 
geometry. This sequence is generally re- 


quired of all mathematic, science and 
engineering majors. (Other courses in 
the sequence: MAT 250, MAT 251, MAT 
252.) Prerequisite: MAT 113. 


MAT 161 Mathematics for Nurses 1(2-0) 


A study of the simple mathematics which 
are essential for the preparations of solu- 
tions and the administration of medicines 
and other tasks common to the nursing 
profession. Prerequisite: MAT 91 or an 
acceptable score on math placement test. 


MAT 170 Introduction to BASIC 


Programming 2(1-2) 
A mini-course in the BASIC computer 
language in the use of simple compufers. 
The entire course involves learning to 
write and to execute computer programs. 
The course will not normally count as a 
mathematics credit for graduation, but 
will count as an elective. Corequisite: 
MAT 112 


MAT 171 Advanced BASIC 


Programming 3(2-2) 
A continuation of MAT 170. This course is 
designed to provide skills in programm- 
ing and to facilitate a general Understan- 
ding of the organization, characteristics 
and uses of computer solutions to a wide 
variety of numerical and non-numerical 
problems. New procedures and ftechni- 
ques introduced will include: batch pro- 
cessing, disk storage and retrieval, 
organization and maintenance of files, 
sorting, and simulation. Prerequisite: 
MAT 170 or MAT 103 with permission of 
the instructor or BUS 130 with permission 
of instructor. 


MAT 172 BASIC Programming 


Concepts 5(4-2) 
A combination of MAT 170 and MAT 171. 
Corequisite: MAT 112 or its equivalent. 


MAT 180 Mathematics for Elementary 


Teachers 5(5-0) 
The first of a two course series covering 
the real number system with special at- 
tention given to algebra of sets and the 
mathematical basis of the fundamental 
operations of addition, subtraction, 
multiplication and division. Basic ideas 
from number theory, algebra and the in- 
tuitive foundations of geometry are also 
covered. Prerequisite: MAT 92 or one 
successful year of high school algebra. 


MAT 181 Mathematics for Elementary 


Teachers 5(5-0) 
A continuation of MAT 180. (Usually re- 
quired for those preparing to teach in 
grades four through nine.) Prerequisite: 
MAT 180. 


MAT 191 Metric System 1(1-0) 


This course covers the history of 
measurement, the invention of the metric 
system, the advantages of the metric 
system, the meaning of metric prefixes, 
the relation of metric units to other units 
of measurement, the metric units of 
lenth, area, volume, mass, capacity and 
its use in the science laboratory. Prere- 
quisite: MAT 92 or one successful year of 
high school algebra. 


MAT 221 Electronic Math Il 5(5-0) 


A study of powers of ten, Ohm’s law for 
series and for parallel circuits, quadratic 
equations, Kirchoff’s laws, trigonometric 
functions, plane vectors, alternating cur- 
rent, vector algebra, and logarithms. 
Prerequisite: MAT 123 


l6-r 


MAT 250 Calculus with Analytic 


Geometry 5(5-0) 
A continuation of MAT 150. This course 


treats the calculus of functions of one 
variable and plane analytic geometrs 


Prerequisite: MAT 150. 


MAT 251 Calculus with Analytic 


Geometry 54 5-G) 
A continuation of MAT 250. Prerequisiiv 
MAT 250. 


MAT 252 Calculus with Analytic 


Geometry 5(5-0) 
The fourth course of a four quarter se 
quence. This course treats the calculus of 
functions of several variables and solid 
analytic geometry. Prerequisite: MAT 
25ile 


MAT 1101 Fundamentals of Mathematics 


l 5(5-0) 
Practical number theory is the basis of 
this course. Included are analysis of 
basic operations (addition, subtraction, 
multiplication and division), fractions 
decimals, percentages and ratio and pro- 
portion. Prerequisite: None. 


MAT 1102 Fundamentals of Algebra 3(3-0) 


Emphasis is on those algebraic opera- 
tions having special application in the 
field of air conditioning and refrigera- 
tion. Prerequisite: MAT 1101 or its 
equivalent. 


MAT 1103 Geometry for Vocational 


Students 3(3-0) 
Funamental properties and definitions of 
geometry are covered in this course. In- 
cluded are: plane and solid geometric 
figures, selected theorems, geometric 
figures, volumes of solids, and geometric 
principles as they apply to shop opera- 
tions. Prerequisite: MAT 1101 or its 
equivalent. 


MEC 1115 Measurement and Layout 2(1-3) 


A basic course that covers measuring 
and layout tools common to the metal in- 
dustries; principles of orthographic pro- 
jection; parallel and radial methods of 
development and their application to 
layout work; and the measurement and 
layout of edges, seams, and notches. 
Step-by-step procedures for the develop- 
ment of patterns; for intersections of 
cylinders; rectangular ana round tanks, 
etc. 


MEC 1120 Duct Construction and 2(1-3) 


Maintenance 

Study of various duct materials including 
sheet steel aluminum, and fiberglass. 
Safety, sheetmetal hand fools, cutting 
and shaping machines, fasteners and 
fabrication practices, layout methods, 
and development of duct systems. The 
student will service various duct systems 
and perform on the site repairs including 
ducts made of fiberglass. A study is made 
of duct fittings, dampers and regulators, 
diffusers, heat and air washers, fans, in 
sulation and ventilating hood. Prere- 
quisite: BPR 1116, AHR 1123. Co- 


requisite: AHR 1126. 


MEC 1120A Duct Construction and 


Maintenance 2(1-3) 
Study of various duct materials including 
sheet steel, aluminum, and fiberglass. 
The student will service various duct 
systems and perform on the site repairs 


MEC 1145 Measurement and Layout 


MUS 101 College Choir 


MUS 102 College Choir 


MUS 103 College Choir 


MUS 104 College Choir 
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including ducts made of fiberglass. A 
study is made of duct fittings, dampers 
and regulators, diffusers, heat and air 
washers, fans, insulation and ventilating 
hood. 


MEC 1133 Electrical and Mechnical 
Maintenance 5(3-6) 
To acquaint the student with the basic 
fundamentals of installation, 
maintenance and repair of machines, 
miscellaneous electrical, mechanical, 
hydraulic, pneumatic and lubrication 
devices are installed and maintained. 
Methods of rigging and machine installa- 
tion including location, leveling, and 
fastening are covered. The use of preci- 
sion measuring tools and checking for ac- 
curacy, squareness and correct center 
line distances is stressed for pre-start in- 
spection. Prerequisites: DFT 1104 and 
ERG wins 


2(1-3) 
A basic course that covers measuring 
and layout tools common to the metal in- 
dustries; principles of orthographic pro- 
jection; parallel and radial methods of 
development and their application to 
layout of edges, seams, and notches. 
Step-by-step procedures for the develop- 
ment of patterns; for intersections of 
cylinders; rectangular and round tanks,, 
etc. 


1(0-5) 
The college choir is open to all students 
who have musical talent and are in- 
terested in singing. Opportunities exist 
for: accompanied and unaccompanied 
singing, study and performance of 
various choral works and styles, and ap- 
pearances locally and in other states. 
Permission of instructor required. 


1(0-5) 
A continuation of MUS 101. 


1(0-5) 
A continuation of MUS 102. 


1(0-5) 
A continuation of MUS 103. 


MUS 105 Music Appreciation 5(5-0) 
A course to provide students an oppor- 
tunity to become familiar with approx- 
imately forty-five musical compositions 
considered to the masterpieces. Em- 
phasis will be placed on listenings. Lec- 
tures will include the development of 
perceptive listening habits, basic 
elements of music, a study of the stylistic 
and formal characteristics of the music, 
and biographical material on the com- 
posers. Meets five hours per week for five 
credit hours. 


MUS 106 Music for the 

Pre-Schooler | ? 4(3-2) 
This course gives the student the oppor- 
tunity to learn the characteristics of the 
Pre-school child’s musical development 
from infancy to five years of age. The 
course includes basic notation, elements 
of singing, and lab work in the lab. 


MUS 107 Music for the Pre-Schooler II 4(3-2) 
A continuation of Music 106. In this 
course the student may concentrate on 
either guitar or piano. Simple singing, 
rhythm games, and musical appreciation 
are introduced along with the making of 
rhythm instruments. Lab work in the lab 


school in continued. Prerequisite: MUS 
106 or permission of the instructor. 


MUS 108 Music for the Pre-Schooler 

Wl 4(3-2) 
A continuation of Music 107. Emphasis 
will be placed on musical activities for 
the child, media and materials available, 
music appreciation, and continued lab 
work in the lab school. Prerequisite: 
MUS 107. 


MUS 111 Freshman Theory | 4(3-3) 
A fully integrated course in basic theory 
including the basic elements of musical 
sound, scales, keys, triads, intervals, 
rhythmic patterns, meter, and dictation. 


Permission of the instructor. Core- 
quisite: MUS 164 
MUS 112 Freshman Theory II 4(3-3) 


A fully integrated course in theory in- 
cluding the study of harmonic melodic 
and rhythmic elements; part writing, 
harmonic analysis, sight singing and dic- 


tation. Corequisite: MUS 165 Prere- 
quisite: MUS 111, 164. 
MUS 113 Freshman Theory III 4(3-3) 


A fully integrated course in theory in- 
cluding the study of altered chords, 
secondary dominants, rhythm, 
preliminary counterpoints, modulations, 
part writing, harmonic analysis, sight 
singing and dictation. Corequisite: MUS 
121 - Prerequisite: MUS 112, 165. 


MUS 114 Freshman Theory IV 4(3-3) 
A continuation of basic music theory with 
emphasis on drill in aural training, sight 
reading, sight singing and keyboard 
work. Permission of the instructor. 


MUS 121 Keyboard Harmony | 2(1-3) 
This course is designed to teach basic 
keyboard skills to the music student and 
to supplement Freshman Theory. Basic 
skills presented include: transposition, 
scales, choral progressions, single har- 
monization, and improvisation. Prere- 
quisite: MUS 164, 165 


MUS 151 Applied Classical 
Guitar | 2(0-6) 
This course is the first in a sequence of 
instruction in the fundaments of playing 
the guitar. 


MUS 152 Applied Classical 


Guitar II 2(0-6) 
A continuation of MUS 151. 

MUS 153 Applied Classical 
Guitar Il 2(0-6) 
A continuation of MUS 152. 

MUS 154 Guitar | 2(0-6) 


This course is the first in a sequence of 
instruction in the fundamentals of play- 
ing the guitar. Students will be taught 
basic chording and strumming techni- 
ques along with elementary musical 
rudiments and note reading. All equip- 
ment for the course will be supplied. 


MUS 155 Guitar I] 2(0-6) 
A continuation of MUS 154, including the 
study of note reading, bar chords, and 
simple modulation. Pre-requisite: MUS 
154 or permission of Instructor. 


MUS 156 Guitar II] 


MUS 161 Applied Piano | 


MUS 162 Applied Piano II 


MUS 163 Applied Piano I11 


MUS 164 Freshman Piano | 


MUS 171 Freshman Voice I. 


MUS 172 Freshman Voice II 


MUS 173 Freshman Voice II] 


MUS 174 Applied Voice | 


MUS 175 Applied Voice II 


MUS 176 Applied Voice III 


MUS 180 Music for Elementary 


2(0-6) 

A continuation of MUS 155, inciuding the 
study of more advanced modulation and 
melody harmonization. Pre-requisite: 
MUS 155 or permission of Instructor. 


MUS 157 Introduction to 


Classic Guitar 2(0-7) 
This course is designed to teach the stu- 
dent the basic fundamentals of classical 
guitar technique and musical literature 
aS a preparation for eventual private in- 
struction. 


2(0-6) 
This is the first class in the series of one- 
to-one piano instruction. The course will 
involve a study of piano technique and 
literature, both from a historical and 
practical standpoint. Permission of the 
instructor. 


2(0-6) 
Continuation of MUS 161 at more advanc- 
ed level. 


2(0-6) 
Continuation of MUS 162 at more advanc- 
ed level. 

2(0-6) 
The first in a sequence of practical in- | 
struction leading to the mastery of the 
keyboard encompassing the following 
skills: accuracy of notes, accuracy of 
rhythm, steadiness of tempo, proper 
hand position, correct fingering, use of 
dynamics, melodic tone quality, use of 
pedal, seriouness of purpose (attendance, 
attitude, etc. memorization). 


MUS 165 Freshman Piano I! 2(0-6) 
A continuation of MUS 164. 
MUS 166 Freshman Piano III 2(0-6) 


A continuation of MUS 165. 


1(%-2Y2) 
The first in a sequence of practical in- 
struction leading to the mastery of vocal 
technique, covering the aims, organiza- 
tion, and materials of vocal music. 
Special emphasis is placed on sound pro- 
duction, pronunciation and diction, 
breathing, reading skills, and develop- 
ment of a solo repertoire. 


1(/2-2¥2) 
A continuation of MUS 171. ; 


1(%2-2¥2) 
A continuation of MUS 172. 


2(0-6) 
The first in a sequence of practical in- 
struction leading to the mastery of vocal 
technique, covering the aims, organiza 
tion, and materials of vocal music. 
Special emphasis is placed on sound pro- 
duction, pronunication and diction, 
breathing, reading skills, and the 
development of a solo repertoire. 


1 


2(0-6) 
A continuation of MUS 174. 


2(0-6) 
A continuatin of MUS 175. 


Teachers 5(5-0) 
A course designed for the student who- 
plans to become a classroom teacher in 
the elementary school. It presents an in- 
tegrated approach to developing func: 
tional musicianship through listening, 


payeie re 
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reading, and writing musical notation, 
analyzing and creating music. Emphasis 
is placed on understanding music and its 
practical application in the classroom. 


MUS 201 College Choir 1(0-5) 
A continuation of MUS 103. 

MUS 202 College Choir 1(0-5) 
A continuation of MUS 201. 

MUS 203 College Choir 1(0-5) 
A continuation of MUS 202. 

MUS 204 College Choir 1(0-5) 
A continuation of MUS 203. 

MUS 211 Sophomore Theory | 4(3-3) 


A continuation of Freshman theory. This 
course will include an introduction of 
chromatic harmony, formal analysis, 
altered chords, and instrumental writing. 
Skills in analysis, part-writing, sight 
singing, and dictation will continue to be 
developed. Students will undertake writ- 
ten and analytical work in chromatic 
styles of the 19th century. Corequisite: 
MUS 221 - Keyboard Harmony ||. Prere- 
quisite MUS 113, 123. 


MUS 212 Sophomore Theory I! 4(3-3) 
A continuation of MUS 211. Included are 
advanced work in ear training and sight 
singing, modulation to remotely related 
keys, advanced part-writing procedures, 
advanced analysis, and a continued study 
of altered chords. This course will con- 
tain a brief survey of impressionistic and 
early 20th century compositional stvles. 

Corequisite: MUS 222 - 
Keyboard Harmony Ill. Prerequisite: 


MUS 213 Sophomore Theory II! 4(3-3) 
A continuation of MUS 212. This course 
will examine in detail many of the com- 
positional techniques developed in this 
century, such as serialism, polytonality, 
and aleatoric music. The student will be 
expected to compose short, original com- 
positions in each of the styles studied; 
however, no prior compositional ex- 
perience is needed. The student will con- 
tinue with advanced work in sight sing- 
ing, dictation, and analysis. Corequisite: 
MUS , 223 Keyboard Harmony IV. 
Prerequisite: MUS 212, 222. 


MUS 215 Music History | 3(2-2) 
A study of music history from its beginn- 
ing to 1750. This course will cover the 
evolution of musical styles from pre- 
Christian times through the work of J.S. 
Bach. In addition to the examination of 
many musical works the course will in- 
clude a study of the historical eras and 
the influence of social, economic, and 
political factors on music. Meets three 
hours per week for the three credit hours. 


MUS 216 Music History I 3(2-2) 
A study of music from 1750 to 1900. This 
course will cover the evolution of music 
styles from J.S. Bach to Johannes 
Brahms. In addition to the examination 
of musical examples from these eras, the 
course will include a study of the in- 
fluences of social, economic, and 
political factors on music. Meets three 
hours per week for three credit hours. 


MUS 217 Music History III 3(2-2) 
A study of music from 1900 to present. 
This course will cover the evolution of 


music styles from the compositions of the 
Post Romantics to present. The course 
will include all the latest compositional 
trends. Meets three hours per week for 
three credit hours. 


MUS 221 Keyboard Harmony 11 2(2-4) 
This iS a continuation of first year 
keyboard harmony. Emphasis is placed 
upon more advanced transposition, har- 
monization and sight reading. An addi- 
tion, new chord pregressions are learned 
and applied to harmonizations and leak 
sheets. Clef reading and score reading is 
also introduced. Some emphasis will be 
placed upon keyboard literature and 


techniques. 

MUS 222 Keyboard Harmony II! 2(2-4) 
(Same as above - MUS 221) 

MUS 223 Keyboard Harmony (V 2(2-4) 


(Same as above - MUS 221 .. MUS 222) 


MUS 251 Applied Classical Guitar !y 2(0-6) 
A continuation of MUS 153. 


MUS 252 Applied Guitar V 2(0-6) 
A continuation of MUS 251. 

MUS 253 Applied Guitar VI 2(0-6) 
A continuation of MUS 252. 

MUS 261 Applied Piano IV 2(0-6) 


Same as the MUS 161-163 series but on a 
more advanced level. 


MUS 262 Applied Piano V 2(0-6) 
Same as the MUS 161-163 series but ona 
more advanced level. 


MUS 263 Applied Piano VI 2(0-6) 
Same as the MUS 161-163 series but on a 
more advanced level. 


MUS 264 Sophomore Piano | 2(2-4) 
A continuation of MUS 166. 

MUS 265 Sophomore Piano II 2(2-4) 
A continuation of MUS 264. 

MUS 266 Sophmore Piano I! 2(2-4) 
A continuation of MUS 265. 

MUS 274 Applied Voice IV 2(0-6) 


Same description as MUS 171-2, except a 
more advanced level. 


MUS 275 Applied Voice V 2(0-6) 
A continuation of MUS 274. 

MUS 276 Applied Voice VI 2(0-6) 
A continuation of MUS 275. 

NUR 101 Introduction to Health Care 1(1-0) 


This course introduces the student to 
history of nursing, simple professional 
ethics, grooming and personal health, 
nursing and its relationship fo other fields 
of medicine, and the methods of learning 
about health via communications media. 


NUR 102 Introduction to Health Care 1(1-0) 
This course is concerned primarily with 
teaching medical terminology. The stu- 
dent will be introduced to terminology us- 
ed in the hospital and to the titles and the 
educational backgrounds of various 
health personnel. 


NUR 103 Introduction to Health Care 1(1-0) 
This course will continue medical ter- 
minology. The course also will include 
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ethics specific to the field of nursing ana 
alternative careers in health occupa 
tions. It will include the relationship of 


nursing to other health fields. Prere 
quisite: NUR 102. 
NUR 111 Nursing Fundamentals! {3-3 9) 


This course is an introduction to the 
broad concepts of nursing and to the 
basic principles which serve as guides in 
planning and administering nursing care 
Clinical laboratory experience is provici 
ed to develop basic nursing skills. Prore 
quisite: Admission into Nursing Program 
through Nursing Admission Committee. 
NUR 112 Nursing Fundamentals 11 
52 weeks (5-12) 
This course focuses on the development 
of the skills of administering ora! and in 
jectable medications. Drug sources, 
methods of storage and classificatian of 
drugs by use and content are covered. 
Prerequisite: NUR 111 and MAT 161 
NUR 113 Nursing Fundamentals III 
512 weeks (5-12) 
This course is designed to introduce the 
student to the basic principles of nutri- 
tion. Function and sources of nutrients as 
well as the metabolic process are 
covered. Nutritional meals are planned 
and modified to meet various culfural, 
religious, social and psychological re- 
quirements. Prerequisite: NUR 112. 


NUR 114 Medical And Surgical 

Nursing | 9(5-12) 
This course is designed to provide a 
background of information which will 
enable the student to further develop the 
knowledge and nursing skills which are 
essential to basic nursing care. Con- 
sideration to the scope, diagnosis, 
prevention, and control of the major 
health problems is given, plus a study of 
the physical, mental, social, and emo- 
tional development of the normal human 
being. Prerequisite: NUR 113. 


NUR 115 Human Growth And 


Development 2(2-0) 
This course is designed to assist the Nur- 
sing student in caring for patients of all 
age groups. Growth and development 
from infancy to old age with considera- 
tion of the effect of the social, biological, 
cultural, and illness upon growth are in- 
cluded. Insofar as possible, the 
classroom activity centers around 
discussions of normal growth and 
development and certain deviations. 
Prerequisite: PSY 201. 


NUR 116 Abnormal Psychology For 
Nurses 3(3-0) 
An indepth study of neurotic and 
psychotic behavior. ThiS course will 
describe symptoms, identify causes, and 
introduce the student to the major treat- 
ment for mental illness. Prerequisite 
PSY 201. 


NUR 117 Psychiatric And Mental Health 

Nursing 5(3-6) 
This course introduces the student to the 
basic concept of mental illness as a com- 
munity health problem and gives the stu 
dent the opportunity to develop skills in 
planning nursing care for patients with 
behavioral disorders. Selected clinical 
experiences are provided with mentally 
ill patients in the hospital setting and with 
those persons experiencing behavorial 
disorders. Selected clinical experiences 
are provided with mentally ill patients in 
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the hospital setting and with those per- 
sons experiencing behavioral disorders 
who are being treated on an outpatient 
level. Prerequisite. PSY 201 and NUR 
115. . 


NUR 201 Maternity Nursing 9(5-12) 
A study of the broad concepts of the fami- 
ly’s task of child-bearing and child- 
rearing in a social setting. Emphasized is 
the nurse’s role in family teaching and 
guidance in health care. The clinical 
laboratory provides guided learning ex- 
periences in assisting the family in solv- 
ing health problems in the various 
phases of family growth and develop- 
ment. Prerequisites: BIO 204, BIO 205, 
BIO 206, NUR 111, NUR 112, NUR 113, 
NUR 114. 


NUR 202 Medical-Surgical Nursing 

i 9(5-12) 
A continuation of NUR 201. Emphasis is 
on patient and family teaching; utiliza- 
tion of various community agencies is 
stressed. Prerequisites: NUR 201, BIO 
206. 


NUR 203 Medical-Sugical Nursing 1119(5-12) 
A continuation of NUR 202. Emphasis is 
on working with the health team and 
guiding the work of auxiliary personnel. 
Prerequisite: NUR 202. 


NUR 220 Pediatrics 3(3-0) 
This course will deal with nursing techni- 
ques and comprehensive knowledge re- 
quired in dealing with disease processes 
peculiar to children. Special emphasis 
will be placed on primary care, im- 
munology, communicable diseases, and 
other childhood diseases. Prerequisite: 
Open to sophomore Associate Degree 
Nursing students only. 


NUR 221 Concepts of Nursing 

Practices 3(3-0) 
This course is concerned with the respon- 
sibilities of the Registered Nurse, in- 
cluding legislative and legal controls, 
educational preparation organizations. 
Prerequisite: NUR 220. 


NUR 222 Nursing Seminar 3(3-0) 
This course is designed as a comprehen- 
sive review of nursing courses to improve 
the competency of the student to practice 
independently. Emphasis will be placed 
on student participation in group discus- 
sion, writing of NLN exams and the 
reviewing of them. Ethics in nursing will 
also be emphasized. Prerequisite: NUR 
22 


NUR 1000 Nurses’ Assistant I 3(2-4) 
This course is designed to provide the 
student with a knowledge of basic nursing 
skills required for patient care in the 
home and hospital setting. Topics 
covered include maintaining, 
cleanliness, hospital bed preparation, 
bathing and feeding the patient, measur- 
ing and recording vital signs, and care of 
patients before and after surgery. 


NUR 1100 Nurses’ Assistant II 5(3-6) 
This course provides the student with 
indepth training in basic nursing skills as 
practiced in the hospital setting. Forty 
hours of clinical training under the super- 
vision of a licensed nurse, provide the stu- 
dent with practical experience in routine 
patient care. Prerequisite: NUR 1000 and 
a minimum reading skill level of sixth 
grade. 


NUR 1101 Fundamentals of Practical 


Nursing | 9(7-6) 
This course is designed fo assist students 
in acquiring knowledge, and attitudes 
basic to effective nursing of patients of all 
ages and backgrounds. Emphasis is on 
nursing needs arising both from the in- 
dividuality of the patient and from the pa- 
tient’s inability to care for himself. Em- 
phasis is on the patient, his needs, and his 
environment. Prerequisite: Enrollment 
in LPN Program. 


NUR 1102 Fundamentals of Practical 


Nursing 11 - 6(5-3) 
A continuation of NUR 1101. This course 
is designed to complete the introduction 
to basic nursing procedures and to cover 
deviations from normal methods and 
therapeutic procedures. Prerequisite: 
NUR 1101. 


NUR 1103 Medical-Surgical Nursing | 6(4-6) 


This course is designed to introduce the 
student to the causes of illness: the effect 
of illness on the patient, his family, and 
the community are covered. Procedures 
of nursing care relative to specific needs 
arising from specific disorders (cancer, 
for example) are covered. 


NUR 1104 Medical-Surgical Nursing 


| 8(5-9) 
A continuation of NUR 1103. This course 
is designed to cover the causes, symp- 
toms, treatment and nursing care of pa- 
tients with disorders of the respiratory, 
circulatory, digestive, urinary, reproduc- 
tive, and endocrine systems. Prere- 
quisite: NUR 1103. 


NUR 1105 Medical-Surgical Nursing 


Wt 14(6-24) 
A continuation of NUR 1104. This course 
is designed to cover the causes, symp- 
toms, treatment and nursing care of pa- 
tients with disorders of the nervous, 
musculoskeletal and sensory systems. 
Also included are: psychiatric nursing, 
advanced nursing ethics, legal aspects of 
practical nursing, as well as professional 
organizations and the graduate role. Em- 
phasis is on clinical activities and 
selected patient care. Prerequisite: NUR 
1104. 


NUR 1110 Anatomy and Physiology  5(5-0) 


This course is designed to introduce the 
student to the general plan of the body 
and to thoroughly examine the ten 
systems of the body (i.e., skeletal, 
muscular, nervous, etc.) 


NUR 1111 Nutrition 5(5-0) 


This course is designed to provide a basic 
background in nutrition. Functions and 
sources of nutrients are covered as well 
as the mechanics of digestion, absorp- 
tion, and metabolism of nutrients. Prin- 
ciples of meal planning and the modifica- 
tions of nutritional requirements by 
various cultural, religious, social and 
psychological factors are covered. 


NUR 1112 Maternity Nursing 7(5-6) 


This course is designed to provide a 
study of fundamentals of maternity nurs- 
ing. Emphasis is on the normal pregnan- 
cy, the nurse’s responsibilities, the needs 
of maternity patients with complica- 
tions, aS well as the needs of the normal 
infant and infant with common disorders. 


NUR 1114 Pediatric Nursing 7(4-9) 


This course emphasizes: normal child 
development, physical and emotional dif- 
ferences of the child from the adult, and 
the scope and objectives of modern nurs- 
ing for children. Methods of meeting the 
needs of the hospitalized child and his-her 
parent as well as the implications of com- 
mon disorders in children are covered. 


NUR 1115 Pharmacology |! 4(4-0) 


This course focuses on the development 
of the skill of giving oral medications and 
injections. Drug sources, methods of 
preparation and storage, and the 
classification of drugs by use and by con- 
tent are covered. 


NUR 1116 Pharmacology I1 4(4-0) 


This course develops basic skills in 
calculating dosage for oral and parental 
use. Basic mathematical skills are 
covered. Preparation of simple solutions 
using proportion methods, systems for 
measuring drugs, conversion problems 
within the system and from system to 
system, are covered. 


ORI 100 Freshman Orientation 1(1-0) 


This is a required course for all full-time 
freshmen students. Topics to be covered: 
introduction to campus, services 
available, counseling, financial aid, 
Resources for Student Learning, Special 
Services Program, schedule changes, 
withdrawal from the college. Veteran in- 
formation, lost and found, student rights 
and responsibilities, first aid informa- 
tion, SCC Handbook, student !|.D. cards, 
student activities, Student Government 
Association, computation of GPA, study 
skills and library skills. ‘ 


ORI 101 College Orientation 1(2-0) 


This course is an alternative to Orienta- 
tion 100. Topics to be covered: introduc- 
tion to campus, services available- 
counseling, financial aid, Resources for 
Student Learning, Special Services, 
schedule changes, withdrawal from the 
college, Veteran information, lost and 
found, student rights and responsibilities, 
first aid information, student |.D. cards, 
student activities, Student Government 
Association. In another portion of the 
course, the student will be involved in the 
development of interpersonal skills and 
personal growth activities. Computation 
of GPA, study skills and library skills. 


PED 101 Principles of Physical 


Education 2(1-2) 
(This course required for graduation as 
indicated by degree or diploma.) 

An introduction to the need and benefits 
of regular physical activity with special 
emphasis on the development of per- 
sonalized exercise training program. An 
overview of selected team, individual, 
dual, and recreational sports activities is 
included. The course features a one-hour 
concepts lecture session combined with 
two hours of laboratory application per 
week. 


PED 102-119 P.E. Sports Activities. 


(Activity course required for graduation 
as indicated by degree or diploma.) 

The following courses are designed to aid 
the student in developing the fundamen- 
tal skills, understanding, and apprecia- 
tions necessary to derive the greatest 
degree of physical benefit and enjoyment 
from sports activities. 


PED 102-119 Conditioning & Adaptive 
Courses 1(0-3) 
PED 102 Adaptive 

PED 103 Physical Fitness 

PED 104 Slimnastics 

PED 105 Weight Training 


PED 110-119 Team Sports 1(0-3) 
PED 110 Baseball 

PED 111 Basketball 

PED 112 Field Hockey 

PED 113 Soccer 

PED 114 Softball 

PED 115 Touch Football 

PED 116 Volleyball 

PED 117 Wrestling 

PED 118 Advanced Baseball 
(Prerequisite PED 110 or Permis. of In- 
st.) : 

PED 119 Advanced Basketball 
(Prerequisite PED 111 or Permis. of In- 
st.) 


PED 120-129 Individual & Dual Sports 1(0-3) 


PED 120 Archery 

PED 121 Badminton 

PED 122 Bowling 

PED 123 Golf 

PED 124 Gymnastics 

PED 125 Handball 

PED 126 Sailing 

PED 127 Snow Skiing 

PED 128 Swimming - Diving 
PED 129 Tennis 

PED 130-139 Recreational Sports 
Activities. 1(0-3) 
PED 130 Angling 

PED 131 Canoeing 

PED 132 Cycling 

PED 134 Hiking 

PED 135 Horsehoes 

PED 136 Jogging 

PED 137 Marksmanship 
PED 138 Table Tennis 

PED 139 Water Skiing 


PED 201-299 Sports Related 


Electives 2(1-2) 

PED 201 Sports Officiating: Football, 

Soccer, Volleyball 

PED 202 Sports Officiating: Basketball 

PED 203 Sports Officiating: Baseball & 

Softball 

PED 204 Sports Medicine: The Trainer 
_ and Athletics 

PED 205 Sports and the Spectator: Foot- 

ball 

PED 206 Sports and the Spectator: 

Basketball 

PED 207 Sports and the Spectator: 

Baseball 


—The credit for these courses is elective 
only and will not meet graduation re- 
quirements for P.E. 


PHI 201 Introduction to Philospohy —5(5-0) 
This course is designed to acquaint the 
beginner in philosophy with the basic pro- 
blems that haVe concerned speculative 
thinkers. Emphasis is on addressing the 
major questions of metaphysics, ethics, 
and epistemology as they relate to com- 
temporary problems. The classical 
techniques of ‘‘doing’’ philosophy are 
stressed. 


PHI 205 World Religions 3(3-0) 
A study of the basic concepts and 
theological beliefs of mankind as 
reflected by their religious cultures. 


_ PHS 101 Physical Science 4(1-6) 


This course emphasizes mechanics, 
heat, sound magnetism, electricity, 


systems of measurements, and the solar 
system. ThiS course is taught by audio- 
tutorial methods. 


PHS 102 Physical Science 4(1-6) 


This course emphasizes atomic structure 
as it is related to the classification of the 
elements and the nature of their com- 
pounds. Fundamental laws, principles 
and theories of ionic and covalent bon- 
ding are also emphasized. 


PHS 103 Physical Science 4(1-6) 


This course emphasizes soil develop- 
ment, evaluation of landscapes, effect of 
glaciers, streams, winds, weather and 
the geological time table. 


PHY 201 General Physics 4(3-2) 


A general physics course designed 
primarily for mathematics, engineering 
and physical science majors. The 
elements of classical mechanics are in- 
troduced including vector analysis, par- 
tial and rigid body dynamics, statics and 
rotary motion. Prerequisite or Co- 
requisite: MAT 112. 


PHY 202 General Physics 4(3-2) 


A continuation of PHY 201. Areas 
covered include heat, sound and light, the 
measurement of temperature change, 
calorimetry, heat transfer, properties of 
matter, thermodynamics, wave motions, 
geometrical and physical optics. Prere- 
quisite: PHY 201. 


PHY 203 General Physics 4(3-2) 


A continuation of PHY 202. Areas 
covered include electricity, magnetism, 
atomic and nuclear physics. An em- 
phasis is on: electrostatics, magnetos, 
Capacitance, currents, circuits, and elec- 
tromagnetic introduction. Prerequisite: 
REI. 202, 


PHY 1101 Applied Science | 4(3-2) 


This course is an introduction to physics 
and its applications. Systems of measure- 
ment, theory of matter, properties of 
solids, liquids, gases and basic electrical 
principles are covered. 


PHY 1102 Applied Science II 4(3-2) 


This course covers the basic principles of 
forces and their effects; gravitation, mo- 
tion, mechanical movements, simple 
machines, gear trains, and compound 
machines are included. 


PLU 1110 Plumbing Pipework 6(3-9) 


This course will introduce students to the 
tools, fittings, and small equipment used 
by plumbers. Most of the time will be 
spent in the shop, where the student can 
learn how to handle these materials cor- 
rectly. The student will perform opera- 
tions such as threading, caulking, cut- 
ting, and sweating of the various kinds of 
pipe and tubing used in the trade. 


PLU 1111 Domestic Water Systems  5(2-9) 


The installation of water distribution 
systems beginning with the sources of 
supply including the location of pipes, 
valves, and pumps, in both single-story 
and multi-story buildings will be studied. 
Plumbing installations will be made to 
provide practical applications. Heating 
devices, and the storage and circulation 
of hot water will be studied. Private and 
public sewage and drainage systems, in- 
cluding their ventilation is a part of this 
course. Field trips will be taken to study 
various types of installations. 
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PLU 1112 Installation of Plumbing — 


Fixtures 6(3-9) 
The differences in materials and styles ot 
lavatories, bathtubs and sinks, and the 
many ways that these fixtures can be in 
stalled will form the basis of this course. 
The proper use of traps is included. The 
student will get actual practice by mak 
ing installations. 


PEW) 1120 Low Pressure Steam 


Systems 4(2-6) 
The student will become acquainted with 
types of air systems, dryers, fitters, 
regulators. Oil and lubrication pressure 
systems as applied to production equip 
ment and machinery will be stressed. 


PLU 1121 High Pressure Steam 


Systems 6(3-9) 
Applications of low pressure sieam 
equipment will be continued. Principles 
involved in industrial applications of both 
low-pressure and high-pressure steam 
equipment are covered. Commercial and 
industrial blueprints will be studied 
utilizing low and high pressure equip- 
ment. High pressure boilers and installa- 
tions of high pressure systems will be em- 
phasized. 


PLU 1123 Hot Water and Panel 


Heating 5(3-6) 
The piping and accessory equipment 
needed to transfer hot water to radiators, 
heaters, and coils, and the advantages 
and disavantages of each of these units 
will be studied, including apparatus for 
radiant heating and panel heating. 
Methods of ‘’sizing’’ equipment for 
various installations will be included. 
Practical application will be provided in 
installing this equipment. 


PLU 1125 Industrial Piping 6(3-9) 


Piping system of air, water, and cooling 
especially as they are used in machinery 
and equipment for production and 
manufacturing processes. Its ability to 
increase production will be stressed. 


PLU 1126 Hydraulic Systems 


Plumbing 3(2-3) 
Plumbing applications in hydraulic 
systems are the focus of this course. 
Hydraulic principles, circuits, control 
valves, actuators, pumps, fluids and 
Various accessories that complete 
hydraulic systems will be studied. In- 
stallation and servicing methods of these 
systems will be undertaken. 
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PLU 1125 industrial Piping 6(3-9) 
Piping systems of boilers, turbines, and 
steam engines especially as they are used, 
in steam power plants and process piping 
such as is used in the chemical industries. 
will be the major emphasis of this course. 


PME 101 Internal Combustion Engine 5(2-6). 
This course develops a thorough, 
knowledge and ability in using, maintain-| 
ing, and storing the various hand tools) 
and measuring devices needed in engine 
repair work. A study is made of the con-’ 
struction and operation of components of 
internal combustion engines. Testing of 
engines terms, cooling systems, proper 
lubrication, and methods of testing are 
covered. 


PME 102 Automotive Ignition 

Systems 5(2-6) 
The study of different designs of ignition 
systems and the different tune-up pro- 
cedures for these systems. Each compo- 
nent of each system is studied in depth. 
The proper use of testing equipment of 
the ignition system is stressed. 


PME 103 Automotive Electrical 

Systems 4(2-4) 
A thorough study of the automotive elec- 
trical system. Included are: the battery, 
cranking mechanism, generator (A-C & 
D-C), ignition, accessories and wiring. 
Proper testing procedures with the pro- 
per equipment is also studied. 


PME 105 Small Engine Repair 4(2-6) 
This course provides the student with a 
thorough introduction to the operation, 
maintenance, and repair of small 
gasoline engines. Topics covered include 
carburetion, ignition system, lubrication, 
routine maintenance, trouble-shooting, 
tune-up. 


PME 111 Engine Rebuilding 4(1-6) 
This course is designed to allow the 
automotive student to become familiar 
with milling, refitting, and refacing pro- 
cedures used in engine overhauling, and 
proper overhaul procedures. 


PME 112 Automotive Fue! Systems 5(2-6) 
A study of the characteristics of fuel, 
types of fuel systems, carburetor fun-’ 
damentals and the use of special tools 
and testing equipment for the fuel 
system. 


PME 113 Automotive Wiring 
Diagrams 2(1-2) 
This course covers interpretation and 
reading of blueprints, instruction and ser- 
vice manuals, and wiring diagrams. 


PME 121 Automotive Brake Systems 3(1-4) 
A complete study of various braking 
systems employed on automobiles and 
lightweight trucks. Emphasis is placed 
on how they operate, proper adjustment, 
and repair. Prerequisite: PHY 1102. 


PME 123 Automotive Chassis and Suspen- 
sion Systems 4(2-4) 
This course covers the principles and 
functions of the components of 
automotive chassis. Practical job in- 
struction in adjusting and repairing of 
suspension, and steering systems is in- 
cluded. Units to be studied will be shock 
absorbers, springs, steering systems, 
steering linkage, and front end align- 
ment. Prerequisite: PME 102. 


PME 202 Emission Control Systems 


PME 203 Advanced Ignition System 


PME 204 VW Engines 


PME 205 Disc Brakes 


PME 124 Automotive Transmission and 


Power Train 7(3-8) 


This course covers the principles and 
functions of automotive power train 
systems, clutches, transmission gears, 
torque converters, drive shaft 
assembiies, rear axles and differentials.. 
Identification of troubles, servicing, and! 
repair is stressed. Prerequisites: PHY 
1102, PME 123. 


PME 195 Cooperative Education in 


Transportation Maintenance 1(0-10) 
This is a work experience course in the 
Transportation Maintenance Program. 
The student may select a work ex- 
perience related to his particular interest 
in the field of transportation 
maintenance. 


PME 196 Cooperative Education in 


Transportation Maintenance 2(0-20) 
This is a work experience course in the 
Transportation Maintenance Program. 
The student may select a work ex- 
perience related to his particular interest 
in the field of transportation 
maintenance. 


PME 197 Cooperative Education in 
Transportation Maintenance 


3(0-30) 
This is a work experience course in the 
Transportation Maintenance Program. 
The student may select a work ex- 
perience related to his particular interest 
in the field of transportation 
maintenance. 


PME 198 Cooperative Education in 


Transportation Maintenance 4(0-40) 
This is a work experience course in the 
Transportation Maintenance Program. 
‘The student may select a work ex- 
perience related to his particular interest 
in the field of transportation 
maintenance. 


PME. 201 Motor Vehicle laws and 


Regulations 3(3-0) 
In order to assure a complete knowledge 
of the latest laws and regulations govern- 
ing the automobile operation and 
automotive repair business operation, 
this course will delve deeply into such 
laws and regulations. 


4(2-4) 
This course is designed to give each stu- 
dent a complete knowledge of today’s 
emission control systems including 
testing and overhaul of all major parts. 
The proper use of emission level testing 
equipment will also be covered. 


2(1-3) 
This is a continuation of PME 102. 


3(0-6) 
This course is for those students with an 
understanding of the basic gasoline 
engine and have a desire for further 
understanding and experience on the VW 
engine. This course will cover removal, 
installation, testing, overhaul, and 
modification of the VW engine. 


3(0-6) 
In order to be completely up-to-date on 
the complex braking systems of today, 
the automotive students need a com- 
plete understanding of the latest disc 
brakes. This course is to give the student’ 
time in the lab to.experiment and study 
all phases of disc brakes, With instructor 


PME 208 Wankel Engine 


PME 209 Foreign Car Engines 


PME 215 The Diesel Engine 


guidance, each student on completion of 
this course will be able to test and 
overhaul disc brakes as found on the cars 
of today. 


PME 206 Alternator-Starter 
Rebuilding | 


2(1-3) 
This course through class and laboratory 
experiences, gives the student an 
understanding of design and overhaul 
procedures on the alternator and starter 
systems. 


4(1-6) 
A study and comparison of the standard 
(reciprocating) engine and the Wankel 
(rotary) engine. Through class participa- 
tion and practical shop practice each stu- 
dent will achieve a working knowledge of 
such points as trouble shooting, testing, 
adjustment, and major overhaul! of the 
Wankel engine. 


3(0-6) 
In this course the students will work with 
all types of foreign car engines ranging 
from the simple through the more com- 
plex and expensive. The emphasis will be 
placed on design and construction dif- 
ferences which exist between foreign and 
domestic engines 


PME 210 Instruments, Gauges and Elec- 


trical Accessories 3(0-6) 


This course will give each student a 
deeper understanding of the complex 
electrical systems in today’s 
automobiles. Electrical accessories 
studied during this time will be power 
seats, power windows, windshield wipers 
and washers, engine gauges, and instru- 
ment testing and repair. 


5(2-6) 
This course is designed for the student 
with a working knowledge of the gasoline 
engine. This course expands his potential 


as a mechanic by giving him an | 


understanding of the basic principles for 
maintenance and repair of diesel 
engines. 


PME 223 Front Suspension, Alignment and 


Power Steering | 4(1-6) 
Types and designs of tront ends are 
studied in this course and a great deal of 
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PME 240 Diagnosis and Testing | 


PME 1125 Automotive Servicing 


PSY 102 Career Decisions 


practice in the lab on alignment pro: 
cedures and equipment, front suspension 
overhaul, and power steering 
maintenance and overhaul is experienc- 
ed. 


PME 224 Advanced Automatic 
Transmission | 


5(2-6) 
This course is designed to provide an 
understanding of automatic transmis- 
sions. Instruction includes: classroom 
study, demonstrations, and student par- 
ticipation in disassembly, re-assembly, 
and testing of selected transmission. 
Special emphasis is placed on principles, 
function, construction, operation, servic- 
ing and ‘’trouble-shooting’’ procedures 
and repair of various types of automatic 
transmission. 


6(2-8) 
A thorough study of the theory and opera- 
tion of various automobile electrical units 
and systems. Maintenance and testing 
procedures, diagnosis and repair of all 
types of electrical electronic com- 
ponents, especially the transistor cir- 
cuits, found on the modern automobile 
are covered. 


PME 241 Diagnosis and Testing II 6(2-8) 
A continuation of PME 240. 

PME 250 Advanced Auto Fuel 
Systems 5(1-8) 


A thorough study of the fuel systems of 
the automobile: fuel pumps, carburetors, 
and fuel injectors. Characteristics of 
fuels, types of fuel systems, special tools, 
and testing equipment for the fuel system 
are covered as well as exhaust and emis- 
sion controls and servicing. 


6(3-9) 
This course emphasizes the shop pro- 
cedures necessary in determining the 
nature of troubles developed in the 
various component systems of the 
automobile. Trouble - shooting of 
automotive systems, providing a full 
range of experiences in testing, ad- 
justing, repairing and replacing is stress- 
ed. Prerequisites: PME 123, PME 121, 
AHR 1101. 


POL 201 American Federal 


Government 5(5-0) 
This course is a study of the historical 
background and constitutional principles 
involved in our form of government, and 
analysis of the powers and functions of 
Congress, the executive, and the 
judiciary. 


POL 202 American State and Local 


Goverment 5(5-0) 
This course is a study of the political and 
constitutional status of state and local 
government in relation to the federal 
system. 

2(2-0) 
This course aids the student in co- 
ordinating his abilities and interests in 
order to make meaningful educational 
and vocational choices, based on objec- 
tive information. Recommended for 
students who are uncertain of their oc- 
cupational choice and - or who desire ex- 
perience in job-seeking skills. Oppor- 
tunities offered by the college and com- 
munity are investigated and evaluative 
tests are used. 


PSY 201 Introduction to Psychology  5(5-0) 
An introductory survey of the major 
characteristics of human behavior. How 


PSY 203 Abnormal Psychology 


PSY 205 Educational Psychology 


PSY 225 Psychology of Adjustment 


PSY 1101 Human Relations 


RDG 91 Developmental Reading 


RDG 92 Developmental Reading I1 


RDG 101 College Reading 


biological and socio-cultural factors in- 
teract to influence development, learn- 
ing, motivation, perception, measure- 


ment, and pathological behavior is em- 
phasized. 

PSY 202 Human Development 5(5-0) 
This course is a study of the physical, 
mental, and psychosocial development of 
man from infancy to adulthood with an 
emphasis on conceptual frameworks 
psychologists use to interpret behavior 
during the ‘‘stages’’ of the life cycle. 
Prerequisite: PSY 201 or permission of 
the instructor. 

5(5-0) 

This course is a study of the causes, 

systematic manifestations, and treat- 

ment of major personality deviations 

Such as neuroses, psychoses, and mental 

deficiencies. Prerequisite: PSY 201 or 

permission of the instructor. 

5(5-0) 

This course is a study of the basic prin- 

ciples of psychology with an emphasis 

upon the learning process. The course 
provides and understanding of the ap- 
plications of psychological principles to 
the educational process. It treats such 
topics as individual differences, prin- 
ciples of learning, transfer of training, 
and the nature of thinking and reasoning. 

Prerequisite: PSY 201 or permission of 

the instructor. 

5(5-0) 

The study of the dynamic and positive 

princples involved in the process of ad- 

justment and normal personality 
development. Application of these prin- 
ciples is emphasized, and active student 
participation is expected. Prerequisite: 

PSY 201 or permission of the instructor. 

3(3-0) 

This course attempts to develop an 

understanding of human relationships 

through some of the basic principles of 
human psychology. The problems of the 
individual and his work situation are 
studied in relation to the established 
organization of modern business and in- 
dustry and in relation to government 
practices and labor organization. 

Especially emphasized are the operating 

responsibilities of good management. 

3(5-0) 

A basic course which provides instruc- 

tion and drill in the fundamental skills 

necessary for effective reading. Im- 

provement in the student’s sight word 

vocabulary and decoding and com- 
prehension skills is sought. 

3(1-4) 

Reading 92 bridges the gap between 

Reading 91 and Reading 101; however, all 

students would not need Reading 92. 

Reading 92 would be an interim course to 

carry a student from the exit level of 

Reading 91 to the entry level of Reading 

101. The course would be taught three 

days a week with an additional two hours 

of lab required. Labs would be monitored 
by a lab assistant but structured by the 
teacher. 

3(3-0) 

This course emphasizes development of 

reading ability in order to increase 

reading rates, develop power of com- 

prehension, build vocabulary, and im- 

prove study skills. A reading laboratory 

is equipped with materials to aid students 
in achieving the course objectives. This 
course iS a graduation requirement. 

Prerequisite: Satisfactory completion of 

RDG 91 or equivalent reading skill level 

as indicated on a placement test. 
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RDG 201 Methods, Materials, Techniques of 
Teaching Reading | 4(3-3) 
Introduction to methods and materials 
available for the teaching of readina. 
Techniques for implementation of these 
procedures will be stressed. 


RDG 202 Evaluation of Reading 
Programs 3(3-0) 
Students will become knowledqabic ot 
the specifics of the Ginn 360 and other 
basic reading approaches. Emphasis will 
be placed on relative criteria fo be used in 
evaluating reading programs. 


RDG 203 Language Arts for Children 3(3-0) 
A study of language arts as a part of dal 
ly living and functional in every activity 
and experience. Emphasis will be dlaced 
on the child learning skills in speaking, 
listening, reading and writing as he par 
ticipates in many varied activities 
throughout the day. 


RDG 204 Reading Seminar | 3(3-0) 
Practical application of skills learned in 
other courses as student works under the 
supervision of teacher. Students will par- 
ticipate in periodic lectures by reading 
specialist. 


RDG 205 Methods, Materials, Techniques of 
Teaching Reading I| 4(3-3) 
Effective teaching techniques used to 
direct learning in the elementary school 
are studied. Innovative form of organiza- 
tion and instruction are investigated. 
Prerequisite: RDG 201. 


RDG 206 Reading Seminar II 3(3-0) 
Practical application of skills learned in 
Reading TT Program as student works 
under the supervision of teacher. 
Students will participate in periodic lec- 
tures by reading specialist. 


RDG 207 Reading in the Content Areas 

4(3-3) 
An exploration of the role of reading 
abilities in mastering content 
(mathematics, science, social studies, 
etc.) material. The student will be re- 
quired to translate Knowledge of reading 
and the reading process into lessons 
designed to teach ‘‘content.’’ It is ex- 
pected that the student will rely, in a 
large measure, upon the non-reading text 
books of the laboratory school for in-class 
work, 


RDG 208 Reading for the Exceptional 
Child 3(3-0) 
An exploration of selected teaching 
materials pertinent to the exceptional 
child. 


RDG 210 Internship in a Public School 
Reading Program 4(0-40) 
A course designed for the students to 
work in a reading classroom for five full 
days each week during the quarter. The 
student will be expected to demonstrate 
competencies acquired during previous 
course work. On-going supervision of the 
student will center upon techniques for 
incorporating Knowledge of children, 
reading, the community and the school 
into a coherent instructional program of 
reading education. In addition: to 
assisting with individual and small-group 
instruction, the student will be expected 
to provide some assistance in large-group 
instruction. 
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RDG 270 Phonics 2(2-0) 
A study of basic phonics principles. 
Classroom instruction is aimed at 
teaching parents how they might help 
their primary or elementary age children 
who are taught to read using phonics 
methodology. Some emphasis is placed 
on remediation of phonics and com- 
prehension skills. 

REC 100 Environmental Perception 1(0-33) 
This course is designed to give the stu- 
dent the basic knowledge and experience 
necessary to insure greater appreciation 
and understanding of the natural environ- 
ment. 


REC 191 Introduction to Outdoor 


Recreation 3(3-0) 
Princples and problems involved in the 
utilization of our natural resources for 
recreation purposes are emphasized in 
this course. Emphasis is also placed on 
the role of outdoor recreation in local, 
state and federal agencies. The Bureau of 
Outdoor Recreation is investigated. 


REC 103 Woodmanship and Camping 3(2-3) 


This course deals with the proper 
clothing, equipment and safety in 
forested areas. Considerable emphasis is 
On personal and group safety, proper 
selection and use of outdoor tools and 
equipment and survival skills. 

REC 110 Interpreting Our National 
Heritage 3(2-3) 
This course introduces the student to the 
methods used to interpret our historic 
heritage and our natural resources. The 
methsdology includes visits to national 
and state historic and natural areas and 
terminates with the student developing 
an interpreted program on some relevant 
topic. 


REC 170 Field Training Outdoor 
Recreation — 


4(0-40) 
This cooperaive work experience affords 
the student an opportunity to become ac- 
tively involved in outdoor recreation ex- 
periences ranging from programming to 
maintenance. The student spends eleven 
weeks off campus in a departmentally 
selected location. 


REC 180 Field Training Outdoor 


Recreation 4(0-40) 
This cooperative work experience is op- 
tional and affords the student an increas- 
ed opportunity to become more actively 
involved in outdoor recreation ex- 
periences ranging from programming to 
maintenance. The student may elect this 
course to further enhance his-her 
qualifications and experiences for possi- 
ble future employment. 


REC 200 Recreation for Special 


Populations 3(3-0) 
This course is an analysis of leisure pro- 
blems confronting disadvantaged in- 
dividuals and groups. Specific attention 
iS given to the unique characteristics of 
the disadvantaged, particularly the aged, 
physically handicapped, and mentally 
retarded. 


REC 261 Park Maintenance and 


Operations | 5(3-4) 
This course deals with job planning and 
scheduling; preventive, corrective and 
contractual maintenance in outdoor and 
indoor facilities. Special emphasis is 
placed on maintenance of indoor recrea- 
tion and park facilities; plumbing, basic 
electricity and painting. 


REC 202 Park Maintenance and 


Operations II 5(5-0) 
This course prepares a student to 
become certified as a Class | Waste 


Water Treatment Operator in North 
Carolina. 


REC 203 Park Maintenance and 
Operations I11 5(3-4) 
This course is a continuation of REC 201. 
Preventive maintenance is stressed in 
the outdoor maintenance of such areas as 
turfs, outdoor surfaces, athletic fields, 
roads, parking areas, litter and refuse, 
vandalism and the liability aspects of 
recreation maintenance. 


REC 204 Environmental Education 3(2-3) 
This course will focus on the fauna and 
flora of southeastern North Carolina and 
its relationship to man. Skills in camp- 
craft and woodsmanship will also be 
covered with practical exercises in lab. 
Emphasis will be placed on outdoor 
laboratory design and construction for 
preschoolers. Program planning ideas on 
the outdoors will be discussed. 


REC 206 Recreation Programming 4(3-2) 
This course is a study of the essential 
elements and basic principles involved in 
the organization, supervision, promotion 
and evaluation of various types of out- 
door recreation programs. Emphasis is 
on organized programs and services. 


REC 207 Aquatic Management 3(3-0) 
This course iS concerned with the 
maintenance, supervision and operations 
of water oriented areas and facilities 
such as beaches, pools, small lakes, etc. 


REC 209 Facility and Site Planning  5(3-6) 
This course covers the history of park 
and recreation facility planning. Em- 
phasis is placed upon the planning prin- 
ciples involved in the design and lay-out 
of outdoor recreation areas. 


REC 210 Recreation Field Study Seminar 
(Guided Elective) 3(2-3) 
The student gains experience in the field 
of recreation through visiting and - or 
working with a variety of recreation or 
related areas in North Carolina. Involves 
combination of tours, lectures, 
demonstrations, and on hand experiences 
with professional personnel. Sites are 
selected on relevancy to total cur- 
riculum. 


REL 201 Survey of the Old Testament 5(5-0) 
An historical Survey of major events in 
the religious, Socio-economic, and 
political development of the Hebrew peo- 
ple during the Old Testament period. 


REL 202 Survey of the New 
Testament 5(5-0) 
An historical survey of the. origin, 
teachings, and formation of the New 
Testament. 


REL 203 Contemporary Religious 
Thought 5(5-0) 
An investigation of selected movements, 
men and ideas which have contributed 
significantly to the development of Euro- 
pean and American religious traditions. 


SCI 91 Fundamentals of Science 3(5-0) 
A developmental course designed for 
those students with little preparation 
and/or poor aptitude for the biological 
and physical sciences. Application of ap- 
propriate study skills such as notetaking, 
reviewing, reading of science text, and 
learning through laboratory experimen- 


SOC 201 Introduction to Sociology 


SOC 202 Marriage and the Family 


SOC 225 Modern Social Problems 


SPA 101 Elementary Spanish 


tation will be practiced as the student in- 
vestigates selected topics from the 
biological and physical sciences. 


SOC 101 Enhancing Family 


Relationships 3(3-0) 
This course emphasizes self-esteem, 
communication skills, and responsible 
behavior as enhancements to healthy, en- 
joyable, family relationships. The course 
structure is informal class discussion 
with relevant reaction papers assigned. 
The socialization process is analyzed in 
terms of wife-husband, child-parent role 
fulfillments, with special consideration 
given marriage enrichment and how-to 
parent theories. 


SOC 151 Human Potential Growth 


Group 3(3-0) 
The Human Potential Growth Group is a 
structured small group experience found- 
ed on the assumption that something is 
right within you. In contrast to traditional 
group therapy which assumes that 
something is wrong, it is believed that 
healthy persons can most effectively 
develop their own potential by working 
from a positive base. During the group 


experience, the student will be working ~ 


toward four goals: Self-affirmation, self- 
determination, self-motivation, and em- 
phatic regard for the other people. 
Throughout the process, the emphasis is 
on positive and constructive feedback 
and self-awareness. 


5(5-0) 
This course is a study of the fundamental 
principles and concepts of sociology. Con- 
temporary American institutions in rela- 
tion to technological change, ethnic 


groups, population trends and social in- . 


fluences are the focus of the course. 


5(5-0) 
This course is a study of the family as a 
social institution — its origins and 
development, its forms and functions, the 
interrelation with other social institu- 
tions, and its role in contemporary 
civilization. Congruently, sex roles, 
socialization, and factors contributing to 
or mitigating against successful mar- 
riages are explored. 


5(5-0) 
Through examination of existent 
research and research conducted by the 
students themselves, this course explores 
sociocultural change and analyzes to- 
day’s major social problems. A brief 
historical review of the origins of these 
problems is presented. 


4(3-2) 
A study of basic Spanish grammar. 
Aural-oral ability of students will be 
developed along with reading of texts and 
writing exercises. 


SPA 102 Elementary Spanish 4(3-2) 
A continuation of SPA 101. 

SPA 103 Elementary Spanish 4(3-2) 
A continuation of SPA 102. 

SPA 201 Intermediate Spanish 4(3-2) 


A systematic review of Spanish gram- 
mar in conjunction with reading Spanish 
texts concerning Spanish civilization and 


culture. Special emphasis is placed onthe — 


development of reading comprehension. 
Prerequisite: SPA 103 or a minimum of 
two high school units of Spanish. 


SPA 202 Intermediate Spanish 4(3-2) 
A continuation of SPA 201. 


SPA 203 Intermediate Spanish 4(3-2) 
A continuation of SPA 202. 


SPA 211 Advanced Spanish 4(3-2) 
The first in a Sequence of courses con- 
ducted in the language, stressing the 
Spanish and Hispanic culture and 
history, principally as reflected in the 
literature. Selections from Spanish 
literature from El Cid to the present and 
major authors from South and Central 
America are covered. Prerequisite: SPA 
203 or permission of instructor. 


SPA 212 Advanced Spanish 4(3-2) 
A continuation of SPA 211. 


- SPA 213 Advanced Spanish 4(3-2) 
A continuation of SPA 212. 


WLD 1000 Oxyacetylene Welding 3(1-5) 
This course covers the basic principles of 
oxyacetylene-welding, with a special em- 
phasis on the severing of metals by the 
oxyacetylene process. Safety aspects of 
welding are stressed through the course. 


WLD 1001 Arc Welding (Straight 
Polarity) ; 3(1-5) 
This course covers polarities, heats, elec- 
trodes as well as manipulative skills. 
Manual welding is for the student who 
likes to work with his hands as well as the 
beginning student and the person who is 
already working in the field and wishes to 
upgrade his skill. Safety aspects of 
welding are stressed throughout the 
course. 


WLD 1002 Arc Welding (Reverse 
Polarity) 3(1-5) 
This course is designed to develop profi- 
ciency in the welding process. Instruction 
iS given in running beads in flat, vertical, 
‘overhead and horizontal positions. The 
welding of structural shapes used in 
modern construction is emphasized. 
Safety aspects of welding are stressed 
throughout the course. 


WLD 1003 Arc Welding (Low 
Hydrogen 3(1-5) 
This course covers structural welding us- 
ing a low hydrogen electrode. It is 
beneficial to students who plan to enter 
the construction field, as well as to 
students who plan to enter other fields 
and to professionals wishing to upgrade 
their welding skills. Safety aspects of 
welding are stressed throughout the 
course. 


WLD 1004 Inert Gas Shield Welding 

(“TIG” Process) 3(1-5) 
This course covers the practical skills 
and the theory of the tungsten inert gas 
welding process, also called heliarc 
welding. It is beneficial to the beginning 
welding student as well as to the profes- 
sional wishing to upgrade his-her skills. 
Safety aspects of welding are stressed 
throughout the course. 


WLD 1005 Inert Gas Welding (‘“MIG” 
Process) 3(1-5) 
This course covers the practical skills 
and the theory of the inert gas shielded, 
mechanically fed, consumable wire elec- 
trode. This process is becoming increas- 
ingly utilized where speed of production 


is required in sheet metal, aluminum,. 


stainless steel, and some of the exotic 
metals. Practical application of the pro- 
cess is therefore highly stressed in the 
course with these metals, and safety is 
underscored. 


WLD 1006 Pipe Welding 3(1-5) 


This course covers the welding of pipes in 
fixed positions using ‘stick’ electrodes as 
outlined in Section |X of the ASME Code. 


WLD 1007 Advanced Pipe Welding 


Techniques 3(1-5) 
This course is designed to prepare the ad- 
vanced welding student to qualify in the 
field of industrial pipe welding. Carbon 
steel, aluminum, and stainless steel ap- 
plications are emphasized. Prerequisite: 
WLD 1006 or equivalent. 


WLD 1008 Certification Practices 3(1-5) 


This course is designed to cover cer- 
tification standards. The student uses 
various tests such as: the guided bend, 
dye penetranft, tensile strength, free bend 
and other prescribed by the American 
Welding Society’s state and federal 
codes. The American Society for Testing 
Materials standards are also used. Prere- 
quisites; WLD 1006 and WLD 1007. 


WLD 1101 Basic Arc & Gas Welding __1(0-3) 


Welding demonstrations by the instruc- 
tor and practice by the students in the 
welding shop is the focus of this course. 
Safe and correct methods of assembling 
and operating the welding equipment are 
covered. Practice for surface welding: 
bronze welding, silver soldering, and 
flame-cutting methods applicable to 
mechanical repair work is provided as 
well. Welding demonstrations by the in- 
structor and practice by students in the 
use of. the arc welding process to 
fabricate steel. Welded joints are discuss- 
ed and welded in various positions. Care 
and maintenance of the arc welder are 
applied in this course. 


WLD 1104 Basic Welding and 


Cutting 3(2-3) 
Welding demonstrations by the instruc- 
tor and practice by students in the 
welding shop. Safe and correct methods 
of assembling and operating the welding 
equipment. Practice will be given for sur- 
face welding and flame cutting. Em- 
phasis will be on electric arc and gas 
welding methods applicable to 
mechanical repair work. Bronze welding 
and silver soldering will also be covered. 


WLD 1105 Auto Body Welding 1(0-3) 


Welding practices on material applicable 
to the installation of body panels and 
repairs to doors, fenders, hoods, and deck 
lids. Student runs beads, does butt and 
fillet welding. Performs tests to detect 
strength and weaknesses of welded 
joints. Safety procedures are emphasized 
throughout the course. Prerequisite: 
WLD 1101. 


WLD 1120 Oxyacetylene Welding and 


Cutting 8(3-15) 
This course introduces the student to the 
history of oxyacetylene welding, the 
princples of welding and cutting, 
nomenclature of the field, and to the 
assembly of units. Welding procedures 
covered are: puddling and carrying the 
puddle, running flat beads, butt welding 
in the flat, vertical and overhead posi- 
tions, braxing, and hard and soft solder- 
ing. Students are required to inspect and 


and talks by wildlife managers. 


16-z 


test the quality of the welds. Safety is 
stressed throughout the course. 


WLD 1121 Arc Welding 8(3-15) 


This course covers the operation of AC 
transformers, and DC motor generator 
arc welding sets. Included are: welding 
heats, polarities and electrodes used in 
joining various metal alloys by arc 
welding. When the student is proficient in 
running beads, butt and fillet welds made 
in all positions are tested by the student 
himself for qualify. Safety is stressed 
throughout the course. 


WLD 1122 Commercial and Industrial 
Practices 8(3-15) 


This course is designed to build skills 
through practice in simulated industrial 
processes and techniques. Maintenance, 
repairing worn or broken parts by special 
welding applications, field welding and 
nondestructive tests and inspection are 
covered. 


WLD 1123 Inert Gas Welding 5(2-9) 


This course is an introduction to the prac- 
tical application of inert-gas shield arc 
welding. Included are: equipment opera- 
tion, practice in various positions, prin- 
ciples of operations, shielding gases, 
filler rods, process variations and ap- 
plications, and manual and automatic 
welding. 


WLD 1124 Pipe Welding 7(3-12) 


This course is designed to provide prac- 
tice in the welding of pressure piping in 
the horizontal, vertical and horizontal fix- 
ed positions using shielded metal arc 
welding processes according to Sections 
Vill and |X of the ASME code. 


WLD 1125 Certification Practices 6(3-9) 


This course covers welding the various 
materials requisite to the meeting of cer- 
tification standards. The student uses 
various tests including the guided bend 
and the tensile strength tests to check the 
quality of his work. The production of 
quality welds is emphasized. 


WLF 206 Wildlife Science 4(3-3) 


This course is an introduction to wildlife 
biology. Topics covered include the in- 
teraction between wildlife and man, the 
manipulation of wildlife habitat, 
characteristics of wildlife populations, 
and the life cycles and management of 
selected wildlife species. Labs include 
field trips to various management areas 
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Program Justification 

The welding curriculum is designed to provide in- 
struction and training through a short term program 
for adults not able to participate in the full-time 
welding diploma program. 


Entrance Requirements 

This program requires a high school diploma or its 
equivalent; however, applicants may be accepted as 
special students if they do not meet these re- 
quirements. 


Related Job Titles/Employment 
Possibilities 
Welder: pipe-welder; welder fitter; specialist 


welder; welding supervisor; welding analyst; welding 
technician; inspector’s assistant; inspector; welding 
foreman; welding positions in industries such as ship 
building; automotive; aircraft; guided missiles; 
railroads; construction; pipe-fitting; production shop; 
and job shrp. 


Program Description 

Oxyacetylene welding and cutting, arc welding, and 
inert gas welding are introduced in this program; and 
practical experience with these forms of welding is 
stressed. Instruction and experience with these forms 
of welding is stressed. Instruction and experience in 
pipe-welding are also provided. Blueprint reading and 
template design are an essential part of a welder’s 
education and these are stressed in the welding cer- 
tificate program. 


REQUIRED CURRICULUM 
Credits 

BPR 1104 Blueprint Reading 2(1-2) 
BPR 1117 Blueprint Reading 2(1-2) 
BPR 1118 Pattern Development and 

Sketching 2(1-2) 
ORI 100 Freshman Orientation 1(1-0) 
WLD 1000 Oxyacetylene Welding 

and Cutting 3(1-5) 
WLD 1001 Arc Welding (Straight 

Polarity) 3(1-5) 
WLD 1002 Arc Welding (Reverse 

Polarity) 3(1-5) 
WLD 1003 Arc Welding (Low Hydrogen) 3(1-5) 
WLD 1004 Inert Gas Shield 

Welding (TIG) 3(1-5) 
WLD 1005 _ Inert Gas Shield 

Welding (MIG) 3(1-5) 
WLD 1006 Pipe Welding 3(1-5) 
WLD 1007 Advanced Pipe Welding Tec. 3(1-5) 
WLD 1008 Certification Practice 3(1-5) 
34(13-51) 


Total Credit Hours Required: 34 


Diploma Programs 


The major aims of the occupational diploma programs at 
Southeastern Community College are to train skilled craft- 
smen to successfully meet the need created by technological 
advancement and to provide related areas of study which 
equip the student with the ability to develop and understan- 
ding of the American free enterprise system and an ap- 
preciation for a broader social outlook. At least six quarter 
hours are required in the areas of communications skills, ap- 
plied sciences, and applied social science. 


AIR CONDITIONING AND 
REFRIGERATION 


DIPLOMA 


Program Justification 

In recent years the use of air conditioning and 
refrigeration equipment has increased tremendously. 
Practically all new buildings constructed for business 
and commercial use have all-year comfort systems. 
Many homes now have air conditioning, and the trend 
is definitely in the direction of more all-year systems 
for cooling and heating. The trend is equally an upward 
one for refrigeration systems. The improvement of air 
conditioning and refrigeration systems requires train- 
ed persons to install, operate, maintain, and service 
the complex equipment involved in these systems. 


Entrance Requirements 

The program requires a high school diploma or its 
equivalent; however, applicants may be accepted as 
special students if they do not meet these re- 
quirements. 


Related 
Possibilities 

Job opportunities exist with companies that 
specialize in air conditioning, automatic heating, sheet 
metal, and refrigeration installation and service. The 
serviceman is employable in areas of sales, 
maintenance, installation. 


Job Titles/Employment 


Program Description 

The program is designed to train the student in the 
skills required by the air conditioning and refrigera- 
tion areas. These include installation, inspection, 
maintenance and repair of equipment, connection of 
motors, compressors, temperatures controls, humidity 
controls and circulating fans to control panels, testing 
of systems, observation of pressure and vacuum 
gauges, and adjustments of control to insure proper 
operation. 


REQUIRED CURRICULUM 
1st Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
AHR 1121 Principles of Refrigeration 6(4-6) 


MAT 1101 Fundamentals of Mathematics 5(5-0) 
ENG 1101 Communication Skills 5(5-0) 
ELC 1102 Applied Electricity 6(4-6) 
23(19-12) 
2nd Quarter Credits 
AHR 1122 Domestic & Commercial 
Refrig. 6(4-6) 
MAT 1102 Fundamentals of Algebra 3(3-0) 
AHR 1128 Automatic Controls 5(3-6) 
BPR 1104 Blueprint Reading 2(1-2) 
16(11-14) 
3rd Quarter Credits 
AHR 1123 _ Principles of Air 
Conditioning 10(5-15) 
BPR 1116 Blueprint Reading/Air 
Conditioning 2(1-3) 
PSY 1101 Human Relations 3(3-0) 
15(9-18) 
4th Quarter Credits 
AHR 1124 Air Conditioning & 
Ref. Servicing 5(3-6) 
AHR 1126 = All-Year Comfort Systems 5(3-6) 
MEC 1120 Duct Construction & 
Maintenance 5(3-6) 
BUS 1103 Small Business Operations 3(3-0) 
18(12-18) 


Total Credit Hours Required: 72 


AUTOMOTIVE BODY 
REPAIR DIPLOMA 


Program Justification 

The field of automobile body repair and painting is 
growing rapidly. As a result of this growth there is a 
tremendous demand for well-trained, skilled in 
dividuals who can work in all phases of auto dod\ 
repair. 


Entrance Requirements 

This program requires a high school diploma or its 
equivalent. However, applicants may be accepted as 
special students if they do not meet these re. 
quirements. 


Related 
Possibilities 

Employment opportunities are excellent in the 
rapidly growing field of auto body repair. Independent 
repair shops or those which are part of automobile 
dealer service departments provide many employ- 
ment opportunities. Many graduates, after gaining ex- 
perience and developing their skills, open their own 
repair business. 


Job Titles/Employment 


Program Description 

The field of automobile body repair and painting 
needs many more well-trained people to meet the 
growing demand for the many special skills in this 
area of employment. In this program, much of the 
students’ time in the shop is devoted to learning skills 
and practicing these skills on car bodies and their com- 
ponent parts. Every attempt is made to make these 
practical experiences as close as possible to actual on- 
the-job situations. The practical experience and 
related training provide an ideal way to prepare the 
student for entry into an occupation that offers many 
job opportunities. 


REQUIRED CURRICULUM 


ist Quarter Credits 
AUT 1111 Auto Body Repair I 9(4-15) 
ENG 1101 Communication Skills 5(5-0) 
MAT 1101 Fundamentals of Math 5(5-0) 
PME 113 Automotive Wiring 
Diagrams 3(3-0) 
ORI 100 Freshman Orientation 1(1-0) 
23(18-15) 
2nd Quarter Credits 
AUT 1112 Auto Body Repair II 9( 4-15) 
PHY 1101 Applied Science I 4(3-2) 
WLD 1101 _ Basic Arc and Gas Welding 1(0-3) 
PSY 1101 Human Relations 313-0) 
WLD 1105 Auto Body Welding 1/ 0-3) 
18(10-23) — 
3rd Quarter Credits 
AUT 1113 Metal Finishing 
& Painting 7(3-12) 
AUT 1115 Trim and Glass 
Installation 5( 2-9) 
AHR 101 Automotive Heating 
& Air Cond. 12-4) 
PHY 1102 Applied Science II 413-2) 
204 10-27: 
4th Quarter Credits 
AUT 1114 _ Body Shop Applications 10(3-21) 
BUS 1103 Small Business Operations 313-0) 


13(6-21) 
Total Credit Hours Required: 74 
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AUTOMOTIVE MECHANICS 
DIPLOMA 


Program Justification 

The technology of automotive vehicles changes each 
year. There is a need for trained transportation 
maintenance technicians who have a broad understan- 
ding of the principles of automotive mechanics as well 
as specialized expertise so they can readily adapt to 
technological changes and new techniques required in 
servicing and repair. 


Entrance Requirements 

This program requires a high school diploma or its 
equivalent; however, applicants may be accepted as 
special students if they do not meet these re- 
quirements. 


Related Job 
Possibilities 

The transportation maintenance technician has a 
knowledge of laboratory procedures in automotive and 
associated areas. He/she is capable of operating 
laboratory equipment and instruments to perform a 
variety of tests on materials and equipment. Included 
also may be performance testing of new materials and 
equipment. The diagnostician, with use of instruments, 
can locate automotive or electrical defects and ar- 
range for repair. He/she often records data that are re- 
quired, writes reports and makes recommendations. 


Titles/Employment 


Program Description 

The program is designed to train the student in the 
specific skills required to inspect, diagnose, repair and 
adjust automotive vehicles. Key principles involved in 
the operation of the modern automobiles are explored 
in a classroom setting, in discussion groups, and, of 
course, in shop. The program is designed according to 
the ‘‘career iadder’’ approach; the student who 
chooses to obtain a one-year diploma will take the first 
four quarters listed in the curriculum below. Students 
wishing at that time or at a later time to continue in 
transportation maintenance technology may complete 
the last four quarters, and receive an Associate in Ap- 
plied Science Degree, provided a ‘“‘C’’ average has 
been maintained. See Transportation Maintenance 
Technology. 


REQUIRED CURRICULUM 


ist Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 


PME 102 Automotive Ignition Systems  5(2-6) 
PME 112 Automotive Fuel Systems 5(2-6) 
ENG 1101 Communication Skills 5(5-0) 
MAT 1101 Fundamentals of Mathematics 5(5-0) 
21(15-12) 
2nd Quarter Credits 
PME 101 Internal Combustion Engines 5(2-6) 
PME 111. Engine Rebuilding 4(14) 
PHY 1101 Applied Science I 4(3-2) 
PSY 1101 Human Relations 3(3-0) 
WLD 1101 Basic Gas Welding 1(0-3) 
17(9-17) 
3rd Quarter Credits 
PME 121 Automotive Brake Systems 3(1-4) 
PME 123 Automotive Chassis & 


Susp. Systems 4(2-4) 
PME 103 Automotive Electrical Systems 4(2-4) 


AHR 101 Automotive Heating & 
Air Conditioning 4(2-4) 
PHY 1102 Applied Science II 4(3-2) 
19(10-18) 
4th Quarter Credits 
PME 124 Automotive Transmission 
, & Power Trains 7(3-8) 
PME 1125 Automotive Servicing 6(3-9) 
BUS 1103 Small Business Operations 3(3-0) 
16(9-17) 


Total Credit Hours Required: 73 


CARPENTRY AND 
CABINETMAKING 
DIPLOMA 


Program Justification 

Carpentry is one of the basic trades in the construc- 
tion field. Carpenters construct, erect, install, and 
repair . structures of wood, plywood, and wallboard, 
using hand and power tools. The work must conform to 
local building codes for both residential and commer- 
cial structures. 


Entrance Requirements 

This program requires a high school diploma or its 
equivalent; however, applicants may be accepted as 
special students if they do not meet these re- 
quirements. 


Program Description 

This curriculum in carpentry is designed to train the 
individual to enter the trade with a background in both 
shop skills and related information. He must have a 
knowledge of mathematics, blueprint reading, 
methods of construction and a thorough knowledge of 
building materials. 

The modern carpenter will work on new construc- 
tion, as well as maintenance, and repair of many types 
of structures, both residential and commercial. He will 
have an understanding of building materials, concrete 
form construction, rough framing, roof and stair con- 
struction, the application of interior and exterior trim, 
and the installation of cabinets and fixtures. 


Related Job 
Possibilities 

Most carpenters are employed by contractors in the 
building construction fields. When specializing in a 
particular phase of carpentry, the job is designated ac- 
cording to the specialty as layout carpenter, framing 
carpenter, concrete form carpenter, scaffolding 
carpenter, accoustical and insulating carpenter, and 
finish carpenter. 


Titles/Employment 


REQUIRED CURRICULUM 
ist Quarter Credits 
MAT 1101 Fundamentals of 
Mathematics I 5(5-0) 
BPR 1110 Blueprint Reading/Building 
Trades 1(0-3) 
CAR 1101 Carpentry 8(3-15) 
ORI 100 Freshman Orientation 1(1-0) 
15(9-18) 
2nd Quarter Credits 
ENG 1101 Communication Skills 5(5-0) 
MAT 1103 Geometry for Vocational 
Students 3(3-0) 
BPR 1111 Blueprint Reading & 
Sketching 1(0-3) 
CAR 1102 Carpentry: Millwork & 
Cabinet Making 8(3-15) 
17(11-18) 
3rd Quarter Credits 
PSY 1101 Human Relations 3(3-0) 
CAR 1103 Carpentry: Framing 8(3-15) 
CAR 1113 Carpentry: Estimating 4(3-3) 
15(9-18) 
4th Quarter Credits 


CAR 1114 Building Codes 3(3-0) 
BUS 1103 Small Business Operations 3(3-0) 
CAR 1104 Carpentry: Finishing 9(3-18) 


15(9-18) 
Total Credit Hours Required: 62 


CHILD CARE WORKER 
DIPLOMA 


Program Justification 

Changes within our society are creating demands for 
more parents with dual roles and more persons 
prepared for employment in child care services. These 
services include the care, guidance, and nurturing of 
young children to help meet their social, emotional, in- 
tellectual, and physical needs. Services should be pro- 
vided to assist adults in parenting of their children; to 
provide programs for stimulating growth and learn- 
ing; and to prepare personnel to operate them. 


Entrance Requirements 

This program requires a high school diploma or its 
equivalent. The student must express a desire to work 
with young children, have patience, display warmth, 
and a certain amount of flexibility. 


Related Job 
Possibilities 

Persons graduating from the Child Development 
Program may be employed in public or private day 
care centers, nursery schools, child development 
centers, preschool programs for exceptional children, 
or family day care homes. 


Titles/Employment 


Program Description 

The main objective of the Child Care Worker Pro- 
gram is to prepare students to work in a variety of set- 
tings that involve the care and guidance of young 
children. This includes concern for the mental, social, 
physical, and emotional growth and development of 
‘he child. The Child Development Center, located on 
vampus, is utilized to provide students with the oppor- 
‘unity to apply the knowledge they have learned in 
everyday situations. Opportunity is given for students 
to work directly with children and to plan an effective 
preschool program. 


REQUIRED CURRICULUM 
ist Quarter : Credits 
ORI 100 Freshman Orientation 1(1-0) 
ENG 1101 Communication Skills 5(5-0) 
CDE 118 Child Development for 
Day Care Workers 3(3-0) 
CDE 104 Foods for Children 4(3-2) 
CDE 119 Introduction to Early 
Childhood Education 4(3-2) 
CDE 102 Rhythmic Activities and 
Creative Expression 4(3-2) 
21(18-6) 
2nd Quarter Credits 
CDE 120 Curriculums for Child 
Care Centers 5(3-5) 
CDE 121 Home & Community Influences 
on Children 4(3-2) 
CDE 106 Science-Preschoolers 4(3-2) 
CDE 122 Working with the Young 
Child with Problems 3(3-0) 
MAT 91 Arithmetic Refresher 3(5-0) 
19(17-9) 
3rd Quarter Credits 
CDE 110 Creative Activities for 
Young Children 5(3-5) 
CDE 123 Language Development 
in Children 4(3-2) 
CDE 124 Books for Children 4(3-2) 
CDE 125 Administration and 
Supervision in a Preschool 
Facility 3(3-0) 
16(12-9) 
4th Quarter Credits 
CDE 114- Internship in a Preschool 2(0-20) 
HED 206 First Aid and Safety 3(3-0) 
CDE 112 Child Guidance 3(3-0) 
Elective 5(5-0) 
13(i1-20) 


Coop. Ed. CDE 114 
Total Credit Hours Required: 69 


COSMETOLOGY 
DIPLOMA 


Program Justification 

The cosmetology field has grown in recent years. 
The chemical sophistication of cosmetics as well as the 
growing demand for cosmetological services for both 
sexes has increased the need for trained cosmetology 
specialists. 


Entrance Requirements 

This program requires a high school diploma or its 
equivalent; however, applicants may be accepted as 
special students if they do not meet these re- 
quirements. 


Related Job 
Possibilities 

Doors to 45 fascinating careers and opportunities are 
open to the trained cosmetologist: 


Titles/Employment 


Permanent Wave Technician 
Hair Stylist 

Wig Stylist 

Hair Coloring Technician 
Electrologist 

Salon Owner 

Salon Manager 
Cosmetology Instructor 
Education Director 

for Manufacturers 
Merchandising Field 
Scientific Field 

Writing Field 


Passing through any one of these doors presents an 
opportunity for a lifetime career in some facet of the 
dynamic and glamourous fields of beauty culture. 


Program Description 

Instruction is provided in manicuring, shampooing, 
permanent waving, facials, massages, scalp 
treatments, hair cutting, and hair styling. Graduates 
of the program are eligible to apply to the State Board 
of Cosmetics Arts to become registered 
cosmetologists. 


REQUIRED CURRICULUM 
ist Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
COS 1101 Introduction to Cosmetology 5(5-0) 
COS 1102 Mannequin Practice 10(0-30) 
16(6-30) 
2nd Quarter Credits 
COS 1103 Basie Theory I 5(5-0) 
COS 1104 Practical Skills I 9(0-25) 
ENG 1101 Communications Skills _5(5-0) 
19( 10-25) 
3rd Quarter Credits 
COS 1105 Basic Theory II 5(5-0) 
COS 1106 Practical Skills II 9(0-25) 
BUS 220 Human Relations in 
Business 3(3-0) 
or : 
PSY 1101 Human Relations 3(3-0) 
17(8-25) 
4th Quarter Credits 
COS 1107 Salon Management 5(5-0) 
COS 1108 Advanced Hairdressing 10(0-30) 
15(5-30) 
Optional 
5th Quarter Credits 
COS 1199 Basic Skill Review 9(0-25) 
9(0-25) 


_ Total Credit Hours Required: 76 


ELECTRICAL INSTALLATION 
AND MAINTENANCE 
DIPLOMA 


Purpose of Curriculum 

The rapid expansion of the national economy and the 
increasing development of new electrical products are 
providing a growing need for qualified people to install 
and maintain electrical equipment. 

This curriculum will provide a training program in 
the basic knowledge, fundamentals, and practices in- 
volved in the electrical trades. A large portion of the 
program is devoted to laboratory and shop instruction 
which is designed to give the student practical 
knowledge and application experience in the fun- 
damentals. 


Entrance Requirements 

High School diploma or equivalent is desired; 
however, students not meeting this requirement may 
be accepted as special students. 


Job Description 

The graduate of the electrical program will be 
qualified to enter an electrical trade as an on-the-job 
trainee or apprentice, where he will assist in the plann- 
ing, layout, installation, check out, and maintenance of 
systems in residential, commercial, or industrial 
plants. He will have an understanding of the fundamen- 
tals of the National Eiectrical Code regulations as 
related to wiring installations. He will have a basic 
knowledge of motor and motor control systems; in- 
dustrial electronic control systems; business _pro- 
cedures, organization, and practices; communicative 
skills; and the necessary background to be able to ad- 
vance through experience and additional training 
through up-grading courses offered in our school. 


REQUIRED CURRICULUM 
ist Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
ELC 112. Direct and Alternating 
Current 10(5-15) 
MAT 1101 Fundamentals of 
Mathematics I 5(5-0) 
ENG 1101 Communication Skills 5(5-0) 
21(16-15) 
2nd Quarter Credits 
ELC 113 AC-DC Machines and Controls 9(5-12) 
ELN 101 Instruments and 
Measurements I 2(1-2) 
MAT 1102 Fundamentals of Algebra 3(3-0) 
BPR 110 Blueprint Reading and 
Sketching I 2(1-2) 
16(10-16) 
3rd Quarter Credits 
ELC 114 Residential Wiring 8(5-9) 
ELN 108 Industrial Electronics I 5(3-6) 
PSY 1101 Human Relations 3(3-0) 
BPR 113 Blueprint Reading and 
Sketching II 2(1-2) 
18(12-17) 
4th Quarter Credits 
ELC 115 Commercial and Industrial 
Wiring 9(5-12) 
BUS 1103 Small Business Operations 3(3-0) 
ELN 109 Industrial Electronics II 5(3-6) 
17(11-18) 


Total Credit Hours Required: 72 
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ELECTRONICS SERVICING 


Diploma 

Within recent years improved electronic techniques 
have provided expanded entertainment and educa 
tional facilities in the form of monochrome and color 
television, frequency modulated radio, high fidelity 
amplifier, stereophonic sound equipment, and 
telephone and radio communications. These 
developments require expanded knowledge and skill ot 
the individual who would qualify as a competent and 
up-to-date electronics serviceman. 


This curriculum provides a training program which 
will provide the basic knowledge and skills involved in 
the installation, maintenance and servicing of radio 


television and sound amplifier systems, and industrial 
electronics and communications. A large portion of 
time is spent in the laboratory verifying electronic 
principles and developing servicing techniques. 

An electronic serviceman may be required to install, 
maintain and service amplitude modulated and fre- 
quency modulated communications equipment, radios, 
transistorized radios, monochrome and color televi- 
sion sets, intercommunication, public address and pag- 
ing systems, high fidelity and stereophonic 
amplifiers, record players and tape recorders, or per- 
form in industry as a communications or electronics 
serviceman in repairing, servicing and installing elec- 
trical and electronics equipment, or he may work in in- 
spection or quality control. 


Entrance Requirements 

High school dipioma or its equivalent is required; 
however, students not meeting this requirement may 
be accepted as special students. 


REQUIRED CURRICULUM 


Ist Quarter Credits 
MAT 1101 Fund. of Math I 5(5-0) 
ENG 1101 Comm. Skills 5(5-0) 
ELC 1112 Direct and Alternating 
Current 10(5-15) 
20(15-15) 
2nd Quarter Credits 
MAT 1102 Fund of Math IT 3(3-0) 
ELN 1122 Vacuum Tubes & Circuits 7(4-8) 
ELN 1126 Transistor Theory & Circuits 9(5-10) 
19(12-18) 
3rd Quarter Credits 
ELN 1127 _ Television Circuits & Servicing 
(B&W) 10(5-12) 
ELN 1125 Radio Receiver Servicing 4(2-6) 
PSY 1101 Human Relations 3(3-0) 
17(10-18) 
4th Quarter Credits 
ELN 1131 Television Servicing (Color) 10(5-15) 
BUS 1103 Small Business Operations 3(3-0) 


13(8-15) 


Total required hours 69 
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INDUSTRIAL 
MAINTENANCE- 
ELECTROMECHANICAL 
DIPLOMA 


Purpose of Curriculum 

The curriculum in Industrial Maintenance- 
Electromechanical is designed to prepare students to 
repair and maintain machinery; electrical wiring and 
fixtures; and hydraulic and pneumatic devices found 
in industrial establishments. Courses in the program 
provide training in the basic knowledge, fundamentals, 
and practices involved in industrial maintenance. 
Special emphasis is given to laboratory and shop in- 
struction which is designed to give the student prac- 
tical knowledge in the application of fundamentals 
taught in the classroom. 


Entrance Requirements 

High school diploma or equivalent is required; 
however, students not meeting this requirement may 
be accepted as special students. 


Job Description 

The graduate of this program should be prepared to 
enter employment in an industrial maintenance 
capacity in any of a variety of industrial plants. The in- 
dustrial maintenance program person may be re- 
quired to install, maintain, and service mechanical 
equipment such as machinery, electrical wiring and 
fixtures, and hydraulic and pneumatic devices. Profi- 
ciency in interpreting blueprints, using hand tools, and 
use of measuring and testing instruments are some of 
the skills which will be used by the industrial 
maintenance graduate. In addition, he will be able to 
troubleshoot and repair electrical circuits and com- 
ponents, hydraulic equipment, and industrial plumb- 
ing systems. 


REQUIRED CURRICULUM 
1st Quarter Credits 
ELC 1112, Direct & Alternating 
Current 10(5-15) 
DFT 1104 Blueprint Reading: 
Mechanical 2(1-2) 
MAT 1101 Fundamentals of Math 5(5-0) 
17(11-17) 
2nd Quarter Credits 
PLU 1110 Plumbing Pipework 6(3-9) 
ENG 1101 Communication Skills 5(5-0) 
MAT 1103 Geometry for Vocational 
Students 3(3-0) 


WLD 1104 _ Basic Welding and Cutting 3(2-3) 


17(13-12) 
3rd Quarter Credits 
MEC 1133 Electrical & Mechanical 
Maint. 5(3-6) 


AHR 1121 _ Principals of Refrigeration 6(4-6) 
PLU 1126 Hydraulic Systems — Plumb- 
ing 3(2-3) 
PSY 1101 Human Relations 3(3-0) 
17(12-15) 


4th Quarter Credits 
ELC 1113 AC/DC Machines & Controls 9(5-12) 
MEC 1102 Duct Construction & 


Maintenance 2(1-3) 

BUS 1103 Small Business Operations 3(3-0) 
ELN 1119 Industrial Electronics 2(1-3) 
16(10-18) 


Total Credit Hours Required: 67 


PLUMBING AND PIPEFITTING 
DIPLOMA 


Program Justification 

Plumbers are the craftsmen who install pipe 
systems which carry water, steam, air, or other liquids 
or gases needed for sanitation, heating, industrial pro- 
duction, and various other uses. During the past 
decade, there has been a steady increase in the 
demands for these craftsmen. As building construction 
continues to increase, this demand for plumbers will 
also increase. 


Entrance Requirements 

This program requires a high school diploma or its 
equivalent; however, applicants may be accepted as 
special students if they do not meet these re- 
quirements. 


Program Description 

The curriculum in plumbing and heating is designed 
to train the individual to enter this occupation with the 
knowledge and basic skills that will enable him to per- 
form effectively. Courses in plumbing practices and 
heating are included to provide practical experience as 
well as the theoretical information that one must know 
to advance and keep up-to-date with innovations. Other 
courses in communication skills, physics, human rela- 
tions, and business operations are provided to assist 
the individual in occupational growth. 


Related Job 
Possibilities 

Opportunities for plumbers and pipefitters may be 
found with plumbing and pipefitting contractors in new 
building construction. A substantial proportion of 
plumbers are self-employed or work for plumbing con- 
tractors doing repair, alteration, or modernization 
work. Some plumbers install and maintain pipe 
systems for government agencies and public utilities, 
and some work on the construction of ships and air- 
craft. Pipefitters, in particular, are employed as 
maintenance personnel in the petroleum, chemical, 
and food-processing industries. 


Titles/Employment 


REQUIRED CURRICULUM 
ist Quarter Credits 
ENG 1101 Communication Skills 5(5-0) 
PHY 1101 Applied Science I 4(3-2) 
DFT 1110 Blueprint Reading 
Building Trades 1(0-3) 
MAT 1101 Fundamentals of 
Mathematics I 5(5-0) 
PLU 1110 Plumbing Pipework 6(3-9) 
ORI 100 Freshman Orientation 1(1-0) 
22(17-14) 
2nd Quarter Credits 
PHY 1102 Applied Science II 4(3-2) 
DFT 1115 Blueprint Reading: 
Plumbing Trades 1(0-3) 
PLU 1111 Domestic Water Systems 5(2-9) 
PLU 1120 Low Pressure Steam 
Systems 4(2-6) 
14(7-20) 
3rd Quarter Credits 
PSY 1101 Human Relations 3(3-0) 
PLU 1121 High Pressure Steam 
Systems 6(3-9) 
WLD 1101 _ Basic Are and Gas 
Welding 3(2-3) 
PLU 1112 Installation of Plumbing 
Fixtures 6(3-9) 
18(11-21) 
4th Quarter Credits 


BUS 1103 Small Business Operations 3(3-0) 
PLU 1126 Hydraulic Systems Plumbing 3(2-3) 


PLU 1125 _ Industrial Piping 6(3-9) 
PLU 1123 Hot Water and Panel 

Heating 5(3-6) 

17(11-18) 


Total Credit Hours Required: 71 


POTTERY PRODUCTION 
PROGRAM DIPLOMA 


Program Justification 

North Carolina’s pottery making industry needs 
craftsmen producing quality work ona regular basis in 
order to supply the many craft shops in Eastern North 
Carolina. This program will prepare pottery makers 
who can function effectively in the field of pottery pro- 
duction, and will provide upgrading for the North 
Carolina pottery making industry. 


Entrance Requirements 

This program requires a high school diploma or its 
equivalent; however, applicants may be accepted as 
special students if they do not meet these re- 
quirements. 


Program Description 

The Pottery Production Program is a four-quarter 
curriculum designed to prepare men and women for 
gainful employment or self-employment in pottery or 
pottery related fields. This curriculum takes the prac- 
tical approach of correlating theoretical concepts of 
learning with manipulative skills. 


Related Job 
Possibilities 

Craftsman, glazer, designer, mold-maker, slip- 
caster in ceramic industry. 


Titles/Employment 


REQUIRED CURRICULUM 
1st Quarter Credit 
ORI 100 Freshman Orientation 1(1-0) 


CER 1101 Pottery I Ceramic Materials, 
Procedures and Techniques 14(8-18) 


15(9-18) 


2nd Quarter Credits 
ENG 1101 Communication Skills 5(5-0) 
CER 1102 Pottery II Ceramic Materials, 

Procedures and Techniques 8(5-9) 
CER 1105 Pottery Practicum I 5(0-15) 


18 (10-24) 


3rd Quarter Credits 
BUS 1103 Small Business Operations 3(3-0) 
CER 1103 Pottery III Ceramic 

Materials, Procedures and 


Techniques 8(5-9) 
CER 1106 Pottery Practicum II 5(0-15) 
16(8-24) 


4th Quarter Credits 
CHM 100 Introduction to Modern 

Chemistry 1(1-0) 
CER 1104 Pottery IV Ceramic 

Materials, Glaze Theory, 


Calculations, and Kiln 


Designs 8(5-9) 
CER 1107 Pottery Practicum III 5(0-10) 
Elective (Humanities or 
Arts) 3(3-0) 
17(9-19) 


Total Credit Hours Required: 66 


PRACTICAL NURSING 
DIPLOMA 


Program Justification 

The health-care field has expanded greatly in the last 
few years. The nursing profession is an integral part of 
the health-care field and is demanding para- 
professional as well as professional (registered) 
nurses. 


Entrance Requirements 

The Practical Nursing Program is designed to be 
completed in four quarters. It is designed to accom- 
modate seventeen students. Applicants must have 
completed high school requirements prior to registra- 
tion day. Suggested high school subjects include: (1) 
biology, (2) chemistry, and (3) algebra. Applicants not 
having completed these courses may take them at SCC 
prior to admission to the nursing program. Preference 
is given to applicants maintaining a class standing in 
the top half of their high school graduating class. The 
prospective student will be permitted to take the Com- 
parative Guidance and Placement test only once year- 
ly. The required admission scores for the CGP are as 
follows: 

Reading — National percentile of 34 or above 

Year 2000 — National percentile of 20 or above 

Math — National percentile of 20 or above 

(Applicants must achieve the required Reading 
scores. ) 

Applicants may be considered for admission provid- 
ed they achieve one of the scores in either Math or 
Year 2000 with the other score not below the 10th 
percentile and after persons meeting the minimum 
scores have been considered. 

Application materials for the Practical Nursing Pro- 
gram should be completed and in the Admissions Of- 
fice no later than April 15, for consideration for admis- 
sion to the class beginning the following September. A 
completed application folder must include the follow- 
ing: (1) high school transcript; (2) college transcript 
(s) if applicant attended another college; (3) medical 
record; (4) dental record; (5) Comparative Guidance 
and Placement test scores; and (6) suitability state- 
ment from student’s advisor if applicant is student at 
SCC. The applicant will assume the responsibility for 
assuring that these forms are in the folder. Medical 
and dental records must be mailed directly to the Ad- 
missions Office by the doctor. 


Applicants will be interviewed and counseled regar- 
ding the results of the Comparative Guidance and 
Placement test. Those who fail to meet the established 
high school and/or CGP admission criteria will not 
receive further consideration for admission into the 
Practical Nursing Program. Applicants not meeting 
the established requirements will be counseled regar- 
ding other programs offered at SCC. 

Applicants meeting the nursing admission re- 
quirements will be interviewed by the Nursing Admis- 
sions Committee. The acceptance or rejection of the 
applicant will be determined by the Nursing Admis- 
sions Committee. 

The applicant will be required to provide evidence to 


"the Nursing Department that he/she meets the condi- 


tions of physical and emotional health and physical 
capability on a level which would indicate the appli- 
cant’s ability to provide safe nursing care to the public. 
This includes vision, hearing, and physical capability 
on a level acceptable with safe nursing care. 

The Nursing Department will rule in individual cases 
of unusual medical problems as to the suitability of the 
applicant to provide safe nursing care. 

Students who are not willing to attend clinical labs 
and adhere to hospital regulations as prescribed by the 
nursing curriculum, including time and place, will not 
be accepted into the program. 

The Nursing Department operates within contracts 
that the college has with area hospitals for clinical ex- 
periences and will not knowingly accept a student that 
does not comply with area hospital standards. 

Those students who have demonstrated a potential 
for nursing in previous admission may be given priori- 
ty on readmission over a new applicant. 

The Nursing Department reserves the right to 
dismiss from the program a student who presents pro- 
blems in physical or emotional health that do not res- 
pond to appropriate treatment and/or counseling 
within a reasonable period of time. Further, a student 
may be dismissed if he/she demonstrates behavior 
which conflicts with safety essential to nursing prac- 
tice. 

The grading scale for the Practical Nursing Pro- 
gram is as follows: 

A-93- 100 
B-85 - 92 
C-84-77 

F - 76.99 or below 

Clinical labs are evaluated as satisfactory or un- 

satisfactory. Students must pass in the clinical area in 


order to register for the following quarter regardless of 
theory grade. All nursing courses must be successfully 
completed each quarter before registering for the next 
quarter. 

Attendance is essential. The student is responsible 
for all material covered and tests given in his/her 
absenses. Clinical absence shall not exceed two (2) and 
classroom absences shall not exceed three (3). Clinical 
days missed will have to be made up. Tests will be 
rescheduled at the convenience of the instructor. Ex- 
cessive absences may constitute dismissal from the 
program. The nursing instructor must be notified 
before clinical lab begins if a student is unable to at- 
tend; failure to do so will constitute an unsatisfactory 
lab grade. Three (3) tardy days constitute one absence. 

Students are required to wear regulation uniforms, 
name pins, white shoes, white hose, and cap while on 
clinical assignment. The uniform should touch the top 
of the knee. Uniforms must be clean and neat. A watch 
with second hand and plain washable band, bandage 
scissors, and pen with black ink are required. Hair 
must be neat. It should be styled off the collar and close 
to the head. If worn, earrings must be simple and 
discreet. Cosmetics should be worn sparsely if at all. 

Students are required to purchase liability malprac- 
tice insurance. The forms will be furnished on accep- 
tance into the program. The policy number must be on 
file in the Director’s office prior to clinical assignment. 

Transportation to and from clinical labs will be pro- 
vided by the student. 

Since Practical Nursing Education Programs vary 
from school to school in both content and sequence of 
courses, SCC’s policy is to accept students only in the 
fall quarter. 


Related Jobs/Employment Possibilities 

Practical Nurse. The practical nurse is prepared to 
function in a variety of situations: hospitals of all 
types, nursing homes, clinic, doctors’ and dentists’ of- 
fices and in some localities, public health facilities. In 
all situations the practical nurse functions under 
supervision of a registered nurse and/or licensed 
physician, The practical nurse may function in an 
assisting role in order to avoid assuming responsibility 
beyond that for which the one-year program can 
prepare the individual. 


Program Description 

The Practical Nursing program is accredited by the 
North Carolina Board of Nursing. Graduates of this 
program will be eligible to take the State Board Test 
Poo! Licensing Examination for registration as a Prac- 
tical Nurse. 


REQUIRED CURRICULUM 
ist Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
NUR 1101 Fundamentals of Practical 
Nursing I 9(7-6) 
NUR 1110 Anatomy and Physiology 5(5-0) 
NUR 1111 Nutrition 5(5-0) 
ENG 1103 Language Skills Practical 
Nursing 5(5-0) 
25 (23-6) 
2nd Quarter Credits 
NUR 1102 Fundamentals of Practical 
Nursing 6(5-3) 
NUR 1112 Maternity Nursing 7(5-6) 
NUR 1103 Medical-Surgical Nursing I 6(4-6) 
19(14-15) 
3rd Quarter Credits 
NUR 1104 Medical-Surgical Nursing II  8(5-9) 
NUR 1114 _ Pediatric Nursing 7(4-9) 
NUR 1115 Pharmacology I 4(4-0) 
19(13-18) 
4th Quarter Credits 
NUR 1116 Pharmcology II 4(4-0) 
NUR 1105 Medical-Surgical Nursing 
Ill 14(6-24) 
18(10-24) 


Prerequisite: Student must successfully pass all nurs- 
ing courses each quarter before registering for the 
next quarter. 

Total Credit Hours Required: 81 


VETERAN FARM 
AGRICULTURAL PROGRAM 
DIPLOMA 


Program Description 

This program is designed for veterans who farm: vr 
are engaged in agriculture employment. Only those 
veteran students who are engaged in sunt. bie 
agriculture employment will qualify for VA benefits. I/ 
a student fails to continue to meet the agricultural 
employment requirement, his eligibility will be ter- 
minated. The program utilizes a ‘‘career ladder” ap 
proach. This means that the student may pursue either 
a Diploma, or with the addition of several courses to 
the Diploma curriculum, he may obtain an Associate in 
Applied Science degree. 


Entrance Requirements 

The Veteran Farm Agriculture Program is open to 
anyone desiring to further his education in the area of 
agriculture. Those persons desiring VA benetits must 
receive their principal source of income from farming. 
This criteria will be evaluated by an on-site visit to 
determine VA eligibility. 


Program Justification 

Rapid social and technological change has had many 
repercussions on agriculture. This program allows the 
veteran farmer to continue farming and at the same 
time to update his knowledge of agriculture and rele- 
vant skills. The importance of this program in a rural, 
primarily agricultural economy cannot be overstress- 
ed. 


REQUIRED CURRICULUM 
ist Quarter Credits 
AGR 100 Farm Pond Development 1(1-0) 
AGR 101. Farm Tractor I 3(2-3) 
AGR 102 Farm Business Management 2(2-0) 
AGR 104 Beef & Swine Production 2(2-0) 
8(7-3) 
2nd Quarter Credits 
AGR 107. Farm Tractors II 4(5-3) 
AGR 123 Horticulture 2(2-0) 
6(7-3) 
3rd Quarter Credits 
AGR 107 Farm Accounting & Records 2(2-0) 
AGR 109 Soil Science & Forage 
Crops 2(2-0) 
AGR 125 Cabinetmaking & Repair 3(2-3) 
MAT 191 Metric System 1(1-0) 
8(7-3) 
4th Quarter Credits 
AGR 124 Plant Propagation & 
Identification 1(1-0) 
AGR 134 Tobacco Production 2(2-0) 
AGR 114 Agriculture Electrification 3(2-3) 
AGR 131 Soybean Production 2(2-0) 
'8(7-3) 
5th Quarter Credits 
AGR 156 Farm Welding 3(2-3) 
AGR 111 Feeds and Feeding 2(2-()) 
AGR 113. Wildlife Management 2(2-0) 
AGR 115 Farm Service Agency 1(1-6) 
&(7-3! 
6th Quarter Credits 
AGR 136 Agricultural Math 1(1-0) 
AGR 130 Pesticides 2(2-0) 
AGR 132 Livestock Diseases & 
Parasites 2(2-0) 
AGR 122 Farm Machinery Repair & 
Maintenance I 3(2-3) 
8(7-3) 


tN 
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7th Quarter Credits 
AGR 128 Farm & Home Construction _ 3(2-3) 
AGR 121 Weed Identification & 
Control 2(2-0) | 
AGR 135 Agriculture Law 2(2-0) 
AGR 140 Vegetable Production 1(1-0) 
8(7-3) 
8th Quarter Credits 
AGR 138 Farm Records & Taxes 2(2-0) 
AGR 139 Fertilizers & Lime 2(2-0) 
AGR 158 Farm & Home 
Construction II 3(2-3) 
AGR 162 Farm Marketing 1(1-0) 
8(7-3) 
Sth Quarter Credits 
AGR 144 Opportunities in 
Agriculture Business 1(1-0) 
AGR 133 Farm Water & Plumbing 
Systems I 3(2-3) 
AGR 110 Animal Science 2(2-0) 
AGR 117. Grain Crops & 
Animal Feed 2(2-0) 
8(7-3) 
10th Quarter Credits 
AGR 153 Farm Water & Plumbing 
Systems II 3(0-5) 
AGR 141. Surveying 3(2-3) 
6(2-8) 
11th Quarter Credits 
AGR 137 Home Appliance Repair 4(2-3) 
AGR 143 New Sources of Farm Income 2(2-0) 
AGR 163 Seed Production 2(2-0) 
AGR 164 Community Leadership 1(1-0) 
9(7-3) 
12th Quarter Credits 
AGR 171 Farm Insurance 2(2-0) 
AGR 172 Outdoor Recreation 1(1-0) 
AGR 173 Forest Farm Management 2(2-0) 
AGR 174 Botany 3(2-3) 
8(7-3) 


Totai Credit Hours Required: 93 


NINE MONTH EXTENSION 


Program Rationale 

The nine-month farm cooperative program exten- 
sion is designed to give qualified students in-depth 
training in the agricultural sciences over and above the 
training provided in the regular thirty-six month farm 
cooperative program. Modern farming methods are 
becoming increasingly more complex and 
sophisticated. In order to deal with these complexities 
and to effectively utilize modern equipment and other 
advances in agriculture, the farmer must continually 
upgrade his knowledge of the latest in farming 
methods. Courses offered in the nine-month extension 
program are designed to provide the farmer with a 
practical knowledge of the very latest in agricultural 
research and farming techniques. 


Program Objectives 

1. To increase efficiency in farming through a 
better understanding of the latest 
developments in agricultural technology. 

2. To encourage continued education on the part 
of individuals engaged in farming as their 
principal occupation. 

3. To provide the veteran farmer with more than 
a basic understanding of all phases of farm 
operations and improve his skills as a farm 
manager. 


AGR 
AGR 


AGR 
AGR 


AGR 
AGR 
AGR 


AGR 


AGR 
AGR 


AGR 
AGR 


225 
226 


227 
228 


229 


230 


231 


232 


234 


13th Quarter 

Structural Design 

of Farm Buildings 
Livestock Disease Control 
Breeding of Farm Animals 
Economic Organization of 
Agriculture 


14th Quarter 

Vegetable Harvesting 
and Grading 

Food Process and 
Storage 

Swine Management and 
Production 

Farm Safety 


15th Quarter 

Farm Labor Management 
Farm Estate & 

Business Planning 

Chemical Control of Weeds 
Agricultural Communications 


Credits 
3(3-0) 
3(3-0) 
2(2-0) 


2(2-0) 


10(10-0) 


Credits 
2(2-0) 
3(3-0) 


3(3-0) 
2(2-0) 


10(10-0) 


Credits 
2(2-0) 


3(3-0) 
2(2-0) 
3(3-0) 


10(10-0) 


WELDING 
DIPLOMA 


Program Justification 

Welding, the joining together of metals, is an essen- 
tial component in a wide range of industries. A com- 
petitive job market is demanding well-trained persons 
in all the trade areas, including welding. 


Entrance Requirements 

This program requires a high school diploma or its 
equivalent; however, applicants may be accepted as 
special students if they do not meet these re- 
quirements. 


Related Job Titles/Employment 
Possibilities 
Welder; pipe-welder; welder fitter, specialist 


welder; welding supervisor; welding analyst; inspec- 
tor; welding foreman; welder; welding positions in in- 
dustries such as shipbuilding, automotive, aircraft, 
guided missiles, railroads, construction, pipe-fitting, 
production shop, and job shop. 


Program Description 

The program emphasizes the development of a high 
degree of skill in various types of welding, including 
arc, gas, resistance welding. Additionally, a 
knowledge of jigs, welding symbols, mathematics, 
basic metallurgy, and blueprint reading is stressed in 
the welding program. 


REQUIRED CURRICULUM 
ist Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
WLD 1120 Oxyacetylene Welding and 
Cutting 8(3-15) 
MAT 1101 Fundamentals of Mathematics 
Ey, 5(5-0) 
BPR 1104 Blueprint Reading Mechanical 
I 2(1-2) 
PHY 1101 Applied Science I 4(3-2) 
ENG 1101 Communication Skills 5(5-0) 
25(18-19) 
2nd Quarter 
Credits 
WLD 1121 Arc Welding 8(3-15) 
MAT 1103 Geometry for Vocational 
Students 3(3-0) 
BPR 1117 Blueprint Reading: Welding  2(1-2) 
PHY 1102 Applied Science II 4(3-2) 
17(10-19) 
3rd Quarter Credits 
WLD 1124 Pipe Welding 7(3-12) 
WLD 1123 Inert Gas Welding 5(2-9) 
BPR 1118 Pattern Development & Sket- 
ching 2(1-2) 
PSY 1101 Human Relations 3(3-0) 
17(9-23) 
4th Quarter Credits 
WLD 1122 Commercial and Industrial 
Practices 8(3-15) 
WLD 1125 Certification Practices 6(3-9) 
BUS 1103 Small Business Operations 3(3-0) 
17(9-24) 


Total Credit Hours Required: 76 


Technical Programs 


ASSOCIATE IN APPLIED SCIENCE 
DEGREES 


The Associate in Applied Science degree programs are col- 
legiate level and are two academic years in length. The 
specific course requirements for each degree are listed in the 


program descriptions. 


Recognizing the importance of 


general education in all educational programs, Southeastern 
Community College provides each student with as much 
general education as is possible within the framework of his 
particular program. To this end, at least 18 quarter hours of 
general education courses in English, humanities, or social 
sciences are required as an integral part of each technical 
curriculum. To qualify for the Associate in Applied Science 
Degree, candidiates must have a cumulative quality point 
average of 2.0 (‘‘C’’) or better. 


AGRICULTURE SCIENCE 
ASSOCIATE IN APPLIED SCIENCE 


Program Justification 

Rapid social and technological change has resulted 
in many technical changes in agriculture. This cur- 
riculum allows the student to continue farming, and at 
the same time, to update his knowledge of agriculture 
and other relevant skills. The importance of this pro- 
pram in a rural, primarily agricultural economy can- 
not be overstressed. 


Admission Requirements 

Students must have a high school diploma or hold a 
high school equivalency certificate. Applicants may be 
admitted who have proven experience in a given field 
and who are willing to work toward completing the 
GED at SCC. Students must have approval of the in- 
structor and other necessary administrative super- 
visors. 


Program Description 

This curriculum is designed to develop the basic 
skills that are needed to conduct and manage a suc- 
cessful farm operation. Emphasis is placed on the stu- 
dent’s abilities to put into practice on-the-farm skills 
learned in classes or laboratories. 

The increasing need for sophisticated farm methods 
and increased capital requirements demand an effi- 
cient and economical farm operation. 

Curriculum courses will be taught at specific times 
to permit the student to operate his farm while atten- 
ding college. This is accomplished by the courses in the 
summer and spring quarters being taught at night, 
while courses in the fall and winter quarters are taught 
during the day. 


REQUIRED CURRICULUM 
Ist Year 
Fall Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
AGR 114 Agriculture Electrification 3(2-3) 
AGR 145 Marketing of Farm Products 3(2-3) 
HOR 204 Horticulture 3(2-3) 
RDG 101* College Reading 3(3-0) 
AGR 160 Agriculture Service Agency  3(3-0) 
Social Science or 3(3-0) 
Humanities Elective pee: 
19(16-9) 
Winter Quarter Credits 
PHS 102 Physical Science 4(3-2) 
FOR 105 Soil Science 3(2-3) 
FOR 205 General Construction 5(3-6) 
AGR 163 Seed Production 22-0) 
Social Science or 5(5-0) 
Huanities Elective ——— 
19(15-11) 
(Night Schedule) 
Spring Quarter Credits 
AGR 155 Tobacco Production 3(3-0) 
AGR 146 Soybean & Corn Production 3(3-0) 
MAT 191* Metric System 1(1-0) 
AGR 147 ‘Fertilizer & Lime 3(2-2) 
AGR 157 =Agriculture Calculation 3(3-0) 
13(12-2) 
Summer Quarter Credits 
170 Agriculture Cooperative 
Experience 4(0-40) 
175 Agriculture Records 4(1-6) 
176 Agriculture Business 
Management 4(1-6) 


12(2-52) 


2nd Year 

Fall Quarter Credits 
ENG 101* Freshman English I 3(3-0) 
AGR 209 Beef & Swine Production 3(3-0) 
AGR 156 Welding 3(2-3) 
AGR 203. Agriculture Taxes 3(3-0) 
AGR 200 Small Engine Mechanics 4(2-4) 
FOR 101 Introduction to Forestry 3(3-0) 

19(16-7) 

Winter Quarter Credits 
ENG 161 Speech Communications 3(3-0) 
AGR 208 Feeds and Feeding 3(3-0) 
AGR 133 Agriculture Plumbing 3(2-3) 
AGR 101. Agriculture Machine Repair 3(2-3) 
BUS 220 Human Relations 3(3-0) 

15(13-6) 

(Night Schedule) 

Spring Quarter Credits 
AGR 204 Insurance for Agriculture 3(3-0) 
HOR 230 Landscaping & 

ID/Ornamental Plants 3(2-3) 
AGR 205. Pesticides 3(3-0) 
AGR 206 Safety in Todays 

Agriculture 1(1-0) 
AGR 207 + Agriculture Law 3(3-0) 

Elective 13(12-3) 
AGR 180 Agr. Cooperative Experience 4(0-40) 
See Page 16 


Total Credit Hours Required: 110 

*Students may be required to take prerequisite 
developmental courses: RDG 91, ENG 91, MAT 91, 
MAT 92. 


BUSINESS ADMINISTRATION 
ASSOCIATE IN APPLIED SCIENCE 


Program Justification 

Business is becoming increasingly complex. The 
uncertain economy is demanding more and more that 
persons entering related areas be highly trained and 
skilled. 


Entrance Requirements 
The student should be a high school graduate or hold 
a high school equivalency certificate. 


Related Job 

Possibilities 
Employment possibilities exist in areas of business 

management, retailing, economics, and finance. 


Titles/Employment 


ty 
ww 


Program Description 

The Business Administration Program is designed tu 
meet the requirements of those students who plan to 
enter the fields of management, finance, accounting or 
economics. 


REQUIRED CURRICULUM 


Ist Quarter Credits 
BUS 101 Typewriting I 301-4) 
BUS 105 Introduction to Business 45-0) 
RDG 101 _ = College Reading 3(3-0) 
BUS 141 Business Mathematics I 3(3-0) 
PED 101 (Principles of Physical 
Education 2(1-2) 
ORI 101. Freshman Orientation 1(1-0) 
17( 14-6) 
2nd Quarter Credits 
BUS 142 Business Mathematics II 3(3-0) 
BUS 124 Business Finance 3(3-0) 
BUS 106 Business Law I 3(3-0) 
ENG 101 Freshman English 3(3-0) 
BUS 130 Introduction to Data 
Processing Systems 5(4-2) 
17(17-1) 
3rd Quarter Credits 
BUS 107 +Business Law II 3(3-0) 
ENG 102 Freshman English 3(3-0) 
BUS 239 Salesmanship 3(3-0) 
BUS 240 Advertising 3(3-0) 
Elective (Social or 
Behavioral Science) 5(5-0) 
PED Sports Activity 1(0-3) | 
18(17-3) 
4th Quarter Credits 
BUS 111 Principles of Accounting I 4(3-2) 
BUS 221 Economic Principles | 5(5-0) 
BUS 116 Office Machines I 5(3-4) 
BUS 238 Marketing 3(3-0) 
17(14-6) 
5th Quarter Credits 
BUS 231 Fundamentals of Management 
I 3(3-0) 
BUS 219 Business Communications 3(3-0) 
BUS 112 Principles of Accounting II 4(3-2) 
BUS 222 Economic Principles II 5(5-0) 
BUS 247 +Business Insurance 3(3-0) 
18(17-2) 
6th Quarter Credits 
BUS 113. Principles of Accounting III —4(3-2) 
BUS 232 Fundamentals of Management 
II 3(3-0) 
BUS 220 Human Relations of Business  3(3-0) 
BUS 233 Personnel Management 3(3-0) 
BUS 229 Income Taxes 4(3-2) 
17( 15-4) 
Electives Grete 
BUS 195 Cooperative Education 1(0-10) 
BUS 196 Cooperative Education 2(0-20) 
BUS 197 Cooperative Education 3(0-30) 
BUS 198 Cooperative Education 4(0-40) 
See Page 16 


Total Credit Hours Required: 104 

*Students may be required to take prerequisite 

developmental courses: RDG 91, ENG 91, MAT 91. 
Note: Business Administration is also taught during 

the evening hours. 


24 


CHILD DEVELOPMENT PROGRAM 
ASSOCIATE IN APPLIED SCIENCE 
EARLY CHILDHOOD SPECIALIST 


Program Justification 

The importance of the early years to future health 
and to realization of potential has been well 
documented. There is a steady trend toward group 
care of young children as a greater number of mothers 
return to the work force. A “‘child care’’ or custodial 
philosophy has proven to be inadequate. Today’s 
facilities must become developmental in philosophy, 
concerned with the optimum development of each 
child. The developmental approach requires that those 
who assume responsibility for young children must be 
prepared for their task. It is, therefore, desirable to 
take steps to provide educational preparation for the 
important role these students will be playing in guiding 
the development of large numbers of young children, 
and in identifying those with developmental handicaps 
or problems which require professional attention. 


Entrance Requirements 

The student must have a high school diploma or its 
equivalent. Students must display a willingness to 
work with children, display warmth, patience, and a 
certain amount of flexibility. 


Related Job 
Possibilities 

Persons graduating from the Early Childhood 
Specialist Program may be employed in child develop- 
ment centers, nursery schools, kindergartens, private 
home operations and in public schools as teacher 
assistants. 


Titles/Employment 


Program Description 

The specific purpose of this curriculum is to provide 
individuals with the knowledge, understanding, and 
skills needed to work effectively with preschool 
children in various stages of development. Students 
must be able to (1) meet the physical and nutritional 
needs of children; (2) provide activities which 
stimulate intellectual, emotional, and social growth of 
children; (3) guide children in the formation of habits 
and attitudes; and (4) assist children in learning 
to communicate effectively with others. In addition, 
the early childhood specialist must be able to work ef- 
fectively with parents and, where necessary, provide 
guidance in improving the child’s home experiences. 

Students have the opportunity to apply their skills in, 
supervised laboratory experiences in the Child 
Development Center on campus. 


REQUIRED CURRICULUM 
ist Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
ENG 101* Freshman English 3(3-0) 
RDG 101* College Reading 3(3-0) 
CDE 103. Child Psychology: 
Conception to Six 3(3-0) 
CDE 106 Science for the Preschooler 4(3-2) 
RDG 207 Reading inthe Content Area  4(3-3) 
18(16-5) 
2nd Quarter Credits 
ENG 102. Freshman English 3(3-0) 
CDE 116 The Exceptional Child 3(3-0) 
CDE 115 Child Psychology: Six to 
Adolescence 3(3-0) 
ART 180 Art for Elementary Teachers 5(5-0) 
CDE 101 Observation and Recording 3(2-3) 
17(16-3) 
3rd Quarter Credits 
CDE 111 +Literature for Children 4(3-3) 
EDU 101. Math for the Preschooler 3(3-0) 
PSY 201 Introduction to Psychology 5(5-0) 
Elective 5(5-0) 
17(16-3) 


4th Quarter Credits 


MUS 106 Music for the Preschooler 4(3-2) 
EDU 250 Instructional Media 4(3-2) 
CDE 105 Preschool! Education 5(3-6) 
BUS 101. Typewriting I 3(1-4) 
REC 204 Environmental Education 3(3-2) 
19(13-16) 
5th Quarter Credits 
CDE 112 Child Guidance 3(3-0) 
CDE 104 Foods for Children 4(3-2) 
MUS 107. Music 4(3-2) 
SOC 201 Sociology 5(5-0) 


MAT 180* Math for Elementary Teachers 5(5-0) 


21(19-4) 
6th Quarter Credits 
MUS 108 Music 4(3-2) 
CDE 113. Marriage and Family 
Relations 3(3-0) 
HED 206 First Aid and Safety 3(3-0) 
CDE 107. Parent Education 2(2-0) 
CDE 108 Preschool Practicum 5(3-5) 
17(14-7) 
7th Quarter Credits 
CDE 117. ‘Internship in a Public 
School 4(0-40) 
Required Cooperative Education CDE 117 
Optional Cooperative Education CDE 195 1(0-10) 
Optional Cooperative Education CDE 196 2(0-20) 
Optional Cooperative Education CDE 197 3(0-30) 


Total Credit Hours Required: 109 
See Page 16 


TEACHER ASSOCIATE 
(READING TEACHING EMPHASIS) 
ASSOCIATE IN APPLIED SCIENCE 


Program Description 

At one time, the education process consisted of the 
students, the teacher, and the school house. Today we 
find that the teaching-learning process has reached its 
highest level of sophistication. Educational ad- 
ministrators have become more aware of the need for 
teachers to devote full classroom time to their teaching 
responsibilities. As a result, paraprofessionals are be- 
ing employed to perform in non-teaching and routine 
tasks such as clerical, supervisory, tutorial, and 
technical. The role of the Reading Teacher Aide is to 
provide support for instruction in programs of 
reading education. Specifically, the Reading Teacher 
Aide should be trained to assist in teaching, evaluating, 
and communicating. 


Entrance Requirements 

The student must be a high school graduate or have 
passed the GED. Students are expected to display an 
interest in working with children. Students must have 
maintained an overall “‘B’’ average after one year of 
child development courses. They must. receive no 
grade lower than ‘‘B”’ in ENG 101, ENG 102, and RDG 
101. 


Job Opportunities 

The graduate of the Teacher Associate curriculum 
will be qualified to enter the field of education as a 
paraprofessional, performing all duties required of a 
teacher aide. The role of the teacher aide will vary 
from school to school. The aide may be assigned as a 
general instructional aide, clerical aide, tutorial aide, 
reading aide, etc., depending on the particular needs of 
the school. 


Program Description 

The Teacher Associate curriculum with reading em- 
phasis is designed to prepare individuals as assistants 
to classroom teachers in social and educational fields. 
The curriculum is designed to provide a course of study 


for individuals who have the desire and capability to 
work with primary and elementary school children in 
the specialized area of reading under the supervision of 
the classroom teacher. Study and application will be 
employed in areas such as human growth and develop- 
ment, learning and reading techniques, psychology, 
human relations, sociology, school records, prepara- 
tion of transparencies, stencils and bulletin boards. 


REQUIRED CURRICULUM 
1st Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
ENG __101* ~Freshman English 3(3-0) 
RDG 101* + College Reading 3(3-0) 
CDE 103. Child Psychology: 
Conception to Six 3(3-0) 
CDE 106 Science for the 
Preschooler 4(3-2) 
RDG 207 Reading in the Content 
Area 4(3-3) 
18(16-5) 
2nd Quarter Credits 
ENG 102 Freshman English 3(3-0) 
CDE 116 The Exceptional Child 3(3-0) 
CDE 115 Child Psychology: 
Six to Adolescence 3(3-0) 
ART 180 Art for Elementary 
Teachers 5(5-0) 
CDE 101. Observation and Recording 3(2-3) 
17(16-3) 
3rd Quarter Credits 
CDE 111 ~+Literature for Children 4(3-3) 
EDU 101 Math for the Preschooler 3(3-0) 
PSY 201 Introduction to Psychology 5(5-0) 
Elective 5(5-0) 
17(16-3) 
4th Quarter Credits 
MUS 106 Music for the Preschooler 4(3-2) 
EDU 250 __=‘Instructional Media 4(3-2) 
CDE 105 Preschool Education 5(3-6) 
BUS 101 Typewriting I 3(1-4) 
REC 204 Environmental Education 3(3-2) 
19(13-16) 
5th Quarter Credits 
RDG 201 Methods, Materials, 
Techniques of Teaching 
and Reading 4(3-3) 
RDG 202 Evaluation of Reading 
Program Materials and 
Achievement Tests 3(3-0) 
RDG 203 Language Arts for Children  3(3-0) 
HED 206 First Aid and Safety 3(3-0) 
RDG 204 Reading Seminar I 3(3-0) 
16(15-3) 
6th Quarter Credits 
RDG 205 Methods, Materials, 
Techniques of Teaching 
Reading 4(3-3) 
RDG 206 Reading Seminar II 3(3-0) 
SOC 201 Introduction to Sociology 5(5-0) 
CDE 107. Parent Education 2(2-0) 
RDG 208 Reading for the 
Exceptional Child 3(3-0) 
17(16-3) 
7th Quarter Credits 
RDG 210 Internship in Public 
School Reading Program 
(Supervised by Reading 
Specialist from SCC) 4(0-40) 
Required Cooperative Education RDG 210 
Optional Cooperative Education CDE 195 1(0-10) 
Optional Cooperative Education CDE 196 2(0-20) 
Optional Cooperative Education CDE 197 3(0-30) 


Total Credit Hours Required: 108 
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CRIMINAL JUSTICE 
ASSOCIATE IN APPLIED SCIENCE 


Program Justification 

Social change is occurring very rapidly today. 
Perhaps more so than in any other profession, the 
criminal justice professional must remain updated on 
the ramifications of social change and the ways human 
behavior and human institutions are affected by the 
criminal justice system. To function effectively, the 
criminal justice professionals must be properly 
educated and trained. They must not only be 
knowledgeable concerning the legal doctrine of the 
system but must also be psychologically prepared to 
cope with the various situations that they are likely to 
encounter. 


Entrance Requirements 
The student must be a high school graduate or hold a 
high school equivalency certificate. 


Related Employment Possibilities 

Graduates of this program may find available law 
enforcement positions within municipal, state, and 
federal agencies, corrections positions within state and 
federal agencies, industrial and private security, and 
employment in some social service positions. Ex- 
amples: Social Worker, Counseling, Investigations, 
etc. 


Program Description 

This program is designed to develop the proper skills 
necessary to function effectively in the criminal justice 
and related systems as well as to develop and enhance 
certain attitudes. Communications between in- 
dividuals and groups as well as human relations are 
emphasized. The student has the choice of two options: 
law enforcement and corrections. 


REQUIRED CURRICULUM 

Ist Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
RDG 101* College Reading 3(3-0) 
ENG 101* Freshman English 3(3-0) 
CIC 101. Introduction to Criminal 

Justice 5(5-0) 
CJC 102 Criminal Law I 3(3-0) 

Lab Science Elective 4(3-2) 

19(18-2) 

2nd Quarter Credits 
ENG 102 Freshman English 3(3-0) 
CJC 103 Criminal Procedure 3(3-0) 
CIC 104 Introduction to Criminology 5(5-0) 
CIC 105 Criminal Evidence 3(3-0) 
SOC 201 Introduction to Sociology 5(5-0) 

19(19-0) 

3rd Quarter Credits 
ENG 161 Fund. of Speech 

Communication 

or 

ENG 103 Freshman English 3(3-0) 
CIC 107 Applied Police Psychology 3(3-0) 
CJC 108 Criminal Law II 3(3-0) 
POL 201 American Federal Govern- 

ment 5(5-0) 


PSY 201 Introduction to Psychology 5(5-0) 


19(19-0) 

(Law Enforcement Option) 

4th Quarter Credits 
CIC 206 Technical Report Writing 3(3-0) 
CJC 200 Motor Vehicle Laws 3(3-0) 
CIC 201 Organization and 

Administration 5(5-0) 
CJC 202 Juvenile Justice 5(5-0) 


CJC 203 Interviews and Interrogations 3(3-0) 


19(19-0) 


5th Quarter Credits 
HED 206 First Aid and Safety 3(3-0) 
CJC 204 Police Supervision 3(3-0) 
CJC 205 Identification Techniques 4(4-0) 
POL 202 American State and Local 
Government 5(5-0) 
BUS 141* Business Math 
or 
MAT 101* Fundamentals of Math 3(3-0) 
18(18-0) 
6th Quarter Credits 
CJC 207 Photography 4(3-2) 
CIC 208 Criminal Investigation 5(5-0) 
CJC 209 Forensic Science 4(4-0) 
CJC 106 Community Relations 3(3-0) 
Elective (free) 3(3-0) 
19(18-2) 


Optional Cooperative Education 

CJC 195 Coop. Ed. in Criminal Justice 1(0-10) 
CJC 196 Coop. Ed. in Criminal Justice 2(0-20) 
CJC 197 Coop. Ed. in Criminal Justice 3(0-3) 
CJC 198 Coop. Ed. in Criminal Justice 4(0-40) 
See Page 

Total Credit Hours Required: 

Law Enforcement Option: 113 


(Correction Option) 


4th Quarter Credits 
CIC 206 Technical Report Writing 3(3-0) 
CIC 202 Juvenile Justice 5(5-0) 
SOC 225 Social Problems 5(5-0) 
PSY 203 Abnormal Psychology 5(5-0) 
18(18-0) 
5th Quarter Credits 
(CHE 212 Corrections 5(5-0) 
POL 202 American State & Local 
Government 5(5-0) 
CJC 213 Confinement Facilities 
Adminis. 3(3-0) 
CIE 214 Corrections Law 3(3-0) 
BUS 141* Business Math 3(3-0) 
or 
MAT 101* Fundamentals of Math 3(3-0) 
19(19-0) 
6th Quarter Credits 
CIC 216 Community Based Corrections 3(3-0) 
CJC 217 Corrections Counseling 5(4-2) 
CJC 218 Paroles, Probation and 
Pardons 3(3-0) 
CIC 219 Rehabilitation 3(3-0) 
CJC 220 Human Relations 3(3-0) 
17(16-2) 
Electives Credits 
CJC 232 Self-Defense: Forms & 
Positions 2(0-6) 


CJC 233 Control Methods in 
Self-Defense I 


CJC 234 Control Methods in 


Self-Defense II 2(0-6) 
(CUE 235 Control Methods in 
Self-Defense III 2(0-6) 
CJC 236 Firearms Safety 1(1-0) 
9(1-24) 
Electives 


CJC 195 Coop. Ed. in Criminal Justice 1(0-10) 
CJC 196 Coop. Ed. in Criminal Justice 3(0-30) 
CJC 197 Coop. Ed. in Criminal Justice 4(0-40) 
CJC 198 Coop. Ed. in Criminal Justice 4(0-40) 
See Page 16 

Total Credit Hours Required: 

Law Enforcement Option: 113 

Correction Option: 111 

*The student may be required to take prerequisite 
developmental courses: RDG 91, ENG 91, MAT 91. 


ty 
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ELECTRICAL ENGINEERING 
TECHNOLOGY 
ASSOCIATE IN APPLIED SCIENCE 


Purpose of Curriculum 

Electricity has influenced the design of machines 
and controls for industry. It has increased manufactur- 
ing capabilities and has provided for labor-saving 
devices in business, industry, and the home. 

The explosion of technical knowledge within the last 
ten years has created a demand for competently train- 
ed technicians capable of applying electrical principles 
in today’s complex industrial setting. It has also placed 
a demand upon educational institutions to adequately 
train technicians for jobs in the areas of research, 
design, development, production, maintenance, con- 
struction, and sales. 


Entrance Requirements 
The student should be a high school graduate or hold 
a high school equivalency certificate. 


Job Description 

This is not a pre-engineering curriculum. It is 
organized to provide a basis for entry into a variety of 
occupations in the electrical and electronic field. The 
fundamentals of electricity including wiring installa- 
tions, electrical circuits, the measurements of voltage, 
current, power, and power factor of single and 
polyphase alternating circuits are covered. Additional- 
ly, a background in motor and motor control systems, 
industrial and electronic control systems, business 
procedures, business organization and business prac- 
tices, and mathematical and communications skills is 
presented. The program utilizes the ‘‘career-ladder”’ 
approach. The student may transfer to the one year 
diploma program (Electrical Installation and 
Maintenance) before the third quarter with full credit 
if he finds he is unable to complete the related re- 
quirements for his degree. The last three quarters are 
flexible and with permission from the occupational 
dean and the student’s advisor, electives may be taken 
instead of some courses. 


REQUIRED CURRICULUM 
lst Quarter Credits 
ELC 112 Direct and Alternating 
Current 10(5-15) 
MAT 12i* Basic Algebra I 5(5-0) 
RDG 101* College Reading 3(3-0) 
ORI 100 Freshman Orientation 1(1-0) 
19(14-15) 
2nd Quarter Credits 
ELC 113. AC/DC Machines-Controls 9(5-12) 
ELN 101 Instruments and 
Measurements I 2(1-2) 
MAT 122 Basic Algebra IT 5(5-0) 
16(11-14) 
3rd Quarter Credits 
ELN 108 Industrial Electronics I 5(3-6) 
ELN 102 Instruments and 
Measurements II 2(1-2) 
MAT 123 Electronic Math I 5(5-0) 
ENG 161 Fundamentals of Speech 
Communications 3(3-0) 
BRP 110 Blueprint Reading and 
Sketching f 2(1-2) 
17(13-10) 
4th Quarter Credits 
ELN 109 Industrial Electronics II 5(3-6) 
BPR 113 Blueprint Reading and 
Sketching II 2(1-2) 
BUS 235 Small Business Management 3(3-0) 
ENG 101* Freshman English 3(3-0) 
13(10-8) 


5th Quarter Credits 
ELC 215 Electrical Machines 4(2-5) 
ELN 205 Control Devices 7(5-4) 
MAT 221 Electronic Math II 5(5-0) 
Elective Social Science 
Humanities, 
or Lab Science 3-5 
19/21(14/16-13) 
6th Quarter Credits 
ELC 225 Electrical Controls & 
Circuits 6(3-9) 
ELN 220 Electronic Systems 7(5-4) 
ENG 102. Freshman English 3(3-0) 
Elective 
Social Science, 
Humanities or 
Lab Science ee 
19/21(15/17-9) 
7th Quarter Credits 
ELC 235 Planning Electrical 
Installations 5(3-6) 
ENG 104 Technical Report Writing 3(3-0) 


Elective Social Science, 
Humanities or 
Lab Science 35 


11/13(9/11-6) 


Optional Cooperative Education 


ELC 195 1(0-10) 
ELC 196 =. 2(0-20) 
ELC 197 3(0-30) 
ELC 198  4(0-40) 
See Page 16 


Total Credit Hours Required: 114 or 120 


*The student may be required to take prerequisite 
developmental courses: ENG 91, RDG 91, MAT 91. 


FOREST MANAGEMENT 
TECHNOLOGY 
ASSOCIATE IN APPLIED SCIENCE 


Program Justification 

Forestry is a broad scientific field in which there 
have been many technological advances in recent 
years. This has created a need for a new type of 
resource person who possesses the necessary 
understanding of forest management principles and 
theory. Perhaps more importantly, this person must 
also have the practical ability to apply principles and 
theories economically in a forest setting. As land 
management continues to become more intensive, the 
need for forest technicians continues to grow. 
Graduates of this program will be trained to assist pro- 
fessional foresters in meeting this need. 


Entrance Requirements 
The student should be a high school graduate or hold 
a high school equivalency certificate. 


Related Job 
Possibilities 

Job opportunities may be found in federal, state, and 
private agencies, such as the U.S. Forest Service, 
various state forestry agencies, and large private in- 
dustries. Opportunities also exist with forestry con- 
sulting firms. 


Titles/Employment 


Program Description 

This program is designed to train the student to work 
with professional foresters and others in properly 
managing forest land areas for the many renewable 
resources such as\timber, wildlife, pure air and water, 
and recreation. 


REQUIRED CURRICULUM 
ist Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
ENG 101* Freshman English 3(3-0) 
RDG 101* College Reading 3(3-0) 
REC 103 Woodsmanship and Camping 3(2-3) 
FOR 101 _ Introduction to Forestry 3(3-0) 
REC 101 Introduction to Outdoor 
Recreation 3(3-0) 
16(15-3) 
2nd Quarter Credits 
FOR 105 Soil Science 3(2-3) 
FOR 102 Forest Botany & Ecology 5(4-3) 
BUS 220 Human Relations 3(3-0) 
DFT 101 Technical Drafting I 2(1-2) 
ENG 102 Freshman English 3(3-0) 
BUS 106 Business Law I 3(3-0) 
19(16-8) 
3rd Quarter Credits 
FOR 107. ‘Plant Identification 4(2-4) 
ENG 161 Fundamentals of Speech 3(3-0) 
Communication 
FOR 205 General Construction 5(3-6) 


MAT 115* Mathematics for Foresters 3(3-0) 


FOR 12i Forest Tree Measurements 3(2-3) 
18(13-13) 
4th Quarter Credits 
FOR 227 Forest Aerial Photography 4(2-5) 
FOR 222 Forest Mensuration 3(2-3) 
FOR 225 Forest Entomology and 
Pathology 3(2-3) 
FOR 226 Forest Equipment 4(3-3) 
BUS 233. Personnel Management 3(3-0) 
REC Recreation Elective . 3(3-0) 
20(15-14) 
5th Quarter Credits 
ENG 104 Technical Report Writing 3(3-0) 
FOR 221 Applied Silviculture 3(2-3) 
WLF 201 Wildlife Science 4(3-3) 
AGR 201 Agriculture Economics 3(3-0) 
Social Science Elective 5(5-0) 
18 (16-6) 
6th Quarter Credits 
CIV 101. Surveying 5(3-6) 
FOR 228 Logging and Marketing 4(2-5) 
FOR 229 Forest Fire Control 3(2-3) 
Elective (Free) 3(3-0) 
15(10-14) 
7th Quarter Credits 
FOR 170 Supervised Work Experience 4(0-40) 
(To be taken during the 
student’s 2nd Fall or Spring 
Quarter, or by permission 
of instructor) 
8th Quarter Credits 
FOR 180 Supervised Work Experience 4(0-40) 
(Optional: To be taken after 
the student has completed all 
required courses or by 
permission of instructor) 
Note: 
Required Cooperative Education 
FOR 170 4(0-40) 
Optional Cooperative Education a 
FOR 180 4(0-40) 
See Page 16 ; 


Total Credit Hours Required: 110 


*The student may be required to take prerequisite 
developmental courses: ENG 91, RDG 91, MAT 91. 


GENERAL OFFICE TECHNOLOGY 
ASSOCIATE IN APPLIED SCIENCE 


Program Justification 

The field of business is becoming increasingly com- 
plex. More and more skilled and trained persons are 
required in the business field. 


Entrance Requirements 
The student should be a high school graduate or hold 
a high school equivalency certificate. 


Related Job 
Possibilities 

Clerk typists, receptionists, filing clerks, records 
operators, duplicating machine operators, reproduc- 
tion typists, transcribing machine operators, and 
various civil service positions. 


Titles/Employment 


Program Description 

The General Office Technology Program is designed 
especially for those students who have no aptitude nor 
taste for shorthand but who desire to work in offices. 


REQUIRED CURRICULUM 
Ist Quarter Credits 
BUS 101. Typewriting I 3(1-4) 
BUS 105 Introduction to Business 5(5-0) 
BUS 141* Business Math I 3(3-0) 
RDG 101* ‘College Reading 3(3-0) 
ORI 100 Freshman Orientation 1(1-0) 
PED 101 Principles of Physical 
Education 2(1-2) 
17(14-6) 
2nd Quarter Credits 
BUS 102 Typewriting II 3(1-4) 
BUS 106 Business Law I 3(3-0) 
BUS 142 Business Math II 3(3-0) 
ENG  101* Freshman English 3(3-0) 
ENG 161 Fundamentals of Speech 3(3-0) 
Communication 
PED Sports Activity 1(0-3) 
16(13-7) 
3rd Quarter Credits 
BUS 103. Typewriting III 3(1-4) 
ENG 102 Freshman English 3(3-0) 
BUS 116 Office Machines I 5(3-4) 
BUS 130 Introduction to Data 
Processing Systems 5(4-2) 
16(11-10) 
4th Quarter Credits 
BUS 104. Typewriting IV 3(1-4) 
BUS 114 Secretarial Accounting I 4(3-2) 
BUS 255 Keypunch 3(1-4) 
BUS 146 Business English 3(3-0) 
Elective: Behavorial or 
Social Science 5(5-0) 
18(13-10) 
5th Quarter Credits 
BUS 115 Secretarial Accounting II 4(3-2) 
BUS 219 Business Communication 
3(3-0) 
BUS 118 Machine Transcription I 3(1-4) 
BUS 260 Business Filing 3(3-0) 
BUS 170 Personal Economics 3(3-0) 
16(13-6) 


6th Quarter Credits 
BUS 213 Office Procedures 3(1-4) 
BUS 229 Income Taxes 4(3-2) 
BUS 119 Machine Transcription II 3(1-4) 
BUS 220 Human Relations in Business 3(3-0) 
BUS Business Elective 3(3-0) 
16(11-10) 
Note: 


Optional Cooperative Education in Business Related 
Areas. 


BUS 195 1(0-10) 
BUS 196 20-20) 
BUS 197 3(0-30) 
BUS 198  4(0-40) 
See Page 16 


Total Credit Hours Required: 99 
*The student may be required to take prerequisite 
developmental courses: ENG 91, RDG 91, MAT 91. 


NURSING 
ASSOCIATE IN APPLIED SCIENCE 


Program Justification 

The health-care field has expanded greatly in the last 
few years. The nursing profession is an integral part of 
the health-care field and is demanding highly trained 
professionals with theoretical knowledge as well as 
practical experience. 


Entrance Requirements 

(Associate Degree Nursing Program) 

The Associate Degree Nursing Program can accom- 
modate an enrollment of 45 students. It is designed to 
be completed in seven quarters. Applicants must have 
completed high school requirements prior to registra- 
tion day. Required high school subjects include: (1) 
biology, (2) chemistry, and (3) algebra. Applicants not 
meeting these requirements may take these courses at 
SCC prior to admission to the nursing program. 
Preference is given to applicants maintaining a class 
standing in the top half of their high school graduating 
class. The prospective student will be permitted to take 
the Comparative Guidance and Placement test only 
once yearly. The required admission scores for the 

CGP are as follows: 


Reading-National percentile of 34 or above 

Year 2000-National percentile of 29 or above 

Math-National percentile of 26 or above 

English-National percentile of 30 or above 

Letter groups National percentile of 28 or above 

(Applicants must achieve the required reading 
scores) 

Applicants who fail to achieve minimum scores on no 
more than three parts of the test may be considered for 
admission provided these scores are not below the 25th 
percentile and after persons meeting the minimum 
score on all tests have been considered. 

Application materials for the Associate Degree Nur- 
sing Program should be completed and mailed to the 
Admissions Office. A completed application folder 
must include the following: (1) high school transcript, 
(2) college transcript(s) if applicant attended another 
college(s), (3) medical record, (4) dental record, (5) 
Comparative Guidance and Placement test scores, and 
(6) suitability statement from student’s advisor if ap- 
plicant is a student at SCC. 

The applicant will assume the responsibility for 
assuring that these forms are in the folder. Medical 
and dental records must be mailed directly to the Ad- 
missions Office by the doctor. 

Applicants will be interviewed and counseled regar- 
ding the results of the Comparative Guidance and 
Placement Test. Those who fail to meet the established 
high school and/or CGP admission criteria will not 
receive further consideration for admission into the 
Associate Degree Nursing Program. However, those 
applicants meeting the requirements for the Practical 
Nursing Program may be considered for the PN Pro- 
gram, if they so desire. Other applicants not meeting 
the established requirements will be counseled regar- 
ding other programs offered at SCC. 

Applicants meeting the nursing admission re- 


ay) 
quirements will be interviewed by the Nursing Admis- 
sions Committee. The acceptance or rejection of the 
applicant will be determined by the Nursing Admis- 
sions Committee. 

The applicant will be required to provide evidence to 
the Nursing Department that he/she meets the condi- 
tions of physical and emotional health and physical 
capability on a level which would indicate the appli- 
cant’s ability to provide safe nursing care to the public 
is essential. This includes vision, hearing, and physical 
capability on a level acceptable with safe nursing care. 

The Nursing Department will rule in individual cases 
of unusual medical problems as to the suitability of the 
applicant to provide safe nursing care. 

Students who are not willing to attend clinical labs 
and adhere to hospital regulations as prescribed by the 
nursing curriculum, including time and place, will not 
be accepted into the program. 

The Nursing Department operates within contracts 
that the College has with area hospitals for clinical ex- 
periences and will not accept a student who does not 
comply with area hospital standards. 

Those students who have demonstrated a potential 
for nursing in a previous admission may be given 
priority on readmission over a new applicant. 

The Nursing Department reserves the right to 
dismiss from the program a student who presents pro- 
blems in physical or emotional health providing these 
problems do not respond to appropriate treatment 
and/or counseling within a reasonable period of time. 
Further, a student may be dismissed if he/she 
demonstrates behavior which conflicts with safety 
essential to nursing practice. 

Associate Degree Nursing students must successful- 
ly complete all nursing courses each quarter before 
registering for the next quarter. The grading scale for 
the Associate Degree Nursing Program is: 

A - 93-100 

B - 85-92 

C - 84-77 

F - 76.99 or Below 

Clinical labs are evaluated as satisfactory or un- 
satisfactory. Students must pass in the clinical area in 
order to register for the following quarter regardless of 
theory grade. 

Attendance is essential. Students will be allowed a 
maximum of five (5) absences per quarter with no 
more than two (2) of these days being clinical days. 
ClinicAl days missed will have to be made up. Any fur- 
ther absences may constitute dismissal from the pro- 
gram. The student must assume full responsibility for 
assignments and materials covered in his/her 
absence. Tests will be rescheduled at the convenience 
of the instructor. If for any reason a student is unable 
to attend a clinical lab, the nursing instructor must be 
notified before the lab begins; failure to do so will con- 
stitute an unsatisfactory lab. Three tardy days will 
constitute one absence. 

Uniforms of blue and white pinfeather material will 
be worn on all clinical assignments. The uniform 
should strike the top of the knee. White shoes with soft 
soles, white hose, school-approved cap, and name pin 
are also required. The student will be expected to have 
a watch with a second hand and plain washable band; 
bandage scissors; and pen with black ink when work- 
ing in the clinical area. Hair must be neat. It should be 
styled off the collar and close to the head. If worn, earr- 
ings must be discreet. Cosmetics should be worn very 
sparsely, if at all. 

Students are required to purchase liability malprac- 
tice insurance. The forms will be furnished on accep- 
tance into the program. The policy number must be on 
file in the director’s office prior to clinical assignment. 

A bus is available for transportation of the students 
to and from Southeastern General Hospital on clinical 
lab days. Students may drive their own cars if they 
prefer. Students assigned to Columbus County Hospital 
will be responsible for their own transportation. 

Students desiring to transfer into the Associate 
Degree Nursing Program at SCC must be in good stan- 
ding at the time he/she left or is leaving the former in- 
stitution. This must be verified in writing by the nurs- 
ing department of that institution. All transfer nursing 
courses will be evaluated by the director of nursing. 
The courses must have been completed within two 
years prior to entering SCC, have a grade of ‘‘8”’ or 
above, and be comparable to courses offered at SCC in 
theory and clinic experience. College transfer courses 
will be evaluated by the registrar. 


Related Job 
Possibilities 

Registered Nurses. Graduates of this program 
are prepared to give patient-centered nursing care in 
beginning general duty nurse positions. 


Titles/Employment 


Program Description 
The Associate Degree in Nursing can be completed 
in two years or three years at Southeastern. The 


28 


average student might find it to his/her advantage to 
take related subjects in the first year and, having com- 
pleted these courses with a ‘‘C”’ or better, to apply for 
the Nursing Program for the second and third year. 
Students in the program are provided practical nurs- 
ing experience by Southeastern General Hospital in 
Lumberton as well as other community health 
facilities. 

NOTE: Nursing students must successfully pass all 
nursing courses each quarter before registering for the 


next quarter. 
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REQUIRED CURRICULUM 
Ist Quarter Credits 
100 Freshman Orientation 1(1-0) 
101** Physical Fitness 2(1-2) 
101* College Reading 3(3-0) 
101* Freshman English 3(3-0) 
111 Nursing Fundamentals 6(3-3-6) 
204 Anatomy and Physiology 5(4-2) 
151 Chemistry for Allied 
Health 3(2-2) 
161* Math for Nurses 1(2-0) 
24(19-3-12) 
2nd Quarter Credits 
102. Freshman English 3(3-0) 
201 Introduction to Psychology 5(5-0) 
112 Nursing Fundamentals II 
(5% weeks) 5(5-12) 
113 Nursing Fundamentals III 
(5¥ weeks) 4(5-12) 
205 Anatomy and Physiology 5(4-2) 
22(17-14) 
3rd Quarter Credits 
103. Freshman English 3(3-0) 
or \ 
161 Fundamentals of 
Communications 
206 Anatomy and Physiology 5(4-2) 
114 Medical-Surgical 
Nursing I 9(5-12) 
115 Human Growth and 
Development 2(2-0) 
19(14-14 
4th Quarter Credits 
116 Abnormal Psychology 3(3-0) 
117 Psychiatric & Mental 
Health Nursing 5(3-6) 
8(6-6) 
5th Quarter Credits 
201 Introduction to Sociology 5(5-0) 
201 Maternity Nursing 9(5-12) 
220 Pediatrics 3(3-0) 
207 Microbiology 3(2-2) 
20(15-14) 
6th Quarter Credits 
202 Medical Surgical 
Nursing II 9(5-12) 
221 Concepts of Nursing 
Practices 3(3-0) 
Elective 3(3-0) or 5(5-0) 
15(11-12) 
or 
17(13-12) 
7th Quarter Credits 
203 Medical-Surgical 
Nursing III 9(5-12) 
222 Nursing Seminar 3(3-0) 
12(8-12) 


Total Credit Hours Required: 120 or 122 
*The student may be required to take prerequisite 
developmental courses: ENG 91, RDG 91, MAT 91. 
**May be taken any quarter prior to graduation. 


OUTDOOR RECREATION RESOURCES 
ASSOCIATE IN APPLIED SCIENCE 


Program Justification 

Since the close of WWII there has been a constant in- 
crease in recreational activities in the U.S. Although 
many forms of recreational programs have been 
available, outdoor recreation continues to grow in 
popularity at an ever increasing rate. Many factors 
contribute to this. Perhaps the desire to get away from 
city life and crowded conditions, as well as the awaken- 
ing of the pioneer instinct, has caused increasing 
numbers of Americans to turn to the outdoors for 
recreation. 


Entrance Requirements 

Students must have a high school diploma or a GED 
certificate. A student who has proven experience in 
this field and who is willing to work toward completing 
the GED tests at SCC may be admitted with the ap- 
proval of the instructor and the administration. 


Related 
Possibilities 

Graduates should be prepared to seek employment 
with the U.S. Forest Service, the U.S. Park Service, 
and with state and local park systems as well as 
private organizations who have forest landholdings or 
complex camping sites. 


Job Titles/Employment 


Program Description 

The outdoor recreation curriculum is designed to 
prepare students to enter into this rapidly expanding 
field under the guidance of professionals. These techni- 
cians will be preparing to serve as maintenance techni- 
cians and maintenance crew supervisors. They will 
also be trained to lead groups in various recreational 
activities such as hiking, canoeing, and camping. The 
program also emphasizes the forest as an ecological 
system and the role of man in this ecological system. 


REQUIRED CURRICULUM 
Ist Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
RDG 101* College Reading 3(3-0) 
ENG 101* Freshman English 3(3-0) 
REC 103 Woodsmanship and Camping  3(2-3) 
FOR 101 Introduction to Forestry 3(3-0) 
REC 101 Intro. to Outdoor Recreation 3(3-0) 
16(15-3) 
2nd Quarter Credits 
ENG 102 Freshman English 3(3-0) 
DFT 101. Technical Drafting I 2(1-2) 
FOR 105 Soil Science 3(2-3) 
REC 206 Programming for Recreation 4(3-2) 
BUS 220 Human Behavior 3/3-0) 
FOR 102 Forest Botany & Ecology 5(4-3) 
20(16-10) 
3rd Quarter Credit 
ENG 161 Fund. of Speech 
Communications 3(3-0) 
FOR 205 General Construction 5(3-6) 
FOR 107. +‘ Plant Identification 4(2-4) 
MAT 115* Forestry Math 3(3-0) 
Elective (Free) 3(3-0), 
18(14-10) 
Summer 
REC 170 Field Training in Outdoor 
Recreation (Required) 4(0-40) 
4th Quarter Credits 
REC 110 Interpreting Our National 
Heritage ‘ 3(2-3) 
ANT 120 Introduction to Anthropology 5(5-0) 
REC 210 Park Maintenance & 
Operations I 5(3-4) 
HOR 204 ~+Horticulture 3(2-3) 
Elective (Free) 3(3-0) 
19(15-10) 
5th Quarter Credits 
ENG 104 Technical Report Writing 3(3-0) 
REC 202 Park Maintenance & Opera- 
tions II 5(5-0) 
FOR 221 ~~‘ Silviculture 3(2-3) 
WLF 206 Wildlife Science 4(3-3) 
REC 207 Aquatic Management 3(3-0) 
18(16-6) 
6th Quarter Credits 
REC 209 Facility & Site Planning 5(3-6) 
CIV 101 Surveying 5(3-6) 
REC 200 Recreation for Special 
Populations 3(3-0) 
REC 203 Park Maintenance & 
Operations ITI 5(3-4) 
18(12-16) 
Summer 
REC 180 Field Training in Outdoor 
Recreation (Optional) 4(0-40) 


*The student may be required to take prerequisite 
developmental courses: RDG 91, ENG 91, MAT 92 
Note: Required Cooperative Education 

REC 170 4(0-40) 

Optional Cooperative Education 
REC 180 4(0-40) 
See Page 16 

Total Credit Hours Required: 113 


SECRETARIAL TECHNOLOGY 
ASSOCIATE IN APPLIED SCIENCE 


Program Justification 

Business is becoming increasingly complex. The 
uncertain economy is demanding more and more that 
persons entering business related areas be highly 
trained and skilled. 


Entrance Requirements 
The student must be a high school graduate or hold a 
high school equivalency certificate. 


Related Job 

Possibilities 
Secretary, executive secretary, stenographer, ad- 

ministrative assistant, or director of secretarial pool. 


Titles/Employment 


Program Description 

The Secretarial Technology Program is designed to 
provide students with secretarial, administrative, and 
management skills. 


REQUIRED CURRICULUM 
Ist Quarter Credits 
RDG 101* College Reading 3(3-0) 
BUS 101. Typewriting I 3(1-4) 
BUS 105 Introduction to Business 5(5-0) 
BUS 108 Beginning Shorthand 4(3-2) 
PED 101 Principles of Physical 
Education 2(1-2) 
ORI 100 Freshman Orientation 1(1-0) 
18(14-8) 
2nd Quarter Credits 
BUS 102 Typewriting II 3(1-4) 
BUS 106 Business Law I 3(3-0) 
BUS 109 Intermediate Shorthand 4(3-2) 
BUS 141 Business Math I 3(3-0) 
ENG 101* Freshman English 3(3-0) 
PED Sports Activity 1(0-3) 
17(13-9) 
3rd Quarter Credits 
ENG 102. Freshman English 3(3-0) 
BUS 103. Typewriting III 3(1-4) 
BUS 110 Advanced Shorthand 4(3-2) 
BUS 142 Business Math II 3(3-0) 
BUS 220 Human Relations in Business 3(3-0) 
16(13-6) 
4th Quarter Credits 
BUS 104 Typewriting IV 3(1-4) 
BUS 114 Secretarial Accounting I 4(3-2) 
BUS 116 Office Machines I 5(3-4) 
BUS 206 Dictation and Transcription I 4(3-2) 
BUS 146 Business English 3(3-0) 
19(13-12) 
5th Quarter Credits 
BUS 115 Secretarial Accounting II 4(3-2) 
BUS 207. Dictation & Transcription II 4(3-2) 
BUS 219 Business Communications 3(3-0) 
BUS 170 Personal Economics 3(3-0) 
BUS 260 Business Filing ~ 3(3-0) 
17(15-4) 


6th Quarter Credits 
BUS 213 Office Procedures 3(1-4) 
BUS 208 Dictation & Transcription 4(3-2) 
BUS 119 Machine Transcription II 3(1-4) 

Elective: Social or 

Behavorial Science 5(5-0) 

15(10-10). 

Note: 


Optional Cooperative Education in Business related 
areas: 


BUS 195 1(0-10) 
BUS 196 2(0-20) 
BUS 197  3(0-30) 
BUS 198  4(0-40) 
See Page 16 


Total Credit Hours Required: 102 
*The student may be required to take prerequisite 
developmental courses: RDG 91, MAT 91, ENG 91. 


ASSOCIATE DEGREE 
PROGRAM FOR VOCATIONAL 
INSTRUCTOR 
ASSOCIATE IN APPLIED SCIENCE 


Program Justification 

This program provides additional training for per- 
sons who already have developed a skill, trade, or 
technical speciality and desire to teach their speciality 
or to pursue a degree. 


Related Job 
Possibilities 

Successful graduates of the program may find 
employment in public high schools, in the community 
colleges, and technical institutes’ occupational pro- 
grams. 


Titles/Employment 


Program Description 

This program is unique in its design in that it allows 
credit for previous training, experience, and formal 
study. Credit will be awarded as follows: 

1. (a) Twenty-four credit hours for full-time trade 
school, 12 months (1440 hours) in one special skilled 
area certified by diploma or letter by trade school 
officials; maximum 24 credit hours. 

and/or 
(b) One credit hour per 60 hours of full-time trade 
instruction for programs of less than one year dura- 
tion. Certified by diploma or letter by trade school 
officials; maximum eight credit hours. 

2. One credit hour per 40 hours of special short course 
instruction in a company sponsored school. Cer- 
tified by diploma, certificate or letter by company 
school. Maximum five credit hours. 

3. Five credit hours for each full year of employment in 
a teaching situation. Teaching must be the primary 
responsibility of employment. Maximum ten credit 
hours. 

4. Two credit hours for each full year of employment in 
the specialty occupation qualified to teach. Max- 
imum ten credit hours. 

The maximum number of hours awarded for special- 
ty skills toward an Associate in Applied Science 
Degree is 36 credit hours. 

A minimum of 60 credit hours must be earned 
through course work at Southeastern Community Col- 
lege or another recognized college program. In order 
to earn an Associate in Applied Science Degree at 
Southeastern, the general education requirements 
must be met. 

A program of study should be prepared for each in- 
dividual vocational instructor or potential instructor 
who makes application for the program. As an exam- 
ple, individual differences may dictate the nature of 
the science courses or math courses needed by that in- 
structor. The Dean of Occupational Education will 
serve as advisor to students enrolled in the Vocational 
Instructor Program. 


SPECIFIC COLLEGE 
REQUIREMENTS 
Credits 
RDG 101* College Reading 3(3-0) 
and 
ORI 100 Freshman Orientation 1(1-0) 


General Education Requirements for the Associate in 
Applied Science Degree for Vocational Instructors 

A minimum of 60 credit hours must be earned 
through course work at Southeastern Community Col- 


By 


lege or another recognized college program. In order 
to earn an Associate in Applied Science Degree at 
Southeastern, the general education requirements 
must be met. 


Credits 
ENGLISH 9 
(Requirements may be met by completing one of the 


following courses or two.courses from ENG 201, 202. 


203). 
ENG 101* Freshman English 
ENG 102* Freshman English 
ENG 161 Fund. of Speech Comraunica- 

tion + 

Credits 

HUMANITIES 5 
ART 110 ~=—- Fund. of Design 
ART 201 Survey of Art History 

I-Ancient Art 
ART 202 Survey of Art 

History I]-Gothic and 

Renaissance Art 
ART 203 Survey of Art 

History I]]-Modern Art 
ART 210 Painting Processes 
HUM 201 Unified Humanities 
HUM 202 Unified Humanities 
MUS 105 Music Appreciation 
PHI 201 Introduction to Philosophy 

Credits 

MATHEMATICS 9-10 


(Requirement may be met by completing one of the se- 
quences listed below) 


MAT 101* Foundations of Math 

MAT 102 

MAT 103 

or 
MAT 112* College Algebra and 
Trigonometry 
MAT 113 
Credits 

SCIENCE 12 


(Requirement may be met by completing one of the se- 
quences below 


PHY 201 General Physics 
PHY 202 
PHY 203 
or 
CHM 101 General Chemistry 
CHM 102 
CHM 108 
or 
PHS 101 Physical Science 
PHS 102 
PHS 103 
Credits 
SOCIAL SCIENCE 5 


(Requirement may be met by completing one of the 
following courses) 


SOC 201 Introduction to Sociology 
SOC 202 Marriage and the Family 
POL 201 American Federal Govern- 
ment 
POL 202 American State and Local 
Government 
Credits 
VOCATIONAL EDUCATION 15 
EDU 230 Introduction to Industrial 
Education 
EDU 240 Methods of Teaching: In- 
dustrial Subjects 
EDU 250 Instructional Media 


The following is a list of courses approved as elective 
courses to complete the Associate of Applied Science 
Degree for Vocational Instructors who are granted less 
than 36 quarter hours of credit from previous ex 
perience: 


BUS 101 Typewriting 

BUS 102 Typewriting 

EDU 201 Introduction to Education 

EDU 202 Social Foundations of Educa- 
tion 

EDU 260 _ History and Philosophy of 
Industrial and Technical 
Education 

ENG 103. Freshman English 

ENG 201 English Literature 

ENG 205 American Literature 

PHI 201 Introduction to Philosophy 

PSY 201 Introduction to Psychology 

PSY 205 Educational Psychology 

HED 201 Personal and Community 


Health 
Total Credit Hours Required: 96 
*The student may be required to take prerequisite 
developmental courses: ENG 91, MAT 91, MAT 92. 
MAT 110, RDG 91 
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TRANSPORTATION MAINTENANCE 
TECHNOLOGY 
ASSOCIATE IN APPLIED SCIENCE 


Program Justification 

The technology of automotive vehicles changes each 
year. There is a need for trained transportation 
maintenance technicians who have a broad understan- 
ding of the principles of automotive technology, as well 
as specialized expertise so they can readily adapt to 
technological changes and new techniques required in 
servicing and repair. 


Entrance Requirements 
Students must have a high school diploma or GED 
certificate. 


Related Job 
Possibilities 

The transportation maintenance technician has a 
knowledge of laboratory proedures in automotive and 
associates areas. He/she is capable of operating 
laboratory equipment and instruments to perform a 
variels of tests on materials and equipment. Included 
also may be performance testing of new materials and 
equipment. The diagnostician, with the use of in- 
struments, can locate automotive or electrical defects 
and arrange for repair. He/she often records data that 
are required, writes reports, and makes recommenda- 
tions. 


Titles/Employment 


Program Description 

The program is designed to train the student in the 
specific skills required to inspect, diagnose, repair, 
and adjust automotive vehicles. Key principles involv- 
ed in the operation of modern automobile“are explored 
in a classroom setting, in discussion groups, and, of 
course, in shop. The program is designed according to 
the ‘‘career ladder’’ approach: the student who com- 
pletes the eight-quarter program will receive an 
Associate in Applied Science Degree, providing a ‘‘C’’ 
average has been maintained. 


REQUIRED CURRICULUM 


Ist Quarter Credits 


PME 102 Automotive Ignition Systems  5(2-6) 
PME 112 Automotive Fuel Systems 5(2-6) 
PME 113 Automotive Wiring Diagrams 2(1-2) 
RDG 101* College Reading 3(3-0) 
BUS 141* Business Math 1 3(3-0) 
ORI 100 Freshman Orientation 1(1-0) 
19(12-14) 
2nd Quarter Credits 
PME 101 _ Internal Combustion Engines 5(2-6) 
PME 111 Engine Rebuilding 4(1-6) 
ENG 101* Freshman English 3(3-0) 
BUS 142 Business Math II 3(3-0) 
BUS 220 Human Relations 3(3-0) 
18(12-12) 
3rd Quarter Credits 
PME 123 Automotive Chassis & 
Suspension Systems 4(2-4) 
PME 121 Automotive Brake Systems 3(1-4) 
PME 103 Automotive Electrical Systems 4(2-4) 
AHR 201 Automotive Heating & Air 
Conditioning 4(2-4) 
ENG 102. Freshman English 3(3-0) 
18(10-16) 
4th Quarter Credits 
PME 124 Automotive Transmission & 
Power Trains 7(3-8) 
AHR i11 Advanced Auto Heating & 
Air Conditioning 4(2-4) 
ENG 104 Technical Report Writing 3(3-0) 
14(8-12) 


5th Quarter Credits 
PME 250 Advanced Automotive Fuel 
Systems 5(1-8) 
PME 201 Motor Vehicle Laws & 
Regulations 3(3-0) 
PHS 101 Physical Science I 4(3-2) 
PME 203 Advanced Automotive Ignition 
System 2(1-3) 
14(8-13) 
6th Quarter Credits 
PME 233 Automotive Front Suspension, 
Alignment & Power Steering 4(1-6) 
PME 224 Advanced Automotive 
Transmission 5(2-6) 
Electives 3(3-0) or 5(5-0) 
Social Science 12(6-12) 
or 
Humanities to 
14(8-12) 
7th Quarter Credits 
PME 202 Emission Control Systems 4(2-4) 
PME 240 Automotive Diagnosing and 
Testing I 6(2-8) 
Electives 2(2-0) ING 
12(6-12) 
to 
16(10-12) 
8th Quarter Credits 
PME 241 Automotive Diagnosing — 
Testing II 6(2-8) 
Electives 
6(6-0) to 10(10-0) | 
12(8-8) 
to 
16(12-8) 
Elective: See Below 
PME 204 VW Engines 3(0-6) 
PME 205 _ Disc Brakes 3(0-6) 
PME 206 Alternator & Starter Building 2(1-3) 
PME 208 Wankel Engine 4(1-6) 
PME 209 Foreign Car Engine 3(0-6) 
PME 210 _ Instruments, Gauges & 
Electrical Accessories 3(0-6) 
PME 215 The Diesel Engine 5(2-6) 
PME 105 Small Engine Repair 4(2-6) 
Note: 
Optional Cooperative Education 
PME 195 1(0-10) 
PME 196 2(0-20) 
PME 197 3(0-30) 
PME 198  4(0-40) 
See Page 16 


Total Credit Hours Required: 119 
*The student may be required to take the prerequisite 
developmental courses: ENG 91, RDG 91, MAT 91 


VETERAN FARM 
AGRICULTURE PROGRAM 
ASSOCIATE IN APPLIED SCIENCE 


Program Description 

This program is designed for veterans who farm or 
are engaged in agriculture employment. Only those 
veteran students who are engaged in suitable 
agriculture employment will qualify for VA benefits. If 
a student fails to continue to meet the agricultural 
employment requirement, his eligibility will be ter- 
minated. The program utilizes a ‘‘career ladder”’ ap- 
proach. This means that the student may pursue either 
a Diploma, or with the addition of several courses to 
the Diploma curriculum, he may obtain an Associate in 
Applied Science degree. 


Entrance Requirements 
The Veteran Farm Agriculture Program is open to 
anyone desiring to further his education in the area of 


agriculture. Those persons desiring VA benefits must 
receive their principal source of income from farming. 
This criteria will be evaluated by an on-site visit to 
determine VA eligibility. 


Program Justification 

Rapid social and technological change has had many 
repercussions on agriculture. This program allows the 
veteran farmer to continue farming and at the same 
time update his knowledge of agriculture and relevant 
skills. The importance of this program in a rural, 
primarily agricultural economy cannot be overstress- 
ed. 


REQUIRED CURRICULUM 


1st Quarter Credits 


AGR 100 Farm Pond Development 1(1-0) 
AGR 101. Farm Tractors I 3(2-3) 
AGR 102 Farm Business Management 2(2-0) 
AGR 104 Beef & Swine Production 2(2-0) 
8(7-3) 
2nd Quarter Credits 
AGR 105 Farm Tractors II 4(5-3) 
AGR 123 Horticulture 2(2-0) 
6(7-3) 
3rd Quarter Credits 
AGR 107 Farm Accounting & 
Records 2(2-0) 
AGR 109 Soil Science & 
Forage Crops 2(2-0) 
AGR 125 Cabinetmaking & Repair 3(2-3) 
MAT 191 Metric System 1(1-0) 
8(7-3) 
4th Quarter Credits 
AGR 124 Plant Propagation — ie 
Identification 1(1-0) 
AGR__134_~=—- Tobacco Production 2(2-0) 
AGR_ 114 Farm Electrification 3(2-3) 
AGR 131 Soybean Production 2(2-0) 
8(7-3) 
5th Quarter Credits 
AGR 156 Techniques of Welding I 3(2-3) 
AGR 111 Feeds and Feeding 2(2-0) 
agr 113 Wildlife Management 2(2-0) 
AGR- 115 Farm Service Agency 1(1-0) 
8(7-3) 
6th Quarter Credits 
AGR 136 Agricultural Math 1(1-0) 
AGR 130 Pesticides 2(2-0) 
AGR 132 Livestock Diseases & 
Parasites 2(2-0) 
AGR- 122 Farm Machinery Repair & 
Maintenance I 3(2-3) 
8(7-3) 
7th Quarter Credits 
AGR 128 Farm & Home 
Construction I 3(2-3) 
AGR 121 Weed Identification & 
Control 2(2-0) 
AGR 135 Agriculture Law 2(2-0) 
AGR 140 Vegetable Production 1(1-0) 
8(7-3) 
8th Quarter Credits 
AGR 138 Farm Records & Taxes 2(2-0) 
AGR_139_—sés- Fertilizers & Lime 2(2-0) 
AGR 158 Farm & Home 
Construction II 3(2-3) 
AGR_ 162 Farm Marketing 1(1-0) 
8(7-3) - 
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9th Quarter Credits 
AGR 144 Opportunities in 
Agriculture Business 1(1-0) 
AGR 133 Farm Water & 
Plumbing Systems I 3(2-3) 
AGR 110 Animal Science 2(2-0) 
AGR- 117. Grain Crops & 
Animal Feed 2(2-0) 
8(7-3) 
10th Quarter Credits 
AGR 153 Farm Water & 
Plumbing Systems II 3(0-5) 
AGR 141 Surveying 3(2-3) 
6(2-8) 
llth Quarter Credits 
AGR 137 Home Appliance Repair 4(2-3) 
AGR 143. New Sources of Farm 
Income 2(2-0) 
_AGR 163 Seed Production 2(2-0) 
AGR 164 Community Leadership 1(1-0) 
9(7-3) 
12th Quarter Credits 
AGR 171 Farm Insurance 2(2-0) 
AGR 172 Outdoor Recreation 1(1-0) 
-AGR 173 Forest Farm Management —2(2-0) 
_ AGR_ 174 Botany 3(2-3) 
8(7-3) 


Upon the completion of the Diploma Program the 
student may elect to continue his education in pursuit 
of an Associate in Applied Science degree. Those addi- 
tional courses required for this degree are: 


RDG 101* College Reading 3(3-0) 
ENG 101* Freshman English 3(3-0) 
ENG 211 Public Speaking 5(5-0) 
Business Elective 3(3-0) 
Social Science Electives 8(8-0) 

or Humanities 
22(22-0) 


Total Credit Hours Required: 116 
*The student may be required to take prerequisite 
developmental courses: ENG 91, RDG 91, MAT 91 


_ NINE MONTH EXTENSION 


Program Objectives 

1. To increase efficiency in farming through a better 
understanding of the latest developments in 
agricultural technology. 
_ 2. To encourage continued education on the part of in- 
dividuals engaged in farming as their principal oc- 
cupation. 

3. To provide the veteran farmer with more than a 


_ basie understanding of all phases of farm operations 


and improve his kill as a farm manager. 


eee Kiog 13th Quarter Credits 
AGR_ 225 Structural Design of 
ali Farm Buildings 3(3-0) 
AGR 226 Livestock Disease Control 3(3-0) 
AGR 227 Breeding of Farm Animals 2(2-0) 
AGR 228 Economic Organization of 
Agriculture 2(2-0) 
10(10-0) 
14th Quarter Credits 
_ 229 Vegetable Harvesting and 
Grading -  2(2-0) 
230 Food Processing and 
Storage 3(3-0) 
231 Swine Management & 
Production 3(3-0) 
_ 232 Farm Safety 2(2-0) 
; errr se 
10(10-0) 
15th Quarter Credits 
233 Farm Labor Management 2(2-0) 
234 Farm Estate and 
Business Planning 3(3-0) 
235 Chemical Control of Weeds 2(2-0) 


236 =©Agricultural Communications 3(3-0) 
10(10-0) 


College Transfer 
Programs 


REQUIREMENTS FOR THE ASSOCIATE 
IN ARTS DEGREE 
An Associate in Arts degree may be pursued in the 
following areas of concentration; Liberal Arts, 
Agriculture, Business Education, Teaching Elemen- 
tary, Teaching Secondary. 
ORIENTATION - 1 Qtr. Hr. 
ORI 100 (Required) ORI 201 (Elective) 
ENGLISH - 9 Qtr. Hrs. 
ENG 101, ENG 102, ENG 103 
READING - 3 Qtr. Hrs. 
RDG 101 
HUMANITIES AND FINE ARTS - 18 Qtr. Hrs. 
Humanities — 12 Qtr. Hrs. selected from the follow- 
ing: 
ENG 201, ENG 202, ENG 203, ENG 205, ENG 206, 
ENG 207, ENG 231, ENG 232, ENG 233, ENG 241 
FRE 101, FRE 102, FRE 103, FRE 201, FRE 202, 
FRE 203, FRE 211, FRE 213 
HUM 121, HUM 122, HUM 123, HUM 131, HUM 
132, HUM 133, HUM 201, HUM 202, HUM 204, 
HUM 205, HUM 206, HUM 207 
PHI 201, PHI 205 
REL 201, REL 202, REL 203 
SPA 101, SPA 102, SPA 103, SPA 201, SPA, 202, 
SPA 203, SPA 211, SPA 212, SPA 213 
Fine Arts — 6 Qtr. Hrs. selected trom the following: 
ART 105, ART 110, ART 111, ART 112, ART 121, 
ART 131, ART 141, ART 201, ART 202, ART 203, 
ART 204, ART 210 
DAN 101, DAN 121, DAN 131 
DRA 101 
MUS 101, MUS 102, MUS 103, MUS 104, MUS 105, 
MUS 154, MUS 164, MUS 174, MUS 201, MUS 202, 
MUS 203, MUS 204 
MATHEMATICS - 9 Qtr. Hrs. selected from the 
following: 
MAT 101, MAT 102, MAT 103, MAT 110, MAT 
112*, MAT 113, MAT 170*, MAT 150, 
MAT 180, MAT 181, MAT 191, MAT 250, 
MAT 251, MAT 252 
*These courses are corequisite 
SCIENCE - 12 Qtr. Hrs. selected from the following: 
BIO 101, BIO 102, BIO 103 
CHM 101, CHM 102, CHM 103 
PHS 101, PHS 102, PHS 103 
PUY 20a we Hyg eer. 
SOCIAL SCIENCE - 19 Qtr. Hrs. 
History — 9 Qtr. Hrs. 
Selected from the following: 
HIS 101, HIS 102, HIS 103, 
or 
HIS 201, HIS 202, HIS 203 
Social Science — 10 Qtr. Hrs. selected from the 
following: 
ANT 120, ANT 125, ANT 132 
BUS 221, BUS 222 
HIS 210, HIS 211, HIS 212, HIS 214 
POL 201, POL 202 
PSY 201, PSY 202, PSY 203, PSY 205, PSY 225 
SOC 101, SOC 151 
SOC 201, SOC 202, SOC 203, SOC 225 
PHYSICAL EDUCATION - PED 101 Required & 1 Qtr. 
Hr. selected from 100-level PED courses. 
ELECTIVES - 22 Qtr. Hrs. 

It is recommended that elective hours be taken in the 
liberal arts area and/or cognate areas to the student’s 
major area of concentration. 

TOTAL CREDIT HOURS FOR AN ASSOCIATE IN 
ARTS DEGREE: 96 Quarter Hours. 


PHY 203 
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REQUIREMENTS FOR THE 


ASSOCIATE IN SCIENCE DEGREE 
An Associate in Science degree may be pursued in 
the following areas of concentration — Pre- 
Engineering, Mathematics, Science. 
ORIENTATION — 1 Qtr. Hr. 
ORI 100 (Required), ORI 201 (Elective) 
ENGLISH — 9 Qtr. Hrs. 
ENG 101, ENG 102, ENG 103 
READING — 3 Qtr. Hrs. 
RDG 101 
HUMANITIES AND FINE ARTS — 6 Qtr. Hrs 
selected from the following: 
HUM 201, HUM 202 
or 
ART 201, ART 202, ART 203 
ENG 205, ENG 206, ENG 206 
ENG 231, ENG 232, ENG 233, ENG 241 
MUS 105 
PHI 201 
MATHEMATICS — 20 Qtr. Hrs. selected from the 
following: 
MAT 112*, MAT 113 
MAT 150, MAT 170* 
MAT 250, MAT 251, MAT 252 
*These courses are corequisite. 
SCIENCE — 24 Qtr. Hrs. selected from the following: 
BIO 101, BIO 102, BIO 103 
BIO 211, BIO 212, BIO 213 
BIO 240, BIO 241 
CHM 101, CHM 102, CHM 103, CHM 203 
PHY 201, PHY 202, PHY 203 
SOCIAL SCIENCE — 9 Qtr. Hrs. selected from the 
following: 
HIS 101, HIS 102, HIS 103 
or 
HIS 201, HIS 202, HIS 203 
PHYSICAL EDUCATION — 3 Qtr. Hrs. selected from 
100-level PED courses. 
ELECTIVES — 21 Qtr. Hrs. 

It is recommended that elective hours be taken in the 
liberal arts area and/or cognate areas to the student’s 
major area of concentration. 

TOTAL CREDIT HOURS FOR AN ASSOCIATE IN 
SCIENCE DEGREE: 96 Quarter Hours. 


REQUIREMENTS FOR THE ASSOCIATE 


IN FINE ARTS DEGREE 
An Associate in Fine Arts degree may be pursued in 
the following areas of concentration: Art, Music. 
ORIENTATION - 1 Qtr. Hr. 
ORI 100 (Required), 
ENGLISH - 9 Qtr. Hrs. 
ENG 101, 
READING - 3 Qtr. Hrs. 
RDG 101 
HUMANITIES - 13 Qtr. Hrs. selected from the follow- 
ing: 
HUM 201, HUM 202 or 10 Qtr. Hrs. 
Selected from the following: 
ART 201, ART 202, ART 203 
ENG 201, ENG 202, ENG 203, ENG 231, ENG 232, 
ENG 233 
MUS 105 
PHI 201 
SCIENCE AND/OR MATHEMATICS - 7 Qtr. Hrs. 
selected from the following: 
Science 
BIO 101, BIO 102, BIO 103 
CHM 101, CHM 102, CHM 103 
PHS 101, PHS 102, PHS 103 
Mathematics 
MAT 101, MAT 102. MAT 103, MAT 110, MAT 112”, 
MAT 113, MAT 170*, MAT 180, MAT 181 
*These courses are corequisite. 
SOCIAL SCIENCE — 9 Qtr. Hrs. 
Selected from the following: 
HIS 101, HIS 102, HIS 103 or HIS 201, HIS 202, 
HIS 203 
PHYSICAL EDUCATION — 3 Qtr. Hrs. 
PED 101 required and 1 Qtr. Hr. selected from 100-level 
PED courses. ELECTIVES 3 Qtr. Hrs. 

It is recommended that electives be taken in the 
liberal arts area and/or cognate areas to the student’s 
major area of concentra. 

PROFESSIONAL PROGRAM COURSES — 48 Qtr. 
Hrs. 

Forty-eight quarter hours selected from coures 
available in the student’s major area of concentration 
and selected to meet the needs of the student. 
(Requirements for the art and music programs differ. 
Course planning is essential to determine which 
courses are necessary to complete either program. 
Students must consult their advisor before undertaking 
any professional program course.) 

TOTAL CREDIT HOURS FOR AN ASSOCIATE IN 
FINE ARTS DEGREE: 96 Quarter Hours 


ORI 201 (Elective) 


ENG 102, ENG 103 
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Annual Calendar 1981-82 


FALL QUARTER 


; 
( 


August 19 Wed. End of 1981 Summer Session 

September 1 Tues. Faculty Returns (Orientation, Workshop, 
and Advisement - Morning, Afternoon, and 
Evening) 

September 2 Wed. Advisement Sessions ' 

September 3 Thur. Registration - Returning Students & | 
Evening Classes 

September 4 ele Registration - Entering Students 

September 8 Tues. Regular Classes Begin 

September 14 Mon. Last Day to Register or Add Classes 

October 8 WMeQey ec Last Day to Drop Classes Without W/F W/P Grade 

October 15 Thur. Mid-term 

November 23 Mon. End of Quarter 


WINTER QUARTER 


November 30 Mon. Registration (Lay and Evening Classes) 
December 1 wes Regular Classes Begin 

December 7 Mon. Last Day to Register or Add Classes 

December 22 Tues. Christmas Recess Begins 10:00 p.m. 

January 4 Mon. Classes Resume 

January ll Mon. Last Day to Drop Classes without W/F W/P Grade 
January 18 Mon. Mid-term 

February 25 Anetbhe = End of Quarter 


SPRING QUARTER 


March 1 Mon. Registration (Day and Evening Classes) 

March 2 Tues. Regular Classes Begin 

March 9 Tues. Last Day to Register or Add Classes 

pyonestil oh Thur, Last Day to Drop Classes Without W/F W/P Grade 

opastik Ye! Aauewel- Mid-term 

Apis ieee Eseries Easter Holiday 

Apr aD Mon. Easter Holiday 

May 19 Wed. End of Quarter 

May 23 Sun. Graduation 
SUMMER QUARTER 

June 1 Tues. Registration for First and Full Summer Sessions 
(Day and Evening Classes) 

June 2 Wed. Regular Classes Begin 

July 5 Mon. Independence Holiday 

July 12 Mon. End of First Summer Session 

Wyle Tues. Registration for Second Summer Session 

July 14 Wed. Second Summer Session Begins 

August 20 Fri End of Quarter 


SOUTHEASTERN COMMUNITY COLLEGE 


It is for you, the people of our service area, that Southeastern Community 
College exists; therefore, who and what Southeastern Community Col- 
lege is depends on what your needs are. To this end the objectives of 
Southeastern Community College are: 


To provide two-year college programs for transfer to a four-year col- 
lege or university. 


To provide technical-vocational programs which will prepare the a 
students for employment in a specialized vocation. : a 


To provide suitable courses and programs for adult students and 
qualifying high school students who desire to further their education, to 
improve their personal or business efficiency, or to enrich their cultural 
lives. . 

i 


To serve as a center to foster cultural development in the Collegecom- __ 
munity. 


( 
Southeastern Community College enthusiastically supports the open door 
policy. If you are 18 years of age or older and think you may need 
Southeastern Community College, chances are Southeastern can serve 
you. “J 


ia des 


ee 


llege, P.O. Box 151, Whiteville 


ie 


mmunity Co 


a 


, N.C. 28472 ‘Telephone: 919/642-7141 


Annual Calendar 1982-83 


Fall Quarter 


August 20 Friday End of 1982 Summer Session 
August 30 Monday Faculty Returns (Orientation, Workshop, 
& Advisement - Morning, Afternoon, Evening) 
August 31 Tuesday Advisement Sessions 
September 1 Wednesday Registration - Returning Students & 
Evening Classes 
September 2 Thursday Registration - Entering Students 
September 3 Friday Regular Classes Begin 
September 6 Monday Labor Day Holiday 
September 9 Thursday Last Day to Register or Add Classes 
October 5 Tuesday Last Day to Drop Classes Without W/F W/P Grade 
October 12 Tuesday Mid-term 
November 19 Friday End of Quarter 
Winter Quarter 
November 29 Monday Registration (Day & Evening Classes) 
November 30 Tuesday Regular Classes Begin 
December 6 Monday Last Day to Register or Add Classes 
December 17 Friday Christmas Recess Begins 10:00 p.m. 
January 3 Monday Classes Resume 
January 12 Wednesday Last Day to Drop Classes Without W/F W/P Grade 
January 19 Wednesday Mid-term 
February 28 Monday End of Quarter 
Spring Quarter 
March 7 Monday Registration (Day and Evening Classes) 
March 8 Tuesday Regular Classes Begin 
March 14 Monday Last Day to Register or Add Classes 
ore t,o Friday Easter Holiday 
April 4 Monday Easter Holiday 
April 8 Friday Last Day to Drop Classes Without W/F W/P Grade 
pe Bee 15 Friday Mid-term 
May 25 Wednesday End of Quarter 
May 29 Sunday Graduation 
Summer Quarter 
June 1 Wednesday Registration for First and Full Sessions 
(Day and Evening Classes) 
June 2 Thursday Regular Classes Begin 
July 4 Monday Independence Holiday 
July 11 Monday End of First Summer Session 
July 12 Tuesday Registration for Second Summer Session 
oudayva 3 Wednesday Second Summer Session Begins 
August 19 Friday End of Quarter 


President's Message 


Southeastern can offer you one of the finest experiences available in higher 
education. Our faculty and staff are dedicated to one purpose, that of pro- 
viding for the student an exceptional environment for learning. Learning at 
Southeastern means study in the library, chatting with a faculty member in 
the student lounge, catching up on lab experiences by using individualized 
instructional packages, visiting with one of our guest performing artists dur- 
ing an evening reception, attending the homecoming dance, attending 
review sessions with campus tutors, visiting with business or industrial 
representatives to discuss employment opportunities, serving on college 
committees, matching your interests and aptitudes with occupational 
trends, and participating in small group discussions in classes. These oppor- 
tunities are available at a reasonable cost since tuition and fees are relative- 
ly low. 


We welcome you to a true community college. 


Dan W. Moore 
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ACCREDITATION AND 
MEMBERSHIPS 


ORGANIZATION 


BOARD OF TRUSTEES 


Billy Hooks, Chairman 
Whiteville, N.C. 


J. Herman Leder 
Whiteville, N.C. 


Henry Wyche, Vice Chairman 


Hallsboro, N.C. 


L.P. Ward, Secretary 
Chadbourn, N.C. 


Mrs. Flora Singletary, 
Treasurer 
Whiteville, N.C. 


John F. Carter 
Chadbourn, N.C. 


C.P. Wayne 
Whiteville, N.C. 


Willard Small 
Fair Bluff, N.C. 


C. Waldo Marlowe 
Whiteville, N.C. 


Mrs. Carolyn Roberts 
Holdens Beach, N.C. 
Mrs. Myrtle Soles 
Tabor City, N.C. 


C.R. Ward 
Lake Waccamaw, N.C. 


Arthur Williamson, Jr. 
Chadbourn, N.C. 


S.G. Koonce 
Chadbourn, N.C. 


Current 8.G.A. President 


ADMINISTRATIVE OFFICERS 


Dan W. Moore 
Walter D. Brown 


Harold McMillion 


Julia Stocks 


Robert G. Stanley 


President 

Dean of Instruction 

Dean for Student Development 
Dean for Student Development 
Business Manager 


Southeastern Community College is chartered by the 
state of North Carolina. It is accredited by the 
Southern Association of Colleges and Schools and by 
the North Carolina State Board of Education. 


The following programs are specially accredited: 


(1) Nursing programs (associate in applied 
science program and diploma program) are 
accredited by the North Carolina Board of 
Nursing. 

(2) Cosmetology is accredited by the North 
Carolina State Board of Cosmetic Arts. 


Memberships include: 

American Association of Junior Colleges 
North Carolina Association of Junior Colleges 
Southern Association of Colleges and Schools 


| 
| 


Personnel 


Lois Bailey Biology 
B.S. Wake Forest University; M.A.T., UNC-Chapel 
Hiil 

William R. Ball Forest Management 
B.S., North Carolina State University; M.A., East 
Carolina University 

Christine Balogh Art 
B.F.A., Academy of Fine Arts, Budapest; M.F.A., 
Academy of Fine Arts, Vienna 

Janos Balogh Equipment Technican, 
B.S., Ra-Film Technical Institute, Budapest 

Kenneth Barnes Evening Supervisor 
B.S., Atlantic Christian College 

Thelma Barnes English 
A.B., Flora MacDonald College; M.A.T., Duke 
University 

Eleanor G. Benbow 
B.S. High Point College 


Learning Center Instructor 


Vivian Beresoff Science Lab Assistant 

A.A., Columbia College 
Chester M. Biggs, Jr. Audio-Visual Coordinator 
Learning Resources Center 
B.S., University of Oklahoma; M.A., Appalachian 


State University 


Elaine Bivens Articulation Coordinator 
B.A., UNC-Greensboro 
Ray Blackburn Business 
B.S., UNC-Wilmington; M.B.A., East Carolina 
University 
Eric Brandt Learning Center/ 
Emergency Care 


B.S.H.S., Western Carolina University Certificate, 
Red Cross Instructor 

Robert Brooks Special Services-Upward Bound 
A.A., Kittrell College; B.A., Elizabeth City State 
University; M.A., Central Michigan University 

J.R. Brown, Jr. Columbus Workshop 
A.A., Southeastern Community College 

Walter D. Brown Dean of Instruction 
B.A., Eastern New Mexico University; M.A.Ed., 
Eastern Carolina University 

Freda M. Bullard Business 
A.A., Southeastern Community College; B.S., Pem- 
broke State University; M.S.B.E., UNC-Greensboro 

Richard F.. Burkhardt Music 
B.S., Appalachian State University; M.M., Jordan 
College of Music, Butler University 

Brenda Carter Advisement Supervisor/ 

Business Instructor 

B.S.A., UNC-Greensboro; MA N.C. State 

Robert Carter English 
B.A., Frederick College; M.A., University of 
Virginia 

Gary Alan Cheers Coordinator Brunswick County 
B.A., UNC-Chapel Hill; M.A.T., University of 
Florida 


James Clifton Social Sciences 
B.A., Wake Forest University; M.A., Duke Univer- 
sity 

Nancy Pearson Clifton English 


A.B., Smith College; M.A.T., Duke University 

Linda Cole, R.N. Nursing 
B.S. East Carolina University; M.A. Ed. N.C. State 
U. 


Winifred Coleman, R.N. Nursing 

B.S., Mars Hill College 
Henry J. Conner Computer Supervisor 
Research Assistant 


Special Courses in Data Processing—Burroughs 
Corporation, South Dakota School of Mines and 
Technology, Air University 
Winifred B. Cooke Director, Resources for 
Student Learning 

B.S., Evangel College; M.A.C.T., UNC-Chapel Hill 
Christian Marshall Cupp Library 
B.S., East Tennessee State University; M.A., East 
Tennessee State Univesity; LPN, Womack Hospital 


Theresa G. DeCarlo Financial Aid Officer 
Pembroke State University 
Brenda Ebron RSL-Tutorial Coordinator/ 
Instructor 
B.A., Shaw University 


Phyllis J. Feagin Dean, College Transfer 
Programs 

B.A., Fort Wright College; M.A., Clarke College 

Vivian Floyd Coordinator, Cooperative Education 
B.S., Pembroke State University; M.A.Ed., East 
Carolina University 

Harry Foley Supervisor, Adult Education 
B.S., Western Carolina University 

Pauline E. Ford Columbus Workshop 

Leon M. Fox, Jr. Dean of Occupational Education 
B.S., North Carolina State University; M.B.A., 
University of Georgia 

Lauren George Child Development 
A.A., Southeastern Community College; B.S.H.E., 
UNC-Greensboro M.Ed., UNC-Greensboro 


Janet Gray, R.N. 
B.S.N., East Carolina University 

George Greene Transportation Maintenance 
U.S. Navy Schools in Diesel Mechanics; General 
Motors Auto School 

Charles E. Grigsby Mathematics 
B.S., UNC-Chapel Hill; M.A.T., Duke University; 
Ph.D., UNC-Chapel Hill 

Evelyn Hamby 


Nursing 


Learning Resource Center/ 
Library Assistant 

A.A.S., Caldwell Community College 

Susan Harmuth Director, RSVP 
B.S., Radford College, M.S., Radford University 

William A. Harper Mathematics 
B.S., East Carolina University; M.A., East Carolina 
University 

Sue W. Hawks Recruitment Coordinator 
B.S., East Carolina University; M.A.Ed., North 
Carolina State University 


Arnold Herring Coordinator/SCC- 

Pender County 

B.S., N.C. Central University; MA Duke University 

Frances Holmes Columbus Workshop 
B.A., USC-Coastal Carolina 

Shirley B. Hough Business 


B.S., Flora MacDonald College; M.A., Appalachian 
State University 


Teresa Miller Hughes Financial Aid Assistant 
B.A., Meredith College 
Janice Hunter Writing Center Instructor 


B.A. San Jose State University, M.A. San Francisco 
State University 

Fred Hurteau Graphics Artist 
A.A.S., Technical Institute of Alamance 

Robert Jackson Welding 
Certified Welder, Newport News Shipbuilding & 
Dry Dock Company 

Helen Jones Cosmetology 
Diploma, Southeastern Community College 

Jacobyna Jones Business 
B.A., Elon College; M.A., Appalachian State 
University 

Kathy E. Justice English 
B.A., Wilmington College; M.A., Appalachian State 
University 

Robert L. King Biology 
B.A., Elon College, M.A., Appalachian State 
University 

Ruby Lambdin English 
B.S., Concord College; B.A., Concord College; 
M.A., West Virginia University 

Sharon Lawrence Counselor 
B.A. Elizabeth City State University, M.A. NC Cen- 
tral University 


Becky Lundy Reading 
B.A., University of Arizona; M.Ed., Francis Marion 
College 

Jacqueline R. Lye English 


B.A., Elon College; M.A.Ed., Western Carolina 


University 

Sandra Malpass Nursing 
B.S.N., East Carolina University 

Vernon Marlin Mathematics 


B.S., Southern Illinois University; M.S., Southern 
Illinois University; Ph.D., UNC-Chapel Hill 

Marion Martin Chemistry 
A.B., Duke University; M.A., Duke University 

W. Ronald McCarter President 
A.B., UNC-Chapel Hill; M.Ed., UNC-Chapel Hill; 
Ed.D., North Carolina State University 

Doris McGavisk, R.N. Nursing 
Diploma, Watts Hospital School of Nursing; B.S., 
Mars Hill College; M.A.Ed., North Carolina State 
University 

Kay B. McLawhorn Instructor, Learning Center 
B.S., East Carolina University; MA Ed. East 
Carolina University 

Harold McMillion Director of Special Services/ 

Upward Bound 

B.A., Marshall University; M.A., Marshall Univer- 
sity; Ed.D., Nova University 

Nannette Manning Counselor, Psychology, RSL 
B.S., Virginia Polytechnic Institute; M.A., Virginia 
Polytechnic Institute 


Sharyn McSwain Music 
B.M., Mars Hill College; M.M. University of Ken- 
tucky 

Thomas Mehalic Criminal Justice 


Institute of Applied Science; A.A.S., Southeastern 
Community College; B.S. Pembroke State Universi- 


ty 

Ira Melvin Welding 
Certificate, Wilson County Technical Institute 

John Merritt Agriculture Science 
B.S., North Carolina State University 

Mary Miller Special Services 


B.A., College of Notre Dame, M.A., Loyola College, 
Ed.S., University of Northern Colorado 

Dan W. Moore Dean for Student Development 
A.B., Guilford College; M.S., Virginia Com- 
monwealth University; Ed.D., North Carolina State 
University 
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Joseph K. Nance Physical Education 
A.B., UNC-Chapel Hill; M.Ed., UNC-Chapel Hill 

Nancy Nance Nursing 
B.S., UNC-Charlotte 

Joseph Newsome Industrial Maintenance 
A.A.S., Southeastern Community College 

Jan Niedringhaus Women’s Center Coordinator 
B.S., Duke University; M.A., Wake Forest Univer- 
sity 

Roland C. Norris Registrar 
A.A., Campbell College; B.S., East Carolina 
University; M.Ed., East Carolina University 

Rene Nye Child Development 
B.S., Pembroke State University 

Betty Ann Page, R.N. Director of Nursing 
A.A.S., Southeastern Community College; B.S. 
Medical College of Georgia; M.S.N., Medical Col- 
lege of Georgia 

Edward Pate Welding 
Certificate, Wilson County Technical Institute; 
Diploma, Cape Fear Industrial Training Center; 
Diplomas, International Correspondence School; 
A.A.S., Southeastern Community College 


Eva Patterson Special Services/Upward Bound 
B.A., St. Augustine’s College 
Alvin Phillips Outdoor Recreation Program 


B.S., Clemson University; M.S., UNC-Chapel Hill 

Martha Powell Columbus Workshop 
B.S., Salem College 

Robert W. Priest Coordinator of Student Activities 

Judy E. Sarvis Special Services/ 

Upward Bound 

B.S., Pembroke State University, M.A.Ed., Western 
Carolina University 

Gary Shaw 
A.A.S., Southeastern Community College 

Sue Shaw, R.N. Nursing 
A.A., Mars Hill Junior College; B.S., Mars Hill Col- 
lege 

Marshall Shepherd Criminal Justice 
A.A., Guilford College; B.S., Guilford College; 
M.A., East Carolina University 

Phillip Simmons Human Resource Development 
University of Maryland; Electronic Certificate 
USAFI 

William D. Small, Jr. 


Electrical 


Superintendent, Building & 
Grounds 

Diploma, Command and Staff College; Diploma, 
Aircraft Maintenance & Management 

Audra A. Smith Cosmetology 
Certificate, Richmond Academy Vocational 
Technical School; Ray Phillips Salisbury Beauty 
School 

Shaffer Smith Electrical Engineering Technology 
Central Conneticut State College; U.S. Navy Elec- 
trical School 


Steve Smith Director of Development and 
Public Information 
A.B., Atlantic Christian College; M.P.H., UNC- 
Chapel Hill 
Glenda Dickens Snotherly Financial Aid Assistant 
B.A., Elon College 
Robert G. Stanley Business Manager 
B.S., East Carolina University; M.A., East Carolina 
University 
James Starnes Social Sciences 


A.B., High Point College; B.D., Emory University; 
M.A., East Carolina University 

Julia M. Stocks Director of Counseling Services 

and Personnel Officer 

B.A., Duke University; M.Ed., Duke University 

Wesley Thompson Counselor 
B.S., Jacksonville State University; M.E., Universi- 
ty of Virginia 

John A. Voorhees Social Science/Humanities 
B.A., Bera College; M.A., University of Illinois 

Anita Walker Mathematics 
A.S., Mt. Olive Junior College; B.S., Mars Hill Col- 
lege; M.A., Appalachian State University 

Herschel Walsh Physical Education 
B.A., Western Kentucky; M.A., East Tennessee 
State 

Betty Jo Walters Cosmetology 
Atlantic Beauty College; Robeson Technical In- 
stitute 

T. Tucker Ward Automotive Mechanics 
U.S. Army Schools in Diesel Mechanics 

Curtis Welborne Humanities/Social Science 
A.B., Elon College; M.A., East Carolina University 

Daniel E. Wilkins Transportation Maintenance 
Diploma Fayetteville Technical Institute 

Marian Williams Assistant Librarian 


A.A., Southeastern Community College; B.A., 
Methodist College 
Elatha Wilson Tailoring and Alterations 


Certificate, Supervisor Training, Southeastern 
Community College 


William L. Wilson, Jr. Dean of Adult Education 
B.S., Louisiana State University; M.S., Louisiana 
State University 

Robert L. Young Physical Education 


B.S., Campbell College; M.A., Appalachian State 
University 


Classification 
of Programs 


CERTIFICATES, DIPLOMAS, AND 
DEGREES CONFERRED BY SCC 


1. Certificate: The certificate is conferred upon suc- 
cessful completion of occupational programs of less 
than one year in length. 

2. Diploma: The diploma is conferred upon suc- 
cessful completion of specified one-year occupational 
programs 

3. Associate in Applied Science: This degree is con- 
ferred upon successful completion of specified two- 
year occupational programs. 

4. Associate in Arts: This degree is conferred upon 
successful completion of specified college transfer pro- 
grams of the liberal arts variety. 

5. Associate in Fine Arts: This degree is conferred 
upon successful completion of specified college 
transfer programs of the arts variety (i.e., music and 
visual art). 

6. Associate in Science: This degree is conferred 
upon successful completion of specified college 
transfer programs of the science and technical variety 
(i.e., pre-engineering, math, and science). 


Admissions 


ADMISSIONS 


SCC has revised the admissions process so that pro- 
spective students must complete a minimum of paper- 
work and/or make a minimum of trips to the campus. 
Interested persons should request an application by 
mail or telephone (642-7141, Ext 264) or by visiting the 
campus. The information required to complete the ad- 
missions process is as follows: (1) complete applica- 
tion form including photograph; (2) high school 
transcript or GED: (3) college transcript if applicable; 
(4) Southeastern Community College Placement Test 
scores; and (5) admissions interview with a counselor. 
(Additional requirements and admissions criteria for 
prospective nursing students are available upon re- 
quest). 


POLICY FOR ADMISSION OF 
CERTAIN HIGH SCHOOL STUDENTS 


By authority of the North Carolina State Board of 


Education and agreements among the Southeastern - 


Community College Board of Trustees and local 
Boards of Education, high school students may enroll 
at the College for credit and non-credit courses. 
Students must be at least 16 years of age, have the per- 
mission of their high school principal, and meet other 
criteria set forth in State and local guidelines. Addi- 
tional information about this special program is 
available through the College and/or area high 
schools. 


APPEARANCE OF PROGRAM BY DEGREE 


Students must be 18 years of age or older. High school diploma or GED is required; however, students who do 
not meet these requirements may be accepted as special students. 


CERTIFICATE, DIPLOMA OR DEGREE 


Agricultural Science 

Air Conditioning, Heating, and Refrigeration 
Automotive Body Repair 

Automotive Mechanics 

Business Administration 

Carpentry and Cabinetmaking 

Child Development (Child Care Worker) 


Child Development (Early Childhood Specialist) 


A.A.S 
Diploma 
Diploma 
Diploma 

A.A.S. 
Diploma 
Diploma 

A.A.S. 


(Teacher Associate with Reading Teaching Emphasis) 


Cosmetology 


Criminal Justice (Law Enforcement/Corrections) 


Electrical Engineering Technology 
Electrical Installation and Maintenance 
Electronic Servicing 

Electronic Servicing 

Forest Management Technology 
General Office Technology 

High School Diploma Program (ABE/GED) 
Industrial Maintenance-Electromechanical 
Instrumentation Technology 

Nurse Assistant 

Nursing (ADN) 

Outdoor Recreation Resources 
Plumbing and Pipefitting 

Pottery Production 

Practical Nursing 

Secretarial Technology 

Transportation Maintenance Technology 
Veteran Farm Agriculture Program 
Veteran Farm Agriculture Program 
Vocational Instructors Program 
Welding 

Welding 


Diploma 
A.A.S. 
A.A.S. 

Diploma 

Certificate 

Diploma 
A.AS. 
A.A.S. 

Diploma 

Diploma 

AAS. 
Certificate 
A.AS. 
A.A.S. 

Diploma 

Diploma 

Diploma 
A.AS. 
A.A.S. 
A.A.S. 

Diploma 
AAS. 

Certificate 

Diploma 


HIGH SCHOOL DIPLOMA REQUIRED: CERTIFICATE, DIPLOMA, 


Courses leading to Associate in Arts 
Courses leading to Associate in Fine Arts 
Courses leading to Associate in Science 


Courses leading to Associate in Applied Science 


POLICY FOR ADMISSION OF 
INTERNATIONAL STUDENTS 


1. In addition to a completed application, including 
transcripts from high school and previous colleges at- 
tended, an applicant’s folder must contain: 


(a) Scores on the Test of English as a Foreign 
Language (TOFEL). 

(b) A completed copy of the College’s Financial State- 
ment for International Students. 


2. The form I-20 (Immigration and Naturalization) is 
to be completed by a College official and the student. 
The College MUST retain a copy of this form, and the 
student (in some cases the College) mails this form to 
Immigration and Naturalization. It is on the basis of 
this form that an individual receives a student visa. 
Students are allowed to enter classes on the basis of the 
completed I-20 and documents cited in Item 1. Should a 
student visa not be issued, or should the College be 
notified by Immigration and Naturalization Services of 
other problems, the student will be asked to withdraw 
from the College. 

3. It is the responsibility of the international student 
to see that subsequent required forms for the extension 
of visa, etc., are initiated and mailed to appropriate 
government officials. 

4. All other admissions related procedures, such as 
required placement tests in reading and English, are 
also applicable to international students. 


Southeastern Community College is an 


Equal Opportunity/Affirmative Action 
Employer and complies with Title IX of the 
Education Amendments of 1972 and Section 
504 of the Rehabilitation Act of 1973. A copy 
of Southeastern’s Affirmative Action Plan 
is on file in the Library. 


OR DEGREE 


TESTING AND PLACEMENT 


Since SCC is interested in meeting the individual 
needs of its students, placement tests in the areas of 
reading and English will be administered to all enter- 
ing college transfer and technical degree students and 
to all veterans who expect to receive VA educational 
benefits. Initial placement of these students in 
mathematics courses will be based on the student’s 
high school record and interview with a counselor; 
then on the first class day, the student will be tested to 
ensure that he has been correctly placed in 
mathematics. A graduation plan which reflects the in- 
dividual student’s entrance skills will be developed for 
each student. If placement tests indicate the student’s 
skills in reading, writing, or mathematics are above 
average, he may allowed to take advanced courses. If 
the tests or other measures indicate that a student has 
not yet developed sufficient skill levels in mathematics 
and/or English, he may be directed to enroll in a skill- 
building course(s) in addition to courses required of all 
graduates; or he may be placed in developmental sec- 
tions of English, reading, and math. All prescribed 
developmenta! courses must be completed within the 
first 36 hours of full credit courses unless the student 
obtains special permission from his program dean. 

All vocational students (except veterans) and 
special students who are not enrolling in English, 
reading or mathematics courses are not required to 
take placement tests; nor are students transferring in- 
to Southeastern Community College who have already 
satisfactorily completed freshman-level English, 
reading, and mathematics courses at a prior institu- 
tion. 

The college transfer, technical, or VA student is re- 
quired to take a placement test before he is assigned an 
advisor. He will be notified by the admission office of 
the dates the placement test will be administered. 
Many students find it advantageous to take the place- 
ment tests early in the spring, so that they can take 
prerequisite courses during the summer. All students 
entering degree programs are expected to have a test 
interpretation and course selection session with a 
counselor. 


DEVELOPMENTAL COURSES 
PREREQUISITES 


In order to meet the individual needs of its students, 
SCC has designed skill-building courses in English, 
reading and math. A student may ‘‘place out” of skill- 
building courses by achieving specified scores on the 
placement tests. A student scoring below the specified 
cut-off scores may be required (depending on the stu- 
dent’s program) to complete one or more skill-building 
courses in addition to other requirements in that pro- 
gram. 

Satisfactory placement test scores or completion of 
the developmental courses shown in the boxes is re- 
quired for entrance into the courses listed below the 
boxes. The student should check the schedule for his 
program to see if any of the courses requiring prere- 
quisite skills are included. 


ENGLISH FUNDAMENTALS 
ENG 91 


READING FUNDAMENTALS 


RDG 91 


RSL Freshman Eng I Freshman Eng I College Reading 
(ENG 101) (ENG 101) (RDG 101) 


ARITHMETIC REFRESHER 
MAT 91 


Introduction to Math for Nurses Business Math Math for the Other Voc. 
Algebra (MAT 161) (BUS 141) Pre-Schooler & Tech. Courses 
(MAT 92) (EDU 101) 


INTRODUCTION TO ALGEBRA 
MATH 92 


Fundamentals of Intermediate Math for Math for Metric Electronic 
Math Algebra Foresters Elem. Teachers System Math 
(MAT 101) (MAT 110) (MAT 115) (MAT 180) (MAT 191) (MAT 123) 


*INTERMEDIATE ALGEBRA 
MATH 110 


College Algebra and Trigonometry 
(MAT 112) 


*While Intermediate Algebra is considered 
developmental for those planning to’ take College 
Algebra and Trigonometry, this course counts toward 
graduation requirements in math and does not add 
hours to the number of hours needed to graduate. 

Students who enroll in ENG 91 or RSL ENG 101 or 
ENG 102 or other ‘‘90-level’’ courses will be required to 
take ORI 101 instead of ORI 100. 


Expenses, Financial Aid 


TUITION 


Tuition is paid by each student when he/she registers 
for a course or courses at the beginning of each 
quarter. 

Tuition is based on the number of CREDIT HOURS 
for which the student is registered. All IN-STATE 
students pay each quarter $3.25 per credit hour up toa 
maximum of $39.00 per quarter. (See RESIDENCY.) 
OUT-OF-STATE students pay each quarter $16.50 per 
credit hour; full time out-of-state students (12 credit 
hours or more) pay $198.00 per quarter. (See 
RESIDENCY.) 


STUDENT ACTIVITY FEE 


Student who take at least one course on campus and 
who enroll for eight or more hours will pay as follows: 


Fall Quarter $8.00 
Winter Quarter 8.00 
Spring Quarter 8.00 
Summer Quarter 
(a) full session and/or first session 1.00 
(b) second 1.00 
. $25 or $26.00 


STUDENT IDENTIFICATION 
CARD 


Curriculum students who receive an ID card are 
charged $1.00. This card also serves as a library card. 


STUDENT INSURANCE 


A low cost student insurance plan is available to all 
students. Students are urged to take advantage of this 
insurance. Each student is advised that technical in- 
stitutes and community colleges are governmental 
agencies and as such are immune to liability in any suit 
which a student might institute for damage as a result 
of injuries received at school. It is, therefore, in the stu- 
dent’s interest to protect himself with accident in- 
surance. 


CONTINUING EDUCATION 
STUDENTS 


(Including High School Diploma 
Students) 

There is a $5.00 registration fee for all students 
enrolled in continuing education programs. Exempt 
from this fee are local law enforcement officers, 
volunteer firemen, volunteer life saving personnel, 
prison inmates, and students enrolled in training pro- 
grams for civil preparedness, and persons 65 years old 
or older. 


BASIC EDUCATION STUDENTS 


There is no tuition for basic education students. 


RESIDENCY 


Under North Carolina law, a person may qualify as a 
resident for tuition purposes in North Carolina, thereby 
being eligible for a tuition rate lower than that for non- 
residents. In essence, the controlling North Carolina 
statute (G.S. 116-143.1) requires that “‘To qualify as a 
resident for tuition purposes, a person must have 
established legal residence (domicile) in North 
Carolina and maintained that legal residence for at 
least twelve (12) months immediately prior to his or 
her classification as a resident for tuition purposes.”’ 
Ownership of property in or payment of taxes to the 
State of North Carolina does not automatically qualify 
one for the in-state tuition rate. Failure to provide re- 
quested information for residency classification can 
result in the student’s being classified as a non-resident 
for tuition purposes and disciplinary action. A student 
who believes that he or she has been erroneously 
classified shall be permitted to appeal the case in ac- 
cordance with the procedure outlined by the State 
Residence Committee. 

Regulations concerning the classification of students 
by residence for purpose of applicable tuition differen- 
tials are set forth in detail in A MANUAL TO ASSIST 
THE PUBLIC HIGHER EDUCATION INSTITUTIONS 
OF NORTH CAROLINA IN THE MATTER OF STU- 
DENT RESIDENCE CLASSIFICATION FOR TUI- 
TION PURPOSES. A copy of the manual is available in 
the Student Development Center for student inspec- 
tion. 


REFUNDS 


Tuition refunds shall not be made unless the student 
is, in the judgment of the College, compelled to 
withdraw for unavoidable reasons. In such cases, two- 
thirds of the student’s tuition may be refunded if the 
student withdraws within ten calendar days after the 
first day of classes. Tuition refunds will not be con- 
sidered after that time. Tuition refunds will not be 
considered for amounts of $5.00 or less, unless a course 
or curriculum failed to materialize, in which case all 
tuition shall be refunded. No refunds will be made for 
changes in total class hours that are made solely for 
personal convenience. This policy applies to evening 
school as well as the day school. In the summer ses- 
sion, two/thirds of the tuition will be refunded only if 
withdrawal for unavoidable reasons occurs within 
five calendar days after the first day of class. 

All refunds are forfeited for any student failing to 
adhere to proper withdrawal procedures. 


STUDENT FINANCIAL AID 


Southeastern Community College offers a variety of 
financial aid opportunities. The primary purpose of 
SCC’s financial aid programs is to provide assistance 
to those students who, without aid, would be unable to 
begin or continue their college education. 

Students who need financial assistance should con- 
tact their high school guidance counselor or the SCC 
Financial Aid Officer for information and applications. 
Those applying for assistance must file a Financial Aid 
Form (FAF) or a Family Financial Statement (FFS) 
designating BEOG and SCC as recipients of the needs 
analysis and an Institutional Data Form (IDF). These 
forms should be completed and received in the Finan- 
cial Aid Office by April 15 to allow time for processing 
so that awards can be made before Fall Registration. 
To be eligible for financial assistance, the entering 
freshman must be a high school graduate and must 
meet all admissions requirements. Returning students 
must be in good academic standing as outlined in the 
Student Handbook, and the Student Financial Aid 
Handbook. 

Below is a brief description of all financial aid pro- 
grams administered by Southeastern Community Col- 
lege. A more detailed description of these programs is 
eee, yearly in the Student Financial Aid Hand- 


GRANTS AND SCHOLARSHIPS 


1. Basic Educational Opportunity Grant Program 
(BEOG) 

Basic Grants are federally funded and there is no 
specified field of specialization. The amount varies and 
is based on a formula which takes into account the 
amount a student and/or his family can contribute to 
his education. The award cannot be greater than one- 
half the cost of attending Southeastern Community Col- 
lege. These grants are based on entitlement and 
demonstrated need. The amount is fixed by the 
Federal Government and cannot be adjusted by the 
college. 

2. Supplemental Education Opportunity Grant Pro- 
gram (SEOG) 

Supplemental grants are federally funded and 
designed to provide assistance to students who 
demonstrate exceptional financial need. The minimum 
grant per year is $200, and recipients must agree to ac- 
cept an equivalent amount of matching funds from 
other financial aid programs such as loans, work-study 
or other grants. SEOGs are non-repayable awards. 

3. North Carolina Student Incentive Grant Program 
(NCSIG) 

This program is administrated by the College Foun- 
dation, Inc. Funds are provided by the North Carolina 
State Education Assistance Authority under the 1965 
Higher Education Act as amended. To qualify for a 
NCSIG, students must complete the necessary applica- 
tions for financial aid, be a legal resident of North 
Carolina, be accepted for enrollment or enrolled in 
good standing in an institution of higher education in 
North Carolina, and demonstrate a substantial finan- 
cial need. Applications should be received by College 
Foundation, Inc. by March 31. 

4. Federal Nursing Scholarship Program (FNS) 

Nursing scholarships are federally funded and are 
designed to assist students who demonstrate excep- 
tional financial need and who are enrolled in the 
Associate Degree Nursing Program. These scholar- 
ships are non-repayable awards. 

5. N.C. Prospective Teachers’ Scholarship Loan Pro- 
gram (PTSL) 

These scholarship/loans are offered by the North 


Carolina General Assembly through the State Board of 
Public Education and the Superintendent of Public In- 
struction. To be eligible a student must be a North 
Carolina resident, be enrolled in teacher education, 
and plan to teach in a North Carolina public school. 
Students must demonstrate financial need and above 
average academic potential. Applications may be ob- 
tained from the North Carolina Department of Public 
Instruction, Raleigh, N.C. 

6. Institutional Scholarships 

Institutional scholarships are offered to students at- 
tending SCC by civic organizations, service clubs, and 
individual donors. They are awarded to students who 
demonstrate above average academic ability and 
financial need. 

Southeastern Community College offers scholarships 
to students in several areas. Most of these scholarships 
are based upon either academic or athletic merit. The 
Trustees of the College established an Academic Merit 
Scholarship program in October, 1978, which makes 
$500 scholarships available to seniors from Columbus 
County high schools. Athletic scholarships are 
established primarily through gifts from individuals 
within the community. These scholarships are 
distributed to both men and women participating on 
the College intercollegiate athletic teams. 

Several local individuals/organizations provide 
scholarship funds specifically for nursing students. 
These scholarships are offered on a competitive basis 
and generally, are based upon a student’s academic 
capabilities. 

The SCC Secretaries Association offers a scholarship 
each year to a secretarial student who is academically 
deserving of such an award. 

There are also academic scholarships awarded each 
year through the Clemmons Trust Fund. Generally, 


‘ four scholarships are awarded to outstanding students 


from area high schools, Students receiving these 
scholarships have selected responsibilities with 
respect to projects, and they are coordinated through 
the Clemmons Trust Committee. 

All of the above scholarships are available with 
merit as one consideration. 


EMPLOYMENT 


1. College Work-Study Program (CWSP) 

The College Work-Study Program is federally funded 
and is designed to provide employment opportunities 
for students with limited financial resources to help 
pay for college expenses. The amount of a CWSP 
award varies and is determined solely on 
demonstrated need by the financial aid officer. An ef- 
fort is made to assign students to jobs related to their 
major field of study or to utilize their specific skills and 
interest. 

2. Plan Assuring College Education (PACE) 

PACE-I.N.C. provides employment opportunities for 
students in their home communities at public or 
private non-profit agencies or organizations. The pro- 
gram is operated in conjunction with SCC, and eighty 
percent of funds for students’ salaries are made 
available through the College Work-Study Program. 
The participating agency (employer) pays the remain- 
ing twenty percent. Students are expected to save a 
substantial portion of their summer earnings for col- 
lege expenses the following academic year. 

3. President’s Service Stipend 

These stipends are funded by the SCC Foundation and 
are designed to assist students who, under normal cir- 
cumstances, cannot demonstrate sufficient need to 
qualify for federal financial aid funds. These awards 
cannot be greater than the cost of tuition, and students 
receiving them must provide a service to the College. 
Applicants must complete all financial aid applications 
and must also be sponsored by an SCC faculty-staff 
member who will supervise the student’s service 
related activities. 

4. President’s Work-Study Program 

The work-study funds are made available through 
the Southeastern Community College food service. 
Students who have exceptional financial needs may ap- 
ply for the President’s Work-Study Program under 
sponsorship of a faculty or staff member who will be 
supervising their work. These awards cannot exceed 
$200 per year. 


LOANS 


1, Federal Nursing Student Loan Program (FNSL) 
A student is eligible to apply for the Nursing Loan if 
he/she is enrolled or accepted for enrollment as a full- 
time student in the Associate Degree Nursing Pro- 
gram. The interest rate is three percent per year, anda 
schedule for repayment of the loan is selected by the 
student at the time he/she ceases to be at least a half- 
time student in the nursing program. Repayment and 
interest begin nine months after the student graduates 
or teminates his enrollment in the nursing program. 
2. North Carolina Insured Student Loan Program. 
This program is administered by College Founda- 


tion, Inc. which is the principal lender for North 
Carolina, Legal residents of North Carolina may bor- 
row from this loan fund for post-secondary education. 
A loan cannot exceed one-half the cost of education, 
and each applicant must demonstrate financial need 
and maintain satisfactory academic progress. Repay- 
ment and interest on Insured Loans begin nine months 
after a student graduates or terminates his enrollment. 
These loans carry a seven percent interest rate. 

3. Institutional Loans - Uncle Bill and Aunt Cora Jane 
Ward; C.R. Bailey; and Yetta Leder Loan Funds 

The donors of these funds wish to assist students who 
need loans to continue their education and who 
demonstrate the intention and general ability to suc- 
cessfully complete the course to be undertaken. 
Students must be accepted for admission before ap- 
plications may be considered. Terms of these loans are 
very generous and should be discussed with the Finan- 
cial Aid Officer. 

4. Short Term Loans - J.H. Land; E.L. Derrick; Ruth 
Baldwin; and Whiteville Woman’s Club 

These are short-term loan funds designed to assist 
students who need small amounts of money for school- 
related emergency expenses. 

5. Watson Trust Fund 

This fund is administered by the Misses Yata, 
Theodosia and Fawn Watson of Fairmont, North 
Carolina and is intended to assist students in the Fair- 


Academic Regulations 


OFFICIAL ANNOUNCEMENTS 


Southeastern Community College has several official 
publications which are of interest to applicants and 
students. These publications include the BULLETIN, 
the STUDENT HANDBOOK, and the RAM-O-GRAM, 
which is published and distributed on campus twice 
each week. All students are responsible for the content 
of these publications as they relate to activities at the 
College. 


CREDIT 


College Credit Hours or (Credits) are earned by 
students when they spend hours learning a skill such as 
welding or an academic body of knowledge such as 
English literature or political science. Courses for 
which credit hours or credit are given toward a degree 
or diploma are called CREDIT COURSES. 

At SCC credit hours or credits are placed on each 


CREDIT subject. The number of credit hours is deter- 
mined by the number of lecture, laboratory, or field ex- 
perience hours determined necessary for each course. 
SCC is on a Quarter System. Credit courses at SCC 
run for 11 weeks which is equivalent to a quarter. 
There is a fall, winter, spring, and summer quarter. 


mont area in pursuing education beyond the high 
school level. . 


CREDIT H 

MISCELLANEOUS REDIT HOUR EXPLANATION 
Example 1. Ina three credit-hour course at SCC, a stu- 
dent would normally be in class for three one-hour 
periods or two 11-hour periods a week for a quarter. 


1. Vocational Rehabilitation Grants - Students with a 
physical disability may obtain grants-in-aid covering 


fees, books, and supplies through the Vocational 
Rehabilitation Service. To be eligible an individual 
must: 


(«) Have a disability which interferes with 
employment. 

(b) Have a reasonable chance of becoming 
suitably employed within an acceptable period 
of time. 

(c) Be of, or close to, working age. 


Further information can be obtained from your local 
Vocational Rehabilitation Office. 

2. Veterans Administration Funds - Applicants who 
have not been separated from the armed services more 
than 10 years may be eligible for VA educational 
assistance. Contact the Registrar’s Office for further 
information. Applicants who are dependents of deceas- 
ed or disabled veterans with a service-connected 
disability may apply for financial assistance through 
the North Carolina Department of Veterans Affairs; 
227 East Edenton St., Raleigh, N.C. 27611. 

Note: For information concerning satisfactory pro- 
gress and financial aid eligiblity, please see the Stu- 
dent Handbook or the Financial Aid Consumer Infor- 
mation Booklet. 


John Doe’s Math Class Schedule 


Jane Doe’s History Class Schedule 


Mon. | Tues.j Wed. | Thurs. 
8:30 8:30 


Example 2. In another three eredit-hour course, a student 
may be in a course for three hours once a week. 


Joe Doe’s Business Class Schedule 


REGISTRATION PROCEDURES 


Registration for classes at Southeastern Community 
College occurs at the beginning of each quarter and 
prior to the opening of the second session of summer 
school. Registration times and dates are normally an- 
nounced well in advance through public media as well 
as campus publications. Registration for day classes 
normally occurs on the day before classes begin and 
registration for evening classes occurs on the night 
prior to the beginning of the quarter. Late registration 
is available through the first five days of the quarter 
and through the second class meeting for classes which 
meet only once each week. Additional registration in- 
formation can be obtained by calling the Registrar’s 
Office prior to the beginning of the quarter. 


ADVISEMENT SYSTEM 


Southeastern Community College has a faculty ad- 
visement program designed to identify and meet the 
needs of SCC students. Students are assigned an ad- 
visor on the basis of program interest. Students will re- 
main with their advisor throughout their stay at SCC 
unless a change is requested by either the stuaent or 
the faculty advisor. 


STUDENT COURSE LOAD 


The normal course load for a full-time freshman stu- 
dent is 15-18 credit hours. A student (freshman or 
sophomore) desiring to take more than 18 hours must 
obtain written permission from the dean of his pro- 
gram of study. : 


DROPPING-ADDING CLASSES 


1. If you wish to drop or add a class you should obtain 
a Registration Change Notice (drop-add form) from 
the forms rack in the lobby of the main building. After 
completing required information on the form, you 
should have it signed by the instructors affected by the 
change, and by your advisor. Return the completed 
form to the Registrar’s Office. Clearance must also be 
obtained from the library and financial aid office. 

2. A person may register or add classes through the 
fifth class day of the quarter. (A late fee of $5.00 will be 
charged for any returning student who registers after 
the scheduled registration day.) 

3. Any class may be dropped within the first 30 calen- 
dar days of the quarter without a transcript entry 
(except for complete withdrawals). After the 30 calen- 
dar days, a grade of WP or WF will be recorded for any 
class dropped. 

4. WITHDRAWAL: For complete withdrawal from 
the College — See No. 1 above. 


TESTS AND FINAL 
EXAMINATIONS 


The instructor may give tests and quizzes, oral and 
written, at his discretion. Regularly scheduled final ex- 
aminations will be given at the end of each quarter. 


GRADING SYSTEM 


At the end of the quarter the student will receive final grades for credit courses based on the following 


QUALITY POINT system: 


GRADE DEFINITION 
Excellent Work 
Good Work 


Average Work 


Poor work, but passing 


Incomplete Work 


In Progress 
A class is audited 
for no credit 


NO CREDIT. The student 


QUALITY POINTS FOR CREDIT 

4 quality points per credit hour earned 

3 quality points per credit hour earned 

2 quality points per credit hour earned 

1 quality point per credit hour earned 

0 quality points; at feast 85% of the course 
work must be completed and students must 
complete work by sixth week of the following 
quarter, unless an earlier date for completion is 
set. Failure to complete work by the designated 
date will result ina “F” grade being recorded. 


0 quality points; students who register as AU 
and stop attending will receive a grade of F. 
0 quality points 


did not satisfactorily com- 
plete the minimum objectives 
of the course and must re-enroll 
if he/she wishes to receive 


credit for the course. 


Official Withdrawl 


0 quality points 


Student officially withdrew 

from the College in the first 

30 calendar days of the quarter 
WP Official drop or withdrawal after 


30 calendar days. 


WF Official drop or withdrawal after 


30 calendar days. 


Each student who is not performing satisfactorily in a subject will receive a mid-quarter evaluation of his pro- 
gress in each course. Mid-quarter evaluations are for the student and his adviser’s informational use and are not 


placed on the permanent record. 


STUDENT CLASSIFICATION 


FULL-TIME STUDENT - a student enrolled for 12 or 
more credit hours per quarter. 

PART-TIME STUDENT - a student enrolled for less 
than 12 credit hours per quarter. 

FRESHMAN - a student who has accumulated 
throughout a number of quarters, less than 45 credit 
hours. 

SOPHOMORE - a student who has accumulated 
through several quarters more than 45 credit hours 
but less than 96 credit hours. 

SPECIAL STUDENT - a student who has not com- 
pleted all admission requirements and is not work- 
ing toward a degree, but wants to take individual 
credit courses. After 15 credit hours are ac- 
cumulated, the student should then apply for admis- 
sion as a regular student. (Exception * All students 
must take placement tests for English, reading, and 
mathematics courses.) 


WITHDRAWAL FROM COLLEGE 


Students desiring to withdraw from the College 
should contact the Registrar’s Office to obtain the 
necessary form for official withdrawal. A student who 
fails to withdraw officially will receive a grade of ““F”’ 
for each course in which he is enrolled and may he 
unable to register in subsequent quarters. Those 
students who officially or unofficially withdraw may be 
asked to meet with the Educational Progress 
Assistance Committee prior to re-enrollment. 


AUDITING 


Students may audit courses at Southeastern Com- 
munity College by going through the same registration 
procedure and paying the same fees as students taking 
those courses for credit. Students who audit courses 
may not be expected to complete the same re- 
quirements as students taking the course for credit. 
Students taking the course as an audit should arrange a 
meeting with their instructor early in the course to 
clarify their responsibilities. 


ATTENDANCE 


It is expected that the student will take responsibili- 
ty for a class or classes which absolutely MUST be 
missed. As a matter of courtesy, it is desirable that the 
reason for the absence be given to the instructor; this 
should be done prior to the absence whenever possible. 


A student may be removed from class with a “‘F”’ 
grade for excessive absences at the discretion of the in- 
structor provided that two conditions are observed: 1) 
the student has previously been sent a Warning Notice 
for excessive absences, 2) the number of absences ac- 
cumulated by the student is equal to at least one more 
than the number of credits the course carries. Once a 
student has been dropped for excessive absences, he 
may not be permitted to re-enter the class without writ- 
ten permission from his program dean. Any persons at- 
tending Southeastern Community College with finan- 
cial assistance from the Veterans Administration must 
adhere to a special attendance policy. This policy is 
published in the Student Handbook.. 


PROBATION 
EDUCATIONAL PROGRESS 
ASSISTANCE COMMITTEE 


The purpose of the committee is to assist the student 
in the successful completion of his college goals. Suc- 
cessful progress towards graduation requires that the 
student earn a 2.00 (C) GPA on all hours attempted 
each quarter. A student whose GPA for any quarter is 
less than a 1.50 will be placed on probation for the next 
quarter enroiled. A letter will be sent to the student and 
he/she must consult with his/her advisor for addi- 
tional direction. Students who demonstrate academic 
progress by earning a 2.00 GPA during the proba- 
tionary quarter will no longer be on probation. 

First time probationary students may pre-register 
for 14 hours maximum. They may use the ‘‘Add”’ pro- 
cess later if the terms of probation are met. Students 
who have been on probation for more than one quarter 
in succession are not permitted to pre-register; they 
must go through the regular registration process. 

Students who DO NOT earn a 2.00 (C) GPA during 
the probationary quarter must meet with the Educa- 
tional Progress Assistance Committee for guidance. A 
letter will be sent to those students and an interview 
time will be scheduled. Some of the ways the commit- 
tee could assist the students are (but are not limited 
to): 

(1) reduction of course load, 

(2) individual or group counseling sessions, 

(3) tutoring sessions, 

(4) guidance into another curriculum, 

(5) guidance into other programs, and 

(6) temporary discontinuance of coursework. 
NOTE: Students who would like to remove their proba- 
tionary status summer quarter may do so if they earna 
minimum of 2.00 (C) GPA on at least 12 quarter hours. 


Probationary students who cannot take at least 12 
quarter hours during the summer may take courses 
during the summer and attempt to remove their proba- 
tionary status during the fall quarter of the next 
academic year. 

For information concerning satisfactory progress 
and financial aid eligibility, please see the STUDENT 
FINANCIAL AID HANDBOOK. 


ACCESS TO STUDENT 
EDUCATIONAL RECORDS 


BUCKLEY LAW: The Family Education Rights and 
Privacy Act (amended by S.J. Res. 40) gives students 
18 and over, on request, the opportunity to inspect their 
educational records and an opportunity, if they wish, to 
challenge the content of their records. Parents of 
dependent students (according to IRS) have the same 
rights as noted above. A copy of the College policy is 
available upon request. 


CHANGE OF PROGRAMS- 
CHANGE OF ADVISORS 


Any change in a program by a student, or any ad- 
visor change by a student, is not valid unless the 
changes are made through the official college process. 
This process begins by contacting the Advisement 
Coordinator in the Counseling Services Trailer. 
Students who do not make changes by filing an ap- 
propriate request with the Advisement Coordinator 
will find that their records are neither accurate nor up 
to date. 


ACADEMIC HONORS 


Full-time students who excell in their academic work 
are recognized by Southeastern Community College in 
the following ways: 

1. The Dean’s List is published quarterly to recognize 
those students who have maintained a 3.50 average on 
a least 12 hours of work (with NO ‘“‘D’’, “I’’, or “F” 
grades). 

2. The Honor’s List is published quarterly to 
recognize those who have maintained a 3.0 to 3.49 
grade point average on at least 12 hours of work (with 
NOD”, “I, OR “F”’ grades). 

3. Full-time college transfer and two-year occupa- 
tional students who maintain a cumulative GPA of 3.50 
on credit hours are invited to join Phi Theta Kappa, a 
National Honor Fraternity for junior college students. 


CREDIT BY EXAMINATION 


To obtain credit, a student may take a proficiency 
examination, approved by the appropriate departmen- 
tal faculty, the appropriate division dean and the Dean 
of Instruction. Regular fees will be charged for credit 
by examination. (Contact the Registrar’s Office for the 
procedure to follow.) 

A veteran student may apply for credit toward 
graduation for training received under any of the arm- 
ed forces college training programs. Credit may also 
be granted for specialized and technical training done 
under the auspices of the armed forces and courses 
taken through USAFI. 


TRANSFER CREDITS 


Southeastern Community College accepts ‘‘C’’ grade 
credits from other institutions when appropriate. The 
Registrar reviews each application for transfer of 
credit and makes a decision regarding the amount of 
credit to be transferred. Sometimes representatives 
from various departments on campus are consulted to 
determine an appropriate match between courses 
taken at other institutions and those offered at 
Southeastern Community College. Students desiring 
transfer credit should make a special effort to apply 
well before the beginning of a quarter. The maximum 
number of quarter hours that may be transferred intoa 
degree program is 66. 


GRADUATION REQUIREMENTS 


1. All courses required by a given program must be 
completed with a minimum grade point average of 2.0 
(C) on credit hours earned at Southeastern. 

2. Associate Degrees require a minimum of 96 credit 
hours, the last 30 of which must be taken at 
Southeastern Community College. 

3. Reading 101 or English 1101 is required for gradua- 
tion (depending upon the program). 

4, Orientation 100 or 101 is required for graduation. 

5. Attendance at graduation exercises is mandatory 
unless approval for absence is obtained from the 
commencement committee. 


APPLICATION FOR GRADUATION 


During the winter quarter, students are given an op- 
portunity to make an application for graduation, held 
at the end of the spring quarter. These applications in- 
clude a request for data that will appear on the stu- 
dent’s diploma. It is very important that these applica- 
tions be filed when requested in order that diplomas 
may be accurately prepared. A $12.00 graduation fee, 
which includes the cost of the cap and gown and the 
printing of the diploma, is charged students who file for 
graduation during the specified time. Late fees are 
charged for those students who do not meet specified 
deadlines. The times for applying for graduation are 
published in College documents. 


Student Life 


BOOKSTORE 


The College Bookstore is more than a place where 
textbooks can be bought and resold, though it handles 
this task more than adequately. It also houses a supply 
of paperbacks unrivaled by any other bookstore in the 
area. Come by and browse! The bookstore will 
specifically order any book on request. Jewelry, sta- 
tionery, greeting cards, posters, sportswear, um- 
brellas, and stuffed animals are also available at the 
bookstore. Contact 642-7141, Ext. 260. Hours: Monday- 
Friday 9:00 to 4:00. 


STUDENT DEVELOPMENT CENTER 


The primary task of the Student Development Center 
is to assist in the development of human potentials. In 
carrying out this task the Student Development Center 
provides the following services: 

Admissions Assistance 

Community Outreach Services 

Counseling (personal, educational, and occupational) 
Financial Aid Assistance 

Food Service 

Institutional Research and Data Processing 
Job Placement 

Maintenance of Student Records 
Registration for Classes 

Student Activities 

Testing (Placement and Interest Surveys) 
Tutoring 

Veterans Affairs 

Contact: Dean for Student Development 
Telephone: 642-7141, Ext. 246 


SPECIAL SERVICES 


Special Services is a program designed to aid 
-Students with their academic objectives while at SCC. 
Many services are available on a free basis such as 
personal counseling, tutoring, transfer information, 
and career guidance. A cultural component is offered 
to introduce students to various forms of the arts. In 
order to apply for Special Services, a student should 
visit the Special Services Center in G262. For additional 
information, please call 642-7141, Ext. 277, or 642-7757 


UPWARD BOUND 


Upward Bound is a federally funded program design- 
ed to develop academic success skills in high school 
students working below their potential. The program 
conducts a summer and an academic year component 
for students who have completed the ninth or tenth 
grades and meet other requirements. 

The summer program emphasizes academic courses 
in English, mathematics, science, and reading. Elec- 
tive courses of physical education, music and art, pro- 
vide the student with an innovative approach to educa- 
tion. During the academic school year, various 
cultural and educational activities are planned to pro- 
vide students with an off-campus atmosphere for lear- 
ning. A tutorial component is provided for students 
who may have difficulty in mastering their high school 
courses. A fully trained cadre of tutors, who are 
Southeastern Community College students, provide 
tutoring on a daily basis. 

Participants in the Upward Bound Program receive 
a stipend each month that is used to defray transporta- 
tion expenses. Nutritious meals are provided during 
the summer and academic year. 


TALENT SEARCH 


Talent Search provides counseling and technical 
assistance to persons who want to continue their post- 
secondary education. Talent Search Outreach 
Specialists work in 16 high schools throughout Bladen, 
Brunswick, Columbus and Pender counties and serve 
500 students through individual counseling and 
workshops. They assist students in career/college 
planning and in securing financial aid for educational 
expenses. Although Outreach Specialists are based in 
the county high schools, they are also available to 
assist persons who have dropped out of high school or 
college and want to reenter the educational system. 


RESOURCES FOR STUDENT 
LEARNING 


Resources for Student Learning serves a special 
population who qualify for its alternative approach to 
several traditional curricular areas. The student can 
take one course or more through RSL. RSL realizes 
that all students do not learn best in a lecture-oriented 
classroom; it offers a range of freshman-level courses 
taught by instructors who want to help the individual 
student discover his own personal style of learning. 
Free tutoring in any course is available to all SCC 
students through RSL’s peer tutoring program. In- 
volvement is the KEYWORD with RSL. Telephone 
642-7580, or 642-7141, Ext. 274. 


LIBRARY 


The Library is a service function of the College. It 
provides the instructional materials and educational 
resources for the instructional programs of the Col- 
lege. The LRC consists of the following areas: 

1. Library - SCC houses one of the largest collections 
in the Community College System of North Carolina. It 
houses over 40,000 books and has an impressive collec- 
tion of non-print educational materials. The hours are 
8:30 a.m. until 10:00 p.m. Monday through Thursday, 
and 8:30 a.m. until 5:00 p.m. on Friday. The Library’s 
resources are available to community members as 
well as the students and staff of the College. 
Telephone: 642-7141, EXT. 218, or 219. 

2. Audio-Visual — Instructional Design. The Audio- 
Visual Development supports the College by providing 
A—V equipment for classroom utilization; the instruc- 
tional designer recommends and designs instructional 
media with the support of the A-V production staff. 

3. Learning Laboratory (Programmed Instruction 
Center). It is the center for the adult high school 
diploma program as well as the center for self-study 
programmed instruction courses in many subjects. 
Telephone 642-7141, Ext. 231. 
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DUAL ENROLLMENT PROGRAM 
FOR HIGH SCHOOL STUDENTS 


The Dual Enrollment Program at SCC allows 
students in this area to take college courses while they 
are still in high school. Courses may be taken during 
the day or night provided those courses do not interfere 
with their regular high school courses. 

The sole purpose of this program is to provide ex- 
panded educational opportunities and additional 
educational enrichment experiences for high school 
students and in no way is to be used to supplant those 
opportunities and experiences available at the high 
school level. 

Credit earned at SCC by a qualifying student is 
entered on a transcript and “‘stored”’ for the student for 
further years after graduation from high school. Col- 
lege transfer courses will also transfer to other two and 
four year institutions. 

High school students may be concurrently enrolled in 

courses at SCC subject to the following conditions: 

1. Enrollment of qualifying students in a course of in- 
struction at Southeastern Community College will 
be considered or recommended only when such a 
course is not offered or will not be offered prior to 
the student’s graduation at the local high school. 

2. All students who are enrolled in this program must 
be fully responsible for transportation to and from 
SCC with no liability incurred by the local board of 
education. 

3. A dual enrollment application form must be com- 
pleted and submitted for each student seeking to 
qualify for enrollment at SCC. Such a form must 
have the signatures of the parent or legal guardian 
of the student, school principal, school superinten- 
dent, and the admissions officer at SCC. These 
forms are available at local high schools. 

4. Students who wish to enroll in this program at 
Southeastern must be at least 16 years of age or 
older. 

5. The initiation of this program means that high 
school students wishing to take advantage of this 
program must be enrolled in at least three courses 
in their high school and are making appropriate 
progress toward graduation as determined by the 
high school principal. 

We hope that many students will take courses under 
this program during the upcoming fall quarter. 
Counselors and other college personnel are available to 
students considering taking advantage of this pro- 
gram. Schedules of courses and specific registration 
information are available several weeks prior to the 
beginning of each quarter. Interested students should 
contact their cousnelor and principal, or the SCC ad- 
missions office for more information. 


STUDENT LOUNGE 


The student lounge is the focal point of much extra- 
curricular activity at SCC. One can always finda great 
deal of animated discussion among students there as 
well as very serious pin-ball competition. A variety of 
food is available, and the everplaying juke box keeps 
the place lively. 
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TRAFFIC RULES AND 
REGULATIONS 


All parking areas have been repainted and spaces 
widened as necessary for ease of parking. As a 
reminder, traffic tickets will be given for the follow- 
ing: 

1. Parking on grass. 

2. Parking by yellow curb and/or fire hydrants. 

3. Parking so as to take up more than one parking 
space or parking on or over the white lines. 

4. Parking in spaces marked “‘No Parking Areas,” 
“Tow Away Zones,” ‘‘No Entry Except Authorized 
Vehicles.” 

5. Parking longer than five minutes in unloading zones, 
regardless of whether vehicles are occupied or not. 

6. Students parking in faculty spaces. 


Please obey the rules and keep security from issuing 
tickets. 

Traffic regulations are explained fully in the Stu- 
dent Handbook. 


USE OF STUDENT LOCKERS 


Although lockers may be temporarily assigned for 
student use, the lockers are the property of the College 
and they are subject to the following regulations: 

1. The College reserves the right to have a periodic 
schoolwide inspection of all lockers for the purpose of 
keeping lockers clean, for insuring that they are being 
used properly and do not contain any materials that 
are undesirable or illegal. 

2. The College also reserves the right to inspect any 
given locker when the administration or a faculty 
member has reasonable grounds for suspicion that the 
locker is not being used for its intended purpose. 

3. The inspection of lockers will be done joint- 
ly by at least two members of the College staff or facul- 
ty. Further, inspection of any single locker on the 
grounds of reasonable suspicion will always occur in 
the presence of the student if possible. 

Students are reminded that the intended purpose of 
the lockers is to provide a place of safekeeping for stu- 
dent clothing, books and other personal items. Lockers 
are not intended to be a place of safekeeping for food, 
drink, pornographic materials or contraband of any 
kind. 


USE OF COLLEGE FACILITIES 
(Loitering) 


Southeastern Community College encourages the use 
of its facilities by citizens of this area in accordance 
with the stated purpose and policies of the institution. 
The primary priority for usage of College facilities is 
for enrolled students, staff and certified guests. At 
times, non-students loiter on the campus, especially in 
the Student Lounge, and interfere with the priority 
usage as stated above. 

The Board of Trustees of Southeastern Community 
College authorizes the president of the College and his 
designated representatives to designate any or all 
areas of the campus as open only to enrolled students, 
staff, and certified guests. Explanation of the 
“certified guests’”’ category may include: prospective 
students visiting the campus, guests attending 
authorized meetings, immediate families of enrolled 
students and staff, and/or other temporary guests. 

A detailed definition of this policy may be establish- 
ed by the president, and appropriate signs may be 
posted stating that facilities for the College to handle 
problems in addition to those covered specifically by 
other legislative policies (e.g., traffic, disruption, 
weapons, etc,). This policy is aimed primarily at pro- 
viding the president and his representatives with a 

' means of banning any non-students from the campus 
who may be deemed undesirable or whose presence or 
actions may be inappropriate at a particular place or 
event. 


Organizations and Activities 


College Choir - The College Choir is open to all students 
at Southeastern Community College. The choir has 
performed in concert locally, at the college, and in 
neighboring states, including Florida, Washington 
D.C., and-New York. The choir performs a balanced 
program of popular and sacred music. Opportunities 
for solo singing are also available. All students who en- 
joy singing should be a part of the College Choir. 


Cosmetology Association - This association is the pro- 
fessional organization of cosmetology students which 
provides a link with cosmetology associations on a 
district, state, and national level. 


Dance Club - The Dance Club is open to any student or 
community member with an interest and a background 
in the performing arts. 


Drama Club - The Drama Club is open to any student or 
community member with a background or interest in 
the performing arts. 


Honor Level Courses - Honor level courses are offered 
for very capable and advanced students in fulfillment 
of Southeastern’s commitment to provide appropriate 
levels of educational opportunity for all students. Fur- 
ther, it is a particular objective of Southeastern to 
make it known that the College can and does provide 
extra rigorous and challenging courses for those in the 
community with such capabilities. Such courses have 
been offered in English and science; however, course 
offerings will be designed in any area upon sufficient 
demand. For further information, telephone 642-7141, 
Ext. 210. 


Foreign Study Courses - Foreign Study Courses are of- 
fered and include travel to England, Italy, Russia, 
Greece, and Mexico. Such opportunities are viewed as 
particularly enriching to one’s development and 
overall education. Such courses will be arranged 
periodically or upon demand. To secure information or 
to express interest, telephone 642-7141, Ext. 210. 


Phi Theta Kappa - PTK is the honor society for Junior 
and Community Colleges. College Transfer and 
Technical students maintaining a grade point average 
of 3.5 (a B plus) for at least two quarters are eligible 
for nomination into the club. 


Science Club - The Science Club is an affiliate of the 
Collegiate Academy of the North Carolina Academy of 
Sciences and is open to students and faculty interested 
in sharing an interest in science-related activities. 


Sports Program - This program offers intramural 
sports activities as well as intercollegiate sports ac- 
tivities to all interested students. 


Intercollegiate Sports - Among the sports enjoyed are 
basebail, basketball (girls and boys), volleyball 
(girls), and tennis. 


Student Nurses Association - This in-house professional 
organization for student nurses provides a link for 
aspiring nurses at SCC with district, state, and national 
nursing organizations. 


Student Government Association - The SGA provides 
an avenue for student participation in the organization 
and control of student-related activities and sponsors 
clubs which provide for activities like a Fine Arts Con- 
cert series, a film series, dances, and other activities. 


Criminal Justice Club - The Criminal Justice Club is 
open to all criminal justice students. Its purpose is to 
promote good fellowship within the Criminal Justice 
Department and the community. 


Phi Beta Lambda - PBL - A national organization for 
students preparing for careers in business. Business 
students maintaining a 3.0 for at least two quarters are 
eligible for nomination into the club. 


HONOR-LEVEL COURSES 


The faculty and staff at Southeastern especially take 
pride in those students who through their own efforts 
and ability demonstrate superior academic achieve- 
ment. Further, it is a particular objective of 
Southeastern to provide extra rigorous and challenging 
courses for those in the community with such 


capabilities. In addition to the higher level courses 
regularly offered by the various disciplines, honor- 
level seminars and other courses are offered for the 
very capable and advanced students. In fulfillment of 
Southeastern’s commitment to provide appropriate 
levels of educational opportunities for all students, 
such coures have been offered in English, science, 
history, and music; however, course offerings will be 
designed in any area on sufficient demand. 

Two groups of merit scholarships are granted to ad- 
vanced students each year. Recipients of the T. Elbert 
Clemmons Trust Fund Scholarship must show finan- 
cial need and high academic qualifications. The 
Southeastern Commuity College Board of Trustees 
Merit Scholarships are based on merit alone. 

For further information, telephone 642-7141 exten- 
sion 210 or extension 274. 


HUMANITIES PROGRAM 


The Humanities Program helps students examine 
and appreciate the uniqueness and richness of the 
three cultures represented in Southeastern North 
Carolina by offering projects which focus on the three 
cultures, as well as on other cultures. Nigerian craft- 
smen, Appalachian folk musicians, weavers, graphic 
artists, poets, stage directors, and other creative in- 
dividuals from just about every discipline imaginable 
have been brought to SCC’s campus to share their 
knowledge and talent with students. Workshops are 
conducted by outside resource people as well as in- 
house talent on a wide spectrum of subjects. 


Student Publications 


Student publications at Southeastern Community 
College are considered a viable part of the total educa- 
tional program, but student publications are dependent 
upon the interest of commuter students and funds from 
various sources. Student publications give students the 
opportunity to express their ideas, whether in the form 
of a student newspaper, a literary magazine, or college 
yearbook. 

The student newspaper, Ram’s Horn, is published by 
a group of interested individuals with no specific club 
or departmental affiliation expected. Usually a faculty 
member works with a small group of students in- 
terested in both the editorial and business aspects of 
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newspaper publication. The faculty advisor for this 
publication frequently is a member of the Business 
Department. The faculty member exercises editorial 
authority in working with the student newspaper. 

Aries One, a literary magazine, is published through 
the efforts of members of the college English Depart- 
ment and the contributions from students and 
residents of the community. The nature of Aries One 
(particularly the fact that it includes student and non- 
student work) and the high quality of area writers and 
artists make this a popular publication among those in- 
terested in literary magazines. Authority to recom- 
mend the inclusion of selected submissions rests with 
the English Department faculty who serve as coor- 
dinator and advisor(s) to this project. 


The college yearbook, Ramblings, has been publish- 
ed over the past several years by students with faculty 
advisors. This publication depends upon funds being on 
deposit prior to the contracting for printing of the docu- 
ment. There are not enough funds in the Student 
Government Association budget to totally finance 
a project as expensive as the college yearbook; 
therefore, contributions and funds from other sources 
such as advertisements or bake sales must be used. 

Student publications are intended to meet the needs 
and interests of students at the college. Frequently, the 
time involved in such publications is not consistent 
with the numerous responsibilities found among a com- 
muting, adult student population. 


HUMAN RESOURCES DEVELOPMENT 


This program, like CETA, is geared to the financially 
stressed individual] seeking to increase his 
employability. It offers a six-weeks orientation and’ 
motivation sesson in which the individual 1s encourag- 
ed to look at his strengths and weaknesses and to 
become more familiar with the ‘‘world of work.’”’ The 
individual receives counseling from professionals who 
work closely with him in selecting an area of work to 
pursue. After completing the six-week orientation and 
motivation session, the individual may be afforded an 
opportunity for various types of skills training; in- 
dustrial sewing, welding, automotive mechanics, etc. 
Regular tuition is $5.00 per course. Telephone 642-7141, 
Ext. 228. 


14 


Community and College Services 


COMPREHENSIVE EMPLOYMENT 


TRAINING ACT (CETA) 

The Comprehensive Employment Training Act or 
CETA (formerly called Manpower Development 
Training Act) provides comprehensive stipends to 
eligible economically stressed persons to apply for 
enrollment in any one-year occupational program at 
Southeastern. CETA’s goal is to get those eligible for 
its funds into a job situation as soon as possible. CETA 
stipends provide for living expenses as well as tuition 
and supply expenses. Telephone 642-7141, Ext. 228. 


SOUTHEASTERN IN BRUNSWICK COUN- 
TY AND PENDER COUNTY 


Southeastern offers college transfer course work in 
various locations in Brunswick and Pender Counties to 
more conveniently serve the needs of students in those 
areas. Courses are offered mainly at night but occa- 
sional daytime and weekend offerings are also schedul- 
ed. Southeastern Community College’s on-campus 
students may enroll in any course offered in Brunswick 
or Pender County and Brunswick or Pender County 
students may also enroll in any on-campus course, For 
Brunswick County information, telephone 642-7141, 
Ext. 210 or the Coordinator, SCC-Brunswick Program, 
South Brunswick High School, Boiling Spring Lakes, 
N.C. 28461. For Pender County information. telephone 
642-7141, Ext. 210 or the Coordinator, SCC-Pender Pro- 
gram, Burgaw, N.C. 28425 or telephone 259-4966. 


GENERAL EDUCATION DEVELOP- 
MENT 

The General Education Development Test (GED) 
can be taken by any North Carolina resident who is 18 
years or older and who has not completed his/her for- 
mal high school education. The test is comprised of five 
sections: reading comprehension, natural science, 
social science, English usage, and general 
mathematics. If satisfactory scores are made on the 


test, the adult will receive the High School Equivalency : 


Certificate issued by the North Carolina Department of 
Public Instruction. Telephone 642-7141, Ext. 231. 


PERFORMING ARTS SERIES 

The Performing Arts Series is dedicated to bringing 
the finest in performing artists to SCC, the students, 
and the citizens of Southeastern North Carolina. These 
performances serve to enlighten as well as to expand 
awareness of the arts in our area. 


DEPARTMENT OF CORRECTIONS 

Another project SCC is sponsoring is a training pro- 
gram at the Brunswick Correctional Unit, a minimum 
security prison for felons in Columbus County. Cur- 
riculum and non-curriculum courses are offered in 
small engine repair, masonry, carpentry, residential 
wiring, plumbing-pipework, and high school comple- 
tion. 


COLUMBUS WORKSHOP 


The Columbus workshop located in Whiteville is 
comprised of handicapped people who perform a varie- 
ty of jobs for industry and individuals. SCC provides in- 
structors who teach adult basic education courses and 
skills to Columbus Workshop clients. Telephone 
642-7141, Ext. 217. 


RETIRED SENIOR VOLUNTEER PRO- 
GRAM 

This program is open to persons 60 years of age or 
older in Columbus County who would like to become 
more involved in volunteer service to their community. 
RSVP volunteers offer their time on a regular basis in 
the hospital, schools, libraries, rest homes, and various 
other settings. For additional information, telephone 
642-6274. 


The Retired Senior Volunteer Program also operates 
the Columbus County Information and Referral Office 
which is located in the Health Department lobby in the 
Miller Building. The Information and Referral Office 
provides Columbus County residents with information 
pertaining to Columbus County services, agencies, 
organizations and clubs. Call the Information and 
Referral Office at 642-6565. 


SPEAKERS’ BUREAU 

As a community service, Southeastern shares its 
talented faculty and staff with community organiza- 
tions at no cost. The group of speakers is versed in a 
variety of topics ranging from ‘‘Life as a Foreign Ex- 
change Student in a Small Mexican Town’”’ to ‘“‘Why a 
New Math.”’ Telphone 642-7141, Ext. 217. 


JOB PLACEMENT OFFICE 


Southeastern Community College maintains a place- 
ment service to assist all interested students in becom- 
ing aware of career opportunities and to assist them in 
securing employment. For any student interested in 
securing employment off-campus, the placement 
counselor maintains an up-to-date file of job oppor- 
tunities in the area and every effort is made to assist 
the student with employment needs. Latest placement 
information is posted in the RAM-O-GRAM. 


For the benefit of technical and vocational students, 
prospective employers are invited to the campus to 
present their employment opportunities. In addition, a 
job opportunity file, applicant resume file, and a full- 
time referral service are maintained to assist the stu- 
dent. Further details on the placement service may be 
obtained from the Job Placement Office in the Counsel- 
ing Trailer. 

The Career Planning and Job Placement Office at 
Southeastern Community College offers its services to 
alumni as well as enrolled students. Any alumni who 
wish to use this service should contact the Counseling 
Services Office and make arrangements to visit with 
persons involved in the Career Planning and Job 
Placement functions. 


WOMEN’S CENTER 


Special funding allows SCC to operate a Women’s 
Center oriented toward providing counseling and in- 
structional programs to adult students. Many adult 
students find the center to be a place to share with 
others who return to school after several years away. 
Telephone: 642-8700 


Programs Available At SCC 


Agricultural Science 

Air Conditioning, Heating, and Refrigeration 

Automotive Body Repair 

Automotive Mechanics 

Business Administration 

Carpentry and Cabinetmaking 

Child Development (Child Care Worker) 

Child Development (Early Childhood Specialist) 

Child Development (Teacher Associate with Reading 
Teaching Emphasis) 

Cosmetology 

Criminal Justice (Law Enforcement; Corrections) 

Electrical Engineering Technology 

Electrical Installation and Maintenance 

Electronic Servicing 

Forest Management Technology 

General Office Technology 

High School Diploma Program (ABE/GED) 

Industrial Maintenance - Electromechanical 

Instrumentation Technology 

Nurse Assistant 

Nursing 

Outdoor Recreation Resources 

Plumbing and Pipefitting 

Pottery Production 

Practical Nursing 

Secretarial Technology 

Transportation Maintenance Technology 

Veteran Farm Agriculture Program 

Vocational Instructors Program 

Welding 


High School diploma required: 

Courses leading to Associate in Arts 

Courses leading to Associate in Fine Arts 
Courses leading to Associate in Science 
Courses leading to Associate in Applied Science 


The educational programs described in the 
BULLETIN are proposals only and not contracts. The 


offering of these programs and courses is subject to the 
discretion of the College administration. 


Southeastern Community College does not discriminate on the basis of 
sex in the educational programs or activilies which it operates, SCC ts 
subject to the requirements of Title EX of (he Educational Amendments of 
1972 Prohibiting Sex Distrimination in Education, as interpreted and ad- 
ministered by the Department of Health, Education and Welfare. The re- 
quirements not to discriminate in educational programs and activibes 
extend to employment in and admission to the College. Inquiries concern: 
ing the application of Tithe IX with regard to SCC may be referred to: 
Dean for Student Development, Southeastern Community College, 
Whiteville, N.C. 28472, (919) 642-7141, ext, 245 
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Adult Education 


CONTINUING EDUCATION 


Adult education (continuing education) programs offer high interest vocational and academic programs for adults 
who desire to improve themselves through acquiring a new skill or through acquiring some new information. This 
program is flexible and depends on students’ desires and needs and the availability of qualified persons to teach. 

The Adult Education Division offers a wide variety of non-credit courses each quarter. New or additional courses 

may be started when 12 or more persons interested in a particular subject contact SCC and make their wishes 
known. Persons interested in more information about courses should call 642-7141, extension 217, or write Adult 
Education Division, Southeastern Community College, P.O. Box 151, Whiteville, N.C. 28472 

Below is a partial list of courses which are available in Columbus County through the Adult Education Division of 


SCC. 


VOCATIONAL 
Aviation Ground School 
Auto Mechanics 
Blueprint Reading 
Brickmasonry 
Cabinetmaking 
Carpentry 

Chair Bottoming 
Custodial Training 


Farm Tractor Maintenance 


Hair Styling 
Horseshoeing 

Machinist Fundamentals 
Plumbing 

Real Estate 

Residential Wiring 
Small Engine Repair 
Taxidermy 

Wig Care 


HOME ECONOMICS 
Cake Decorating 
Clothing Construction 
Crocheting 

Drapery Construction 
Flower Arranging 
Hat Making 

Interior Design 
Needlework 

Quilting 

Tailoring 

Tatting 

Upholstery 

Knitting 


ORIENTATION AND MOTIVATION 
FOR DISPLACED HOMEMAKERS 


This course is designed for persons who, due to 
divorce, separation, widowhood, ‘or disability of a 
spouse, have lost their major means of financial sup- 
port. The training offered in the program supplies an 
alternative to trying to find a job without marketable 
skills. Communication, assertiveness training, goal 
setting, decision making, and various job hunting 
techniques-such as how to find a job, how to write a 
resume, and interviewing skills are emphasized. Par- 
ticipants must meet eligibility requirements. For more 


information, telephone 642-7141, Ext. 217 or 642-8700. 


ADULT BASIC EDUCATION 


The Adult Basic Education Program offers free 
academic, consumer, and socio-cultural instruction to 
those people who, for any reason, were unable to 
achieve at least an eighth grade functional level. The 
grade levels will be determined by placement tests ad- 
ministered by the instructor and the level of schooling 
at which the individual stopped. There is no fee charg- 
ed for an individual enrolling in the ABE program. The 
subject areas offered include survival functional skills 
in reading, writing, math, English grammar, 
vocabulary, science, and social studies. This program 
is offered in the Learning Center on the College Cam- 
pus or at any of the extension centers located 
throughout Columbus County. 


ACADEMIC 

Adult Basic Education 

Adult High School Completion 
Bible 

Local History 


CIVIL PREPAREDNESS 
Bomb Threat 

Medical Self Help 
Radiological Monitoring 


FIREM ANSHIP 


All courses needed for training 
and upgrading firemen 


LAW ENFORCEMENT 
All courses needed for employment 
and upgrading law enforcement officers 


OTHER COURSES 

Boating Safety 

Crisis Line Training 

Displaced Homemakers 

Driver Education 
Environmental Science 

Food Service 

Gun Safety 

Reality Therapy 

Supervisory Development Training 
Wastewater Treatment 

Human Resources Development 


BUSINESS 

ABC Stenoscript 
Communications 

Gregg Shorthand 

Income Tax 

Legal Secretarial Review 
Office Procedure 

Small Business Management 
Stocks and Bonds 

Typing 


ART 


Ceramics 

Choral Music 
Crafts 

Crocheted Jewelry 
Decoupage 
Macrame 

Oil Painting 
Photography 

Pine Needle Craft 
Pottery 

Water Color Painting 


MEDICAL AND NURSING 
First Aid 

Nursing Assistant 

RN Refresher 

Emergency Medical Technology 
LPN Upgrading 

CPR 


Women’s Studies 
Organizational and Personnel Management 


HIGH SCHOOL COMPLETION 
PROGRAMS 


I. ADULT HIGH SCHOOL DIPLOMA PRO- 
GRAM 
Through the cooperative efforts of Southeastern Com- 
munity College and the Board of Education of Colum- 
bus County and Whiteville City Schools, a high school 
completion program has been initiated for persons 
over 18 years of age who have dropped out of school. To 
enter the program, the applicant should: 
1. Be 18 years of age. (If he is 16-18 
years of age, he must have writ- 
ten approval of his local school 
principal, superintendent, and 
parents or guardians. Permis- 
sion forms can be obtained in 
the Learning Center.) 
2. Have a certified transcript 
from an accredited secondary 
school, or satisfactory scores 
on placements tests. 


The equivalent of the following courses is required for 
graduation: 


English 4units 
Math 2 units 
Social Studies 2 units 
(1U.S. History) 
Science 2 units 
(1 Biology) 


Credit is given for work previously completed by the 
student. Also, students must successfully pass the N.C. 
Competency Test to qualify for graduation. Any addi- 
tional unit(s) or all of the above may be earned through 
required study in the Learning Center on campus or at 
any of the extension centers located throughout Colum- 
bus County. 

A $5.00 registration fee is required. No financial aid 
from Southeastern Community College can be award- 
ed to persons attending this program. 


Il. HIGH SCHOOL EQUIVALENCY PRO- 
GRAM (GED) 
Application can be made in the Learning Center for the 
GED tests by any person who is not a high school 
graduate. The GED consists of five subtests: Writing 
Skills (English grammar); Social Science; Sciences; 
Reading Skills; and General Math ability. A person 
can qualify to take the GED if: 
a. He is 18 years of age or older; 
however, an applicant 16-18 
years may apply for the tests 
provided he has been out of a 
regular school program for at 
least six months; however, all 
or any part of the six-month 
waiting period may be waived 
by the superintendent of the 
public schools of the ad- 
ministrative unit in which the 
applicant resides. 


b. He is a resident of the State. 
C. He has a definite vocational or 
educational purpose. 


A total standard score of 225 points with no single test 
score below a standard score of 35 qualifies the appli- 
cant to receive a high school equivalency certificate. 
This certificate is issued by the N.C. Board of Educa- 
tion and is mailed directly to the recipient. A $5.00 fee 
is charged to take the test; however, should the appli- 
cant desire to study prior to testing, he may enroll in 
the Learning Center. (A $5.00 registration fee is re- 
quired.) Should the applicant fail all or any part of the 
GED tests, a six months waiting period of extensive 
study is required prior to re-testing. The applicant 
should contact personnel in the Learning Center to ob- 
tain times and dates of testing. Applicants must pro- 
vide proper identification during testing. 


GENERAL INTEREST 

Materials are also available in the Learning Center for 
those adults, high school graduates, who wish to im- 
prove their skills or do further study in some particular 
area. A $5.00 fee is required for enrollment. In addition 
to the subjects generally studied in high school and col- 
lege transfer work, there are courses in learning skills, 
modern consumer education, job training, bookkeep- 
ing, algebra, Negro history, and many others. 
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Occupational Programs 


Certificate Programs 


Cooperative 
Education 


The Cooperative Education Program is designed to 
give students the opportunity to integrate classroom 
study with practical experience in their major field. 
This is done by working part-time and attending school 
part-time on an alternating quarter basis. 

Student Eligibility Requirements: 

A. All curriculum students who have completed at 
least six credit quarter hours and maintained a grade 
point average of 2.00 and/or have permission from 
the Departmental Coordinator and Cooperative Educa- 
tion Coordinator are eligible to enroll in Cooperative 
Education. 

B. Students should plan to graduate from 
Southeastern Community College. 

C. Students should intend to remain in the 
Cooperative Education Program until graduation from 
Southeastern or until the maximum credit hours allow- 
ed are earned. 

Students who are interested in the Cooperative 
Education Program should make application accor- 
ding to the following procedures: 

A. The student should obtain an “‘Application for 
Cooperative Education Program’’ form from his 
Departmental Coordinator and make an appointment 
for reviewing the completed application with the 
Departmental Coordinator. 

B. The Departmental Coordinator will conduct an in- 
depth interview with the student regarding his career 
and possible cooperative assignments. 

C. If the student is accepted, the Departmental Coor- 
dinator with the assistance of the Cooperative Educa- 
tion Coordinator will be responsible for locating an ap- 
propriate training position. 

Academic credit for Cooperative Education may be 
earned as follows: 

A. The formula for awarding credit will be one (1) 
quarter credit hour for satisfactory completion of each 
quarter’s cooperative training assignment of ten (10) 
contact hours per week. A maximum of four (4) credit 
hours may be earned in Cooperative Education per 
quarter. The Departmental Coordinator will grade the 
assignment based on reports submitted by the student 
and the evaluation made by the employer. 

B. Students enrolled in Cooperative Education may 
receive credit for co-op. Such credit, up toa maximum 
of twelve (12) credit quarter hours for occupational 
students and six (6) credit quarter hours for college 
transfer students, shall be non-additive; that is, the 
student may use it to satisfy degree requirements. 
Vocational/technical curriculums which require co-op 
courses will get full credit for co-op; other curriculums 
may use it to satisfy degree requirements that are not 
otherwise specified in the SCC Bulletin.. 


For further information, contact the Co-op office or 
any Departmental Coordinator. 


Selected occupational courses may be split and of- 
fered over several quarters when it is not possible for 
evening students to schedule the required number of 
contact hours in one quarter. All parts of a course split 
in this manner must be completed successfully in order 
for the student to receive full credit for the course as 
described in this Bulletin. 


ELECTRONIC SERVICING 
CERTIFICATE 


Program Justification 

Modern home entertainment systems include 
sophisticated radio, stereo, and television components. 
As the popularity of these items increases, there will be 
an increasing demand for trained service personnel 
who have the skills necessary for installing and 
troubleshooting these systems. 


Entrance Requirements 

This program requires a high school diploma or its 
equivalent; however, applicants may be considered for 
admission as special students if they do not meet these 
requirements. 


Program Description 

This curriculum is designed to provide the student 
with a basic knowledge of electronic theory and 
troubleshooting techniques. Basic circuit design, tube 
and semiconductor theory, radio receiver circuitry, 
and television theory are the major topics covered in 
the 396 clock hours of instruction. When offered on a 
part-time basis in the evening school, the curriculum 
consists of six quarters of instruction and covers a time 
span of eighteen months. 


Related Job 
Possibilities 

Graduates of this program working under supervi- 
sion of experienced radio and television repairmen will 
test and troubleshoot circuitry, install replacement 
parts, and perform other routine service operations as 
needed. Through experience and additional in-depth 
study, graduates of this program may acquire the 
knowledge and skills to become proficient in diagnos- 
ing and servicing radio and television sets. 


Titles/Employment 


REQUIRED CURRICULUM 


1st Quarter Credits 


ORI 100 Freshman Orientation 1(1-0) 
ELN 1104 Fundamentals of Electronics I 4(2-4) 
5(3-4) 

2nd Quarter Credits 
ELN 1105 Fundamentals of 

Electronics II 4(2-4) 

3rd Quarter Credits 
ELN 1106 Amplifier Systems and 

Servicing 4(2-4) 

4th Quarter Credits 
ELN 1107 Practical Radio Servicing 4(2-4) 

5th Quarter Credits 
ELN 1115 Television Receiver Circuits 

and Servicing I 4(2-4) 

6th Quarter Credits 
ELN 1116 Television Receiver Circuits 

and Servicing II 4(2-4) 


Total Credit Hours Required: 25 


NURSES’ ASSISTANT 
CERTIFICATE 


Program Justification 

The Nurses’ Assistant Program is designed to meet 
the increasing need for trained personnel to provide 
basic nursing care for patients who are convalescing or 
who have minor illnesses. Working under the supervi- 
sion of a licensed nurse, the nurses’ assistant is an 
unlicensed health worker who can perform a number 
of routine tasks that allow the licensed nurse to devote 
more time to specialized nursing care. Through 
employment of well-trained nurses’ assistants to per- 
form basic nursing care for patients, many hospitals 
and nursing homes are able to continue functioning ef- 
ficiently in spite of often critical shortages of licensed 
nurses. 


Entrance Requirements 

This program requires a high school diploma or its 
equivalent; however, applicants may be considered for 
admission as special students if they do not meet these 
requirements. 


Related Job 
Possibilities 

Excellent job opportunities exist for graduates of the 
program as nurses’ assistants, health assistants, 
hospital orderlies, medical office assistants, nursing 
home assistants, and many others. Students com- 
pleting only the first quarter will be trained in some of 
the basic skills required for home nursing. 


Titles/Employment 


Program Description 

This program is offered during the day over a two- 
quarter period. The first quarter of the program pro- 
vides training in basic medical terminology and home 
nursing care. The second quarter provides in-depth 
classroom training in basic nursing skills and more 
than forty hours of clinical experience. 


REQUIRED CURRICULUM 
Ist Quarter Credits 
ENG 1101 Communication Skills 5(5-0) 
NUR 101 Introduction to Health Care 1(1-0) 
NUR 1000 Nurses’ Assistant I 4(2-6) 
ORI 100 Freshman Orientation 101-0) 
11(9-6) 
2nd Quarter Credits 
NUR 102 Introduction to Health Care 1(1-0) 
NUR 1100 Nurses’ Assistant II 5(3-6) 
6(4-6) 


Total Credit Hours Required: 17 
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WELDING 
CERTIFICATE 


Program Justification 

The welding curriculum is designed to provide in- 
struction and training through a short term program 
for adults not able to participate in the full-time 
welding diploma program. 


Entrance Requirements 

This program requires a high school diploma or its 
equivalent; however, applicants may be accepted as 
special students if they do not meet these re- 
quirements. 


Related Job Titles/Employment 
Possibilities 

Welder: pipe-welder; welder fitter; specialist 
welder; welding supervisor; welding analyst; welding 
technician; inspector’s assistant; inspector; welding 
foreman; welding positions in industries such as ship 
building; automotive; aircraft; guided missiles; 
railroads; construction; pipe-fitting; production shop; 
and job shrp. 


Program Description 

Oxyacetylene welding and cutting, arc welding, and 
inert gas welding are introduced in this program. In- 
struction and experience with these forms of welding is 
stressed. Blueprint reading and template design are an 
essential part of a welder’s education and these are 
stressed in the welding certificate program. 


REQUIRED CURRICULUM 
Credits 
BPR 1104 Blueprint Reading-Mechanical 2(1-2) 
BPR 1117 Blueprint Reading-Welding 2(1-2) 


BPR 1118 Pattern Development and 

Sketching 2(1-2) 
ORI 100 Freshman Orientation 1(1-0) 
WLD 1000 Oxyacetylene Welding 

and Cutting 2(0-6) 
WLD 1001 Arc Welding (Straight 

Polarity) 2(0-6) 
WLD 1002 Arc Welding (Reverse 

Polarity) 2(0-6) 
WLD 1003 Arc Welding (Low Hydrogen) 2(0-6) 
WLD 1004 _ ‘Inert Gas Shield 

Welding (TIG) 2(0-6) 
WLD 1005 Inert Gas Shield 

Welding (MIG) 2(0-6) 
WLD 1006 Pipe Welding 2(0-6) 
WLD 1007 Advanced Pipe Welding Tec. 2(0-6) 
WLD 1008 Certification Practice 2(0-6) 

25 (4-60) 


Total Credit Hours Required: 25 


Diploma Programs 


The major aims of the occupational diploma programs at 
Southeastern Community College are to train skilled craft- 
smen to successfully meet the need created by technological 
advancement and to provide related areas of study which 
equip the student with the ability to develop an understan- 
ding of the American free enterprise system and an ap- 
preciation for a broader social outlook. At least six quarter 
hours are required in the areas of communications skills, ap- 
plied sciences, and applied social science. 


AIR CONDITIONING, 
HEATING, AND REFRIGERATION 


DIPLOMA 


Program Justification 

In recent years the use of air conditioning and 
refrigeration equipment has increased tremendously. 
Practically all new buildings constructed for business 
and commercial use have all-year comfort systems. 
Many homes now have air conditioning, and the trend 
is definitely in the direction of more all-year systems 
for cooling and heating. The trend is equally an upward 
one for refrigeration systems. The improvement of air 
conditioning and refrigeration systems requires train- 
ed persons to install, operate, maintain, and service 
the complex equipment involved in these systems. 


Entrance Requirements 

The program requires a high school diploma or its 
equivalent; however, applicants may be accepted as 
special students if they do not meet these re- 
quirements. 


Related Job Titles/Employment 
Possibilities 

Job opportunities exist with companies that 
specialize in air conditioning, automatic heating, sheet 
metal, and refrigeration installation and service. The 
serviceman is employable in areas of sales, 
maintenance and installation. 


Program Description 

The program is designed to train the student in the 
skills required by the air conditioning and refrigera- 
tion areas. These include installation, inspection, 
maintenance and repair of equipment, connection of 
motors, compressors, temperature controls, humidity 
controls and circulating fans to control panels, testing 
of systems, observation of pressure and vacuum 
gauges, and adjustments of control to insure proper 
operation. 


REQUIRED CURRICULUM 


ist Quarter Credits 


ORI 100 Freshman Orientation 1(1-0) 
AHR 1121 _ Principles of Refrigeration 6(4-6) 
MAT 1101 Fundamentals of Mathematics 5(5-0) 
ENG 1101 Communication Skills 5(5-0) 
ELC 1102 Applied Electricity 6(4-6) 
23(19-12) 
2nd Quarter Credits 
AHR 1122 Domestic & Commercial 
Refrig. 6(4-6) 
MAT 1102 Fundamentals of Algebra 3(3-0) 
AHR 1128 Automatic Controls 5(3-6) 
BPR 1104 Blueprint Reading-Mechanical 2(1-2) 
16(11-14) 
3rd Quarter Credits 
AHR 1123 _~—~ Principles of Air 
Conditioning 10(5-15) 
BPR 1116 Blueprint Reading/Air 
Conditioning 2(1-3) 
PSY 1101 Human Relations 3(3-0) 
15(9-18) 
4th Quarter Credits 
AHR 1124 Air Conditioning & 
Ref. Servicing 5(3-6) 
AHR 1126 All-Year Comfort Systems 5(3-6) 
MEC 1120 Duct Construction & 
Maintenance 5(3-6) 
BUS 1103 Small Business Operations 3(3-0) 
18(12-18) 


Total Credit Hours Required: 72 


AUTOMOTIVE BODY 
REPAIR DIPLOMA 


Program Justification 

The field of automobile body repair and pai ing is 
growing rapidly. As a result of this growth, th ~isa 
tremendous demand for well-trained, skill in- 
dividuals who can work in all phases of auto body 
repair. 


Entrance Requirements 

This program requires a high school diploma or its 
equivalent. However, applicants may be accepted as 
special students if they do not meet these re- 
quirements. 


Related Job Titles/Employment 
Possibilities 

Employment opportunities are excellent in the 
rapidly growing field of auto body repair. Independent 
repair shops or those which are part of automobile 
dealer service departments provide many employ- 
ment opportunities. Many graduates, after gaining ex- 
perience and developing their skills, open their own 
repair business. 


Program Description 

The field of automobile body repair and painting 
needs many more well-trained people to meet the 
growing demand for the many special skills in this 
area of employment. In this program, much of the 
students’ time in the shop is devoted to learning skills 
and practicing these skills on car bodies and their com- 
ponent parts. Every attempt is made to make these 
practical experiences as close as possible to actual on- 
the-job situations. The practical experience and 
related training provide an ideal way to prepare the 
student for entry into an occupation that offers many 
job opportunities. 


REQUIRED CURRICULUM 


ist Quarter Credits 
AUT 1111 Auto Body Repair I 9(4-15) 
ENG 1101 Communication Skills 5(5-0) 
MAT 1101 Fundamentals of Math 5(5-0) 
PME 113 Automotive Wiring 
Diagrams 2(1-2) 
ORI 100 Freshman Orientation 1(1-0) 
22(16-17) 
2nd Quarter Credits 
AUT 1112 Auto Body Repair IT 9(4-15) 
PHY 1101 Applied Science I 4(3-2) 
WLD 1101 Basic Arc and Gas Welding 1(0-3) 
PSY 1101 Human Relations 3(3-0) 
WLD 1105 Auto Body Welding _1(0-3). 
- 1810-23) — 
3rd Quarter Credits 
AUT 1113 Metal Finishing 
& Painting 7(3-12) 
AUT 1115 Trim and Glass 
Installation 5(2-9) 
AHR 101 Automotive Heating 
& Air Cond. 4(2-4) 
PHY 1102 Applied Science II 4(3-2) 
20(10-27) 
4th Quarter Credits 
AUT 1114 Body Shop Applications 10(3-21) 
BUS 1103 Small Business Operations —_3(3-0) 
13(6-21) 


Total Credit Hours Required: 73 


Sc 
cos 


“An Equal Employment Employment 
Opportunity/Affirmative 
Action Employer” 


Three digit course numbers designate 
courses which lead to an 
1) Associate in Arts Degree, i.e., ENG 101 
2) Associate in Fine Arts Degree, i.e., 
ART 110 
3) Associate in Science Degree. i.e., MAT 
251 
4) Associate in Applied Science Degree, 
i.€., MAT 115. 


Four digit course numbers designate course 
which lead to a: 

1) Diploma 

2) Certificate 


The numbers to the far right following 
course titles have the following meaning: 


The first number indicates CREDITS 
awarded for the course. 

The second number (in parentheses) in- 
dicates the number of CLASS HOURS 
(i.e., hours spent in lecture or discussion) 
per week. 

The third number (in parentheses) in- 
dicates the number of laboratory hours, 
shop hours or studio per week. 


For practice, interpret the following nota- 
tion: 
4(3-2) 


4 credits will be awarded for the course. 3 
hours will be spent in class each week, 
and 2 hours will be spent in lab or shop 
per week. 


SPECIAL TOPICS 1 to 3 credits 
Upon approval of program dean, a 
department may schedule courses on 
special topics in any quarter. The course 
may carry from 1 to 3 credits with course 
numbers ranging from 191 to 194. The 


course will carry the prefix of the depart- 
ment by which it is offered (example: 
SOC 191.) NOTE: Numbers 195 to 198 are 
assigned to cooperative education 
courses. 


AGR 100 Farm Pond Development 1(1-0) 
In this course, each student will have the 
project of planning the development of a 
farm pond for recreation and commer- 
cial fishing; factors such as capital 
outlay, feasibility of land, and future pro- 
duction will be considered in the student’s 
projects. 


AGR 101 Farm Tractors ! 3(2-3) 
A study of farm tractors, including gas 
and diesel engines will be stressed. Units 
to be studied include engines, ignition, 
electrical, braking, cooling, and 
transmission systems. 


AGR 102 Farm Business Mgt. 2(2-0) 
Business management techniques and 
skills which apply to farm operations are 
covered in this course. Areas covered in- 
clude: development of the concepts of 
costs and budgets as an aid in choosing 
what to produce, analysis of production 
factors to determine the least cost pro- 
duction procedure, analysis of data to 
determine level of production yielding 
highest net revenue, and examination of 
the inter-relationship of farm size, effi- 


ciency, gross farm income and net farm 
income. 


AGR 104 Beef and Swine Production 


AGR_ 107 


AGR 109 Soil 


AGR 110 Animal Science 


AGR 111 Feeds and Feeding 


AGR 112 Farm Safety and First Aid 


AGR 113 Wildlife Management 


AGR 115 Farm Service Agencies 


AGR 121 


AGR 123 Horticulture 


2(2-0} 
A study of the principles of selecting, 
breeding, feeding, care and management 
of beef cattle and swine. 


Farm Accounting and 
Records 2(2-0) 
An introductory course to accounting 
methods applicable to farm manage- 
ment. 


Science and Forage 
Crops 2(2-0) 
A study of the development, classifica- 
tion, evaluation and management of soils 
and the care, cultivation and conserva- 
tion of soil fertilizers.Also studied are the 
major grasses and legumes of economic 
importance in North Carolina. 


2(2-0) 
The fundamental principles of dairying 
and meat and animal production are 
stressed. The importance of dairy and 
meat products in the diet and in the 
economy are covered. 


2(2-0) 
This course is an introduction to applied 
animal nutrition, including the structure 
and function of the digestive tract, the 
nutrient value and classification of food 
stuffs and the nutrients requirements and 
the formulation of livestock rations. 


1(1-0) 
An introduction of first aid relating to 
farm injuries is covered. The study of 
OSHA requirements on the farm dealing 
with safety and machinery is also 
covered. 

2(2-0) 
The principles of management, protec- 
tion, and conservation of those warm 
blooded vertebrates of aesthetic, sports 
or food values in urban, rural, and 
wilderness areas are covered. 


AGR 114 Agriculture Electrification 3(2-3) 


A study of basic principles of wiring farm 
buildings in the application of electricity 
to agriculture production. 


1(1-0) 
The study of the operations of ASCS, 
FHA, Cooperative Extension Service, 
Farm Bureau, Grange and Soil Conserva- 
tion Service. To study the needs of and 
aids to the farmer. 


AGR 117 Grain Crops and Animal 


Feeding 2(2-0) 
A study of scientific methods in the pro- 
duction of grain crops; composition, feed 
additive and nutritional requirements of 
livestock, aS well aS practical and 
economical feed formulation, are 
covered. 

Weed Identification and 
Control 2(2-0) 
This course covers the identification of 
annual and perennial weeds and grasses 
of North Carolina and the economic ad- 
vantages of controlling them. 


3(2-3) 
This course will be a mix between deal- 
ing with the fundamentals of forestry and 
farm forestry problems including plann- 
ing, thinning, harvesting, and marketing 
and a study of the principles of care and 
selection of plants, shrubs, trees, and 
grasses for the home landscape. Field 


AGR 128 Farm and Home 


AGR 130 Pesticides 


AGR 131 Soybean Production 


AGR 


AGR 133 Agriculture Plumbing 


AGR 134 Tobacco Production 


AGR 135 Agricultural Law 


AGR 136 Agricultural Math 


AGR 138 Farm Records and Taxes 


trips and demonstrations will be utilized 
to develop skills and practices needed in 
this discipline. 


AGR 124 Plant Propagation & 
Identification 


1(1-0) 
Plant reproduction is studied from a 
scientific point of view; special attention 
is given to shrub propagation for the 
home landscape plan. 


AGR 125 Cabinetmaking and Repair 3(2-3) 


Blueprinting of cabinets to be utilized in 
the home and on the farm is emphasized, 
as well as various glues, varnishes, and 
stains. Students shall have the ex- 
perience in shop of completing a cabinet 
project based on a home and/or farm 
cabinet need. 


Construction | 3(2-3) 
This course deals with the fundamentals 
of farm carpentry. An opportunity is 
given the student to apply skills learned 
to a home construction project. 


2(2-0) 
A study of the methods of controlling the 
beneficial and harmful insects affecting 
farm production in North Carolina 


2(2-0) 
Crop characteristics, varieties, en- 
vironmental factors, rotations, control of 
pests and other production practices are 
covered. 


132 Livestock Diseases and 
Parasites 2(2-0) 
A study of the cause, damage, symp- 
toms, prevention and treatment of 
parasites; management factors relating 
to disease and parasite prevention and 
control are examined. 


3(2-3) 
A study of farm water needs and waste 
disposal; attention is given to planning 
and installing the system and its proper 
care and maintenance. j 


2(2-0) 
A study of production practices relevant 
to flue - cured tobacco in North Carolina; 
plant bed practices, field production 
machinery, cultural practices, fertiliza- 
tion, harvesting, and marketing are 
covered. 


2(2-0) 
Designed to acquaint the student with 
basic principals of law. Contracts, agen- 
cy and negotiable instruments, partner- 
ships, corporations, sales, surety - ship, 
bailments, and real property are 
covered. 

1(1-0) 
A study of the fundamental operations 
and their application to business pro- 
blems; payrolls, marketing prices, in- 
terest, discount commissions, and taxes 
are covered. 


AGR 137 Home Appliance Repair 3(2-3) 
Repairing commonly used electrical ap- 


pliances and machinery in the home or on 
the farm is stressed in this course. 


2(2-0) 
A study of the records necessary in order 
to complete a tax form; prodecures and 
skills involved in income tax computa- 
tions are also covered. 


AGR 139 Fertilizers and Lime 2(2-0) 
A review of the sources, function and 
utilization of major and minor plant food 
factors; commercial fertilizer ingre- 
dients, and soil acidity are covered. 


AGR 140 Vegetable Production 1(1-0) 
The study of commercial vegetable pro- 
duction in North Carolina. 


AGR 141 Surveying 3(2-3) 
A’ study of the practice of elementary 
claim surveying and application of land 
surveying. 


AGR 142 Agriculture Finance 2(2-0) 
An analysis of the capital structure of 
modern commercial agriculture with em- 
phasis on the sources of farm credit. 


AGR_ 143 Farm 
Income 2(2-0) 
The farm enterprise system is analyzed 
and areas of production not present in the 
student’s farm operation are explored. 


New Sources of 


AGR 144 Opportunities in Agriculture 
Business 1(1-0) 
This course presents the opportunities 
for part - or full - time employment in 
farm related occupations. Agriculture 
businesses such as feed and fertilizers, as 
well as farm custom machinery work, 
are considered. 


“AGR 145 Marketing of Farm Products 3(2-3) 
A study of farm market futures of grain, 
hedging and grading of farm products. 
Field trips during the study of tobacco 
sales, vegetable sales, and grain sales 
will be required. 


AGR 146 Soybean & Corn Production 3(3-0) 
The production and improvement of corn 
and soybean products. The latest infor- 
mation on varieties, seed, fertilizer, 
disease, insect and weed control will be 
stressed. Equipment and harvesting 
techniques shall be incorporated for 
higher yields of grain. 


AGR 147 Fertilizer and Lime 3(2-2) 
A study of the factors influencing soil 
productivity with emphasis upon fer- 
tilizer materials applied to Southeastern 
North Carolina soils. This study will in- 
clude liquid and suspension fertilizer and 
bulk blend materials. Lime sources and 
the influence of soil acidity upon soil fer- 
tility and plant growth will be discussed. 
Soil testing and plant nutrient re- 
quirements of both secondary and major 
elements and how fo correct them. 


AGR 155 Tobacco Production 3(3-0) 
A study of production practices relevant 
to flue-cured tobacco in North’ Carolina. 
Plant bed practices, field. production 
machinery, cultural practices, fertiliza- 
tion, harvesting and marketing are 
covered. ; 


AGR 156 Techniques of Welding | 3(2-3) 
Arc and gas welding are studied in this 
course; safety and care of welding equip- 
ment is emphasized and applied. Welded 
joints and flame cutting are discussed 
and practiced in various positions that 
are applicable to mechanical repair work 
in steel fabrication. 


AGR 157 Agriculture Calculations 3(3-0) 
This course is designed to improve the 
student's ability in practical or applied 
calculations related to farm equipment, 
land surveying, area volumes, decimals, 
ratios, graphs, and averages. 


AGR 158 Farm and Home 


Construction II 3(2-3) 
A continuation of AGR 128. 

AGR 160 Agriculture Service 
Agencies 3(3-0) 


A comprehensive study of local, state 
and federal service agencies that serve 
the farmer. Agriculture Stabilization 
Cooperation Services, Production Credit 
Association, Federal Land Bank, 
Farmers Home Administration and 
Federal Crop Insurance are some of the 
service agencies that will be studied in 
this course. 


AGR 162 Farm Marketing 1(1-0) 
This course is a study of farm marketing 
procedures. Local marketing procedures 
and probabilities are emphasized. 


AGR 163 Seed Production 2(2-0) 
A study of the production quality of seeds 
in the southeastern United States. The 
seed chain for breeders of seed in North 
Carolina is outlined. 


AGR 164 Community Leadership 1(1-0) 
Robert’s Rules of Parliamentary Pro- 
cedure are emphasized and practiced in 
class; leadership roles and functions are 
covered in small group Sessions. 


AGR 170 Agriculture Cooperative 

Work Experience 4(0-40) 
This course is designed for work ex- 
perience on the farm under the supervi- 
sion of an instructor. The student will 
maintain complete and accurate records 
on cost and taxes. The instructor of this 
course will visit the student a minimum 
of twice during the quarter. The on-site 
visit will assist the student by providing 
information on crops and the general 
operation of a farm. 


AGR 171 Farm Insurance 2(2-0) 
Insurance information relative to a 
farmer’s needs are covered in the course. 
Life insurance, compensation, liability, 
mortgage insurance and accident in- 
surance are emphasized as they regard 
the farmer and the employee. 


AGR 172 Outdoor Recreation 1(1-0) 
A study of the opportunities for farmers 
in the development of outdoor recreation 
areas are covered; local, state and 
federal matching funding for outdoor 
recreation development are emphasized. 


AGR 173 Forest Farm Management 2(2-0) 
A study of the maintenance, harvesting, 
and planting of local forest trees with an 
emphasis on free farms and the 
economics of tree farming. 


AGR 174 Botany 3 2-3)) 
A study of the internal and external 
structure of plant life of the forest is em- 
phasized in this course. The functions of 
the various parts of trees, the inter- 
relationships otf trees and other vegeta 
tion as well as the uses of the ecology of 
the forest are covered. 
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AGR 175 Agriculture Records 4(1-6) 
The composition and maintenance of 
farm records relative to the obtaining of 
farm credif. A single entry system shall 
be taught and instructors will work with 
the student individually and as a grouprin 
class. 


AGR 176 Agriculture Business 
Management 4 4(1-6) 
This course is designed to enable the stu- 
dent to learn the basic principles of a suc- 
cessful agriculture business. Problems in 
farm budgeting, capital acquisition, land 
acquisition, farm size and business 
organization will be topics of special in- 
terest. 


AGR 180 Agriculture Cooperative 

Work Experience _ 4(0-40) 
This optional course is designed for con- 
tinued work experience on the farm 
under the supervision of an instructor. 
The student will maintain complete and 
accurate records on cost and taxes. The 
instructor of this course will visit the 
working student a minimum of twice dur- 
ing the quarter. The on-site visit will 
assist the student by providing informa- 
tion concerning the general operation of a 
farm. 


AGR 200 Small Engine Mechanics 4(2-4) 
Subject includes air cleaners, fuel 
systems, ignition systems, lubrication, 
crankshaft, valves and rings, trouble- 
shooting, and tune-up. 


AGR 201 Agriculture Economics 3(3-0) 
An introduction to economics, the func- 
tions of the economic system and 
agriculture’s role in the economy. A 
review of the functions of the manager 
and an introduction to the principles he 
uses in making decisions to adjust to 
changing conditions. Analysis of the main 
sources of change which affect 
agriculture firms. 


AGR 203 Agriculture Taxes 3(3-0) 
A study of the records necessary in order 
to complete a tax form; procedures and 
skills involved in income tax computa- 
tions are also covered. 


AGR 204 Insurance for Agriculture 
3(3-0) 
A comprehensive study of life insurance, 
workers’ compensation, liability, mor- 
tgage and accident insurance are em- 
phasized as they concern the farmer and 
his employees. 


AGR 205 Pesticides 3(3-0) 
A study of the chemical control of harm- 
ful insects that destroy Southeastern 
North Carolina crops. A certification will 
be granted to those successfully com- 
pleting the state exam. 


AGR 206 Safety in Today’s 

Agriculture 1(1-0) 
A study of potential farm hazards and 
methods of preventing or reducing farm 
accidents. Also covered will be state 
regulations concerning highway use of 
farm machinery and a review of first aid 
techniques. 


AGR 207 Agriculture Law 3(3-0) 
This course is designed to acquaint the 
student with basic law. Contracts, agency 
and negotiable instruments, partner- 


Aa 
ships, corporations, sales, suretyship, 
bailments, and real property are 
covered. 


AGR 208 Feeds & Feeding 3(3-0) 
A study of the composition of feeds, feed 
additives and the nutritional re- 
quirements of livestock. The course in- 
cludes a study of the principles used in 
formulation of practical and economical 
rations of livestock. 


AGR 209 Beef and Swine Production 3(3-0) 
This course covers the development of 
the beef and swine production and 
marketing industries; principles and 
practices of selection, breeding, feeding, 
housing, marketing and management of 
beef and swine. 


AGR 225 Structural Design of 


Farm Buildings 3(3-0) 
This course incorporates the layout prac- 
tices, design methods, use of material 
and the environmental relationships that 
are related to current changes for 
agricultural production techniques. 
Students will investigate farm structure 
problems relevant to structural design. 


AGR 226 Livestock Disease Control  3(3-0) 
A study of the latest advances in disease 
control methods with emphasis on 
preventive measures, including an- 
tibiotics and feed supplements. 


AGR 227 Breeding of Farm Animals 2(2-0) 
Cattle and swine reproduction are em- 
phasized in practical application on the 
farm. Genetics will be incorporated in the 
course content as well as study of ar- 
tificial insemination methods. 


AGR 228 Economic Organization of 
Agriculture 2(2-0) 
A study of the organization and operation 
of our economic farming system. Also 
covered are economic forces that deter- 
mine the production, level of prices and 
consumption of farm products. The role 
of the government and households in 
farm economics will be included. 


AGR 229 Vegetable Harvesting and 
Grading 2(2-0) 
A course designed to provide practical 
experience and understanding of manual 
and mechanical harvesting and grading 
aids. Government grading practices, 
quality standards, packaging, and 
special handling methods involved in 
vegetable production will be studied. 


AGR 230 Food Processing and Storage3(3-0) 
A study of food processing practices as 
applied to farm produce. Packaging, 
sterilization, and preservation of food for 
storage and shippping will be studied. Ad- 
ditional topics to be covered include 
federal regulations, food chemistry, and 
bacterial control. 


AGR 231 Swine Management and 
Production 3(3-0) 
This course is a scientific study of selec- 
ting, breeding, feeding, and management 
of swine. Special emphasis will be placed 
on planning, breeding, and marketing as 
applied to swine production. 


AGR 232 Farm Safety 2(2-0) 
A study of potential farm hazards and 
methods of preventing or reducing farm 
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accidents. Also covered will be state 
regulations concerning highway use of 
farm machinery and a review of first aid 
techniques. 


AGR 233 Farm Labor Management  2(2-0) 


A course concerned with farm labor rela- 
tions with management and special em- 
phasis on working conditions, liability, 
taxes, and social security requirements. 


AGR 234 Farm Estate and Business 


Planning 3(3-0) 
This course is an examination of how 
farm property is held and owned and a 
review of the family insurance program. 
Additional study will include special con- 
siderations in farm organization and 
estate planning. 


AGR 235 Chemical Control of Weeds 2(2-0) 


The chemicals and physical properties of 
agricultural chemicals, their uses and ef- 
fects on plants and their toxicity to man 
and animals. Chemical formulations, 
calibration of equipment, and methods of 
application in weed control are also 
covered. 


AGR 236 Agricultural 


Communications 3(3-0) 
A course concerned with the applicabili- 
ty of communications theory to 
agricultural organizations. Emphasis 
will be placed on interpersonal com- 
munications skills designed to assist the 
farmer in working with small groups and 
various farm agencies. 


AHR 101 Automotive Heating and 


Air Conditioning 4(2-4) 
This course emphasizes the shop pro- 
cedures necessary in determining the 
nature of troubles developed in the 
various component systems of the 
automobile. Troubleshooting of 
automotive systems, providing a full 
range of experiences in testing, ad- 
justing, repairing and replacing are 
stressed. 


AHR 111 Advanced Automotive Heating & 


Air Conditioning 4(2-4) 
A continuation of AHR 101. 


AHR 1121 Principles of Refrigeration 6(4-6) 


An introduction to the principles of 
refrigeration; various refrigerants are 
examined, as well as the use and con- 
struction of valves, fittings, and basic 
controls. Practical experience involves: 
tube bending, flaring, and soldering. 
Safety procedures and measures are 
always emphasized. 


AHR 1122 Domestic and Commercial 


Refrigeration 6(4-6) 
A study of domestic and commercial 
refrigeration systems emphasizing the 
servicing and maintenance of these 
systems. Utilization of manufacturers’ 
catalogs in sizing and matching system 
components are covered. The American 
Standard Safety Code for Refrigeration 
iS studied and its principles practiced. 
Prerequisite: AHR 1121. 


Principles of Air 
Conditioning 10(5-15) 
Selection of various heating, cooling and 
ventilating systems is emphasized in the 
course, aS well aS investigation and con- 
trol of variables affecting air cleaning, 
movement, temperature and humidity. 


Commercial air conditioning equipment 
is assembled and tested, and fraining in 
practical sizing and balancing of duct 
work is provided. 


AHR 1124 Air Conditioning and Refrigera- 


tion Servicing _ 5(3-6) 
Emphasis is on the installation, 
maintenance, and servicing of equipment 
used in cleaning, charging, humidifica- 
tion and temperature control of air in an 
air conditioned space. Prerequisite: AHR 
W238 


AHR 1126 All-Year Comfort Systems 5(3-6) 


Auxiliary equipment used in conjunction 
with refrigeration systems to provide 
both heating and cooling for year-round 
comfort will be studied; experience with 
this equipment will be provided in the 
laboratory. Prerequisites: AHR 1123; 
AHR 1128. 


AHR 1128 Automatic Controls 5(3-6) 


Included in this course are: electric and 
pneumatic controls, zone controls, unit 
heater and ventilator controls, commer- 
cial fan systems controls, commercial 
refrigeration controls, and radiant panel 
controls. Prerequisites: ELC 1102. 


ANT 120 Introduction to Anthropology 5(5-0) 


An introduction to the discipline of an- 
thropology and its various areas of con- 
centration. The major emphasis of the 
course is man’s social nature. A survey of 
physical anthropology, archaeology, and 
linquistics in the first three weeks pro- 
vides a framework from which the idea 
of man as a cultural animal is developed. 


ANT 125 American Indian History and 
Culture 5(5-0). 
A survey of native American history 
from paleo-Indian traditions of the past to 
those of the present day; special em- 
phasis is given to modern problems of ac- 
culturation and social change. 


ANT 132 Man andthe Supernatural  3(3-0) 
Through first-hand study of religious 
practices, the course is designed to 
prepare the student to identify and 
analyze the processes by which given 
communities express their perceived 
relationships to the supernatural. The 
primary religious norms of shamism and 
those of institutional religions will be 
focused upon. 


ART 105 Art Appreciation 5(5-0) 
The purpose of this course is to establish 
an understanding of art and to develop an 
appreciation of the relationship between 
art and man in given environments in dif- 
ferent cultures. 


ART 110 Fundamentals of Design 6(5-2) 

' An introductory course emphasizing the 
elements and principles of design. 
Students have direct experience in a 
variety of media including charcoal, ink, 
paint, and print-making. 


ART 111 Creative Design 4(3-2) 

' A studio course designed to develop the 
student’s skill and self-expression 
through the use of various materials in 
two and three dimensional design. 


ART 112 Figure Drawing 4(3-2) 
_ A studio course concerned with develop- 
ing the student’s perception of the human 
figure, through interpreting a human 
model in various media, and through con- 

' sideration of anatomy and composition. 


ART 113 Advanced Drawing 4(3-2) 
This course provides opportunities for in- 
dependent work on problems in drawing. 
Permission of instructor is necessary. 


ART 121 Sculpture | 5(4-2) 
This course entails visualizing form 
through drawing; the student will have 
experience working in modeling clay and 
other 3-D materials. 


ART 122 Sculpture II 5(4-2) 
Work in wood, metal wire, soft stone, and 
plaster is stressed; the language of form 
is emphasized. Prerequisite: ART 121. 


ART 123 Sculpture III 5(4-2) 
Specialization in the student’s preferred 
medium. The student will set his own in- 
dividual goals. Prerequisite: ART 122. 


ART 124 Sculpture |1V—Advanced 3(4-2) 
This course provides opportunities for in- 
dependent work on problems in 
sculpture. Permission of instructor is 
necessary. 


ART 131 Beginning Pottery 4(3-2) 
An introduction to the handbuilt pro- 
cesses of ceramics as a fine arf form. An 
exploration of the ceramic form, surface 
embellishment, glazing and firing pro- 
cesses will be incorporated. Emphasis 
will be placed on the artistic self- 
expression of the student and his/her 
ability to discriminate between  suc- 
cessful and unsuccessful value expres- 
sions in clay. 


ART 132 Advanced Pottery | 4(3-2) 
An introduction to wheel-thrown 
ceramics. Emphasis will be placed on 
development of basic skills in wheel- 
thrown pottery and an understanding of 
functional design. 


ART 133 Advanced Poftery II 4(3-2) 
The assignment of specific ceramic pro- 
blems in line with student need and in- 
terest. A study of important ceramic 
traditions of both Eastern and Western 
Art will be included. Prerequisite: Art 
132: 


ART 134 Advanced Pottery III 4(3-2) 
A continuation of ART 133 in which the 
student will be encouraged to develop the 
technical skills necessary to express 
him/herself successfully in the ceramic 
medium. Prerequisite: ART 133. 


ART 141 Printmaking | 4(3-2) 
Introduction to various printing techni- 
ques. Students will begin with linoleum 
cuts, working up to the wood cut and a 
brief introduction to etching. 


ART 142 Printmaking II 4(3-2) 
Advanced course in printing techniques 
with emphasis on etching. The student 
learns to use a number of different plates 
and colors to create one work. Prere- 
quisite: ART 141 


ART 143 Printmaking II11 — Advanced 4(3-2) 
This course provides opportunities for in- 
dependent work on problems in 
printmaking. The student will set his 
individual goals in selected techniques. 
Permission of instructor is necessary. 


ART 180 Art for Elementary Teachers 5(5-0) 
A study of methods of philosophies of art 
education in the elementary school, with 
emphasis on the special logic of 
children’s drawing. Studio work_ in- 
troduces projects in various art media for 
two and three dimensional creative work. 


ART 195 Cooperative Education in 
Art 1(0-10) 
This course is a work experience related 
to the field of art. 


ART 196 Cooperative Education in 
Art 2(0-20) 
This course is a work experience related 
to the field of art. 


ART 197 Cooperative Education in 
Art 3(0-30) 
This course is a work experience related 
to the field of art. 


ART 198 Cooperative Education in 
Art 4(0-40) 
This course is a work experience related 
to the field of art. 


ART 201 Survey of Art History | — Ancient 
Art 5(5-0) 
A survey of the general periods of art 
from prehistoric time through the 
Roman Empire. 


ART 202 Survey of Art History 11— 
Gothic and Renaissance Art 5(5-0) 
A survey of painting, architecture, and 
sculpture from the Early Christian 
period to the French Revolution. 


ART 203 Survey of Art History Il! — 
Modern Art 5(5-0) 
An illustrated study of the significant 
trends in painting, architecture, and 
sculpture since 1850. 


ART 204 Art History IV. Travel Study 3(1-4) 
A travel study course dealing with the 
visual arts of selected civilizations by stu- 
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dying the history and background and 
Visiting locations where the art form is on 
display. 


ART 210 Painting Processes 4(3-2) 
Exploration of different painting media 
with an emphasis on development of 
techniques for self - expression. May be 
repeated for credit. 


ART 211 Portrait Painting 4(3-2) 
A studio course designed to develop the 
student’s color sensibility using different 
painting media. The student will work 
from the living model. 


ART 212 Advanced Painting 4(3-2) 
This course provides opportunities for in- 
dependent work on problems in painting. 
Permission of instructor is necessary. 


AUT 1111 Auto Body Repair | 9(4-15) 
Basic principles of automobile construc- 
tion, design, and manufacturing. A 
thorough study of angles, crown, and for- 
ming of steel into the complex contour of 
the present day vehicles. The student ap- 
plies the basic principles of straighten- 
ing, aligning, and painting of damaged 
areas. 


AUT 1112 Auto Body Repair 11 9(4-15) 
A thorough study of the requirements for 
a metal worker, including the use of 
essential tools, forming fender flanges 
and beads, and straightening typical auto 
body damage. The student begins acquir- 
ing skills such as Shaping angles, crowns, 
and contour of the metal of the body and 
fenders. Metal working and painting. 
Prerequisites: AUT 1111, WLD 1101, PHY 
1101. 


AUT 1113 Finishing and 
Painting 7(3-12) 
Development of the skill to shrink stret- 
ched metal, soldering and leading, and 
preparation of the metal for painting. 
Straightening of doors, hoods, and deck 
lids; fitting and aligning. Painting 
fenders and panels, spot repairs, and 
complete vehicle painting; the use and 
application of power tools. Prerequisites: 
AUT 1112, WLD 1105. 


Metal 


AUT 1114 Body Shop Applications  10(3-21) 
General introduction and instruction in 
the automotive frame and front end 
suspension systems, the methods of 
operation and control, and the safety of 
the vehicle. Unit job application covers: 
straightening of frames and front wheel 
alignment. The student applies all phases 
of training. Repair order writing, parts 
purchasing, estimates of damage, and 
developing the final settlement with the 
adjuster. Prerequisites: AUT 1115, PHY 
1102, PME 113. 


AUT 1115 Trim & Glass Installation 5(2-9) 
Methods of removing and installing in- 
terior trim; Cutting, sewing and install- 
ing headlinings, seat covers, and door 
trim panels; painting of trim parts and 
accessories. Glass removal, cutting, fit- 
ting, and installation. The student gains a 
thorough knowledge of the engine cooling 
system. Tests are made to insure normal 
engine cooling operation. Prerequisites: 
AUT 1112, WLD 1105. 
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BIO 101 General Biology | 4(3-2) 


A study of the structure and function of 
the major systems of the human body. 
Laboratory experiments complement the 
lecture topics. Prerequisite: Placement 
in ENG 101 and RDG 101. Some students 
will be placed in sections of this course 
with six contact hours 4(2-4) according to 
their skill level. 


BIO 102 General Biology 11 4(3-2) 
A study of the cell is followed by an in- 
troduction to genetics with emphasis on 
human heredity. Ecology and evolution 
are also covered. Prerequisite: BIO 101 
or by permission of instructor. Some 
students will be placed in sections of this 
course with six contact hours 4(2-4) ac- 
cording to their skill level. 


BIO 103 General Biology III 4(3-2) 
An introduction to the chemical proper- 
ties of living cells. The study of the struc- 
ture and function in plants is presented. 
Causes and possible solutions of the 
energy crisis are summarized. Prere- 
quisite: BIO 102 or by permission of in- 
structor. Some students will be placed in 
sections of this course with six contact 
hours 4(2-4) according to their skill level. 


BIO 171 Human Sexuality 3(3-0) 
This course offers an in-depth study of 
the biological aspects of human 
reproduction. 


BIO 201 Botany I 4(3-2) 
A survey of the plant kingdom with em- 
phasis on structure, physiology, 
reproduction, ecology, and classification 
of representative types. 


BIO 202 Botany II 4(3-2) 
A continuation of BIO 201. 


BIO 203 Botany III 4(3-2) 
A continuation of BIO 202. 


BIO 204 Anatomy & Physiology |! 5(4-2) 
A microscopic and macroscopic study of 
the human body as a functioning system, 
including basic chemical and physical 
principles that pertain to cell structures 
and function, general body plan, skeletal 
and muscular systems. Prerequisite or 
Co-requisite: CHM 151. 


BIO 205 Anatomy & Physiology I! 5(4-2) 
The continuation of BIO 204 including a 
study of human nervous, respiratory, 
cardiovascular, digestive, and urinary 
systems. Prerequisite: BIO 204 


BIO 206 Anatomy & Physiology III 5(4-2) 
A continkation of BIO 205 including a 
study of huthan endocrine and reproduc- 
tive systems. . Fluig and electrolyte 
balance, acid-basébalance and stress are 
also covered. Preréquisite: BIO 205 or 
permission of instructor. *, 


BIO 207 Microbiology “S 3(2-2) 
A study of microorganisms with em- 
phasis on the morphology, physiology 
and means of destruction and inhibition 
of human pathogens. Microbiology in 
health and disease will be covered. 


BIO 208 Microbiology 3(2-2) 
This course involves an in-depth study of 
bacterial organisms that are pathogenic. 
Emphasis will be placed on sterilization, 


disinfection, antibodies, chemotherapy, 
allergy, intestinal protozoans and 
helminthes. Epidemiology and venereal 
organisms are briefly covered. This 
course is offered to satisfy the re- 
quirements for transfer to UNC- 
Charlotte. Prerequisite: BIO 207 or by 
permission of instructor. — 


BIO 211 Zoology | 4(3-2) 
An introduction to the principles of 
Animal Biology with emphasis on the ma- 
jor phyla of animals; life histories, mor- 
phology, physiology and economic 
significance is stressed. 


BIO 212 Zoology I! 4(3-2) 
A continuation of BIO 211. 


BIO 213 Zoology III 4(3-2) 
A continuation of BIO 212. 


BIO 240 Genetics | 3(2-2) 
An introduction to the principles of in- 
heritance. Molecular aspects of gene ac- 
tion will be covered along with the 
Mendelian laws of transmission, the role 
of genes in human development and the 
genetics of populations. 


BIO 241 Genetics II 3(2-2) 
A continuation of BIO 240. 


BPR 110 Blueprint Reading and 

Sketching | 2(1-3) 
Principles of interpreting blueprints and 
specifications common to the building 
trades. Practice in reading details for 
grades, foundations, floor plans, eleva- 
tions, walls, doors, windows, and roofs of 
buildings. Development of proficiency in 
making three-view and pictorial sket- 
ches. 


BPR 113 Blueprint Reading & 

Sketching I] 2(1-3) 
Interpretation of schematics, diagrams, 
and blueprints applicable to electrical in- 
stallations with emphasis on electrical 
plans for domestic and commercial 
buildings. Sketching schematics, 
diagrams, and electrical plans for elec- 
trical installations using appropriate 
symbols and notes according to the ap- 
plicable codes. 


BPR 1101 Blueprint Reading 1(1-0) 
This course covers interpretation and 
reading of blueprints, instruction and ser- 
vice manuals, and writing diagrams. 


BPR 1104 Blueprint Reading ; 
Mechanical 2(1-2) 
Interpretation and reading of blueprints 
as well as information concerning the 
basic characteristics of the blueprint: 
(i.e., lines, views, dimensioning pro- 
cedures and notes). 


BPR 1105 Blueprint Reading 

Mechanical 1(0-3) 
A continuation of BPR 1104 with a con- 
centration on blueprints as they are used 
in industry; prints supplied by industry 
are examined; drafting room _ pro- 
cedures, making plans for operations, 
and sketching to communicate ideas are 
covered. Prerequisite: BPR 1104. 


BPR 1106 Blueprint Reading: 
Mechanical 1(0-3) 
A continuation of BPR 1105; advanced 
blueprint reading and sketching par- 
ticularly as they relate to detail and 


assembly drawings used in machine 
shops are treated, as well as the inter- 
pretation of drawings of complex parts 
and mechanisms. 


BPR 1110 Blueprint Reading/ 


Building Trades 1(0-3) 
Principles of interpreting blueprints and 
specifications common to the building 
trades. Development of proficiency in 
making three-view and pictorial sket- 
ches. 


BPR 1111 Blueprint Reading & 


Sketching 1(0-3) 
Principles of interpreting blueprints and 
specifications common to the building 
trades. Practice in reading details for 
grades, foundations, floor plans, eleva- 
tions, walls, doors and windows, and 
roofs of buildings. Development of profi- 
ciency in making three-view and pictorial 
sketches. Prerequisite: BPR 1110. 


BPR 1115 Blueprint Reading: Plumbing 


Trades 1(0-3) 
Sketching diagrams and schematics, and 
interpretation of blueprints applicable to 
the plumbing trades. Emphasis will be on 
plumbing plans for domestic and com- 
mercial buildings. Piping symbols, 
schematics, diagrams and commercial 
buildings. Piping symbols, schematics, 
diagrams and notes will be studied in 
detail. Applicable building and plumbing 
codes will be used for reference. 


BPR 1116 Blueprint Reading: Air 


Conditioning 2(1-3) 
This course is designed for the heating, 
air conditioning and refrigeration stu- 
dent. Emphasis will be placed on reading 
blueprints common to the air condition- 
ing trades. 


BPR 1117 Blueprint Reading: Welding2(1-2) 


A study of blueprints in which welding 
procedures are symbolically expressed. 
Course will focus on application and in- 
terpretation of welding symbols. 


BPR 1118 Pattern Development and 


Sketching 2(1-2) 
This course covers welding symbols, 
methods of laying out sheets of steel, 
sketching welding projects, jigs, and 
holding devices; developing pipe and 
angle layouts using patterns and 
template is also stressed. 


BUS 101 Typewriting ! 3(1-4) 


This course emphasizes the study of 
keyboard, the mechanics of the 
typewriter necessary for acquisition of 
elementary typewriting skills, and 
development of speed and accuracy. 


BUS 102 Typewriting II 3(1-4) 


This course emphasizes improvement of 
typewriting skills, manuscript writing, 
basic letter writing, and tabulations. 
Prerequisite: BUS 101 or permission of 
instructor. 


BUS 103 Typewriting II] 3(1-4) 


This course emphasizes business letters, 
half-size and executive-size stationery, 
stencils, spirit masters, correspondence, 
government memorandums and direc- 
tives, and government forms. Prere- 
quisite: BUS 102. 


7-1 


BUS 104 Typewriting IV 3(1-4) office situation. This includes the accoun- BUS 195 Cooperative Education In 


This course emphasizes the typing of 
medical forms and reports, technical 
reports, footnotes, bibliographies, colum- 
nar tables, financial statements, tax 
forms, legal documents and legal forms. 
Prerequisite: BUS 103. 


BUS 105 Introduction to Business 5(5-0) 
A survey course covering topics concern- 
ing the nature of the private enterprise 
system and its relationship to economic 
organization. Government regulations, 
laws, taxes, and ethical standards are ex- 
amined, as well as business finance, pro- 
duction, and marketing, insurance and 
stock exchanges. 


BUS 106 Business Law I 3(3-0) 


A general course covering legal rights, 
court systems, the law of torts and 
business crimes, administrative agen- 
cies, community planning, consumer pro- 
tection, and contract law. 


BUS 107 Business Law I] 3(3-0) 
A study of business law with emphasis on 
personal property, bailments, sales con- 
tracts, commercial paper, creditor’s 
rights, secured transactions, and risk- 
bearing. 


BUS 108 Beginning Shorthand 4(3-2) 
A beginning course in the theory and 
practice of reading and writing shor- 
thand. Emphasis on phonetics, penman- 
ship, word families, brief forms, and 
phrases. 


BUS 109 Intermediate Shorthand 4(3-2) 
Continued study of theory with a greater 
emphasis on dictation for transcription. 
Minimum dictation rate of 60 words per 
minute for 3 minutes is the standard. 
Prerequisite: BUS 108 or a dictation rate 
of 40 words per minute on new material 
for 3 minutes. 


ting cycle, financial statements, the 
payroll accounting. 


BUS 115 Secretarial Accounting II 4(3-2) 


A continuation of BUS 114. A continuation 
of the basic accounting principles, and an 
introduction to partnership and corporate 
accounting. Prerequisite: BUS 114. 


BUS 116 Office Machines | 5(3-4) 


Students are trained in the technique, 
process, Operation, and application of the 
ten-key adding machines, electronic prin- 
ting calculators, 29 Keypunch machine, 
and mimeographing and duplicating 
machines. Prerequisites: BUS 141, BUS 
142. 


BUS 118 Machine Transcription | 3(1-4) 


This course provides training in 
transcribing from dictating machines, 
with special emphasis on typewriting 
speed, accuracy, and good English gram- 
mar usage. Prerequisite: ENG 102, BUS 
104, BUS 146. The student should type at 
the minimum rate of 35 net words per 
minute and must pass the Odell or Tedens 
test with a score of 75 percent or better. 


BUS 119 Machine Transcription I] 3(1-4) 


A continuation of BUS 118. Prere- 
quisites: BUS 118 (BUS 104, BUS 146, 
BUS 206, ENG 102 for Secretarial 
Students). 


BUS 124 Business Finance 3(3-0) 


A survey of finance. Topics studied in- 
clude: financial institutions, financial in- 
struments, and financial statements. 


BUS 130 Introduction to Data 


Processing Systems 5(4-2) 
This course introduces the student to 
Electronic Data Processing hardware 
components and their functions; study 
focuses on using the EDP system in solv- 
ing business and social science pro- 
blems; communicating with EDP fer- 


Business Related Areas 1(0-10) 
This iS a work experience course in 
business related areas. The student will 
have the opportunity for practical ap- 
plication of skills and knowledge 
previously learned in General Office 
Technology, Secretarial Technology, 
and/or Business Administration. 


BUS 196 Cooperative Education In 


Business Related Areas 2(0-20) 
This iS a work experience course in 
business related areas. The student will 
have the opportunity for practical ap- 
plication of skills and knowledge 
previously learned in General Office 
Technology, Secretarial Technology, 
and/or Business Administration. 


BUS 197 Cooperative Education In 


Business Related Areas 3(0-30) 
This iS a work experience course in 
business related areas. The student will 
have the opportunity for practical ap- 
plication of skills and knowledge 
previously learned in General Office 
Technology, Secretarial Technology, 
and/or Business Administration. 


BUS 198 Cooperative Education In 


Business Related Areas 4(0-40) 
This is a work experience course in 
business related areas. The student will 
have the opportunity for practical ap- 
plication of skills and knowledge 
previously learned in General Office 
Technology, Secretarial Technology, 
and/or Business Administration. 


BUS 206 Dictation and 


Transcription | 4(3-2) 
This course develops the shorthand skills 
of taking dictation and _ transcribing 
materials including a review of theory, 
and the dictation of familiar and un- 
familiar material at varying rates of 
speed. Prerequisite: BUS 110. 


minology is stressed; the role of the com- 


BUS 110 Advanced Shorthand 2) puter in society and its effect on society is 


Introduction to office-style dictation. 


BUS 207 Dictation and 


heme : discussed. Transcription I! 4(3-2) 
URES pa Beyoopment oy epecd ua This course concentrates on develop- 
a eee iecy in transcription. BUS 141 Business Mathematics | 3(3-0) ment of shorthand accuracy, speed and 


Minimum dictation rate of 80 words per This@eoucsauictresses fundamental vocabulary that will enable the 


minute for 3 minutes is the standard. 
Prerequisite: BUS 109 or permission of 
instructor. 


BUS 111 Principles of Accounting | 4(3-2) 
A study of the basic accounting pro- 
cedures and the theory underlying those 
procedures. Completion of the accounting 
cycle for the business enterprise is in- 
cluded. 


BUS 112 Principles of Accounting I! 4(3-2) 
A continuation of accounting theory 
developed in BUS 111 including accoun- 
ting for plant assets, inventory, deprecia- 
tion, and introduction to partnership and 
corporate accounting. Prerequisite: BUS 
W 


BUS 113 Principles of Accounting II] 4(3-2) 
The study of accounting as applicable to 
the control of costs and development of 
managerial decision-making informa- 
tion. Prerequisite: BUS 112. 


BUS 114 Secretarial Accounting | 4(3-2) 
This course provides the secretarial 
science and clerical students with the ac- 
counting background needed in a normal 


arithmetic operations and their applica- 
tion to business problems. Decimals, 
fractions, percentages, payroll and taxes 
are stressed. Prerequisite: MAT 91 or 
pass entrance test. 


BUS 142 Business Mathematics I] 3(3-0) 


This course stresses basic math opera- 
tions related to accounting. Financial 
charges based on interest, depreciation, 
inventory, insurance, and stocks and 
bonds are covered. Prerequisite: BUS 
141. 


BUS 146 Business English 3(3-0) 


Emphasis will be placed on four impor- 
tant areas that all secretarial and 
clerical workers are required to Know — 
grammar, vocabulary, proofreading, and 
punctuation. 


BUS 170 Personal Economics 3(3-0) 


This course introduces basic economic 
theory and deals with its relationship to 
personal financial management. 


stenographer to meet the demands of 
business, technical, and professional of- 
fices. Prerequisite: BUS 206. 


BUS 208 Dictation and 


Transcription II! 4(3-2) 
This course is a continuation of BUS 207 
with emphasis on shorthand speed 
building and transcribing mailable let- 
ters. Prerequisite: BUS 107 


BUS 213 Office Procedures 3(1-4) 
This course is designed to acquaint the 
student with typical reponsibilities of the 
office worker, receptionist duties, filing, 
handling the mail, sending telegrams, 
etc. Prerequisite: BUS 104. 


BUS 219 Business Communications 3(3-0) 
Techniques and styles of writing various 
types of business communications such 
as Sales letters, credit and collection let- 
ters, good will and promotion letters, let- 
ters of application, data sheets, and 
business reports with emphasis on spell- 
ing, punctuation, and grammar. Prere- 
quisite: ENG 102; BUS 101. 
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BUS 220 Human Relations in Business 3(3-0) 


The problems of interpersonal relation- 
ships in organizations. Emphasis on 
motivation, morale, supervision, decision 
making, and communications. 


BUS 221 Economic Principles | 5(5-0) 
An introduction to economic principles, 
problems and policies, accounting, policy 
aspects of national income and product, 
as well as public finance, banking and in- 
ternational trade. 


BUS 222 Economic Principles I! 5(5-0) 


This course focuses upon theories of pro- 
duction, determination of prices, 
distribution of income, monopolies, in- 
dustrial relations and comparative 
economic systems. Prerequisite: BUS 
22i\n 


BUS 223 Intermediate Accounting | 4(3-2) 


Analysis of the theory, principles, con- 
cepts, and procedures that are necessary 
in the preparation of financial statements 
as prescribed by the AICPA and FASB. 
Prerequisites: BUS 111, BUS 112, and 
BUS 113. 


BUS 224 Intermediate Accounting II 4(3-2) 


A continuation of BUS 223 covering the 
funds flow statements, statement 
analysis, error correction, and price- 
level statements. Prerequisites: BUS 111, 
BUS 112, BUS 113, and BUS 223. 


BUS 229 Income Taxes 4(3-2) 


The course is designed to enable the stu- 
dent to fill out his income tax returns 
(state and federal). The student will be 
able to fill out the tax forms and 
schedules that the average businessman, 
farmer, or professional person must com- 
plete and submit to the Federal Internal 
Revenue Service and the North Carolina 
Department of Revenue. 


BUS 231 Fundamentals of Management 


! 3(3-0) 
This course deals with a fundamental ap- 
proach to the management process. An 
operational theory of management is 
developed which applies to all types of 
organizations. 


BUS 232 Fundamentals of Management 
I 3(3-0) 
This course covers management theory 
as it applies to various practical ad- 
ministrative situations. Prerequisite: 
BUS 231. 


BUS 233 Personnel Management 3(3-0) 
This course covers the employee- 
management relationship, labor unions, 
hiring and personal development, finan- 
cial compensations, and employee 
security. 


BUS 235 Small Business Management 3(3-0) 
This course covers the principles involv- 
ed in business management: planning, 
controlling, directing and financing as 
related to a small business firm. 


BUS 238 Marketing 3(3-0) 
This course is designed to acquaint the 
student with the structure and functions 
of the marketing system. 


BUS 239 Salesmanship 3(3-0) 
A study of salesmanship including: the 
skills of good salesmanship, the selling 


process, consumer motivation, and the 
management of selling. 


BUS 240 Advertising 3(3-0) 
A theoretical and applied approach to 
managing advertising campaigns. 


BUS 247 Business Insurance 3(3-0) 
A presentation of the basic principles of 
risk, insurance, and their applications. A 
survey of the various types of insurance 
is included. 


BUS 255 Keypunch 3(1-4) 
The course covers basic information for 
operation of card-punch .machines 
through utilization of lecture, lab and 
practice set materials. 


BUS 260 Business Filing 3(1-2) 
The course covers fundamentals of in- 
dexing and filing for business. Methods 
covered are: Alphabetic, Geographic, 
Subject, Dewey Decimal, and Numeric. 


BUS 280 Accounting | 4(4-0) 
This course iS a comprehensive 
treatment of all up-to-date accounting 
principles and gives the student ample 
opportunity through examples, illustra- 
tions, and correlated activities to learn 
how the principles are applied. 


BUS 281 Analyzing Financial 
Statements 4(4-0) 
This course covers characteristics of 
financial statements and financial state- 
ment analysis. 


BUS 282 Bank Public Relations 
and Marketing 4(4-0) 
This course discusses the basics of public 
relations, both internal and external, and 
seeks Simply to provide an over-view of 
public relations and marketing. 


BUS 283 Commercial Law 4(4-0) 
This course is designed to teach the 
banker to act in accordance with 
established legal principles and to pro- 
vide a general knowledge of legal pro- 
blems pertaining to business and bank- 
ing. 


BUS 284 Credit Administration 4(4-0) 
This course, directed toward the ex- 
ecutive level, covers factors influencing 
and determining loan policy, methods of 
credit investigation and analysis, credit 
techniques, specific credit problems, and 
regular as well as unusual types of loans. 


BUS 285 Economics 4(4-0) 
This course explains how the economic 
system operates. It treats the determina- 
tion of relative value in markets with dif- 
ferent types of competition, applies the 
Underlying principles of international ec- 
nomics and finance, and approaches the 
limitations and pitfalls of economics 
from the layman’s viewpoint. 


BUS 286 Effective English 4(4-0) 
This course examines language usage 
from a communications theory stand- 
point and a grammatical standpoint. It 
also is concerned with language mastery 
through wide reading, an interest in 
words, and practice in writing. 


BUS 287 Fundamentals of Bank 
Data Processing 4(4-0) 
This survey course has been developed to 
meet the need for a broadly based and 


non-technical explanation of electronic 
data processing as applied to banks. 


BUS 288 Bank Management 4(4-0) 


This course covers new trends which 
have emerged in the philosophy and prac- 
tice of management. The study and ap- 
plication of the principles outlined pro- 
vide new and experienced bankers with 
working knowledge of bank management 
incorporating case studies as examples. 


BUS 289 Principles of Bank 


Operations 4(4-0) 
This course presents the fundamentals of 
bank functions in a descriptive fashion so 
that the beginning banker may view his 
chosen profession in a broad, operational 
perspective. 


BUS 290 Installment Credit 4(4-0) 


This course emphasizes: establishing 
credit, obtaining information, servicing 
the loan, and collecting the amounts due 
in an efficient credit operation. Other 
topics discussed are inventory financing, 
special loan programs, business develop- 
ment and advertising and public rela- 
tions aspects of installment lending. 


BUS 291 Supervision and Personnel 


Administration 4(4-0) 
This course is designed fo aid first - line 
supervisors in making a smooth transi- 
tion from expert in a task to supervisor 
producing results through efforts of other 
people. The supervisor must reflect 
management attitudes, utilize manage- 
ment policies and achieve maximum pro- 
duction. 


BUS 292 Accounting II 4(4-0) 


The content of this course was selected 
with two major objectives in mind; im- 
mediate on-the-job usefulness, and con- — 
tribution to the student’s future growth in 
the banking field. The course consists of a 
detailed study of balance sheet items, 
covers manufacturing accounting and 
product costing, and includes an ap- 
propriate study of cost analysis for 
managerial decisions. 


BUS 293 Law and Banking 4(4-0) 


An introduction to basic American law, 
presenting the rules of law which 
underlie banking. Topics include 
jurisprudence, the court system and civil 
procedure, contracts, quasi - contracts, 
property, torts and crimes, agencies, 
partnerships, corporations, sales of per- 
sonal property, commercial papers, bank 
deposits and collections, documents of ti- 
tle, and secured transactions. Emphasis 
is on the Uniform commercial Code. 


BUS 295 Management of Commercial Bank 


Funds 

4(4-0) 
This course deals with those necessary 
principles from which the student can 
derive an adequate philosophy of funds 
management. Differences between prac- 
tices in large banks and smaller institu- 
tions are spelled out so that this text is 
useful to bankers in institutions of all 
Sizes. 


BUS 297 Real Estate Fundamentals  3(3-0) 


This course covers the terminology and 
law of real estate, real estate financing 
and appraising, and the mathematics on 
North Carolina Real Estate Examina 
tions. 


BUS 298 Real Estate Fundamentals 
1-Brokers 5(5-0) 
This course is the first in a two-course se- 
quence required of all applicants for a 
North Carolina real estate broker’s 
license. Instruction includes an introduc- 
tion to the real estate business, property 
ownership and interests, transfer of tifle 
to real property, land use controls, and 
the law of agency. Additional topics 
studied include fair housing laws, real 
estate contracts, financing, closing tran- 
sactions, and property valuation. 


BUS 299 Real Estate Fundamentals II- 
Broker 4(4-0) 
A continuation of BUS 298. Topics 
covered include residential building con- 
struction, property management, proper- 
ty insurance, tax implications of home 
Ownership, and real estate investments. 
Special emphasis will be placed on licens- 
ing laws and rules and regulations of the 
North Carolina Real Estate Licensing 
Board. Prerequisite: BUS 298 


BUS 1103 Small Business Operations 3(3-0) 
This course is an introduction to the 
business world; it includes problems of 
small business operations, basic business 
law, business forms and records, finan- 
cial problems, ordering and inventory, 
layout of equipment and offices, methods 
of improving business, and employer- 
employee relations. 


CAR 1101 Carpentry 8(3-15) 
A brief history of carpentry and present 
trends of the construction industry. The 
course will involve operation, care, and 
Safe use of carpenters’ handtools and 
powertools in cutting, shaping, and join- 
ing construction materials used by the 
carpenter. Major topics of study will in- 
clude: theoretical and practical applica- 
tions involving materials and methods of 
construction, building layout, prepara- 
tion of site, footings and foundation wall 
construction including form construction 
and erection. 


CAR 1102 Carpentry: Millwork and Cabinet- 
making 8(3-15) 
Cabinetmaking and millwork as per- 
formed by the general carpenter for 
building construction. Use of shop tools 
and equipment will be emphasized in 
learning methods of construction of 
millwork and cabinetry. Practical ap- 
plications will! include measuring, layout 
and construction of base and wall 
cabinets, built-in desk, door and window 
frames, stairs and interior and exterior 
cornice and trim. 


CAR 1103 Carpentry: Framing 8(3-15) 
Instruction is given in the principles and 
practices of frame construction beginn- 
ing with the foundation sills and including 
floor joist, sub-floor, wall studs, ceiling 
joist, rafters, bridging, bracing, 
sheathing and interior wall® partition. 
Roof construction includes the layout and 
construction methods of common types of 
roofs using standard rafter construction. 
Application and selection of sheathing 
and roofing is included. Consideration is 
given to the coordination of carpentry 
work with installation of the mechanical 
equipment such as electrical, air condi- 
tioning, heating, and plumbing. 


CAR 1104 Carpentry: Finishing 9(3-18) 
Exterior and interior trim and finish 


carpentry will complete the general 
carpentry program. Included will be 
materials and methods used in finishing 
carpentry such as exterior cornice, door 
and window trim, interior flooring, door 
and window facing, moldings, and cor- 
nice construction, installation of hard- 
ware, and installation of built-in equip- 
ment and cabinets. 


CAR 1113 Carpentry: Estimating 4(3-3) 
This iS a practical course in quantity 
“take off’’ from prints of jobs performed 
by the carpenter. Figuring the quantities 
of materials needed and costs of building 
various components and structures. 


CAR 1114 Building Codes 3(3-0) 
A study iS made of building codes and the 
minimum requirements for local, county, 
and state construction regulations. This 
involves safety, Sanitation, mechanical 
equipment and materials. Also, a review 
will be made of the minimum property 
requirements of the Federal Housing Ad- 
ministration and the North Carolina State 
Code. 


CDE 101 Observation and Recording 3(2-3) 
This course is designed in order that the 
student may observe the physical and 
psychological actions of the pre-school 
child. Recording of these actions in dif- 
ferent observation formats is an essential 
part of this course. 


CDE 102 Rhymthic Activities and 

Creative Expression 4(3-2) 
This course is designed to acquaint the 
student with the different kinds of 
musical experiences that should be in- 
cluded in a child development program 
and how these experiences contribute to 
the development of the young child. 


CDE 103 Child Development: Conception 
to Age Six 3(3-0) 
This course is a detailed study of the 
child’s development between the ages of 
conception to age six; factors covered 
are: effect of experiences on behavior 
patterns, attitudes and interpersonal 
skills; language utilization is also 
covered. 


CDE 104 Foods For Children 4(3-2) 
This course is designed to teach the nutri- 
tional needs of growing children. Food 
needs and menu planning for the mid- 
morning snack and lunch are covered. 


CDE 105 Preschool Education 5(3-6) 
This course deals with the various con- 
siderations one deals with when setting 
up a pre-school room (i.e., what equip- 
ment to purchase to augment muscle con- 
trol, etc.). Different types of pre-schools 
are presented in discussion. 


CDE 106 Science for the Preschooler 4(3-2) 
This course is designed to explore those 
basic everyday principles relevant fo the 
child’s interest about his environment. 


CDE 107 Parent Education 2(2-0) 
This course emphasizes family counsel- 
ing procedures and techniques that will 
better prepare the student to relate to and 
work with parents. 


CDE 108 Pre-School Practicum 5(3-6) 
This course requires that the student 
work in the pre-school at least 6 hours per 
week; emphasis is on the incorporation of 
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skills learned in prior CDE courses; the 
student is required to take initiative in 
planning activities for entire weeks and 
days. 


CDE 110 Creative Activities 5(3-6) 
This course allows the student an oppor- 
tunity to work with all types of media 
used in the preschool classroom in 
creative self-expression. 


CDE 111 Literature for Children 4(3-3) 
This course presents books and 
materials to be used in the preschool 
room; different types of literature are 
covered and different modes of utiliza- 
tion discussed. 


CDE 112 Child Guidance 3(3-0) 
This course is designed to acquaint the 
student with behavior problems in 
children during the preschool years and 
to discuss different methods for guiding 
children into acceptable behavior. 


CDE 113 Marriage and Family 

Relations 3(3-0) 
This course iS designed to discuss 
methods of solving problems which affect 
relationships within the family. Topics 
will include family management, types of 
family planning and services available 
within the community for all members of 
the family. 


CDE 114 internship In A 
Preschool Program 2(0-20) 
This course includes a student teaching 
quarter in which the student teaches ina 
preschool setting. 


CDE 115 Child Development: Six 

to Adolescence 3(3-0) 
This course is a detailed study of the 
developmental sequence between middle 
childhood and adolescence, emphasizing 
environmental and social factors, 
behavior pattern formation, and value 
system development. 


CDE 116 Exceptional Children 3(3-0) 
This course presents the etiology of 
children with developmental variations 
requiring modification in activities. The 
student will be able to adapt instructional 
techniques and activities to fit the needs 
of the exceptional child. The student will 
be familiar with legislation affecting the 
handicapped child and will demonstrate 
understanding of the screening, referral 
and placement process. 


CDE 117 Internship in a Public 
School Setting 4(0-40) 
This course includes a student teaching 
quarter in which the student teaches ina 
public school setting. 


CDE 118 Child Development For Day 

Care Workers 3(3-0) 
A study of the developmental sequence 
during infancy, toddlerhood, and 
preschool periods. Course is designed for 
beginning students, paraprofessionals, 
and day care workers who need to in- 
crease their understanding of infants and 
children. Emphasis will be given to the 
total development of the preschool child 
and applying this information to day care 
work. 


CDE 124 Books For Children 
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CDE 119 Introduction to Early Childhood 


Education 4(3-2) 
This course is designed to promote 
understanding of the role and respon- 
sibilities of the child care worker. Em- 
phasis will be given to history of early 
childhood education, how developmental 
needs of children under age six can be us- 
ed to plan early childhood programs. 
Topics will include: physical plan equip- 
ment and space utilization, teacher 
qualifications, and the importance and 
methods of observing children. 


CDE 120 Curriculums For Child Care 


Centers 5(3-6) 
This course will provide ideas, 
materials, and methods for establishing a 
successful curriculum within a child care 
center. Students will identify, plan, and 
organize appropriate programs for 
various levels through class discussion 
and individual projects. Laboratory ex- 
periences will provide opportunities to 
participate in planning activities, selec- 
ting materials, and developing tech- 
niques for working with children. 


CDE 121 Home and Community Influences 


On Young Children 4(3-2) 
The course is designed to aid the child 
care worker to plan for positive school- 
home relationships, effective com- 
munication, and parent involvement in 
school activities to strengthen the family 
as well as to contribute to the develop- 
ment of the child himself. 


CDE 122 Working With The Young Child 


With Problems 3(3-0) 
Study of the behavior in relation to 
developmental stages, with emphasis on 
behavior which is symptomatic of emo- 
tional or physical handicaps. Effective 
interaction and other types of remedial 
help are explored. Parental problems are 
also discussed. 


CDE 123 Language Development in 


Children 4(3-2) 
Emphasis on development of skills in the 
language arts-listening, speaking, 
writing, and reading. Student will be en- 
couraged to help child to develop com- 
prehension and capacity for use of writ- 
ten and oral language. Each student will 
plan activities to encourage language 
development in the young child. 


4(3-2) 
This course will acquaint the student 
with the current and classic literature in 
the children’s field and will give the stu- 
dent practice reading to children, telling 
stories to children, and using media such 
as puppets, tapes, filmstrips that are ap- 
propriate for young children. 


CDE 125 Administration And Supervision 


In A Preschool Facility 3(3-0) 
Designed to assist student in establishing 
policies and procedures for the operation 
of a center for group care of young 
children. Emphasis will be on topics such 
as: supervision and evaluation of staff 
members, budgeting processes, food and 
health services, and discussion of laws 
and regulations of child care centers. 


his particular interest in the area of Child 
Development. 


CDE 196 Cooperative Education in 


Child Development 2(0-20) 
This is a work experience course in the 
Child Development program. The student 
may select a work experience related to 
his particular interest in the area of Child 
Development. : 


CDE 197 Cooperative Education in 


Child Development 3(0-30) 
This is a work experience course in the 
Child Development program. The student 
may select a work experience related to 
his particular interest in the area of Child 
Development. 


CER 1101 Pottery I: Ceramic 


Materials, Procedures, and 

Techniques 15(5-30) 
An introductory course in the study of 
pottery production. The physical nature 
of clay, its prepaation and use, and the 
drying and firing of clay will be studied. 
The fundamental methods of handbuilt 
and thrown pottery will be introduced, as 
well as techniques of surface embellish- 
ment with slips and glazes. The process 
of stacking and firing the electric kiln will 
be included. 


CER 1102 Pottery Il: Ceramic 


Materials, Procedures, and 

Techniques 15(5-30) 
An introduction to advanced throwing 
techniques, including sets of ware, lidded 
forms, and handles. Emphasis will be 
placed on more intensive experience in 
disciplined throwing. The student will 
learn to mix glazes and stack and fire 
both bisque and glaze kilns. Concepts of 


function and design will be  incor- 
porated. Prerequisite: CER 1101. 
CER 1103 Pottery Ili: Ceramic 
Materials, Procedures, and 
Techniques 15(5-30) 


This course includes continued discipline 
in throwing with emphasis placed upon 
making matching sets and individually 
desiyned functional ware. The student 
will learn to throw off the hump and 
develop a ‘‘shop routine’ that is coor- 
dinated to the pottery-making process. A 
general study of ceramic raw materials 
will be included with emphasis placed 
upon the study of the composition and for- 


mulation of clay and glazes. Prere- 
quisite: CER 1102. 
CER 1104 Pottery IV: Ceramic 
Materials, Procedures, and 
Techniques 15(5-30) 


This course will emphasize individualiz- 
ed projects in line with student need and 
interest. Specialized techniques of sur- 
face embellishment will be explored. Ad- 
vanced firing techniques and kiln design 
will be studied. The student will address 
him/herself to the following areas: 
maintenance of equipment, shop layout 
and organization, sources of supply, pric- 
ing and selling wares. Before graduation, 
the student will be required to have a for- 
mal showing of his/her work. Prere- 
quisite: CER 1103. 


CHM 101 General Chemistry 


CHM 102 General Chemistry 


CHM 103 General Chemistry 


CIV 101 Surveying 


CHM 100 Introduction to Modern 


Chemistry 1(1-0) 
This course is a general introduction to 
chemistry for non-chemistry majors. 
Topics include: fundamentals of 
chemistry, activities of the chemist, use 
of chemical research, household 
medicines, drugs, and radiochemistry. 


4(3-2) 
This course provides instruction in the. 
language of chemistry, fundamental jaws 
and theories, elements and compounds, 
kinetic molecular theory, solutions, the 
gas laws and atomic structure. Prere- 
quisite or Co-requisite: MAT 112 or per- 
mission of the instructor. 


4(3-2) 
This course emphasizes the mastery of 
formula and equation writing; chemical 
calculations, colloid chemistry, 
chemical equilibium, redox and electro- 
chemistry; organic and nuclear 
chemistry and biochemistry are in- 
troduced. Prerequisite: CHM 101. 


4(2-4) 
This course covers ionic equilibria in 
aqueous systems of weak electrolytes, 
the solubility, product principle, 
hydrolysis and semi-micro qualitative 
analysis. Prerequisite: CHM 102. 


CHM 151 Chemistry for Allied Health 3(2-2) 


This course is designed for students in 
the health-related programs. Emphasis 
is on the practical aspects of inorganic 
and organic chemistry and biochemistry. 
Prerequisite: High School Chemistry 


CHM 203 Instrumental Quantitative 


Analysis 
A study of the principles of volumetric, 
gas chromatography, instrumentation 
and technqives of spectrophotometry, 
and radiochemical methods of analysis. 
Practical laboratory determinations of 
common metals, nonmetals, acids, and 
bases are conducted. Prerequisite: CHM 
103 or permission of the instructor. 


CHM 204 Introduction to Organic 


Chemistry 4(3-2) 
The course presents an introduction to 
organic chemistry, dealing with 
saturated hydrocarbons, alkanes and 
cycloalkanes; unsaturated hydrocar- 
bons, alkenes and aromatics; alcohols, 
ethers, and phenols; halides, mercaptans 
and amines; aldehydes and ketones; car- 
boxylic acids and synthetic polymers. 
Prerequisite CHM 101. 


CHM 205 Introduction to 


Bio-Chemistry 4(3-2) 
The course presents an introduction to 
bio-chemistry, dealing with car- 
bohydrates; lipids; proteins, 
metabolism, enzymes, vitamins; hor- 
mones and chemotherapy; nucleic acids 
and heredity; extracelluar fluids of the 
body; biochemical energetics; 
metabolism of carbohydrates and lipids 
and proteins; and nutrition. Prerequisite 
CHM 204. 


5(3-6) 


6(3-6) © 


This course covers the theory and prac 
tice of plain surveying, including taping, 
ditterential and protile leveling, earth 
work computations, transit stadia, tape 
surveying, and the development of 
topographical maps and symbols. 


CDE 195 Cooperative Education in 
Child Development 1(0-10) 
This is a work experience course in the 
Child Development program. The student 
may select a work experience related to 


CICS TOM intirodvetion to ‘Criminal 


Justice 5(5-0) 
This course is designed to familiarize the 
student with the philosophy and history of 
law enforcement, its legal limitations in 
our society, fhe primary duties and 
responsibilities of the various agencies in 
the criminal justice field, the basic pro- 
cesses of justice, an evaluation of law en 
forcement’s current position, and orien- 
tation relative to the profession as a 
career. 


CJC 102 Criminal Law | 3(3-0) 


This course is designed to present a basic 
concept of criminal law and create an ap- 
preciation of the rules under which one 
lives in our system of government. 
Primary emphasis will be placed on 
North Carolina Law. 


CJC 103 Criminal Procedure 3(3-0) 
This course is designed to provide the 
student with a review of court systems; 
procedures from incident to final disposi- 
tions including the Knowledge of how to 
legally and effectively question 
SuSpiciouUS persons, witnesses, suspects, 
etc.; principles of constitutional, federal, 
State and civil laws as they apply to and 
affect legal and effective search, seizure 
and arrest, booking procedure; types of 
search and how fo effect an arrest or 
search. 


CJC 104 Introduction to Criminology 5(5-0) 


This course iS a survey of the different 
crimes, theories and factors attributing 
to criminal behavior; the student will 
study some of the penal and correctional 
procedures which have been used in the 
past as well as some of the contemporary 
methods. 


CJC 105 Criminal Evidence 3(3-0) 


This course covers the kinds and degrees 
of evidence and rules governing the ad- 
missibility of evidence in court. This 
course gives the student the necessary 
practical Knowledge fo investigate, 
prepare and present cases to the courts. 


CJC 106 Community Relations 3(3-0) 


This course is designed to create an 
awareness of the need for a good police 
and community relationship; problems 
confronting police personnel in achieving 
this goal; solutions to these problems in- 
cluding a survey of non-police agencies 
dealing with police problems and how 
they can best work together to achieve 
their common goal. 


CJC 107 Applied Police Psychology 3(3-0) 


This course builds upon the principles of 
psychology taught in PSY 201. It is 
designed to assist law enforcement of- 
ficers in a better understanding of rela- 
tionships on the job, at home, and in the 
community as members of the law en- 
forcement team. Also included will be 
practical knowledge of how to handle 
“domestic difficulties,’’ and disturbed 
persons (mental, emotional, opposite 
sex, etc.). 


CJC 108 Criminal Law 11 3(3-0) 


This course is a continuation of Criminal 
Law | which presents a basic concept of 
criminal law and creates an appreciation 
of the rules under which one lives in our 
system of givernment. This course will 
give the student the knowledge to enable 
him to perform primary law enforcement 


functions effectively and properly. 
Primary emphasis will be placed upon 
North Carolina Law. Prerequisite: CJC 
102. 


CJC 195 Cooperative Education In 
Criminal Justice 1(0-10) 
This iS a work experience course in the 
Criminal Justice program. The student 
may select a work experience related to 
his particular interest in the area of 
criminal justice. 


CJC 196 Cooperative Education In 
Criminal Justice 2(0-20) 
This iS a work experience course in the 
Criminal Justice program. The student 
may select a work experience related to 
his particular interest in the area of 
criminal justice. 


CJC 197 Cooperative Education In 
Criminal Justice 3(0-30) 
This is a work experience course in the 
Criminal Justice program. The student 
may select a work experience related to 
his particular interest in the area of 
criminal justice. 


CJC 198 Cooperative Education In 
Criminal Justice 4(0-40) 
This is a work experience course in the 
Criminal Justice program. The student 
may select a work experience related to 
his particular interest in the area of 
criminal justice. 


CJC 200 Motor Vehicle Laws 3(3-0) 
This course is a study of the traffic en- 
torcement codes with primary emphasis 
placed on North Carolina Law. 


CJC 201 Organization and 

Administration 5(5-0) 
This course is an introduction fo the prin- 
ciples of organization and administration 
including their application to field ser- 
vices, such as: vice control, traffic 
patrol, criminal investigation, and 
juvenile division. A discussion of the ser- 
vice functions: (€.g. training, com- 
munications, two-way radio, PIN system 
service functions, and signals, records, 
property maintenance and miscellaneous 
SErvices). 


CJC 202 Juvenile Justice 5(5-0) 
This course examines delinquency with 
regard to the conditions under which it 
occurs. It explores strategies and treat- 
ment as it relates to effective methods of 
dealing with delinquent behavior, also 
the juvenile court’s role in delinquency 
prevention. Special attention is placed on 
the North Carolina Juvenile Justice 
System. 


CJC 203 Interviews and 
Interrogations 3(3-0) 
This course covers the various sources of 
information available to law enforcement 
agencies and the techniques used In inter- 
viewing and interrogating. 


CJC 204 Police Supervision 3(3-0) 
A continuation of CJC 201. Emphasis is 
on developing supervisory and manage- 
ment techniques employed at the various 
levels of police work. 


CJC 205 Identification Techniques 4(4-0) 
The student will study various identifica- 
tion methods and how they evolved into 
the present day systems. Techniques for 
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lifting latent prints and taking rolled im 
pressions will be developed through lab 
practice. Instruction will be given in the 
more popular ten finger and single print 
classification systems. An introduction 
will be given to the process of comparing 
latent lifts and rolled impressions and in 
preparing them for courtroom presenta 
tion. 


CJC 206 Technical Report Writing 3(3-0) 


A course in which the student is able to 
make a practical application of his 
knowledge of English to experiences rele- 
vant to his curriculum with emphasis on 
forms of business communications such 
as letters, memoranda and short reports. 
This course will give the student the 
knowledge and ability to prepare reports 
consistent with his job responsbility. 


CJC 207 Criminal Justice 


Photography 4(3-2) 
This course is a study of photographic 
equipment and its applications to the 
field of law enforcement. Instruction will 
be given in all phases of photography, as 
well as the development of negatives and 
prints. 


CJC 208 Criminal Investigation 5(5-0) 


This course introduces the student to the 
tundamentals of investigating: crime 
scene search, recording, collection and 
preservation of evidence, case prepara- 
tion and court presentation, and the in- 
vestigation of specific offenses (e.g. ar- 
son, narcotics, sex, larceny, burglary, 
robbery and homicide). 


CJC 209 Forensic Science 4(4-0) 


This course is a Survey of the various 
sciences and their application to the field 
of law enforcement. A study of the theory 
and techniques used in the more common 
analyses: flammable accelerants, ex- 
plosives, serial number restoration, 
firearms, primer residue tests, etc. 


CJC 212 Corrections 5(5-0) 


This course iS an examination of the total 
correctional process from law enforce- 
ment through the administration of 
justice, probation, prisons and correc- 
tinal institutions, and parole. This course 
provides a history and philosophy in the 
field of correction. 


CJC 213 Confinement Facilities 


Administration 3(3-0) 
This course is designed to familiarize the 
student with the supervision and ad- 
ministration of confinement facilities, in- 
volving techniques of inmate supervision, 
security, medical care of prisoners, food 
preparation, sanitation, various legal 
aspects controlling detention facilities, 
correctional institutions, and jails. 


CJC 214 Corrections Law 3(3-0) 


This course is designed to familiarize the 
student with the specific laws as they per- 
tain to correction, care, custody, and con- 
trol. 


CJC 216 Community Based 


Corrections 3(3-0) 
Community resources that can be ufiliz- 
ed in the correctional process are ex- 
amined in this course; included are: 
vocational rehabilitation, alcohol detox- 
ification and other units, weifare ser- 
vices, child guidance and mental health 
clinics, employment services, private 
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volunteer, professional assistance, legal 
aid, and other pertinent services. 


CJC 217 Corrections Counseling 5(4-2) 
This course is designed to provide the 
student with information pertaining to 
counseling techniques as they apply to 
the needs of a correction officer. Time is 
provided for role playing and other useful 
techniques. 


CJC 218 Paroles, Probation, and 
Pardons 3(3-0) 
Probation as a judicial process and 
parole aS an executive function are ex- 
amined in this course, aS well as com- 
munity - based correctional operations. 


CJC 219 Rehabilitation 3(3-0) 
This course is designed to provide the 
student with the opportunity to explore 
the different avenues of rehabilitation. 
New and innovative techniques of 
rehabilitation are emphasized as they 
relate to successful] methods. 


CJC 220 Human Relations 3(3-0) 
This course attempts to develop an 
understanding of human relationship, as 
they relate to the corrections process 
through some of the basic principles of 
human psychology. 


CJC 221 Firearms and Defense 

Tactics 3(1-4) 
This course is designed to develop the 
student’s understanding and use of 
firearms. Range practice will include the 
use of rifles and shotguns with special 
emphasis placed on the service revolver. 
The student will be instructed on techni- 
ques used in civil disorders (e.g., 
nonlethal weapons — baton, teargas, and 
defensive tactics used in the handling of 
arrested persons). 


CJC 222 Narcotics Investigation 2(1-2) 
This course is designed to create an 
awareness of narcotics. Emphasis will be 
placed on the identification and 
classification of all drugs. The student 
will participate in investigation techni- 
ques used to uncover narcotic violations. 


CJC 223 Defensive Driving 1(0-2) 
This course introduces the student to 
safe driving techniques relevant to law 
enforcement officers. Each student is re- 
quired to show proficiency in driving 
abilities. Emphasis will be placed on the 
precision course, reaction course, and 
high and low speed lane change courses. 
Proper procedures for vehicles stops will 
be covered. 


CJC 232 Self-Defense: Forms and 
Positions 2(0-6) 
This course deals with the various forms 
and positions necessary in preparing one 
physically to develop himself adequately 
in self-defense methods. Mental concen- 
tration and muscle control are stressed. 


CJC 233 Control Methods in Self- 
Defense | 2(0-6) 
The following methods are covered and 
practiced until a high degree of perfor- 
mance is reached: arm locks, come- 
alongs, restraints and chokes; how to 
remove subjects from chairs and 
automobilies; the use of cloth, coat or col- 
lars for restraint or takedown; and hand- 
cuffing techniques, Prerequisite: CJC 232 
or permission of the instructor. 


CJC 234 Control Methods in Self 


Defense I] 2(0-6) 
This course trains the student in various 
control methods: use of a police club, 
arm and hand blows, and kicks. The loca- 
tion and use of nerve centers and 
pressure points, and defense against 
grabbing or scratching attacks are essen- 
tial components of this course. Prere- 
quisite: CJC 233 or permission of the in- 
structor. 


CJC 235 Control Method in Self- 


Defense I11 2(0-6) 
This course will concern itself with how 
to deal with various types of attacks in- 
cluding: an attack from the rear, defense 
against an attack from the rear, defense 
against an attack by fists, clubs or sticks; 
defense against slashing or stabbing, 
knife attacks and also how to deal with an 
attack by firearms. Preprequisite: CJC 
234 or permission of the instructor. 


CJC 236 Firearms Safety 1(1-0) 


This course teaches students the general 
rules for safe handling of firearms, 
demonstrates and teaches safe cleaning 
and storage of firearms in the home, 
familiarizes students with laws regar- 
ding ownership and registration of 
firearms and allows students to do some 
familiarization firing of their own 
firearm under the supervision of a 
qualified instructor. 


COS 1101 Introduction to Cosmetology 5(5-0) 


This course is designed to introduce the 
student to the role of the cosmetologist, 
and to acquaint the student with the basic 
knowledge a cosmetologist must have, in- 
cluding: the chemical composition of 
shampoos, rinses, hair and scalp condi- 
tioners, and the structure of the hair. 


COS 1102 Mannequin Practice 10(0-30) 


This course is designed to present hair 
shaping (razor method), hair styling, 
permanent waving, manicuring, sham- 
pooing, and scalp treatments. 
Demonstrations precede mannequin 
practice by students. 


COS 1103 Basic Theory ! 5(5-0) 


Hair coloring, manicuring, thermal wav- 
ing, diseases of the nails, skin, scalp and 
hair; the pressing comb and thermal 
iron, massage, electricity and light 
therapy are covered in this course. 


COS 1104 Practical Skills | 8(0-24) 


A continuation of COS 1103. The student 
works on live subjects as well aS on man- 
nequins; hair shaping (scissor method), 
complex styles, the basic practices of 
hair coloring, lash and brow tinting, wig 


care, hair pieces and facials. 
Prerequisite: COS 1102. 


COS 1105 Basic Theory #1 5(5-0) 


This course is designed to treat the parts 
of the anatomy which have relevance to 
cosmetology; also covered are facial 
treatments, facial make-up, the 
chemistry of facial cosmetics, and wigs 
and their care. 


COS 1106 Practical Skills 11 8(0-24) 


A continuation of COS 1104. The student 
works almost exclusively on live sub- 
jects. This course covers: hairstyling of 
long hair, hot oil manicures, facials with 
make-up, special hair cuts, special ef- 
fects achieved with hair coloring and the 


air oxidation method ot permanent wav- 
ing. 


COS 1107 Salon Management 5(5-0) 


This course is designed to introduce the 
student to the many aspects of salon 
management. Field trips to salons in the 
area will be made, and the business and 
legal aspects of owning a salon covered. 


COS 1108 Advanced Hairdressing  10(0-30) 


In this course, the student will work 
mainly on live subjects; areas covered 
are: new trend hair styles, new pro- 
cedures and products in cosmetology; a 
great deal of attention is given fo the in- 
dividual student’s needs; upon successful 
completion of this course, the student will 
be prepared for salon work. 


COS 1199 Basic Skill Review 8(0-24) 


This course is designed for the student 
who wishes to be able to qualify for the 
South Carolina and other state boards of 
cosmetic art which require 1500 hours of 
schooling. Students enrolled in COS 1199 
are allowed to attend any classes in 


cosmetology which may be beneficial to 
them. 


DAN 101 Ballet Techniques | 3(2-2) 


To teach beginning students the fun- 
damentals of ballet. The course begins 
with the five basic ballet positions and 
progresses to more advanced technical 
skills. ; 


DAN 102 Ballet Techniques I] 3(2-2) 


Continued work with the fundamentals of 
ballet. The course begins with a review of 
the five basic ballet positions and pro- 
gresses to more advanced technical 
skills. Concentration on timing and 
aesthetic expressiveness. 


DAN 103 Ballet Techniques III 3(2-2) 


Essentially, a continuation of DAN 101 
and 102. Emphasis is on the gradual 
assimilation of ballet movements and 
the construction/execution of combina- 
tions. The blending of techniques with the 
emotional expression of each individual 
dancer’s style. 


DAN 104 Ballet Techniques IV 3(2-2) 


A continuation of DAN 103 


DAN 111 Stage Movement 3(2-2) 


Exploration of a wide variety of im- 
provisational techniques designed 
especially to aid actors and dancers in 
developing performance skills for the 
stage. 


DAN 121 Jazz Techniques | 3(2-2) 


An introduction to the style, rhythmic 
structures and techniques of jazz dance. 
Emphasis will be placed on individual ex- 
pression. 


DAN 131 Modern Dance | 3(2-2) 


Basic training in modern dance techni- 
ques. Emphasis on the development of 
greater movement skills and versatility 
in conjunction with increased kinetic 
awareness. 


DAN 132 Modern Dance II 3(2-2) 


Continued training in modern dance 
techniques. Emphasis on the develop- 
ment of greater movement skills and ver- 
Satility in conjunction with increased 
kinetic awareness. Concentration on tim- 
ing and aesthetic expressiveness. 


DAN 133 Modern Dance I11 3(2-2) 
Continued work in modern dance techni- 
ques with material drawn from a broad 
range of dance sources designed to 
develop movement ease and the expan- 
sion of an articulate, expressive move- 
ment vocabulary. 


DFT 101 Technical Drafting | 2(1-2) 
This course covers the principles and 
practices of print reading and the 
description of objects in graphic 
language as well as fundamental drafting 
skills and techniques. 


DFT 103 Technical Drawing 2(1-3) 
This course covers drawing prints for re- 
quired dimensions, shape description, 
machine operation, and other data which 
may be required in the fabrication, con- 
struction, assembly, and operation of 
parts and units. 


DFT 104 Technical Reporting 2(1=3)) 
A study of effective ways of presenting 
information. The student learns the utili- 
ty of graphs, drawings, sketches, and 
outlines for various types of oral and 
written reports. 


DFT 1104 Blueprint Reading: 
Mechancial 2(1-3) 
Interpretation and reading of blueprints 
as well as information concerning the 
basic characteristics of the blueprint 
_(i.e., lines, views, dimensioning pro- 
cedures, and notes). 


DFT 1110 Blueprint Reading: 
Building Trades 1(0-3) 
Principles of interpreting blueprints and 
specifications common to the building 
trades. Development of proficiency in 
making three-view and pictorial sket- 
ches. 


DFT 1115 Blueprint Reading: 

Plumbing Trades 1(0-3) 
Sketching diagrams and schematics, and 
interpretation of blueprints applicable to 
the plumbing trades. Emphasis will be on 
plumbing plans for domestic and com- 
mercial buildings. Piping symbols, 
schematics, diagrams and notes will be 
studied in detail. Applicable building and 
plumbing codes will be used for 
reference. 


DRA 101 Introduction to Theatre } 3(2-2) 
An introduction to the various areas of 
theatrical production and performance 
including acting, directing, and design. 
Fundamentals of acting including vocal 
and physical training improvisation, sen- 
sitivity, and a limited amount of scene 
work. 


DRA 102 Acting Seminar | 4 3(2-2) 
Essentially a continuation of DRA 101 but 
with a shift of emphasis to the literature 
of the theatre. In addition to studying 
significant classic and modern plays, 
students will do extensive work in scenes 
and monologues. 


DRA 103 Acting Seminar II 3(2-2) 
A continuation ot DRA 102 but with a shift 
of =mphasis on pertormance. In addition 
+ -*-dying Greek, Shakespearean, and 
Absurdist plays, there will be extensive 
work on individual problems with voice 
projection, diction, and physical deficien- 
cies. Prerequisite: DRA 101, 102 or per- 
mission of instructor. 


EDU 101 Math for the Preschooler 3(3-0) 


This is a math course designed for those 
who will be teaching children between the 
ages of two and six. Topics covered in- 
clude: mathematical ideas, problem 
solving with children, techniques and 
Skills of computation, developing 
creative environments, and those 
mathematical concepts which should be 
acquired by the young child. The Child 
Development Center is utilized. Prere- 
quisite: MAT 91 or an acceptable score on 
a mathematics placement test. 


EDU 201 Introduction to Education 5(5-0) 


This course is an introduction to the fun- 
damental principles, techniques and pro- 
cedures, objectives and historical views 
in education. It is designed primarily for 
students planning professional training in 
jeacher education. 


EDU 202 Social Foundations of 


Education 5(5-0) 
This course covers the educative effects 
of social structure, social values, and 
social demands upon the schools. Em- 
phasis is placed upon the relationship bet 
ween the home, church and _ school. 
Prerequisite: EDU 201 or permission ot 
instructor. 


EDU 230 Introduction to Industrial 


Education 5(5-0) 
This course concerns the place of voca- 
tional education in a program of public 
education and the fundamental principles 
upon which this work is based. 


EDU 240 Methods of Teaching Industrial 


Subjects S(S5-O) 
This course is a study of effective 
methods and techniques of teaching in- 
dustrial subjects. Class organization, 
student-teacher planning, methods of 
teaching manipulative skills and related 
information are emphasized. Also 
covered are: lesson planning, shop sate- 
ty, and evaluation. Teaching problems 
are studied and analyzed following 
directed observations in the public 
schools. 


EDU 250 Instructional Media 4(3-2) 


This course is an introduction to audio- 
visual instruction with an emphasis on 
equipment operation. 


EDU 260 History and Philosophy of 


Industrial and Technical 

Education 5(5-0) 
This course is a historical study of the 
trade and technical education movement. 
Changing concepts of industrial and 
technical education in American educa 
tion are explored from an economic, 
sociological, and psychological perspec- 
tive. 


EDU 270 Orientation To The Helping 


Process 3(3-0) 
This course emphasizes counseling skills 
such as learning how fo listen, how to set 
goals, and how to design effective pro 
cedures to reach goals, along with ac 
quisition of social skills and participation 
in values clarification exercises and in 
empathy training. Students will also be 
involved in interpretation ot results of 
tests dealing with study skills and 
careers. Emphasis iS also on teaching 
skills such as the use of audio-visual aids 
in the classroom, methods of classroom 
presentation and preparation. Finally, 
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Students will be instructed on referral of 
students to appropriate professional 
counselors. The course structure is lec- 
ture and informal class discussion, along 
with the use of audio-visual aids. 


EDU 271 Seminar in the Helping Process 


I 3(1-6) 
In this course, the student will put into 
practice the skills and knowledge gained 
in EDU 270. The course includes student 
teaching in Orientation 101 and academic 
counseling. Prerequisite: EDU 270 or 
consent of instructor. 


EDU 272 Seminar in the Helping Process 


i 3(1-6) 
This course is a continuation of EDU 
271. Emphasis will include working with 
students who have been placed on 
academic probation, career exploration, 
and test interpretation. Prerequisite: 
EDU 271 or consent of instructor. 


EDU 273 Seminar in the Helping Process 


Wi 3(1-6) 
This course is a continuation of EDU 272 
— working with students on academic 
probation, career exploration, and test 
interpretation — with emphasis on test 
interpretation. Prerequisite: EDU 272 or 
consent of instructor. 


ELC 101 Fundamentals of Electricity 


1 6(4-4) 
Study of the structure of matter and the 
electron theory, relationship between 
voltage, current, and resistance in series, 
parallel and series-parallel circuits. 


ELC 102 Fundamentals of Electricity 


I 6(4-4) 
Network analysis, network theorems, 
magnetic circuits, inductance and 
capacitance in DC circuits. Fundamental 
concepts of alternating current flow. A 
study of reactance, impedance, phase 
angle, phasors, power, resonance, and 
non-resonance analysis. 


ELC 112 Direct and Alternating 
Current 


10(5-15) 
This course examines the structure of 
matter, the electron theory, the relation- 
ship between voltage, current and 
resistance in series, parallel and series — 
parallel circuits; Ohms and Kirchoff’s 
laws are covered as well as sources of 
direct current potentials; fundamental 
concepts of alternating current flow are 
also emphasized. 


ELC 113 Alternating Current and Direct 


Current Machines and Controls 9(5-12) 
This course provides training in the fun- 
damentals of single and polyphase alter- 
nating current circuits, voltage, cur- 
rents, power instruments, transformers 
and motors; instruction is given in the 
use of electrical test instruments in cir- 
cuit as well as in A.C. and D.C. machines 
and simple system controls; industrial 
controls are stressed. 


ELC 114 Residential Wiring 8(5-9) 


This caurse provides trammiia m the a 
plication of blueprint reading, planning, 
layout, and installation of wiring In 
residential type settings. 


ELC 115 Coma nive al 


Wiring C5 Wt 
This course provices train 


14-j 
layout, planning, and installation of wir- 
ing systems in commercial and industrial 
complexes; blueprint reading, the Na- 
tional Electrical Code, and practical ex- 
perience in conduit preparation, and in- 
Stallation of simple systems. 


ELC 195 Cooperative Education In 

Electrical Engineering 

Technology 1(0-10) 
This is a work experience .course in the 
area of electrical engineering 
technology. The student may select a 
work experience related to his particular 
interest in the field of electrical engineer- 
ing. 


ELC 196 Cooperative Education in Elec- 
trical Engineering Technology 2(0-20) 
This is a work experience course in the 
area of electrical engineering 
technology. The student may Select a 
work experience related to his particular 
interest in the field of electrical engineer- 
ing. 


ELC 197 Cooperative Education in Elec- 
trical Engineering Technology 3(0-30) 
This is a work experience course in the 
area of electrical engineering 
technology. The student may select a 
work experience related to his particular 
interest in the field of electrical engineer- 
ing. 


ELC 198 Cooperative Education in Elec- 
trical Engineering Technology 4(0-40) 
This is a work experience course in the 
area of electrical engineering 
technology. The student may select a 
work experience related to his particular 
interest in the field of electrical engineer- 
ing. 


ELC 215 Electrical Machines 4(2-6) 
This course covers the principles of 
direct — current generators and motors, 
characteristics of various types of elec- 
trical machines, alternating — current 
generators, transformers, three phase 
motors, synchronous motors and single 
phase motors. Prerequisite: ELC 112 and 
EGaist 


ELC 225 Electrical Controls and 
Circuits 6(3-9) 
This course is an in-depth study of con- 
trol systems for acceleration, speed, and 
braking; typical controls for air condi- 
tioning, refrigeration and heating are 
also stressed. Prerequisite: ELC 215. 


ELC 235 Planning Electrical 

Installations 5(3-6) 
This course stresses the National Elec 
trical Code regulations, power re 
quirements and typical design of in 
dustrial and commercial installation, as 
well as design and calculation of il- 
lumination and electric heating systems. 
Prerequisite: ELC 225. 


ELC 1102 Applied Electricity 6(4-6) 
The use and care of test instruments and 
equipment used in servicing electrical 
apparatus for air conditioning and 
refrigeration installations. Electrical 
principles and procedures for trouble 
shooting of the various electrical devices 
used in air conditioning, heating, and 
refrigeration equipment. Included will be 
transtormers, various types of motors 
and starting devices, switches, clectrical 
heating devices and wiring. 


ELC 1112 Direct and Alternating 

Current 10(5-15) 
This course examines the structure of 
matter, the electron theory, the relation- 
ship between voltage, current and 
resistance in series, parallel and series- 
parallel circuits; Ohms and Kirchoff’s 
laws are covered as well as sources of 
direct current potentials; fundamental 
concepts of alternating current flow are 
emphasized. 


ELC 1113 AC and DC Machines and 
Controls 9(5-12) 
This course provides training in the fun- 
damentals of single and polyphase alter- 
nating current circuits, voltage, cur- 
rents, power instruments, transformers 
and motors; instruction is given in the 
use of electrical tests instruments in cir- 
cuit as well as in A.C. and D.C. machines 
and simple system controls; industrial 
controls are stressed. 


ELN 101 Instruments and Measurements 

! 2(1-2) 
This course is a study of basic electronic 
instruments, theory of operation, their 
functions, tolerances, and calibration; 
service and laboratory instruments are 
covered; lab experience provides ex- 
perience with each type of instrument 
studied. 


ELN 102 Instruments and Measurements 
Wl 2(1-2) 
This course is a study of basic electronic 
instruments, theory of operation, theif 
functions, tolerances, and calibration; 
service and laboratory instruments are 
covered; lab experience provides ex- 
perience with each type of instrument 
studied. Prerequisite: ELN 101. 


ELN 108 Industrial Electronics | 5(3-6) 
This course thoroughly examines 
vacuum tubes such as diodes, triodes, 
tetrodes, pentodes, and gaseous control 
tubes in terms of basic theory, operating 
characteristics, and application; 
amplifiers using triodes, power supplies 
using diodes and other basic applications 
are introduced. 


ELN 109 Industrial Electronics I 5(3-6) 
This course covers basic industrial 
systems, heating systems and controls, 
magnetic amplifier controls, electronic 
systems commonly found in industrial 
settings. Prerequisite: ELN 108. 


ELN 205 Control Devices 7(5-4) 
This course is an in-depth study of the 
electrical characteristics of vacuum 
tubes and transistors; the basic 
parameters and applications of each type 
device to the three configurations of a 
three terminal two port system will be 
covered. 


ELN 206 Instrumentation Electronics 5(3-6) 
A study of the application of basic elec 
tronic principles in devices such as 
transducers, recorders, analytical in 
struments, data storage, and retrieval 
apparatus; and consideration of the 
various means of utilizing frequency as 


analog of some variable. 
Prerequisite: ELN 205. 


ELN 207 Control Systems Analysis 5(3-6) 
A study of the response of systems of in 
strumental control based upon considera 
tion of the system components. Negative 


and positive feedback along with the im- 
plications of closed loop control are 
covered. Prerequisite: ELN 206. 


ELN 210 Circuit 
Analysis 6(5-2) 
This course is an in-depth study of the 
analysis and design of transistor circuits. 
Total circuits are analyzed and 
evaluated; HYZ and T parameters are 


utilized as well as signal-flow graphs. 
Prerequisite: ELN 205. 


Semiconductor 


ELN 214 Wave Shaping and 
Pulse Circuits | 3(2-3) 
This course covers broadband 
amplitiers, magnetic amplifiers, 
multivibrators, wave shaping, techni- 
ques, chopper amplifiers, clipper and 
clamper circuits. Prerequisite: ELN 205 — 


ELN 215 Wave Shaping and Pulse r 
Circuits 1 3(2-3) 
A continuation of ELN 214. Pulse techni- 
ques, diode swifches, gates, step 
counters, restorers and other specific cir- 
cuits which function as switches are — 
covered. Prerequisite: ELN 214. 


ELN 220 Electronic Systems 7(5-4) 
This is a ‘‘block diagram” course in- 
vestigating numerous electronic — 
systems; modules or blocks of various 
circuits already studied are arranged in 
variouS manners to produce complex 
electronic systems. ; ’ 


« 


ELN 235 Special Devices 3(2-3) 
This course gives the student an ade- 
quate background in numerical control 
machinery theory; it includes a study of — 
the newest devices used in electricity and 
electronics. Prerequisites: ELC 215, ELC 
225, and ELN 214. j 


ELN 1104 Fundamentals of Electronics |! 

4(2-4) 
A study of the structure of matter and 
electron theory. The relationship bet- 
ween voltage, current, and resistance in — 
series, parallel, and series parallel cir- 
cuits will be introduced. Fundamental 
concepts of alternating current flow, in- 
cluding a study of resistors, capacitors, 
coils, and transformers and sources of 
AC and DC potentials are studied in the 
course. 


ELN 1105 Fundamentals of Electronics I! 


4(2-4) 
An introduction to vacuum tubes, diodes, 
and transistors. The theory, 


characteristics, and operation of vacuum 
tubes and transistors in simple voltage © 
amplifiers and power supplies are 
covered in the course. 


ELN 1106 Amplifier Systems and 
Servicing . 4(2-4) 
An introduction to the types of amplitier 
circuits used in monophonic and 
stercophonic high tidelity amplifier — 
Systems and auxiliary equipment. Ser 
vicing techniques will also be studie | 
t 
ELN 1107 Practical Radio Servicing 
4(2-4) 
A study of the principles ot radio recep 
tion and practices of servicing: included 
are block diagreaocw st AAG Fo SS 


multiplex receivers; resistance © 
measurements, sranal iyection, voltage: 
analysis, oscillascape methods of 
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REQUIRED CURRICULUM 


lst Quarter Credices 3rd Quarter Credits 
190 Freshman Orientation 1(1-0) EGY 1128 S 
Re a : pace Heat Demand 4 (3-3) 
bY eae Meee ES Solar Concepts PUSS) EGY 1126 Active Solar Space Heating 5 (3-6) 
Peer ae COLLSetors |” 6 (3-9) EGY 1130 Controls, Instrumentation, 
4 Siig lege. Solar Energy Heating Systems 4 (3-3) & Maintenance 6 (3-9) 
ENG SVL OL Communications Skills 5(5-0) PSY 1101 Human Relations eK SEO) 
20(15=75) 13 1S a) 
@nd Quarter #th Quarter 
Cred aged Advanced Solar Concepts 3(3-0) EGE hte 2 Economics of 'Solar Energy 
ae a ap a) Solar Domestic Hot Water 6 (3-9) eee pc ee 
yl RS Passive Solar Space Heating 4b (3-3) oe ae pero’ Coote ¥C3=4) 
1309212) nbalke! Alternative Systems 6 (5-4) 
EGY ha.39'5 Seminar 3(3-0) 
Total credit Fours required: 68 1g Le 


ELECTRONIC DATA PROCESSING - BUSINESS 
(Associate in Applied Science) 


rrogram Justification 


Increasing use of computers by both large and small businesses and 
industries throughout North Carolina has created a rapidly increasing 
demand for individuals trained in the application of data processing 
systems to modern business operations. The rapid expansion of the 
micro-computer field is placing computer technology within the financial 
reach of increasing numbers of small businesses and many private indivi- 
duals, thus creating a new demand for training programs in data processing. 


Entrance Requirements 


The student must be a high school graduate or have a high school equivalency 
certificate. Applicants should have completed two successful years of 
high school algebra. 


Peed Job Titles/Employment Possibilities 


Graduates of the Electronic Data Processing program may find employment 

in business or industry as data processing specialists, computer operators, 
programmers, or data processing supervisors to name just a few of the 
possible employment opportunities. 


Program Description 


This curriculum is designed to train students for various positions in 

the field of electronic data processing with special emphasis on the 
application of these systems to modern business operations. The curriculum 
includes courses in mathematics, business, data processing, and general 


‘education. Emphasis will be placed upon helping the student develop an 


understanding of business data processing operations, problem solving 
techniques utilizing business data, and computer programming of various 
business records. 
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lst Quarter Credits uth Quarter 
Freshman Orientation ai ikea). BUS) eels Principles of Accounting III 
Typewriting I 3(1-4) EDP 103 Computer Programming - FORTRAN 
Introduction to Data Processing EDP 203 Systems Analysis and Design 
Systems 5( 4-2) Elective (Social or Behavioral 
Business Mathematics I 3(3-0) Science) 
Freshman English oan, 
College Readin = 

. ; TECIS-6) sth Quarter 
EDP 104 Computer Programming - COBOL 
t EDP 205 Introduction to RPG II 
2nd Quarter Credits BUS 219 Business Communications 
} MAT 201 Statistics 
Principles of Accounting I 4(3-2) 
Keypunch 3Cle4) 
Freshman English 3(3-0) 6th Quarter 
College Algebra and Trigonometry 5(5-0) gee aes eae a 
Introduction to BASIC Programming 2(1-2) EDP 105 Computer Programming - Advanced 
17(13-8) COBOL 
: EDP S206 Advanced RPG II 
3rd Quarter Credits EDP 207 Computer Programming - Assembler 
: Language 
Introduction to Business 5 (5-0) Business Elective 
Principles of Accounting ITI 4 (3-2) 
Technical Report Writing 3(3-0) 
Advanced BASIC Programming 3 (2-2) Total Credit Hours Required: 102 
Elective 3(3-0) 
18(16-4) 


REQUIRED CURRICULUM 


Credits 


WiGg2) 
4 (2-4) 
4 (4-0) 


5(5-0) 
1714-6) 


4(2-4) 
4(2-4) 
3(3-0) 
5(5-0) 
T6 (12-8) 


4 (2-4) 
4(2-4) 


5 (3-4) 
3 (3-0) 
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*Students may be required to take prerequisite developmental : 


courses: 


COURSE DESCRIPTIONS 


RUG |e 


ENG 91 


Electronic Data Processing and Solar Mechanic curriculums (Partial listing- 
see also Course Descriptions section of this Bulletin for descriptions which are 
not listed in this addendum) . 


FORTRAN 


u(2-4) 


This -course introduces FORTRAN IV Jas) i tevappiaed 
Included are programming 
non-numerical and 


4 (2-4) 


An introduction to the COBOL programming language 
with emphasis on writing, testing, debugging, and 
documenting programs for business applications. 


Computer Programming - Advanced COBOL 4 (2-4) 
Magnetic tape and 
direct access and 
indexed sequential access methods under DOS are 
BDPAekLOe. 


4(4-0) 


EDP 103 Computer Programming 
to general operations. 
projects covering numerical, 
business related areas of FORTRAN. 
EDP 104 Computer Programming - COBOL 
EDP 105 
A continuation of EDP 104. 
magnetic disk using sequential, 
covered. Prerequisite: 
EDP 203 Systems Analysis and Design 


An introduction to functions and techniques of 
systems analysis, design and development. Also 


covered are analysis of information flow, developing, 


organizing and using management data, 
system specifications and equipment needs, and 
implementation of management information systems. 


establishing 


Boe OG 


EDP 206 


OP 207 


EGY 


EGY 


EGY 


EGY 


EGY 


ee 


incCroductron to RPG TE 4(2-4) 
An introduction to writing, testing, revising, 

and documentary programs for business applications 
using a report writing type language (RPG). 


Advanced RPG II 4( 2-4) 

A continuation of EDP 205. Topics covered include 
matching records, sequential and indexed sequential 
access methods, and developing complete computer 
appl teatione qasing RPG. Prerequisite: EDP 205. 


Computer Programming - Assembler Language 5(3-4) 
This course is a review of numbering systems, 

central processing units, machine languages, and 

data formats. The student is introduced to assembler 
language coding and use of the assembler process and 
program structure. 


Introduction to Solar Concepts 4 (3-3) 
The basic concepts and applications of passive 
solar energy usage in residential and industrial 
Space and hot water heating. Basic concepts of 
solar radiation, heat transfer, properties of 
materials, and mathematics will be covered. 


Be oOlar Collectors 6( 3-9) 


ZS Eras 


1124 


UMeeaS 


Principles, types, materials, design, construction, 
Peootming and installation Of Solar collection devices 
Will be covered. Projects will be assigned to develop 
hands-on skills. 


solar Energy Heating Systems 4 (3-3) 
Overview and examples of complete residential and 
commercial solar heating systems; domestic hot 

water systems; commercial hot water systems, active 
Space heating systems with various types of collectors, 
transfer fluids, and storage; passive space heating 
Systems; both new and retrofitted systems. 


Advanced Solar Concepts 3(¢3-0 
Advanced concepts dealing with active solar energy 
collection, storage, and usage in residential and 
industrial space and hot water heating. Collector 
concepts, efficiencies, heat storage techniques 

and capacities, heat exchange, system control over- 
views, heat distribution and various system charac- 
teristics will be covered. Prerequisite: EGY 1120. 


Solar Domestic Hot Water 6(3-9) 
Components, sizing, assembly, and installation of 
solar domestic hot water systems; water conservation 
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techniques and estimate of hot water demand; and 
fluid properties will be covered. Projects will 
provide skills needed for sizing and installing hot 
waten Systems. “ Prerequas Helen ne its Tee es 


Active Solar Space Heating 5 (3-6) 
Installation, Services and repair, of “accive solar 
space heating systems; air and liquid heat transfer 
fluids; heat distribution systems; and methods ‘of 


heat storage. Mathematical calculations will be made 
to size system and layout components. Prerequisite: 
LEN Cie Sa tei Re, 
Space Heat Demand 4 (3-3) 


Insulation techniques for energy conservation, cal- 
culation of heat Loss; calculation of solar. hear 
gain through windows, factors affecting demand for 
space heat, and sizing components of active solar 
space heating systems. Corequisite: EGY 1126. 


Passive Solar Space Heating 4 (3-3) 
Study of passive collectors, solar gain through 
Windows, shading, moveable and fixed insulation, 
thermal mass for heat storage, sizing passive 
components, and relationship of building to maturpal 
environment. Prerequisite: EGY 1122. 


Controls, Instrumentation; and Maintenance: §603-—9) 
Study of basic electricity; the use of temperature, - 
pressure, and flow sensors, and electronic instruments 
and controllers to regulate heat flow, moniter system 
operation, and provide safe operations; trouble- 
shooting, repair, and routine maintenance of solar 
energy control systems), Coregursite: (EGY wie. 


Economics of Solar Energy Systems 4 (3-3) 
Comparison of short-term costs and long-term benefits 
for the various solar energy applications described 
in previous courses. Estimation and computation 
skills will be developed. Prerequisite: EGY 1129. 


Solar Cooling 4( 3-4) 
Solar-powered absorption cooling; passive design 
features and active equipment for space cooling; 
use of the same energy systems for both Dee ae 
and. cooling Prerequisei ter EGY 12a. 


Seminar 3( 3-0) 
Advanced topics not covered in previous courses; 
trends in solar energy development; job opportunities 
in solar energy; other renewable energy sources 


based on the sun. Prerequisite: Consent of Instructor. 
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SPA 111-112 ELEMENTARY SPANISH - A study of basic Spanish grammar. Aural- 
oral ability of students will be developed, along with reading of texts and 
writing exercises.’ 5(4-2) | | 


SPA 121-122 INTERMEDIATE SPANISH - A systematic review of Spanish grammar in 
conjunction with the reading of Spanish texts concerning Spanish civilization 
and culture. Special emphasis is placed on the development of reading compre- 
hension. Prerequisite: SPA 111 or equivalent. 5(4-2) 


BIO 111 ZOOLOGY - A beginning course in the study of biological principles as 
applied to the study of animals. This course will incorporate the topics nor- 
mally included in both BIO 211-212. The biology of major groups of animals, 
with emphasis on diversity, reproduction, development, ecology, behavior and 
origin will be presented. Each laboratory will investigate animal representa- 
tives from each phylum. 6(5-2) 


ENG 111 FRESHMAN ENGLISH - A study of language and literature with particular 
emphasis on expository writing; writing descriptive, narrative, and argumenta- 
tive themes based upon the reading of essays is covered. Also students are 
introduced to various types of imaginative literature--short story, poetry, 
and the novel for which written analyses are required. 5(5-0) 

ENG 112 FRESHMAN ENGLISH - In the course there is continued emphasis on read- 
ing and writing about imaginative literature--the short story, poetry, and the 


novel. Also there is a research paper based on casebooks and/or the library. 
5(5-0) 


2 Telecoursesx*— 


Telecourses are fully accredited college-level courses. They include video 
presentations, textbook and study-guide reading assignments, exams, and interaction 


with the faculty. For details call 642-7141, ext. 274. 


Watch for the following telecourses, which may be viewed on or off campus, Fall 


Quarter 1982. 


MAT 170 Introduction to Basic Programming 3(5-0) 
(Making It Count) 


PSY“201 Introduction to Psychology 5(5-0) 
(Understanding Human Behavior) 


BUS HOS Introduction to Business 5 (5-0) 
(It's Everybody's Business) 
Additional telecourses will be offered quarterly. Consult the quarterly schedule 


to see which courses will be offered. 


locating faulty stages and components, 
and the alignment of AM and FM 
receivers. 


ELN 1115 Television Receiver Circuits 

and Servicing ! 4(2-4) 
A study of the principles ot television 
receivers; included will be a study of the 
makeup of the television signal, block 
diagram analysis of monochrome and 
color television receivers, plus the 
characteristics of monochrome and color 
cathode ray tubes. Techniques of trouble- 
shooting and repair of television 
receivers with the proper use of 
associated test equipment will be stress- 
ed. 


ELN 1116 Television Receiver Circuits 

and Servicing I] 4(2-4) 
This is a continuation of Television 
Receiver Circuits and Servicing |. This 
course will dwell in greater detail with 
the theory of operation, of color televison 
circuitry. Specialized servicing techni- 
ques required for color television, in 
cluding color television set-up techniques 
by use of the vectorscope; and the color 
bar generator will be stressed. 


ELN 1119 Industrial Electronics 2(1-3) 
This course covers basic industrial elec- 
tronic systems commonly found in in- 
dustrial settings. Areas covered include 
speed controls, conveyor systems, and 
heating and cooling systems. 


ELN 1122 Vacuum Tubes and Circuits 

7(4-9) 
An introduction to vacuum tubes and 
their development; the theory, 
characteristics and operation of vacuum 
diodes, semi-conductor diodes, rectifier 
circuits, filter circuits, triodes and sim- 
ple voltage amplifier circuits. Prere- 
quisite: ELC 1112, 


-ELN 1125 Radio Receiver Servicing 4(2-6) 
Principles of radio reception and prac- 
tices of servicing; included are block 
‘diagrams of radio receivers, servicing 
techniques of AM and FM receivers by 
resistance measurements, signal injec- 
tion, voltage analysis, oscilloscope 
methods of locating faculty stages and 
components and the alignment of AM and 
FM receivers. Prerequisites: ELN 1122. 


ELN 1126 Transistor Theory and 
Circuits 8(5-9) 
Transistor theory, operation, 
characteristics and their application to 
audio and radio frequency amplifier and 
oscillator circuits. 


ELN 1127 Television Receiver Circuits 

and Serving (B&W) 9(5-12) 
A study of principles of television 
receivers, alignment of radio and _ in- 
termediate frequency amplifiers, adjust- 
ment of horizontal and vertical sweep cir- 
cuits will be taught. Techniques of 
trouble-shooting and repair of TV 
receivers with the proper use of 
associated test equipment will be stress- 
ed. 


ELN 1130 Two-way Mobile 
Maintenance 6(3-6) 
A course to acquaint the student with the 


theory and maintenance of fixed station 
and mobile station transmitters and 
receivers. Except for radio laws, suffi- 
cient information will be given to qualify 
the student to take the FCC second class 
radiotelephone license examination. Per- 
mission of instructor required. 


ELN 1131 Television Servicing Color 


10(5-15) 
Theory of operation of the television cir- 
cuits peculiar to color receivers. Includes 
composite color telecasting signals, color 
receivers detectors, kinescopes, con- 
vergence, and matrix networks. Theory 
of operation and practical test bench 
techniques including trouble-shooting, 
alignment, and convergence. 
Prerequisite: ELN 1127 


ENG 91 English Fundamentals 3(1-4) 


A basic course in the fundamentals of the 
English language, including grammar, 
punctuation, spelling, mechanics, and 
Paragraph writing. This course includes 
concentrated practice in identifying and 
correcting frequent and recurring errors 
in the English language. Students will 
also develop skills in writing sentences 
and paragraphs. 


ENG 101 Freshman English 3(3-0) 


A study of language and literature with 
particular emphasis on expository and 
critical writing; writing descriptive, nar- 
rative, and argumentative themes based 
upon the reading of essays is covered. 
Some students will be placed in sections 
of English 101 with four contact hours, 
3(2-2), according to their skill level on en- 
try. Prerequisite: Satisfactory comple- 
tion of ENG 91 or equivalent writing skill 
level as indicated by a placement test. 


ENG 102 Freshman English 3(3-0) 


A continuation of Freshman English in- 
cludng an introduction to the short story 
and drama. Some students will be placed 
in sections of English 102 with four con- 
tact hours, 3(2-2), according to their skill 
level on entry. Written analyses. Prere- 
quisite: ENG 101. 


ENG 103 Freshman English 3(3-0) 


A continuation of Freshman English in- 
cluding the study of the novel and poetry 
and research papers based on casebooks 
and the library. Some students will be 
placed in sections of English 103 with four 
contact hours, 3(2-2), according to their 
skill level on entry. Prerequisite: ENG 
101. 


ENG 104 Technical Report Writing 3(3-0) 


A course in which the student is able to 
make practical application of his 
Knowledge of English to experiences 
relevant to his curriculum with emphasis 
on forms of business communications 
such as letters, memoranda, and short 
reports. This course will give the student 
the knowledge and ability to prepare 
reports consistent with his job respon- 
sibility. Prerequisite: ENG 101 


ENG 105 Communicating Technical Infor- 


mation 5(5-0) 
A course in which the student is able to 
make practical application of his 
knowledge of English to experiences rele 
vant to his curriculum with emphasis on 
forms of business communications such 


15-i 
aS memoranda, letters, and short 
reports. Students will also gain ex- 
perience in research skills and documen- 
tation while preparing lengthy reports 
such as grants and proposals. Prere- 
quisite: ENG 101 


ENG 161 Fundamentals of Speech Com- 
munication 3(3-0) 
A course concerned with the applicabili- 
ty of communications theory to various. 
communication situations; these include 
interpersonal, small group, public ad- 
dresses, and mass communications. 


ENG 195 Cooperative Education in 
English 1(0-10) 
This course is a work experience related 
to areas of English, reading, and/or 
speech. 


ENG 196 Cooperative Education in 
English 2(0-20) 
This course is a work experience related 
to areas of English, reading, and/or 
speech. 


ENG 197 Cooperative Education in 
English 3(0-30) 
This course is a work experience related 
to areas of English, reading, and/or 
speech. 


ENG 198 Cooperative Education in 
English ; 4(0-40) 
This course is a work experience related 
to areas of English, reading, and/or 
speech. 


ENG 201 English Literature 3(3-0) 
A survey of English literature from 
Beowulf to 1600, including Chaucer, 
Spenser, and Shakespeare; written 
analyses required. Prerequisite: ENG 
103 or permission of instructor required. 


ENG 202 English Literature 3(3-0) 
A survey of English literature from 1600 
to 1850, including Donne, Jonson, Milton, 
Swift, Pope and the major Romantic 
poets; written analyses required. Prere- 
quisite: ENG 103 or permission of in- 
structor required. 


ENG 203 English Literature 3(3-0) 
A survey of English literature from 1850 
to the present, including Tennyson, 
Browning, Arnold, Hardy, Shaw, Conrad, 
Yeats, Joyce, Lawrence, and Eliot; writ- 
ten analyses required. Prerequisite: 
ENG 103 or permission of the instructor 
required. 


ENG 205 American Literature 3(3-0) 
A survey of American literature from the 
Colonial Period to the Civil War. Major 
emphasis will be placed on the works of 
Hawthorne, Poe, Melville, Emerson, and 
Thoreau. Prerequisite: ENG 103 or per- 
mission of the instructor required. 


ENG 206 American Literature 3(3-0) 
A survey of American literature from the 
Civil War to the start of the Twentieth 
Century. Major emphasis will be placed 
on the works of Whitman, Crane, Dickin 
son, Twain, London, and Norris. Prere 
quisite: ENG 103 or permission of the in 
structor required. 
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ENG 207 American Literature 3(3-0) 
A study of major American authors of 
the twentieth century including Dreiser, 
O'Neill, Frost, Fitzgerald, Hemingway, 
Wolfe, and Faulkner. Prerequisite: ENG 
103 or permission of instructor required. 


ENG 211 Public Speaking 5(5-0) 
A study of basic speech skills including 
speech preparation, composition, and 
delivery. Practical training in The presen- 
tation of short speeches is emphasized. 
Prerequisite: ENG 101 


ENG 221 Creative Writing 3(3-0) 
A course in which the basic materials 
and techniques of good writing, par- 
ticularly poetry and the short story, are 
examined. Extensive student practice is 
required. Skills are fo be developed 
through class criticisms of each student’s 
own work in addition to assigned 
readings by professional writers. 


ENG 231 World Literature - Ancient Greeks 
and Romans through European 
Literature of Middle Ages 3(3-0) 
A study of the great epics and other 
works of literature of the ancient world, 
including the Bible, Homer, Sophocles, 
Aeschylus, Euripides, Aristophanes, 
Plato, Aristotle, Cicero and Virgil. A 
survey of Medieval dramas and tales, in- 
cluding Dante, Boccaccio, Chaucer, and 
other Italian, English, and French 
writers. Written analyses and evalua- 
tions. Prerequisite: ENG 103 or permis- 
sion of the instructor required. 


ENG 232 World Literature - 

The Renaissance 

Through Neoclassicism 3(3-0) 
Primarily a study of Spanish, French, 
English, and Italian comedies and 
tragedies. The course includes Cer- 
vantes, Rabelais, Moliere, Voltaire, 
Shakespeare, Marlowe, Milton, and 
Petrarch, Catiglione, and Machiavelli. 
Written analyses and evaluations. Prere- 
quisite: ENG 103 or permission of the in- 
structor required. 


ENG 233 World Literature - Romanticism to 
Present Day 3(3-0) 
A study of European and American 
literature, including Rousseau, Goethe, 
Poe, Melville, Flaubert, Dostoevsky, 
Tolstoy, Chekhov, Ibsen, Gide, Sartre 
and Camus, with written analyses and 
evaluations. Prerequisite: ENG 103 or 
permission of the instructor required. 


ENG 241 Black American Literature 3(3-0) 
A study of Black American prose and 
poetry with emphasis on writers of the 
twentieth century. Writers studied may 
include: Hughes, Douglas, Ellison, 
Baldwin, Wright, Baraka, Killens, 
McKay, Cullen, Brooks, Giovanni, and 
Dunbar. Written analyses and evalua- 
tions are required. A sophomore and - or 
advanced freshman course. Prere- 
quisite: ENG 101 or permission of the in- 
structor required. 


ENG 271 Film Appreciation 4(3-2) 
A survey of the movies and movie in- 
dustry from origins to present date. 
Movies will be shown during the two hour 
lab, and lecture-discussion sessions will 
be held three hours a week. 


ENG 1101 Communication Skills 


FOR 101 Introduction to Forestry 


FOR 105 Soil Science 


FOR 107 Plant identification 


5(5-0) 
A course especially designed to improve 
reading and communications skills of the 
vocational student. Emphasis is placed 
on the development of vocabulary, com- 
prehension, and reading speed. Spelling, 
writing, and speaking skills are also 
taught, the goal being to enable the stu- 
dent to better communicate with others 
in his chosen field. 


ENG 1103 Language Skills: 


Practical Nursing 5(5-0) 
This course covers the three basic 
language skills: reading, writing, and 
speaking. The course is organized and 
taught mainly for those students in the 
Licensed Practical Nursing Program and 
attempts to develop effective com- 
munication skills which would be ap- 
plicable to this field of work. 


3(3-0) 
This course introduces the student to the 
forest and the field of forestry; the 
benefits that mankind derives from the 
forest and the relationship of mankind 
and the forest are stressed. 


FOR 102 Forest Botany and Ecology 6(5-2) 


This course is a basic botany course 
oriented toward forest vegetation; itis an 
investigation into the internal and exter- 
nal structures and processes of plants 
and trees. 


3(2-3) 
Those fundamental physical and 
chemical properties which most affect 
soil and crop management decisions are 
discussed. The objectives are to first pre- 
sent the student with the proper 
background to understand soil and fer- 
tilizer problems and then how to employ 
this background in making wise and 
economical management decisions. 


4(2-4) 
This course entails classification of trees 
and field identification of selected species 
of trees. Instruction includes uses, 
silvicultural characteristics and also the 
aesthetic values of trees and other plants. 


FOR 121 Forest Tree Measurements 3(2-3) 


This course is a study of instruments and 
tools used in measuring forest products 
and development of skills and techniques 
for measuring standing and felled trees. 
It also relates to specialized forest pro- 
ducts. 


FOR 170 Supervised Work 


Experience 4(0-40) 
This cooperative work experience af- 
fords the student an increased opportuni- 
ty to become more actively involved in 
forestry experiences ranging from pro- 
ducing forests to harvesting them. It is 
taken during the student’s 2nd Fall or 
Spring quarters, or by permission of in- 
structor. 


FOR 180 Supervised Work 


Experience 4(0-40) 
The student may select this course to fur- 
ther enhance his/her qualifications and 
experience for possible future employ- 
ment. This cooperative work experience 
affords the student an increased oppor- 
tunity to become more actively involved 
in forestry experiences ranging from pro- 
ducing forests to harvesting them. 


FOR 205 General Construction 


FOR 221 Applied Silviculture 


FOR 222 Forest Mensuration 


FOR 226 Forest Equipment 


FOR 228 Logging and Marketing 


FOR 229 Forest Fire Control 


FRE 101 Elementary French 


5(3-6) 
This course is designed to acquaint the 
student with frame construction, mortar 
preparation and selection of materials 
and design so that he - she can undertake 
certain construction and preparations. 
Considerable emphasis is placed on 
blueprint reading. 


3(2-3) 
This course covers the establishment, 
development, caring for, and the 
harvesting of stands of timber. Emphasis 
is placed on developing techniques which 
complement both aesthetic values and 
ecological relationships in the forest. 


3(2-3) 
This course continues the study of the 
techniques used in measuring the forest 
and its products. Timber cruising is 
stressed. Prerequisite: FOR 121.. 


FOR 223 Forest Field Study 


(Guided Elective) 3(2-3) 
This course will involve the student, ina 
working situation, with field practices 
that were studied in the prerequisite 
course. On the job training will be en- 
countered in fire suppression, and 
silvicultural practices. Prerequisite: 
FOR 221. 


FOR 225 Forest Entomology & 


Pathology 3(2-3) 
This study of the primary forest insects 
and diseases and respective control 
methods, includes field identification of 
certain insects and diseases. 


4(3-3) 
The selection, maintenance, and use of 
equipment for forest operations, Such as 


logging, fire fighting, land preparation, 


planting and improvements are the focal 
points of this course. 


FOR 227 Forest Aerial Photography 4(2-4) 


Aerial photo interpretation as used in 
forest land management. The course 
deals with uses, limitations, 
characteristics of different photography, 
steroscopy, photo scales and the 
measurement of distance and area. Tree 
height measurements, locations of field 
points, identification of forest cover and 
physical features, and preparation of 
simple maps from aerial photos with field 
exercise are covered. 


4(2-4) 
This course involves planning various 
types of logging operations, cost 
estimates, logging production and 
transportation, stumpage procurement, 
and the study of laws related to logging. 
The techniques of marketing and logging 
are extensively observed and studied. 


3(2-3) 
This is a study of main causes, preven- 
tative measures, methods of control, and 
uses of forest fires. Field exercises with 
modern forest fire equipment are a valid 
part of the course. q 


4(3-2) 
A study of basic French grammar. Aural 
- oral ability of students will be developed 
along with reading of texts and writing 
exercises. Tests are available for those 
who have had a previous background in 
French, but desire aid in determining 
which level is appropriate to begin their 
studies. 


£ 
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FRE 102 Elementary French 4(3-2) amination. Ten hours of practical ex- tion, the Constitution, and the National 
A continuation of FRE 101. perience in a local emergency room is Government. Some students will be plac- 
FRE 103 Elementary Erench 4(3-2) also required. ed in sections of this course with four con- 


tact hours 3(2-2), according to their skill 
level on entry. 


A continuation of FRE 102. font: 
Module topics include: 


The Emergency Situation 
Bleeding Wounds and Shock 


FRE 201 Intermediate French 4(3-2) 
HIS 202 American History 3(3-0) 


A systematic review of French grammar 
in conjunction with reading of French 
(texts concerning French) civilization 
and culture. Special emphasis is placed 
on development of reading comprehen- 
sion. Students attend a language lab two 
hours per week. Prerequisite: FRE 103 or 
a minimum of two high school units of 
French. 


FRE 202 Intermediate French 4(3-2) 


A continuation of FRE 201. 


FRE 203 Intermediate French 4(3-2) 
A continuation of FRE 202. 


FRE 211 Advanced French 4(3-2) 


The first in a sequence of courses con- 
ducted in the language, stressing the 
culture and history of France, principally 
as reflected in the literature. Emphasis 
iS on selections from French literature 
from Chanson de Roland to the present. 
Prerequisite: FRE 203 or permission of 
instructor required. 


FRE 212 Advanced French 4(3-2) 
A continuation of FRE 211. 


_ FRE 213 Advanced French 4(3-2) 


A continuation of FRE 212. 


GEO 101 Regional Geography 3(3-0) 
This course is an introduction to basic 
geography; maps, map - making, pro- 
blems encountered in this field and 
various solutions to these problems, ex- 
ploration or regional types, some rele- 
vant natural history and some relevant 
natural science are included. 


GEO 102 Regional Geography 3(3-0) 
This course uses a problem approach to 
international problems. The effects of the 
topography of a region on its inhabitants 
is explored; regions studied may include: 
Central and South America, West Africa, 
the Peoples Republic of China, The USSR 
and the United States. 


‘HED 201 Personal and Community 

Health 5(5-0) 
This course deals with the development 
of all aspects of personal and community 
health. 


HED 206 First Aid and Safety 3(3-0) 
This is a basic health education course 
designed to teach the fundamentals of ad- 
ministering first aid. Emphasis is on ac- 
cident prevention and practical applica- 
tion of first aid skills. The American Red 
Cross Standard Certificate will be issued 
to students with a grade of ‘’C”’ or better. 


HED 275 Emergency Medical Technician 


Training (EMT) 5(0-15) 


Traditionally an 81 hour lecture course, 
the Module EMT Training program was 
developed by Appalacian State Universi- 
ty and is promoted by the North Carolina 
Office of Emergency Medical Services. 
Any interested person who is at least 18 
years of age is eligible to enroll. To meet 
the requirements of the course, each stu- 
dent must successfully complete 10 
modules for the course and a final ex- 


Respiration and Resuscitation 
Cardiopulmonary Resuscitation 


Emergency Care Training Programs: 


Soft Tissue Injuries 

Injuries to the Skull, Brain, and Spine 
Injury to the Extremities 

Medical Emergencies 

Environmental Emergencies 
Emergency Childbirth 

Handling Sick and Injured Patients 


Those who successfully complete the 
course may apply for state testing and 
certification. 


HED 1101 Personal Development t 2(1-5) 


This course is the first of a two-part in- 
dividualized instructional package 
designed to cover the following areas: 
telephone conversation, keeping the body 
healthy, finding your way, tobacco and 
health, and, alcohol and health. The stu- 
dent is expected to start at the beginning 
of the series and complete his work in se- 
quence. 


HED 1102 Personal Development I!  2(1-5) 


This course is the second of a two-part in- 
dividualized instructional package 
designed to cover the following areas: 
drug abuse, the facts about sex, and the 
facts about venereal disease. 


HIS 101 Western Civilization 3(3-0) 


A general survey, utilizing audio-visual 
materials, lectures, and appropriate 
discussion exercises, of the ancient Near 
East, the classical civilizations of Greece 
and Rome, and the development of the 
religious culture of the Middle Ages. 
Some students will be placed in sections 
of this course with four contact hours 
3(2-2), according to their skill level on en- 
try. 


HIS 102 Western Civilization 3(3-0) 


A general survey, utilizing audio-visual 
materials, lectures, and appropriate 
discussion exercises, of the critical 
elements of Renaissance culture, and the 
evolution of the modern age, including 
the Reformation and the age of Revolu- 
tion. Some students will be placed in sec- 
tions of thiS course with four contact 
hours 3(2-2), according to their skill level 
on entry. 


HIS 103 Western Civilization 3(3-0) 


A general survey, utilizing audio-visual 
materials, lectures, and appropriate 
discussion exercises, of the important 
foundations of World War | and the Twen- 
tieth Century; the rise of European and 
Asian totalitarianism and World War I1; 
and discussion of important postwar 
trends and events. Some students will be 
placed in sections of this course with four 
contact hours 3(2-2), according to their 
skill level on entry. 


HIS 201 American History 3(3-0) 


A general survey, utilizing audio-visual 
materials, lectures, and appropriate 
discussion exercises, of the, early 
development of the United States, in- 
cluding the colonial period, the Revolu- 


A general survey, utilizing audio-visual 
materials, lectures, and appropriate 
discussion exercises, of the Nineteenth 
Century, including the crucial events of 
the pre-Civil War period, the Civil War, 
Western expansion, and the development 
of American business and industry. 
Some students will be placed in sections 
of this course with four contact hours 
3(2-2), according to their skill level on en- 
try. 


HIS 203 American History 3(3-0) 


A general survey, utilizing audio-visual 
materials, lectures, and appropriate 
discussion exercises, of the foundations 
of World War !, World War II, and the in- 
teraction of domestic problems and inter- 
national rivalries. 

Some students will be placed in sections 
of this course with four contact hours 
3(2-2), according to their skill level on en- 
try. 


HIS 210 North Carolina History 5(5-0) 


A study of the history of North Carolina 
from its colonial beginnings to the pre- 
sent. 


HIS 211 The Recent Far East 5(5-0) 


A historical survey of China and Japan 
emphasizing imperialism, domestic 
developments and recent international 
relations. 


HIS 212 Russia and the Soviet Union  5(5-0) 


A general survey of Russian history from 
the establishment of the Grand Prin- 
cipality of Kiev through the creation of 
the Russian Empire under the 
Romanovs, the Revolution of 1917, and 
the development of the Soviet State. 


HIS 214 America and Asia: A Clash 


of Cultures 3(3-0) 
An examination of the historical relation- 
ships and interactions between the 
United States and two traditional Asian 
rivals - China and Japan. Beginning with 
a brief overview of the historical develop- 
ment of China and Japan, the course will 
then describe the stormy and often con- 
troversial clash of cultures as growing 
American power and influence, par- 
ticularly after 1800, brought it into con- 
tact with the two Asian powers. 


HON 201 Philosophy of Science 3(3-0) 


This interdisciplinary honors course is 
the first of a two-course sequence the 
theme of which is the evaluation of 
science through the needs and activities 
of man. The origin and development of 
agriculture, architecture, chemistry, 
mathematics, astranomy, physics, and 
anatomy are covered. 


HON 202 Philosophy of Science 3(3-0) 


This is the second of two _ inter- 
disciplinary honors courses designed to 
encourage understanding of the origin of 
the sciences out of man’s curiosity and 
needs. The focus of thiS course is on the 
industrial revolution, the theory of evolu- 
tion, atomic energy, genetics, science 
and humanism, and the future. 
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HOR 204 Horticulture 3(2-3) 
This course covers: propagating techni- 
ques, planting procedures, watering and 
fertilizing techniques, directing plant 
growth, summer heat and winter cold, 
controlling pests and diseases, weeding 
procedures and maintenance. 


INS 101 Measuring Principles | 
(Mechanical) 4(3-2) 
A study of the more common sensing 
devices and components employed for 
the measurement of temperature, 
pressure, flow, and related phenomena. 


INS 102 Measuring Principles I1 


MAT 102 Fundamentals of 


Mathematics 3(3-0) 
Topics include geometry, probability, 
statistics, and matrices. Prerequisite: 
MAT 101 or permission of instructor. 


MAT 103 Fundamentals of 


Mathematics 3(3-0) 


HOR 230 Landscaping and Identification This course consists of an introduction to 


of Ornamental Plants 32-3) 
The identification, distribution, growth 
characteristics, adaptation, and usage of 
ornamental trees, shrubs, vines, and her- 
baceous plants used in indoor and outdoor 
landscaping will be covered. Landscape 
planning and development of residential 
properties to create an aesthetic and 
functional composition to the home will 
also be included. 


HUM 201 Unified Humanities 5(5-0) 
A team taught interdisciplinary in- 
troduction fo the cultural and intellectual 
progress of modern man, with particular 
emphasis on life in our southeastern 
North Carolina tri-cultural society. The 
course is designed to begin where the 
student finds himself in relation to his ap- 
preciation of art, music, history, 
literature, and philosophy, help him 
discover how he got there, and where he 
goes next in the humanistic tradition. The 
subject is man; the spirit is critical and 
speculative; and the goal is realization of 
the worth of the individual. 


HUM 202 Unified Humanities 5(5-0) 
A continuation of HUM 201. 


HUM 204 The Italian Renaissance 5(2-9) 
An introductory study of the art, 
literature, politics, philosophy and 
religion of southern renaissance man. 
Through reading, film studies and lec- 
tures, the students will become familiar 
with the art treasures they will see first 
hand in museums in Florence, Rome and 
Venice. (Study tour in Italy required.) 


HUM 205 Classical Greece 5(2-9) 
An introductory study of the philosophy, 
politics, art, architecture, and literature 
of Heladic and classical Greece. Students 
will read frorn original sources and com- 
rnentaries on the Greek view of the 
nature of art and man. Film studies will 
acquaint the students with the places 
they will visit while in Greece. (Study 
tour of Greece is required). 


HUM 206 Our British Heritage, Part! 5(2-9) 
A travel-study course dealing with the 
history, geography and government of 
Great Britain with special attention to 
those aspects of British culture that have 
had the greatest influence on the United 
States. Students will examine British con- 
stitutionalism and our rich heritage of the 
English common law tradition. (Study 
tour of Britain required.) 


HUM 207 Our British Heritage, Part 115(2-9) 
A travel - study course dealing with the 
literature, art and philosophy of Great 
Britain with special attention to those 
aspects of British culture that have had 
the greatest influence on America. 
(Study tour of Great Britain is required.) 


(Electrical) 4(3-2) 
A study of the basic types of transducers, 
employing electrical or electronic 
energy. Photoelectric, potentiometric 
and position-responsive devices are con- 
sidered. Data logging and recording 
devices are also studied. Prerequisite: 
INS 101. 


INS 201 Calibration and 


Standardization 2(1-3) 
A laboratory course designed to il- 
lustrate the philosophy of measurement 
and control, emphasizing the meaning of 
validity, sensitivity of control devices, 
units of measurement, and levels of ac- 
curacy and traceability. Prerequisite: 
INS 101. 


INS 202 Control Principles and 


Telemetry 4(3-3) 
A course in which the process being con- 
trolled is considered as a major element 
in any control system. The effects of 
resistance, capacitance, and transporta- 
tion lag or dead time upon a control 
system are examined. Pneumatic, 
hydraulic, and electrical controllers are 
studied and methods for transmitting 
signals and creating responses at a 
distance are considered. Prerequisite 
INS 101. 


INS 203 Instrumentation Project 3(1-6) 
This course involves a review of major 
concepts in previous courses since the 
student has maximum opportunity to 
develop, evaluate, and carry a project to 
successful conclusion. Prerequisite INS 
202. 


MAT 91 Arithmetic Refresher 3(1-4) 


An intensive review of the basic 
arithmetic operations covering: whole 
numbers, common fractions, decimal 
fractions, percent and its application. 
Does not count toward meeting 
mathematics requirements for gradua- 
tion. This course is required for all P.N. 
students. 


MAT 92 Introduction to Algebra 3(1-4) 


A study of basic algebra for the student 
who is to continue studying math. The 
studying begins with ‘the arithmetic 
operations of the integers and extends 
through simple algebraic expressions. 
Does not count toward meeting 
mathematics requirements for gradua- 
tion. Prerequisite: MAT 91 or an accep- 
table score on a mathematics placement 
test. 


MAT 101 Fundamentals of 


Mathematics 3(3-0) 
This is the first course in a three-quarter 
sequence for liberal arts students. Includ- 
ed are the rational numbers, the real 
numbers, algebra, and either numeration 
systems or mathematical systems. 
Prerequisite: MAT 92 or successful com- 
pletion of algebra in high school. 


the BASIC computer language and com- 
puter programming applications. Prere- 
quisite: MAT 102 or permission of in- 
structor. 


MAT 105 Electrical Math |! 5(5-0) 


A study of fundamental concepts of 
algebra; basic operations of addition, 
subtraction, multiplication, and division; 
solution of first order equations, use of 
letters and signs, grouping factoring, ex- 
ponents, ratios, and proportions; solution 
of equations, algebraically and 
graphically; introduction to 
trigonometric functions and their ap- 
plication to right angles; and study of 
vectors for use in alternating current. 
Prerequisite: MAT 91 or an acceptable 
score on a mathematics placement test. 


MAT 110 Intermediate Algebra 5(5-0) 


The algebra of the real number system 
including the study of polynomials, ra- 
tional expressions, and algebraic expres- 
sions. Emphasis will be placed on opera- 
tions with fractions, solutions of linear 
and quadratic equations and systems of 
equations. Prerequisite: one successful 
year of high school algebra or the suc- 
cessful completion of MAT 92. 


MAT 112 College Algebra and 


Trigonometry 5(5-0) 
This course and its sequel provide a 


thorough preparation in pre-calculus — 


math, including properties of real 
numbers, linear and nonlinear algebraic 
relations and function, exponential and 
logarithmic functions. Prerequisite: 
MAT 110 or two successful years of high 
school algebra. Corequisite: MAT 170 


MAT 113 College Algebra and 


Trigonometry 5(5-0) 
This pre-calculus course deals with cir- 
cular functions, trigonometric functions, 
vectors, polar coordinates, complex 
numbers and elements of analytic 
geometry. Prerequisite: MAT 112 and 
MAT 170. 


MAT 115 Mathematics for Foresters 3(3-0) 


This course is basic trigonometry. Topics 
include the sine, cosine, tangent functions 
and the use of these functions to solve 


problems involving right and oblique 
triangles. Prerequisite: MAT 92 or one 
successful year of high school algebra. 


MAT 121 Basic Algebra I 5(5-0) 


An introduction to algebra. This first 
course in a two-course sequence includes 
signed whole’ numbers, non-fractional 
equations, multiplication and division of 
fractions and addition and subtraction, 
of fractions. Prerequisite: MAT 91 or an 
acceptable score on a mathematics 
placement test. 


MAT 122 Basic Algebra II 5(5-0) 


The second course in this sequence in- 
cludes fractional equations, introduction 


iY a= a ae OT 


to graphing, literal fractions, formula 
rearrangement, systems of equations 
and formula derivation. Prerequisite: 
MAT 121 or its equivalent. 


MAT 123 Electronic Math | 5(5-0) 


A study of the fundamentals of algebra, 
basic operations, grouping, factoring, ex- 
ponents, ratio and proportions; 
trigonometry is introduced. Those 
mathematical processes which are ap- 
plicable to electricity are emphasized 
(i.e. a study of vectors for use in alter- 
nating current). Prerequisite: MAT 122 
or its equivalent. 


MAT 124 Instrumentation Mathematics 


i} 5(5-0) 
The fundamental concepts of analytical 
geometry, differential and integral 
calculus are introduced. Topics included 
are graphing techniques, geometric and 
algebraic interpretation of derivatives, 
differentials, rate of change, integral and 
basic integration techniques. Application 
of these concepts to practical situations 
are stressed. Prerequisite: MAT 122 or 
its equivalent. 


MAT 150 Calculus with Analytic 


Geometry 5(5-0) 
The first course of a four-quarter se- 
quence which treats the calculus of func- 
tions of one variable and plane analytic 
geometry. This Sequence is generally re- 
quired of all mathematics, science and 
engineering majors. (Other courses in 
the sequence: MAT 250, MAT 251, MAT 
252). Prerequisite: MAT 113 or its 
equivalent. 


MAT 161 Mathematics for Nurses 1(2-0) 


A study of the simple mathematics which 
is essential for the preparations of solu- 
tions and the administration of medicines 
and other tasks common to the nursing 
profession. Prerequisite: MAT 91 or an 
acceptable score on math placement test. 


MAT 170 Introduction to BASIC 


Programming 3(3-0) 
A course in the BASIC computer 
language and in the use of mini com- 
puters. The entire course involves learn- 
ing to write and to execute computer pro- 
_ grams. Prerequisite: MAT 110 or two 
successfu! years of high school algebra. 


MAT 171 Advanced BASIC 


Programming 3(2-2) 
A continuation of MAT 170. This course is 
designed to provide skills in programm- 
ing and to facilitate a general understan- 
ding of the organization, characteristics 
and uses of computer solutions to a wide 
variety of numerical and non-numerical 
problems. New procedures and techni- 
ques introduced will include: disk 
storage and retrieval, organization and 
maintenance of files, sorting, and simula- 
tion. Prerequisite: MAT 170 or MAT 103 
with permission of the instructor or BUS 
130 with permission of instructor. 


MAT 172 BASIC Programming 


Concepts 5(4-2) 
A combination of MAT 170 and MAT 171. 
Corequisite: MAT 110 or its equivalent. 


MAT 180 Mathematics for Elementary 
Teachers 5(5-0) 
The first of a two course series covering 
the real number system with special at- 
tention given to algebra of sets and the 


mathematical basis of the fundamental 
operations of addition, subtraction, 
multiplication and division. Basic ideas 
from number theory, algebra and the in- 
tuitive foundations of geometry are also 
covered. Prerequisite: MAT 92 or one 
successful year of high school algebra. 


MAT 181 Mathematics for Elementary 


Teachers 5(5-0) 
A continuation of MAT 180. (Usually re- 
quired for those preparing to teach in 
grades four through nine.) Prerequisite: 
MAT 180. 


MAT 191 Metric System 1(1-0) 


This course covers the history of 
measurement, the invention of the metric 
system, the advantages of the metric 
system, the meaning of metric prefixes, 
the relation of metric units to other units 
of measurement, the metric units of 
length, area, volume, mass, capacity and 
its use in the science laboratory. Prere- 
quisite: MAT 92 or one successful year of 
high school algebra. 


MAT 221 Electronic Math 11 5(5-0) 


A study of powers of ten, Ohm’s law for 
series and for parallel circuits, quadratic 
equations, Kirchoff’s laws, trigonometric 
functions, plane vectors, alternating cur- 
rent, vector algebra, and logarithms. 
Prerequisite: MAT 123 


MAT 222 Instrumentation Mathematics 


WW 5(5-0) 
A continuation of MAT 124. More ad- 
vanced concepts of differentiation and in- 
tegration are considered. Included are 
graphs and derivatives of the 
trigonometric functions, exponential and 
logarithmic differentiation and integra- 
tion, advanced integration techniques, 
polar equations, parametric equations, 
and fourier series. Prerequisite: MAT 
124 or its equivalent. 


MAT 250 Calculus with Analytic 


Geometry 5(5-0) 
A continuation of MAT 150. This course 
treats the calculus of functions of one 
variable and plane analytic geometry. 
Prerequisite: MAT 150. 


MAT 251 Calculus with Analytic 


Geometry 5(5-0) 
A continuation of MAT 250. Prerequisite: 
MAT 250. 


MAT 252 Calculus with Analytic 


Geometry 5(5-0) 
The fourth course of a four quarter se- 
quence. This course treats the calculus of 
functions of several variables and solid 
analytic geometry. Prerequisite: MAT 
251. 


MAT 1101 Fundamentals of 


Mathematics 5(5-0) 
Practical number theory is the basis of 
this course. Included are analysis of 
basic operations (addition, subtraction, 
multiplication and division), fractions 
decimals, percentages and ratio and pro- 
portion. Prerequisite: None. 


MAT 1102 Fundamentals of Algebra  3(3-0) 


Emphasis is on those algebraic opera- 
tions having special application in the 
field of air conditioning and refrigera- 
tion. Prerequisite: MAT 1101 or its 
equivalent. 
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MAT 1103 Geometry for Vocational 


Students 3(3-0) 
Fundamental properties and definitions 
of geometry are covered in this course. 
Included are: plane and solid geometric 
figures, selécted theorems, geometric 
figures, volumes of solids, and geometric 
principles as they apply to shop opera- 
tions. Prerequisite: MAT 1101 or its 
equivalent. 


MEC 105 Hydraulic Systems 5(3-6) 


Hydraulic principles, circuits, control 
values, actuators, pumps, fluids, and 
various accessories that complete 
hydraulic systems will be studied. In- 
stallation and servicing methods of the 
systems will be undertaken. 


MEC 1115 Measurement and Layout 2(1-3) 


A basic course that covers measuring 
and layout tools common to the metal in- 
dustries; principles of orthographic pro- 
jection; parallel and radial methods of 
development and their application to 
layout work; and the measurement and 
layout of edges, seams, and notches. 
Step-by-step procedures for the develop- 
ment of patterns; for intersections of 
cylinders; rectangular and round tanks, 
etc. 


MEC 1119 Duct Construction and 


Maintenance 2(1-3) 
Study of various duct materials including 
Sheet steel, aluminum, and fiberglass. 
The student will service various duct 
systems and perform on the site repairs 
including ducts made of fiberglass. A 
study is made of duct fittings, dampers 
and regulators, diffusers, heat and air 
washers, fans, insulation and ventilating 
hood. 


MEC 1120 Duct Construction and 


Maintenance 5(3-6) 
Study of various duct materials including 
sheet steel aluminum, and fiberglass. 
Safety, sheetmetal hand tools, cutting 
and shaping machines, fasteners and 
fabrication practices, layout methods, 
and development of duct systems. The 
student will service various duct systems 
and perform on the site repairs including 
ducts made of fiberglass. A study is made 
of duct fittings, dampers and regulators, 
diffusers, heat and air washers, fans, in- 
sulation and ventilating hood. 


MEC 1133 Electrical and Mechanical 
Maintenance 5(3-6) 
To acquaint the student with the basic 
fundamentals of installation, 
maintenance and repair of machines, 
miscellaneous electrical, mechanical, 
hydraulic, pneumatic and lubrication 
devices are installed and maintained. 
Methods of rigging and machine installa- 
tion including location, leveling, and 
fastening are covered. The use of preci- 
sion measuring tools and checking for ac- 
curacy, squareness and correct center 
jine distances is stressed for pre-start in- 
spection. 


MEC 1145 Measurement and Layout 2(1-3) 


A basic course that covers measuring 
and layout tools common fo the metal in- 
dustries; principles of orthographic pro- 
jection; parallel and radial methods of 
development and their application to 
layout of edges, seams, and notches. 


20-1 


Step-by-step procedures for the develop- 
ment of patterns; for intersections of 
cylinders; rectangular and round tanks,. 
etc. 


MUS 101 College Choir 1(0-3) 
The college choir is open to all students 
who have musical talent and are in- 
terested in singing. Opportunities exist 
for: accompanied and unaccompanied 
singing, study and performance of 
various choral works and styles, and ap- 
pearances locally and in other states. 
Additional lab hours may be required by 
instructor. 


MUS 102 College Choir 1(0-3) 
A continuation of MUS 101. 

MUS 103 College Choir 1(0-3) 
A continuation of MUS 102. 

MUS 104 College Choir 1(0-3) 
A continuation of MUS 103. 

MUS 105 Music Appreciation 5(4-2) 


A course to provide students an oppor- 
tunity fo become familiar with approx- 
imately forty-five musical compositions 
considered to be masterpieces. Em- 
phasis will be placed on listenings. Lec- 
tures will include the development of 
perceptive listening habits, basic 
elements of music, a study of the stylistic 
and formal characteristics of the music, 
and biographical material on the com- 
posers. 


MUS 106 Music for the 

Pre-Schooler | 4(3-2) 
This course gives the student the oppor- 
tunity to learn the characteristics of the 
pre-school child’s musical development 
from infancy to five years of age. The 
course includes basic notation, elements 
of singing, and lab work in the fab. 


MUS 107 Music-for the Pre-Schooler I! 4(3-2) 
A continuation of Music 106. In this 
course the student may concentrate on 
either guitar or piano. Simple singing, 
rhythm games, and musical appreciation 
are introduced along with the making of 


rhythm instruments. Lab work in the lab . 


school is continued. Prerequisite: MUS 
106 or permission of the instructor, ~ 


MUS 108 Music for the Pre-Schooler 

Wt 4(3-2) 
A continuation of Music 107. Emphasis 
will be placed on musical activities for 
the child, media and materials available, 
music appreciation, and continued lab 
work in the lab school. Prerequisite: 
MUS 107 


MUS 111 Freshman Theory | 4(3-3) 
A fully integrated course in basic theory 
including the basic elements of musical 
sound, scales, keys, triads, intervals, 
rhythmic patterns, meter, and dictation. 


Permission of the instructor. Core- 
quisite: MUS 164 
MUS 112 Freshman Theory I} 4(3-3) 


A fully integrated course in theory in- 
cluding the study of harmonic melodic 
and rhythmic elements; part writing, 
harmonic analysis, sight singing and dic- 
tation. Corequisite: MUS 165 Prere- 
quisite: MUS 111, 164. 


MUS 113 Freshman Theory I11 4(3-3) 
A fully integrated course in theory in- 
cluding the study of altered chords, 
secondary dominants, rhythm, 
preliminary counterpoints, modulations, 
part writing, harmonic analysis, sight 
singing and dictation. Corequisite: MUS 
121 - Prerequisite: MUS 112, 165. 


MUS 114 Freshman Theory IV 4(3-3) 
A continuation of basic music theory with 
emphasis on drill in aural training, sight 
reading, sight singing and keyboard 
work. Permission of the instructor. 


MUS 121 Keyboard Harmony | . 2(1-3) 
This course is designed to teach basic 
keyboard skills to the music student and 
to supplement Freshman Theory. Basic 
skills presented include: transposition, 
scales, chordal progressions, single har- 


monization, and improvisation. Prere- 
quisite: MUS 164, 165 

MUS 151 Applied Classical 
Guitar | 2(1-3) 


This course is the first in a sequence of 
instruction in the fundaments of playing 
the guitar. Prerequisite: MUS 157 or per- 
mission of instructor. 


MUS 152 Applied Classical 


Guitar II 2(1-3) 
A continuation of MUS 151. 

MUS 153 Applied Classical 
Guitar 111 2(1-3) 
A continuation of MUS 152. 

MUS 154 Guitar | 2(1-3) 


This course is the first in a sequence of 
instruction in the fundamentals of play- 
ing the guitar. Students will be taught 
basic chording and strumming techni- 
ques along with elementary musical 
rudiments and note reading. All equip- 
ment for the course will be supplied. 


MUS 155 Guitar I! 2(1-3) 
A continuation of MUS 154, including the 
study of note reading, bar chords, and 
simple modulation. Pre-requisite: MUS 
154 or permission of Instructor. 


MUS 156 Guitar III 2(1-3) 
A continuation of MUS 155, including the 
study of more advanced modulation and 
melody harmonization. Pre-requisite: 
MUS 155 or permission of Instructor. 


MUS 157 Introduction to 
Classic Guitar 2(1-3) 
This course is designed to teach the stu- 
dent the basic fundamentals of classical 
guitar technique and musical literature 
as a preparation for eventual private in- 
struction. \ 


MUS 161 Applied Piano | 
This is the first class in the series of one- 
to-one piano instruction. The course will 
involve a study of piano technique and 
literature, both from a historical and 
practical standpoint. Permission of the 
instructor. 


MUS 162 Applied Piano II 2(1-3) 
Continuation of MUS 161 at more advanc- 
ed level. 
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MUS 163 Applied Piano I11 2(1-3) 
Continuation of MUS 162 at more advanc- 
ed level. 


MUS 164 Freshman Piano | 
The first in a Sequence of practical in- 
struction leading to the mastery of the 
keyboard encompassing the following 
skills: accuracy of notes, accuracy of 
rhythm, steadiness of tempo, proper 
hand position, correct fingering, use of 
dynamics, melodic tone quality, use of 
pedal, seriouness of purpose (attendance, 
attitude, etc. memorization). 


MUS 165 Freshman Piano II 2(1-3) 
A continuation of MUS 164. 

MUS 166 Freshman Piano III 2(1-3) 
A continuation of MUS 165. 

MUS 171 Freshman Voice | 1(0-3) 


The first in a sequence of practical in- 
struction leading to the mastery of vocal 
technique, covering the aims, organiza- 
tion, and materials of. vocal music. 
Special emphasis is placed on sound pro- 
duction, pronunciation and diction, 
breathing, reading skills, and develop- 
ment of a solo repertoire. 


MUS 172 Freshman Voice II 1(0-3) 
A continuation of MUS 171. : 

MUS 173 Freshman Voice II] 1(0-3) 
A continuation of MUS 172. 

MUS 174 Applied Voice | 2(1-3) 


The first in a sequence of practical in- 
struction leading to the mastery of vocal 
technique, covering the aims, organiza- 
tion, and materials of vocal music. 
Special emphasis is placed on sound pro- 
duction, pronunication and diction, 
breathing, reading skills, and the 
development of a solo repertoire. 
MUS 175 Applied Voice II 2(1-3) 
A continuation of MUS 174. 
Prerequisite: MUS 174 
MUS 176 Applied Voice I11 2(1-3) 
A continuation of MUS 175. 
Prerequisite: MUS 175 


MUS 180 Music for Elementary 

Teachers 5(5-0) 
A course designed for the student who 
plans to become a classroom teacher in 
the elementary school. It presents an in- 
tegrated approach to developing func- 
tional musicianship through listening, 
reading, and writing musical notation, 
analyzing and creating music. Emphasis 
is placed on understanding music and its 
practical application in the classroom. 
Additional lab hours may. be required by 
instructor. a 


MUS 195 Cooperative Education in 
Music 
This course is a work experience related 
to the field of music. 


MUS 196 Cooperative Education in 
Music 2(0-20) 
This course is a work experience related 
to the field of music. 


MUS 197 Cooperative Education in 
Music 3(0-30) 
This course is a work experience related 
to the field of music. 


2(1-3)- 


1(0-10) 


——- 


MUS 198 Cooperative Education in 
Music 4(0-40) 
This course is a work experience related 
to the field in music. 


MUS 201 College Choir 1(0-3) 
A continuation of MUS 103. Additional lab 
hours may be required by instructor. 


MUS 202 College Choir 1(0-3) 
A continuation of MUS 201. 

MUS 203 College Choir 1(0-3) 
A continuation of MUS 202. 

MUS 204 College Choir 1(0-3) 
A continuation of MUS 203. 

MUS 211 Sophomore Theory I 4(3-3) 


A continuation of Freshman theory. This 
course will include an introduction to 
chromatic harmony, formal analysis, 
alfered chords, and instrumental writing. 
Skills in analysis, part-writing, sight 
singing, and dictation will continue to be 
developed. Students will undertake writ- 
ten and analytical work in chromatic 
styles of the 19th century. Prerequisite: 
MUS 121. 


MUS 212 Sophomore Theory I! 4(3-3) 
A continuation of MUS 211. Included are 
advanced work in ear training and sight 
singing, modulation to remotely related 
keys, advanced part-writing procedures, 
advanced analysis, and a continued study 
of altered chords. This course will con- 
tain a brief survey of impressionistic and 
early 20th century compositional styles. 
Corequisite: MUS 222. Prerequisite: 
MUS 221. 


MUS 213 Sophomore Theory I11 4(3-3) 
A continuation of MUS 212. This course 
will examine in detail many of the com- 
positional techniques developed in this 
century, such as serialism, polytonality, 
and aleatoric music. The student will be 
expected to compose short, original com- 
positions in each of the styles studied; 
however, no prior compositional ex- 
perience is needed. The student will con- 
tinue with advanced work in sight sing- 
ing, dictation, and analysis. Corequisite: 
MUS 223, Prerequisite: MUS 212, 222. 


MUS 215 Music History 1 3(2-2) 
A study of music history from its beginn- 
ing to 1750. This course will cover the 
evolution of musical styles from pre- 
Christian times through the work of J.S. 
Bach. In addition to the examination of 
many musical works the course will in- 
clude a study of the historical eras and 
the influence of social, economic, and 
political factors on music. ; 


MUS 216 Music History II ' 3(2-2) 
A study of music from 1750 to 1900. This 
course will cover the evolution of music 
styles from J.S. Bach to Johannes 
Brahms. In addition to the examination 
of musical examples from these eras, the 
course will include a study of the in- 
fluences of social, economic, and 
political factors on music. 


MUS 217 Music History II 3(2-2) 
A study of music from 1900 to present. 
This course will cover the evolution of 
music styles from the compositions of the 
Post Romantics to present. The course 
will include all the latest compositional 
trends. 


MUS 221 Keyboard Harmony !1 ZA =3)) 
This is a continuation of first year 
keyboard harmony. Emphasis is placed 
upon more advanced transposition, har- 
monization and sight reading. In addi- 
tion, new chord pregressions are learned 
and applied to harmonizations and leak 
sheets. Clef reading and score reading 
are also introduced. Some emphasis will 
be placed upon keyboard literature and 
techniques. 


MUS 222 Keyboard Harmony V 2(1-3) 
(Same as above - MUS 221) 
MUS 223 Keyboard Harmony VI 2(1-3) 


(Same as above - MUS 221 .. MUS 222) 


MUS 251 Applied Classical Guitar |v 2(1-3) 

A continuation of MUS 153. 
MUS 252 Applied Classical Guitar V _2(1-3) 
A continuation of MUS 251. 


MUS 253 Applied Classical Guitar VI 2(1-3) 
A continuation of MUS 252. 


MUS 261 Applied Piano 1V 2(1-3) 
A continuation of MUS 161-163, but on a 
more advanced level. 


MUS 262 Applied Piano V 2(1-3) 
A continuation of MUS 161-163, but on a 
more advanced level. 


MUS 263 Applied Piano V1 2(1-3) 
A continuation of MUS 161-163, but on a 
more advanced level. 


MUS 264 Sophomore Piano | 
A continuation of MUS 166. 


2(1-3) 


MUS 265 Sophomore Piano II 2(1-3) 
A continuation of MUS 264. 

MUS 266 Sophmore Piano II 2(1-3) 
A continuation of MUS 265. 

MUS 274 Applied Voice 1V 2(1-3) 


A continuation of MUS 174, 175, 176, but 
on a more advanced level. Prerequisite: 
MUS 176. 


MUS 275 Applied Voice V 2(1-3) 
A continuation of MUS 274. Prerequisite: 
MUS 274 


MUS 276. Applied Voice VI 2(1-3) 
A continuation of MUS 275. Prerequisite: 
MUS 275 


NUR 101 Introduction to Health Care 1(1-0) 
This course introduces the student to the 
history of nursing, simple professional 
ethics, grooming and personal health, 
nursing and its relationship to other fields 
of medicine, and the methods of learning 
about health via communications media. 


NUR 102 Introduction to Health Care 1(1-0) 
This course is concerned primarily with 
teaching medical terminology. The stu- 
dent will be introduced to terminology us 
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ed in the hospital and to the titles and the 
educational backgrounds of various 
health personnel. 


NUR 103 Introduction to Health Care 1(1-0) 
This course will continue medical ter- 
minology. The course also will include 
ethics specific to the field of nursing and 
alternative careers in health occupa- 
tions. It will include the relationship of 
nursing to other health fields. Prere- 
quisite: NUR 102. 


NUR 111 Nursing Fundamentals! 6(3-3-6) 
This course is an introduction to the 
broad concepts of nursing and to the 
basic principles which serve as guides in 
planning and administering nursing care. 
Clinical laboratory experience is provid- 
ed to develop basic nursing skills. Prere- 
quisite: Admission into Nursing Program 
through Nursing Admission Committee. 

NUR 112 Nursing Fundamentals 11 

6 weeks 5(5-12) 
This course focuses on the development 
of the skills of administering oral and in- 
jectable medications. Drug sources, 
methods of storage and classification of 
drugs by use and content are covered. 
Prerequisite: NUR 111 and MAT 161 

NUR 113 Nursing Fundamentals III 

5 weeks 4(5-12) 
This course is designed to introduce the 
student to the basic principles of nutri- 
tion. Function and sources of nutrients as 
well as the metabolic process are 
covered. Nutritional meals are planned 
and modified to meet various cultural, 
religious, social and psychological re- 
quirements. Prerequisite: NUR 112. 


NUR 114 Medical And Surgical 


Nursing | 9(5-12) 
This course is designed to provide a 
background of information which will 
enable the student to further develop the 
knowledge and nursing skills which are 
essential to basic nursing care. Con- 
sideration to the scope, diagnosis, 
prevention, and control of the major 
health problems is given, plus a study of 
the physical, mental, social, and emo- 
tional development of the normal human 
being. Prerequisite: NUR 113. 


NUR 115 Human Growth And 


Development 2(2-0) 
This course is designed to assist the Nur- 
sing student in caring for patients of all 
age groups. Growth and development 
from infancy to old age with considera- 
tion of the affect of the social, biological, 
cultural, and illness upon growth are in- 
cluded. Insofar as possible, the 
classroom activity centers around 
discussions of normal growth and 
development and certain deviations. 
Prerequisite: PSY 201. 


NUR 117 Psychiatric And Mental Health 
Nursing 5(3-6) 
This course introduces the student to the 
basic concept of mental illness as a com- 
munity health problem and gives the stu- 
dent the opportunity to develop skills in 
planning nursing care for patients with 
behavioral disorders. Selected clinical 
experiences are provided with mentally 
ill patients in the hospital setting and with 
those persons experiencing behavorial 
disorders. Selected clinical experiences 
are provided with mentally ill patients in 
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the hospital setting and with those per- 
sons experiencing behavioral disorders 
who are being treated on an outpatient 
level. Prerequisite. PSY 201 and NUR 
115. 


NUR 120 Introduction to Associate 
Degree Nursing 6(6-0) 
This course covers fundamental skills in 
insertion of masogastric tubes, 0, 
therapy, medication administration in- 
cluding IV therapy. It encompasses a 
study of pharmacology, pathophysiology 
of diabetes, fluid and electrolytes and the 
GI System. Prerequisite: Must be ac- 
cepted into Nursing Program through 
Nursing Admission Committee. 


NUR 201 Maternity Nursing 9(5-12) 
A study of the broad concepts of the fami- 
ly’s task of child-bearing and child- 
rearing ina Social setting. Emphasized is 
the nurse’s role in family teaching and 
guidance in health care. The clinical 
laboratory provides guided learning ex- 
periences in assisting the family in solv- 
ing health problems in the various 
phases of family growth and develop- 
ment. Prerequisites: BIO 204, BIO 205, 
BIO 206, NUR 111, NUR 112, NUR 113, 
NUR 114. 


NUR 202 Medical-Surgical Nursing 
Il 9(5-12) 
A continuation of NUR 201. Emphasis is 
on patient and family teaching; utiliza- 
tion of various community agencies is 
stressed. Prerequisites: NUR 201, BIO 
206. 


NUR 203 Medical-Surgical Nursing 
VW 9(5-12) 
A continuation of NUR 202. Emphasis is 
on working with the health team and 
guiding the work of auxiliary personnel. 
Prerequisite: NUR 202. 


NUR 220 Pediatrics 3(3-0) 
This course will deal with nursing techni- 
ques and comprehensive knowledge re- 
quired in dealing with disease processes 
peculiar to children. Special emphasis 
will be placed on primary care, im- 
munology, communicable diseases, and 
other childhood diseases. Prerequisite: 
Open to sophomore Associate Degree 
Nursing students only. 


NUR 221 Concepts of Nursing 
Practices 3(3-0) 
This course is concerned with the respon- 
sibilities of the Registered Nurse, in- 
cluding legislative and legal controls, 
educational preparation organizations. 
Prerequisite: NUR 220. 


NUR 222 Nursing Seminar 3(3-0) 
This course is designed as a comprehen- 
sive review of nursing courses to improve 
the competency -of the student to practice 
independently. Emphasis will be placed 
on student participation in group discus- 
sion, writing of NLN exams and the 
reviewing of them. Ethics in nursing will 
also be emphasized. Prerequisite: NUR 
2. 


NUR 1000 Nurses’ Assistant | 4(2-6) 
This course is designed to provide the 
student with a knowledge of basic nursing 
skills required for patient care in the 
home and hospital setting. Topics 


NUR 1100 Nurses’ Assistant II 


NUR 1110 Anatomy and Physiology 


covered include maintaining, 
cleanliness, hospital bed preparation, 
bathing and feeding the patient, measur- 
ing and recording vital signs, and care of 
patients before and after surgery. 


5(3-6) 
This course provides the student with 
indepth training in basic nursing skills as 
practiced in the hospital setting. Forty 
hours of clinical training under the super- 
vision of a licensed nurse, provide the stu- 
dent with practical experience in routine 
patient care. Prerequisite: NUR 1000 and 
a minimum reading skill level of sixth 
grade. 


NUR 1101 Fundamentals of Practical 


Nursing I 9(7-6) 
This course is designed to assist students 
in acquiring knowledge, and attitudes 
basic to effective nursing of patients of all 
ages and backgrounds. Emphasis is on 
nursing needs arising both from the in- 
dividuality of the patient and from the pa- 
tient’s inability to care for himself. Em- 
phasis is on the patient, his needs, and his 
environment. Prerequisite: Acceptance 
to the PNE Program by the Nursing Ad- 
mission Committee. 


NUR 1102 Fundamentals of Practical 


Nursing II 6(5-3) 
A continuation of NUR 1101. This course 
is designed to complete the introduction 
to basic nursing procedures and to cover 
deviations from normal methods and 
therapeutic procedures. Prerequisite: 
NUR 1101. 


NUR 1103 Medical-Surgical Nursing | 6(4-6) 


This course is designed to introduce the 
student to the causes of illness: the effect 
of illness on the patient, his family, and 
the community are covered. Procedures 
of nursing care relative to specific needs 
arising from specific disorders (cancer, 
for example) are covered. 


NUR 1104 Medical-Surgical Nursing 


Il 8(5-9) 
A continuation of NUR 1103. This course 
is designed to cover the causes, symp- 
toms, treatment and nursing care of pa- 
tients with disorders of the respiratory, 
circulatory, digestive, urinary, reproduc- 
tive, and endocrine systems. Prere- 
quisite: NUR 1103. 


NUR 1105 Medical-Surgical Nursing 


VW 14(6-24) 
A continuation of NUR 1104. This course 
is designed to cover the causes, symp- 
toms, treatment and nursing care of pa- 
tients with disorders of the nervous, 
musculoskeletal and sensory systems. 
Also included are: psychiatric nursing, 
advanced nursing ethics, legal aspects of 
practical nursing, as well as professional 
organizations and the graduate role. Em- 
phasis iS on clinical activities and 
selected patient care. Prerequisite: NUR 
1104. 


5(5-0) 
This course is designed to introduce the 
student to the general plan of the body 
and to thoroughly examine the ten 
systems of the body (i.e., skeletal, 
muscular, nervous, etc.) 


NUR 1111 Nutrition 


NUR 1112 Maternity Nursing 


NUR 1114 Pediatric Nursing 


NUR 1115 Pharmacology } 


5(5-0) 
This course is designed to provide a basic 
background in nutrition. Functions and 
sources of nutrients are covered as well 
as the mechanics of digestion, absorp- 
tion, and metabolism of nutrients. Prin- 
ciples of meal planning and the modifica- 
tions of nutritional requirements by 
various cultural, religious, social and 
psychological factors are covered. 


7(5-6) 
This course is designed to provide a 
study of fundamentals of maternity nurs- 
ing. Emphasis is on the normal pregnan- 
cy, the nurse’s responsibilities, the needs 
of maternity patients with complica- 
tions, as well as the needs of the normal 
infant and infant with common disorders. 


7(4-9) 
This course emphasizes: normal child 


development, physical and emotional dif- — 


ferences of the child from the adult, and 
the scope and objectives of modern nurs- 
ing for children. Methods of meeting the 
needs of the hospitalized child and his-her 
parent as well as the implications of com- 
mon disorders in children are covered. 


4(4-0) 
This course focuses on the development 


of the skill of giving oral medications and — 


injections. Drug sources, methods of 
preparation and storage, and the 
classification of drugs by use and by con- 
tent are covered. 


NUR 1116 Pharmacology I! 4(4-0) 
This course develops basic skills in 


calculating dosage for oral and parental 


-_ 


use. Basic mathematical skills are 


covered. Preparation of simple solutions 


using proportion methods, systems for — 


measuring drugs, conversion problems 
within the system and from system to 
system, are covered. 


ORI 100 Freshman Orientation 1(1-0) 


This course, or ORI 101, is required of all 
full-time freshmen students. Topics to be 
covered: introduction to campus, ser- 
vices available, counseling, financial aid, 
Resources for Student Learning, Special 
Services Program, schedule changes, 
withdrawal from the college, veteran in- 
formation, lost and found, student rights 
and responsibilities, first aid informa- 
tion, SCC Handbook, student |.D. cards, 
student activities, Student Government 
Association, computation of GPA, study 
skills and library skills. 


ORI 101 College Orientation 2(1-2) 


This course is an alternative to Orienta- 
tion 100. Topics to be covered: introduc- 
tion to campus, services available, 
counseling, financial aid, Resources for 
Student Learning, Special Services, 
schedule changes, withdrawal from the 
college, veteran information, lost and 
found, student rights and responsibilities, 
first aid information, student |.D. cards, 
student activities, Student Government 


Association, computation of GPA, study — 


skills, and library skills. (An off-campus — 


class is required.) 


PED 101 Principles of Physical 


Education 2(1-2) 
(This course required for graduation as 
indicated by degree or diploma.) 

An introduction to the need and benefits 


of regular physical activity with special 
emphasis on the development of per- 
sonalized exercise training program. An 
overview of selected team, individual, 
dual, and recreational sports activities is 
included. The course features a one-hour 


concepts lecture session combined with 


two hours of laboratory application per 
week. 


PH! 201 Introduction to Philospohy  5(5-0) 


This course is designed to acquaint. the 
beginner in philosophy with the basic pro- 
blems that have concerned speculative 
thinkers. Emphasis is on addressing the 
major questions of metaphysics, ethics, 
and epistemology as they relate to com- 
temporary problems. The classical 
techniques of ‘‘doing’’ philosophy are 
stressed. 
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PHY 203 General Physics 4(3-2) 


A continuation of PHY 202. Areas 
covered include electricity, magnetism, 
atomic and nuclear physics. An em- 
phasis is on: electrostatics, magnetos, 
capacitance, currents, circuits, and elec- 
tromagnetic introduction. Prerequisite: 
PHY 202. 


PHY 1101 Applied Science | 4(3-2) 
This course is an introduction to physics 
and its applications. Systems of measure- 


PED 102-119 P.E. Sports Activities. 


(Activity course required for graduation PHI 205 World Religions 5(5-0) 


as indicated by degree or diploma.) 

The following courses are designed to aid 
the student in developing the fundamen- 
tal skills, understanding, and apprecia- 
tions necessary to derive the greatest 
degree of physical benefit and enjoyment 
from sports activities. 


PED 102-119 Conditioning & Adaptive 
Courses ; 1(0-3) 
PED 102 Adaptive 

PED 103 Physical Fitness 

PED 104 Slimnastics 

PED 105 Weight Training 


PED 110-119 Team Sports 1(0-3) 
PED 110 Baseball 

PED 111 Basketball 

PED 112 Field Hockey 

PED 113 Soccer 

PED 114 Softball 

PED 115 Touch Football 

PED 116 Volleyball 

PED 117 Wrestling 

PED 118 Advanced Baseball 
(Prerequisite PED 110 or Permis. of In- 
st.) 

PED 119 Advanced Basketball 
(Prerequisite PED 111 or Permis. of In- 
st.) 

PED 120-129 Individual & Dual Sports 1(0-3) 
PED 120 Archery 

PED 121 Badminton 

PED 122 Bowling 

PED 123 Golf 

PED 124 Gymnastics 

PED 125 Handball 

PED 126 Sailing 

PED 127 Snow Skiing 

PED 128 Swimming - Diving 

PED 129 Tennis 


PED 130-139 Recreational: Sports 
Activities 1(0-3) 
PED 130 Angling 

PED 131 Canoeing 

PED 132 Cycling 

PED 134 Hiking 

PED 135 Horsehoes 

PED 136 Jogging 

PED 137 Marksmanship 

PED 138 Table Tennis 

PED 139 Water Skiing 


PED 201-299 Sports Related 


Electives 2(1-2) 
PED 201 Sports Officiating: Football, 
Soccer, Volleybail 

PED 202 Sports Officiating: Basketball 
PED 203 Sports Officiating: Baseball & 
Softball 

PED 204 Sports Medicine: The Trainer 
and Athletics : 


PED 205 Sports and the Spectator: Football 


PED 206 Sports and the Spectator: Basket- 
ball 


PED 207 Sports and the Spectator: Baseball 


—Credit for PED 201-299 courses is elec- 
tive only and will not meet graduation re- 
quirements for P.E. 


A study of the basic concepts and 
theological beliefs of mankind as 
reflected by their religious cultures. 


PHS 101 Physical Science 4(1-6) 


This course emphasizes mechanics, 
heat, sound magnetism, electricity, 
systems of measurements, and the solar 
system. This course is taught by audio- 
tutorial methods. 


PHS 102 Physical Science 4(1-6) 


This course emphasizes atomic structure 
as it is related to the classification of the 
elements and the nature of their com- 
pounds. Fundamental laws, principles 
and theories of ionic and covalent bon- 
ding are also emphasized. 


PHS 103 Physical Science 4(1-6) 


This course emphasizes soil develop- 
ment, evaluation of landscapes, effect of 
glaciers, streams, winds, weather and 
the geological time table. 


PHY 105 Physics for Instrumentation 


! 4(3-2) 
A study of the basic principles of 
physics, emphasizing mechanics and 
heat, with particular emphasis on those 
principles embodied in the design of 
mechanical indicating and sensing 
devices. 


PHY 106 Physics for Instrumentation 


il 4(3-2) 
A study of electrical principles, sound, 
light, and magnetic theory including 
measurements of temperature change, 
calorimetry, heat transfer, 
themodynamics, wave motions, 
geometrical and physical optics. 


PHY 107 Physics for Instrumentation 


Wt 4(3-2) 
A continuation of PHY 106 to include 
electricity, magnetism, atomic and 
nuclear physics. Emphasis will be placed 
on electrostatics, magnetostatics, 
Capacitance, currents, circuits and elec- 
tromagnetic induction. 


PHY 201 General Physics 4(3-2) 


A general physics course designed 
primarily for mathematics, engineering 
and physical science majors. The 
elements of classical mechanics are in- 
troduced including vector analysis, par- 
tial and rigid body dynamics, statics and 
rotary motion. Prerequisite or Co- 
requisite: MAT 112. 


PHY 202 General Physics 4(3-2) 


A continuation of PHY 201. Areas 
covered include heat, sound and light, the 
measurement of temperature change, 
calorimetry, heat transfer, properties of 
matter, thermodynamics, wave motions, 
geometrical and physical optics. Prere 
quisite: PHY 201. 


ment, theory of matter, properties of 
solids, liquids, gases and basic electrical 
principles are covered. 


PHY 1102 Applied Science II 4(3-2) 


This course covers the basic principles of 
forces and their effects; gravitation, mo- 
tion, mechanical movements, simple 
machines, gear trains, and compound 
machines are included. 


PLU 1110 Plumbing Pipework 6(3-9) 


This course will introduce students to the 
tools, fittings, and small equipment used 
by plumbers. Most of the time will be 
spent in the shop, where the student can 
learn how to handle these materials cor- 
rectly. The student will perform opera- 
tions such as threading, caulking, cut- 
ting, and sweating of the various kinds of 
pipe and tubing used in the trade. 


PLU 1111 Domestic Water Systems  5(2-9) 


The installation of water distribution 
systems beginning with the sources of 
supply including the location of pipes, 
valves, and pumps, in both single-story 
and multi-story buildings will be studied. 
Plumbing installations will be made to 
provide practical applications. Heating 
devices, and the storage and circulation 
of hot water will be studied. Private and 
public sewage and drainage systems, in- 
cluding their ventilation is a part of this 
course. Field trips will be taken to study 
various types of installations. 


PLU 1112 Installation of Plumbing 


Fixtures 6(3-9) 
The differences in materials and styles of 
lavatories, bathtubs and sinks, and the 
many ways that these fixtures can be in- 
stalled will form the basis of this course. 
The proper use of traps is included. The 
student will get actual practice by mak- 
ing installations. 


PLU 1120 Low Pressure Steam 


Systems 4(2-6) 
The student will become acquainted with 
types of air systems, dryers, fitters, 
regulators. Oil and lubrication pressure 
systems as applied to production equip- 
ment and machinery will be stressed. 


PLU 1121 High Pressure Steam 


Systems 6(3-9) 
Applications of low pressure steam 
equipment will be continued. Principles 
involved in industrial applications of both 
low-pressure and high-pressure steam 
equipment are covered. Commercial and 
industrial blueprints will be studied 
utilizing low and high pressure equip- 
ment. High pressure boilers and installa- 
tions of high pressure systems will be em 

phasized. 


PLU 1123 Hot Water and Panel 


Heating 5(3-6) 
The piping and accessory equipment 
needed to transfer hot water to radiators, 
heaters, and coils, and the advantages 
and disavantages of each of these units 


PLU 1125 Industrial Piping 


24-1 


will be studied, including apparatus for 
radiant heating and panel heating. 
Methods of ‘‘sizing’’ equipment for 
various installations will be included. 
Practical application will be provided in 
installing this equipment. 


6(3-9) 
Piping system of air, water, and cooling 
especially as they are used in machinery 
and equipment for production and 
manufacturing processes. Its ability to 
increase production will be stressed. 


PLU 1126 Hydraulic Systems 

Plumbing 3(2-3) 
Plumbing applications in hydraulic 
systems are the focus of this course. 
Hydraulic principles, circuits, control 
valves, actuators, pumps, fluids and 
various accessories that complete 
hydraulic systems will be studied. In- 
stallation and servicing methods of these 
systems will be undertaken. 


PME 101 Internal Combustion Engine 5(2-6) 


This course develops a thorough 
knowledge and ability in using, maintain- 
ing, and storing the various hand tools 
and measuring devices needed in engine 
repair work. A study is made of the con- 
struction and operation of components of 
internal combustion engines. Testing of 
engines terms, cooling systems, proper 
lubrication, and methods of testing are 
covered. 


PME 102 Automotive Ignition 


Systems 5(2-6) 
The study of different designs of ignition 
systems and the different tune-up pro- 
cedures for these systems. Each compo- 
nent of each system is studied in depth. 
The proper use of testing equipment of 
the ignition system is stressed. 


PME 121 Automotive Brake Systems 3(1-4) 


A complete study of various braking 
systems employed on automobiles and 
lightweight trucks. Emphasis is placed 
on how they operate, proper adjustment, 
and repair. Prerequisite: PHY 1102. 


PME 123 Automotive Chassis and Suspen- 


sion Systems 4(2-4) 
This course covers the principles and 
functions of the components of 
automotive chassis. Practical job in- 
struction in adjusting and repairing of 
suspension, and steering systems is in- 
cluded. Units to be studied will be shock 
absorbers, springs, steering systems, 
steering linkage, and front end align- 
ment. 


PME 124 Automotive Transmission and 


Power Trains _ 7(3-8) 
This course covers the principles and 
functions of automotive power train 
systems, clutches, transmission gears, 
torque converters, drive shaft 
assemblies, rear axles and differentials. 
Identification of troubles, servicing, and! 
repair is stressed. 


PME 195 Cooperative Education in 


Transportation Maintenance 1(0-10) 
This is a work experience course in the 
Transportation Maintenance Program. 
The student may select a work ex- 
perience related to his particular interest 
in the field of transportation 
maintenance. 


PME 196 Cooperative Education in 


Transportation Maintenance 2(0-20) 
This is a work experience course in the 
Transportation Maintenance Program. 
The student may select a work ex- 
perience related to his particular interest 
in the field of transportation 
maintenance. 


PME 204 VW Engines 


PME 205 Disc Brakes 


PME 208 Wankel Engine 


PME 209 Foreign Car Engines 


3(0-6) 
This course is for those students with an 
understanding of the basic gasoline 
engine who have a desire for further 
Understanding and experience on the VW 
engine. This course will cover removal, 
installation, testing, overhaul, and 
modification of the VW engine. 


3(0-6) 

In order to be completely up-to-date on 
the complex braking systems of today, 
the automotive students need a com- 
plete understanding .of the latest disc 
brakes. This course is to give the student’ 
time in the lab to.experiment and study 
all phases of disc brakes. With instructor 

guidance, each student on completion of 

this course will be able to test and 

overhaul disc brakes as found on the cars 

of today. 


PME 206 Alternator-Starter 
Rebuilding 


This course through class and laboratory 
experiences, gives the student an 
understanding of design and overhaul 
procedures on the alternator and starter 
systems. 


4(1-6) 
A study and comparison of the standard 
(reciprocating) engine and the Wankel 
(rotary) engine. Through class participa- 
tion and practical shop practice each stu- 
dent will achieve a working knowledge of 
such points as trouble shooting, testing, 
adjustment, and major overhaul of the 
Wankel engine. 


3(0-6) 
In this course the students will work with 
all types of foreign car engines ranging 
from the simple through the more com- 
plex and expensive. The emphasis will be 


placed on design and construction dif- 


2(1-3) 


——————— 


ferences which exist between foreign and 


PME 103 Automotive Electrical : : 
domestic engines 


Systems 4(2-4) 
A thorough study of the automotive elec- 


PME 197 Cooperative Education in 
Transportation Maintenance 3(0-30) 


This is a work experience course in the PME 210 Instruments, Gauges and Elec- 


PME 105 Small Engine Repair 


PME 111 Engine Rebuilding 


trical system. Included are: the battery, 
cranking mechanism, generator (A-C & 
D-C), ignition, accessories and wiring. 
Proper testing procedures with the pro- 
per equipment is also studied. 


4(2-6) 
This course provides the student with a 
thorough introduction to the operation, 
maintenance, and repair of small 
gasoline engines. Topics covered include 
carburetion, ignition system, lubrication, 
routine maintenance, trouble-shooting, 
tune-up. 


4(1-6) 
This course is designed to allow the 
automotive student to become familiar 
with milling, refitting, and refacing pro- 
cedures used in engine overhauling, and 
proper overhaul procedures. 


PME 112 Automotive Fuel Systems  5(2-6) 
A study of fhe characteristics of fuel, 
types of fuel systems, carburetor fun- 
damentals and the use of special tools 
and testing equipment for the fuel 
system. 


PME 113 Automotive Wiring 


Diagrams 2(1-2) 
This course covers interpretation and 
reading of blueprints, instruction and ser- 
vice manuals, and wiring diagrams. 


PME 202 Emission Control Systems 


Transportation Maintenance Program. 
The student may select a work ex- 
perience related to his particular interest 
in the field of transportation 
maintenance. 


PME 198 Cooperative Education in 


Transportation Maintenance 4(0-40) 
This is a work experience course in the 
Transportation Maintenance Program. 
‘The student may select a work ex- 
perience related to his particular interest 
in the field - of 
maintenance. 


PME..201 Motor Vehicle !aws and 


Regulations 3(3-0) 
In order to assure a complete knowledge 
of the latest laws and regulations govern- 
ing the automobile operation and 
automotive repair business operation, 
this course will delve deeply into such 
laws and regulations. 


4(2-4) 
This course is designed to give each stu- 
dent a complete Knowledge of today’s 
emission control systems including 
testing and overhaul of all major parts. 
The proper use of emission level testing 
equipment will also be covered. 


PME 203 Advanced Automotive Ignition 


Systems 2(1-3) 


This is a continuation of PME 102. 


PME 215 The Diesel Engine 


transportation 


trical Accessories 3(0-6) 
This course will give each student a 
deeper understanding of the complex 
electrical systems in today’s 
automobiles. Electrical accessories 
studied during this time will be power 
seats, power windows, windshield wipers 
and washers, engine gauges, and instru- 
ment testing and repair. 


5(2-6) 
This course is designed for the student 
with a working knowledge of the gasoline 
engine. This course expands his potential 
as a mechanic by giving him an 
understanding of the basic principles for 
maintenance and repair of diesel 
engines. 


PME 223 Automotive Front Suspension, 


Alignment and Power Steering!  4(1-6) 
Types and designs of front ends are 
studied in this course and a great deal of 
practice in the lab on alignment pro- 
cedures and equipment, front suspension 
overhaul, and power. steering 
maintenance and overhaul is experienc- 
ed. 


PME 224 Advanced Automatic 


Transmissions 5(2-6) 
This course is designed to provide an 
understanding of automatic transmis- 
sions. Instruction includes: classroom 
study, demonstrations, and student par- 


ticipation in disassembly, re-assembly, 
and testing of selected transmission. 
Special emphasis is placed on principles, 
function, construction, operation, servic- 
ing and ‘’trouble-shooting’’ procedures 
and repair of various types of automatic 
transmission. 


PME 240 Automotive Diagnosing and 
Testing | 6(2-8) 
A thorough study of the theory and opera- 
tion of various automobile electrical units 
and systems. Maintenance and testing 
procedures, diagnosis and repair of all 
types of electrical electronic com- 
ponents, especially the transistor cir- 
cuits, found on the modern automobile 
are covered. 

PME 241 Automotive Diagnosing and 
Testing II 6(2-8) 
A continuation of PME 240. 


PME 250 Advanced Automotive Fuel 
Systems 5(1-8) 
A thorough study of the fuel systems of 
the automobile: fuel pumps, carburetors, 
and fuel injectors. Characteristics of 
fuels, types of fuel systems, special tools, 
and testing equipment for the fuel system 
are covered as well as exhaust and emis- 
sion controls and servicing. 


PME 1125 Automotive Servicing 6(3-9) 
This course emphasizes the shop pro- 
cedures necessary in determining the 
nature of troubles developed in the 
various component systems of the 
automobile. Trouble - shooting of 
automotive systems, providing a full 
range of experiences in testing, ad- 
justing, repairing and replacing is stress- 
ed. Prerequisites: PME 123, PME 121, 
AHR 1101. 


POL 201 American Federal 
Government 5(5-0) 
A study of the historical background and 
constitutional principles involved in our 
form of government, and analysis of the 
powers and functions of Congress, the ex- 
ecutive, and the judiciary. 


POL 202 American State and Local 
Goverment 5(5-0) 
A study of the political and constitutional 
status of state and local government in 
relation to the federal system. 


PSY 102 Career Decisions 2(2-0) 


This course aids the student in co- 
ordinating his abilities and interests in 
order to make meaningful educational 
and vocational choices, based on objec- 
tive information. Recommended for 
students who are uncertain of their oc- 
cupational choice and - or who desire ex- 
perience in job-seeking skills. Oppor- 
tunities offered by the college and com- 
munity are investigated and evaluative 
tests are used. 


PSY 201 Introduction to Psychology  5(5-0) 
An introductory survey of the major 
characteristics of human behavior. How 
biological and socio-cultural factors in- 
teract to influence development, learn- 
ing, motivation, perception, measure- 
ment, and pathological behavior is em- 
phasized. 


PSY 202 Human Development | 5(5-0) 
This course is a study of the physical, 
mental, and psychosocial development of 
man from birth through old age with an 


emphasis on conceptual frameworks 
psychologists use to interpret behavior 
during the ‘’stages’’ of the life cycle. 
Prerequisite: PSY 201 or permission of 
the instructor. 


PSY 203 Abnormal Psychology 5(5-0) 
This course is a study of the causes, 
systematic manifestations, and treat- 
ment of major personality deviations 
such aS neuroses, psychoses, and mental 
deficiencies. Prerequisite: PSY 201 or 
permission of the instructor. 


PSY 204 Industrial Organizations & Institu- 
tions 5(5-0) 
A study of the theories and their applica- 
tions involving people in the work setting. 
The course will cover the following 
topics: organizational and management 
theory; work motivation; job satisfac- 
tion; job and organizational analysis; 
performance evaluation; personnel 
recruitment, selection and placement; 
and personnel training and development. 


PSY 205 Educational Psychology 5(5-0) 
This course is a study of the basic prin- 
ciples of psychology with an emphasis 
upon the learning process. The course 
provides and understanding of the ap- 
plications of psychological principles to 
the educational process. It treats such 
topics as individual differences, prin- 
ciples of learning, transfer of training, 
and the nature of thinking and reasoning. 
Prerequisite: PSY 201 or permission of 
the instructor. 


PSY 225 Psychology of Adjustment 5(5-0) 


The study of the dynamic and positive 
principles involved in the process of ad- 
justment and normal personality 
development. Application of these prin- 
ciples is emphasized, and active student 
participation is expected. Prerequisite: 
PSY 201 or permission of the instructor. 


PSY 1101 Human Relations 3(3-0) 
This course attempts to develop an 
understanding of human relationships 
through some of the basic principles of 
human psychology. The problems of the 
individual and his work situation are 
studied in relation to the established 
organization of modern business and in- 
dustry and in relation to government 
practices and labor organization. 
Especially emphasized are the operating 
responsibilities of good management. 


RDG 91 Developmental Reading | 3(1-4) 
A basic course which provides instruc- 
tion and drill in the fundamental skills 
necessary for effective reading. Im- 
provement in the student’s sight word 
vocabulary and decoding and com- 
prehension skills is sought. 


RDG 92 Developmental Reading 3(1-4) 
An interim course designed for students 
who are enrolled in Reading 91 but do not 
reach the required entry. level for 
Reading 101. Textbook and laboratory ex- 
ercises are provided to further develop 
vocabulary and comprehension skills. 
Emphasis is also placed on helping the 
student develop the ability to apply 
reading skills in any situation. 


RDG 101 College Reading 3(3-0) 


This course emphasizes development of 
reading ability in order to increase 
reading rates, develop power of com- 
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prehension, build vocabulary, and im- 
prove study skills. A reading laboratory 
is equipped with materials to aid students 
in achieving the course objectives. This 
course iS a graduation requirement. 
Prerequisite: Satisfactory completion of 
RDG 91 or equivalent reading skill level 
as indicated on a placement test. 


RDG 111 Speed Reading 3(3-0) 


Speed Reading covers problems which 
prevent a person from reading at his best 
rate. These problems may include in- 
ability to distinguish between words 
which resemble each other, poor 
vocabulary, and unnecessary word to 
word reading. 


The student will be given various exer- 
cises to increase basic reading skills and 
thereby improve reading rate. A diligent 
effort with in-class and limited out-of- 
class work will inevitably enable the stu- 
dent to read better and faster. 


RDG 201 Methods, Materials, Techniques of 


Teaching Reading | 4(3-3) 
Introduction to methods and materials 
available for the teaching of reading. 
Techniques for implementation of these 
procedures will be stressed. 5 


RDG 202 Evaluation of Reading 


Programs 3(3-0) 
Students will become knowledgeable of 
various techniques used to evaluate a stu- 
dent’s progress in reading. Emphasis us- 
ed to evaluate a student’s progress in 
reading. Emphasis will be placed on in- 
formal classroom techniques used by the 
regular classroom teacher in evaluating 
a student’s reading ability. 


RDG 203 Language Arts for Children 3(3-0) 


A study of language arts as a part of a 
daily learning experience. Emphasis will 
be placed on the process by experience. 
Emphasis will be placed on the process 
by which a child develops skills in the 
language arts: speaking, listening, 
reading and writing. Students will also 
examine techniques employed in helping 
children develop the necessary skills in 
the language arts area. 


RDG 204 Reading Seminar | 3(3-0) 


Practical application of skills learned in 
other courses as student works under the 
supervision of teacher. Students will par- 
ticipate in periodic lectures by reading 
specialist 


RDG 205 Methods, Materials, Techniques of 


Teaching Reading 11 4(3-3) 
Effective teaching techniques used to 
direct learning in the elementary school 
are studied. Innovative forms of 
organization and instruction are_ in- 
vestigated. Prerequisite: RDG 201. 


RDG 206 Reading Seminar 11 3(3-0) 


Practical application of skills learned in 
Reading Teacher Technician Program 
as student works under the supervision of 
teacher. Students will participate in 
periodic lectures by reading specialist. 


RDG 207 Reading in the Content Areas 
4(3-3) 
An exploration of the role of reading 
abilities in mastering content 
(mathematics, science, social studies, 
etc.) material. The student will be re- 
quired to translate knowledge of reading 
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and the reading process into lessons 
designed to teach ‘‘content.’’ If is ex- 
pected that the student will rely, in a 
large measure, upon the non-reading text 
books of the laboratory school for in-class 
work. 


RDG 208 Reading for the Exceptional 
Child 3(3-0) 
An exploration of selected teaching 
materials pertinent to the exceptional 
child. 


RDG 210 Internship in a Public School 
Reading Program 4(0-40) 
A course designed for the students to 
work in a reading classroom for five full 
days each week during the quarter. The 
student will be expected to demonstrate 
competencies acquired during previous 
course work. On-going supervision of the 
student will center upon techniques for 
incorporating knowledge of children, 
reading, the community and the school 
into a coherent instructional program of 
reading education. In addition’: to 
assisting with individual and small-group 
instruction, the student will be expected 
to provide some assistance in large-group 
instruction. 


RDG 270 Phonics 2(2-0) 
A study of basic phonics principles. 
Classroom instruction is aimed at 
teaching parents how they might help 
their primary or elementary age children 
who are taught to read using phonics 
methodology. Some emphasis is placed 
on remediation of phonics and com- 
prehension skills. 


REC 100 Environmental Perception 1(0-33) 
This course is designed to give the stu- 
dent the basic knowledge and experience 
necessary to insure greater appreciation 
and understanding of the natural environ- 
ment. 

REC 101 Introduction to Outdoor 
Recreation 3(3-0) 
Principles and problems involved in the 
utilization of our natural resources for 
recreation purposes are emphasized in 
this course. Emphasis is also placed on 
the role of outdoor recreation in local, 
state and federal agencies. The Bureau of 
Outdoor Recreation is investigated. 


REC 102 to Leisure 
Services 5(5-0) 
This course will survey the park and 
recreation system. Attention will be 
focused on the social aspects of the 
recreational movement and the role of 
the government in meeting the recrea- 
tional needs of America. The importance 
of resource management that arose out of 
the social needs of urban America will 
also be stressed. 


Introduction 


REC 103 Woodmanship and Camping 3(2-3) 
This course deals with the proper 
clothing, equipment and safety in 
forested areas. Considerable emphasis is 
on personal and group safety, proper 
selection and use of outdoor tools and 
equipment and survival skills. 


REC 110 Interpreting Our National 
Heritage 3(2-3) 
This course introduces the student to the 
methods used to interpret our historic 
heritage and our natural resources. The 
methodology includes visits to national 
and state historic and natural areas and 
terminates with the student developing 


an interpreted program on some relevant 
topic. 


REC 170 Field Training Outdoor 
Recreation 4(0-40) 
This cooperaive work experience affords 
the student an opportunity to become ac- 
tively involved in outdoor recreation ex- 
periences ranging from programming to 
maintenance. The student spends a 
minimum of eleven weeks off campus in 

a departmentally selected location. 


REC 180 Field Training Outdoor 
Recreation 4(0-40) 
This cooperative work experience is op- 
tional and affords the student an increas- 
ed opportunity to become more actively 
involved in outdoor recreation ex- 
periences ranging from programming to 
maintenance. The student may elect this 
course to further enhance his-her 
qualifications and experiences for possi- 
ble future employment. 


REC 200 Recreation for Special { 
Populations 4(3-2) 
This course is a survey of leisure pro- 
blems confronting disadvantaged in- 
dividuals and groups. Emphasis will be 
placed on the development of adaptive 
activities to meet the needs of the mental- 
ly retarded, physically handicapped, 
blind and the aged. 


REC 201 Park Maintenance and 
Operations | 3(3-0) 
This course deals with job planning and 
scheduling; preventive, corrective and 
contractual maintenance in outdoor and 
indoor facilities. Special emphasis is 
placed on maintenance of indoor recrea- 
tion and park facilities; plumbing, basic 
electricity and painting. Corequisite: 
REC 205 


REC 202 Park Maintenance and 
Operations 1! 5(5-0) 
This course prepares a student to 
become certified as a Class | Waste 
Water Treatment Operator in North 
Carolina. 


REC 203 Park Maintenance and 
Operations I11 3(3-0) 
This course is a continuation of REC 201. 
Preventive maintenance is stressed in 
the outdoor maintenance of such areas as 
turfs, outdoor surfaces, athletic fields, 
roads, parking areas, litter and refuse, 
vandalism and the liability aspects of 
recreation maintenance. Corequisite: 
REC 208 


REC 204 Environmental Education  3(2-3) 
This course will focus on the fauna and 
flora of southeastern North Carolina and 
its relationship to man. Skills in camp- 
craft and woodsmanship will also be 
covered with practical exercises in lab. 
Emphasis will be placed on outdoor 
laboratory design and construction for 
preschoolers. Program planning ideas on 
the outdoors will be discussed. 


REC 205 Recreation Practicum 1(0-10) 
This course is designed to provide the 
student with hands on training under the 
supervision of a professional recreator. 
The training will center around indoor 
and outdoor maintenance in the park and 
recreation field. Corequisife: REC 201 


REC 206 Recreation Programming  4(3-2) 
This course is a study of the essential 
elements and basic principles involved in 
the organization, supervision, promotion ‘ 
and evaluation of various types of out- 
door recreation programs. Emphasis is 
on organized programs and services. 


REC 207 Aquatic Management 3(3-0) 
This course is concerned with the 
maintenance, supervision and operations — 
of water oriented areas and facilities 
such as beaches, pools, small lakes, etc. 


REC 208 Recreation Practicum 1(0-10) 
This course is designed to provide the 
student with hands on training under the 
supervision of a professional recreator. — 
The training will center around indoor 
and outdoor maintenance in the park and 
recreation field. Corequisite: REC 203. 


REC 209 Facility and Site Planning 5(3-6) 
This course covers the history of park 
and recreation facility. planning. Em-_ 
phasis is placed upon the planning prin- — 
ciples involved in the design and lay-out — 
of outdoor recreation areas. 


REC 210 Recreation Field Study Seminar 
(Guided Elective) 3(2-3) | 
The student gains experience in the field 
of recreation through visiting and - or 
working with a variety of recreation or 
related areas in North Carolina. Involves 
combination of tours, lectures, 
demonstrations, and hands on ex- 
periences with professional personnel. — 
Sites are selected on relevancy to total 
curriculum. 


REL 201 Survey of the Old Testament 5(5-0) 
An historical survey of major events in 
the religious, socio-economic, and 
political development of the Hebrew peo- 
ple during the Old Testament period. 


REL 202 Survey of the New 
Testament 5(5-0) 
An historical survey of the origin, 
teachings, and formation of the New 
Testament. ‘ 


REL 203 Contemporary Religious 
Thought 5(5-0) 
An investigation of selected movements, 
men and ideas which have contributed 
significantly to the development of Euro- — 
pean and American religious traditions. 


SCI 91 Fundamentals of Science 3(1-4) — 
A developmental course designed for 
those students with little preparation 
and/or poor aptitude for the biological 
and physical sciences. Application of ap- 
propriate study skills such as notetaking, 
reviewing, reading of science text, and 
learning through laboratory experimen- 
tation will be practiced as the student in- 
vestigates selected topics from the 
biological and physical sciences. 


SOC 201 Introduction to Sociology 5(5-0) 
This course is a study of the fundamental 
principles and concepts of sociology. Con- 
temporary American institutions in rela- 
tion to technological change, ethni : 
groups, population trends and social in- 
fluences are the focus of the course. 


SOC 202 Marriage and the Family 5(5-0) 
This course is a study of the family as a 
social institution -—— its origins and 
development, its forms and functions, the 


interrelation with other social institu- 
tions, and its role in contemporary 
civilization. Congruently, sex roles, 
socialization, and factors contributing to 
or mitigating against successful mar- 
riages are explored. 


SOC 225 Modern Social Problems 5(5-0) 
Through examination of existent 
research and research conducted by the 
students themselves, this course explores 
sociocultural change and analyzes to- 
day’s major social problems. A brief 
historical review of the origins of these 
problems is presented. 


SPA 101 Elementary Spanish 4(3-2) 
A study of basic Spanish grammar. 
Aural-oral ability of students will be 
developed along with reading of texts and 

_ writing exercises. 


SPA 102 Elementary Spanish 4(3-2) 
A continuation of SPA 101. 


SPA 103 Elementary Spanish 4(3-2) 
A continuation of SPA 102. 


SPA 201 Intermediate Spanish 4(3-2) 
A’ systematic review of Spanish gram- 
mar in conjunction with reading Spanish 
‘texts concerning Spanish civilization and 
culture. Special emphasis is placed on the 
development of reading comprehension. 
Prerequisite: SPA 103 or a minimum of 
two high school units of Spanish. 


SPA 202 Intermediate Spanish 4(3-2) 
A continuation of SPA 201. 


SPA 203 Intermediate Spanish 4(3-2) 
A continuation of SPA 202. 


SPA 211 Advanced Spanish 4(3-2) 
The first in a sequence of courses con- 
ducted in the language, stressing the 
Spanish and Hispanic culture and 
history, principally as reflected in the 
literature. Selections from Spanish 
literature from El Cid to the present and 
major authors from South and Central 
America are covered. Prerequisite: SPA 
203 or permission of instructor. 


SPA 212 Advanced Spanish 4(3-2) 
A continuation of SPA 211. 


SPA 213 Advanced Spanish 4(3-2) 
A continuation of SPA 212. 


WLD 1000 Oxyacetylene Welding and Cut- 
ting 2(0-6) 
This course covers the basic principles of 
oxyacetylene-welding, witha special em- 
phasis on the cutting of metals by the ox- 
yacetylene process. Safety aspects of 
welding are stressed throughout the 
course. 


WLD 1001 Arc Welding (Straight 
Polarity) 2(0-6) 
This course covers polarities, heat, elec- 
trodes and manipulative skills. Manual 
welding is for the student who likes fo 
work with his hands as well as the beginn- 
ing student and the person who is already 
working in the field and wishes fo 
upgrade his skill. Safety aspects of 
welding are stressed throughout the 
course. 


WLD 1002 Arc Welding (Reverse 
Polarity) 2(0-6) 
This course is designed to develop profi- 
ciency in the welding process. Instruction 


WLD 1003) Arc 


iS given in running beads in flat, vertical, 
overhead and horizontal positions. The 
welding of structural shapes used in 
modern construction is emphasized. 
Safety aspects of welding are stressed 
throughout the course. 


Welding (Low 
Hydrogen 2(0-6) 
This course covers structural welding us- 
ing a low hydrogen electrode. It is 
beneficial to students who plan to enter 
the construction field, as well as to 
students who plan to enter other fields 
and to professionals wishing to upgrade 
their welding skills. Safety aspects of 
welding are stressed throughout the 
course. 


WLD 1004 Inert Gas Shield Welding 
(’TIG” Process) 2(0-6) 


This course covers the practical skills 
and the theory of the tungsten inert gas 
welding process, also called heliarc 
welding. It is beneficial to the beginning 
welding student as well as to the profes- 
sional wishing to upgrade his-her skills. 
Safety aspects of welding are stressed 
throughout the course. 


WLD 1005 Inert Gas Shield Welding (““MIG”’ 


Process) 2(0-6) 
This course covers the practical skills 
and the theory of the inert gas shielded, 
mechanically fed, consumable wire elec- 
trode. This process is becoming increas- 
ingly utilized where speed of production 
is required in sheet metal, aluminum, 
stainless steel, and some of the exotic 
metals. Safety aspects of welding are 
stressed throughout the course. 


WLD 1006 Pipe Welding 2(0-6) 


This course covers the welding of pipes in 
fixed positions using ‘stick’ electrodes as 
outlined in Section |X of the ASME Code. 


WLD 1007 Advanced Pipe Welding 


Techniques 2(0-6) 
This course is designed to prepare the ad- 
vanced welding student to qualify in the 
field of industrial pipe welding. Carbon 
steel, aluminum, and stainless steel ap- 
plications are emphasized. Prerequisite: 
WLD 1006 or equivalent. Safety aspects 
of welding are stressed throughout the 
course. 


WLD 1008 Certification Practices 2(0-6) 


This course is designed to cover cer- 
tification standards. The student uses 
various tests such as: the guided bend, 
dye penetrant, free bend and others 
prescribed by the American Welding 
Society’s state and federal codes. The 
American Society for Testing Materials 
standards are also used. Prerequisites: 
WLD 1006 and WLD 1007 or equivalent. 


WLD 1101 Basic Arc & Gas Welding 1(0-3) 


Welding demonstrations by the instruc- 
tor and practice by the students in the 
welding shop are the focus of this course. 
Safe and correct methods of assembling 
and operating the welding equipment are 
covered. Practice for surface welding: 
bronze welding, silver soldering, and 
flame-cutting methods applicable to 
mechanical repair work is provided as 
well. Welding demonstrations by the in- 
structor and practice by students in the 
use of the arc welding process to 
fabricate stee!. Welded joints are discuss- 
ed and welded in various positions. Care 
and maintenance of the arc welder are 
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applied in this course. 


WLD 1104 Basic Welding and 


Cutting 3(2-3) 
Welding demonstrations by the instruc- 
tor and practice by students in the 
welding shop. Safe and correct methods 
of assembling and operating the welding 
equipment. Practice will be given for sur- 
face welding and flame cutting. Em- 
phasis will be on electric arc and gas 
welding methods applicable to 
mechanical repair work. Bronze welding 
and silver soldering will also be covered. 
Safety aspects of welding are stressed 
throughout the course. 


WLD 1105 Auto Body Welding 1(0-3) 


Welding practices on material applicable 
to the installation of body panels and 
repairs to doors, fenders, hoods, and deck 
lids. Student runs beads, does butt and 
fillet welding. Performs tests to detect 
strength and weaknesses of welded 
joints. Safety procedures are emphasized 
throughout the course. Prerequisite: 
WLD 1101. 


WLD 1120 Oxyacetylene Welding and 


Cutting 8(3-15) 
This course introduces the student to the 
history of oxyacetylene welding, the 
princples of welding and cutting, 
nomenclature of the field, and to the 
assembly of units. Welding procedures 
covered are: puddling and carrying the 
puddle, running flat beads, butt welding 
in the flat, vertical and overhead posi- 
tions, brazing, and hard and soft solder- 
ing. Students are required to inspect and 
test the quality of the welds. Safety is 
stressed throughout the course. 


WLD 1121 Arc Welding 8(3-15) 


This course covers the operation of AC 
transformers, and DC motor generator 
arc welding sets. Included are: welding 
heats, polarities and electrodes used in 
joining various metal alloys by arc 
welding. When the student is proficient in 
running beads, butt and fillet welds made 
in all positions, the student tests these 
welds for quality. Safety is stressed 
throughout the course. 


WLD 1122 Commercial and Industrial 
Practices 8(3-15) 


This course is designed to build skills 
through practice in simulated industrial 
processes and techniques. Maintenance, 
repairing worn or broken parts by special 
welding applications, field welding, 
destructive and nondestructive tests and 
inspection are covered. Safety is stressed 
throughout the course 


WLD 1123 Inert Gas Welding 5(2-9) 


This course is an introduction to the prac- 
tical application of inert-gas shield arc 
welding. Included are: equipment opera- 
tions, practice in various positions, prin- 
ciples of operations, shielding gases, 
filler rods, process variations and ap- 
plications, and manual and automatic 
welding. Safety in this course is em- 
phasized. 


WLD 1124 Pipe Welding 7(3-12) 


This course is designed to provide prac- 
tice in the welding of pressure piping in 
the horizontal, vertical and horizontal fix- 
ed positions using shielded metal arc 
welding processes according to Sections 
Viti and |X of the ASME code. Safety is 
stressed throughout the course. 


WLD 1125 Certification Practices 6(3-9) 
This course covers welding the various 
materials requisite to the meeting of cer- 
tification standards. The student uses 
various tests including the guided bend 
and dye penetrant tests to check the 
quality of his work. The production of 
quality welds is emphasized. Safety in the 
course is emphasized. 


WLF 206 Wildlife Science 4(3-3) 


This course is an introduction to wildlife 
biology. Topics covered include the in- 
teraction between wildlife and man, the 
manipulation of wildlife habitat, the 
characteristics of wildlife populations, 
and the life cycles and management of 
selected wildlife species. Labs include 
field trips to various management areas 
and talks by wildlife managers. 
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AUTOMOTIVE MECHANICS 
DIPLOMA 


Program Justification 

The technology of automotive vehicles changes each 
year. There is a need for trained transportation 
maintenance technicians who have a broad understan- 
ding of the principles of automotive mechanics as well 
as specialized expertise so they can readily adapt to 
technological changes and new techniques required in 
servicing and repair. 


Entrance Requirements 

This program requires a high school diploma or its 
equivalent; however, applicants may be accepted as 
special students if they do not meet these re- 
quirements. 


Related Job Titles/Employment 
Possibilities 

The transportation maintenance technician has a 
knowledge of laboratory procedures in automotive and 
associated areas. He/she is capable of operating 
laboratory equipment and instruments to perform a 
variety of tests on materials and equipment. Included 
also may be performance testing of new materials and 
equipment. The diagnostician, with use of instruments, 
can locate automotive or electrical defects and ar- 
range for repair. He/she often records data that are re- 
quired, writes reports and makes recommendations. 


Program Description 

The program is designed to train the student in the 
specific skills required to inspect, diagnose, repair and 
adjust automotive vehicles. Key principles involved in 
the operation of the modern automobiles are explored 
in a classroom setting, in discussion groups, and, of 
course, in shop. The program is designed according to 
the “career ladder’? approach; the student who 
chooses to obtain a one-year diploma will take the first 
four quarters listed in the curriculum below. Students 
wishing at that time or at a later time to continue in 
transportation maintenance technology may complete 
the last four quarters, and receive an Associate in Ap- 
plied Science Degree, provided a ‘‘C’’ average has 
been maintained. See Transportation Maintenance 
Technology. 


REQUIRED CURRICULUM 


ist Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
Automotive Ignition Systems 5(2-6) 
PME 112 Automotive Fuel Systems 5(2-6) 


ENG 1101 Communication Skills 5(5-0) 
MAT 1101 Fundamentals of Mathematics 5(5-0) 
PME 113 Automotive Wiring Diagrams 2(1-2) 
23(16-14) 
2nd Quarter Credits 


PME 101 Internal Combustion Engines 5(2-6) 
PME 111 Engine Rebuilding 4(1-46) 
PHY 1101 Applied Science I 4(3-2) 
PSY 1101 Human Relations 3(3-0) 
WLD 1101 _ Basic Arc Gas Welding 1(0-3) 
17(9-17) 
3rd Quarter Credits 
PME 121 Automotive Brake Systems 3(1-4) 
PME 123 Automotive Chassis & 


Susp. Systems ~ 4(2-4) 
PME 103 Automotive Electrical Systems 4(2-4) 


AHR 101 Automotive Heating & 
Air Conditioning 4(2-4) 
PHY 1102 Applied Science II 4(3-2) 
19(10-18) 
4th Quarter Credits 
PME 124 Automotive Transmission 
& Power Trains 7(3-8) 
PME 1125 Automotive Servicing 6(3-9) 
BUS 1103 Small Business Operations 3(3-0) 
16(9-17) 


Total Credit Hours Required: 75 


CARPENTRY AND 
CABINETMAKING 
DIPLOMA 


Program Justification 

Carpentry is one of the basic trades in the construc- 
tion field. Carpenters construct, erect, install, and 
repair structures of wood, plywood, and wallboard, 
using hand and power tools. The work must conform to 
local building codes for both residential and commer- 
cial structures. 


Entrance Requirements 

This program requires a high school diploma or its 
equivalent; however, applicants may be accepted as 
special students if they do not meet these re- 
quirements. 


Program Description 

This curriculum in carpentry is designed to train the 
individual to enter the trade with a background in both 
shop skills and related information. He must have a 
knowledge of mathematics, blueprint reading, 
methods of construction and a thorough knowledge of 
building materials. 

The modern carpenter will work on new construc- 
tion, as well as maintenance, and repair of many types 
of structures, both residential and commercial. He will 
have an understanding of building materials, concrete 
form construction, rough framing, roof and stair con- 
struction, the application of interior and exterior trim, 
and the installation of cabinets and fixtures. 


Related Job 
Possibilities 

Most carpenters are employed by contractors in the 
building construction fields. When specializing in a 
particular phase of carpentry, the job is designated ac- 
cording to the specialty as layout carpenter, framing 
carpenter, concrete form carpenter, scaffolding 
carpenter, accoustical and insulating carpenter, and 
finish carpenter. 


Titles/Employment 


REQUIRED CURRICULUM 
ist Quarter Credits 
MAT 1101 Fundamentals of 
Mathematics I 5(5-0) 
BPR 1110 Blueprint Reading/Building 
Trades 1(0-3) 
CAR 1101 Carpentry 8(3-15) 
ORI 100 Freshman Orientation 10-0) 
15(9-18) 
2nd Quarter Credits 
ENG 1101 Communication Skills 5(5-0) 
MAT 1103 Geometry for Vocational 
Students 3(3-0) 
BPR 1111 Blueprint Reading & 
Sketching 1(0-3) 
CAR’ 1102 Carpentry: Millwork & 
Cabinetmaking 8(3-15) 
17(11-18) 
3rd Quarter Credits 
PSY 110i Human Relations 3(3-0) 
CAR’ 1103 Carpentry: Framing 8(3-15) 
CAR’ 1113 Carpentry: Estimating 4(3-3) 
15(9-18) 
4th Quarter Credits 
CAR 1114 Building Codes 3(3-0) 


BUS 1103 Small Business Operations 3(3-0) 
CAR 1104 Carpentry: Finishing 9(3-18) 


15(9-18) 
Total Credit Hours Required: 62 


19 


CHILD CARE WORKER 
DIPLOMA 


Program Justification 

Changes within our society are creating demands for 
more parents with dual roles and more persons 
prepared for employment in child care services. These 
services include the care, guidance, and nurturing of 
young children to help meet their social, emotional, in- 
tellectual, and physical needs. Services should be pro- 
vided to assist adults in parenting of their children; to 
provide programs for stimulating growth and learn- 
ing; and to prepare personnel to operate them. 


Entrance Requirements 

This program requires a high school diploma or its 
equivalent. The student must express a desire to work 
with young children, have patience, display warmth, 
and a certain amount of flexibility. 


Related Job 
Possibilities 

Persons graduating from the Child Development 
Program may be employed in public or private day 
care centers, nursery schools, child development 
centers, preschool programs for exceptional children, 
or family day care homes. 


Titles/Employment 


Program Description 

The main objective of the Child Care Worker Pro- 
gram is to prepare students to work in a variety of set- 
tings that involve the care and guidance of young 
children. This includes concern for the mental, social, 
physical, and emotional growth and development of 
‘he child. The Child Development Center, located on 
“ampus, is utilized to provide students with the oppor- 
‘unity to apply the knowledge they have learned in 
everyday situations. Opportunity is given for students 
to work directly with children and to plan an effective 
preschool program. 


REQUIRED CURRICULUM 
1st Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
ENG 1101 Communication Skills 5(5-0) 
CDE 118 Child Development for 
Day Care Workers 3(3-0) 
CDE 104 Foods for Children 4(3-2) 
CDE 119 Introduction to Early 
Childhood Education 4(3-2) 
CDE 102 Rhythmic Activities and 
Creative Expression 4(3-2) 
21(18-6) 
2nd Quarter Credits 
CDE 120 Curriculums for Child 
Care Centers 5(3-6) 
CDE 121 Home & Community Influences 
on Young Children 4(3-2) 
CDE 106 Science-Preschoolers 4(3-2) 
CDE 122 Working with the Young 
Child with Problems 3(3-0) 
MAT 91 Arithmetic Refresher 3(1-4) 
19(13-13) 
3rd Quarter Credits 
CDE 110 + Creative Activities for 
Young Children 5(3-6) 
CDE 123 Language Development 
in Children 4(3-2) 
CDE 124 Books for Children 4(3-2) 
CDE 125 Administration and 
Supervision in a Preschool 
Facility 3(3-0) 
16(12-10) 
4th Quarter Credits 
CDE 114. Internship in a Preschool 2(0-20) 
HED 206 First Aid and Safety 3(3-0) 
CDE 112 Child Guidance 3(3-0) 
Elective 5(5-0) 
13(11-20) 


Total Credit Hours Required: 69 
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COSMETOLOGY 
DIPLOMA 


Program Justification 

The cosmetology field has grown in recent years. 
The chemical sophistication of cosmetics as well as the 
growing demand for cosmetological services for both 
sexes has increased the need for trained cosmetology 
specialists. 


Entrance Requirements 

This program requires a high school diploma or its 
equivalent; however, applicants may be accepted as 
special students if they do not meet these re- 
quirements. 


Related Job 
Possibilities 

Doors to 45 fascinating careers and opportunities are 
open to the trained cosmetologist: 


Titles/Employment 


Permanent Wave Technician 
Hair Stylist 

Wig Stylist 

Hair Coloring Technician 
Derma Technician 

Salon Owner 

Salon Manager 

Cosmetology Instructor 
Education Director for Manufacturers 
Merchandising Field 
Scientific Field 

Writing Field 


Passing through any one of these doors presents an 
opportunity for a lifetime career in some facet of the 
dynamic and glamourous fields of beauty culture. 


Program Description 

Instruction is provided in manicuring, shampooing, 
permanent waving, skin care, massages, scalp 
treatments, hair cutting, and hair styling. Graduates 
of the program are eligible to apply to the State Board 
of Cosmetics Arts to become registered 
cosmetologists. 


REQUIRED CURRICULUM 


1st Quarter Credits 


ORI 100 Freshman Orientation 1(1-0) 
COS 1101 Introduction to Cosmetology  5(5-0) 
COS 1102 Mannequin Practice 10(0-30) 
16(6-30) 
2nd Quarter Credits 
COS 1103 Basie Theory I 5(5-0) 
COS 1104 + Practical Skills I 8(0-24) 
ENG 1101 Communication Skills _5(5-0) 
18(10-24) - 
3rd Quarter Credits 
COS 1105 Basic Theory II 5(5-0) 
COS 1106 Practical Skills II 8(0-24) 
BUS 220 Human Relations in 
Business 3(3-0) 
or 
PSY 1101 Human Relations 3(3-0) 
16(8-24) 
4th Quarter Credits 
COS 1107 Salon Management 5(5-0) 
COS 1108 Advanced Hairdressing 10(0-30) 
15(5-30) 
Optional 
5th Quarter Credits 
COS 1199 Basic Skill Review 9(0-25) 
9(0-25) 


Total Credit Hours Required: 74 


ELECTRICAL INSTALLATION 
AND MAINTENANCE 
DIPLOMA 


Purpose of Curriculum 

The rapid expansion of the national economy and the 
increasing development of new electrical products are 
providing a growing need for qualified people to install 
and maintain electrical equipment. 

This curriculum will provide a training program in 
the basic knowledge, fundamentals, and practices in- 
volved in the electrical trades. A large portion of the 
program is devoted to laboratory and shop instruction 
which is designed to give the student practical 
knowledge and application experience in the fun- 
damentals. 


Entrance Requirements 

High School diploma or equivalent is desired; 
however, students not meeting this requirement may 
be accepted as special students. 


Job Description 

The graduate of the electrical program will be 
qualified to enter an electrical trade as an on-the-job 
trainee or apprentice, where he will assist in the plann- 
ing, layout, installation, check out, and maintenance of 
systems in residential, commercial, or industrial 
plants. He will have an understanding of the fundamen- 
tals of the National Electrical Code regulations as 
related to wiring installations. He will have a basic 
knowledge of motor and motor control systems; in- 
dustrial electronic control systems: business pro- 
cedures, organization, and practices; communicative 
skills; and the necessary background to be able to ad- 
vance through experience and additional training 
through up-grading courses offered in our school. 


REQUIRED CURRICULUM 
ist Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
ELC 112 Direct and Alternating 
Current 10(5-15) 
MAT 1101 Fundamentals of 
Mathematics I 5(5-0) 
ENG 1101 Communication Skills 5(5-0) 
21(16-15) 
2nd Quarter Credits 
ELC 113 AC-DC Machines and Controls 9(5-12) 
ELN 101 Instruments and 
Measurements I 2(1-2) 
MAT 1102 Fundamentals of Algebra 3(3-0) 
BPR 110 Blueprint Reading and 
Sketching I 2(1-3) 
16(10-17) 
3rd Quarter Credits 
ELC 114 Residential Wiring 8(5-8) 
ELN 108 Industrial Electronics I 5(3-6) 
PSY 1101 Human Relations 3(3-0) 
BPR 113. Blueprint Reading and 
Sketching II 2(1-3) 
18(12-17) 
4th Quarter Credits 
ELC 115 Commercial and Industrial 
Wiring 9(5-12) 
BUS 1103 Small Business Operations 3(3-0) 
ELN 109 Industrial Electronics II 5(3-6) 
17(11-18) 


Total Credit Hours Required: 72 


ELECTRONICS SERVICING 
Diploma 


Purpose of Curriculum 

Within recent years improved electronic techniques 
have provided expanded entertainment and educa- 
tional facilities in the form of monochrome and color 
television, frequency modulated radio, high fidelity 
amplifier, stereophonic sound equipment, and 
telephone and radio communications. These 
developments require expanded knowledge and skill of 
the individual who would qualify as a competent and 
up-to-date electronics serviceman. 

This curriculum provides a training program which 
will provide the basic knowledge and skills involved in 
the installation, maintenance and servicing of radio, 
television and sound amplifier systems, and industrial 
electronics and communications. A large portion of 
time is spent in the laboratory verifying electronic 
principles and developing servicing techniques. 


Job Description 

An electronic serviceman may be required to install, 
maintain and service amplitude modulated and fre- 
quency modulated communications equipment, radios, 
transistorized radios, monochrome and color televi- 
sion sets, intercommunication, public address and pag- 
ing systems, high fidelity and stereophonic 
amplifiers, record players and tape recorders, or per- — 
form in industry as a communications or electronics 
serviceman in repairing, servicing and installing elec- 
trical and electronics equipment, or he may work in in- 
spection or quality control. 


Entrance Requirements 

High school diploma or its equivalent is required; 
however, students not meeting this requirement may 
be accepted as special students. 


REQUIRED CURRICULUM 


Ist Quarter Credits 
MAT 1101 Fund. of MathI 5(5-0) 
ENG 1101 Communication Skills 5(5-0) 
ELC 1112 Direct and Alternating 
Current 10(5-15) 
ORI 100 Freshmen Orientation 1(1-0) 
21(16-15) 
2nd Quarter Credits 
MAT 1102 Fund of Math IT 3(3-0) 
ELN 1122 Vacuum Tubes & Circuits 7(4-9) 
ELN 1126 Transistor Theory & Circuits 8(5-9) 
18(9-18) 
3rd Quarter Credits 
ELN 1127 Television Receiver Circuits & 
Servicing (B&W) 9(5-12) 
ELN 1125 Radio Receiver Servicing 4(2-6) 
PSY 1101 Human Relations 3(3-0) 
17(10-18) 
4th Quarter Credits 
ELN 1131 Television Servicing (Color) 19(5-15) 
BUS 1103 Small Business Operations 3(3-0) 


13(8-15) 


Total required hours: 70 


INDUSTRIAL 
MAINTENANCE- 
ELECTROMECHANICAL 
DIPLOMA 


Purpose of Curriculum 

The curriculum in Industrial Maintenance- 
Electromechanical is designed to prepare students to 
repair and maintain machinery; electrical wiring and 
fixtures; and hydraulic and pneumatic devices found 
in industrial establishments. Courses in the program 
provide training in the basic knowledge, fundamentals, 
and practices involved in industrial maintenance. 
Special emphasis is given to laboratory and shop in- 
struction which is designed to give the student prac- 
tical knowledge in the application of fundamentals 
taught in the classroom. 


Entrance Requirements 

High school diploma or. equivalent is required; 
however, students not meeting this requirement may 
be accepted as special students. 


Job Description 

The graduate of this program should be prepared to 
enter employment in an industrial maintenance 
capacity in any of a variety of industrial plants. The in- 
dustrial maintenance program person may be re- 
quired to install, maintain, and service mechanical 
equipment such as machinery, electrical wiring and 
fixtures, and hydraulic and pneumatic devices. Profi- 
ciency in interpreting blueprints, using hand tools, and 
use of measuring and testing instruments are some of 
the skills which will be used by the industrial 
maintenance graduate. In addition, he will be able to 
troubleshoot and repair electrical circuits and com- 
ponents, hydraulic equipment, and industrial plumb- 
ing systems. 


REQUIRED CURRICULUM 
ist Quarter Credits 
ELC 1112 Direct & Alternating 
Current 10(5-15) 
DFT 1104 Blueprint Reading: 
Mechanical 2(1-2) 
MAT 1101 Fundamentals of Math 5(5-0) 
ORI 100 Freshman Orientation 1(1-0) 
18(12-17) 
2nd Quarter Credits 
PLU 1110 Plumbing Pipework 6(3-9) 
ENG 1101 Communication Skills 5(5-0) 
MAT 1103 Geometry for Vocational 
Students 3(3-0) 


WLD 1104 Basic Welding and Cutting 3(2-3) 


17(13-12) 


3rd Quarter Credits 
MEC 1133 Electrical & Mechanical 

Maint. 5(3-6) 
AHR 1121 _ Principles of Refrigeration 6(4-6) 


PLU 1126 Hydraulic Systems — Plumb- 


ing 3(2-3) 
PSY 1101 Human Relations 3(3-0) 
17(12-15) 


4th Quarter . Credits 
ELC 1113 AC/DC Machines & Controls 9(5-12) 
MEC 1119 Duct Construction & 


Maintenance 2(1-3) 

BUS 1103 Small Business Operations 3(3-0) 
ELN 1119 Industrial Electronics 2(1-3) 
16(10-18) 


Total Credit Hours Required: 68 


PLUMBING AND PIPEFITTING 
DIPLOMA 


Program Justification 

Plumbers are the craftsmen who install pipe 
systems which carry water, steam, air, or other liquids 
or gases needed for sanitation, heating, industrial pro- 
duction, and various other uses. During the past 
decade, there has been a steady increase in the 
demands for these craftsmen. As building construction 
continues to increase, this demand for plumbers will 
also increase. 


Entrance Requirements 

This program requires a high school diploma or its 
equivalent; however, applicants may be accepted as 
special students if they do not meet these re- 
quirements. 


Program Description 

The curriculum in plumbing and heating is designed 
to train the individual to enter this occupation with the 
knowledge and basic skills that will enable him to per- 
form effectively. Courses in plumbing practices and 
heating are included to provide practical experience as 
well as the theoretical information that one must know 
to advance and keep up-to-date with innovations. Other 
courses in communication skills, physics, human rela- 
tions, and business operations are provided to assist 
the individual in occupational growth. 


Related Job 
Possibilities 

Opportunities for plumbers and pipefitters may be 
found with plumbing and pipefitting contractors in new 
building construction. A substantial proportion of 
plumbers are self-employed or work for plumbing con- 
tractors doing repair, alteration, or modernization 
work. Some' plumbers install and maintain pipe 
systems for government agencies and public utilities, 
and some work on the construction of ships and air- 
craft. Pipefitters, in particular, are employed as 
maintenance personnel in the petroleum, chemical, 
and food-processing industries. 


Titles/Employment 


REQUIRED CURRICULUM 
Ist Quarter Credits 
ENG 1101 Communication Skills 5(5-0) 
PHY 1101 Applied Science I 4(3-2) 
DFT 1110 Blueprint Reading 
Building Trades 1(0-3) 
MAT 1101 Fundamentals of 
Mathematics I 5(5-0) 
PLU 1110 Plumbing Pipework 6(3-9) 
ORI 100 Freshman Orientation 1(1-0) 
22(17-14) 
2nd Quarter Credits 
PHY 1102 Applied Science II 4(3-2) 
DFT 1115 Blueprint Reading: 
Plumbing Trades 1(0-3) 
PLU 1111 Domestic Water Systems 5(2-9) 
PLU 1120 Low Pressure Steam 
Systems 4(2-6) 
14(7-20) 
3rd Quarter Credits 
PSY 1101 Human Relations 3(3-0) 
PLU 1121 High Pressure Steam 
Systems 6(3-9) 
WLD 1101 Basic Arc and Gas 
Welding 3(2-3) 
PLU 1112 Installation of Plumbing 
Fixtures 6(3-9) 
18(11-21) 
4th Quarter Credits 


BUS 1103 Small Business Operations 3(3-0) 
PLU 1126 Hydraulic Systems Plumbing 3(2-3) 


PLU 1125 Industrial Piping 6(3-9) 
PLU 1123 Hot Water and Panel 

Heating 5(3-6) 

17(11-18) 


Total Credit Hours Required: 71 
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POTTERY PRODUCTION 
Diploma Program 


Purpose of Curriculum 

In North Carolina we are fortunate to have many fine 
traditional potteries which have been producing wares 
for generations. The state is known throughout the na- 
tion for pottery and its craft tradition. As well, in re- 
cent years there has been an increasing awareness of 
and desire for high-quality wares produced by in- 
dividual craftsmen, as evidenced by the growing 
number of craft shops in the region. The Pottery Pro- 
duction Program will prepare students to function ef- 
fectively in the field of pottery production, and will pro- 
vide upgrading for the North Carolina pottery-making 


‘industry. 


Entrance Requirements 

This program requires a high school diploma or its 
equivalent; however, applicants may be accepted as 
special students if they do not meet these re- 
quirements. 


Related Jobs/Employment Possibilities 

The Pottery Production Program at Southeastern 
Community College trains students, that they might 
seek employment with an established pottery, or that 
they become part of the growing number of self- 
supporting craftsmen that maintain their own pottery 
shops. A course of study in pottery production may 
lead to employment in city recreational departments, 
art programs in nursing homes and hospitals, and a 
number of government agencies, or form the founda- 
tion for advanced study in the fine arts. 


REQUIRED CURRICULUM 


ist Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
CER 1101 Pottery I: Ceramic 

Materials, Procedures, 


& Tech. 15(5-30) 
16(6-30) 
2nd Quarter Credits 


ENG 1101 Communication Skills 5(5-0) 
CER 1102 Pottery II: Ceramic 
Materials, Procedures, 


& Tech. 15(3-30) 
20(10-30) 
3rd Quarter Credits 


BUS 1103 Small Business Operations 3(3-0) 
CER 1103 Pottery III: Ceramic 
Materials, Procedures, 


& Tech. 15(5-30) 
18(8-30) 
4th Quarter Credits 
CER 1104 Pottery IV: Ceramic 
Materials, Procedures, 
& Tech. 15(5-30) 


Total Credit Hours Required: 69 
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PRACTICAL NURSING 
DIPLOMA 


Program Justification 

The health-care field has expanded greatly in the last 
few years. The nursing profession is an integral part of 
the health-care field and is demanding para- 
professional as well as professional (registered) 
nurses. 


Entrance Requirements 

The Practical Nursing Program is designed to be 
completed in four quarters. It is designed to accom- 
modate twenty-five students. Applicants must have 
completed high school requirements prior to registra- 
tion day. Suggested high school subjects include: (1) 
biology, (2) chemistry, and (3) algebra. Applicants not 
having completed these courses may take them at SCC 
prior to admission to the nursing program. Preference 
is given to applicants maintaining a class standing in 
the top half of their high school graduating class. The 
prospective student will be required to take the Com- 
parative Guidance and Placement test as part of the 
admissions process. The required admission scores for 
the CGP are as follows: 

Reading — National percentile of 34 or above 

Year 2000 — National percentile of 20 or above 

Math — National percentile of 20 or above 

(Applicants must achieve the required Reading 
scores. ) 

Applicants may be considered for admission provid- 
ed they achieve one of the scores in either Math or 
Year 2000 with the other score not below the 10th 
percentile and after persons meeting the minimum 


scores have been considered. Applicants who do not 
achieve the minimum scores and desire to re-take the 
CGP test must contact the director of counseling ser- 
vices for information concerning the policy for re- 
taking the nursing admissions test. 


Application materials for the Practical Nursing Pro- 
gram should be completed in the Admissions Office. A 
completed application folder must include the fol- 
lowing: (1) high school transcript; (2) college tran- 
script(s) if applicant attended another college; (3) 
medical record; (4) dental record; (5) Comparative 
Guidance and Placement test scores; and (6) suitabili- 
ty statement from student’s advisor if applicant is stu- 
dent at SCC. The applicant will assume the responsibil- 
ity for assuring that these forms are in the folder. Med- 
ical and dental records must be mailed directly to the 
Admissions Office by the doctors. 

Applicants will be interviewed and counseled regar- 
ding the results of the Comparative Guidance and 
Placement test. Those who fail to meet the established 
high school and/or CGP admission criteria will not 
receive further consideration for admission into the 
Practical Nursing Program. Applicants not meeting 
the established requirements will be counseled regar- 
ding other programs offered at SCC. 

Applicants meeting the nursing admission re- 
quirements will be interviewed by the Nursing Admis- 
sions Committee. The acceptance or rejection of the 
applicant will be determined by the Nursing Admis- 
sions Committee. 

The applicant will be required to provide evidence to 
the Nursing Department that he/she meets the condi- 
tions of physical and emotional health and physical 
capability on a level which would indicate the appli- 
cant’s ability to provide safe nursing care to the public. 
This includes vision, hearing, and physical capability 
on a level acceptable with safe nursing care. 

The Nursing Department will rule in individual cases 
of unusual medical problems as to the suitability of the 
applicant to provide safe nursing care. 

Students who are not willing to attend clinical labs 
and adhere to hospita! regulations as prescribed by the 
nursing curriculum, including time and place, will not 
be accepted into the program. 

The Nursing Department operates within contracts 
that the college has with area hospitals for clinical ex- 
periences and will not knowingly accept a student that 
does not comply with area hospital standards. 

Those students who have demonstrated a potential 
for nursing in previous admission may be given priori- 
ty on readmission over a new applicant. 

Students who have withdrawn from the Practical 
Nursing Program and desire to be readmitted to the 
program must apply as new students and meet current 
admission standards. Previous applicants who were 
accepted into the program but did not enroll in nursing 
courses must apply as new students and meet current 
admissions standards. 

The Nursing Department reserves the right to 
dismiss from the program a student who presents pro- 
blems in physical or emotional health that do not res- 
pond to appropriate treatment and/or counseling 
within a reasonable period of time. Further, a student 
may be dismissed if he/she demonstrates behavior 


which conflicts with safety essential to nursing prac- 
tice. 

The grading scale for the Practical Nursing Pro- 
gram is as follows: 

A - 93 - 100 
B - 85 - 92 
C-84-77 

F - 76.99 or below 

Clinical labs are evaluated as satisfactory or un- 
satisfactory. Students must pass in the clinical area in 
order to register for the following quarter regardless of 
theory grade. All nursing courses must be successfully 
completed each quarter before registering for the next 
quarter. 

Attendance is essential. The student is responsible 
for all material covered and tests given in his/her 
absenses. Clinical absence shall not exceed two (2) and 
classroom absences shall not exceed three (3). Clinical 
days missed will have to be made up. Tests will be 
rescheduled at the convenience of the instructor. Ex- 
cessive absences may constitute dismissal from the 
program. The nursing instructor must be notified 
before clinical Jab begins if a student is unable to at- 
tend; failure to do so will constitute an unsatisfactory 
lab grade. Three (3) tardy days constitute one absence. 

Students are required to wear regulation uniforms, 
name'’pins, white shoes, white hose, and cap while on 
clinical assignment. The uniform should touch the top 
of the knee. Uniforms must be clean and neat. A watch 
with second hand and plain washable band, bandage 
scissors, and pen with black ink are required. Hair 
must be neat. It should be styled off the coilar and close 
to the head. If worn, earrings must be simple and 
discreet. Cosmetics should be worn sparsely if at all. 

Students are required to purchase liability malprac- 
tice insurance. The forms will be furnished on accep- 
tance into the program. The policy number must be on 
file in the Director’s office prior to clinical assignment. 

Transportation to and from clinical labs will be pro- 
vided by the student. 

Since Practical Nursing Education Programs vary 
from school to school in both content and sequence of 
courses, SCC’s policy is to accept students only in the 
fall quarter. 


Related Jobs/Employment Possibilities 

Practical Nurse. The practical nurse is prepared to 
function in a variety of situations: hospitals of all 
types, nursing homes, clinic, doctors’ and dentists’ of- 
fices and in some localities, public health facilities. In 
all situations the practical nurse functions under 
supervision of a registered nurse and/or licensed 
physician. 


Program Description 

The Practical Nursing Program is accredited by the 
North Carolina Board of Nursing. Graduates of this 
program will be eligible to take the State Board Test 
Pool Licensing Examination for registration as a Prac- 
tical Nurse. 

Prerequisite: Mat 91 or its equivalent must be com- 
pleted prior to registration for the program 


REQUIRED CURRICULUM 
Ist Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
NUR 1101 Fundamentals of Practical 
Nursing I 9(7-6) 
NUR 1110 Anatomy and Physiology 5(5-0) 
NUR 1111 + Nutrition 5(5-0) 
ENG 1103 Language Skills Practical 
Nursing 5(5-0) 
25(23-6) 
2nd Quarter Credits 
NUR 1102 Fundamentals of Practical 
Nursing 6(5-3) 
NUR 1112 Maternity Nursing 7(5-6) 
NUR 1103 Medical-Surgical Nursing I 6(4-6) 
19(14-15) 
3rd Quarter Credits 
NUR 1104 Medical-Surgical Nursing II 8(5-9) 
NUR 1114 _ Pediatric Nursing 7(4-9) 
NUR 1115 Pharmacology I 4(4-0) 
19( 13-18) 


4th Quarter Credits 
NUR 1116 Pharmcology II 4(4-0) 
NUR 1105 Medical-Surgical Nursing 

III 14(6-24) 


18(10-24) 
Note: Students must successfully pass all nursing 
courses each quarter before registering for the next 
quarter. 


Total Credit Hours Required: 81 


VETERAN FARM 
AGRICULTURAL PROGRAM 
DIPLOMA 


Program Description 

This program is designed for veterans who farm or 
are engaged in agriculture employment. Only those 
veteran students who are engaged in suitable 
agriculture employment will qualify for VA benefits. If 
a student fails to continue to meet the agricultural 
employment requirement, his eligibility will be ter- 
minated. The program utilizes a ‘“‘career ladder” ap- 
proach. This means that the student may pursue either 
a Diploma, or with the addition of several courses to 
the Diploma curriculum, he may obtain an Associate in 
Applied Science degree. 


Entrance Requirements 

The Veteran Farm Agriculture Program is open to 
anyone desiring to further his education in the area of 
agriculture. Those persons desiring VA benefits must 
receive their principal source of income from farming. 
This criteria will be evaluated by an on-site visit to 
determine VA eligibility. 


Program Justification 

Rapid social and technological change has had many 
repercussions on agriculture. This program allows the 
veteran farmer to continue farming and at the same 
time to update his knowledge of agriculture and rele- 
vant skills. The importance of this program in a rural, 
primarily agricultural economy cannot be overstress- 
ed. 


OUTLINE - 1981 
REQUIRED CURRICULUM 
Ist Quarter Credits 
AGR 100 Farm Pond Development 1(1-0) 
AGR 101. Farm Tractors I 3(2-3) 
AGR 102 Farm Business Management 2(2-0) 
AGR 104 Beef & Swine Production 2(2-0) 
8(7-3) 
2nd Quarter Credits 
AGR 123 Horticulture 3(2-3) 
3rd Quarter Credits 
AGR 107 Farm Accounting & Records 2(2-0) 


AGR 109 Soil Science & Forage Crops 2(2-0) 


AGR 156 Techniques of Welding I 3(2-3) 
MAT 191 Metric System L1G 
8(7-3) 
4th Quarter Credits 
AGR 124 Plant Prop. & 
Identification 1(1-0) 
AGR 134 Tobacco Productions 2(2-0) 
AGR 125 Cabinetmaking & Repair 3(2-3) 
AGR 131 Soybean Production _2(2-0)_ 
8(7-3) 
5th Quarter Credits 
AGR 114 Farm Electrification 3(2-3) 
AGR 111 Feeds and Feeding 2(2-0) 
AGR 113 Wildlife Management 2(2-0) 
AGR 115 Farm Service Agencies 10-0) 
8(7-3) 
6th Quarter Credits 
AGR 136 Agricultural Math 1(1-0) 
AGR 130 Pesticides 2(2-0) 
AGR 132 Livestock Diseases & 
Parasites _2(2-0)_ 
5(5-0) 


7th Quarter Credits 


AGR 128 Farm & Home Construction I 3(2-3) 
AGR 121. Weed Identification & 
Control 2(2-0) 
AGR 135 Agriculture Law 2(2-0) 
AGR 140 Vegetable Production 101-0) 
8(7-3) 
8th Quarter Credits 
AGR 138 Farm Records & Taxes 2(2-0) 
AGR 139 Fertilizers & Lime 2(2-0) 
AGR 158 Farm & Home Construction II 3(2-3) 
AGR 162 Farm Marketing 101-0) | 
8(7-3) 
9th Quarter Credits 
AGR 144 Opportunities in Agriculture 
Business 1(1-0) 
AGR 133 = Agricultural Plumbing 3(2-3) 
AGR 110 Animal Science 2(2-0) 
AGR_ 117 ‘Grain Crops & Animal 
Feed _2(2-0) 
8(7-3) 
10th Quarter Credits 
AGR- 141 Surveying 3(2-3) 
11th Quarter Credits 
AGR_ 137 Home Appliance Repair 3(2-3) 
AGR 143. New Sources of Farm 
Income 2(2-0) 
AGR 163 Seed Production 2(2-0) 
AGR 164 Community Leadership _101-0) | 
8(7-3) 
12th Quarter Credits 
AGR 171 Farm Insurance 2(2-0) 
AGR 172 Outdoor Recreation 1(1-0) 
AGR_ 173 Forest Farm Management 2(2-0) 
AGR 174 Botany _3(2-3)__ 
8(7-3) 


Total Credit Hours Required: 93 


Upon the completion of the Diploma Program the 
student may elect to continue his education in pursuit 
of an Associate in Applied Science degree. Those addi- 
tional courses required for this degree are: 


Credits 
RDG 101* College Reading 3(3-0) 
ENG 101* Freshman English 3(3-0) 
ENG 211 Public Speaking 5(5-0) 
Business Elective 3(3-0) 

Social Science Electives 
or Humanities _8(8-0) 
22(22-0) 


Total Credit Hours Required: 105 
*The student may be required to take prerequisite 
developmental coures: ENG 91, RDG 91, MAT 91 


NINE MONTH EXTENSION 


Program Rationale 

The nine-month farm cooperative program exten- 
sion is designed to give qualified students in-depth 
training in the agricultural sciences over and above the 
training provided in the regular thirty-six month farm 
cooperative program. Modern farming methods are 
becoming increasingly more complex and 
sophisticated. In order to deal with these complexities 
and to effectively utilize modern equipment and other 
advances in agriculture, the farmer must continually 
upgrade his knowledge of the latest in farming 
methods. Courses offered in the nine-month extension 
program are designed to provide the farmer with a 
practical knowledge of the very latest in agricultural 
research and farming techniques. 


Program Objectives 

1. To increase efficiency in farming through a 
better understanding of the latest 
developments in agricultural technology. 

2. To encourage continued education on the part 
of individuals engaged in farming as their 
principal occupation. 

3. To provide the veteran farmer with more than 
a basic understanding of all phases of farm 
operations and improve his skills as a farm 
manager. 


13th Quarter Credits 


AGR 225 Structural Design 

of Farm Buildings 3(3-0) 
AGR 226 Livestock Disease Control 3(3-0) 
AGR 227 Breeding of Farm Animals 2(2-0) 
AGR 228 Economic Organization of 

Agriculture 2(2-0) 

10(10-0) 

14th Quarter Credits 
AGR 229 Vegetable Harvesting 

and Grading 2(2-0) 
AGR 230 + Food Processing and 

Storage 3(3-0) 
AGR 231 Swine Management and 

Production 3(3-0) 
AGR 232 Farm Safety 2(2-0) 

10(10-0) 

15th Quarter Credits 
AGR 233 Farm Labor Management 2(2-0) 
AGR 234 +Farm Estate & 

Business Planning 3(3-0) 
AGR 235 Chemical Control of Weeds 2(2-0) 
AGR 236 Agricultural Communications 3(3-0) 


10(10-0) 
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WELDING 
DIPLOMA 


Program Justification 

Welding, the joining together of metals, is an essen- 
tial component in a wide range of industries. A com- 
petitive job market is demanding well-trained persons 
in all the trade areas, including welding. 


Entrance Requirements 

This program requires a high school diploma or its 
equivalent; however, applicants may be accepted as 
special students if they do not meet these re- 
quirements. 


Related Job 
Possibilities 

Welder; pipe-welder; welder fitter, specialist 
welder; welding supervisor; welding analyst; inspec- 
tor; welding foreman; welder; welding positions in in- 
dustries such as shipbuilding, automotive, aircraft, 
guided missiles, railroads, construction, pipe-fitting, 
production shop, and job shop. 


Titles/Employment 


Program Description 

The program emphasizes the development of a high 
degree of skill in various types of welding, including 
arc, gas and resistance welding. Additionally, a 
knowledge of jigs, welding symbols, mathematics, 
basic metallurgy, and blueprint reading is stressed in 
the welding program. : 


REQUIRED CURRICULUM 
Ist Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
WLD 1120 Oxyacetylene Welding and ; 
Cutting 8(3-15) 
MAT 1101 Fundamentals of Mathematics 
I 5(5-0) 
BPR 1104 Blueprint Reading I: 
Mechanical 2(1-2) 
PHY 1101 Applied Science I 4(3-2) 
ENG _ 1101 Communication Skills 5(5-0) 
25(18-19) 
2nd Quarter 
Credits 
WLD 1121 Arc Welding 8(3-15) 
MAT 1103 Geometry for Vocational 
Students 3(3-0) 
BPR 1117 Blueprint Reading: Welding  2(1-2) 
PHY 1102 Applied Science II 4(3-2) 
17(10-19) 
3rd Quarter Credits 
WLD 1124 Pipe Welding 7(3-12) 
WLD 1123 _~=Inert Gas Welding 5(2-9) 
BPR 1118 Pattern Development & Sket- 
ching 2(1-2) 
PSY 1101 Human Relations 3(3-0) 
17(9-23) 
4th Quarter Credits 
WLD 1122 Commercial and Industrial 
Practices 8(3-15) 
WLD 1125 Certification Practices 6(3-9) 
BUS 1103 Small Business Operations 3(3-0) 
17( 9-24) 


Total Credit Hours Required: 76 
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Technical Programs 


ASSOCIATE IN APPLIED SCIENCE 
DEGREES 


The Associate in Applied Science degree programs are col- 
legiate level and are two academic years in length. The 
specific course requirements for each degree are listed in the 
program descriptions. Recognizing the importance of 
general education in all educational programs, Southeastern 
Community College provides each student with as much 
general education as is possible within the framework of his 
particular program. To this end, at least 18 quarter hours of 
general education courses in English, humanities, or social 
sciences are required as an integral part of each technical 
curriculum. To qualify for the Associate in Applied Science 
Degree, candidiates must have a cumulative quality point 
average of 2.0 (‘‘C’’) or better. 


AGRICULTURE SCIENCE 
ASSOCIATE IN APPLIED SCIENCE 


Program Justification 

Rapid social and technological change has resulted 
in many technical changes in agriculture. This cur- 
riculum allows the student to continue farming, and at 
the same time, to update his knowledge of agriculture 
and other relevant skills. The importance of this pro- 
gram in a rural, primarily agricultural economy can- 
not be overstressed. 


Admission Requirements 

Students must have a high school diploma or hold a 
high school equivalency certificate. Applicants may be 
admitted who have proven experience in a given field 
and who are willing to work toward completing the 
GED at SCC. Students must have approval of the in- 
structor and other necessary administrative super- 
visors. 


Program Description 

This curriculum is designed to develop the basic 
skills that are needed to conduct and manage a suc- 
cessful farm operation. Emphasis is placed on the stu- 
dent’s abilities to put into practice on-the-farm skills 
learned in classes or laboratories. 

The increasing need for sophisticated farm methods 
and increased capital requirements demand an effi- 
cient and economical farm operation. 

Curriculum courses will be taught at specific times 
to permit the student to operate his farm while atten- 
ding college. This is accomplished by the courses in the 
summer and spring quarters being taught at night, 
while courses in the fall and winter quarters are taught 
during the day. 


REQUIRED CURRICULUM 
Ist Year 
Fall Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
AGR 114 Agriculture Electrification 3(2-3) 
AGR 145 Marketing of Farm Products 3(2-3) 
HOR 204 + Horticulture 3(2-3) 
RDG 101* College Reading 3(3-0) 
AGR 160 Agriculture Service Agencies 3(3-0) 
Social Science or 3(3-0) 
Humanities Elective pase 
19(16-9) 
Winter Quarter Credits 
PHS 102 Physical Science 4(3-2) 
FOR 105 Soil Science 3(2-3) 
FOR 205 General Construction 5(3-6) 
AGR 163 Seed Production 2(2-0) 
Social Science or 5(5-0) 
Humanities Elective ——— 
19(15-11) 
(Night Schedule) 
Spring Quarter Credits 
AGR 155 Tobacco Production 3(3-0) 
AGR 146 Soybean.& Corn Production 3(3-0) 
MAT 191* Metric System 1(1-0) 
AGR 147‘ Fertilizer & Lime 3(2-2) 
AGR 157 Agriculture Calculations 3(3-0) 
13(12-2) 
Summer Quarter Credits 
AGR 170 Agriculture Cooperative Work 
Experience 4(0-40) 
AGR 175 Agriculture Records 4(146) 
AGR 176 Agriculture Business 
Management 4(1-6) 
12(2-52) 


2nd Year 

Fall Quarter Credits 
ENG 101* Freshman English I 3(3-0) 
AGR 209 Beef & Swine Production 3(3-0) 
AGR 156 Techniques of Welding I 3(2-3) 
AGR 203 Agriculture Taxes 3(3-0) 
AGR 200 Small Engine Mechanics 4(2-4) 
FOR 101 Introduction to Forestry 3(3-0) 

19(16-7) 

Winter Quarter Credits 
ENG 161 Fundamentals of Speech 

Communications 3(3-0) 
AGR 208 Feeds and Feeding 3(3-0) 
AGR 133. Agricultural Plumbing 3(2-3) 
AGR 101 Agriculture Machine Repair  3(2-3) 
BUS 220 Human Relations 3(3-0) 

15(13-6) 

(Night Schedule) 

Spring Quarter Credits 
AGR 204 + Insurance for Agriculture 3(3-0) 
HOR 230 Landscaping & 

ID/Ornamental Plants 3(2-3) 
AGR 205 Pesticides 3(3-0) 
AGR 206 Safety in Todays 

Agriculture 1(1-0) 
AGR 207 + Agriculture Law 3(3-0) 

Elective 13(12-3) 
AGR 180 Agr. Cooperative Experience 4(0-40) 
See Page 17 


Total Credit Hours Required: 110 

*Students may be required to take prerequisite 
developmental courses: RDG 91, ENG 91, MAT 91, 
MAT 92. 


BUSINESS ADMINISTRATION 
ASSOCIATE IN APPLIED SCIENCE 


Program Justification 

Business is becoming increasingly complex. The 
uncertain economy is demanding more and more that 
are entering related areas be highly trained and 
skilled. 


Entrance Requirements 
The student should be a high school graduate or hold 
a high school equivalency certificate. 


Related Job 

Possibilities 
Employment possibilities exist in areas of business 

management, retailing, economics, and finance. 


Titles/Employment 


Program Description 

The Business Administration Program is designed to 
meet the requirements of those students who plan to 
enter the fields of management, finance, accounting or 
economics. 


REQUIRED CURRICULUM 
Ist Quarter Credits 
BUS 101 Typewriting I 3(1-4) 
BUS 105 Introduction to Business 5(5-0) 
RDG 101 College Reading 3(3-0) 
BUS 141 Business Mathematics I 3(3-0) 
PED 101 . Principles of Physical 
Education 2(1-2) 
ORI 101 Freshman Orientation 1(1-0) 
17(14-6) 
2nd Quarter Credits 
BUS 142 Business Mathematics II 3(3-0) 
BUS 124 Business Finance 3(3-0) 
BUS 106 Business Law I 3(3-0) 
ENG 101 Freshman English 3(3-0) 
BUS 130 Introduction to Data 
Processing Systems 5(4-2) 
17(17-1) 
3rd Quarter Credits 
BUS 107. Business Law II 3(3-0) 
ENG 102 Freshman English 3(3-0) 
BUS 239 Salesmanship 3(3-0) 
BUS 240 Advertising 3(3-0) 
Elective (Social or 
Behavioral Science) 5(5-0) 
PED Sports Activity 1(0-3) 
18(17-3) 
4th Quarter Credits 
BUS 111 Principles of Accounting I 4(3-2) 
BUS 221 Economic Principles I 5(5-0) 
BUS 116 Office Machines I 5(3-4) 
BUS 238 Marketing 3(3-0) 
17(14-6) 
5th Quarter Credits 
BUS 231 Fundamentals of Management 
lI 3(3-0) 
BUS 219 Business Communications 3(3-0) , 
BUS 112 Principles of Accounting II 4(3-2) 
BUS 222 Keonomic Principles II 5(5-0) 
BUS 247 +Business Insurance 3(3-0) 
18 (17-2) 
6th Quarter Credits 
BUS 113 Principles of Accounting III — 4(3-2) 
BUS 232 Fundamentals of Management 
II 3(3-0) 
BUS 220 Human Relations of Business 3(3-0) 
BUS 233. Personnel Management 3(3-0) 
BUS 229 Income Taxes 4(3-2) 
17(15-4) 
Electives Gredits 
BUS 195 Cooperative Education 1(0-10) 
BUS 196 Cooperative Education 2(0-20) 
BUS 197 Cooperative Education 3(0-30) 
BUS 198 Cooperative Education 4(0-40) 
See Page 17 


Total Credit Hours Required: 104 

*Students may be required to take prerequisite 

developmental courses: RDG 91, ENG 91, MAT 91. 
Note: Business Administration is also taught during 

the evening hours. 


CHILD DEVELOPMENT PROGRAM 
ASSOCIATE IN APPLIED SCIENCE 
EARLY CHILDHOOD SPECIALIST 


Program Justification 

The importance of the early years to future health 
and to realization of potential has been well 
documented. There is a steady trend toward group 
care of young children as a greater number of mothers 
return to the work force. A ‘‘child care’ or custodial 
philosophy has proven to be inadequate. Today’s 
facilities: must become developmental in philosophy, 
concerned with the optimum development of each 
child. The developmental approach requires that those 
who assume responsibility for young children must be 
prepared for their task. It is, therefore, desirable to 
take steps to provide educational preparation for the 
important role these students will be playing in guiding 
the development of large numbers of young children, 
and in identifying those with developmental handicaps 
or problems which require professional attention. 


Entrance Requirements 

The student must have a high school diploma or its 
equivalent. Students must display a willingness to 
work with children, display warmth, patience, and a 
certain amount of flexibility. 


Related Job 
Possibilities 

Persons graduating from the Early Childhood 
Specialist Program may be employed in child develop- 
ment centers, nursery schools, kindergartens, private 
home operations and in public schools as teacher 
assistants. 


Titles/Employment 


Program Description 
' The specific purpose of this curriculum is to provide 
individuals with the knowledge, understanding, and 
skills needed to work effectively with preschool 
children in various stages of development. Students 
must be able to (1) meet the physical and nutritional 
needs of children; (2) provide activities which 
stimulate intellectual, emotional, and social growth of 
children; (3) guide children in the formation of habits 
and attitudes; and (4) assist children in learning 
to communicate effectively with others. In addition, 
the early childhood specialist must be able to work ef- 
fectively with parents and, where necessary, provide 
guidance in improving the child’s home experiences. 

Students have the opportunity to apply their skills in 
supervised laboratory experiences in the Child 
Development Center on campus. 


REQUIRED CURRICULUM 
1st Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
ENG 101* Freshman English 3(3-0) 
RDG 101* College Reading 3(3-0) 
CDE 103 Child Development: 
Conception to Six 3(3-0) 
CDE 106 Science for the Preschooler 4(3-2) 
RDG 207 Reading inthe Content Area 4(3-3) 
18(16-5) 
2nd Quarter Credits 
ENG 102. Freshman English 3(3-0) 
CDE 116 Exceptional Children 3(3-0) 
CDE 115 Child Development: Six to 
Adolescence 3(3-0) 
ART 180 Art for Elementary Teachers 5(5-0) 
CDE 101. Observation and Recording 3(2-3) 
17(16-3) 
3rd Quarter Credits 
CDE 111_~+—Literature for Children 4(3-3) 
EDU 101 Math for the Preschooler 3(3-0) 
PSY 201 Introduction to Psychology 5(5-0) 
Elective 5(5-0) 
17(16-3) 


4th Quarter Credits 


MUS 106 Music for the Preschooler I 4(3-2) 
EDU 250 Instructional Media 4(3-2) 
CDE 105 Preschool Education 5(3-6) 
BUS 101. Typewriting I 3(1-4) 
REC 204 Environmental Education 3(2-3) 
19(12-17) 
5th Quarter Credits 
CDE 112. Child Guidance 3(3-0) 
CDE 104 Foods for Children 4(3-2) 
MUS 107 Music for the Preschooler II 4(3-2) 
SOC 201 Sociology 5(5-0) 


MAT 180* Math for Elementary Teachers 5(5-0) 


21(19-4) 


6th Quarter Credits 
MUS 108 Music for the Preschooler III 4(3-2) 


CDE 113. Marriage and Family 
Relations 3(3-0) 
HED 206 First Aid and Safety 3(3-0) 
CDE 107 Parent Education 2(2-0) 
CDE 108 Preschool Practicum 5(3-6) 
17(14-8) 
7th Quarter Credits 
CDE 117_—s«Internship in a Public 


School Setting 4(0-40) 
Required Cooperative Education CDE 117 
Optional Cooperative Education CDE 195 1(0-10) 
Optional Cooperative Education CDE 196 2(0-20) 
Optional Cooperative Education CDE 197 3(0-30) 


See Page 17 

Total Credit Hours Required: 109 

*Students may be required to take prerequisite 
developimentai courses: RDG 91, ENG 91, MAT 91. 


TEACHER ASSOCIATE 
(READING TEACHING EMPHASIS) 
ASSOCIATE IN APPLIED SCIENCE 


Program Description 

At one time, the education process consisted of the 
students, the teacher, and the school house. Today we 
find that the teaching-learning process has reached its 
highest level of sophistication. Educational ad- 
ministrators have become more aware of the need for 
teachers to devote full classroom time to their teaching 
responsibilities. As a result, paraprofessionals are be- 
ing employed to perform in non-teaching and routine 
tasks such as clerical, supervisory, tutorial, and 
technical. The role of the Reading Teacher Aide is to 
provide support for instruction in programs of 
reading education. Specifically, the Reading Teacher 
Aide should be trained to assist in teaching, evaluating, 
and communicating. 


Entrance Requirements 

The student must be a high school graduate or have 
passed the GED. Students are expected to display an 
interest in working with children. Students must have 
maintained an overall ‘‘B’”’ average after one year of 
child development courses. They must. receive no 
grade lower than ‘‘B” in ENG 101, ENG 102, and RDG 
101. 


Job Opportunities 

The graduate of the Teacher Associate curriculum 
will be qualified to enter the field of education as a 
paraprofessional, performing all duties required of a 
teacher aide. The role of the teacher aide will vary 
from school to school. The aide may be assigned as a 
general instructional aide, clerical aide, tutorial aide, 
reading aide, etc., depending on the particular needs of 
the school. 


Program Description 

The Teacher Associate curriculum with reading em- 
phasis is designed to prepare individuals as assistants 
to classroom teachers in social and educational fields. 
The curriculum is designed to provide a course of study 
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for individuals who have the desire and capability to 
work with primary and elementary school children in 
the specialized area of reading under the supervision of 
the classroom teacher. Study and application will be 
employed in areas such as human growth and develop- 
ment, learning and reading techniques, psychology, 
human relations, sociology, school records, prepara- 
tion of transparencies, stencils and bulletin boards. 


REQUIRED CURRICULUM 
1st Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
ENG 101* Freshman English 3(3-0) 
RDG __101* +~College Reading 3(3-0) 
CDE 103 Child Development: 
Conception to Six 3(3-0) 
CDE 106 Science for the 
- Preschooler 4(3-2) 
RDG 207 Reading in the Content 
Area 4(3-3) 
18(16-5) 
2nd Quarter Credits 
ENG 102 Freshman English 3(3-0) 
CDE 116 Exceptional Children 3(3-0) 
CDE 115 Child Development: 
Six to Adolescence 3(3-0) 
ART 180 Art for Elementary 
: Teachers 5(5-0) 
CDE 101 Observation and Recording  3(2-3) 
17(16-3) 
3rd Quarter Credits 
CDE 111‘ Literature for Children 4(3-3) 
EDU 101. Math for the Preschooler 3(3-0) 
PSY 201 Introduction to Psychology 5(5-0) 
Elective 5(5-0) 
17(16-3) 
4th Quarter Credits 
MUS 106 Music for the Preschooler 4(3-2) 
EDU 250 Instructional Media 4(3-2) 
CDE 105 Preschool] Education 5(3-6) 
BUS 101 Typewriting I 3(1-4) 
REC 204 Environmental Education 3(2-3) 
19(12-17) 
5th Quarter Credits 
RDG 201 Methods, Materials, 
Techniques of Teaching 
Reading I 4(3-3) 
RDG 202 Evaluation of Reading 
Programs Materials and 
Achievement Tests 3(3-0) 
RDG 203 Language Arts for Children 3(3-0) 
HED 206 First Aid and Safety 3(3-0) 
RDG 204 Reading Seminar I 3(3-0) 
16(15-3) 
6th Quarter Credits 
RDG 205 Methods, Materials, 
Techniques of Teaching 
Reading II 4(3-3) 
RDG 206 Reading Seminar II 3(3-0) 
SOC 201 Introduction to Sociology 5(5-0) 
CDE 107 Parent Education 2(2-0) 
RDG 208 Reading for the 
Exceptional Child 3(3-0) 
17(16-3) 
7th Quarter Credits 
RDG 210 Internship in Public 
School Reading Program 
(Supervised by Reading 
Specialist from SCC) 4(0-40) 
Required Cooperative Education RDG 210 
Optional Cooperative Education CDE 195 1(0-10) 
Optional Cooperative Education CDE 196 2(0-20) 
Optional Cooperative Education CDE 197 3(0-30) 


See Page 17 
Total Credit Hours Redfftired: 108 


*Students may be required to take prerequisite 
developmental courses: RDG 91, ENG 91, MAT 91. 
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CRIMINAL JUSTICE 
ASSOCIATE IN APPLIED SCIENCE 


Program Justification 

Social change is occurring very rapidly today. 
Perhaps more so than in any other profession, the 
criminal justice professional must remain updated on 
the ramifications of social change and the ways human 
behavior and human institutions are affected by the 
criminal justice system. To function effectively, the 
criminal justice professionals must be properly 
educated and trained. They must not only be 
knowledgeable concerning the legal doctrine of the 
system but must also be psychologically prepared to 
cope with the various situations that they are likely to 
encounter. 


Entrance Requirements 
The student must be a high school graduate or hold a 
high school equivalency certificate. 


Related Employment Possibilities 

Graduates of this program may find available law 
enforcement positions within municipal, state, and 
federal agencies, corrections positions within state and 
federal agencies, industrial and private security, and 
employment in some social service positions. Ex- 
amples: Social Worker, Counseling, Investigations, 
etc. 


Program Description 

This program is designed to develop the proper skills 
necessary to function effectively in the criminal justice 
and related systems as well as to develop and enhance 
certain attitudes. Communications between in- 
dividuals and groups as well as human relations are 
emphasized. The student has the choice of two options: 
law enforcement and corrections. 


REQUIRED CURRICULUM 

1st Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
RDG 101* ~College Reading 3(3-0) 
ENG 101* Freshman English 3(3-0) 
CJC 101 Introduction to Criminal 

Justice 5(5-0) 
CJC 102. Criminal Law I 3(3-0) 

Lab Science Elective 4(3-2) 

19(18-2) 

2nd Quarter Credits 
ENG 102. Freshman English 3(3-0) 
CJC 103 Criminal Procedure 3(3-0) 
CIC 104 Introduction to Criminology 5(5-0) 
CJC 105 Criminal Evidence 3(3-0) 
SOC 201 Introduction to Sociology 5(5-0) 

19(19-0) 

3rd Quarter Credits 
ENG 161 Fund. of Speech 

Communication 3(3-0) 

or 
ENG 103 Freshman English 3(3-0) 
CJC 107. Applied Police Psychology 3(3-0) 
CJC 108 Criminal Law II 3(3-0) 
POL 201 American Federal Govern- 

ment 5(5-0) 


PSY 201 Introduction to Psychology 5(5-0) 


19(19-0) 

(Law Enforcement Option) 

4th Quarter Credits 
CJC 206 Technical Report Writing 3(3-0) 
(on [6 200 Motor Vehicle Laws 3(3-0) 
CJC 201 Organization and 

Administration 5(5-0) 
CJC 202 Juvenile Justice 5(5-0) 


CJC 203. Interviews and Interrogations 3(3-0) 


19(19-0) 


5th Quarter Credits 
HED 206 First Aid and Safety 3(3-0) 
CJC 204 Police Supervision 3(3-0) 
CJC 205 Identification Techniques 4(4-0) 
POL 202 American State and Local 
Government 5(5-0) 
BUS 141* Business Math 3(3-0) 
or P 
MAT 101* Fundamentals of Math 3(3-0) 
18(18-0) 
6th Quarter Credits 
CJC 207 Criminal Justice Photography 4(3-2) 
CJC 208 Criminal Investigation 5(5-0) 
CIC 209 Forensic Science 4(4-0) 
CIC 106 Community Relations 3(3-0) 
Elective (free) 3(3-0) 
19(18-2) 
(Correction Option) 
4th Quarter Credits 
CJC 206 Technical Report Writing 3(3-0) 
CIC 202 Juvenile Justice 5(5-0) 
SOC 225. Modern Social Problems 5(5-0) 
PSY; 203 Abnormal Psychology 5(5-0) 
18(18-0) 
5th Quarter Credits 
CJC 212 Corrections 5(5-0) 
POL 202 American State & Local 
Government 5(5-0) 
CIC 213 Confinement Facilities 
Adminis. 3(3-0) 
CJC 214 + Corrections Law 3(3-0) 
BUS 141* Business Math 3(3-0) 
or 
MAT 101* Fundamentals of Math 3(3-0) 
19(19-0) 
6th Quarter Credits 
CIC 216 Community Based Corrections 3(3-0) 
CJC 217. ~+Corrections Counseling 5(4-2) 
CJC 218 Paroles, Probation and 
Pardons 3(3-0) 
CIC 219 Rehabilitation 3(3-0) 
CJC 220 Human Relations 3(3-0) 
17(16-2) 
REQUIREMENTS FOR LAW 
ENFORCEMENT OFFICER 
CERTIFICATION THROUGH 
NC TRAINING AND STANDARDS 
COMMISSION 
CJC 221 +Firearms and Defense Tactics 3(1-4) 
CJC 222 + Narcotics Investigation 2(1-2) 
CJC 223 Defensive Driving 1(0-2) 
Electives Credits 
CIC 232 Self-Defense: Forms & 
Positions 2(0-6) 
CJC 233 Control Methods in 
Self-Defense I 2(0-6) 
CJC 234 Control Methods in 
Self-Defense II 2(0-6) 
CJC 235 Control Methods in 
Self-Defense IIT 2(0-6) 
CIC 236 Firearms Safety 1(1-0) 
9(1-24) 
Electives 


CJC 195 Coop. Ed. in Criminal Justice 1(0-10) 
CJC 196 Coop. Ed. in Criminal Justice 2(0-20) 
CJC 197 Coop. Ed. in Criminal Justice 3(0-30) 
CJC 198 Coop. Ed. in Criminal Justice 4(0-40) 
See Page 17 


Total Credit Hours Required: 
Law Enforcement Option: 113 
Correction Option: 111 


*The student may be required to take prerequisite 
developmental courses: RDG 91, ENG 91, MAT 91. 


ELECTRICAL ENGINEERING 
TECHNOLOGY 
ASSOCIATE IN APPLIED SCIENCE 


Purpose of Curriculum 

Electricity has influenced the design of machines 
and controls for industry. It has increased manufactur- 
ing capabilities and has provided for labor-saving 
devices in business, industry, and the home. 

The explosion of technical knowledge within the last 
ten years has created a demand for competently train- 
ed technicians capable of applying electrical principles 
in today’s complex industrial setting. It has also placed 
a demand upon educational institutions to adequately 
train technicians for jobs in the areas of research, 
design, development, production, maintenance, con- 
struction, and sales. 


Entrance Requirements 
The student should be a high school graduate or hold 
a high school equivalency certificate. 


Job Description 

This is not a pre-engineering curriculum. It is 
organized to provide a basis for entry into a variety of 
occupations in the electrical and electronic field. The 
fundamentals of electricity including wiring installa- 
tions, electrical circuits, the measurements of voltage, 
current, power, and power factor of single and 
polyphase alternating circuits are covered. Additional- 
ly, a background in motor and motor control systems, 
industrial and electronic control systems, business 
procedures, business organization and business prac- 
tices, and mathematical and communications skills is 
presented. The program utilizes the ‘“‘career-ladder’”’ 
approach. The student may transfer to the one year 
diploma program (Electrical Installation and 
Maintenance) before the third quarter with full credit 
if he finds he is unable to complete the related re- 
quirements for his degree. The last three quarters are 
flexible and with permission from the occupational 
dean and the student’s advisor, electives may be taken 
instead of some courses. 


REQUIRED CURRICULUM 
1st Quarter Credits 
ELC 112 Direct and Alternating 
Current 10(5-15) 
MAT 121* Basic Algebra I 5(5-0) 
RDG 101* College Reading 3(3-0) 
ORI 100 #£Freshman Orientation 1(1-0) 
19(14-15) 
2nd Quarter Credits 
ELC 113 AC/DC Machines-Controls 9(5-12) 
ELN 101 Instruments and 
Measurements I 2(1-2) 
MAT 122 Basic Algebra II 5(5-0) 
16(11-14) 
3rd Quarter Credits 
ELN 108 Industrial Electronics I 5(3-6) 
ELN 102 Instruments and 
Measurements II 2(1-2) 
MAT 123 Electronic Math I 5(5-0) 
ENG 161 Fundamentals of Speech 
Communications 3(3-0) 
BPR 110 Blueprint Reading and 
Sketching f 2(1-3) 
17(13-11) 
4th Quarter Credits 
ELN 109 Industrial Electronics II 5(3-6) 
BPR 113 Blueprint Reading and 
Sketching II 2(1-3) 
BUS 235 Small Business Management 3(3-0) 
ENG 101* Freshman English 3(3-0) 
13(10-9) 


5th Quarter Credits 
ELC 215 Electrical Machines 4(2-6) 
ELN 205 Control Devices 7(5-4) 
MAT 221 Electronic Math II 5(5-0) 

Elective Social Science, 

Humanities, 

or Lab Science 3or5 

19(15-10) or 21(17-10) 

6th Quarter Credits 
ELC 225 Electrical Controls & 

Circuits 6(3-9) 
ELN 220 Electronic Systems 7(5-4) 
ENG 102 Freshman English 3(3-0) 

Elective-one 

Social Science, 

Humanities or 

Lab Science Bons 

19(14-13) or 21(16-13) 

7th Quarter Credits 
ELC 235 Planning Electrical 

Installations 5(3-6) 
ENG 104 Technical Report Writing 3(3-0) 


Elective Social Science, 
Humanities or 
Lab Science 3or5 


11(9-6) or 13(11-6) 


Optional Cooperative Education 


ELC 195 1(0-10) 
ELC 196 2(0-20) 
ELC 197 3(0-30) 
ELC 198 4(0-40) 
See Page 17 


Total Credit Hours Required: 115 or 121 


*The student may be required to take prerequisite 
developmental courses: ENG 91, RDG 91, MAT 91. 


FOREST MANAGEMENT 
TECHNOLOGY 
ASSOCIATE IN APPLIED SCIENCE 


Program Justification 

Forestry is a broad scientific field in which there 
have been many technological advances in recent 
years. This has created a need for a new type of 
resource person who possesses the necessary 
understanding of forest management principles and 
theory. Perhaps more importantly, this person must 
also have the practical ability to apply principles and 
theories economically in a forest setting. As land 
management continues to become more intensive, the 
need for forest technicians continues to grow. 
Graduates of this program will be trained to assist pro- 
fessional foresters in meeting this need. 


Entrance Requirements 
The student should be a high school graduate or hold 
a high school equivalency certificate. 


Related Job 
Possibilities 

Job opportunities may be found in federal, state, and 
private agencies, such as the U.S. Forest Service, 
various state forestry agencies, and large private in- 
dustries. Opportunities also exist with forestry con- 
sulting firms. 


Titles/Employment 


Program Description 

This program is designed to train the student to work 
with professional foresters and others in properly 
managing forest land areas for the many renewable 


resources such as timber, wildlife, pure air and water, 


and recreation. 


27 


REQUIRED CURRICULUM 

ist Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
ENG 101* Freshman English 3(3-0) 
RDG 101* College Reading 3(3-0) 
REC 103 Woodsmanship and Camping  3(2-3) 
FOR 101 Introduction to Forestry 3(3-0) 
REC 101 Introduction to Outdoor 

Recreation 3(3-0) 

16(15-3) 

2nd Quarter Credits 
FOR 105 Soil Science 3(2-3) 
FOR 102 Forest Botany & Ecology 6(5-2) 
BUS 220 Human Relations 3(3-0) 
DFT 101 Technical Drafting I 2(1-2) 
ENG 102 Freshman English 3(3-0) 
BUS 106 Business Law I 3(3-0) 

20(17-7) 

3rd Quarter Credits 
FOR 107 +Plant Identification 4(2-4) 
ENG 161 Fundamentals of Speech 3(3-0) 

Communications 
FOR 205 General Construction 5(3-6) 


MAT 115* Mathematics for Foresters 3(3-0) 


FOR 121 Forest Tree Measurements 3(2-3) 
18(13-13) 
4th Quarter Credits 
FOR 227 Forest Aerial Photography 4(2-4) 
FOR 222 Forest Mensuration 3(2-3) 
FOR 225 Forest Entomology and 
Pathology 3(2-3) 
FOR 226 Forest Equipment 4(3-3) 
BUS 233 Personnel Management 3(3-0) 
REC Recreation Elective 3(3-0) 
20(15-13) 
5th Quarter Credits 
ENG 104 Technical Report Writing 3(3-0) 
FOR 221 Applied Silviculture 3(2-3) 
WLF 206 Wildlife Science 4(3-3) 
AGR 201 Agriculture Economics 3(3-0) 
Social Science Elective 5(5-0) 
18(16-6) 
6th Quarter Credits 
CIV 101 Surveying 5(3-6) 
FOR 228 Logging and Marketing 4(2-4) 
FOR 229 Forest Fire Control 3(2-3) 
Elective (Free) 3(3-0) 
15(10-13) 
7th Quarter Credits 
FOR 170 Supervised Work Experience 4(0-40) 
(To be taken during the 
student’s 2nd Fall or Spring 
Quarter, or by permission 
of instructor) 
8th Quarter Credits 
FOR 180 Supervised Work Experience 4(0-40) 
(Optional: To be taken after 
the student has completed all 
required courses or by 
permission of instructor) 
Note: 
Required Cooperative Education 
FOR 170 4(0-40) 
Optional Cooperative Education 
FOR 180 4(0-40) 
See Page 17 


Total Credit Hours Required: 111 


*The student may be required to take prerequisite 
developmental courses: ENG 91, RDG 91, MAT 91. 
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GENERAL OFFICE TECHNOLOGY 
ASSOCIATE IN APPLIED SCIENCE 


Program Justification 

The field of business is becoming increasingly com- 
plex. More and more skilled and trained persons are 
required in the business field. 


Entrance Requirements 
The student should be a high school graduate or hold 
a high school equivalency certificate. 


Related Job 


Possibilities 

Clerk typists, receptionists, filing clerks, records 
operators, duplicating machine operators, reproduc- 
tion typists, transcribing machine operators, and 
various civil service positions. 


Titles/Employment 


Program Description 

The General Office Technology Program is designed 
especially for those students who have no aptitude nor 
taste for shorthand but who desire to work in offices. 


REQUIRED CURRICULUM 
Ist Quarter Credits 
BUS 101 Typewriting I 3(1-4) 
BUS 105 Introduction to Business 5(5-0) 
BUS 141* Business Math I 3(3-0) 
RDG 101* College Reading 3(3-0) 
ORI 100 Freshman Orientation 1(1-0) 
PED 101 Principles of Physical 
Education 2(1-2) 
17(14-6) 
2nd Quarter Credits 
BUS 102 Typewriting II 3(1-4) 
BUS 106 Business Law I 3(3-0) 
BUS 142 Business Math II 3(3-0) 
ENG 101* Freshman English 3(3-0) 
ENG 161 Fundamentals of Speech 3(3-0) 
Communication 
PED Sports Activity 1(0-3) 
16(13-7) 
3rd Quarter Credits 
BUS 103 Typewriting III 3(1-4) 
ENG 102 Freshman English 3(3-0) 
BUS 116 Office Machines I 5(3-4) 
BUS 130 Introduction to Data 
Processing Systems 5(4-2) 
16(11-10) 
4th Quarter Credits 
BUS 104. Typewriting IV 3(1-4) 
BUS 114 Secretarial Accounting I 4(3-2) 
BUS 255 Keypunch 3(1-4) 
BUS 146 Business English 3(3-0) 
Elective: Behavorial or 
Social Science 5(5-0) 
18(13-10) 
5th Quarter Credits 
BUS 115 Secretarial Accounting II 4(3-2) 
BUS 219 Business Communication 3(3-0) 
BUS 118 Machine Transcription I 3(1-4) 
BUS 260 Business Filing 3(3-0) 
BUS 170 Personal Economics 3(3-0) 
16(13-6) 


6th Quarter Credits 
BUS 213 Office Procedures 3(1-4) 
BUS 229 Income Taxes 4(3-2) 
BUS 119 Machine Transcription II 3(1-4) 
BUS 220 Human Relations in Business 3(3-0) 
BUS Business Elective 3(3-0) 
16(11-10) 
Note: 


Optional Cooperative Education in Business Related 
Areas. 


BUS 195 1(0-10) 
BUS 196 2(0-20) 
BUS 197 3(0-30) 
BUS 198  4(0-40) 
See Page 17 


Total Credit Hours Required: 99 
*The student may be required to take prerequisite 
developmental courses: ENG 91, RDG 91, MAT 91. 


INSTRUMENTATION TECHNOLOGY 
ASSOCIATE IN APPLIED SCIENCE 


Program Justification 

The demand for trained instrumentation technicians 
is growing rapidly to meet the increasing need of in- 
dustries as they expand production capabilities and in- 
vest in new technologies. Local training programs are 
needed to supply these instrumentation technicians 
and to offer in-service training for industrial personnel 
as plant instrumentation systems are upgraded. 


Entrance Requirements 4 
The student should be a high school graduate or hold 
a high school equivalency certificate. 


Related Job Titles/Employment 
Possibilities 

Upon successful completion of the program, the stu- 
dent should be employable as an instrumentation 
technician, electronic mechanic, instrument 
mechanic, or industrial mechanic-electromechanical. 
Job opportunities exist with power companies, con- 
struction firms and a wide variety of manufacturing in- 
dustries. 


Program Description 

The Instrumentation Technology curriculum provides 
a program of study to develop the student’s knowledge 
of measuring and control devices found in electrical, 
hydraulic and pneumatic systems. Development of the 
technical skills involved in the application of instru- 
ment measurement and control to processes, systems, 
and operations of modern industry is emphasized in the 
curriculum. The instrumentation technician is involv- 
ed in both production and process control and must 
deal with variables that affect manufacturing pro- 
cesses, such as temperature, pressure, flow level, 
humidity, density, viscosity, etc. Persons trained in in- 
strumentation are key personnel in keeping a 
manufacturing firm operating through their 
knowledge of electronics, mechanics and manufactur- 
ing processes. 


First Quarter Credits 


ELC 101 Fundamentals of Electricity I 6(4-4) 
MAT 121* Basic Algebra I 5(5-0) 
MEC 105 Hydraulic Systems 5(3-6) 
ORI 100 Freshman Orientation 1(1-0) 
PHY 105 Physics for Instrumentation I 4(3-2) 
21(16-12) 

Second Quarter Credits 
DFT 103 Technical Drawing 2(1-3) 
ELC 102 Fundamentals of Electricity II 6(4-4) 
MAT 122. Basic Algebra II 5(5-0) 
PHY 106 Physics for Instrumentation II 4(3-2) 
RDG 101* College Reading 3(3-0) 

20(16-9) 

Third Quarter Credits 
ENG 161 Fundamentals of Speech 

Communications 3(3-0) 
INS 101 Measuring Principles I 

(Mechanical) 4(3-2) 
DFT 104. Technical Reporting 2(1-3) 
MAT 124 _ Instrumentation Math I 5(5-0) 
PHY 107 Physics for Instrumentation 

Ill 4(3-2) 


18(15-7) 


ENG 
ENG 


SOC 


BUS 
ELN 
INS 


MAT 


ELN 
ELN 
INS 
INS 


MAT 


101* 


102 


201 


235 
205 
102 


222 


207 
215 


203 
204 


Fourth Quarter (Summer) Credits 
Freshman English 
ist summer session 3(3-0) 
Freshman English 
2nd summer session 3(3-0) 
Introduction to Sociology 5(5-0) 
Elective 5(5-0) 
16(16-0) 
Fifth Quarter Credits 
Small Business Management  3(3-0) 
Control Devices 7(5-4) 
Measuring Principles II 
(Electrical) 4(3-2) 
Instrumentation Math IT 5(5-0) 
19(16-6) 
Sixth Quarter Credits 
Wave Shaping and Pulse Cir- 
cuits I 3(2-3) 
Instrumentation Electronics 5(3-6) 


Calibration & Standardization 2(1-3) 
Control Principles & 


Telemetry 4(3-3) 
Introduction to BASIC Pro- 
gramming 2(1-2) 
16(10-7) 
Seventh Quarter Credits 
Control Systems Analysis 5(3-6) 


Wave Shaping & Pulse Circuits 


II 3(2-3) 

Instrumentation Project 3(1-6) 

Industrial and 

Organization Psychology 5(5-0) 
16(11-15) 


Total Credit Hours Required: 126 


*The student may be required to take prerequisite 
developmental courses: ENG 91, RDG 91, MAT 91. 


NURSING 
ASSOCIATE IN APPLIED SCIENCE 


Program Justification 

The health-care field has expanded greatly in the last 
few years. The nursing profession is an integral part of 
the health-care field and is demanding highly trained 
professionals with theoretical knowledge as well as 
practical experience. 


Entrance Requirements 

(Associate Degree Nursing Program) 

The Associate Degree Nursing Program can accom- 
modate an enrollment of 45 students. It is designed to 
be completed in seven quarters. Applicants must have 
completed high school requirements prior to registra- 
tion day. Required high school subjects include: (1) 
biology, (2) chemistry, and (3) algebra. Applicants not 
meeting these requirements may take these courses at 
SCC prior to admission to the nursing program. 
Preference is given to applicants maintaining a class 
standing in the top half of their high school graduating 
class. The prospective student will be required to take 
the Comparative Guidance and Placement test as part 
of the admissions process. The required admission 

scores for the CGP are as follows: 


Reading-National percentile of 34 or above 

Year 2000-National percentile of 29 or above 

Math-National percentile of 26 or above 

English-National percentile of 30 or above 

Letter groups National percentile of 28 or above 

(Applicants must achieve the required reading 
scores) 

Applicants who fail to achieve minimum scores on no 
more than three parts of the test may be considered for 
admission provided these scores are not below the 25th 
percentile and after persons meeting the minimum 
score on all tests have been considered. Applicants who 
do not achieve the minimum scores and desire to 
retake the CGP test must contact the director of 
counseling services for information concerning the 
policy for re-taking the nursing admissions test. 

Application materials for the Associate Degree Nur- 
sing Program should be completed and mailed to the 
Admissions Office. A completed application folder 
must include the following: (1) high school transcript, 
(2) college transcript(s) if applicant attended another 
college(s), (3) medical record, (4) dental record, (5) 
Comparative Guidance and Placement test scores, and 
(6) suitability statement from student’s advisor if ap- 
plicant is a student at SCC. 

The applicant will assume the responsibility for 
assuring that these forms are in the folder. Medical 
and dental records must be mailed directly to the Ad- 
missions Office by the doctor. 

Applicants will be interviewed and counseled regar- 
ding the results of the Comparative Guidance and 
Placement Test. Those who fail to meet the established 
high school and/or CGP admission criteria will not 
receive further consideration for admission into the 
Associate Degree Nursing Program. However, those 
applicants meeting the requirements for the Practical 
Nursing Program may be considered for the PN Pro- 
gram, if they so desire. Other applicants not meeting 
the established requirements will be counseled regar- 
ding other programs offered at SCC. 

Applicants meeting the nursing admission re- 
quirements will be interviewed by the Nursing Admis- 
sions Committee. The acceptance or rejection of the 
applicant will be determined by the Nursing Admis- 
sions Committee. 


The applicant will be required to provide evidence to 
the Nursing Department that he/she meets the condi- 
tions of physical and emotional health and physical 
capability on a level which would indicate the appli- 
cant’s ability to provide safe nursing care to the public. 
This includes vision, hearing, and physical capability 
on a level acceptable with safe nursing care. 


Students who are not willing to attend clinical labs 
and adhere to hospital regulations as prescribed by the 
nursing curriculum, including time and piace, will not 
be accepted into the program. 

The Nursing Department operates within contracts 
that the College has with area hospitals for clinical ex- 
periences and will not accept a student who does not 
comply with area hospital standards. 

Those students who have demonstrated a potential 
for nursing in a previous admission may be given 
priority on readmission over a new applicant. 

The Nursing Department reserves the right to 
dismiss from the program a student who presents pro- 
blems in physical or emotional health providing these 
problems do not respond to appropriate treatment 
and/or counseling within a reasonable period of time. 
Further, a student may be dismissed if he/she 
demonstrates behavior which conflicts with safety 


essential to nursing practice. 

Associate Degree Nursing students must successful- 
ly complete all nursing courses each quarter before 
registering for the next quarter. The grading scale for 
the Associate Degree Nursing Program is: 

A - 93-100 

B - 85-92 

C - 84-77 

F - 76.99 or Below 

Clinical labs are evaluated as satisfactory or un- 
satisfactory. Students must pass in the clinical area in 
order to register for the following quarter regardless of 
theory grade. 

Attendance is essential. Students will be allowed a 
maximum of three classroom and two clinical 
absences per quarter. Clinical days missed will have to 
be made up. Any further absences may constitute 
dismissal from the program. The student must assume 
full responsibility for assignments and materials 
covered in his/her absence. Tests will be rescheduled 
at the convenience of the instructor. If for any reason a 
student is unable to attend a clinical lab, the nursing in- 
structor must be notified before the lab begins; failure 
to do so will constitute an unsatisfactory lab. Three tar- 
dy days will constitute one absence. 

Uniforms of blue and white pinfeather material will 
be worn on all clinical assignments. The uniform 
should strike the top of the knee. White shoes with soft 
soles, white hose, school-approved cap, and name pin 
are also required. The student will be expected to have 
a watch with a second hand and plain washable band; 
bandage scissors; and pen with black ink when work- 
ing in the clinical area. Hair must be neat. It should be 
styled off the collar and close to the head. If worn, earr- 
ings must be discreet. Cosmetics should be worn very 
sparsely, if at all. 

Students are required to purchase liability malprac- 
tice insurance. The forms will be furnished on accep- 
tance into the program. The policy number must be on 
file in the director’s office prior to clinical assignment. 

A bus is available for transportation of the students 
to and from Southeastern General Hospital on clinical 
lab days. Students may drive their own cars if they 
prefer. Students assigned to Columbus County Hospital 
will be responsible for their own transportation. 

Students desiring to transfer into the Associate 
Degree Nursing Program at SCC must be in good stan- 
ding at the time he/she left or is leaving the former in- 
stitution. This must be verified in writing by the nurs- 
ing department of that institution. All transfer nursing 
courses will be evaluated by the director of nursing. 
The courses must have been completed within two 
years prior to entering SCC, have a grade of “‘B”’ or 
above, and be comparable to courses offered at SCC in 
theory and clinic experience. College transfer courses 
will be evaluated by the registrar. 


POLICY FOR LPN 
ARTICULATING INTO THE 
ADN PROGRAM 


Career mobility has been an area of increasing con- 
cern in the nursing profession. This plan offers the 
Licensed Practical Nurse (LPN) the opportunity to 
complete the Associate Degree Nursing (ADN) pro- 
gram in one calendar year (exclusive of non-nursing 
courses). 

Entrance Requirements: 
The student must: 
(1) hold current LPN license 
(2) meet established ADN admission requirements 
(3) successfully complete the following required 
nursing courses: 


a. BIO 204, 205, 206 Anatomy & Physiology 
b. ENG 101, 102, 103 Freshman English 
c. RDG 101 College Reading 
d. MAT 161 Math for Nurses 
e. PSY 201 Intro to Psychology 
f. CHM 151 Chemistry for Allied Health 
g. ORI 100 Freshman Orientation 


(4) be accepted by the Nursing Admission Committee. 
Applicants meeting the nursing admission re- 
quirements will be interviewed by the Nursing Ad- 
missions Committee. The acceptance or rejection of 
the applicant will be determined by the Nursing Ad- 
missions Committee. 


On acceptance by the Nursing Admissions Committee, 
the student will be permitted to enroll in NUR 120, In- 
troduction to Associate Degree Nursing. On successful 
completion of NUR 120, the student will be eligible to 
register for subsequent nursing courses leading to the 
completion of the ADN curriculum 
Related Job Titles/Employment 
Possibilities 
Registered Nurses. Graduates of this program 
are prepared to give patient-centered nursing care in 
beginning general duty nurse positions. 


Program Description 
The Associate Degree in Nursing can be completed 
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in two or three years at Southeastern. The 
average student might find it to his/her advantage to 
take related subjects in the first year and, having com- 
pleted these courses with a “‘C”’ or better, to apply for 
the Nursing Program for the second and third year. 
Students in the program are provided practical nurs- 
ing experience by Southeastern General Hospital in 
Lumberton as well as other community health 
facilities. 

NOTE: Nursing students must successfully pass all 
nursing courses each quarter before registering for the 
next quarter. 


REQUIRED CURRICULUM 
1st Quarter Credits 
ORI 100 #Freshman Orientation 1(1-0) 
RDG 101* College Reading 3(3-0) 
ENG 101* Freshman English 3(3-0) 
NUR 111 Nursing Fundamentals 6(3-3-6) 
BIO 204 Anatomy and Physiology I 5(4-2) 
CHM 151 Chemistry for Allied 
Health 3(2-2) 
MAT 161* Math for Nurses 1(0-2) 
22(16-3-12) 
2nd Quarter Credits 
ENG 102 Freshman English 3(3-0) 
PSY 201 Introduction to Psychology 5(5-0) 
NUR 112 Nursing Fundamentals II 
(6 weeks) 5(5-12) 
NUR 113 Nursing Fundamentals III 
(5 weeks) 4(5-12) 
BIO 205 Anatomy and Physiology II 5(4-2) 
22(17-14) 
3rd Quarter Credits 
ENG 103 Freshman English 3(3-0) 
or 
ENG 161 Fundamentals of Speech 
Communications 
BIO 206 Anatomy and Physiology III 5(4-2) 
NUR 114 Medical-Surgical 
Nursing I 9(5-12) 
NUR 115 Human Growth and 
Development 2(2-0) 
19(14-14) 
4th Quarter Credits 
PSY 203 Abnormal Psychology 5(5-0) 
NUR 117 Psychiatric & Mental 
Health Nursing 5(3-6) 
BIO 207 Microbiology 3(2-2) 
13(10-8) 
5th Quarter Credits 
SOC 201 Introduction to Sociology 5(5-0) 
NUR 201 Maternity Nursing 9(5-12) 
NUR 220 Pediatrics 3(3-0) 
17(13-12) 
6th Quarter Credits 
NUR 202 Medical-Surgical 
Nursing II 9(5-12) 
NUR 221 Concepts of Nursing 
Practices 3(3-0) 
Elective 3(3-0) or 5(5-0) 
15(11-12) 
or 
17(13-12) 
7th Quarter 
NUR 203 Medical-Surgical 
Nursing III 9(5-12) 
NUR 222 Nursing Seminar 3(3-0) 
12(8-12) 


Total Credit Hours Required: 120 or 122 
*The student may be required to take prerequisite 
developmental courses: ENG 91, RDG 91, MAT 91. 
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OUTDOOR RECREATION RESOURCES 
ASSOCIATE IN APPLIED SCIENCE 


Program Justification 

Since the close of WWII there has been a constant in- 
crease in recreational activities in the U.S. Although 
many forms of recreational programs have been 
available, outdoor recreation continues to grow in 
popularity at an ever increasing rate. Many factors 
contribute to this. Perhaps the desire to get away from 
city life and crowded conditions, as well as the awaken- 
ing of the pioneer instinct, has caused increasing 
numbers of Americans to turn to the outdoors for 
recreation. 


Entrance Requirements 

Students must have a high school diploma or a GED 
certificate. A student who has proven experience in 
this field and who is willing to work toward completing 
the GED tests at SCC may be admitted with the ap- 
proval of the instructor and the administration. 


Related Job Titles/Employment 


Possibilities 

Graduates should be prepared to seek employment 
with the U.S. Forest Service, the U.S. Park Service, 
and with state and local park systems as well as 
private organizations who have forest landholdings or 
complex camping sites. 


Program Description 

The outdoor recreation curriculum is designed to 
prepare students to enter into this rapidly expanding 
field under the guidance of professionals. These techni- 
cians will be preparing to serve as maintenance techni- 
cians and maintenance crew supervisors. They will 
also be trained to lead groups in various recreational 
activities such as hiking, canoeing, and camping. The 
program also emphasizes the forest as an ecological 
system and the role of man in this ecological system. 


REQUIRED CURRICULUM 
ist Quarter Credits 
ORI 100 Freshman Orientation 1(1-0) 
RDG 101* College Reading 3(3-0) 
ENG 101* Freshman English 3(3-0) 
REC 103 Woodsmanship & Camping 3(2-3) 
REC 102 Intro. to Leisure Services 5(5-0) 
15(14-3) 
2nd Quarter Credits 
ENG 102 Freshman English 3(3-0) 
DFT 101. Technical Drafting I 2(1-2) 
FOR 105 Soil Science 3(2-3) 
REC 206 Recreation Programming 4(3-2) 
BUS 220 Human Behavior 3(3-0) 
FOR 102 Forest Botany & Ecology 6(5-2) 
21(17-9) 
3rd Quarter Credits 
ENG 161 Fund. of Speech 
Communications 3(3-0) 
FOR 205 General Construction 5(3-6) 
FOR 107 Plant Identification 4(2-4) 
BUS 141 Business Math I 3(3-0) 


or 
MAT 115* Math For Foresters 
Elective (Approved by advisor) 3(3-0) 


18(14-10) 
4th Quarter Credits 
REC 110 Interpreting Our National 
Heritage 3(2-3) 
ANT 120 Anthropology 5(5-0) 
REC 201 +Park Maintenance & 
Operations I 3(3-0) 
HOR 204 Horticulture 3(2-3) 
REC 205 Recreation Practicum 1(0-10) 
Elective (Approved by ad- 
visor) 3(3-0) 
18(15-16) 


5th Quarter Credits 
ENG 104 Technical Report Writing 3(3-0) 
REC 202 Park Maintenance & 

Operations II 5(5-0) 
WLF~ 206 Wildlife Science 4(3-3) 
REC 207 Aquatic Management 3(3-0) 

Elective (Approved by ad- 

visor ) 3(3-0) 

18(17-3) 

6th Quarter Credits 
REC 203 Park Maintenance & 

Operations III 3(3-0) 
REC 209 Facility & Site Planning 5(3-6) 
REC 208 Recreation Practicum 1(0-10) 
REC 200 Recreation for Special 

Populations 4(3-2) 

Elective (Approved by ad- 

visor) 3(3-0) 

16(12-18) 

ist Summer Quarter Credits 
REC 170 +Field Training in Outdoor 

Recreation 4(0-40) 

2nd Summer Quarter Credits 
REC 180 Field Training in Outdoor 

Recreation (Optional) 4(0-40) 


Total Quarter Hours Credit: 110 


SECRETARIAL TECHNOLOGY 
ASSOCIATE IN APPLIED SCIENCE 


Program Justification 

Business is becoming increasingly complex. The 
uncertain economy is demanding more and more that 
persons entering business related areas be highly 
trained and skilled. 


Entrance Requirements 
The student must be a high school graduate or hold a 
high school equivalency certificate. 


Related 

Possibilities 
Secretary, executive secretary, stenographer, ad- 

ministrative assistant, or director of secretarial pool. 


Job Titles/Employment 


Program Description 

The Secretarial Technology Program is designed to 
provide students with secretarial, administrative, and 
management skills. 


REQUIRED CURRICULUM 
Ist Quarter Credits 
RDG __101* College Reading 3(3-0) 
BUS 101 Typewriting I 3(1-4) 
BUS 105 Introduction to Business 5(5-0) 
BUS 108 Beginning Shorthand 4(3-2) 
PED 101 _ Principles of Physical 
Education 2(1-2) 
ORI 100 Freshman Orientation 1(1-0) 
18(14-8) 
2nd Quarter Credits 
BUS 102. Typewriting II 3(1-4) 
BUS 106 Business Law I 3(3-0) 
BUS 109 Intermediate Shorthand 4(3-2) 
BUS 141 Business Math I 3(3-0) 
ENG 101* Freshman English 3(3-0) 
PED Sports Activity 1(0-3) 
17(13-9) 
3rd Quarter Credits 
ENG 102 Freshman English 3(3-0) 
BUS 103 Typewriting III 3(1-4) 
BUS 110 Advanced Shorthand 4(3-2) 
BUS 142 Business Math II 3(3-0) 
BUS 220 Human Relations in Business 3(3-0) 


16(13-6) 


4th Quarter Credits 
Typewriting IV 3(1-4) 
Secretarial Accounting I 4(3-2) 
Office Machines I 5(3-4) 


Dictation and Transcription I 4(3-2) 


Business English 3(3-0) 
19(13-12) 
5th Quarter Credits 
Secretarial Accounting II 4(3-2) 
Dictation & Transcription II _4(3-2) 
Business Communications 3(3-0) 
Personal Economics 3(3-0) 
Business Filing 3(3-0) 
17(15-4) 
6th Quarter Credits 
Office Procedures 3(1-4) 
Dictation & Transcription III 4(3-2) 
Machine Transcription II 3(1-4) 
Elective: Social or 
Behavorial Science 5(5-0) - 
15(10-10). 


Optional Cooperative Education in Business related 


BUS 104 
BUS 114 
BUS 116 
BUS 206 
BUS 146 
BUS 115 
BUS 207 
BUS 219 
BUS 170 
BUS 260 
BUS 213 
BUS 208 
BUS 119 
Note: 
areas: 
BUS 195 
BUS 196 
BUS 197 
BUS 198 
See Page 17 


1(0-10) 
2(0-20) 
3(0-30) 
4(0-40) 


Total Credit Hours Required: 102 
*[he student may be required to take prerequisite 
developmental courses: RDG 91, MAT 91, ENG 91. 


ASSOCIATE DEGREE 
PROGRAM FOR VOCATIONAL 
‘ INSTRUCTOR 
ASSOCIATE IN APPLIED SCIENCE 


Program Justification 

This program provides additional training for per- 
sons who already have developed a skill, trade, or 
technical speciality and desire to teach their speciality 
or to pursue a degree. 


Related Job 
Possibilities 

Successful graduates of the program may find 
employment in public high schools, in the community 
colleges, and technical institutes’ occupational pro- 
grams. 


Titles/Employment 


Program Description 

This program is unique in its design in that it allows 
credit for previous training, experience, and formal 
study. Credit will be awarded as follows: 

1. (a) Twenty-four credit hours for full-time trade 
school, 12 months (1440 hours) in one special skilled 
area certified by diploma or letter by trade school 
officials; maximum 24 credit hours. 

and/or 
(b) One credit hour per 60 hours of full-time trade 
instruction for programs of less than one year dura- 
tion. Certified by diploma or letter by trade school 
officials; maximum eight credit hours. 

2. One credit hour per 40 hours of special short course 
instruction in a company sponsored school. Cer- 
tified by diploma, certificate or letter by company 
school. Maximum five credit hours. 

3. Five credit hours for each full year of employment in 
a teaching situation. Teaching must be the primary 
responsibility of employment. Maximum ten credit 
hours. 

4. Two credit hours for each full year of employment in 
the specialty occupation qualified to teach. Max- 
imum ten credit hours. 

The maximum number of hours awarded for special- 
ty skills toward an Associate in Applied Science 
Degree is 36 credit hours. 

A minimum of 60 credit hours must be earned 
through course work at Southeastern Community Col- 
lege or another recognized college program. In order 
to earn an Associate in Applied Science Degree at 
Southeastern. the general education requirements 
must be met. 

A program of study should be prepared for each in- 
dividual vocational instructor or potential instructor 
who makes application for the program. As an exam- 
ple, individual differences may dictate the nature of 
the science courses or math courses needed by that in- 
structor. The Dean of Occupational Education will 
serve as advisor to students enrolled in the Vocational 
Instructor Program. 


SPECIFIC COLLEGE 
REQUIREMENTS 
Credits 
RDG 101* College Reading 3(3-0) 
and 
ORI 100 Freshman Orientation -  -1(1-0) 


General Education Requirements for the Associate in 
Applied Science Degree for Vocational Instructors 

A minimum of 60 credit hours must be earned 
through course work at Southeastern Community Col- 


lege or another recognized college program. In order 
to earn an Associate in Applied Science Degree at 
Southeastern, the general education requirements 
must be met. 


Credits 
ENGLISH 2 9 
(Requirements may be met by completing one of the 


following courses or two. courses from ENG 201, 202, 


. 203). 
ENG 101* Freshman English 
ENG 102* Freshman English 
ENG 161 Fund. of Speech Communica- 
tion + 
Credits 
HUMANITIES 5 
ART 110 ~=Fund. of Design 
ART 201 Survey of Art History 
I-Ancient Art 
ART 202 Survey of Art 
History II-Gothic and 
Renaissance Art 
ART 203 Survey of Art 
History III-Modern Art 
ART 210 Painting Processes 
HUM 201 Unified Humanities 
HUM 202 Unified Humanities 
MUS 105 Music Appreciation 
PHI 201 Introduction to Philosophy 
Credits 
MATHEMATICS 9-10 
(Requirement may be met by completing one of the se- 
quences listed below) 
MAT 101* Foundations of Math 
MAT 102 
MAT 103 
or 
MAT 112* College Algebra and 
Trigonometry 
MAT 113 
Credits 
SCIENCE 12 


(Requirement may be met by completing one of the se- 
quences below 


PHY 201 General Physics 
PHY 202 
PHY 203 
or 
CHM 101 General Chemistry 
CHM 102 
CHM 103 
or 
PHS 101 Physical Science 
PHS 102 
PHS 103 
Credits 
SOCIAL SCIENCE 5 


(Requirement may be met by completing one of the 
following courses) 


SOC 201 Introduction to Sociology 
SOC 202 Marriage and the Family 
POL 201 American Federal Govern- 
ment 
POL 202 American State and Local 
Government 
Credits 
VOCATIONAL EDUCATION 15 
EDU 230 ‘Introduction to Industrial 
Education 
EDU 240 Methods of Teaching) In- 
dustrial Subjects 
EDU 250 Instructional Media 


The following is a list of courses approved as elective 
courses to complete the Associate of Applied Science 
Degree for Vocational Instructors who are granted less 
than 36 quarter hours of credit. from previous ex- 


perience: 
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BUS 101 Typewriting 
BUS 102. Typewriting 
‘EDU = 201 _~—s Introduction to Education 

EDU 202 Social Foundations of Educa- 
tion 

EDU 260 History and Philosophy of 
Industrial and Technical 
Education 

ENG 103 Freshman English 

ENG 201 English Literature 

ENG 205 American Literature 

PHI 201 Introduction to Philosophy 

PSY 201 Introduction to Psychology 

PSY 205 Educational Psychology 

HED 201 Personal and Community 
Health 


Total Credit Hours Required: 96 

*The student may be required to take prerequisite 
developmental courses: ENG 91, MAT 91, MAT 92, 
MAT 110, RDG 91 
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TRANSPORTATION MAINTENANCE 
TECHNOLOGY 
ASSOCIATE IN APPLIED SCIENCE 


Program Justification 

The technology of automotive vehicles changes each 
year. There is a need for trained transportation 
maintenance technicians who have a broad understan- 
ding of the principles of automotive technology, as well 
as specialized expertise so they can readily adapt to 
technological changes and new techniques required in 
servicing and repair. 


Entrance Requirements 
Students must have a high school diploma or GED 
certificate. 


Related Job Titles/Employment 
Possibilities 

The transportation maintenance technician has a 
knowledge of laboratory proedures in automotive and 
associates areas. He/she is capable of operating 
laboratory equipment and instruments to perform a 
variety of tests on materials and equipment. Included 
also may be performance testing of new materials and 
equipment. The diagnostician, with the use of in- 
struments, can locate automotive or electrical defects 
and arrange for repair. He/she often records data that 
are required, writes reports, and makes recommenda- 
tions. 


Program Description 

The program is designed to train the student in the 
specific skills required to inspect, diagnose, repair, 
and adjust automotive vehicles. Key principles involv- 
ed in the operation of modern automobile“are explored 
in a classroom setting, in discussion groups, and, of 
course, in shop. The program is designed according to 
the ‘“‘career ladder’’ approach: the student who com- 
pletes the eight-quarter program will receive an 
Associate in Applied Science Degree, providing a ‘‘C”’ 
average has been maintained. 


REQUIRED CURRICULUM 

Ist Quarter Credits 
PME 102 Automotive IgnitionSystems 5(2-6) 
PME 112 Automotive Fuel Systems 5(2-6) 
PME 113 Automotive Wiring Diagrams 2(1-2) 
RDG 101* College Reading 3(3-0) 
BUS 141* Business ~“*th 1 3(3-0) 
ORI 100 Freshman v.-entation 1(1-0) 

19(12-14) 

2nd Quarter Credits 


PME 101 Internal Combustion Engines 5(2-6) 
PME 111 Engine Rebuilding 4(1-6) 
ENG 101* Freshman English 3(3-0) 
BUS 142 Business Math II 3(3-0) 
BUS 220 Human Relations 3(3-0) 
18(12-12) 
3rd Quarter Credits 
PME 123 Automotive Chassis & 
Suspension Systems 4(2-4) 
PME 121 Automotive Brake Systems 3(1-4) 
PME 103 Automotive Electrical Systems 4(2-4) 


AHR 101 Automotive Heating & Air 
Conditioning 4(2-4) 
ENG 102 Freshman English 3(3-0) 
18(10-16) 
4th Quarter Credits 
PME 124 Automotive Transmission & 
Power Trains 7(3-8) 
AHR 111 Advanced Auto Heating & 
Air Conditioning 4(2-4) 
ENG 104 Technical Report Writing 3(3-0) 


14(8-12) 


PME 
PME 


PHS 
PME 


PME 


PME 


PME 
PME 


ED 


250 


201 


101 
203 


223 


224 


202 
240 


5th Quarter Credits 
Advanced Automotive Fuel 

Systems 5(1-8) 
Motor Vehicle Laws & 

Regulations 3(3-0) 
Physical Science I 4(1-6) 


Advanced Automotive Ignition 


System 2(1-3) 
14(6-17) 
6th Quarter Credits 
Automotive Front Suspension, 
Alignment & Power Steering 4(1-6) 
Advanced Automatic 
Transmissions 5(2-6) 
Electives 3(3-0) or 5(5-0) 
Social Science 12(6-12) 
or 
Humanities to 
14(8-12) 
7th Quarter Credits 
Emission Control Systems 4(2-4) 
Automotive Diagnosing and 
Testing I 6(2-8) 
Electives 2(2-0) to 6(6-0) 
12(6-12) 
to 
16(10-12) 


8th Quarter Credits 
PME 241 Automotive Diagnosing and 
Testing II 6(2-8) 
Electives 
6(6-0) to, 10(10-0) 
12(8-8) 
to 
16(12-8) 
Elective: See Below 
PME 204 VW Engines 3(0-6) 
PME 205 Disc Brakes 3(0-6) 
PME 206 Alternator & Starter 
Rebuilding 2(1-3) 
PME 208 Wankel Engine 4(1-6) 
PME 209 Foreign Car Engine 3(0-6) 
PME 210 Instruments, Gauges & 
Electrical Accessories 3(0-6) 
PME 215 The Diesel Engine 5(2-6) 
PME 105 Small Engine Repair 4(2-6) 
Note: 
Optional Cooperative Education 
PME 195 1(0-10) 
PME 196 2(0-20) 
PME 197 3(0-30) 
PME 198 4(0-40) 
See Page 17 


Total Credit Hours Required: 119 


*The student may be required to take the prerequisite 
developmental courses: ENG 91, RDG 91, MAT 91 


VETERAN FARM 
AGRICULTURE PROGRAM 
ASSOCIATE IN APPLIED SCIENCE 


Program Description 

This program is designed for veterans who farm or 
are engaged in agriculture employment. Only those 
veteran students who are engaged in suitable 
agriculture employment will qualify for VA benefits. If 
a student fails to continue to meet the agricultural 
employment requirement, his eligibility will be ter- 
minated. The program utilizes a ‘‘career ladder’’ ap- 
proach. This means that the student may pursue either 
a Diploma, or with the addition of several courses to 
the Diploma curriculum, he may obtain an Associate in 
Applied Science degree. 


Entrance Requirements 

The Veteran Farm Agriculture Program is open to 
anyone desiring to further his education in the area of 
agriculture. Those persons desiring VA benefits must 
receive their principal source of income from farming. 
This criteria will be evaluated by an on-site visit to 
determine VA eligibility. 


Program Justification 

Rapid social and technological change has had many 
repercussions on agriculture. This program allows the 
veteran farmer to continue farming and at the same 
time update his knowledge of agriculture and relevant 
skills. The importance of this program in a rural, 
primarily agricultural economy cannot be overstress- 


REQUIRED CURRICULUM 


VETERAN FARM CURRICULUM 
OUTLINE - 1981 


ist Quarter Credits 
AGR 100 Farm Pond Development 1(1-0) 
AGR 101. Farm Tractors I 3(2-3) 
AGR 102 Farm Business Management 2(2-0) 
AGR 104 Beef & Swine Production 2(2-0) 
8(7-3) 

2nd Quarter Credits 
AGR 123 ~=— Horticulture 3(2-3) 

3rd Quarter Credits 


AGR 107 Farm Accounting & Records 2(2-0) 
AGR_~ 109 Soil Science & Forage Crops 2(2-0) 
AGR_ 156 Techniques of Welding I 3(2-3) 


MAT 191 Metric System 10-0) _ 
8(7-3) 
4th Quarter Credits 
AGR 124 Plant Prop. & 
Identification 1(1-0) 
AGR 134 ~=Tobacco Productions 2(2-0) 
AGR 125 Cabinet Making & Repair 3(2-3) 
AGR 131 = Soybean Production _2(2-0) _ 
8(7-3) 
5th Quarter Credits 
AGR 114 Farm Electrification 3(2-3) 
AGR_ 111 Feeds and Feeding 2(2-0) 
AGR_ 113 Wildlife Management 2(2-0) 
AGR 115 FarmService Agency ~ _1(1-0)_ 


6th Quarter Credits 
AGR 136 Agricultural Math 1(1-0) 
AGR 130 Pesticides 2(2-0) 
AGR 132. Livestock Diseases & 
Parasites 2(2-0) 
5(5-0) 
7th Quarter Credits 


AGR 128 Farm & Home Construction I 3(2-3) 


AGR 121 Weed Identification & 

Control 2(2-0) 
AGR 135 Agriculture Law 2(2-0) 
AGR 140 Vegetable Production 1(1-0) 

8(7-3) 
8th Quarter Credits 

AGR 138 Farm Records & Taxes 2(2-0) 
AGR 139 Fertilizers & Lime 2(2-0) 


AGR 158 Farm & Home Construction II 3(2-3) 


AGR 162 Farm Marketing 1(1-0) 
8(7-3) 
9th Quarter Credits 
AGR 144 Opportunities in Agriculture 
Business 1(1-0) 
AGR 133s Agricultural Plumbing 3(2-3) 
AGR 110 Animal Science 2(2-0) 
AGR_ 117 Grain Crops & Animal 
Feed 2 (2-0 ye 
8(7-3) 
10th Quarter Credits 
AGR 141 Surveying 3(2-3) 
11th Quarter Credits 
AGR 137 Home Appliance Repair 3(2-3) 
AGR 143 New Sources of Farm 
Income 2(2-0) 
AGR 163 Seed Production 2(2-0) 
AGR 164 Community Leadership 10-0) 
8(7-3) 
12th Quarter Credits 
AGR 171. Farm Insurance 2(2-0) 
AGR 172 Outdoor Recreation 1(1-0) 
AGR 173 Forest Farm Management 2(2-0) 
AGR 174 Botany _3(2-3) 
8(7-3) 


Upon the completion of the Diploma Program the 
student may elect to continue his education in pursuit 
of an Associate in Applied Science degree. Those addi- 
tional courses required for this degree are: 


RDG 101* College Reading 3(3-0) 
ENG 101* Freshman English 3(3-0) 
ENG 211 Public Speaking 5(5-0) 
Business Elective 3(3-0) 
Social Science Electives 8(8-0) 


or Humanities 


22(22-0) 


Total Credit Hours Required: 105 
*The student may be required to take prerequisite 
developmental courses: ENG 91, RDG 91, MAT 91 
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NINE MONTH EXTENSION 


Program Objectives 

1. To increase efficiency in farming through a better 
understanding of the latest developments in 
agricultural technology. 

2. To encourage continued education on the part of in- 
dividuals engaged in farming as their principa) oc- 
cupation. 

3. To provide the veteran farmer with more than a 
basic understanding of all phases of farm operations 
and improve his kill as a farm manager. 

13th Quarter Credits 
AGR 225. Structural Design of 

Farm Buildings 3(3-0) 
AGR 226 _ Livestock Disease Control 3(3-0) 


AGR- 227 Breeding of Farm Animals 2(2-0) 
AGR 228 Economic Organization of 
Agriculture 2(2-0) 
10(10-0) 
14th Quarter Credits 
AGR 229 Vegetable Harvesting and 
Grading 2(2-0) 
AGR 230 Food Processing and 
Storage 3(3-0) 
AGR 231 Swine Management & 
Production 3(3-0) 
AGR 232 Farm Safety 2(2-0) 
10( 10-0) 
15th Quarter Credits 


AGR 233 Farm Labor Management 2( 2-0) 
AGR 234 Farm Estate and 

Business Planning 3(3-0) 
AGR 235 Chemica! Control of Weeds 212-0) 
AGR 236 «©Agricultural Communications 313-0) 


10( 10-0) 


College Transfer Programs 


REQUIRIEMENTS FOR THE ASSOCIATE 


IN ARTS DEGREE 
An Associate in Arts degree may be pursued in the 
following areas of concentration; Liberal Arts, 
Agriculture, Business Education, Teaching Elemen- 
tary, Teaching Secondary. 
ORIENTATION - 1 Qtr. Hr. 
ORI 100 or ORI 101 (Required) 
ENGLISH - 9 Qtr. Hrs. 
ENG 101, ENG 102, ENG 103 
READING - 3 Qtr. Hrs. 
RDG 101 
HUMANITIES AND FINE ARTS - 18 Qtr. Hrs. 
Humanities — 12 Qtr. Hrs. selected from the follow- 
ing: 
ENG 201, ENG 202, ENG 203, ENG 205, ENG 206, 
ENG 207, ENG 231, ENG 232, ENG 233, ENG 241 
FRE 101, FRE 102, FRE 103, FRE 201, FRE 202, 
FRE 203, FRE 211, FRE 212, FRE 213 
HUM 201, HUM 202, HUM 204, 
HUM 205, HUM 206, HUM 207 
PHI 201, PHI 205 
REL 201, REL 202, REL 203 
SPA 101, SPA 102, SPA 103, SPA 201, SPA, 202, 
SPA 203, SPA 211, SPA 212, SPA 213 
Fine Arts — 6 Qtr. Hrs. selected from the following: 
ART 105, ART 110, ART 111, ART 112, ART 121, 
ART 131, ART 141, ART 201, ART 202, ART 203, 
ART 204, ART 210 
DAN 101, DAN 121, DAN 131 
DRA 101 
MUS 101, MUS 102, MUS 103, MUS 104, MUS 105, 
MUS 154, MUS 164, MUS 174, MUS 201, MUS 202, 
MUS 203, MUS 204 
MATHEMATICS - 9 Qtr. Hrs. selected from the 
following: 
MAT 101, MAT 102, MAT 103, MAT 110, MAT 
112*, MAT 113, MAT 170*, MAT 171, MAT 172, 
MAT 150, MAT 180, MAT 181, MAT 191, MAT 250, 
MAT 251, MAT 252 
*These courses are corequisite 
SCIENCE - 12 Qtr. Hrs. selected from the following: 
BIO 101, BIO 102, BIO 103 
CHM 101, CHM 102, CHM 103 
PHS 101, PHS 102, PHS 103 
PHY 201, PHY 202, PHY 203 
SOCIAL SCIENCE - 15 Qtr. Hrs. 
History — 9 Qtr. Hrs. 
Selected from the following: 
HIS 101, HIS 102, HIS 103, 
or 
HIS 201, HIS 202, HIS 203 


Social Science — 6 Qtr. Hrs. selected from the 


following: 
ANT 120, ANT 125, ANT 132 
BUS 221, BUS 222 
HIS 210, HIS 211, HIS 212, HIS 214 
POL 201, POL 202 
PSY 201, PSY 202, PSY 203, PSY 205, PSY 225 
SOC 201, SOC 202, SOC 225, 
PHYSICAL EDUCATION - PED 101 Required & 1 Qtr. 
Hr. selected from 100-level PED courses. 
ELECTIVE 26 Qtr. Hrs. 

It is recommended that elective hours be taken in the 
liberal arts area and/or cognate areas to the student’s 
major area of concentration. 

TOTAL CREDIT HOURS FOR AN ASSOCIATE IN 
ARTS DEGREE: 96 Quarter Hours. 


REQUIREMENTS FOR THE 


ASSOCIATE IN SCIENCE DEGREE 
An Associate in Science degree may be pursued in 
the following areas of concentration — Pre- 
Engineering, Mathematics, Science. 
ORIENTATION — 1 Qtr. Hr. 
ORI 100 or ORI 101 (Required) 
ENGLISH — 9 Qtr. Hrs. 
ENG 101, ENG 102, ENG 103 
READING — 3 Qtr. Hrs. 
RDG 101 
HUMANITIES AND FINE ARTS — 6 Qtr. Hrs. 
selected from the following: 
HUM 201, HUM 202 
or 
ART 201, ART 202, ART 203 
ENG 201, ENG 202, ENG 203 
ENG 205, ENG 206, ENG 207 
ENG 231, ENG 232, ENG 233, ENG 241 
MUS 105 
PHI 201 : 
MATHEMATICS — 20 Qtr. Hrs. selected from the 
following: 
MAT 112*, MAT 113 
MAT 150, MAT 170* 
MAT 250, MAT 251, MAT 252 
*These courses are corequisite. 
SCIENCE — 24 Qtr. Hrs. selected from the following: 


BIO 101, BIO 102, BIO 103 BIO 201 
BIO 211, BIO 212, BIO 213 BIO 202 
BIO 240, BIO 241 BIO 203 


CHM 101, CHM 102, CHM 103, CHM 203 
PHY 201, PHY 202, PHY 203 f 
SOCIAL SCIENCE — 9 Qtr. Hrs. selected from the 
following: 
HIS 101, HIS 102, HIS 103 
or 
HIS 201, HIS 202, HIS 203 
PHYSICAL EDUCATION — 3 Qtr. Hrs. selected from 
100-level PED courses. PED 101 required. 
ELECTIVES — 21 Qtr. Hrs. 

It is recommended that elective hours be taken in the 
liberal arts area and/or cognate areas to the student’s 
major area of concentration. 

TOTAL CREDIT HOURS FOR AN ASSOCIATE IN 
SCIENCE DEGREE: 96 Quarter Hours. 


REQUIREMENTS FOR THE ASSOCIATE 


IN FINE ARTS DEGREE 
An Associate in Fine Arts degree may be pursued in 
the following areas of concentration: Art, Music. 
ORIENTATION - 1 Qtr. Rr. 
ORI 100 or 101 (Required) 
ENGLISH - 9 Qtr. Hrs. 
ENG 101, ENG 102, ENG 103 
READING - 3 Qtr. Hrs. 
RDG 101 
HUMANITIES - 13 Qtr. Hrs. selected from the follow- 
ing: 
HUM 201, HUM 202 or 10 Qtr. Hrs. 
ART 201, ART 202, ART 203 
ENG 201, ENG 202, ENG 203, ENG 931, ENG 232, 
ENG 233 
MUS 105 
PHI 201 ; 
SCIENCE AND/OR MATHEMATICS - 7 Qtr. Hrs. 
selected from the following: 
Science 
BIO 101, BIO 102, BIO 103 
CHM 101, CHM 102, CHM 103 
PHS 101, PHS 102, PHS 103 


Mathematics we 

MAT 101, MAT 102, MAT 103, MAT 110, MAT 112*, 
MAT 113, MAT 170*, MAT 180, MAT 181 

*These courses are corequisite. 

SOCIAL SCIENCE — 9 Qtr. Hrs. 

Selected from the following: 
HIS 101, HIS 102, HIS 103 or HIS 201, HIS 202, 
HIS 203 

PHYSICAL EDUCATION — 3 Qtr. Hrs. 
PED 101 required and 1 qtr. hr. selected from 100 
level PED courses. 

Electives - 3 Qtr. Hrs. : 

It is recommended that electives be taken in the 
liberal arts area and/or cognate areas to the student’s 
major area of concentra. 

PROFESSIONAL PROGRAM COURSES — 48 Qtr. 
Hrs. 

Forty-eight quarter hours selected from courses 
available in the student’s major area of concentration 
and selected to meet the needs of the student. 
(Requirements for the art and music programs differ. 
Course planning is essential to determine which 
courses are necessary to complete either program. 
Students must consult their advisor before undertaking 
any professional program course.) 

TOTAL CREDIT HOURS FOR AN ASSOCIATE IN 
FINE ARTS DEGREE: 96 Quarter Hours 
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“An Equal An Equal Employment . 
Opportunity/Affirmative 
Action Employer” 


Southeastern Communit 
y College 
Whiteville, N.C. . 


Southeastern Community College, P.0. Box 151, Whiteville, N.C. 28472 Telephone: 919/642-7141 
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